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This repsrt has besr submitied to
the United States Cormissicn on Civil
Rights by the Illincis Staie Advisory
Comnittee to the Commissicr and is made
public at its reaguest.. Ttz Commission
has not had occasion tc evsluate or act
upon informaticn contaired in this
re%_ao;'t.

The pripary role of tre voluntary
Advisory Comaittees to the Commission is
to aporise the Cozmissicn of the status
of civil rights throughoul the United
States as seen by thsse greups of inter-
ested citizefzs residéing in ezch of the
50 States and the District of Columbia.
The views expressed, of cgurse, are

s

I _" their own.
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ed States Commission on Civil Rizhts

we unit
d States Commission on Civil Rignts is an independent agency of the
nranch of the Federal Government created by the Civil Rights hct
k> 1957, By the terms of that Act, as azended by the Civil Righis Acts of
#Héo and 196k, the Commission is charged with the following duties: inves-
9’atién of irdividual discriminatory dsnials of the right To vote; study
-:f legal developments with respect_t? denia}s of ?he equal protection of the
%Jav; appraisal of the laws and policies of.the United States with respect to
éaenials of equal protection of the law; mzintenance of a national clearing-
dhouse for information respzcting denials of the egual protection of the law;
*and investigation of patterns or practices of fraud or discrimination in the
*oonduct of Federal elections., The Comzission is also required to submit
3feports to the President. and the Congress at such times as the Commission,
he Congress, or the President shall deea desirable. .
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An Advisory Committee to the United States Commission on Civil Rights has

-been estazbiished in each of the 50 States and the District of Columbia pur-
suant to =section 105 (c) of the Civil Rizhts Act of 1957 as awmended. fThe
Committees are made up of responsible persons who serve without compensation.
Their functions under their mandste from the Commission are to: advise the
Commission of all relevent information concerning their respective Stazies on
matters within the jurisdiction of the Ccamission; advise the Coamasission upon

- . matters of mutual concern in the preparation of reports of the Commission to

. the Presideant and the Congress; receive reports, suggestions, and reccmmenda-
“tions from individuals, public and private organizations, and public

. officials upon mathers pertinent to inquiries conducted by the State

- Committee; initidte and forward advice arnd recommendations to the Commission
upon matters which the State Committee has studied; assist the Commission

in matters in which the Commission shall reguest the assistance of he

State Committee; and asttend, as observers, any open hearing or conference

vhich the Commission may hold within the 3tate.
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+nat community's police-minority group relations. During the meeting the

"Comittee sought to gather information regarding:
1. The attitudes of MNegro citizens toward the police;
2. The experiences of Negro citizens with the '_oolicé; and

3. Government programs and plans that affect police-minority
group relatioms.

‘The_ Committee heard statewents presented by eighteen persons including
Mayor Robert Lenhausen; Leonard H. Carc, City Manager; Bernard Kennedy,
Director of Public Safety; George Kennedy, State's Attorney; and Mrs. Robert

Hinton, Executive Secretary, Commission on Human Relations.

- Statements were also presented by rep.resenta'tives of various civil righ‘gs and
community organizations and citizens active in }ra.rious governmental, youth,

% and women's groups. Among those appearing were:

Rev. L. A. Albert, Star Hope Baptist Church;

Mrs. T. R. Bonds;~

Rev. McKinley Ca.]l}oun, Zion Baptist Church;

Frank Campbel’l,‘: Executive Director, Tri-County Urban League;

John Gwynn, President, Peoria NAACP;

Mrs. Allen Irving; -~

Rev. V. L. Johnson, Ward Chapel AME Church;

Mrs. Bertrand Mitchell;

o
LT

Saauel Polk, Vice President, Peoriz Branch, NAACP;
Thomas Pugh, Associate Editor, Peoria Journal Star;

4 Dr. James Stafford;

Rev. John B. Story, Executive Secretary, Council of Churches; ahd

Rev. Leon Sullivan, Catholic Chaplain, Peoria State Hospital.
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on November 17, 1965, the Illinois Advisory Committee to the U.S. Commission

on Civil Rights held a day-long open meeting in Peoria, Illinois to discuss
that community's police-minority group relations. During the meeting the

committee sought to gather informaticn regarding:

The attitudes of Hegro citizens toward the police;
and

1.
2. The experiences of Negro-citizens with the police;
3. Governzment programs and plans that affect police-minority

group relations.
fhe Committee heard state ents presented by eighteen persons including

Mayor Robert Lenhausen; Leonard H. Carc, City Manager; Bernard Kennedy,
eorge Kernnedy, State's Attorney; and Mrs. Robert

Director of Public 5afeiy;
Hinton, Executive Secretary, Commission on Human Relations.

Statements were also presented by representatives of various civil rights and
community organizations and citizens active in various governmental, youth,

and women's groups. Among those appearing were:

Rev. L. A. Albert, Star Hope Baptist Church;

Mrs. T. R. Bonds;
Rev. McKinley Calhoun, Zion Baptist Church;
Frank Campbeli, Executive Director, Tri-County Urban League;

John Gwynn, President, Peoria NAACP;’

Mrs. Allen Ixrving;
Rev. W. L. Johnson, Ward Chapel AME Church;

Mrs. Bertrand Mitchell;
Samuel Polk, Vice President, Peoriz Branch, NAACP;

Thomas Pugh, Asscociate Editor, Peoria Journal Star;

Dr. James Stvafford;
Rev. Johrn B. Svory, Executive Secretary, Council of Churches; and

Rev., Leon Sullivan, Catholic Chaplain, Peoria State Hospital.




SUMMARY ALUD CCHNCLUSION

Tt was evident at the meeting that there is a wide disparity of viewpoin
between city officials and Negro citizens regarding the state of police-

wminority group reletions in Peoria. -

While official statements conceded some need for intensified police
training in human relations, they basically emphasized the existence of
positive relationships. In contrast, the Negro participants viewed police-
minority group relations as a serious community problem. They charged
that some police officers are arrogant ané discourbteous in their relation-

ships with Negross. Charges were also made that the police have discrimina-

tory standards of arrest, fail to enforce civil rights laws, and on

. occasion use unnecessary force in making errests and have been brutal in

their treatment of Hegroes.

While officials indicated that there are adequate lines of communication
with the NWegro community, most Negro participants stated that there was
total absence of communiecation. In reply to Ccommittee guestions, Negro
participants consistently indicated a lack of information regarding police

plans and programs that could have a positive effect on pollce-mlnorltj

group relations. bf Ticials indicated that charges of police mlsconduct
have been thoroughly investigated and disciplinary action taken-where

appropriate. They stated that charges of police misconduct are investi-
gated or rev1ered by the Police and Fire Commission, the State Attorney,
and the Fedexral Bureau of Investigation. Many Negro participants had no

knowledge of the procedures for investigzting charges of police misconduct.

Those individuals who were aware of the process, or had used it, stated

that thay had no faith in the procedure. Severzl individuals stated~that

e e e s




+32ir complaints had not produced any respense from Federal, State or

ccal officials.

On the basis of the information presented at the open meeting, it is th

Committee's conelusion that:

1. Thers is a widespread attitude among Negro Peorians
+that they are discriminated ageinst by the police.

2. DNegro Peorians believe that the remedies available
to them are inadequete or unjust.

SUGGESTIONS

The widespread belief among Negro Peorians that there is a serious problea
of discriminatory and abusive police acticn is conelusive evidence of a poor
relationship between the police and the Kegro community. This relationship

feeds upon itself, shaping and often hardening police attitudes, thus rein-

forecing distrust in the Negro community. It is vital that this pattern be

broken if Peoria's police-minority group relations are to be impreved.

Indeed, we would bé\remiss if we did not note thet several Negro citizens
stated police-minority group relations are now at such a eritical point
that the peace of the city may be threatensd. The Committee suggests thet
the following sreas aré'éssential elements of a program to improve police-

Vi

minority group relations in Peoria:

1. TNondiscrimination Policy ~

A publie statement.should be issued by city offiecials clarifying
the official pdlicy regarding nondiscriminztion in hiring, upgrading, and
lav enforcement. This declaration should be implemented through specific
regulations wnich will provide guidance Tor police officers regarding
effectivé.minority group relations. |

2. Complaint Investigation Procedure

Central to the widespread frustration voiced by Negro citizens

is the belief that police are not held acccuntzble for official misconduct.
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3. Police Training -

Statements presented by city cificials and Hegro citizens

27 yniversally noted the need for more intensive police tralning. An ongoing

police trainirg program for all members oi the force should be promptly
inaugurated. The program should inecluds training in minority group relations
and the enforcement of civil rights laws. The program could be strengthened
by wtilizing the resources made availatle through State and Federal police
trgining legislation.

L., Channels of Communication

Officials of the Police Department and/or the Police and Fire
Commission should initiate a series of regularly scheduled meetings with
individuals selected by orgznizations and grou;s from all segments of the
Negro community. Particular emphasié should e placed upon gaining the
participation of indigiduals from grouvps that are furthest from the ceanter
of power and prestige. These meetings should provide a means for open

and frank discussion of problems and grievances faced by both local citizens

.

and the police.




