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PREFACE 

United States Commission on Civil Rights 

The United States Commission on Civil Rights is an independent agency 
of the executive branch of the Federal Government created by the Civil 
Rights Act of 1957. By the terms of that act, as amended by the Civil 

~ ·Rights Acts of 1960 and 1964, the Commission is charged with ~he follow­
:· ing duties: investigation of individual discriminatory denials of 
" the right to vote; study of legal developments with respect to denials 

.0 f the equal pr.otection of the law; appraisal of the laws and policies 
·~ of the United States with respect to denials of equal protection of 

;: •the law; maintenance of a national clearing house for information re­
specting denials of the equal protection of the law; and investigation 
of pattern~ or practices of fraud. or discrimination in the conduct of 
Federal elections. The Commission is also required to submit reports 
to the President and the Congress at ~uch times as the Commission, 

• the Congress, or the Pres·ident shc:J.11 deem desirable. 

The State Advisory Committees 

An Advisory Committee to the United States Commission on Civil Rights 
.. has been established in each of the 50 States and the District of 

·columbia pursuant to section. 105(c) of the-Civil Rights Act of 1957 
as amended. The Committees are made up of responsible persons who 
serve without compensation. Their functions under their mandate from 
the Commission are to: advise the Commission of all relevant infor­
mation concerning their respective States on matters within the juris­
diction of the Commission; advise the Commission upon matters of mutual 
concern in the preparation of reports of ·the Commission to the President 
and the Congress; receive reports, suggestions, and recommendations 
from individuals, public and private organizations, and public officials 
upon matters pertinent to inquiries conducted by the State Committee; 

• initiate. and f9r·ward advice and recommendations to the Commission in 
·,matters in which the Commission shall request the assistance of the 

/ State Committee; and attend, as observers, any open hearing or con­
>· feren~e which the Commission may hold within the State. 

~,~his report was presented to the U.S. Commission on Civil Rights 
ii/ by the Massachusetts State Advisory Committee (SAC). The conclusions 

; and recommendations are based on the Committee's evaluation of 
information received at a closed meeting in New Bedford, Massachus·etts 

<'on June 7 and 8, 1971,and on staff investigations. ·This report has 
: been received by the Commission and will be considered by it in 
./ making its ·reports and recommendations to the President, the Congress, 

and to Federal agencies. 
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INTRODUCTION 

lhe sensitive and explo~ive_nature_of the relationship~ -=---=-=~een 
f olice and members of minority groups has been documen~ ES 

-~ iggering open conflicts in our Nation 1 ~ cities, and ±::=. ~.e 
•. ~er of 1970 New Bedford was no exception. On June -:-- :==::::i:5. 8, 

_!·~971, the Massachusetts SAC held a closed meeting in ~ .::--"...blic 
: ibrary in New .Bedford to assess the state of the rela~~hip 
between the police and minority communities, to ascerra:-.- 1::ne 
effect of actions taken since last summer, and to make.. =- ,_....enda­
.tions for further action. 

.·Approximately 50 persons appeared before the Committe~ .=.::.:ty 
·officials, religious leaders, members of the business ;ty,L 

executives of agencies and organizations involved with.-= :cinority 
communities, minority group policemen, police official.E:"-_ zntl 
community activists participated in the session. Rep~=== :2lives 
·of the Community Relations Service of the U. S. Depart· of 
Justice, the Governor's Committee on Law Enforcement,== .- ~e 
.Massachusetts State Attorney General I s Office also tes:c=:~ :::!i. 
Prior to the meeting, staff and Committee interviews We::; ~ld 
·with other State and Federal officials who have been c:·--::ed 
with New Bedford. 

The total population of the area is about 150,000. Ap~ - ately 
102,000 or 67 percent live in New Bedford I s urban cent The 
predominant minority groups are Cape Verdean, black, a .. • ::?-..:.erto 
Rican. Approximately 11 percent of the population is ~:_ite 
with Cape Verdeans forming the largest group. The are=L.--=.:: character-

\, ized by high uneroployment and economic stagnation. Ap. - -....,ately 
12 percent of the total population is unemployed, with.~ ?ercent 
of the nonwhite population falling into this category. _..,...._~ median 
years of education.completed is 8.4, which is 3 years '::::e::-.-:,.;, the 
~edian for the State. 

,, 
Timetable of Events 

o attempt will be made to present the events of last -- , --, ..er in 
etail or to report on developments in the interim. '11::E:: .:::ollowing 

. rief timetable of events will be helpful in putting t::E:: -zeet:ing 
of June 7-8 in perspective: 

1970: Scattered instances of confroac:::::::=:~~ons 
between police and residents.__ :::":le West 
End. 

Shots fired in West End. One: --~-...h, Lester 
Lima, killed. Three others i --~d by 
fusillade. Three whi tE: "--t..>is charged 
with murder. 

Senator Edward W. Brooke and ----::-essman 
Hastings Keith arrive in New ~.=--- -:=:ord. 
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August 1970: 

October 1970: 

January 1971: 

,, 

February 1971: 

March 1971: 

Minority Ad Hoc Connnittee formed 
which presents to Mayor Rogers 
five de~ands(which later expanded 
to 29) . 

Governor Sargent sends Thomas Atkins, 
black member of the .Boston City Council, 
to New Bedford as a factfinder and to 
make recommendations. 

Twenty-one black youths arrested. 
'Ihe 11New Bedford 10" charged with 
conspiracy to murder, anarchy, and other 
violations. Two of the 10 al:so 
charged with possession of firearms and 
receiving stolen property. 

Attorney General Quinn's office instructs 
its Civil Rights and Liberties Division 
head, Wayne Budd, to give priority to 
specific complaints of police misconduct 

.received by the Office of the Massachusetts 
Attorney General. The New Bedford Police 
Department requested to investigate 
13 complaints. 

Appointment by Mayor Rogers of two 
Police Corrnnunity Relations Specialists, 
John L. Kydd and James Smith. $26,000 
per year fund~d by Governor's Committee 
on Law Enforcement. 

Attorney General's Report issued to the 
public with a proposal for action on 
·citizen I s grievances to be··subriiit:f.ed by 
March 25th. 

Massachusetts Law Reform Institu~e files 
four Federal Civil Rights Damage Actions 
against ~l police officers and Chief 
Pelletier. 

Urban Coalition asks for four more Police 
Community Relations aides to give arrested 
minority group persons someone with whom 
to identify. 

First meeting o_f Greater New Bedford Committee 
to Support Your Local Police. Fifty-five 
persons attended. 
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April 1971: 

Hay 1971:_ 

June 1971: 

1--

Charges dropped by the District 
Attorney against eight of the New 
Bedford. 10 for lack of evidence. 

Attorney General issues 11Uniform Procedure 
Recommended For The Investigation and 
Disposition of Citizens Complaints Concerning 
Police Officers in the Commonwealth of 
Massachusetts. 11 

American Friends Service Committee, Inc. 
sponsors a Court Monitoring Project. 
Four youths assigned to ~ourthouse. 

An all-white jury in Fall River acquits the 
three white youths charged ·with murder in 
the death of Lester Lima. 

New Bedford policemen and firefighters 
stoned on two occasions while answerin5; 
fire calls in the South and West Ends. 

Of the two remaining members of the 11New 
Bedford 10" one youth acquitted. The 
other, Robert Stevens,sentenced _to 6 months 
in jail, with no appeal bond allowed, 
for carrying a pistol without a permit. 

Closed meeting of the Massachusetts State 
Advisory Committee to the U.S. Commission 
on Civil Rights. 

All participants in the meeting were. asked 
to comment on one or more of the following 

,, _p_oints ; ____ 

1. The present state of police-community • 
relations and prognosis for the summer. 

2. Those factors which tend to improve, and 
those factors which tend to worsen, police­
community relations. 

3. Specific suggestions which can be taken by 
public officials, private citizens, the 
police, and others to improve police­
community relations. 
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FINDINGS 

The responses of persons appearing before the Committee were 

varied with certain officials tending to see the problem resulting 

from 11 troublemakers in the community11 .while minority group activists 

felt that relationships have been. bad for a long time and are 

deteriorating. Some civic leaders felt that the best that could 

be said was that New Bedford was 11 inching forward. 11 The mayor 

pointed to the increased recreation program and to major plans 

in progress to alleviate the housing situation. These programs, 

when achieved, should have a long-term salutary effect,he felt. 

It is well recognized that the problems of New Bedford in the areas 

of jobs and housing are critical and must be solved before any 

long term solutions in the police-community relations area·will 

come to fruition. 

However, the consensus was that tensions are high between police 

and at least certain components of the minority communities. The 

quality of life for all persons in New Bed.ford, but particularly that 

of minority gr~up individuals and the police, would be improved if 
,r 

this conditibn could be ameliorated. 
, 

The group particularly alienated from the police is that 

of the young minority group males. This fact was attested to by 

numerous·witnesses. It was also dramatically evident from the report 

of the police chief and his staff that whereas in the past nonwhite 

individuals were always a~ong those taking the police examination 

for New Bedford, this has 11 stopped coldN in the past 2 ·years. In 

addition, a newly established Police Cadet Program was reported by 

the police to have attracted no nonwhite applicani:s. Both lack of 



T 

desire to join the police force as they now con~eive it to be and 

peer group pressures apparently serve to discourage minority group 

youths from applying. The tension existing between the police fo·rce 

and young adult male members of minority groups is particularly 

critical in its implications for the future. 

The police department in New· Bedford possesses several factors 

in its favor for potentially improving its image and thus its 

effectiveness in the nonwhite cornw.unities in New Bedford. Approxi­

mately 10 percent of the 254 man police force consists of individuals 

of Cape Verdean or,Afro-~.merican ancestry. Recently a Puerto Rican 

has joined the department. These men are assigned to all areas of 

the city and to different units -- juvenile, detective, and the like. 

Two of the men are sergeants. It should be noted, however, that the 

sergeants have only recently attained their rank, despite the fact 

that they are long-time members of the force. The rigidity of civil 

service regulations was cited as being a factor in the lack of pro­

motions and in /inhibiting innovative steps by the department. These 

minority group 9fficers are a group, particularly if their ranks were 
/ 

to be expan9efd and upgraded, wh:ic h has great-potential- for dealing 

affin~a~ively with the improvement of police-community relations. 

The police officials also expressed a desire to be innovative 

in modernizing the department and in improving the planning capabilities. 

Money has been allocated for a criminal justice planner to be hired 

by the city. The entire police department is now undergoing human 

relations training, the officers at Babson Institute in Babso.n Park, 

Massachusetts and the patrolmen in New Bedford. However, apparently 
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has been little publicity about this and little involvement 

:~f local minority group individuals in_ the training programs. The 

officials were willing to consider such ideas as civilians 

in patrol cars, a substation in the ·west End, foot patrolmen 

West and South Ends, community service officers (if no one 

this within Civil Service requirements), meeting with 

groups (provided discussions would not become confrontations) 

a cadet program.· The expressed willingness of the police to con­

innovative approache~ is a hopeful sign. If such new ideas and 

programs are tried and widely publicized, and minority group 

•.leaders cooperate with such efforts, real improvement in police­

relations should follow. On the other hand, some police 

still seem to categorize persons as either good or trouble-

when this is an over-simplified view of reality. Witnesses at the 

complained of instances of police behavior which they believed 

to tensions between the police and minority group 

These included excessive use of force, provocative displays 

a:1:>use, insulting gestures, overtly prejudiced individuals 

within the areas of the· city where minority groups are 

·-~oncentrated, poor utilization of minority group officers in tension 

harassment by police of minority group individuals (both 

and by specific persons), lack of sensitivity in d~aling with 

~onwhites, unwillingness to support the police-community relations 
~: 

pecialists, unwillingness to consider and act on suggestions-for improving 

relations, failure to discipline policemen whose 
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are discriminatory, failure to act on brutality complaints, 

to employ higher ranking minority group officers, intimida-

persons desiring to file complaints, se~ective use of charges 

r.onwhite persons, and an unwillingness to try to communicate 

thos~ persons who feel aggrieved by police actions--particularly 

the first st·ep in establishing such communication involves 

verbal assaults on the police. 

It was not possible at the meeting to determine the validity of 

complaints, nor was this the purpose of the meeting. However, from 

standpoint of police-community relations, the fact that such beliefs 

held by minority group leaders and those who have day to day contact 

the minority communities, augurs ill for the establishment of a 

·police-community relationship which will facilitate the performance of 

·the police in their services to the entire city. On the other hand, 

, it was noted by police that while the department was often subject to 
\ •• :"~ ·.i~ ... -~ 

-,,, ·_ criticism, commendable activities were never mentioned. Concrete actions 

more .visible to have positive impact on police-community 
,, 

-:. ··-. 
:;i'_ 

/.g~:~ 
..~~.; The establishment of two police-community relations specialists with ..... -~­.; ~ r.... 
-: 

·funds from the Law Enforcement Assistance Administration (LEM) in the 
.. t-;'x)!', 

•• mayo:c I s offi-'!e followed last summer I s disruption. The men employed have 

worked diligently but under considerable handicaps. There was little set 

up in the way of formal training for these persons. The city council 

has criticized the procedure under which the police-community relations 

\, 
,, , 
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program was established, the method of funding, and has 

even gone so fa~ as to fail to approve the payment of 

telephone bills (the mayor subsequently found other sources of funds). 

There have also been general comments on the part of certain city 

councilmen on the lack of necessity for a police-community relations 

program. The interference with the program by such -actions has been 

minimal; however, the effect of the publicity has served to lower the 

image of the program and thus its credibility. Th_e program needs to 

be on a secure basis to be effective. It lacks sufficient manpower, 

program funds, and prestige to have a major impact in achieving the 

structural changes needed in New Bedford. The specialists' powers 

and responsibilities are not clear. The present program needs 

additional manpower to permit it to.exp~nd into all areas of the 

city. The employment of Puerto Rican and white individuals has been 

requested. 

The city human relations commission was staffed with a director 

after last summer, and recently an educational specialist has been 
,,-

added. This ··commission basically suffers from the same problems as 
•' ~ - -··- ----- -

the po~~ce-conununity relations specialists. 

The role of the city council and the mayor are particularly 

important in providing a joint leadership in improving police­

community relations. It is significant that the president of the 

city council testified to a lack of complaints against the police 

brought to individual councilors, some of whom are elected. from 

wards, and all of whom are white. The religious and business leaders 
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all pointed to the leading role of the elected ~olitical leaders 

in describing their own lack. of power to effect change. The 

religious coalition has made suggestions to city officials, but 

did not present strong examples of their activities on a congregational 

basis. The Religious Society of Friends supported a court watching 

project and .the Unitarian C~urch has begun efforts to establish a 

bail bond project in conjunction with minority group persons. Business­

men have helped with funds and to some extent have worked with the 

Urban Coalition, but they reported little efforts on their own. The 

publisher of the New Bedford Standard Times has written editorials on 

the need to improve police-corrnnunity relations and stated that his .......... ,. .. -

paper planned to devote space to this topic. He suggested feature 

stories on programs functioning elsewhere, such as in Holyoke, so 

that the public might be informed on possibilities for change. 

There are many non-English speaking persons in New Bedford. The 

Portuguese speaking individuals are fortunate that there are numerous 
I 

p()lice officers who can speak that language. However, Spanish speaking 

..-
individuals are not so advantaged, as there is only one Puerto Rican 

-· ,,- ...._ ·- --- --
poli:::eman ~~hich often makes it necessary to call in interpreters. 

,. 
Rigid civil service regulations and the Puerto Ricans's negative 

image of the police were cited as reasons for the inadequate number 

of Spanish speaking policemen. 

The relations between police and minority groups is influenced 

by the working of the entire judicial system. The recent naming of 
.. •.. 

two black bail bond commissioners is a •step toward improving this 
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area. The high bail and no bail cases in New Bedford have had a 

deleterious effect on the image of the legal system. The bail 

bond project referred to earlier, if successful, may help here. 

The recent acquittal of the white youths accused of murdering 

Lester Lima on all charges gives an image that it is "open season" 

on minority groups in New Bedford. The maximum sentence /ti month2_T 

with no appeal bail, imposed on Robert Stevens, who is black, for 

having a pistol without a permit last summer gives~ contrasting 

picture of the way justice appears to work. Mr. Stevens has an 

outstanding record, is a family man, a Vietnam veteran, and a 

college student who has been elected to the board of trustees of I 

.I 
I· 

Southeastern :Massachusetts University. These recent actions have ,\i 
jii 

raised the alienation level of minority group persons with the entire 

system of justice. The district attorney is attempting to form a 

liaison committee to aid him in communicating the work of his 

office to all of the diverse communities of New Bedford. 

The witnesses, such as the director of the Governor's Committee 
./ 

on Law Enforcem,erit, who have expertise in police matters were 

unanimous in stating the need for basic structural reforms in police 

departments so that they might effectively perform their viEal 

community service in today's time. The LEAA grants were stated to 

be designed to work toward this end. It was noted, however, that 

not all the grants given in Massachusetts specify affirmative action 

to employ and involve minority groups. In addition, it was noted 

that although the fact that the Community Relations Service and 

Law Enforcement Assistance Administration are both in the Department 

of Justice, the farmer's approval, despite its expertise, is not 



relations programs in a city are not a prerequisite to receiving 

LEAA grants. Few minority group members are employed by the 

Governor's Committee on Law Enforcement. 

,, 

,' 
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Recommendations 

The following recommendations,. proposals, and suggestions are made 

to the Commission on Civil Rights, and to those interested in improving 

police-community relations in New Bedford: 

The City Council and Mayor: 

The New Bedford City Council should promulgate an ordinance requiring 
nondiscrimination and an affirmative action program.in every depart­
ment of the city goverrnnent, with appropriate enforcement procedures. 

The New Bedford City Council should support the funding of the two 
existing police-community relation~ specialists and two additional 
specialists. Such persons should be broadly representative of the 
various racial groups in the city. The spec·ialists should develop 
a well defined area of operation and have programmatic funding and 
responsibilities. Training should be provided. 

3. The mayor and the city council should review the purpose and activ­
ities of the human relations commission and give it the needed powers, 
responsibilities, and staff to enable it to play a w.axi.mmn effective 
role in both majority and minority communities. 

4. The city council, together with the mayo~ should establish an ombudsman, 
who is acceptable to all major groups, to review complaints filed by 
citizens against any city department or agency. 

The Police Department: 

1. The New Bedfor9-"Police Department should develop an aggressive 
recruitment program designed to attract a greater-number of minority 
persons to .-1:he poB.ce ·-freld, including the new police cadet program. 
There is_ a particular need for native Spanish speaking individuals. 
Program§ such as Neighborhood Youth Corps and New Careers Program 
should be involved in this effort. Affirrr~tive steps should also be 
taken to upgrade minority group officers. 

? The police department should appoint a minority person to a top-· 
policy-making position within the department. Minority group police­
men should play a major role in police-community relations and in 
police recruitment. 

3. Police department offi~ials should meet on a regular basis with 
jnterested citizens to discuss problems affe~ting police-community 
relations. Such discussions should be 'held on an area basis and 

""develop into regular committees under a citywide umbrella. These 
cor:irtti.ttees should develop recomnendations to improve citizen-police 
cooperation. 
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4. Disci1linary action taken against police officers by the department I I 

should b2 made public. Likewise, commendatory activities of the I 
police department should get full publicity. An expanded budget. £or public information on police activities should be considered. 

5. The procedure suggested by the Nassachusetts Attorney General's I 
office for processing complaints against the police should be adopted,., . 

..,,t ~ , with particular reference to the prompt public reporting of findings. :II
. I 

·1.J 

I 
6. The police department should take steps to see that actions of police 

are not provocative, discriminatory, or expressive of prej~dice and 
that a climate is established whereby accusations of such actions 
would not have credence. Strict enforcement of department regulations 
against using racial slurs or insults should be carried out and 
publicized. 

7. Departmental regulations governing the use of deadly weapons should 
be publicized. 

8. The public should be-made aware of human relations training given to 
the police, Use should be made of local minority group individuals 
in such training. 

9. Innovative programs should be considered and tried such as team 
policing (now being tried in Holyoke, Massachusetts) which includes 
community service officers from the local areas who are then encouraged 
to become full policemen. Such programs should be investigated by 
visits to areas where they are being tried and by bringing persons 
with such expertise -to New Bedford for consultation. 

10. The position of criminal justice planner should be filled quickly. 
Consideration should be given to selecting an individual with a 
firm understanding of police-community relations and an ability to 
communicate with minority groups. Items mentioned at the meeting 
such as a substati_o·n in the West End, foot patrolmen in the South 
and West Ends, a.-police community-relations offic·er in the police I 

department in .addition to those in the mayor·' s office ;·-c,ireful 1 
j 

I I 

selection of officers to be assigned in tension areas, employment 
of minority' group individuals in \:ivilian jobs in the police depart­
ment, and community service officers, should all receive thorough· 
study by this office. 

The District Attorney: 

1. The district attorney's proposed liaison committee should include I 
activist minority group individuals and should consist of a suffi­
cient number of minority group individuals. Information regarding '\
the committee should be thoroughly circulated throughout the community. 

14 
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The 'Massachusetts Attorney General: 

1. The State attorney general's o~fice should pursue its efforts to 
develop a police-community relations program for New Bedford. 

2. Th~ State attorney's office should establish a policy of full 
reporting on complaints of police misconduct filed with that 
office. 

The Governor's Committee on Law Enforcement: 

1. The Governor's Committee on Law Enforcement· should employ 
sufficient numbers of minority group individuals so that such 
individuals may play an important role in developing and 
implementing policies. This should also apply to advisory boards. 

2. The Governor's Com~ittee on Law Enforcement should give high 
priority to funding programs in New Bedford that will effect 
structural changes in the police department. The goal of such 
programs should be to improve the police department's ability 
to deal equitably with all persons in high tension areas and 
to prevent conflicts before they erupt. 

3. The Governor's Committee on Law Enforcement should give aid in 
developing the· program of the police-community relations specialists 
and in funding training for such specialists. 

4. The Governor's Committee on Law Enforcement should issue guidelines 
requiring affirmative action to insure minority participation in 
all programs funded by the committee. 

The U. S. Department of Justice: 

1. The U. S. D~p~rtment of Justice should investigate the circumstances 
surroundir:ig the death of Lester Lima to determine if Federal law has 
been vioiated. Prompt and vigorous prosecution should be initiated 
if such violations are found .....1./ 

2. The Regional Office of the Community Relations Service of the U. S. 
Department of Justice should give high priority to working to develop 
bette~ relations between the police and minority group communities 
in New Bedford. It should also aid in strengthening the programs 
for recruitment of minority group policemen and their effective 
utilization. 
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3. The Community Relations Service should be required to approve 
and monitor LE.AA grants on police-community relations. 

4. The Community Relations Service should develop and implement 
training programs for persons working as police-community relations 
specialists. 

5. The Law Enforcement Assistance Administration of the U. S. 
Department of Justice (LEAA) should require the presence of an 
effective 'police-community relations program as a prerequisite 
for a city to receive other .grants. 

General Recommendations: 

1. The role of the Massachusetts Civil Service in the employment 
~ and upgrading of minority group police officers should be explored. 

This inquiry should consider any obstacles that might exist to 

; 
implementing innovative ideas such as employing connnunity service 
officerq and ~lso any obstacles to proper discipline of policemen. 

2. Effort.~ should be made to increase minority representation in the 
entire justice system in the New Bedford area, as well as to improve 
the functioning of the judicial system for minority group persons. 

3. The religious, civic, and business leaders should give high priority 
to efforts to improve the climate of opinion in New Bedford and to 
establish a city where all citizens.can work together on the basis 
of true equality. 
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Postcript 

The Massachusetts State Advisory Committee to the U.S. 

Commission on Civil Rights pledges to work vigorously to 

urge the implementation of the Recqmmendations contained in 

this report. It will meet with Federal, State, and local 

officials, and with private citizens, in an effort to achieve 

this goal. An assessment will be made of any changes which 

occur to determine their effectiveness. The Committee will 

make reports on its activities in behalf of the implementa­

tion of its recommendations. 

The Committee calls upon the Commission on Civil Rights to 

provide increased supportive services to the Massachusetts 

SAC in its efforts in New Bedford. 
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COPY Appendix A. 

UNITED STATES COMMISSION ON CIVIL RIGHTS 

Washington, D. C. 20425 

August 2, 1971 

Honorable David L. Norman 
Acting Assistant Attorney General 
Civil Rights Division 
Department of Justice 
Washington, D. C. 20530 

Dear Mr. Norman: 

The Cornrnission has received a request from our Massachusetts 
State Advisory Cornrnittee, asking us to recommend that the 
Department of Justice investigate the circumstances surrounding 
the death of Lester Lima, in New Bedfo~d, Massachusetts. 

Because of the serious concern of the black community of 
New Bedford, and our State Advisory Committee, and because of 
the prospect that a thorough investigation may disclose 
violation of Federal law, we request an investigation by 
your Department to determine whether or not Federal law has 
been violated in the death of Mr. Lima. Enclosed please 
find relevant materials concerning this matter. 

,.. 
We have informed the Massachusetts State Advisory Committee 
that we have referred the matter to you. The Cornrnission is 
interested in this matter and would appreciate a report of any 
action taken. 

Sincerely, 
/ 

/ 

John H. P9well, Jr. 

JOHN H. POWELL, JR. 
General Counsel 
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APPENDIX B 

UNITED STATES DEPARTl\lENT OF Jt;STICE 

WASHINGTON, D.C. 20530 

SEP 9 19 71 

Mr. John H. Powell, Jr. 
General Counsel 
United States Commission 

on Civil Rights 
Washington, D. C. 20425 

Dear Mr. Powell: 

This is to acknowledge receipt of your 
letter of August 2, 1971, concerning the killing 
of Lester _Lima in New Bedford, Massachusetts on 
July 11.,.-1970, by private individuals. I apologize 
for the; delay in responding---·· 

On the basis of infonnation set forth in 
the attachments to your letter and other information 
in our possession, we have concluded that no 
violation of a federal criminal statute appears 
to ·be involved. 

It should also be noted that the persons 
who allegedly committed this act were indicted for 
the killing and then tried and acquitted af.ter a_ 
vigorous prosecution in a ~Iassachusetts state court. 
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In view of the above, there is no basis 
for any action by this Department. 

Sincerely, 

DAVID L. NOR!wf.AN 
Assistant Attorney General 

Civil Rights Division 

,_,,.-.. . . /I /t 1)/
•.- . ,,, 1.' I-./ • 

By: )7/dftfl(/;)c u/r/2 i 
MACEO W. HUBBARD •••• 

Supervisory Trial Attorney 
Criminal Section 
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