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EDUCATION SUBCOMMITTEE OF THE
CALTFORNTIA ADVISORY COMMITTEE

Briefing Session

Thursday, April 11, 1975

AGENDA

1. Summary and Background of the Salinas Union High School District's:

8. Teacher Corps Program

i b. Affirmative Action Plan
|
} c. Bilingual/Bicultural Program

2. Discussion of Agendaz and Witnesses

3. Administrative Details
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SALINAS UNION HIGH SCHOOL DISTRICT

Open Meeting of the
Education Subcommittee of the _
California Advisory Committee
77 to the
United States Commission on Civil Rights

City Council Rotunda

Salinas, California
April 11, 1974

9:00 a.m. Opening Statement -

Joe Jimenez =
Northern Vice Chairperson
California Advisory Committee

G:15 a.m. Welcoming Remarks

The Honorable Henry Hibino
Mayor of Salinas

~

9:30 a.m. Luis Jaramillo oo Twewoz
Attorney
California Rural Legal Assistance
Salinas, California

10:00 a.m. Salinas Union High School District
Administration Panel !

Robert Binns JAK S¥ana_
Superintendent

Dr. Lawrence LeKander Nadice (oba
Assistant Superintendent for
Instruction and Curriculum

Tom Hodges CORN S Gog
Acting Director of Personnel

10:55 a.m. Break
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11:30 a.m.
l s

12:00 p.m.

12:30 p.m.

{l:OO DP.Me

2:00 p.m.

Edward Angstadt < Compart LiAu
President

Board of Trustees

Salinas Union High School District

Arturo Estrella-  Aeth Wrado
Chairperson
L.a Mesa Directiva de Salinas

Richard Dyk NP HQ / Cordon L
Chairperson
Citizens Alliance for Better Education

" Alexander Sapiens Je& JiweneZ

Chairperson
Bilingual/ Bicultural Department
Alisal High School

Lunch Break
Alisal High School Student Panel

Mike Gutierrez  Nogle Pdiave2

Maria Réyna Noelre  B02 21
Diana Wilkensop el faunilecs
Philip Dyk Nipyiare / shosa

Certificated Employees Council Panel
Otto Kimball *  Hefe. Bowded

Past Chai;'person

Henry Van Brocklin MTa Tiab
Chairperson

Break

’ -
Robert Drake 1 [l fougon

Acting Principal
Alisal High School

Dr. John Griffin Nz T
Director

Compensatory Education Program
Salinas Union High School District
Jack Foreman Noele BodhRuay
Teacher

Alisal High School

-



LUIS JARAMILIO . ) 9:30 a.m.
Attorney
California Rural Legal Assistance

Mr. Jaramillo, an attorney with California Rural Legal Assistance
working out of the Salinas office, is also Chairperson of the Educa-

tion Committee ‘of the League .of United Latin American Citizens (LULAC).

Over the last year he has been actively involved in working with the
community on school issues. He has offered legal assistance to many
parents and students with problems in the school district.
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QUESTIONS FOR LUIS JARAMILIO
I

1. How long have you worked with the California Rural Legal Assistance
" (CRLA) office in Salinas?

In your work with CRLA have you been involved in educational
issues?

‘ Have you worked with community organizé.tions in Salinas?
Which organizations?
What kinds of activities have_you been involved in?

2. From your work in the community, what complaints have been most
frequently raised regarding the Salinas Union High School District?

3. What have been the complaints regarding the distriect's recruitment,
selection and promotion policies and procedures?

_Bilingual/Bicultural program and classes?
’ Sensitivity and relationship of teachers to Chicano students?
4, Have these complaints been presented to the district?

Through what district channels?

What was the result?




ROBERT BINNS 10:00 a.m.
Superintendent
Salinas Union High School District

Mr. Binns has been the district's superintendent for the past ten
years and will retire on June 30, 1975. He has held administrative
positions in school districts throughout the State (including the
Los Angeles Unified School District) for the past 20 years.

Mr. Binns has been the chief architect behind the Teacher Corps
Program and claims to be a progressive high school district adminis-
trator in a conservative town.
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QUESTIONS FOR BOB BINNS

!

1. -Does the district have an affirmative action plan?
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When was it implemented?

What was the relative success in terms of hiring minorities
and women for classified certificated and administrative

openings the first year?

Why do you think the district had difficulty in hiring
Mexican American teachers?

Does the affirmative action plan include recruitment proce-
dures for minority and women applicants?

Did the Board of Trustees draft recruitment guidelines to be
followed by the district?

* Did the district draft recruitment guidelines?

What recruitment efforts did you attempt as superintendent
of the district?

Was it the intent of the district to take advantage of the Teacher
Corps Program and its graduating interns to satisfy the affirmative
action plan's goals and timetables?

Did the district commit .itself to hire the interns?
If so, how many? : '
How and by whom were the interms selected?

Howlmany interns were offered contracts by the district?

- How many of those were for permanent positions?

District reports show that the Salinas Union High School District
has hired 111 certificated employees over the last three years.

In light of one of the original reasons for bringing in the
Teacher® Corps Program, can you explain why the district has
hired only 15 graduate Teacher Corps interns out of a total
of 100 graduate intgrns over the past three years?
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BOB BINNS (continued)

k. What was your opinion of the Cycle VII Teacher Corps Program?

Do you feel that the teachers and school administrators
shared your enthusiasm for the Cycle VII Teacher Corps

Program and the bilingual/bicultural classes offered by
the interns?

5. Why did the district wait until May 1974k to reactivate the
affirmative action plan when it was clear that the district
was not hiring the Teacher Corps inferns?

6. Are there any district administrative positions temporarily
filled with acting personnel?

If so, how many and what are the positions?

How long have these positions been filled with acting
personnel?

Why hasn't the district hired permanent staff for these
important positions?

7. Have any efforts been made to recruit minority and women appli-
cants for these administrative positions?

What have these efforts been?

8. Does the affirmative action plan include goals and timetables for
administrative positions?

If not, why not?
9. Who wrote the district's affirmative action plan?
Was there any community input in the plan?
Do you feel that the affirmative action plan drafited in 1971

adequately addresses itself to the present employment needs
of the district?




DR. LAWRENCE LeKANDER 10:00 a.m.
Assistant Superintendent for

Instruction and Curriculum
Salinas Union High School District

Dr,.LeKander has been the Assistant Superintendent for Instruction
and Curriculum since 1969. He will assume the. superintendent's job
on July 1, 1975 when Bob Binns retires. Dr. LeKander received a
four year contract starting at $35,000 a year.

" Dr. LeKander has been in charge of the distriet's bilingual/bicultural
program and was the chief administrative district official for the
Teacher Corps Program. ) :
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QUESTIONS FOR DR. TAWRENCE LeKANDER

1.

2, '

5-

As Assistant Superintendent for Instructional and Curriculum Ser-
vices, what is your responsibility to the bilingual/bicultural
program? ’ .

Boes the district have a written policy for bilingual/bicultural
classes in its schools?

Does the district office have a coordinator for the bilingual/
bicultural classes?

Is there one department in each school that coordinates all
bilingual/bicultural classes?

Are the bilingual/bicultural classes offered as elective
courses and included in departments by subject?

Do the department chairmen select the teachers for the
bilingual/bicultural classes?

What is your input in the selectlon of bilingual/bicultural
teachers?

Do you have any input in.defermining which bilingual/bicultural
classes will be offered in the schools?

How does the district monifor the schools to ensure compliance with
district policy in the bilingual/bicultural classes?

Does the district receive any state or' federal funds for bilingual/
bicultural classes?

If so, which programs and how much funding?

If not, has the disftrict applied for any state or federal funding?

Are district funds used to support bilingual/bicultural classes?

If so, how much?

Is this district funding expected to continue at the same or
increased level for the next year?

Were funds left over from the Cycle VII Tedcher Corps Program used
to support the blllngual/blcultural classes this year?

If so, how much money was left over and how much money was
used. for bilingual/bicultural classes?
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QUESTIONS FOR DR. TAWRENCE LeKANDER

1.

2, '

5-

As Assistant Superintendent for Instructional and Curriculum Ser-
vices, what is your responsibility to the bilingual/bicultural
program? ’ .

Boes the district have a written policy for bilingual/bicultural
classes in its schools?

Does the district office have a coordinator for the bilingual/
bicultural classes?

Is there one department in each school that coordinates all
bilingual/bicultural classes?

Are the bilingual/bicultural classes offered as elective
courses and included in departments by subject?

Do the department chairmen select the teachers for the
bilingual/bicultural classes?

What is your input in the selectlon of bilingual/bicultural
teachers?

Do you have any input in.defermining which bilingual/bicultural
classes will be offered in the schools?

How does the district monifor the schools to ensure compliance with
district policy in the bilingual/bicultural classes?

Does the district receive any state or' federal funds for bilingual/
bicultural classes?

If so, which programs and how much funding?

If not, has the disftrict applied for any state or federal funding?

Are district funds used to support bilingual/bicultural classes?

If so, how much?

Is this district funding expected to continue at the same or
increased level for the next year?

Were funds left over from the Cycle VII Tedcher Corps Program used
to support the blllngual/blcultural classes this year?

If so, how much money was left over and how much money was
used. for bilingual/bicultural classes?
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DR. LAWRENCE LeKANDER (continued)

[ .

Was this expenditure of Teacher Corps funds authorized by the

. governing federal agency?

8. What is your evaluation of the bilingual/bicultural classes offered

by the Cycle VII Teacher Corps Program?

What impact did the Cycle VII Teacher Corps Program‘have on
the bilingual/bicultural classes in the schools?

9. . Did you assist in the writing of the Teacher Corps Program proposal?

Was the provision for grant signoff by the certlflcated
employees a district requirement? ’

Was this provision a mandatory -federal regulatior for all
Teacher Corps Programs?

Was certificated employees' approval required the first two
years?

Why not?
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TOM HODGES 10:00 a.m. <:2
Acting Director of Personnel
Salinas Union High School District

Mr. Hodges was appointed Acting Director of Personnel for the Salinas
Union High School District in May 1974. He was the principal at
Washington Junior High School for four years and the director of the
Migrant Education Frogram for four years. He has been with the district
for eight and one half years.
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EDWARD ANGSTADT 11:00 a.m.
President

Board of Trustees

Salinas Union High School District

Mr.. Angstadt is serving his second term on the Board of Trustees.
(Board menmbers are elected district-wide to four-year terms.) He is
also serving his second term as President of the Board. (The Board
menbers elect their president to one-year terms.) Ed has resided in
Salinas for 16 years and is employed by the Growers and Shippers
Ass?ciation as its Director of Research.




<:> QUESTIONS FOR EDWARD ANGSTADT

1. When did the Board of Trustees first approve the district's
affirmative action plan?

Was the plan disseminated to school and district
administrators?™ -

Was the plan passed out to community organizations and was
the plan printed in Spanish?

When the Board approved the affirmative action plan, were
funds made available to support the recruitment of minority
and women candidates and the implementation of the plan?

- 2. Was it the Board's decision to suspend the affirmative action
plan when the Teacher Corps Program was introduced in the district?

If so, what were the reasons?

When did the Board reactivate the affirmative action plan?

. Does the Board feel that the affirmative action plan drafted
<:>] ‘ in 1971 adequately addresses the present employment needs of
- < the district?

Has the district reviewed and updated the affirmative action
plan?

i
Have you requested community input?

. Does the district have an affirmative action advisory committee?

3
L. Did the Board appoint members to the district's affirmative action
task force?

w e i_ How were the task force members selected?

E How many members serve on the task force?

5. What is the function and authority of the affirmative action task
force?

6. Has the affirmative action task force given the Board any reports
on the progress of the district's affirmative action plan?

! If the task force reports of difficulties in implementing the
affirmative action plan as a result of lack of cooperation
<:> Tl with school administrators, what action can you take?

§
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EDWARD ANGSTADT (continued)

What support has been given to the task force by your Board
in the past?

In addition to the task force's efforts, what other steps
have been taken in the district to implement the affirmative
action plan? -

By whom?

Does the Board monitor these activities as well?

f. Does the Béard have a formal policy on bilingual/bicultural classes?

What is your opinion of bilingual/biculthral classes being
offered in schools with large minority student populations?

8. Does the Board consider bilingual/bicultural classes a regular part
of the distriet's curriculum?

If so, are bilingual/bicultural classes going to be offered on
<:> a regular basis?

Will there be an on-going budget to support these classes?

- 9. What was the Board's evaluation of the Cycle VII Teacher Corps
Program?
Was the grant signoff provision by the certificated employees
for the renewal of the Teacher Corps Program a district
requirement?

-

. . What is your opinion of this signoff authority of certificated
+ - . employees? )

- yormm, g e —




ARTURO ESTRELTA 11:30 a.m. O
President

" La Mesa Directiva de Salinas

‘Mr., Estrella has resided in Salinas for the past 27 years and is employed
by Harden Farms, Inc. (agricultural business) as its field supervisor.

In addition to Art's activities with La Mesa Directiva, he is also Chair-
person of the Education Committee for the League of United Latin American
Citizens (LULAC), a Board member on the Alisal Elementary School District's
Advisory Committee and a member of the Salinas Union High School District's
Affirmative Action Task Force. He was also chairperson of the Cycle VII
Teacher Corps Prograﬁﬁ'.Art has children in both the elementary and high

school. districtse. €ﬁn&7 h&?¢¥£ﬁ




QUESTIONS FOR ARTURO ESTRELLA

1.

2.
|
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Have you as President of La Mesa Directiva received a copy of the

- district’s affirmative action plan?

Did you or representatives of other community organizations
have any input in the writing of the affirmative action plan?

Do you sit on the district's affirmative action task force?
How were yori appointed?
When were you appointed? Was the affirmative action plan in
effect before this task force was created?

What authority does the task force have?

Does the task forece review the selection of all personnel
in the district?

Does the task force make reports to the Board of Trustees?
Is the task force informed of all openings in the district?

Who is the chairperson of the task force and how was that
person selected?

Is La Mesa Directiva notified of all Jjob openings in the district?

Has La Mesa Directiva recommended Jjob applicants to the district?

How many of these referrals were hired?
Do you think the affirmative action plan needs to be updated?

If so, why?

) 'Wﬂat was the impact of the Cycle VII Teacher Corps Program in the

Chicano community?

When the Teacher Corps Program was not renewed this year, what
effect did this have on the Chicano community and students?

What is your opinion on the quantity and quality of bilingual/
bicultural classes in the district today?

How would you compare the number of bilingual/:nicultural classes
offered during the Cycle VII Teacher Corps Program with the number

of classes offered today?
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RICHARD DYK ot 12:00 p.m.
Chairperson G
Citizens Aﬁ%ﬂaﬁﬁe .for Better Education (CABE)

Mr. Dyk is a former missionary who worked in Venezuela for ten years.
He has lived in Salinas for approximately 15 years and has a small
business. He has children attending Alisal High. As Chairperson of
CABE, Dick represents a mainly white, conservative community organiza-
tion formed last year to oppose federally funded programs like the
Title I BSEA, Teacher Corps Program and Title VII proposal. CABE is
also opposed to bilingual/bicultural classes being offered in the
schools.
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QUESTTONS FOR RICHARD DYK

1.

2.

Does the CABE have any criticisms of the Cycle VII Teacher Corps
Program?

If so, what are they?

Do you have any positive comments of the Cycle VII Teacher
Corps Program?

What is CABE's position on the offering of bilingual/bicultural
classes in the schools?

What is CABE's position on the district's affirmative action policy
and plan?

Does CABE have a copy of the district affirmative action plan?

Does anyone from CABE sit on the district's affirmative action
task force?
As president of CABE, do you feel that there is racial polarization
between the white and Mexican American communities over some of the
educational issues in the district?

If so, would you please indicate to the Committee which
educational issues have caused this polarization?

What is your definition of the term Chicano?
The Committee understands that the district is currently considering
an application for Title VII ESEA funds. What is CABE's position

on this proposal?

Have you read the proposal?
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QUESTIONS FOR ALEXANDER SAPTENS

1.
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What were the major goals and objectives of the Cycle VII Teacher
Corps Program?

As a former intern and later staff member of the Cycle VII Teacher
Corps Program, were the program's goals and objectives accomplished?

If not, would you explain why?

What was the working relationship between the interns and the
teachers?

Why were there poor working relations between the interns
and teachers?

Were all of the interns involved in the development and offering
of bilingual/bicultural classes?

Did the interms have to develop their own curriculum and
class materials?

Was there any district administrator assigned to coordinate
and assist interns specifically with the development of these
materials?

Did most of the interns in Cycle VIT both in Phase I and II, anti-
cipate being offered teaching contracts upon graduation?

Did most interns apply for teaching contracts?

As Chairman of the Bilingual/Bicultural Department at Alisal High
School, do you receive a department bonus?

How much money does your department have available for text-
.. books, materials, etc.?

Is the $1,250.00 for your department Teacher Corps Program
leftover funds?

If some of the money used to support bilingual/bicultural
classes came from leftover funds from Cycle VII Teacher Corps,
what will happen next year?

Does the district office have a bilingual/bicultural coordinator to
offer suppart to the bilingual/bicultural classes in the schools?

Is there a written district policy for bilingual/bicultural
programs?

- - - e
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ALEXAWNDER SAPIENS (continued)

8. Have bilingual/bicultural classes been viewed as dumping grounds
, for slow learners and problem students?

If so, why?

Has the situation improved?

What is the importance of a counselor's role in bilingual/
bicultural classes?
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QUESTIONS FOR PHILTP DYK

1
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1. Were you familiar with the Cycle VII Teacher Corps Program9j&% AFIER o waf

DR FPED
2. Wost did you tnirk of the Teacher Corps Program? med .
fowe AT Able do reled befec b
3. What is your opinion of blllngual/blcultural classes?

k. Have other ethnic minority students formally asked the school
administrators to offer bilingual/bicultural classes in their

language?

Would you be in favor of expanding bilingual/bicultural
programs for other groups?

5. As student body president, did most of the Chicano students
participate in extra-curricular activities?

If not, why?

&3 e v T'?'—\
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QUESTIONS FOR MARTA REYNA

1.

How important is it to Chicano students to have teachers that

- speak Spanish and understand the Chicano culbture?

If important, would you explain why?

How many stud/ents in your Cycle VII classes did not speak
both languages?

Did the Cycle VII classes teach you to deal with problems outside
of school?

What kinds of instruction did you receive?
Do you think the interns were accepted and supported by the teachers?

If not, can you give the Commitiee reasons why?

Did anyone from the school explain to the students why the Teacher
Corps Program was dropped?

Why do you think the Teacher Corps Program was dropped?
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QUESTIONS FOR MIKE GUTIERREZ

1.

As a former student enrolled in the Cycle VII Teacher Corps Program,
what is your opinion of the bilingua.l/bicultura.l classes taught by
the interns? :

Do you feel that the Cycle VII Teacher Corps Program helped reduce

the dropout rate among Chicano students?
If so, for what reasons?

What were the reactions of the Chicano students to the dropping of
the Teacher Corps Program?

Did you have any problems adjusting to regular classes this
year?

Do you feel that other students had the same problems?

Did the Cycle VII Teacher Corps Program help improve your self-
confidence in school?

If so, why?

How would you compare the bilingual/bicultural classes offered
today with those of the Cycle VII program?

How were you informed that there were bilingual/bicultural
classes offered at Alisal?

B e s e [
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QUESTIONS FOR DITAWA WILKENSON

. .

Do you feel that most of the students in school knew what the

" Cycle VII Teacher Corps Program was all about?

What do you think of the bilingual/bicultural classes?
Do you feel it is important to speak more than one language?
Do you think it is important to hire bilingual/bicultural teachers

at schools like Alisal High where there are large numbers of Chicano
students?

S . e e
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OTTO KIMBALL 3:00 p.m.
Assistant Principal I
Alisal High School

Mr. Kimball is a MekXican American from El Paso, Texas. He was hired
in 1967 by the district as a teacher for the mentally retarded. He
was promoted a year later to a counselor's position at Alisal High.
Last year he was again promoted to Assistant Principal I of the high
school. Otto is the past chairperson of the Certificated Employees
Council (CEC) and was on the CEC when it voted the Teacher Corps
Program out of the district.
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QUESTIONS FOR OTTO KTMBALL

1.

As the former chairman of the Certificated Employees Council (CEC),
what was your evaluation of the Cycle VII Teacher Corps Program?

What were CEC's reasoms for turning down the Teacher Corps Program
proposal for this school year?

What was the vote count for turning down the Teacher Corps Program
proposal?

Are all CEC voting actions conducted in closed session?
Was CEC asked by the district office to assist in the development
of bilingual/bicultural classes and the seleection of bilingual/

bicultural teachers?

How many students were enrolled in the Cycle VII bilingual/bicultural
classes?

Were all of these students placed in bilingual/bicultural
classes offered this year?

Were all of the Cycle VII students informed of the bilingual/
bicultural classes being offered this year.

Was CEC asked to comment on the district's affirmative action plan?
If so, when?

Has the CEC been asked to assist the district in the recruitment
of minority and women applicants for certificated openings?



HENRY VAN BROCKLIN 3:00 p.m.
Chairperson
Certificated Employees Council (CEC)

Mr. Van Brocklin was elected as Chairperson for the Certificated
Employees Council (CEC) last November 197L. The chairperson is
elected by the nine member council. He is the Chairperson of the
Chemistry Department at Salinas High. The CEC, & recognized teacher
organization, is required by California State law (Witton Act¥ and

is charged with the major responsibility of coordinating district .
policies affecting teachers. The CEC chairperson sits on the superin-
tendent’s cabinet along with all school principals and district
administrators.
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<;> QUESTIONS FOR HENRY VAN BROCKLIN ~

i
1. What is the Certificated Employees Council's (CEC) position on
- the affirmative action policy and plan?

Does the CEC sit on the affirmative action task force?

Is the CEC notified of all teacher and administrative
- openings in the district?

Does the CEC sit on all selection panels for administrative
positions?

|
|

2. What is the CEC's position on bilingual/bicultural classes?

Who should have the responsibility for selecting teachers
for bilingual/bicultural classes?
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QUESTIONS FOR ROBERT DRAKE

1.

2.

3.

How long have you been Acting Principal at Alisal High?

As the Acting Principal at Alisal High School, do you have
a copy of the district's affirmative action plan?

How many teaching positions have you replaced since being
appointed Acting Principal?

Were any of these replacements bilingual and bicultural
teachers?

If not, why?

What kind of financial a,nd/ or other support has the district
or the Board supplied you in an effort to recruit minority
and women staff?

We were told recruitment of minorities is the primary respon-
sibility of the district office. Of those applications for
positions that you have received from personnel, what percent
of them were applications from minorities?

When you set up the bilingua,l/bicultura.l department and appointed
a chairman last fall, was the chairman given the same budget,
status and authority as other department chairman?

What are your budgetary plans for the bilingual/bicultural
department next year?

When will you know about next year's budget?

What impact do you feel the Cycle VII Teacher Corps Program and
the bilingual/bicultural classes taught by the interns had on

. the current bilingual/bicultural program?

How are students presently placed in bilingual/bicultura,l
classes? \[o\mﬁma bei;

Do counselors assist in this placement? cS(VS‘./ CE“USJQ,@

What kind of training is given counselors to familiarize

them with bilingual/bicu;'l_tural education purposes and goals?
Some. do, Al do wol- o

What is the general attitude of counselors about tilingual/

bicultural programs and placement of gtudents in these classes?
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ROBERT DRAKE (continued)

|
L4, As former coordinator for the Cycle VII program, what was the
.‘basis for bringing Teacher Corps into the district?

Dt poodect, s § &2lop iyl b Goul, yodary ¥ gl Spediig wibhiy b bane sl

How many Cycle VII interns applied for teaching positions

with the district? Qo & ) Phosy T Oplewil — | fhese I, Cycle
Hved 3§ 23
How many were given permanent positions?
f,ul.kﬂ 14
How many were hired on a temporary basis? 2

Why weren't more interns offered teaching contracts?
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5. If the district played-a significant role in the selection of
interns for Phase II of the Cycle VII Teacher Corps Program, why
weren't interns with a wider variety of majors/minors selected

| in anticipation of teaching openings?

|
!
|
6. Have

1
[
|
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NOT fuklesie
The Teacher Corps Program was operating out of the district
for three years. Didn't the district recognize the fact
that Teacher Corps interns, for whatever reason, were not
being hired and as a result the Teacher Corps Program was
not meeting the affirmative action plan's goals and objectives?

you received complaints of staff insensitivity to minorities?

What have you proposed as the head administrator to alleviate
this situation? ’
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QUESTIONS FOR DR. JOHN GRIFFIN )

1.

2.
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5.

/

As the Director of the district's Compensatory Education Program,

* what has been your observation of teacher attitudes and support

of the Cycle VITI Teacher Corps Program and the bilingual/bicultura.l
classes?

How successful do you cons1der the blllngual/blcultural progranm at
Aligal?

Why?

Do you feel bilingual/bicultural classes have affected the
dropout rate among Chicano students?

If yes, why?
If not, why?

- Do you think the present number of bilingual/ticultural
classes meets the needs of minority students?

Do you have a copy of the district's affirmative action plan?
When did you receive the plan?

Do you know of any periodic training to familiarize school
administrators with the plan?

What is the percent of minority students and minority Taculty
members at Alisal? <49%% STebal(l !

3% STaeg
How important is affirmative action in schools like Alisal High?
Ny fepangaed]. Polled STwbENTS — NoT oFficially,

What steps do you feel are necessary to implement the
affirmative action plan in the district?

3 ‘@@'E;mr*( talply Qualine) P&Sexﬂz’c'

- 6.

N

The Committee heard earlier today that many parents in the commu-

nity are against federal programs for disadvantaged minority

students. Why do you feel this attitude exists?

Do you have any recommendations that would improve the sensitivity

and cultural:awareness of teachers and administrators regarding

minority students?

} . . ~
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JACK FOREMAN 5:00 p.m.
Teacher -
Alisal High School

Mr. Foreman tesches sociology and western civilization courses at
Alisal High School where he has taught for the past five years.

Prior to this, he taught at ¥l Sausal Junior High School. Jack is
respected by both Chicano and white students for his open and relaxed
style of teaching his subjects.

| _ ,
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QUESTIONS FOR JACK FOREMAN
i
1. The Committee understands that you conducted a sociological study

.. t
. last year in one of your sociology classes on iR stereotypes.\ie.) f@b&l‘f,u

i Would you please explain the design of the study and the results?

Was your study ever published?
{ Was the school administration made aware of the findings?
What was their reaction?

2. Do you think this study reflects the attitude of classified and
certificated staff?

4, Do you have any comments on the Cycle VII Teacher Corps Program?

5. Do you have any comments on the bilingual/bicultural classes
I being offered in the schools?

B e e e T S S ——— : oot oo v - P F-;w«
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431 WFST AL1SAL STRBET -
NaLinas, CALIFORNIA 93901
PaoNE (08) 422.4703

December 23, 1974

Instructional Services
Research Report No. 13

serving “Colifornia’s Newest Metropolitan Area’

e

X
ROBERT P. BINNS
Superintendent

LAWRENCE M. LEKANDER
Assistant Suderimtendem
Instractional Services

S. K. KING
Assistant Sapzrintendent
Business Services

THOMAS 1. HODGES
Acsing Director
Personnel Services

Ethnic and Racial Survey of Students 1974-75

P

In accordance with Title VI of the Civil Rights Act of 1264,
all schools of the Salinas Union High School District have conducted
ethnic and racial surveys of students each year since 1966. Com—
mencing with the school year 1974-75 the federal and state govern-—
ments have dropped the requirement that most school districts

<j> survey each year. Instead a sampling procedure has besen developed
- and only a representative sample of school districts participate
in a given year. The Salinas Union High School District was not
required to submit a survey this year. However, at the Superin-—
tendent's Cabinet meeting on November 13, it was decided that the
surveys would be continued for district information purposes.

The census data was collected during the week of December 2

through the 6th. The census process produced enumerations that
disagreed, sometimes, with the official school enrollment that was
reported to the Personnel Office for December 2. Therefore, in a
number of instances below, it was necessary to adjust the number of
students within a category, grade level or school. The reported

proportion of each category was retained from the original data;

therefore, the adjustment should not have produced substantial errors

in the ethnic*and racial estimates.

A1l surveys contain errors and are always best understood as

reasonable approximates.
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General Proportions Ethnic and Racial Categories

Pgrt I

American
Indian Black
El Sausal .
Junior High t 8 J 24
(0.6) (}.9)
Washington -
Junior High 3 35
(0.2) (2.7)
Alisal High 48 23
) (2.6) (1.2)
North Salinas
High 23 44
(1.1) (2.0)
Salinas High 4 35
(0.2) (1.6)
Mt. Toro
High - 2
(-) (1.6)
New Directions - -
(-) (-)
Shenandoah - - -
(-) (-)
District 86 ~ 163
(1.0) (1.8)

*percentages°are rounded off

Z,,’-.\

American
Asian

.53
(4.3)

84
(6.4)
89
(4.7)
133
(6.1)
99
(4.4)

1
(0.8)

460
(5.1)

Spanish
Surnamed . All
Americans Others

481 677

(38.7)  “(54.5)
352 839
(26.9) (63.8)
767 950
(40.9) (50.6)
459 1524
(21.0) (63.8)
392 - 1706
(17.5) (76.3)
36 107
(24.4) (73.2)
10 9
(50.0) (45.0)
T S 7
(30.0) (70.0)
2502 ‘5819
(27.7)°  (64.4)

to the nearest tenth




et o . e =
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El Sausal
Junior High

7th
grade

8th
grade

'Washington
Junior High

. 7th
grade

8th
grade

Alisal
High

9th
grade

10th
grade

11ith
grade

12th
grade

North Salinas

High-

9th -
grade

10th
grade

11th
grade

12th

grade
.":J

/

Part II

/ Detailed Proportions at each School
Ethnic and Racial Categories
' American American  Spanish
Indian Black Asian- Surnamed
Americans

3 16 32 258
(0.5) - (2.4) (4.9) (39.5)
-5 8 21 223
(0.9) (1.4) (3.5) (37.9)
1 20 50 195
(0.1) (2.8) (7.0) (27.3)
2 15 34 159
(0.3) {2.5) (5.6) (26.4)
4 8 26 244
(0.7) (1.3) (4.4) (41.9)
25 3 34 2272
(4.6) A{0.6) (6.2) (40.5)
] 5 16 191
(2.2) (1.1) (3.8) (44.3)
10 7 13 110
{3.2) (2.2) (4.2) (34.9)
9 22 33 148
(1.4) (3.4) (5.2) (23.3)

9 .6 40 116 -
(1.7) (1.0) (7.4) (21.7)
] 3 10 32 1i6
{0.6) (1.7) (5.8) {(21.1)
2 6 . 28 79
(0.5) (1.2) (6.1) (17.3)

All
Others

344
(52.7)

333
(56.3)

447
(62.7)

392
(65.1)

301

(51.7)

264
(48.1)

211
(48.6)

174
(55.4)

426
(66.8)

365 -
(68.1)

389
(70.7)

344
(74.9)

.t boyreay  p————n A—aay ———— y——

Total

653 n
(100) 3

590
(100)

713
(100)

602
(100}

583
(100)

548
(100)

432

(100)
314

(100)

638
(100)

.536
(100)

550
(100)

459
(100)
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Salinas

High

9th
grade

10th
grade

1ith

+ grade

12th

- grade

American
Indian

7

Black

11
(Xx.7)

9
(1.4)

8

(1.5)

7
(1.6)

American
Asian

20
(2.9)

31
(5.0)

23

" (4.6)

25
(5.9)

Spanish
Surnamed
Americans

153
(22.6)

il1
(17.7)

71

- (13.9)

57
(13.5).

Mt. Toro, New Directions and Shenandoah are non-graded.

El Sausal
Minority
All Others

Washington

Minority

All Others
Alisal

Minority

A1l Others

North Salinas

Minority

All Others

Part II1I

Historical Trends

Minority and All Others (in Percent)

1970-71

34.8

65.2

28.7

71.3

44,0

56.0

19.9

80.1

1971-72

37.8

62.2

26.7

73.3

42.2

57.8

20.5

79.5

1972-73

39.4

- 60.6

29.2

70.8

44.1

55.9

27.2

72.8

'1973-74

44.2

55.8

34.1

. h5.9

51.5

48.5

27.2

72.8

All
Others

490
(72.5)

T 478

- (75.8)

403
(759.7)

335

(79.0)

Total

676
(100)

o o

530
(100)

506
(100)

424
(100)

1874-75"

45.5

54.5

36.2

63.8

49,4

50.6

30.2

69.8
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'1970-71 1971-72 1972-73 1973=74 1974-75
Salinas .
Minority 23.7 . 21.6 ,.21.9 . 24.2 23.7
All Oothers  76.3 © 784 -~ 78.1 ‘ 75.8 76. 3.
pistrict :
Minority 29.6 29.2 31.8 35.1 35.6

All Others 70.4 70.8 68.2 64.9 64.4

| Future Salinas Union High School District Enrollments

The 1973-74 Elmentary and Secondary School Civil Rights Surveys
for all districts that feed into the Salinas Union High School District
'schools provide the following information: -

American American Spanish All
. ) Indian Black Asian Surnamed Others
Americans

District i ' - - (16.6) (79.1) (4.1)
"District 2 (0.2) (2.2) (3.5) (30.9) (62.9)
District 3 = - - (9.0) (91.0)
District 4 (06.6) - (0.9) (1.7) (1.8) (94.8)
District 5 - " (0.1) ~ (5.8) (34.5) (65.5)
District 6 - (0.2) '(2.1) (5.7) (50.0) (41.9)
.District 7. (0.2) (0.8) . (2.6) (31.4) (64.8)
District 8  (0.7) (1.0) - (6.6) (23.1) (68.3)
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(:) Adjusting these proportions to the appropriate number of students
in each district produces the following ethnic/racially referenced
populatiohs: ’

American American Spanish All Total
Indian Black Asian Surnamed Others Students
: . Americans
Total Feeder - 36 Yy 241 562 4628 ° 8810 14,277 n
Schools (0.3) ’ (1.7) - {3.9) (32.4) (61.7) (100) %
‘Totals '~ Minorities All Others
5467 8810

(38.3) (61.7)

The ethnic and racial data above represents the district's 1973-74
- -+ student populations. The figures report averages of the K-6 or K-8
" grade sequences. Whether there are substantial differences between

grade levels is unknown. Given current population trends, the higher
grade levels would be expected to be larger than the .lower; therefore,
slightly more influential in establishing the average population
‘characteristics. &and slight changes in proportions may have occurred
between 1973-74 and 1974-75. Finally, it would appear that the propor-
tion of minority identified students attending Salinas Union Hich

<:> School District schools will continue to increase at a moderate rate.
The principal increase will be in the Spanish Surnamed American Classi-
fication. -

- .
-1 3 ‘Y
. : et A over
Fred Greaves
Research Assistant

FG:ms
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ADMINISTRATION

Continuation of News-
paper Ad announcing
Agenda of Board Mtgs.

O

Position Statements
of Certificated Em-
ployee Council on
Double Sessions
and Ethnic Balance
in Schools

Aoprcidh A
Task e -7 (24 40/;»

P REGULAR MEETING
June 10, 1974
Board of Trustees
Salinas Union High School District

1~

The regular meeting of tﬂé Salinas Union High School District
Board of Trustees was called to order at 7:30 p.m. in the
‘Washington Junior High School Library.

Board members present: Mr. H. Edwin Angstadt, President,

Mr, Larry T, Balentine, Mr. James F. Reavis, Mr. Seymour D.
Lesser., Absent: Mr. Daniel J. Krishun. Also present: Mr.
Robert P, Binns, Superintendent, Dr. Lawrence M. LeKander, ¢
Assistant Superintendent-Instructional Services, Mr. S. K. King,
Assistant Superintendent-Business Services, Dr. John W, Searles,
Assistant Superintendent-Personnel Services, Mr, Allen Parsons,
Salinas Californian Staff.

ITEMS FOR THE INFORMATION OF THE BOARD

Tollowing a discussion of the continuation of the newspaper ad
announcing the agenda of the Board meetings, President Angstadt
requested that the matter be placed on the agenda of the next
Board meeting as an action item with a recommendation as to the
period of time to contract to run the ads in the newspaper and with
information as to costs.

Mr. Robert Hursh, member of the Certificated Employee Council,
reviewed the concerns of the Certificated Employee Council which
led to the survey of the staff on double sessions and the following
position statement:

"We, the Certificated Employee Council, recommend
that a plan for implementation of double sessions at
all three high schools be developed with an effective
date for the opening of school, September 1974."

Mr. Hursh reported that of the approximately 308 teachers respond-
ing to the survey, 158 voted for double sessions, 133 against
double sessions, and 14 did not take a position. The staff at
Alisal High School and Washington Junior High School were
strongly for double sessions, North Salinas High School and

El Sausal Junior High School were "on the fence," and Salinas
High School was as much against double sessions as Alisal High
School was for double sessions.

" Mr. Hursh noted that the following position statement of the

Certificated Employee Council was based on the fact that Alisal
High School with 51% of its student body from minority groups

is out of balance with the ethnic distribution at the other schools
of the district.



-12- &%,J

of organization the positions of Director of Fiscal and Purchasing
Services and Accounting Supervisor whose duties have been
assigned to the new position and to remaining personnel in the
Business Office. Revised class specifications for the remaining
positions will be submitted to the Board at a later date.

Motion by Mr. Balentine, seconded by Mr. Lesser. Motion
carried unanimously.

HEALTH AND WELF}%RE The Board authorized the payment of annual premiums in the amount

BENEFITS FOR
1874-75 APPROVED

of $706.32 for the Blue Cross Major Medical and California Dental
Services for eligible certificated and classified employees for the
1974-75 school year, eiffective July 1, 1974. Blue Cross is
continuing its current annual premium of $515.64 per covered
employee until July 1, 1975, and California Dental Services pre-
mium of $190.68 per covered employee is continuing as a result of
a two-year contract with the district.

Motion by Mr. Lesser, seconded by Mr. Reavis. Motion carried

et
-

e

d AFFIRMATIVE ACTION
TASK FORCE REACTI-
VATED

\,
S

[ U-Nv—-tcﬂ“ﬁ — sz
T e e,
o v an

dnanimously. e N

Following discussion of the appropriateness of the participation
of the California Rural Legal Assistance on the Affirmative Action
Task Force, the Board reactivated its task force on affirmative
action with the membership list, a copy of which is contained /
in the appendix to the minutes, as proposed.

Motion by Mr. Lesser, seconded by Mr. Balentine. Motion

carried with Mr. Reavis voting no.

———
MM

CONSEMW@NﬂHe"Board approved the following:items 1 through 10 by enactment

Minutes, Reg. Mig.,
5/14/74

Minutes, Spec.
Mtg., 5/17/74

Acceptance of Gift
from ESTHS Student

() Body

of the Consent Resolution. Included in the Board's motion was

that an expression of appreciation be sent to J] & M Hardware

Store for its gift of a Tiffany lamp to the Salinas High School Career
Center.

Motion by Mr. Reavis, seconded by Mr. Balentine. Motion
carried unanimously.

1. Minutes of Regular Meeting, May 14, 1974, Board Room,
Administration Building, as mailed.

2. Minutes of Special Meeting, May 17, 1974, Board Room,
Administration Building, as mailed.

3. Acceptance of gift from El Sausal Junior High School Student
Body of 50 robes, stoles, embroideries, piping (all valued
at $1,470.00) to be included in District's equipment in-
ventory.
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i SALINAS UNION HIGH SCHOOL DISTRICT

|
RECRUITMENT AND SELECTION ADMINISTRATION OFFICE 4111

I [ 431 W. Alisal Street
. ! Salinas, Calif.
RECRUITMENT AND SELECTION OF TEACHERS ) 411).1
— -
| ]
Recruitment

It is the policy of the Salinas Union High School District to attract teachers,
both men and women, from diverse geographic regional and ethnic backgrounds
in order to capitalize on the educational value of these regional, ethnic, and
sex differences and in order to enrich the educational program by providing
diverse adult models. While it is the intent of the district to reflect the ethnic
composition of the community in the teaching staff, in all cases, the best
candidates for positions will be recruited. ’ )

Selection

In the selection of personnel, it is the policy of the Salinas Union High Schcol
District to engage the broadest possible participation of staff members with
whom a new employee might work. Participation is encouraged to influence

the selection decision, which is the responsibility of the unit administrator.

In almost all cases, the recommendation of a particular candidate for employ-
ment will take place only after the principal or supervisor, department head,

and appropriate certificated or classified representatives have had the opportunity
to evaluate the candidate and his abilities as they relate to the particular school
or department. Only in those situations where the participants listed above are
unavailable will the personnel administrator be empowered to offer coniracts of
employment without the broad participation of personnel described in this policy.

Adopted 6/13/61
Amended 3/23/71

RECRUITMENT AND SELECTION OF ADMINISTRATORS 4111.2

The Board holds the administrator responsible for the operation of his unit and
grants him commensurate authority. One of the most important areas of decision-
making for the administrator is in the selection of personnel.

The Board will approve the process to be followed in the selection of each
administrative employee, but will authorize the administration to make decisions
in the selection of staff.

This policy applies to the recruitment and selection of those administrators
designated as management employees by the Governing Board under the require-
ments of the Dent Act. The Board reserves the right to make administrative
appointments when such appointments are in the best interest of the district.

Adopted 1/28/75



RECRUITMENT AND' SELECTION OF ADMINISTRATORS, PROCESS FOR 4111,

The following process is to be observed in the employment of administrators.
Q ‘
* 1. A screening committee will be organized for each administrative position to be
filled. -
| .
i
a. The function of the screening committee will be to influence the recommenda-
tions to be made by the unit administrator to the Superintendent.
|

b. The merﬁﬁership of the committee will consist of:

(1) Representatives of the unit staff to be selected by the unit administrator
and will generally include both certificated and classified personnel as
well as students.

(2) Community representatives to be selected from existing parent organi-
zations serving the unit such as the PTSA, compensatory education
committees, curriculum review committees, advisory committees, and
boosters’ clubs. Members of the screening committee from these organi-
zations are not to be school district employees.

(3) Representatives as named in (1) and (2) shall reflect the major ethnic
components of the area served.
!

O (4) Any assignment to the committee which reflecis a semblance of nepotism
will be avoided.

. |
2. The Director of Personnel Services will conduct the screening and will be an active

participant in the selection process to influence the unit administrator's recommenda-
tion. The procedures which he employs in gaining committee consensus may vary as
the circumstances under which the administrators are employed may vary.

3. Prior to the establishment of an employment time line, the Director of Personnel
Services will advertise the administrative opening within the district as well as
send notices of the vacancy to appropriate placement agencies throughout the
nation. In some instances, members of the district administrative staff, as well
as building administrators or others, may do selective recruiting in order to obtain

\ candidates for the position. In cooperation with the unit administrators, the Per-

sonnel Office will describe the specific personal and professional criteria required
for the position.

4. The Governing Board may appoint administrators in exception to the preceding
regulations when conditions such as the following may exist:

-

a. When sudden vacancies occur during the school year which necessitate
immediate appointments to preserve the orderly operation of the school.
o .

d
.

When sudden vacancies occur and the Board wishes to fill the vacancy on
an interim basis until @ more appropriate recruitment season arrives.

»

Issued 1/28/75]
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STAFFING PROCEDURES 4112

Teachers and counselors shall be assigned to schools on the basis of staffing
formulas established annually for the junior high and high school levels. The

teachers provided to each school by formula shall be assigned to subject areas
by the principal on a priority basis which will reflect the goals and objectives
of the disirict and that school in accordance with State law. In making these
determinations, the principal will involve members of both the administrative
and teaching staff of the school. It is recognized that class size will vary
according to subject matter and instructional approach. Individual schools
have the autonomy to use certificated staffing increments in other approaches
to the support of the instructional program; e.g., the assignment of additional
clerical personnel.

Adopted 5/21/63
Amended 8/14/73

(J
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! New Certificated Employees, 1972-73 School Year

)
|

<jEl Sausal Junior High School

b i
Melendez, William
. i

Allen, Victoria
Devereux, Katherine
Fisher, Tanya |
Fonvilie, Linda !
Hatch, Ruth 1
Hvass, Marc
Johnson, James
Sloan, Stephanie
Tuttle, Robert
Willard, Marsha

l

Alisal High School
i
Zlklexander, Kaylene

O

Salinas High School

' |
Bilvado, Steve
Broido, Joe
Frank, Linda

|
|

Dist;ict—W’ide Programs

}‘.
Oankin, Ann

Assi. Principal

Mathematics
Reading

Home Econ.

Home Econ.
Humanities
Industrial Arts
-E.S.1L,

Girls® P.E.
Counseling
Hmkg./English

Girls' P.E.

] Counseling

Drama
English

New Directions
Class

Washington Junior High School

Bailey, L. Tom
Baker, Ann
Eisemann, Henry
Puentes, Marilyn
Sanchez, Arabella

*Shanley, Aurelie

‘Wekerle, Alexander
Ybarra, Delia

North Salinas High School

Gross, Philip 1.

Badham, Keith

Mount Toro High School

Dahlen;  Morris (3/6)
Jorge, Robert
Monteith, Linda (3/6)

.Science
Nurse
Counseiling
Vocal Music
Girls' P.E.
Span./Eng.
Ind. Arts
Librarian

Principal

FEng./Scienc

Arts/Crafis
Matih/Scian:
Mathematic:

*1971-72 Teacher Corps Intern




New Certificated Employees, 1973-74 School Year

El Sausal Junior High School

\Bernhard, Pamela
*Delgado, Manuel
Faulk, Carol (2/6)
Inman, joyce
Mercurio, Linda
Sanders, Sally

-

!
i
|
|
|

Alisal High School

Kojaku, Florence
!

Albano, Jane |
Albert, Dimas
*Castillo, Rosa Maria
Garbarini, Ann
Gonzales, Anne (3/6)
Radov, John ‘

__*Sapiens., Lucillel

' Sapiens, Alexander
Sarkisian, William

" Stockton, Barbara

Salinas High School
. f -

Bradley, Fredric{
Collier, Joan (3/6)
*CGarza, Rosalio |
Lomax, Lucille '
Miller, Jean
Santora, Victor |

District-Wide Programs

OPrendergast, Patricia (3/6)
Anderson, Richard
Goldman, Shielal
Zinani, Louis (r.)

¢
i
[
i

Reading
Industrial Arts
Reading
Reading
Mathematics
E.M.R.

Asst. Principal

English

Ind. Arts
English/Spanish
Work Experience
English

Ind. Arts
Counseling
Bilingual Ed.
Transitional MR
Homemaking

Drama
English/Business
Social Studies
English

Librarian
Soc.St./P.E.

!

Driver Training

Psychologist/Research

Dental Careers (ROP)
Multi-Media (ROP)

Washingion Junior High School

Foudy, Michael Ind. Arts
*TLoza, Miguel Vocademics
Sutherland, Robert Ind. Arts
Gilsdori, Judith Homemakinc
Villanueva, Alice (3/6) E.S.L.

North Salinas High School

Salyer, Dr. Floy Asst. Prin.

Counselin
Agriculture

Stewart, Sidney
Todd, Romney

Mount Toro High School

No New Hires

#1972-73 Teacher Corps Intern

Nz



- New Certificated Employees, 1974~75 School Year

El Sausal Junior High School

C\)Boyer, Kathy
tlores, Arthur |

Washington Junior High School

Hmkg. (Temp.) Clinton;, Catherine

P. E. Dixon, James
Garnica, Prudencia P, E. (Temp.) Rehmert, OClivia
*Gonzales, Josephine E.S.L. Villanueva, Alice (3/6)
Plescia, Joseph Counseling Williams, Gary
*Padron, Reina | Counseling Nonneman, Harold
‘Shields, Gisela (3/6)- Art (Temp.)- )
*Siordia, Carlos (3/6)c*Ait (Temp.) .

Zambrano, Catherine

|

Alisal High School

Bartlett, CoLeen |
Berki, Elaine

El Hakkaoui, Sonya
Helsby, Marie
Johnson, Kathleen
Marquez, Jose
Martinez, Eduardo
Reguera, Gerald
Smallwood, T. K.

Oooﬁ, Ehsan

Salinas High School

:
‘Coleman; Frederilck
Johnson, Terri |
Kiely, Joseph |

|

|

Knight, Carol
*Layton, lLaura
*Morales, Romana
Romagno, Carolyn

Sweet, Jeifirey \

Disirict-Wide Programs

Fischer, Pamela
O&unter, Regina (3/6)

John, Jack J.

Mc(;auley, James (3/6)

Bilingual Ed.

North Salinas High School

Math (Temp.)"
English (Temp.)’

Blaser, Stephen
Carpenter, Don

E.S.L. Dresner, Don
Vocal Music (Temp.) Edwards, Douglas
Science Estevez, Emilio
English Miller, Marsha

Ind.Arts (Temp.)
Driver Training
Instr., Music (Temp.)
Mathematics

*Qlivares, Angelica,
Rosen, Marc
Shields, Gisela (3/6)

Mount Toro High School

Reading
English/Science
Agriculiure
Girls® P.E,.
E.S.L./English.
Soc. Si. (Temp.)
Speech" )
Science (Temp.)

No New Hires

Infant Care Center
Business Careers (ROP)
Intern Psvchologist
Multi-Media (ROP)

Nurse
Ind.Arts (Ter
P. E.
E.S.L.(Temg
Career Ed.
Inst.Music
(Temp)

P.E./Histor
Altern.Prog.
Math/Sci. (T
Reading
Soc.St. (Tem
English
Reading (Ter
E.M.R.
Ceramics

*¥1973-74 Teacher Corps Intern(7ar)

: JU'C/!Z

N -
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Superintendent

Assistant Superintendent
-Business Services

Assistant Superintendent
-Instructional Services

Principal,
High School

Principal,
Junior High School

Director of Community
Education

Assistant Principal,
High School

Principal, Continuation
High School

Director of Compensatory
Education

Assistant Principal,
Junior High School

Assistant Director of
Career Education

SALINAS UNION HIGH SCHOOL DISTRICT

1974-75 ADMINISTRATIVE SPECIALIST SALARY SCHEDULE 4141.1
(Adopted October 22, 1974, Effective July 1, 1974)
Range Days of
Number A B C D E Service
Salary Set by Board of Trustees
28 '$27,248 $27,956 $28,664 $29,372 $30,080 225
28 27,248 27,956 28,664 29,372 30,080 225
24 25,832 26,540 27,248 27,956 28,664 225
18 23,708 24,416 25,124 25,832 26,540 225
18 23,708 24,416 25,124 25,832 26,540 225
* 215
13 21,938 22,646 23,354 24,062 24,770 (or Var.)
11 21,23'0 21,938 22,646 23,354 24,062 210
9 20,522 21,230 21,938 22,646 23,354 210
9 20,522 21,230 21,938 22,646 23,354 215
‘9 20,522 21,230 21,938 22,646 23,354 215
4 18,752 19,460 20,168 20,876 21,584 200

Psychélogist

February 3, 1975
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English as a Second Language and Bilingual Instruction

in the Salinas Union High School District

As stated in its philosophy, "The Salinas Union High School
District seeks to provide the opportunity for all persons to
achieve within their capacity the highest level of intellectual
and social development." To that end the district has pro-
vided the opportunity for individual schools to assess student
needs and develop programs tailored to the needs of their
students. Attached are short summaries of the district English
as a Second Language Program and the individual school bilingual
programs. Each program is described briefly with the student .
enrollment and ethnic distribution and sources of funding
stipulated. Also attached is a copy of the final evaluation
report of the University of California, Santa Cruz/Salinas Union
High School District Teacher Corps Project that the district
participated in from July 1972 to June 1974. The main emphasis
of this program was the reduction of thé dropout rate for
Mexican-American students through the implémentaﬁion of bilingual-
bicultyral education.

Instructional Services
*10/29/74

Enclosures: 6 “

2
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MEMO TO: Dr. IeKander, Assistant Superintendent - Instruction

FROM: Otto Kimball, Assistant Principal I, Alisal High School
RE: Investigation of Salinas school by U. S. Comnission of Civil Rights

DATE: September 27, 1974

" A brief description of the Bilingual Program at Alisal High School is as follows:

1. The Bilingual Program at Alisal High School has 6 classes. They are: Aalgebra A
Basic. Math, U. S. Government, 2 Teen Development, and Geography.

Algebra A -~ The structure of mathematics is studied with emphasis placed upon
the basic properties of the number system. Simple equations, rational and
irrational numbers, inequalities, and signed numbers complete the course.

Basic Math - 'The basic oparations, addition, substraction, multiplication and
addition are reviewed. Work is done with rational numbers and their propexrties.
U. S. Government ~ Instructional language used is at present about 70% Spanish
and 30% English. The two languages are interspersed as the instructor senses
the need. The same % is reflected in student responses (average), but some stu-
dents respond strictly in English or Spanish. BAbout 60% of the class is composea
of former ESL students. The rest are bilingual Mexican-Americans. Written
instruction is done 100% bilingually - {guestions, etc. in both languages). -

The students participate enthusiastically,- especially when a relationship is mad

to their personal or ethnic background. Discussion and role-playing seem to be
especilally effective.

Besides the obvious goals for a knowledge of U.S. Government, the goal of com-

fortable expression on that topic in both languages for each student will be
stressed.

Teen Development — Health science which relates the student to his enviromment,
effects and causes of disease, functional and organic, the bodily processes. ZI!
presently translating the book since there is no egquivalent text in Spanish.

This course is primarily taught in Spanish to primarily Mexican and not Chicano
students.

Gaography - ...ys:.ca1 Geogranhy - "La Tierra y Sua Recuxos” primaxily taugnc in
Spanish to primarily Mexican students. We're using printed copies of tha
different chapters.

2. 133 students are participating in the Bilingual Program.

3. All of the teachers participating in the Bilingual Program are bilingual and
" bicultural. Two of them are of Mexican orxigin and one is Anglo/Saxon.

o ey e

- — -

4. -All ‘'students partlclpatlng are Spanish Surnamed American.

1 ==

5. Monies allocated for the program — approximately $£4,000. 7 Cﬁfhﬂ"ﬁ K I

s [, -

i 3 P 2

% ] -
. 1 f
X
3

In addition to our bilingual classes we have 69 other classes taught by bilingunal

, teachexrs. This year we have 17 bilingual teachers and classified persons on our

N

staff. Supplementing these bilingual staff members, we have 9 other staff members that
are partially bilingual due to having attended the High Intensive Language Program. Mal
of our bilingual students also participate in the Spanisn classes and ESL Program.

- — [
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-Additions to description of Alisal High School bilingual-bicultural

program.

1)

2)
3)
4)

1
i
Yo

The Physical Education curriculum will include units on
Mexican folk dancing.

The school offers sections on Mexican American History.

Two of the regular counseling staff are bilingual/bicultural

The School Community Advisor is bilingual/bicultural.

5) A current opening in the counseling staff and a full-time

6)

7)

social science teaching position opening may provide additional
opportunities for the employment of bilingual teachers and
counselors, thus enabling additional bilingual/bilcultural
offerings particularly in American History and American Government.

A Parent Advisory Committee for the Bilingual Program is being
formed.

District—-sponsored inservice training has featured the opportunity
for teachers and classified to learn Spanish. The H.I.L.T.

(High Intenstity Language Training) program provided during the
1974 summer was attended by 1“7 Alisal High School faculty and
staff. Follow-up sessions are being scheduled during the

school year. -

SUHSD

r : RECEIVED
SEP 271974

INSTRUCTION l




N - PHILOSOPHY

ﬁé recognize and accept the districtfs educational goals of helping
<:> .students to achieve and use basic educgtional skills, and of hélping
students to understand zaiid accept themsélves and others; further, we
aécept Washington Junior High School’s objectives of continuing instruc-
fion in the ﬁugdamental skills and basic knowledge essential to furthef
1earning,';nd of providing for the different backgrounds, interests,
aptitudes, abilities, and needs of eacﬁ student. To the end of
achieving these goals and objectives, we propose an enriched program
TO DEVELOP THE LANGUAéE, LﬁARNING, AND COPING SKILLS FOR BILINéUAL AND
' OTHER INTERESTED STUDENTS. We recognize thevimportance of a bilingual
and multi-cultural curriculum to the development and reinforcement of a

positive self-image, Our goal is not only to meet the present needs

- % e ming e e mo =

T T _of_;tuééﬁts,

te ‘but also to develop the skills which will enable an

=====—:—2- = jndividual to function successfully.as a member of society; that is,

O p

an individual conscious of his own inherent value and the values of

'“_5;;*f;gﬁﬁers, aware of the contributions of all ethnic groups, and capable of

Pl S S

- fulfilling his potential.

The enriched program will draw upon the resources of several

departments, and each class will be taught by a Eilingual te;cher:

fuﬁﬁamenéai skills wiii bé emphasi%ed in-twd~mé£hema£ics-claséés and in"
‘two Englishyreadiﬁg classes. The two English/reading classes, Language
.Arts, and Transitional English/reading will strengthen reading skills

. and provide opportunities for expression in Enélish,.while two classes
from the Spanish Department, Spanish for Spanish Speaker, and Spanish A )
will develop skills in Spanish. Cgitural awareness is an ;lement of all -
language classes, and, to emphasize ité importance, cross-cultural

<;> studies_throégh'literature will be taught in the Language Arts ¢lass.

s Finally, a bilingual counselor will be available to help students learn

important coping skills,
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O Seprembar 27, 1574 .

TO: Dr. L. M. LeXandsr, Aegistant Sussrintzodent~Inarzuciional Sazvices,
AdmiInistretion Jfiice

FI0M: ¥Willia= A. Malendez, Assiztant Prineipal, E1 Sauszl Jumiosx High Scheol

SURIET Bilingual Progzanm
In regavds to the Bilingu:l Bicsiturae? Program ar EL Sausal Junlor High School,
2 foiiowing informaticn, as per your dirsctivz of Saptember 186,

19:’.!10 . - -
1) A Srief deacrirtion of the Bilingual Program is:
Courase Daseripul for 4tk apd 5th Pericds:
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) @) Anglo-Smericans - I weaks -
HY Hegra-imericans — 2 wesks : .

1
| 1) Hexiecsz-2msricansiCaicanos 2 - 3 weeks

3y 1‘_:?-_-.;&;.&_3 - 2 weezs - ’
} - - . X). Japanmede < 2 weeks .- T T et ees e pe s

L) Piidpino - 1 week ) :

zh ?'& isd

X.” ‘Sedentific Method of Chservatisn:

2. Heirice Sys*em T
3, Anaromy '

8. QGeogrsohy {Physical) )

Q 5. Geologv/Rocks & lMipewrazis
6. Solax System \
7. EBealth and Disgease ) :
& Teers i ) . - -
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y Bilingual edvcation referzing o "the wse of two languages, one of which is Faoglish
(:) Tusl Zeseping this bread defindieion in mind we arz hopilnz te

condenze aznd gerve 50 studasnis 'ithrough a Yome-way” pregram (3ddiang the native languase.)

Thagz courses ore functiconing wvuder the assumptidn a "iwo-way" dilingual-~-bicultural
progTam, with balanced 32 ion wiil Jmmarge the s=cord a2nd third ysazs. With a
diversity of languaze compels 3-2 aporoach {thzes days Emglizh-two days Spanish),
will bz experizent=d with. Th
development in ¢he NATIVE ianguaga. In some cases, the sgitudrion may be instruction
in ths nativa labnguage bacsuse of 2 mopolingual factor with gradusl concepi-dsyelopment
i{n the sacond language. Alsc soms baiangsd Imstruction is usad £0r the student who
finetioes effectivaly in both. HMuch of the materlal ies bBeilng tranaliatad from sceial
stvdies packets and from the mulcicuizural vesearch and curzilculum accumulated this
past summer.
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ETHIC-BALANCE:

Approximately 90 to 100Z of the studente are of Mexican-American baskground. Exphssis
on lengusza compatencies was & coriizeria for zcreaning theze studenta Into the Bildingual
clazses. )

Spazkiang

Reading
i —
. _. -A second and third coasideratiozn for screening were parent consent =nd student sccept-
T~  &uce of the couTses and approaches. .

&nes: L
O )

1igh 4s the domingnt lenguage In the Diliwngusl math and reading classes a2t E1 3Sausal
- ~Junio High School.Individes=i Iastruetion, upon Tagueai.fzom the atudent Is available

2) The Numder of Students Curzently Participating;

INSTROCTICNAL ARFA PERIGD & PERIOD & PERIOD 7

Social Sirudies

fod
o

"
W

Scilence . 25

Math ] 27 2%

. -] ®e=ding N 22

. The total puwmbar of students recelving izgtruction in Bilingual Bicultural mamner
_azTe 103 with 23 of those 105 saroliad ia two (2) classes imstead of one (). -

e e
- ———— . -
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3) The ethnic distribeiion of the pe
regular 32aff memhers who wave Istmer
2 p) 73
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Kig=22 (od el

Anzip Smeriecen -~ 12.38
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a)
D) Mexicsm Amevican - 382.83 2
< Z

337

53 The lcecal scheol brdgetr alic
1
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is o {2) Cortificazed

ns during the %anure of ths
¥axican dmezican/Chicaros, .

erthnic distribution of students pezticipating in the Program are:

£ollowlng categozies:

2 3/6th rteachsr skove

Taszcher forps Project of
S UHSD
RECEIVED
SEP 301974
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TO= ;Drc %eKander : DATE: September 18, 1974
FROM: !Gt E. Huber .

SUBJECT: Bi~-Lingual/Bi-Cultural Prozram

The following is the information you requested regarding the Bi-Lingual/Bi-Cultural
Program at Salinas High School.

1.

The program is a Bi-Lingual/Bi-Cultural Program with the subjects offered at the
ninth and tenth grade levels being transitional and the subjects offered at the
eleventh and twelfth grade levels being elective and open to all students who
qualify, The following-are the courses and descriptioms of the Salinas High
School Program:

Transitional English 9-~Reading & Language Skills: For students not yet skilled
in English, this course would enable them to obtain credit for ninth grade

English, The emphasis would be on perfecting English pronunciation, increasing
vocabularies, filling in questionnaires, applications and other forms. Reading
of necessity would be limited to fairly elementary materlals, as would the _ |
grammay and comnstruction drills and wmaterials. . - - L 8 ToE S e

Transitional English 10-——Composition: Again, a course which is specifically
meant for non-skilled speakers of English, but enrabling students to gain credit

‘at this level, Composition skills would be strengthened along with vocabulary

and structure study. -

Transitional Basic Math: Would begin with most of the mathematics review conducted
in Spanish, with a gradual transition to English as the main language. The goal is
to prepare students for passing the California State mandatory basic math examination.

Transitional Global Geographve: While using the English texts, much of the teaching
would initially be in Spanish, with the shift to Ernglish occurring during the year,
The course is designed to fulfill the objectives that all students in Global
Geography must fulfill,

Trapsitional ¥, S, Historv: Offered to emable students with limitad English skills
to complete this reguirsment by orrerldg the course bilingually. The objectives
would be no different than those of the regular course.

Chicano ILit: Taugnt in both English and Spanish would focus on literature of the
minorities to some degree, but with emphasis on Chicano literature. Most of the
materials would be teacher acquired, but there is a text that could be adopted in
the future if the course is judged successful. There would also be a continued
effort to sharpen students' basic English skills and increase their vocabularies.

Socio~Economic Issues Affecting Chicanos: A semester course (5 credits), open to all
sophomores, juniors, and seniors, cffers a brief survey of the background and the
heritage of the Chicano in the Southwest today. The main emphasis of the course,
however, is on the issues that affect Chicanos today: social, economic, educational,

~ P - e e e . e
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3.

4.

Sa

Dr. LeKander . ! -
September 18, 1974 . Page Two

Socio—~Economic Issues Affecting Chicanos, Cont'd

and political, Students will be required, as part of the course, to perform
fieldwork——in this case to,interview Mexican—American citizens in the community

in order to aid in the compilation of an oral history of the Chicanos in this area——
a project of vital importance to a full understanding of the Chicano community

and its status today. In addition, the course includes a study of present

Chicano culture as manifested in literature, art, the theatre, music, and the

press,

Scanish for Svanish Speakers: The course recognizes that many native speakers

of Spanish have poor vocabularies and make many errors orally. Furthermore,
many native speakers cannot read nor write Spanish, The course would sharpen

* their oral ability and also teach them to read and write in Spanish, or to

read and write more correctly if they already possess these skills,
Number of students already participating: Two Hundred Five (205) (by student period)
Ethnic description of the participating staff:
L 4
Mr. Dan Williams--Caucasian (¥ajor in English, Minor in Social Science)
Mr, Rosalio Garza--Spanish Surnmame (Major in Mathematics, Minor in Social Science)
Miss Laura Layton--Caucasian (Major in Spanish, Minor in English)

Ethnic description of participating students:

Spanish Surname--Two Hundred Two (202)
Asian~American--Three {3) -

The local school budget has allocated $1,200.00 to the program.

If you have any questions, please telephone me.

GEH/cv ) * -

. SUHSD ]

~ | RECEIVED |
L I SEP 20137
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TO: ‘l‘ ROBERT TURANO _ WaJoHaSe 10/2/74

FRO}{ M. MEJIA

SUBJ?CT: INFORMATION REQUESTED BY THE DISTRICT REGARDING THE U.S. CIVIL
i i RIGHTS COMMISSION INVESTIGATION FOR THE SCHOOL YEAR 74-75.
- !

The bilingual programs at the five schools in the SUHSD were created and
designed to supplant Teacher Corps which had been in existence in the
district for the past three years. The goal of Teacher Corps was to
drastically reduce the Chicano drop out rate.

The emphasis of the program at WJHS called PROJECT 74~75 is to develop
language, learning, & coping skills. The underlying theme of PROJECT 74-75
is the development of self worth and the acceptance of others. It is

the reason we have selected a heterogeneously grouped ethnically mixed
group of students for the program.

Concepts are taught and or reinforced in Spanish or English depending on the
students facility with the language.

|
Materials used in the two Math classes include individualized word
attack skill, individuzlized spelling units, reading material appropriate
to their reading level, a literature unit from Ohio State University that
deals with the concept of Who Am I and exercises in values clarification.
Literature and readings will include contributions from Chicano, Black,
Asian and Anglo writer. Stories selected will emphasize comprehension skills
and ethnic awareness of others.

Material is being gathered for a Spanish class that includes.students who range
from the monolingual English speaking students to the momolingual Spanish

speaking student.

There are approximately 65 students in the 4 classes of the

program.
P . .
-Language Arts ) * Math
| 3rd Pd.  4th Pd. . _ "3ydPd.  4th Pd.
‘Chicanos 9 5 . 4 5
Anglos 6 4 11 8
. .Blacks v a2 V-V SR S = -
Filipinos™ -, 1 - 3. 1 .
. /\> .

There are 2 Irish bilingual ESL teachers, 1 Anglo bilingual teacher and 2 Spanish
surnamed bilingual teachers.

. There.is a bilingual counselor available for three periods.

f

. The budget allocation for the program is $1,250.00
1

H ~
t {4 .

-

SUHSD :
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An important goal for the classes which are part of the bilingual
progian is to‘encourége and develop an attitude qf acceptance toward the
use of Spanish. We want to establish an atmosphere in the classroom in which
students feel free to communicate in either Spanish o£ English, It is often
trﬁe that students who are native Spanish speakers are reluctant.to speak
Spanish because it lacks prestige; that is, it is the language of Fhe fields,
of farmworkers. A stuéent who has respect for his language, who takes pride
in what he has, is much more likely to have a positive self-image than if he
has little resPecf for his language. At the same time, students who aré not
gative Spanish speakers are éncouréged to- consider the benefits of speaking
another language. To learn another laﬂéuage, to speak and think in new and
different patterns, is an experience in growth and awareness. Learning-a
 different language provides a new perspective for uﬁderstanding the native
languaée, and often results in increased respect for both languages. Our
goal, then, is to encourage and develop an attitude in the students, and an
atmosphere in the classroom, in which there is an acceptance of both

languages.
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KEY: HS = Salinas Union High School District
~ EL = Elementary Feeder School MUf i)fPCa. @ S?gta S?uz -
JR = Junior High School - o 74-;_; :E}JO..' Contact Identification
H = High School (771 S Log Mo.
E = Llementary School
Section E: SUEINRY CF O TEYING Daia TOR AFPLICAMG LOCAL EDUCATION AGENCIES AND TARGET SCHOOLS
44, M| s [ | ey [y | @ 9 (11)
LOCAL EDUCATION AGINCY o o . o
(List in capital letters) 3 |a ' Y M Sime| 3 o 18t S 18 18 ¢l ¢ in
o o —, — 4 ¥ ol g > o, ¥ v ) o~ Mo W o
S ol - > o o 3|20 o & | o~ g x R B C R e
. ' . j43) 5} o g 0w o] [ = ab g = H Q |9 =] D 3 3 o
Attendance Center Q. |& = i E g A R A I g - ; 0o = o) = = ppl OS5
1(ise below respective districtds |2 @ JH b # 6¢ e X L) e J5e e | e BN AT N A LT B X
:;’"'""EL SAUSAL (SUHSD) (HS_jJR 11,326 33 *% 140.2 13,49%%x 1.3 215 13"
b SHERWOOD EL_._E 1._776_! 69 65.51 6 2.7 .7
o SANTA RITA EL { E | 477 19 35,91 5 1 .4
a ALISAL EL | E | 520 29 44.6 | 11 2 w2
o+ SANBORN EL | E 741 29 53.2 111 2 2
; WASHINGION (SUHSD) |HS _JJR 11,302 IN/A 28,51 9 1.2 .3
A BORONDA ILL L E | 252 1 76 70.7.0 4 1.0 2
h ROOSEVELT IEL | E 456 45 149.8 | 2 .2 1.7
i ALISAL (SULISD) s |y 11,989 36 143.1120.7 1.7 76
j SHERWOOD EL | E 776 £9 £5.51 6 2.7 7
k ALISAL LL.LE 520 29 44,6 | 11 2 2
b SANBORN EL | E 741 29 53.2 111 2 2
n CASTROVILLE 'EL | E 554 36 41.3 ; 4 8.8
n GAMBETTA EL | E 568 49 71 4 8.1
0 ELKHORN EL | E 504 35 19.6 | 1 3.4
D PRUNEDALE EL | E 338 20 12.31 2 20
Q EL SAUSAL 1S _|JR 11,326 33 40,2 113.4 1.3 4.2
v SALINAS (SUHSD) HS | M 12,039 _IN/A 17.7.1.1 1.4 2.8
s ROOSLVELT IEL | E i 456 45 49,8 1 2 2
t___. SHERWOOD EL | E | 776 | 69 65.5 ] 6 2.7
Al LLKHORN JAEL L E 504 35 19.6 |1 3.4
v NORTI SALINAS {SULISD) S | HL 12,273 IN/A 24,51 1.1 18
w BORONDA EL | E 252 76 20,7 ) 4 1.0
x SANTA RITA EL | L 477 19 35,915 1
v CASTROVILLE EL I E 554 36 41.3 ¢ 4 8.8
o LL_SAUSAL us_tar 11,326 33 40.2 11349 1.3
PRUNEDALE IEL | I | 538 | 20 12.3 ] 2 6
ELKIIORN — g}:'L L 504 35 19.6 1 1 3.4
MOUNT TORO (SULisD) __ibs il 73 50 141.8 150 lzs5le 4
* _ Based upon estlmates submltfed w1th Title I ESLA appﬁlcatlop 1970+71. |Esgimatps fc
t\mag_gf to ‘ff)‘W ess thann 19,1 ~ | i A T i
arahle.to PoVverty —_
p out Statistics are “not recorded ‘nd chsthtIQrop-obt, and "anfiudl over!
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U. of Cal. @ Santa Cruz

Major Contact Identification

USOC use only

a. Is there an alternative means for qualifying: X vyes; no

FICE Code
Log No.
Section F: CORPSMEMBER PROFILE _
45, Number Reguested: a. 34 Interns |46, Area of Corpsmember Recruitment
Preservice b. 7 Team Leaders % Locally recuit, % Outside
a. Interns 75% 25%
b. Team Leaders 100%
47, Age Range Preference: 48, Sex Preference: No Preference
a, Interns: From 21 to No Limit a. Interns: male female
Median -- e b. Team Leaders: male female
Maximum acceptable}fngividual No Preference
b. Team Leaders: From 25 to 45 .
Median _35
Maximun acceptable 45 .
49, Marital Preferences: (Interns) ) No "Will Consider
a. Couples as Interns X
b. Married Intern, spouse not serving X
c, Married Interns, with Children X
.3, Academic Criteria:
Graduate Level Program
a. Degree required; X Bachelor's; Graduate
b. NHon-accredited colleges: yes; OK no; only those listed below:
c. Undergraduate course emphasis preferred:
X no preference; social sciences; physical sciences
English; Mathematics; other
de Will you accept applicants who have already have a masters degree or have
completed course towards one? No
e. If so, do you have a special program for those people? N/A
Undergraduate Level Program Not Applicable ’
f. Class level of interns: Juniors; Seniors
g. Range of previous college credit completed (in semester hours:
minimun; maximum
h. Course emphasis preferred:
X _no preference; social sciences; physical sciences
English; Mathematics; - other
All Interns
i. Grade Point Average: 2.8 desired; 2.0 minimum acceptable; 4.0 scale used L//’
jo Other Admission requirements
De.l Provisional Admittance Plan for Interns

b, Will special academic help be offered to those accepted on a provisional basis:

X ves; no

vii



1971-72 TEACHER CORPS INTERNS

i
ANDREW, Druanne

O Major: Geography
Minor: Arth, Math

BONNIVIER, Carlene
Major: English
Minor: None

BOTTINI, Victor
Major: English
Minor: History

BURNS, John
Major: History

Minor: English; Geography

BURNS, Judy
Major: Home Economics
Minor: None

CHEW, Patrick
Major: Math
Minor: None

,CDDIENSTEIN , Lamry
Major: Economics

Minor: English; Chemisiry

DIXON, Charles
Major: Math
Minor: None

FENLEY, William
Major: Bio. Sciences
Minor: Chemisiry

FRODE, Charles
Major: Religion

Minor: English; Philosophy

GARCIA, Raymond
Major: Math
Minor: None

GOODMAN, Norman

Major: Political Science

- Minor: None

LA
Ng

GROOM, Douglas
Major: Bio. Sciences
Minor: Psychology

HAGEN, Ann
Major: English
Minor: Music

HIRANO, Marsha B
Major: Meath
Minor: English

IBURG, Marjorie
Major: Psychology
Minor: None

IBURG, William
Major: Chemistry
Minor: None

IMAN, Donald
Major: Bio. Sciences
Minor: None

KAUFMAN, Lester
Major: Physics
Minor: Math

KGHLMOOS, James |
Major: History
Minor: English

LEE, Zinnia
Major: Math
Minor: Chem

LOVERDE, Charles
Major: -Sociology, Anthro.
Minor: Spanish, Art

MA, Paul _
Major: Chemistry -
- _ Minor: None

MEYER, Kurt
Major: Anthropology
Minor: History, Bio. Sci.

MIGNEAULT, ILois
) Major: Physics
Minor: None

NOWICKI, Diane
Major: English
Minor: Drama

" OBERST, Dan

Major: Humanities
Minor: None

ORTIZ, Al
Major: History
Minor: English

RANKIN, Ann
Major: Pol. Scienc
Minopr: Fr., Histors
Sociologs
RASMUSSEN, Marilyn
Major: Pol. Scienc
Minor: None

RASMUSSEN, Thomas
Major: Bio. Scienc
Minor: None

RATHBUN, Jane
Major: Math
Minor: Music

ROSS, Stephen
Major: Bio. Scienc
Minor: None

RYBARCZYK, ‘Robin
Major: Bio. Scienc
Minor: Chemistry

SAKAI, Gordon
Major: Bio. Scienc
Minor: Chemisiry

SHANLEY, Aurelie

Major: Spanish
Minor: English

%y
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1971-72 TEAGHER CORPS INTERNS (Cont'd)

SILVA, Keith
Major: Social Sciences
O Minor: None

SO0 HOO, Roger
Major: Bio. Sciences
Minor: Chemisiry

SPITZE, Kim |
Major: Bio . Sciences
Minor: Chemistry

STEEN, Tom
Major: Bio. Sciences
Minor: English
1
WATTERUD, Eric
Major: Bio. Sciences
Minor: None
: |
WONG, James
i Major: Psycholegy; Math
Minor: None

O

€ ath




N 1972-73 TEACHER CORPS TNTERNS

ANAYA, Susana Pauline
fajor: Political Science
O Minor: None

CAMPOS, Jose L.
Major: Spanish
Minor: None

CASTILLO, Rosa Maria
Major: Spanish
Minor: English

CHAVEZ, Cornel &,
Major: Psychology
Minor: Spanish

DELGADO, Manuel
Major: Indusirial Aris
Minor: History

ESPINQZA, Charles A. .
Major: Indusirial Aris
Minor: Mathematics

STRADA, Rosemary
Major: Home Economics
Minor: None

FLORES, Roberto
(Dropped From Teacher
Corps Program)

GARZA, Rosalio
Major: Mathematics
Minor: Pol. Science

CONZALEZ, Julio
Major: Drama
Minor: Mathematics

GONZALES, Marciano (Jr.)
Major: History
Minor: None

HERNANDEZ, Steven A.

.Major: Mathematics
Q Minor: None

HERRERA, Andrew M.
Major: History
Minor: Ethnic Studies

JEW, Mary Fay
Major: Spanish
Minor: Chinese

LOPEZ, Josefina
Major: History
Minor: P. E.

-

10ZA, Miguel
Major: Ind. Arts
Minor: M.A. Studies

LUNA, Miguel M.
Major: History
Minor: -None

MACIEL, Joseph
Major: P. E.
Minor: Art

MARIA, Dorothy
Major: Spanish
Minor: None

'MESA, Celedonio M,

Major: Sociology
Minor: Spanish

MONTELLANO, Maria
Major: English
Minor: None

ORTIZ, Macario-Franco
(Dropped from Teacher
Corps- Program)

RAMIREZ, Dolores

Major: Socil Sciences

Minor: None

RASOR, Raquel
Major: Psychology

Minor: La Raza Studies

RUIZ, Lucille |
Major: Spanish
Minor: English

RUPORT, David O.
Major: Spanish
Minor: None

SAPIENS, Alexander
Major: Gevlogy
Minor: Spanish

ZUNIGA, Enrigue H.
Major: M.A. Siudi
Minor: Ind. Aris
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1973-74 TEACHER CORPS INTERNS

-

ARROYO, Sara: /
(Dropped :from'\Teécher
O “cddslprbbramy/ ©
oy
CASTRO, Kathleen
Major: Drama’
Minor: Pol. Science
|
CASTRO, Victoria M. .
Major: M.A. Studies
Minor: Mathematics
\
DULEY, Elisa G.
Major: Spanish
Minor: None

FLORES, Arthur
Major: Sociology
* Minor: P.E.‘
FLORES, Rachael
Major: Sociology
Minor: None

_Q‘ORD, Katherine
Major: Sociology
Minor: None .

GALU, Dominic t
Major: Sociology
Minor: English

GONZALEZ, Josephine
Major: Spanish
Minor: None

HALPERN, Michael
Major: Soqiology
‘Minor: French -

HERNANEZ, Ramon
Major:
Minor: Chicano Studies

JORGENSEN, Nancy L.
O Major: English
Minor: Speech, Drama
LAYFON, Laura

" Major: Spanish
Minor: English

g na - — o e — -

Political Science

MARTINEZ, Alionso R.
Major: History
Minor: None

MARTINEZ, Mary
Major: Social Sciences
Minor: Art

MIRAMONTEZ, C—.regoréf‘L.
Major: Sociology
Minor: Chicano Studies

MORALES, Romana
Major: History
Minor: Spanish

MORENO, Rene
Major: Spanish
Minor: Psychology

OLIVARES, Angelina
Major: Chicano Studies
Minor: English
OLIVARES, Pedro
Major; Chicano Studies
Minor: English

ORTI1Z, Reynaldo F.
Major: Histery'
Minor: Mathematics

PADRON, Reina
Major: Psychology
Minor: None

PRECIADO, Elizabeth Ann
- Major: Psychology
Minor: French, Spanish

RAMOS, Eury I.
Major: Industrial Arts _
- . Minor: None

RAMOS, Samuel
Major: Spanish -
Minor: History

RODRIQUEZ, Abel V.
Major: Industrial Arts
Minor: None

SIORDIA, Carlos
Major: Art
Minor: Nons

WATSON, John
Major: Mathematic:
Minor: Spanish

ZEPEDA, Jose M.

Major: Mathematic
Minor: None

W
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Report card for former Teacher Corps Program
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1. Student demonstrating outstanding effort
2. Student makes positive contnbution to class
3. Student showing smprovement

4. Assignments need 10 be regularly completed
5. Needs 10 bring matérials to class regularly

6. Improvement in conduct needed

7. Please contact teacher
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