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Sezr Commissionars:
Tos Iowa Adv

icwz local goverrzents , female, handicapped and older

>=rsons in professional po zs =z parc of its responsibility to advise

Zoz Tormission ebous civil prooiems witnln the State. The Committee

2 ilizzrvich petis sroizssionals in the cities of Burlington,

s, Co 217 >2TC, Des roines, Dubuque, Marsnalltown,
end W T firmzTive action plans and efforts to recruit
ional 5.

e availz: ty data for Iowa. Howesver, analyses
: by major departments of the local
: public wotks and gensral

2 of minority professionals except

t underutilization of white female
cept for Davenport. The Coamittes
thzir affirmative action plans to
occurrad, bow the underutilization

end programs accordingly.

The Advis 2z TouD rcent of proiessionals employed by
oz cicies we oped and f tbe citjes employed older
wWOTK2rs 25 DT s. Thetr ity in the employment of older
women vs. older v the City But there is mo readily
gvzilable czta by which to dste ilability of wnandicapped persons
witn proIisssional skills. Toz c=e calls upon the State Job Service to

ol t ani maintzin date on av I bandicapped persons, and also
nother organizaZion £o maintain a register of qualified
s ssaking solovment. It also suggests that the State Job
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cities reviewed bhad affirmative
ive action efforts were evident,
Somz cities cited successful

4VisoTy
2ns. «nils soze nobsworchy

alemenrs

rities for professional positions;
~ sa hite women, suggests that
ave in the level of outreach that might
Toz Advisory Cormittes urges toe moicipalities to review and revise their
ive a2ction tlans to increeass is on recruitment, biring and
b ppad and older workers. It
velop an effective affirmative
cwa local governments with
W2 urga you IO concur in our raco—mendations and to assist the Advisory
Committes in Iollow-uo activities.
Z=gpecitiully,
T2 2. TRERSD,
Ixsa Advisory Cormitfies
Lol
1
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ELNEIED S SSIfE Gy Civil 2AGHIS
Tne Initea S ssion on Civii Rigots, created by the Civil Rignts Act
oI 1937, is ent, pipariiszs z2zzncy of the executive branch of toe
rz2! Covaromen the tarms o o2 act, as amended, the. Commission is
z=¢ with Zre ing cdutiss oerizining to discrimination or denials of
=gual srolect the lews 2527 on race, color, religion, sex, age,
icead, OT nari Tigin, OT in acministration of justice:
izzcion of duzl discrizisztory denials of the right to vote; study
=zl cdeveloos ith respect o discrimination or denials of the equal
- crion of the l2w; epsraisz!l of o= laws and policies of the Unitad States
w¥ith tespest to discriminzrion or s of equal protection of the law;
Taintanznce Of & nacional cleazrin for information respecting
dise aticn ot denials of eguz!l orztection of the law; and investigatiop of
patisrns Or praccices of iraud or c¢iscrimination in the conduct of Federal
elscricns. Tha Comissicn is alsg T=Cuited to submit reports to the President
2pd the Congress at such timss as o2 {oomission, the Congress, or the
President snall dsem degirznle.
ORY TORI
itte2 £o Commission oo Civil Rights has been
acn Of ti be District of Columbia pursuant to
T o2 Civi 1957, as amended. The Advisory
=32 Up Of ons who serve without compensation.
unter thai e Commnission are to: advise the
1 r2levanc erning their respective States on
nz jurisdic ission; advise the Commission on
1 conce n of reports of the Coomission to
g o= s, suggestions, and
T

b

vate organizations, and public
conducted by the State Advisary
eccamendacions ©o the Comission
request the assistance of the State
S, any open pearing Or conierence

g ot

R S =3 tance of the Commission’s Central

S gl Dffica. ip2 and monograpn were toe principal
steii = ment Or Efta iou e report was written by Malcolm
Barnett.  Legal suificiency onducted by Elaine M. Esparza and

S Tt gervicas irom Jo Ann oria O'Leary. The project was

95 Tak=2n undar Tos ovarall HMelvin L. Jenkins, Esq., Director,
Central Staces Ragional 0OIfd

Y
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o Tetoner 3, 1980, the Iows Adwisory Committee decided to conduct a study
T tpe cole of minority, female, rzndicepped and persons 40-70 who are

‘ooz =nploveess of Iowa local zovernments. To do so it selected nipe
iocel gowerrDents foT ravisw--bassd on size and/or access to a center of

—ingTiTr Sopulation.  Toe local goverr—ents selected were: Burlington, Cedar

these cities were sent a latter

Tequesting tnat they supply infor-zrica for the study. The muoicipalities’
rapb. Tbe Advisory Commitctee is
ui fot the efforts of all tne municipal officials who participated in

oo2 Irzsiog OF Lnos2 responses.  All were esked to comment oo the draft

—CnEZTED0 which was sent o tham so that they could correct any errors or

omissicns and verily the sccuracy of the data. Only Sioux City reported any
ImEzz_oTzoics OT Dacs oTner comments OF corrections.
1T shoulc o2 embhasizeC Tnat Cols is not a comprebensive review of eitber

==iovment oT affimmative action. The Advisory Committee did not interview

3izizer beczuss it focuses on profsssicnal employment and contains only

3
TeisTerces o other categories of wor¥ers. What the Advisory Committee bas
“ore 3

ormation on =fforts to
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recTuit profsssionals that was supdlisd by each of the municipalities. The

findipzs end recoomandations are ozssd oo thes2 deta and should not be

construsd g3 2 corprepensive or finai review of local govetrnment affirmative
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ihis monozranh i3 part O a sarizs oI reports that the Iowa Advisory
Cormitrse has underiaken To review Duslic ssctor commitment to equal
esiorTent opportunity. Ipe Tirst suco report was prepared jointly with the
cTrsr Advisory Coomitiees in Rsgzicn VII (lowa, Kansas, Missouri and MNebraska)

on StzTe govermment affirmetive zcocion sirorts. That report, publisbed in

The Agvisory {oomittes reviewsd z=liirmative action efforts in Des Moines

zs ozt of ifs study of the (ETA pTogr= in the central Towa region and

Tevizzed The aifirzative action eifoTis of Tama and Toledo as part of a study

of Tzce taleticns in Tems County {(whico will be publisbed in summer, 1981).

Tness studiss are underte¥sn as part of the Advisory Committee's coptribution

o fuiiilling toe statutory mendete of the Comission, 'To study and collect

legal davelomments constituting discrimination or a

'

(R




L. 4nalvsis of Statistics

The Advisory Committee tequested daziz on minority, female, eged and
pandicaoned employees of the nine local govermments. It obtained copies of
tpe official reports those governments sutmit to the U.S. Equal Employment
Opportunicy Commission which subdivide lccal government workers by job
carsgory, salary level, race and sex. It elso obtained data on professional
emmlovess and on professional employees wnose positions are funded by the
edsral, Stete or county governments, divided by race, sex, age and
Gisability. A sumary oi the data which tha local governments submitted to
tne U.S. Equal Employment Opportunity Cocmission is printed in appendiz A of
this monograph. This provides the most detailed profile.

Thara are situvations where statisticzal data of tbe kind obtained by the
Advisory Cormittee can be used to sbow that there is, or is not,
discrimination in employment. The datz reported bere do not permit such
statements. Wnat can be stated is that there are disparities from stzaddrd
compzrzTive msasures that suggest the possipility of underucilization and
discriminstion. Even such statements arz wmade with caution. Because Iowa's
minority population is relatively small, tne proportion of people from each of
the orincipzl minority grouos in the available labor force is also small.
ihus, wnare the proportion of a minority group availabls to be employed in a
job category is less than l percent, parity would mean employment of a
fraccion of a person--clearly an artificiel notion. Because the numbars of

employess are small, even larger percantazgss, up to 4.4 percent, are nzedad to

=
o

aquzfz Lo cne worker. 'The statistics oo wolte women workers ars not subject

to the same problem because white women constitute a significant proportion of
tpe aveilable labor force in Iowa. Alcroough the Advisory Committ=e uses
s=veral comparative measures and somstimes makes teference to disparities

where only a small number of persons are available, it bas attempted ro
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iscrinination, For many reasons, some identified ip this report, and despite

A
o

tbhe best of intentions and zood Ifzitn efiforts, statistical disparities might

exist wolch are nof the conssquence of discrimipation. Wnat a disparity does
imply is that, assuming rescurces are available, a greater effort should be

made TO ensure that all tn2t can be dons, by way of recruitment, biring
orocsdure OT DromOTion of zn 'underrspresaented group'', is being done where the

zctuzl work force Of a loczl goveriment is disparate from the available labor

ce for Iowa are that 98.22

percent of it is nomminoricy. Bleck men make up only 0.57 percent, black
wom=n stz .45 cercent, Hispenic men are 0.356 percent, Hispanic women are 0.19

sarczaf end eszon OF Tas otber catszoriss (Asian men and women; American Indian

—=n and ¥Wornsn, Otoer men engd women) costripute less than one-~tenth of one

S2resnt.
Teniz 1 osngws Dhe tofzl emclormeat Sattesn for the nine local goveroments
wplch providad copies of their latast submissions to EEOC. Comparison of this

2gte to tne civiiian labor force ior Iowa shows that tbere is consistently a
largsr prosortion of white males exploved by local governments than ate
iizpla in the State labor Iforca. Tos proportion of each other group of
mzles ecployed is eitber larger or not sigoificantly smaller except in Cedar
22pids, founcil Bluffs, Davenport, Des Moines, Sioux City and Waterloo where
nificantly higher. 1In Council Bluffs,

he proporiicn of Hispanic males 1s significantly

nigber. In ton2 casz of Asian and American Indian males the low availabilit
E3 y



Table L

Total Biployment Distribution of Local Goverrment Bnployecs by Race and Sex

MALE FEMALE
Aslan/ Am. Indian/ Asian/ Am. Indian
Municipality Total White Black Hispanic Pac.Isldr. Al.Native White Black Hispanic  Pac.Isldr. Al.Native
No. % No. % No. % No. % No. % Yo. % No. % No. %  No. % No. %
Burlington 293 231(78.8) 7(0.3) 1¢0.3) 1(0.3) 57(19.5) 200.7)
Cedar Rapids 1131 872(77.1) 29(2.6) 3(0.3) 219(19.4) 8(0.7)
Council Bluffg¥* 449 346(77.1) 7(L.6) 6(L.3) 1€0.2) 82(18.3) 4(0.9) 1€0.2)
Davenport 917 666(72.6)  24(2.6) 1L(L.2) 2(0.2) 198(21.6) 14(1.5) 1(0.1) 1¢0. 1)
Des Moines 1807 1496(82.8) 6L(3.4) 16¢0.9) 4(0.2) 3(0.2) 203(L1.2) 18(1.0) 3(0.2) L(0. 1) 2¢0.1)
Dubuque 581 A77(82.L) 5¢0.7) 2(0.3) 10.2) 96(16.5) 1(0.2)
Marshalltowo 179 142(79.3) 1¢0.0) 1(0.6) 35(19.06)
Sloux Clty 863 684(79.3) 8¢0.9) 30,3 607 151(17.8) 500.6) L0 200.2)
Waterloo (] SO0CT8. 1) 27¢4.2) 1(0.7) . D7(1h.2) 14(7.7) 1(0,7)
Clvllfan Labor Foreo
(B0 Proportionn 02,0 0.0 0.4 0.1 0,0 RYIWWA 4 (.7 0,0 0.0

Younc il Blulla' total muber of employeen (ncluden 2 “'Otber' mnles,

SOURCE:  10=A4 data supplied by the Loeal govermaots, on THie ol CSRO aod BEOC docunenta,
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sovertments is significently smallec nan th2 proportion in the State labor
torcs, onlv fwo-thitds Of £he aveilz>_= lzbor force in the best case. The
sTozorion of clzcy fsmales expliorsf Is significantly greater tham

zvzilzsilicr in oz cities of BuriinmzIon, Cedar Rapids, Council Bluffs,

‘oinss, Sioun City 202 Wzterloo. The proportions of otber

ety ——

-2 2T TE, 2es
mineTitv wooen In the labor force 2tz so small that any compariscn is
ZOoinfiass.

iIn znzlyzinz tne darz in this Tezoti, toe Advisory Committes tegards a
disssricy 25 signiricant if the discrzancy between the standard of

zvzilzpilicy znd actual emloyment is zrester tnhap could be corrected by the

zGcizion of at lsasi one person fras = gziven race/sex group to thes local
ZOVETTEE3T WGTY IoTee.

Tesiz 7 snous o2 DProporiion Of woT¥ers in each municipality who earn
3_2,%27 or lsss, Ziwided b7 recz ¢ sZx grouwp. Tne proportions have to bes
TrzaIsC wiln sooe czution since 1n o=av casss large proportions reflect the

group in city employment. But it is
scriring TmEl Tre DTODOTLiIsn Of white ramzle workers who earn $12,999 or less
Iz cinsifersslv lzrzer thes oz 2Il20TIisn of white males who do so.
Aokrewiszdzgine Toe somewhat artificisl nzture of the proportion, tbhe same is
canec2ily fris Zor 2Inoriliy group woTksrs, both male and female.

o T2 iziea orofassional lzoor Zorzz, EEOC reports that 97.65 percent are
2_zcy men arz (.53 peccent, olack women are 0.31 percent,

LS percent, Hiszznliz women are (.15 percent, Asian meg are
U.32 ozrcent anc zli other zroups zzon confribute less’tban one-eightn of one
Tadh Loz Acvisory Committee reviews local

zoverTment dascrintions On recruiitment whicn suggest that for many

i sositions, tbhe ecprioriace labor force data is pot just

ut



Ioaz but ipcluces tne Scares irmedizrely surroundine it. Table 3 profiles
= - j ]

tnzt lapor force end includes Two swuwmary statistics: the proportion of
s=rsons £rom eszco etonic/ssy grouwp in orofsssional jobs and the proportion of L
—etsons in orolsssional joos who ars Itom eacd ethnic/sex group. It is this

nat sarve zs the Dasis of cooerison in this monograph for the review of

Tzple 3 contains two cziegoriss oI professionals: all professionals and

k¥ers. All proizssionals includes physicians, dentists’

=0 Talsted pracritioners, healib wor¥ars, teachers, technicians othar than
L} UGS — = - e 114 t

oT7 ''other >Tofessional workers. Bacause all

e oUneT C2Tegories are oot usuzlly cepressnted in local govermment work

38
(W}
I....‘
v
(8
kA
Jin
t
o
-t

the deza hat in Table 4 which shows
=—lsrment oI SToisssionzls by the nin2 local governments is hampared by the

% P — — 3 v~ R 4 oS e~ =% > r
s—=2:} membars 2nC proportisns, even ising the regional labor force

ssTimstes.” Tor Burlingtocn the procortions of persons in each minority

—— ey ———— o~ = - M i 1 L4 - —~ ~
TS TETETE ThUs, TRz sroloimssT of one plack femgle is in axcess of

“nz2Z could nave besn expectad. For {=Zzr Rapids, the proportions are such

Tper it could pe 2¥pacted to emplor, & olack men, | Hispanic man and 1 Yother
rzos’t :2::,'5 3 plack women, no Hisseniz womsa end no ''other race' women. In
fzzz, Cecdar Resids employed I plack —=n, 3 less than expected; no Hispanic
—=n, on2 less tnan axpectsd; no 'ciner raca' men, one less than expected; 7

sxDer ate, the city employed one fewer
—inoricy orofessicnal than could os evnoscred. For Council Bluffs the

»roooTiions ar2 such thet it co

xpected to employ one black male and

. The =mployTant oI one dblack male, four black females, and

o



Burlington

- Cedar Raplds
Council Bluffs
Davenport

Des Molnes
Dubuque
Marshalltown
Sloux Clty

Waterioo

SOURCE:  BEO=O data mupplled by tha munlelpalttlen axl on fLla at CHRO.

Percent of Local Goveroment Rnployecs Earning $12,999 or lLesa (By Race and Sex)

White
26.3
20.9
33.8
10.1
8.3
50.6
L5.4
26,7
202

MALE
Black Hispanie
58,6 33.3
42,9 50.0
4.2 | 18.2
24,5 12.5
75.0 50.0
100
50.0 33.3
5.0

Table 2

Asian/
Pac. Isldr.

50.0
100

Am. Indian/
Al Native

33.3

66.7

Woite
80.8
63.2
75.6
61.6
69.1
82.9
5.1
75.8
72,0

FIMALE

Black

12.5
75
47,1

W45

100
78,6

Asian/

Iispanic  Pac.Isldr.

100
33.3

.00
100

Am. Ind{an
Al.Native

100

100



Total
Puployed 1n all
(ccupat lons 11,259,629
ALlL Prolessionala
Nunber 1,576,245
% of Etbnlc Group 14.0
% of Job Category
Qtber Professionals
Nunber 679,199
% of Ethonle Group 6.0

% of Job Catepory

Table 3

Laborforce Eotimates for the Recrultment Area based on 1970 Census

White

16,600,309

885, 886
13.4
56.2
4h4, 804
6.7

65.5

Black

386,017

24,866
16.4
1.6

13,953
3.6
2.1

MALE
Other
Races

37,757

10, 668
28.3
0.7

5,524
14.6
0.8

Hispanic
115,257
11,093
9.6
0.7

5,246
4.6
0.8

White Rlack

3,894,673 313,277

6LL,497 35,740
L5.7 . LL.4
38.8 2.3

199,738 12,772
5.1 4.1
29.4 1.9

NOTES: Y ol Ethnic Group in percent of peraons fran the ethnle/sex group who are 1o the job catepory.
%ol Job Catepory fa percent: of persons In the Job eatepory who are from the ethnle/sex proup.
Staten fncluded are:  UULlools, Towa, Moocsotn, Mansourl, Nebranka, South Dakota and Wingoonin,

SOMECE:  Job Service of Towa, Rencarch and Avalynla Department.

FEMALE
Other
Races

27,596

Hiispanic

59,025



' Table & ' )
lown Local Coveinmanty
ALl Pomunent Urofesafonaly (Percent by Row)
MALE FIMALE
' AN/ AoTan/ Teraoun AN/ R Tany [arnony
Muntelpatity W 1 Al Pl n9-70__ tandle, W | Al ) n0-70_ Handle,
Total (excluden a0=70711) '
Jur Lington 46 39(84.8) L221¢47.8) [2]¢0.3)  6003.0)  L(2.M) 12](4.3)
wdar Raplda % 184 135(73.4)  1(0.5) (84](15.6) A.022.3) 7. 1) (15](8.2)
ounc (L BLuECs 67 52(77.6) L(L.5) _ 2(3.0) (42](67.7) BOLL.O)  4(6.0) [1](1.5)
yvenport L3 BB(6L.5)  5(3.5) (46](32.2) (11€0.7) 64¢30,8)  5¢L5  1(0.7) {18)(12.6)
e Moltoes 183 148¢80.9)  7(3.8) 1.(0.6) 1€0.6)  175)¢AL. ) [3)C1.6) 20000.9)  5¢2.7) 3.(0.6) [J‘l(l,.()) 11.]¢0.0)
abugLe 92 73(79.0) 1D NR NR L7(L8.5) 1(1L.1) NR NR
rabatLtown 23 23(100,.0) (13]1¢56.9) -
oux Clty 9L B6(94.5) LS5A1¢59.3) (31¢3.3) 5(5.5) i (L] 1)
laterLoo 30 16¢53.3)  3000.0) (4103.3) (L. 8(26.7)  3(10.0) 3100 11)(3.3)

*Cedar Rapids included botb administrators and professionals fn Chart A, although the Ingtructions stated jt was to report only professlonals as delined by
A00

‘Dubuque did not provide Chart A. Figures taken from EEQ-4.,

VTS

! = White AN = Alaskan Native Handic. = Handicapped
} = Black Al = American Indian MR = Not Reported
i = Hisponic PI = Pacific Islander

OQURCE:  Chart A of responses [ran the local governments, on £ile at CSRQ.



tes is ip excess of wnzi could be expected. For Davenport tbe

zvailenility catz sugzest it coulc nazve appout three black males, ona Hispanic

—z:z, ¢cnz "otner rzce' mals, two placo fzmaeles and no Hispanic or Mother race'
fz—=zizs.  In fzot Dazvennort employed five black males and five black females,
w2_1 zpove wnel co.ld be expected, zs szll zs one Hispanic female. For Des
Moines o2 avseilsdility caZa suggest it could smploy three black males, one

race'’ mzls, tpres black females and no “other race"

or Xispzoic fzmales. In izct, Des Moines =ployed seven black males and five

Temale, one above what could be
suggest that it could employ one

rom the otber minority groups. In

ted to employ no minorities, and

T i oov =olor eny.  ©of Siocux CIfr che evailability data suggest it could
maie, on2 plack female, no Hispanic or "other
tzce' —en or women.  In fsct, Siowx Tizy esoloyed no minority professionals,
‘= v f=msls. Vzzerioo could be zimacted o employ no minority
Tor wnize izmzles, profsssionzi z=mslovymeni does not nearly match

=yoecTetions bzs=d on the size of foe work force and the available labor
Zcrz=,  Buriingzon could o2 sxpeciel 5 srnloy 13 white female professionals
T Rapids ooulé b2 expected to employ 58 white

wom=n 2s proressicnals put employec only 41, Council-Bluffs could be expected

o zoiov 19 put =Zoloyed only eizot. Des Moines could be expected to employ
-5 vz empioved only Z0. Dubugus ©S__C b2 expscted to employ 26 put employed

cnly 17 Mershslliown could be ersscte? te eploy six but employed none.



Sicux City coull pe eyoscred to esslioy 25 but employad only five. Waterloo

could pe awpected o smoloy eigbt and cid so. Davenport could be expected to
=olov %7 and zctfuslly emclovad 44,

ADpended ©o Tnis monogrenh in apnendix B are charts showing the employment
of oroisssionzls in the fire and ©olics departments, parks and recreation
“=peTToments, plolic works depariments =nd gensral administrative aepartments
or the pine municipeliries. Whils tnste are no statistically significant
Zispzricies regardiog minorvity ezplorment that apply to all the

—imicipalities, ic is ipterssting o note the relative absence of minority

srozessionais sxcest in general administretion departments. Also, the

sroooriions of white femals professionzls in fire, police and public works

SeDETTHENTS 2T2 2T Delow wnat migdt bzve been expected, and this disparity is

significant.
ADSIRRT w2y TO lo0¥ at Cispariiy Is o suggest that the proportion of

=igress Irge 2z0n etonic group who zTe in each job category ougbt to be the

sgme, or at iszst simiiagr. TIn2 U.S. Cogmission on Civil Rights and the Census

to measure differences on this

sca2sis. Tesiz 3 provides the relevant comparison for professional workers

20 I-= TamnicipsliTiss. Iz is inZzrzscing chat only Marshalltown and Cedar

[¢]
<

2zoDids sow 2 Sisperity of five percentege points. In Waterloo there is a
3

Zisparicy regatcing Dlack =zles and in Sicux City a disparity regarding both
Sizcy men enc wom23; 1n D2venport chetz is a disparity regarding black men.

Iz Is som=fimes 2lisged that minority end female workers are employed on

ng grant iunis proviced by Federal, State or other

oo




Tavle

Profennioduls Feom Each Group as a Peopurtion of all Workers From Theiv Own Ethole Group
s o

MALL FIMALR
Astan/ An It ian/ Aslan/ A, Indian

White Black llspanle  Poc.lsldr.  Al.Natlive Wnite Black Nigpanie Pac.lsldr,  Al.Native
Rurl{ngton 4,8 100.0 1h. L
Cedar Ropidn 7.7 1.6 30,0
Counc il Blulfy 15.9 1.3 16,7 15.9 50.0
Davenport: 1L.4 0.2 12.2 ‘
Den toloeo L3 .0 0.! 25.0 R 5.9 22 100
bubugue 15.3 25,0 17,0 l 100
Maraballtown 16.9
Sioux Clty 12.7 2.5
Waterloo 11.8 10.3 7.1

NOTE: Becouse thin cbact s Lased on EEO-4 data aod not the Chart A's used o Table 4, and the oumbery of professionals reported {n these two docunents are
not Cthe same, there are occasional discrepuncies. Sce Appendix A for the data on which this table is based.

SOURCE: EID-4 data supplicd by the municipslitics and on [ile at CSRO.
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Tablo O

Proportlon ol Profesulovaln Lo Each Ethole Group ou Soft Money
(Jobs funded 1o whole or part by Federal, State ov Couoly paywents)

Burlington
N°="3/39 W 3/6 Wr
%=1 50.0

Codar Rapids
NG 7I0% W 87 o
o= Ak 17.1 57 1

Coupc il Blufly

N=72757T W < 28wy 2/4 wF
ho- 35 25,0 50,0

Davenport

TEH78ATIw 1/5 1 1h/hh Wi 3/5 B L/
To= 97 20.0 N8 100, 0 1000
12«‘;_1_1__1“!_( Yinen . )
NZTTH14A0 W 20/ M h20 Wi 2/5 ne L/l ASK
%o~ Toh 28.0 20,0 H0,0 100, 0
W = White Male WI = Wblte Foemale UF = Hlgpanie Female
BM = Black Male BF = Black Female ASF = Aslan or Pacific Islander Female

NOTE: Marghalltown and Waterloo had no “soft money' positions.

Stoux Clty had soft money positions, but bad no minority professionals and none of the five white fomales was on solt money.

Dubsique bad both minortty and [emate profesaionals who were not oo solt money, while 15,1 pereent of it white mnle professionnls (L1 perasons) were oo soft
money posgitions,

The mmerators (o the Tractlona are the mubers of profenslonals whose Jobs are Tuxded by "soft movey.” ‘The denominators are the Lotal number of
profesalonals,

SOURGE:  Datn provided by the lacal povermmeats.
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Tnzrz is no readily available lapor force data to analyze possible
indarusilizecion of bandicapped or older workers (persons £0-70). The
tavisory Committes did request that tpe mwnicipalities provide data on the

) oroessionals they employ who are bandicapped or older. Burlington,

. Tzvenpori, D=s koines, Siour City and izrerloo reported that they employed
nendicappad professional workers. Ceder Rapids, Council Bluifs, Marsballtown
end Tubugue 4id nor report that they dig so. All the municipalities except

tha

Do

D22

en the proportion of

fo

- P e T P Y t _— 3 - Py 4
D2rsons =ighs wall be quastionsd by saskin

- perticuleriy interesting to determine wha2
~—— e~ =~ = - - 33 = o e
ToTessisnzls ror Tnoss jurisdicticns Whic

0

amployed olcer workers as proisssionals.

Table 4,

, does show a marked

s employed, 12 are bandicapped

o

easonable proportion of handicapped

availability data. It would be
ther there are available bandicapped

ch currently employ nonse.



~s znd Recruitment Eiforts

3irlingron, Ceder Rzpids, Coumcil Biluiis, Zaveanport, Des Moines, Dubuque,

To 4o so the Advisory Cormittee

rd ZirsT usad in its 157z study of State affirmative action

uriscéictions proviZsd plans that included current year

zcticn elsments. Toe concents Of the p:zns ars sumarized in Table 7.
Informaticon cn tn2 a2vzilable labor Zorce bad been obtained by five of nine

—micipsalities. Ssvzrel of the juriscictions merely determined total work

Izrce comosicion end did not stucy toe work forces of individual mupicipal

Czpariments of agenciss. Caly chres of che cities compared work force ta

izpor force o0 ZJetermine umderutilizazica. Only Burlington and Cedar Rapids

Zzilsd To set long-term mireric gozls for ==ployment of minorities and women

£,

=Car Rzpics, Des roines and Sioux City neitber set
sooCT Tein mumeTic goals nor stated tney would set them. Only Davenport
zoctuzlly spacifizg possiple adjustzsnts in its entry-level jobs to improve

fies enc women, aithougn several other cities alluded to

nzd concreta TTIII32.5 o identify bparrisrs to carser
Cnly Des Moines Slznnsd to assess requirements t£o

£

2 izentified the extent of the labor
force oool from protected classss by functions and skills capacities. All the
i.Tisdictions =zt lezst mentionad thsir sIiorcs to identify groups able to
assisz in recruiiment OI parsons ircm aifected classes and to establish
crgoing ralations with such groups. Bul only (=dar Rapids, Des Moines and

PR NN o B w54
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Iv¥ mzintainad regular contact witb such



Table 7
Analynly of Local Goverament: ALTfrmative Act lon Plaog
i
) 48 §
r! ol "l n Q >
(o] [ n ‘J h (5] C.J
H (\] , ] -rl :: et [»]
Y ol 0 ., o ] Q
SR T N i
P i it 0 ks 4 tH o
- , N a ¢ g 3 a A 2 b -
OMPARE MANIOWER POOL WU EMPLOYED WORKFORCE :
L. 7 0Obtafo Information on avalluble pergonpower [rom the Stute job acrvice, PTU A U Pi P1 A A A PT
2. Deteonlne racial and gex canpositlon of ench aub-unlt of the egency. 11
there are o larpe number of employeen, determlne withio ench sub-unft by job
catepory.  Determjoe for both the rank axd asaloary beld. M P " Iy L1 I M M Pt
3. Coppare the data obtatoed In 2 with that In L. Ate there obvious diopari-
tles? Ju theve uxlerutilization withlu any proup analyzed? A A 1 Py, M A A A Py
4., 10 there Isn underutilization:
o, analyze whol the causey are; A A A 1) A NS M A A
b, set: loog, term goinla boagsed upon eliminatlon of the underutilization; A MNP Pl Pl Pl v M Il
¢, ool shorl temn goals baned upon expected vacaeles and the avallabliicy of
persons to (UL Lhose vacancien-~an lindlanted by the State Job secvice o
otixr nources; PtA 1 P A P P A ]
d, determine what actions might be taken that would reduce underuttlization, MMM Ll M P A A M
ANALYZED ENIRY TEVEL ROLES
Are The T entry Jeval w6 Tdn cogulrementn appropriate?  Could they be pltehed lower?
Coutd Jobn bo divided to cronte two colrey level roles ot lowor Tevel than bow
poptulated?  Would restructurfng bepef {1 both Cho aponey aod udorut EL Lzed ¢ Jansen?
1f no plon to rentructure joby, MMM g M A A A M
CAREER LADDER QPPORTUNTTIES
1, Identily barriers, both formal oud informal. M M M A M A A A A
2. Identlfy requirements and procedures [or upward mobility, Do these have a
disparate eflect on protected groups? A A M A P A M A A
3. To what extent do Improper cunsiderations effect upward mobillty? Can
alternate procedures be devised? (Ensure that a single factor or factors
which adversely affect protected classes does not dominate upward mobility
gselections) A A M A P A M A A
4, Fnaure that affected classes get promoted proportionately to their share of
the workforce of the apency, both by order to supervigory pecrsonnel arxd by
establlabing a tracklog procedure. M M M A M A M A A
5. TIdentily present affected class cmployees quallfied for upward mobiLllty and
ensure that such cmployees ave considered [Irat when openings become avallable, A A M M P A M P A
6. FEstablish carveer lakler patterns that cosure opportunitics for upward mobi LIty
by use of clustering and natural propresaions. A A A A P A A A A
7. Establisb patterns that prevent deadead Ung,. A MOA A M A A A A
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RECRUTIMENT
T Identily extent of laborforcerpool that i From tha protected clanves by
functions and skills copacltics. . A AP A p A A A A
2. Xdentily groups able to assist i recruitment of persons from the affected
classes, p M P PI I M P P Py
3. Establish contnct with the {dentilicd groups on a regular and ongoing basin, P r I PI P A p A P
4. Ensure that they are informed of all job vacancies. AP M M P A P A M
5+ Maka special effort Lo inform groupa of Job vacancies targeted for protected
clagsen, M P M r P M P M M
6. Revise recrultment procedures to miuimlze the proportion of caudidaten who are
walk-Ins, A A A A A M A A A
7. Revive recruitment procedures to eosura cbecks on applicant flow, A VP P M A P A £l
8. Revine recrultment procedures to eliminate blockapes such oo hostility to
aflected clogsen, real or percelved. Mror A M A P M I
9. Eliminate quentions from applicatlon fovwg that ave Improper ov [Uegal, ‘Traln
supervinory stalf so Lhat they do ool ank quentions that ave improper ov [llepal
quentioun durlup oral luterviewn. [\ S L v A A M r M
10, tonure valtd Lesting, proceduren unfog arlierion valldation progodures whero
ponnibla, content voltdatlon where criterion In ot posslble, Mo P A A M M P
Lie Fogure Job apeciCieations are tha minhum required, rrr P i A P A A
WWSTENTTON
V.7 Forinatlzed prlovance procodure with an appoal o oo Jopsetdad proup outnlde tha -
apency Lo addition Lo fn-house comedien, ) PN oP P r I A r P
2. Fonure work nchedulen allow mnglman opportuniticen for women with eblldren who
winh to work. A A A A A A A A A
3. Policles fovolving layof{s, dischacpe and demotlon must not bhave dlscriminatory
lmpact. M M P M A M M M M
4. Provide tralnfng for aupervisors both oo affimmative action policies and bunan
relatlons. A DD M i M A Y M
5. Provide adequate personnel counsellng. M AP M M M M P M
6. Enaurc that new facilities do not, by tbeir location, dimcrimluate agalnst pro-
tected classes cmployment opportunitics by making difflcult access to housing,
transportation, day care, cte. A AP A A A A A A
7. Flfx(,‘nh\l.',!h oxit interview procedures to monitor possaible discrimination. A M P P M M A A M
8. Provide fn-service and specinl educatlon opportunities that will allow cployces
{rom rotected clasges to acquire the okilles necessary for upwacd mobilluy. MoOPOM A M M M P M
9. Enoure (ully desegrepated soclal, prolesslonal and atbletic ansoc{atlona
assoclated with Lhe apency, M A A A A A A A A
10, Provide full maternity benellta and ample Leave. A A A I i" A A A A
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]

Dovige an cvaluatlon ntrategy that will adequately monltor all aspects ol the
affirmatlve action program including such veblcles as counts of mlnority and
fanale amployces, measures of change as well as measures that quantify the pace
of change.

Records should be kept of all job applicants, the impact of different phases in
the recrultment process, the dmpact of on-job experience and promotional
opportunities alforded persons In protected classes.

(Qualitative reviews should also be undertaken to assess what might be done to
improve performance.

SPONSIBILITY

“Overall Tasponsibility should rest with the chief executive officer of the
apency.

But an afflmative actlon officer nhould have renponsibllity for day to day
operation of the plan with accenn to the chief exccutlve where problems arise,
Line supervinors should be renponnible for lmplementation within the aveans of
their authorlcy. ‘Ila sbould be meanured by Including puch nction within the
perforemee evaluntlon of Lo aupecvisors,

« My mention of concept.
= Mentloned concept butt no clear plan to fmplement.

w Plag to Implawent speclfled.
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= Plan to implement specificd and examples of successful ucLlons taken are provided.

Council Bluffs

) id

PI
P

Pl

Davenport
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i Sioux City
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N £ M
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¥aterloo
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II5U3S UOo ¥EsSD In=n iniormec of vecentizs.  Neitper Burlington, Dubuque nor

Iiour Cizv oanticoned having or davelozingz procedures to monitor applicant
Ilos, Neitrsr Zutiiogion, Des Yoinss, Tipugue nor Marshalltown planned to
czyise their zosiicetion forms enc CTzin st2if to avold illegal procedures and

T3 cneck Tpe velidipy of fpeir festinz STocsdures.  Neithar Dubuque, Sioux
Cicy mor Wezerlco dlamnad to esnsute it j00 specifications included only
TIniTIYR TEGUITETS0US.

T¥cept Ior toe establistment of fotmel grievance procedures which are w

Toopeseg ot imolsmented in ell citiss =ucept Marsballtown and Cedar Rapids,

Iz oI tne citiss pzd plans o ensuse Inzt niporities and women did not suffer
2 the job ciscrimimertion zad wers zssiuszsd reasonable working conditions.
Wnile Cedar Redids, Council Biulis, Dzvenport, Dubuque and Waterloo had
Ior—=i plans iot coilecting datz, ooir Touncil Bluffs and Waterloo bad
oocoedurss sstablished for formsl recorizeeping that would allow full )
zzzsssmens end ¢oly Council Bluffs® plzh orovided procedures for qualitative

Wnils all ciziss providsd that tnerz be an affirmative action officer, not
231 provided tnat the chief erscuiive sssime formal overall rvesponsibility and
oIv Toonex! RiaIfs’ ozod Des Moines’ Cozns stovided for assumption of

iTems in the Advisorr Toomittee's checklist, not all of equal

izmoTzence. But it is iptsresting To >tz that Council Bluffs bad plans or a
T_zn which soowed Teat i nzEd ioplemenTts? only 25, and yet tbhat city had
ooliad with morte of tne guidaline crizeris tban any otber. Davenport scored

n2¥o, with 77 crizeria plennsd or iroiz—enied; Des Moines scorad next with

|7
|-




is measurscent of underutilization and setting
oals znd timetables. 1In thiz areaz Davenport had plans or bad

irmlemented all savan action items ¢azzmec assential by the Advisory Committee,

“bnnvo bad plenz in five, Council 31uils in five, Waterloo in five, Des
“pinss in three end Marshelltows, Burlinzton in two and Cedar Rapids ip one.
Altbough Sioux City pad no present plan, it stated that its affirmative action

olan would be revised.
Tnz Advisory (Committee esked toe ciTtiss to describe the process and area

of recruitment for proiessional lavwel tositions, to describe current

Loy -

ssionals who ware from minority

2rfirmative acticn offorts to recruitr DICH

zroups, women, nandicapped or older, 2 to describe what success these
o 2 P - 1 TWha+ £ P £ = 4 ll
e2iforts had zciieved., Wbat folleows is z suwmary of their responsss.

Dubuque and rarsnalltown resorisd ©o success in recruitment of persons in
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uvited Cwo women to be city attorneys
zional leaw schools, had found =z sznior budget and management analyst
or from the local WWCA. It
s. Cedar Rapids reported it had

rive director of its civil

ecruiting both minorities and
fzmales for proisssignal jobs by ipternzl promotion.

avenDOrL coorenied that:

iz is gifficult €0 success rate in regavrds to
Tectuiting $ersons rities, older]. Tbis is due to
the fact tnat applicants iot L vel positions, especially from
outside the loczl zarea, rare ard form appllratlon where
information is gatbered relat s X, age and physical or mental
bandicaps. ...ircm the stati on at band, in the last year
we have had twency-iive prof o ositions opvning and of this
figure we bave filled twelve iz level positions with either
minority, Zemals, or older workers.



D=5 Moines corented toac to2y arz pampered by civil service requirements

i in recruiting minorities, females

=2 De s > nal level positions as a direct
zzzozl tecrulitment s we bave bad greater success when our
2 concenrretsd oo tn: lzczl and statewide levels.

1

IS
I
23,

~zZerlon stzzed tfoet Valooougn we nsve 0OC made recruitment trips a part of

guT reoruiToent process, w2 fssl tost cur =iforts bhave been successful in

zTTraciing —inoritiss end womes ror proiassional positions.™
L N 3 P 3

JEPUURE
ST ST rS STaLeC:

ionzl vzcentiss where recrultment was not restricted by

e women (33 —=rzzni) were hired; two blacks and one

or 33 pex £ the vacancies were filled by

ivicual in oz 20-70 category was bired. 1In the area

e beva comcaniTzIied our eiforts in recruiting

i=z 2t ¢ leyel job classification. This should
eZfzco in I stions of minorities and females in

sar—enis x toe past two years, tbe result of
tne piri 3 zinority police oificers, one
tizhter, and on2 mancicappad firefighter,

2=czuse 29 OT 0o minoritiss o wimen are exployved in professional level

sizos i TRz nirz oiciss, czoruito=nT is obwiously essential since 0o natwork

ZluiZs, The2 aTez l22or fofgs contains rzlatively few professional minorities
£0T coa S be TeoTuited.  Thus, the lig2Xibood of positive accomplistment in

Tinginz minorities is depencenl UDon LUTSiGe contacts.  Althougn there are

Zenr orolessionzsl women, tneir availssiaity depends upon their awareness that

z oo is zwvsilanla--that is, the =xtext To which jobs are advertisad.



zcvertise professional posts that are

nof fiiled by oromofion wichin civil sarvice in tbe Sioux City Journal, Des

im=s, Minnesz2>olis Star-Tribune, Omaha

vorldé-Hereld, and —inority papers suon as the New Jowa Bystancer, Omaba Star

v Czll, Toa2 extent o waicn it actually used sucn sources is

or rezortes. Financial constrainss, nowever, limited recruitment trips to
arez colleges and NabraskafIowa Associeztion of Humao Rights Workers meetings.

Dubuque tenoTiec that it sends cosiss of all job announcements to tha

cicy’s zifitmative sction agenciss a2 places advertisements in the Dubuque

id. It ststec 1t som=Ti~es advartisesin the Des Moines

73]

ribupe, Hilwaukes Soirnzl and Wall Street Journal, and

scmeZizes sends announcements To colisge/university placement oifficers or

trecz m2gazines znd journals. It do2s oot normally make recruitment trips

seczuse of pudgsfary constiraints bus cess utilize conferences attended by
1
CESETTIEDT DIED2ZaTs.

JevenpOTt TepOroeda that it postis ics job announcements and sends them to

. -

ional collezes, institutions and agencies which

Ama S emtroee g oo
LSS o2V TL LAoT i LD

is oot zdeguais, if statsd it will place advartisements in pewspapers in Cedat
22pids, Wetsrloo, Das Moipss, St. igsuis, ¥ansas City and Minneapolis.

Ly

ed 1n our

Jods

22v=no0TT iJariner stated that 'if 2 mzroicular position is identif
~fzitmative Action Plan for special coonsideration due to work force analysis,
ruitment eiforts are takzn...' that include advertisements in
ioczl e2nd rzgzicnzl mipority newspapers, reiferrals from’minority ¥ill banks
end consultzticn witn local minority Leaders or city employees.

“oines reported thet it recruits locally, regionally and for some

casss naZionwida, It starsd that YIao chose instances where recruitment is



Fomz ©n the rezional...and national lsvels, siforts are concentrated in areas
zicnal

oroecion indicetes thst there is a bigher percentage of
cimcoritiss, fscalss, or diszpisd persons.” It reported placing advertisements

in tnz Jmens Ster, Twin Citizs Couriar, Xznsas City Call, Xamsas City Globe

e Miopeapoiis Sooksszen.  The ¢ify szrsonnel and civil service departments

2 2130 TeporTet 1o nava participated In e number of job fairs sponsored by
cozanizations tepreseniing mincrictiss, women and bandicepped. It reported

ha last

cr

tnat budget constraints bave oravenisl racruitment trips but that
5 Trin, 13 monihs bafore its letfer fo the Advisory Committee, bad been to

“znnassse State University o recruit dizck engineers. The city reported that

“znzzzTent Associztion Minoriiy ang Wooen Placement Service. The city stated
'in tne process of develooing working relationships with a number
oI minoTity, womed, end handicappec orzenizations to assist us in- our

Tzor_iz/menr eIZoTos To reech prstscisd class individuals." Tt reported that

s.cn 2onfzeis inciuvds follow—im o Tevisw with orgamizations their referrtal

2IforIs.
Zurlingion reooriad that it h2g Tacantly sougbt a planning director by
zzizoTisinz In Tos 225 Moinss Peziscer, “ublic Jobs, Jobs in Plaonine butb had

Tzae oo racruiizent frips. I pad comczctad college placement offices. In

2 z P - - - - = -~ - .
T=SDCHS2 TO toe quaesiion apoutb what rtectuitzent efforts were made specifically
To re2co minoTizy, Ismale, pandicap2ad or older workers, the city stated:
"oz zudlicaticns usad bave 2 reputzilion for reaching persons qualified to

wzfeTlod ©eoorred that if it cannor orozote from within, it advertises

wiZo Iob Sarvice of lowa, Wacerloo Courier and Des Moines Register. It also

Z=d thet it Irsquently edvertisss in the Minpeapolis Tribune and Chicago

Tripome. Occasisgnally, it stated, ic usss proiessional journals or trade

T2zazines.  Ir Tporied 1T nad mace nO rectuitment trips.

t~
W
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Touncil Bluifs reported that it zcvartises all vacancies in the Council

2! 2£Zs Yonpersil, Ooaba Vorld Fersld zxd Ozaba Star. For some jobs it
czooToes it zlso advaertises in th2 Des Moines Register, Kansas City Star,

-5

viczeo Tribune and Minnszapolis Tribuns. It reported that for jobs requiring

szecific ecducetion it sends notices o Tidwestern colleges and universities

=G oz use professional journmals or zssociations. It reported that it also

-=Ts55G5 orgenizetions. It coss not maxe recrultment trips, except to (Omaba.

CaZar Rapics reported that for tos sost of executive director of its civil

5
=

at
igpts coomission it agdvertisasd in tne Cadar Rapids Cazette, Daily Towan,

t
[

ess Citizen, a2nd Des Moinzs Registzr. It also reported contacting the Iowa

vil Rights Commission and local civil rignts agencies in Milwaukee; Kansas

lizw, ¥issouri; and Omaha. It reporisc it macde no recruitment trips.
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2. Dsze on fiis 2z CSAO end listec =z City of Burlington Afffirmative Action
SrozTe, Revizzd Moverbevr, 1572 Tior oI Cedar Rapidse, Affivmative Action
Zclizy Statement, Part I--iTrirmaTive Action Program, October 26, 1977;
sifirmaTive Action Plen of City of Toomcil Bluffs, Iowa, December 5, 1977:

T, September 19, 1978; City of Des

2ction; City of Marsballtown, Equal

n, August 27, 1979; City of Sioux

Tizv, Affircetive fction Trogrem, 25 22odted by the City Council, October 16,

Acrtion Program, June 11, 1975,

fose
~I




~

i3, Se=: Ioua fdvisory Coomittez, Stare Covermmant Affirmative Action in

Tnerles J. Wright, Mayor of the City of Davenport, letter to chairperson, Iowa
Zvisory Commitces, dar., 23, 1821; Jerrr D. Trompson, HEmployee Relzations
rector, City of Des Moines, lstter to cpzirparson, lowa Advisory Committee,

Mzy. ZG4, 1581; D. Michzel King, Mayor of the (ity of Dubuque, letter to

City of Siouw City, letter to chairpartson, Iowa Advisory Committes, Apr. 8,
3} Jzmes T, 2ocemeyer, Assistant pirscoor of Personnel, City of Waterloo,

i
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CTInCinEs ent Aetoendablors

The cwo $ofiions of teis repori, on viilization and affirmative action
employment data would
undeructilization of wbite women, tnere
male or female. There are bints io
cut notning that would lead an observer
arIitmacive action plans amalysis suggests

=72 due to the efforts of the workers

:ittl= coosocect for implemeaveticn o, sven if implemented, to be effective.

Tne Zzrz on whits women worvers is clazt and unambiguous. It shows dramatic

Siop women &Te itzmisceksbla,
The lnvisory Toomicies iz convincsr Tost the evidence of uonderutilization

P N T S P S e agioe £ 5 ey L o~
JTCETOTIIIZECION. ZET R i oET=I.  lITaOvsT, oan airectlive giiirmative action

—Toztzn whicn inclufes efforis TO racTuit, bire and promote minorities, male
m

znZ IZemele, o nzndicappef end olcer woman workers mighi result in
bl = b

siosTaniiel incrzesss 1a mimicioal S _ovment of persons from each of those

ITTOCS D2CzEUse 20 sfisciive 2ifort wes c2ipnz made.

bz Ioilowirg fingings and receren<aTions are submitted under the
e g = = —~ = = - - 5 * 4 g T 5 -, : P
ctovisions of Szcrion /02.1(2) of tne Tocmission's regulations, empowering the

PP

0

' il



Tnz fdvisory Committes presents tse findipgs and recommendations for

consideraticn by the Coomission in its national program planning and [or its

consideration in advising the Presidsnc ang Congress on matters within its
furisziztion.

Tals anc ifszotals, with tne exception of Cedar Rapids and Sioux Cicy. But in
the anzlvsis of professionals esplioyza oy major departments of the local
Zovsriments: five, police, parks/recrsation, public works, and general

fration, the Advisory Coomitlfe=s noted the relative abssnce of minority

s, excspt in gensral administretion departments. However, the

QJ
1—‘-
«r
<
-ty
U]
S

datz on utilizazion of whice female proiessionals shows dispar

}-—l

2yzilsbilicy scatisiics pevond reascnsble lave

“““““ 4
Recoirandericn L: Tne municipaliziss should review their affirmative action
Slars ©o gsterzine wny Chesa bave ooT succeeded in remedying the
omceruliiiizaticn 2nf ravise thelr Sizns eand programs aCLOlej Ly,

Finfinz Z: Tna data needsd to cel=tmine tne avalilability of handicapped
o2rsons witn Droisssionsl skills zre nob currently centralized or reaaily

Racorr=ndation 2 Tns Stzre Job Sarvice should maintain adequate data on the

avzilabilicy of handicapoed persons. It should also either maintain or fund

of qualified bhandicapped persons

cion of older women vs. older men
woTtkars by zunicipal govermments. -

2=coomentarion 3@ Toe State Job Ssrvice should collect data oo availabpility

oI oider workers so tnat it becomes tossiole for employars to determine

wnstoer, in fact, they bave an undzrutilizetion problem. Since woren

20



cerurning to tne lzoor force may bes olier, tnis may be a way of detecting and

indinz 4: Tne afifirmative action plizans of tne muonicipalities reviewed by the

Commission o Zesvelod an elffsctive aifirmative action model plan which can be
vsed yith minor oodifications by Icwa lccal goverrments. This should be done

tetion with tnose loczl gzovernments and their associations.



Appendix A - EEO-4
Data Sumnaries

The total employment of each of the nine municipalities as reported by tbem on their EEO-4 report for 1980 appears oo the following poges. The data is
divided by job category, aalary category, sex amd ethnic group., ‘The rows (salary levels) in tbe tables show Lthe row ounber but not the salary range because

there wos insufficlent room on the page. The palary range for cach row is as follows:

Protective Para Office Skilled Service/

Officials Professionals Tectnicians Service Professionals Clerical Craft Maintenance
$ 100 - 3,999 1 9 17 25 33 hl, 49 57
4,000 - 5,999 2 10 18 26 34 a2 50 58
6,000 - 7,999 3 L 19 27 35 03 5L 59
8,000 - 9,999 4 12 20 28 36 ity 52 60
10,000 -12,999 5 13 21 29 37 45 . 53 61
13,000 -15,999 6 14 22 30 38 h6 54 62
16,000 24,999 7 15 2 1 19 h 5% 67
25,000 or mora 8 16 07 32 h0 B 5 64




City of Burlington

Annual . Total MALE * TFIMALE
Salary  (Colunns)
_ . Asian or Amer.Iod. Asiap or Amer.Ind.
» Category (B-X) White Black Hispanic Pac.Isl. Alaskan White Black Hispanic Pac.Isl. Alaskan HNDCP
A B C D E ¥ G H 1 J K

f{icials/ 1.
\Inistrators %.

4.

5, 2 2(3.5)

6, 7 AL 2(3.5) 1.(50.0)

g. 30 29(12.6) 1(L.8) \
yfessionals 9.

L0,

1l.

12.

L. 3 1¢100.0) 2(3.5)

14, 13 8(3.5) 5(8.8)

}?. 4 3.3 L(L.8)

o
nleinng 17,

R )

l()‘ -

0, 1 1 O.M;

2. i h(lL.? L1

22, 9 B(1.9) < LCLOD. )

23, 1 L(0.4)

20,
et v 29,
wvice 0.

27.

28, 2 2(3.5)

29. 5 e 1(1.8)

30, 66 6h¢21.7) 1(100.0) (1. 8)

3 1} 13(5.6)

.




Anoual Total MALE * FEMALE

Salary  (Colums) .

Asian or Amer.Ind, . Asfan or Amer.Tnd,

Job Category (B-K) White Black Hispanic Pac.lsl. Alaskan Whlte lilack Hispanic Pac.1sk. Alaskan  1INDCP
A B c D E F G t I J K

Para 33 .
Professionals

36. A 4(7.0)

Office R

Clerical 42, .
43, 1 : 1(1.8)
4, 8 7(12.3) 1(50.0)
45. 29 9(3.9) 20(35.1)

Skilled Craft 49.

. 9 (1. 9) )
5. 1 L(0.4h)

Service 57.
Malotenance 98,

0l.. 46 43018.6)
62. 2 25(10. 89
63. 5 5(2.2)
64,
TOTAL
WYTAL FULL T'IME 293 231 L 1 1 57 ?

=Ll
-0
»

(e s
NN

ource:  Gley of Burttopton, EHOC Form D=4,




Clty ol Cedar Rapidy

Annual Totul. . MALE * FEMALL
Sulary  (Columg)
Asfan or Aver, Ind. Astan or Amer, Ind,
Job Ciitegory (B-K) Whito Black [ispanle  Iac,lol. Aloakan  Wbite Black Waopanlc Pac,lol. Alaskan  HNDCP
A B C D M I G I 1 J K
OfCicinln/ L.
Adm{nfatrators 2.
3.
4.
5,
0. 2 L0 1) IXOR)!
7. 39 29(3.0) LCY ) T¢VY) 2025.0) \
R Jl 31(3.6)
Profensionnln 9.
1.0.
1.
12.
13, 2 TGRS ()
th, 3 L) e, 1 2075.0)
I, o9 h(6.?2) P 2(2h,0)
16, 1 D .
Techonfetnon 17,
1,
19, i
20,
2. 10 5(0.6) 52 1)
22, 3L 22(2.5) 8(3.7) 1(12,5)
23, 62 58(6,7) 1.0 3(1.0)
24,
Protectlve 25.
Service 20.
27.
28.
29, 19 17¢L.9) 2(6.9)
30. 95 91.(10.4) 4(L.8)
L. 105 LOa(LL.Y) 1(0.5)

37,
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Job Category

lara
Profeasionals

Office
Clerical

Skllled Crafle

Service
Maintenance

AL PULL TIME

Source:

Aoonual
Salary

33.

3,
35.
36.
37'
38.
39.
40,
lll.n
42,
43. 1
44y, a8
45, 20
406. 20
Y
A8,
9,
50,
51,
.
H3, . R
5. (R
55, b1
56.
57,
58,
59.
60, 2
(I 159
62, 53
03. 26
o4,
TUTAL

=t~ DN o

13l

Total
(Colmns)

(B-K)
A

Black

White
B G

3(0.3)
1(0.1)

0.9
(0.6)
(0.6)

tnu o

7¢0.8)
15 (17.7)
51(5.8)

206.9)

200,72)
134(15.4)
51.(5.8)
26(3.0)

1€0, 1)

872 29

City of Codar Raplds, EEOG Form EEO-4,

9(31.0)

13(44.8)

MALE *

. Aslan or Amer, Ind,
Hispanic Tac.lIsl. Alaskan
D o o

White

1(0.5)
30(L3.7)
84(38.4)
15(6.8)

2066.7) 8077

IRGRPX)] 1L.(5.0)

1(0.5)

3 219

Black
I

1(12.5)

FIMALL

Asian or  Amner,Ind.
llispanic Pac.lsl. Alaskan
1 J K

HNDGP

aniras s



Anoual, Totanl, MALE o

Snlovy  (Columpns) )
Miav or Mer.Ind,

Job Cateopry (B-K) White Black WMopanie  Pae. Inl, Alaskan  Whito Bluck
A } Y ‘ ‘ 3

G )] | It G Il
Dara 33,
Profensionnly 34,
35,

30,

37

38,

39,

40,

Office Al
Clerical h2.
IR 14 IICRARD

hty, 28 1(0.3) 27(32.9)

h5. 10 10012.2)

hh.

0,

48,

Skilled Craft 49.
5.

5.

52,

53.

Sh.

99,

56.

Service 57.
Maiotenance 58,
59.

60,

6L.

62.

63.

64.

TOTAL FULL TIME 4H49% 346 7 6 1 82

2(2.4)
RG]
L(L.?

— L3N

} 22(0.4) 1L(14.3)
3 31.(9.0) 1(14.3) L(LG.7)

u'z\:

5(1.4) _ 1012
42012.1) L(LAL3) 3(50.0) 3.7
1(0.3)

1%
O

*[wo persons, both male, are listed os otber by tbe city - one professional, one protective service.

Source: City of Council Bluffs, print-out of EfOC Form EEO-4 data.

1(25.0)

4

PIMALE

Asfav or  Amer, Ind,
Waoponle ag.lsl.  Alaskan  HNDGP
I J K

. e spmee



Job Catepory

Of{fctnly/

1.

Nimlnistrators 2.
3

Prolfenglonale

Toecthnlelony

Protective
Service

,Ic
5,
(’.

7.

8.

9.
10.
1.
12.
1.
1.

Aonun )

Salacy

Tutal
(CoLlanag)

(B-K)
A

18
83

-

Whita Macl
13 C
23(3.%)

19(2.M
1€0.2)

6(0.9) 1¢h.2)
70¢10.5)

0?0.6)
22¢3.3) L(Nh.2)
57(4,06)

1(0.2)
104(15.6) 3(L2.5)
61(9.2)

Clty of Daveoport

MALE

Hinpanic
)

1¢9.0)

2(18.2)

AnLan or Aner. Ind.

Pac, tal. Alaskao
L o
1(50.0)
13¢6.0)

N

Wolte
G

1€0.5)
4¢2.0)
2(1.0)

11(5.6)

i
140, 5)

3(1.5)

10(5.1)
2(L.0)

IFIMALE

Aulan or Awer, Tid.

Black Mepmnic Pac.ial.  Alaskan  HONDCP
I 1 J K
BIVAND)
2(14.3)
1(100,0)

TXr PRI

R p——
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Job Catepory

Para
Prolonolonaln

OfCica

Cloriend

Skilied Cralt

service
Malatebance

Aonual
salavy

33,
34,
KER
30,
3.
38,
39,
h0,
0,
he.
Wy,
hh.,
hi,
hG.
L.
48,
49,
50,
5.
%2,
51,
Y,
’,l’..
My
h7.
h8.
59.
60,
01,
02,
03,
64,

TOTAL FULL TIME

SOURCE:

Clty of Davenport, EMC Form BEO-4.

Totul
(Colann)
(3-K) White Blnck
A B G
12 H(0.0)
6 L(4.2)
1
33
65 30, 5)
15 200.3)
1 1(0.2)
12 (L. 7)
") 4(6H,0) JO2.%)
04 02 (9.) FICARY
h 200.3)
45 40(6.0) 1(4.2)
134 LLL(LG, 7) 9(37.5)
22 22(3.3)
917 066 240

MALY

Hapanie
)

2(18.2)
4(306.0)

11

Adlno o Aner. Ind,
. tuls Alankan

I l

1{50.0)

»

White
G

6¢3.0)
(LM

1(OH)

32¢10.7)
59(24. 8)
13(6.0)

1€0.%)
200.0)
90/

198

FEMALI

Anfan or Amer.lod,
Black Waopanle  Pacyisl,  Alaskao
i | J K .

HNDLP

2014.0)
2(10.3)

1.(7

L)
2004.0) FO00.0)

1)

1(7.1)
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Aopual Total MALE * FEMALE
Salary  (Colunps)
. Asian or Amer,Ind. Asian or Amer.Ind.
Job Category (B-K) White Black Hispanic Pac.Isl. Alaskan White Black Hispanic Pac.Isl. Alaskan HNDCP
A B c D E F G H 1 J K
Para 33.
Professionals %4.
35.
36,
37. 12 4(0.6) 6(3.0) 2(14.3)
38, 6 L(4.2) (LD 2(14.3)
39.
40.
0fflce 4l. 1 1€0.5)
Glerleal h2.
43. \
hh, 33 32(16.2) L(7.L)
45, 65 3(0.5) 59(29.8) 2()4.3) 1(L00.0)
46. 15 2(0.3) 13(6.0)
4. 1 1(0.2)
h8,
Skilled Craft 49,
50.
51,
52,
5. 1? a7 10,
. ) H0(H.0) L. 1(9.1) . T¢RD) T¢AD)
9 00 67(0,3) 420, 8) TCHI 1(0.Y)
5.,
Service 57,
Mafotenance S8,
59,
O, h 200.3) 1(0.%) 1(7.1)
Or. (P! 40 (6. 0) 1(4.2) 2008.7) 201.0)
02, 13 LLLCLO. ) a(v7.%) H30.0) 1(H0.0) 9¢h,H)
03, 27 22¢3.3)
64,
TOTAL FULL TIME m7 OH6 24 1l 2 108 14 | |
SOURGE:  Clty of Daveoport, EHOG Form BEO~4,



~leg

na

Aonual Totnt MALE
Salavy  (Columg)

Astoo or Amere, Ind,
Mlapanie  Pac.lal, Alapkan

ory (h-K) White Mack
A |} G - D

13

wanfonaly 34,

lee
[cal

35,
30.
37. 13 7(0.5)

34. 2 1(0. D)

39,

40,

M.

ho.

43,

. 33 3(0.2) 1.0
45, 109 4(0.3)

0. 18 1¢0. 1)

47, 5 TGN

4.

cd Cralt 49,

vige

50,

51.

57.

Y. 7 6C0.40) L(1.60)

Y4, ) I AU 7009

,'_’;.‘- L FE(ILA) h(8.2) 2002,
0.

7.

caance 5,

, FUL

iR

5.
00,
6). 1 85(5.7) !
62, 2740 252(16.8) L
03, 1 1¢0. 1)
6h.

[, TIME 1807 1496

—

)(16.4) 2(06.7)

24.6) 4(25,0)

=
~~

w

6l 10 4

Clty of Des Mofoes, EEOC Form ERO-4,

Whito Blaclk
G I

27(13.3) L(5.0)
96(47.3)  T(38.9)
1/(8.4)
1(0.%

4(2.0)

203 18

FIMALL

Aaton ov Amer, fod,
Maopante  Pac.tal. Alaskaa HNDCP

[ J K
L(50.0)
1¢33.3) 1(50.0)
1(33.3)
3 L 2




Annual  Total
Salary  (Columns)
Job Category (B-K) White Black
A B C
Para 33.
Professionals 34. .
35,
36.
37. 13 7¢0.5)
38. 2 1(0.1)
39, .
/0,
Office 41,
Clerical 42,
43,
44, 33 3(0.2) 1(L.6)
45, 109 4(0.3)
46. 18 1(0.1)
h7. 5 4(0.3)
8.
Skilled Cralt 49,
50,
5.
5.
9. / O (0, 4) 1(1.0)
"W, I 64¢h.Y) TR
5N, N FALD 5(1.2)
9.
! Service .
VooMalotenancn O,
| ",
: (),
O, Y] 8%¢h. 7 H(16,4)
H2. 274 252(16.8) 15(20.0)
0y, } 1.(0.1)
Oh.
TOTAL FULL TIME 1807 L4906 Ol

SOURCE:  Clty of ea Mofoen, FEOG Form BEO-A,

MALE

Hispanic
D

2(12.h)

20006,7)
A025.0)

16

Asian or Amer.lInd.
Pac.Isl. Alaskan White Block
E F G il

6(3.0)
1¢0.5)

27(13.3)
96(47.3)
17(8.4)
1(0.5)

L(5.6)

ICAY)
2(06.7)

4 1 208 18

7(38.9)

Hispanic

I

1(33.3)

1YL

FEMALE

Asian or Amer.Ind.

Pac.Isl. Alaskan HNDCP
J K
1(50.0)
1(50.0)
| yA

ot I T NI SO Babeed NIV ) VAo et s

L LTS

Vit oy tvimey 4o pgaar e



Job Category

Officlals/ 1.
Nministrators 2.
30

4,

5.

6.

7.

8.

Profecaglonals 9,
10.

LL.

12,

13.

14,

15,

16.

Technicinna L7.
18.

19,

70,

21,

P2,

2,

20,

Protectfve 25,
Service 20.

28.
29,
30.
3l.
3z,

Anoual
Salary

Tatal,
(Calumng)

(B-K)
A

NN

20

White
B

8(5.6)
2(L.4)

2(L.4)
2().4)
20004, 1)

107
12.400%)

1(0.7)
42(29.6)
1(0.7)

Black
c

Gley of Morabal Ltown
MALE %
Asian ot Amer. Ind.

Wopaonic  Pac. 1ok, Alaskan  White Black
D L It G 1

L(2.9)
L2,

2¢6. 5

(2.0
3R, 0)
17,9

L(2.9)

FIMALE

Aslgn or  Amer.lnd,
Higpanfc Pac.Isl. Alaskan  JINDCP
I J K




)

Anoual ‘Total, MALE % ) FEMALL
Salacy  (Colunug)
Asian ov Arer, Ind, Aalan or Amer, Ind,
Job Catepory (B-K) Whita Black Hiopenie  Pac.lol. Alaskun  Woile Black Hopanic Pac.lsl, Alaskan  HNDCP
A B c D E F § il 1 J K
]
Para 33.
Profeanionals 34,
35.
36.
37.
38.
39,
40,
Office 41,
Clerlcal 42.
* l!3. \
44, 8 $(8.3)
45, - 33 2(0.4 J1(32.3)
46, 19 5(L.0 14(14.6)
47, 2 2(0.4
48,
Skilled Cralt 719,
50.
51.
52.
53. 37 35(7.3) 202.1)
S, i\ N1(8.6) .
55.
0.
Serviee 57,
Malnteonnce 51,
59,
060,
6L, 94 88018.1) 2050,0) 1C50.0)  1¢L00.0) 202,10
62, 2 2(0.4)
03.
64,
TOTAlL FULL TIME 581 477 /) 2 L 96 L

=

1¢0.2)

Source: Gity of Dubuque, EFOC Foom EEQ-4,




Job Category

Officials/ 1.
Mdministrators 2.
R

5.

6.

7.

8.

Prolesglonals 9.
10,

LL.

12.

13.

14,

15,

16,

Teehniciang 17.
18.
19,
20,
1.
22,
AR
VAR
AR
26,
27,
28,
29,
3.
3l.
32.

Protective
Service

Anoual
Salary

~)

ClLy of Sioux Cluy

"Total MALE *

(Columng) -
Aslap or Aver.Ind.
(B-K) White Black Higpanlc Pac,Inl, Alaskan  White Black
A B c D I F G "

14 11(L.6) 1(12.5) 2¢1.%)
27 26(3.8) 1(33.3)

6 500.7) 1€0.6)
75 72(10,5) 310
10 10¢1. 5)

Y 10 D) oy 120,
2 (L, %) V(R A
ho A0H. ) 6y,
hO H(5.8) L(16.7) YW
17 17(2.5)
133 130(19.0) 1(12.5) 1(16.7) 1€0.6)

FEMALL

Asian or Aner.lod.

Hlspanic Pac.Isl. Alaskan  HNOCP
) J K
(O




A L Total MALL b FIMALL
Salacy  (Colunag)
Aglan o Awer. Ind. Aulan or Aner. Ind,
Job Category (B-K) White Black Hisponle Pac.isl. Alaskon  White Black llispanic Pac.lsl., Alagkan  1INDCP
A B ¢ b} o I ¢ i 1 J K
Para 33,
Professionaly 34,
35, 2 200.1)
36. 1 1(3.0)
%g. 4 2(1.4) 2(6.1)
39. L 1€0.7) '
40,
0{fica hl.
Clerical a2, N
43, 4 A(LL.4A)
44, 9 9(25.7)
43, 1 1(2.9)
46, 3 3(8.6)
47,
48,
Skilled Craft 49,
50.
51,
52.
, 93, 3 3(2.0D
S4. 20 20(14.0)
55, L L0.7)
5.
Service 57.
Maintenance  58.
59, 2 1(100.0) 1(2.9
60, 1 1(100.0)
6l. 1l 1L(7.7)
62, 13 13(9.2)
63,
64,
TOTAL FULL TIME 179 142 1 1 35

NOTE: Sane nunbers omitted bave been entered and obvious nuperic errors have been corrected.

SOURCE:  City of Marshalltown, EFQC Form BEQ-4,




Jab Catepory

Para 33.
Profenslonals 34,
35,
36.
37.
38,
39,
40,
41,
42,
43,
44,
45,
ho.
47,
48.
Skilled Craft 49,
50.
5.
52.
53.
S54.
55,
50.
57.
58,

59.

Qffice
Clerical

Service
Malotenance

TOTAL FULL TIME
SOURGE:

Total
(Co L)

(B3-K)
A

Aonual.
Salary

61
76
43

863

White Black
B C
1(0.1)
2(0.3)
59(8.6)
75(11.0)
4L(6.0) 2(25.
15(2.2) 2(25.
95(13.9) 2(25.
34(5.0)

684 . 8

City of Sioux City, EEOC Form EFO-4.

0)

0
0)

MALT

Higpunle
D

L1(33.3)

1(33.3)

Anfan or pmer, Tid,

Tac. Inl, Alaskan
I I

White
Y

3(L.D
4(2.0)

§(2.0)

52(33.8)
29(18.8)

12(7.8)

1(0.6)

201.3)
7(h.5)
3(1,.9)

154

- .

FIMALE
Anfan or Awer, Lids
Black Iopantc Pac.lol,  Aloskan  HNDCP

1 l J K

2(40.0) 1(100.00

1(20.0) 1(50.0)
1(20.0)

5 1 2




by e L

Clty of Waterloo

Anoual ‘Tot:al MALL b FEMALE
Salary  (Columns)
o Astan or Amer.Ind. Asian or  Amer.Ind.
Job Catepory (B-¥) White Black Hapanic “ Pac.Isl. Alaskan White Black Hispanic Pac.Isl. Alaskan  HNDCP
A B G D D F G t 1 J K
Officials/ 1.
Mministrators 2,
i,
5.
0. 10 T 7(2.0) 3(3.0)
g. 29 25(5.0) h(h.1)
Prolesgionals 9.
10. 2 2¢2. 1) )
1.
12, 2 1(0.2) L(L.O)
13. 3 2(0.4) 1(L.0)
14, 5 3(0.6) 2(2.0)
lg. 58 53(10.0) H¢h. 1) L1(7.0)
16. ,
Technicians  L17.
18.
19.
20.
21, 5 4(0.8) L(1.0)
22. 30 20 (h.8) 2(7.0) hh. )
2?. h2 IR 13D L)
24.
Protective 25,
Service 20,
27.
28. 2 202,10
29, 17 15(3.0) 1(3.7) L(L.0)
30. 76 71.(14.2) 4(14.8) (L)
3. 89 83(16.6) 3(11.1) 3.1

32,




Aonual Total
Salavy  (Colimoa)

Job Catepory (B-K)
A

Para 33.
Professionals 34,
35.
36.

37. 1

38. 7
39,
40,
O(fice 4y,
Clerical 2.
43,

4, 1l

45, 58

6. L
47,
48,
Skilled Craft 49.
50.
51,
52.
53.

5., 3%

55, !
H0.
Serviee 9.
Malnleoance 98,
5.

00, 6

01, 9

02, 34

63. 14
] 64,

TOTAL FULL TIME 640

White

B -

2(0.4)

1(0.2)

33(6.0)
7(1.40)

3¢0.6)

80¢16.0)

33(6.0)
13¢2.0)

500

SOURCE: Gty of Waterloo, EEOG Form BEO-4,

Black

L(3.7)

L3

12.¢h4.40)

13,7

(3.7
27

MALE w
Asinn or Amer, Ind.

Hspante  Pac, lel. Alagkan  Wolle
D i3 r ¢

4(h.1)

1923
— O~
TN N
N

— s
PR,
=2

1Qo0,0) °

2701
3nn

FEMALL
Asfan or  Aner, Ind.,
Black Hispanlc lac.Tsl. Alaskan  HNDOD

1l 1 J K

1(7.1)

1(7.1)

1(28.,6)

6(42.9) 1(160.0)

1(7.1)

14 1

o

[RETA, — borveame



- 4 )
LS
! Appundlix B Uttllzatlon of Minor{tles and Woeo, Oldor Workers, Usad{coppad Jo Selected pctivitien *
! g, Flro Depsrimenty
' Profesglonaly

ALl Pemmuanent I'cofeussionnls

| MALE: FIMALE,
! AN/ Aslan/ Tersous AN/ Asian/ Porsons
| Department /Apency W B H AL LI 40-70  HNandlc, W B H Al Pl 40-70 _ landic.
| Total (excludes 40-70711C)
! Burlington® 10 10(100.0) | 5](50.0)
| .
" Council) Blubfs 25  24(96.0) 1{H.0) [20])(80.0)
Ravenport 38 38().00.0) (27)(7L. D)
Des Moines 3L 5LCLO0.O) 130](58.8) )
Dubuque¥ 27  27(100.0) R N NR MR
Marshalltown 9 9(L00.0) 161¢66.7)
' Sioux Clity 36 36(100.0) [30](83.3)
" Waterloowx 36 36¢L00.0) NR NR NR NR
Cexdar_Rap i 90 14( 70.0) [7135.0) . 6(30.0) e

RED-4(9/107/80) BurLinpgLon shows no prolesslonals to Fire Protection,

Charl A not provided - Dubigon,
otCharl A excluded Molice/Fire explanation ln cover lotter.

vkChart A Included both adminintratorn and prolesslonbals.

- KEY:

W = White
I'B = Black

¢ 1= Hispanic

AN = Alaskan Native
Al = American Indian
PI = Pacilic Islander

Flpgure token from BE0=4 datn an of 8/20/80,
Mguren Trom BEEO-4, 9720780,

Handie. = tondicapped

NR =

Not Reported



https://prnfl�1111l0011l.11
https://l-:l�n-t,(<J/1.0/IIO)-llurl.ln1�,l.oo

b Tollew Departmentn

ALL Pormanent roflesulonaln

MALYS FEMALE
AN/ Auian/ T Porsouy ) AN/ Aotan/ Peraons
Deparctment /Agency W B H Al P1 40-70  Handlc, W 1 Al Pl 40-70  landic,
Total (excludes 40-70/1C)
Burlington® 1L 10090.9) 19](8L.8) 1.9 1)
Cedar Rapldg®vr 25 24(96.,0) [20)(80.0) L(4.0)
Council Bluffs 12 11(9L.7) 1(8.3) 11.2]¢100.0)
Davenport 20 18(90.0) {151¢75.0) 2(10.0)
Des Moines 28 26092.9) 2(7.1) 124](85.7) 111(3.6)
Dubuque’* 7 7(100.0) MR NR NR NR
Marshalltown b 4(100.0) [3]1¢(75.0)
Sioux City 18  18(100.0) [12}(66.7)
WaterLooen¥ 14 14(L00.0) NR NR NR MR

*Dlscrepancy with EEQ-4
®Chart A not provided.

ghows 1 on catepory of Professfonals.
Fipures token [rom FEO-4.
werChart A Waterloo excluded count of Police/Flre Profleuslonals,

wevkChart A fncluded both administrators and professionals

KEY:
W = White
B = Black

. H = Hispanic

AN = Alaskan Native
ATl = American Indlan
PI = Pacific Islander

Handie. = Handicapped
MR = Not Reported

Fipurcs taken fran EFO, 9/20/80.




¢, Notural Resources/Packy add Reereatfon Departmeots ]
ALL Permvinent Professfonals
MALL FIMALE
AN/ Aslan/ Persons AN/ Agfan/ Persons
Department /Agency W B . i Al 1 40-70  Handic, W B H Al PI 40-70  Handic.
, Tocal (excludes 40-7071C)
. Burliopton 4 4(L00.0) 141¢100.0)
" Cedar Rapids®™ 20 14¢ 70.0) [7]¢ 35.0) 6(30.0) (L] (5.0
Council Bluffs 4 3(75.0) 111¢25.0) 1(25.0)
Davenport: 9 5(55.6) a4(hh.40) [151(55.6)
Des Moines 14 5¢35.7) 2004.3) {31210 7(50.0) 12](L1.3)
Dubuque® 18 10(55.0) NR NR 7(39.9) 1(5.6) NR NR
Marshalltown 3 3(100.0) 11]¢33.3)
Sioux City 1L 8(72.7) 3(27.3)
Waterloo 7 6(85.7) [2)(28.6) 1(14.3)

*Fipures takeo [rom EEO-4,
*Charlk A fncluded both administrators and professionals
KIEY: ’
W= White

B = Black

H o= llspanic

AN = Alagkan Nntive
Al = Averlcon Todiao
Pl = Pacifle lslander

Nandie. = Handicapped
N& = Not Reported

Departments Used:
Burlinpton - Parks
* Cedar Rapids - Forestry, Parks, Recrcation, Rlverfront Commission, Paromount Theatre, Conmunity Center, Piovcer Village
! Council Bluffs - Parks
i Davenport - larky & Recreation
: Des Moines ~ Parks & Recreation
+ Dubuque - Natural Resources
i Marshalltown - Parks & Recreation
Stoux City - lelsure Services Recrecation; Leisure Services Art Center; Lelsure Services Auditorium; leisure Services Library; Leisurc Services Muscun
Waterloo - Parks; Recreat:ion; Conway



https://13)(21.11
https://l1(L00.01

d.  Cobaral Admiujetration « v
AlL Peomanent Profegslonals
MALE . JIMALR
AN/ Aglau/  Persons M/ AiTan/ Porasons
Department /Arency W B i AL PI 40-70  landic, W 1} H Al Pl 40-70  Hawdie,
Total (excludes 40<70711CY

Bur Lington 8  06(75.0) 12]¢25.0) 2(25.0) [L](12.5)
Cedar Rapidge 29 15(5L.7) 1(3.4) . 151(L7.2) 11(39.9) 2(6.9) 16]€20.7)
Council Bluffs L1  6(54.0) 1L(9.1) 131¢27.3) 4(36.4) ~ [L](9.1)
Davenport® 18 6(33.3) 4(22.2) 11](5.6)  8(h4.4) (21010
Des Molnes 43 32700 1(2.3) 1(2.0) 19](33.3) {1]€2.3) 808.6) 1(2.3) (L2,
Dubuque™¥ 7 1(14.3) 6(85.7) N
Marshalltown 4 4€1L00.0) {L]J(25.0)
Sioux City 17 16¢94.1) [61¢35.3) [2](11.8) 1(5.9) [1]¢L0.0)
Waterloo 6 5(83.3) L1(16.7)

*CETA adminlatration atall are excluded.
v {pares Crom EEO-4.
VChart A foe tuded both admintst ratora and profeanionnis

KEY:

W= Whilte AN = Alankan Natlve Handle. = and feapped
B~ Block Al » faerlean Tndinn NR = Not Reportead

It = Hinpante L= Paeifle Inlander

Departmenta Uned:
Burlinplon - Planning; Lepal; City CGlerk; Flnance
Cedar Raplds - Mayor and Councfl Staff, Human Relatlons Comnlssion, Clerk's Of[ice, Awlitors Offlce, ‘Treasurec's Office, legal Office, Informatlon Service,
Buployce Relat:ions , Salety, Printing, Gity Haoll Malotenaoce/Memorlal Conmission, Civil Secrvice Coumission Clerk
Council Bluffa - lepal; Finance; Persoonel; Planning
Davenport - Financial Administration
Den Molnes ~ Personnel; Planning; Clty Manaper; Civil Servlce, Flonance; lLepal
Dubiqque - General Adminfatratloo
: - Por Yo R K] My . J e . Fpr ey v 0 v
l;,};:‘;l‘,‘,:"(l)l(((‘(;ml l,\:‘;,|1,,;lml)\ll,|:igl-,«;(:lt)’(ltl!}co; Tronsurerts OFfteoployee Relationn; Plannimg; Contral Servicen; Purehasiop; Properly Of fica; Data Processing
Watecloo = City Clerk; Planolog,



https://l'dnt:1.nr
https://Counc.ll
https://11(36.11

. L] ® ¢ [
a.  lublic Worls Depattuwaty
ALL Tarmnoeot Profcon lonaln
MALLS FIMALE
- AN/ Asian/ ™ Tersons AN/ Astan/ Pergons
Depar tment /Apency W B I AL P1 __A0-70  llandic, W 1 }! Al Pl 40-70  Haodlc,
Total (excludea 40-7071C)

Burlinpton 5 5@100.0) [21000.0) 11]€20.0)
Cedar Rapids®™ 19 19(100.0) (1L0](52.6)
Council Bluffs 5  5(100.0) 15](100.0)
Ditvenport: 8 7(87.5) [1]CL2.5) 1(12.5)
Des Moines 23 21(91.%) L6 12040, 7) L(h.3)
Dubuquae™® 20 20¢100,0) MR NR
Marshalltown 3 3(l00.0) [1](33.3)
Sloux City 6 6(100.0) 13]¢50.0
Waterloo 4 3(75.0) (L]1(25.0) 1(25.0) (11(25.0)

No Chart: A provided,  Flpures taken From BEO-4,
Chart A locluded both adalolatratorn and prolensionals
KFY:

WO White AN » Alaskan Native
v B e Black Al =~ ferlean Indian
, 1= Hinpanic M = Pacilic Islonder

Departments Used:
Burlington - Property Maintenance; Refuse; Engincering,

¢ Cedar Raplds - Streets, Fopiocering, Tralfic Engincerilng

Council Blul (s - Public Works

: Davenport = Streets & Uipbwayn; Sanitation & Sewape

ben Molnes - Publle Worke; Enpinceriog; Tralfic
Dubtgue = Streets; ‘Iranaportation; Sanitatlon
Marshalltown - Englineeriog; Flood Control

Sloux Clty - Publie Works

Waterloo - Enpgincoeriog; Alrport

Iandie. « Haondlenpped
NR = Not: Reportod
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