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..:. -:-_0:-r,.::::,;::,?n of tbe I::iw2 P..dvis.01:;1 Co::r::i:::=:2-2 to tbe United St::1_tes Ccmnission on 
=~~i~ ~~~n:s ~~2J2cs1 io~ [b2 inZvr=.a~~c~ eDd consid~ration of to2 
;~~-; ssi0n. 1.t:is E.OD0--5rapb ';,,"'"ill be coa3i<le.red. by toe Ccm:nission, and tbe 
D1_;,~ssion will i22ke public its res~ticD. In tbe meantime, tbe contents of 
::;;is ::O?£gr2pb st:•.::mld- not ~ al...i..L J.ti:..:i...s=d to tbe. Co:::rmissioo but only to tbe Iowa 
;.i;viso~J Co:Eircee. 
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:._ -L,=,.-_r.-_. ~L -.-:::,-.;,r=l nv rr-..:> 'O'.Jc:- !:.::;;.:. -:::.-i~;. -- - :->1..-:-'---...:. v.,, ___ .. __ --=-· • ..~ ----"- ...· 

-:::J.. 1it~-2e to toe U.S. Co:-ci.ssio;1 c~ ;_::::_•-1il Rights 

-::h2 fiodirigs ~r-:d r2~o~r.-endatio;:i~- cc-r;~2jned i~ ~his monograph are 
::t:-os2 oz tr.2 wwe A:::.visory C0:n:u:c:=-::2 ·c0 tbe t.Jn1ted States 
S::c£::issio-n cr:1 Civil Rignts c~r:i, cs s~•:n:: are □ ot attributable to 
:t->e C✓ 1-issioo. Tnis LDXzraDh hes ~sen prepared by the State 
~<lviso~J 1-=::u., ,ittee for su~:ission LO :Ge Cc.mission aod will be 
~oDsidered by the O:r:I:Jission in £0__ul2Ling its rec◊:.rrnendations 
to ~be ?resid2ot an:i Congress. 

?'-IG~T 02 ~JSBJi"~SE: 
:;..,..-=~,... t-o ~,,,.-1 ;~~-;n--. o.;. a ,...o,.,...,.,-;:,.,...., -...,:=, S,-a~0 Arlvisory r'~~·n1·tt-"'0-!..~v~ !..- t..l1,..,,V __1....,,cL_J!.: .z.. • :.-. :-vQL:_..1:..-~,J :....~.:- ,_ L ...... _._.. _ \..rJU.U. '--~-

2~IOrQS to 211 individ~2ls 0~ or~2iz~~ioos that WEY be defamed, 
-is::::-6::-2ce-J, or irx:::,:-i"1io:::t2d by 2;:iy !2t2ri2l contained io tile 
=o:x;-6 rqb 2:1 op~ortunity to r2sp,ord i:: =.-,-citing to such rr:aterial. 
;.._ 1 l res~nse:s recei tled ba·v2 been ir.:.c.J?J~ated, appended, or ott12r­
~-1ise r~~-! !::-:'"'LC!..'7 in toe publicatioll .. 
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Iowa Advisory Co:rrnittee to tne 
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:-S·S~S OF T:-;r-· OJ:·!{ISSIO£; 
~r~~ur S. Fle:_--o~ng, Cn2ir::2n 
:-~~.~ F. Ber;:-:.1, \7ice CtJ.2i::=.2::1 
3I:2D,.7-eD :8:)"fiJ 

312!:Gina C. R~-:-:iirez 
]ill S. R~=~~ls~aus 

.we Ic--,;,2 .~...dviso;::-; Co..,~ttee s~:.... -i-cs tbis rr.onograpb oo its review of nine 
Ic,;.;e:: local g::iverrr::zo.ts I e...=?lO}·-.:em: o:i: -,-,i·oority, female, handicapped a□d older 
:;:.ersOQS in ?roiessional p-Jsitious as a pare of its responsibility to advise 
::~2: ::._...=-••; ssion 2t•:>:.;;: civil rig.its ~:rr,::i:il2":;lS wi tnin the Seate. The Co:nnittee 
2n2_1zec u1-iliz2cic~ p~t~eos for pr~fessiooals in the cities of Burlington, 
=►--j2 ::- ?,.c::vic:s, Cc-:.:~:::i l 3l~f=s, ~2v2:r;:,.:ir~, Des l·bioes, Dubuque, Marsnalltown, 
--,....-· r.::...,v.!.'-.: --rl ;: ---Ir- --=,..:-~:..,-2..:. ~==.:·---ivo c,_t...1~rd··oo _ans 1.1. .... ·tc.,_.!.__,._,__c: __ ~ _ p"l an·d er:.corLs t-o recrui.:,.!.:.,=•- cu-_ .·,B--:::r. ..... _-:i, -L 

:;:o°!:" professional i:X)Sit:ions. 

Tue Ajvisor-; OJ~nittee fosd li~tle overall underutilization of 
3fx,rir:ies, rr:ale 2r-:-:::i f"'--;-,""l:::, ~-7ith tb-2 ezceptioo of Cedar Rapids and Sioux 
C~:::.y, c.ase,:; on~:;,::::: ~2bo~ force avail=~i~ity ~ata for Iowa. However, analyses 
:::= ::~e :iu::b'::r o:: ~ro::es.sic~els =~loy~ oy caJor depart:@ents of the local 
2_:_.:-=.:-2:::-:-::.-:::::-~s--i:=_-:e E.~':; :;...:;1:::2: -=1E:-:~~ ~::::--::re.etion, public \,1orks aod g.2neral 
Er--.;nis:r2t~ot1--sro-..;:::d- the relar::i ·1e 2bsence of m1.nority professionals except 
in =_-eneral a~inisLrction dc?art:::::~~s. 
' 

Toe ?.,:ivisory Co~L,i::=tee ~m.:c1d siZ.ff~_ficaot uoderutilizatioo of \vhite female 
:;;:-0=0 ~<:10:-i2~s DY th=> lor-.::i1 gov=>-:-Tf?;::;-s, ezcept £or Davenport. Toe Co:nnittee 
::2Es i..;::0n ::rie ::11...,:1ici:J2li::ies c:o ;:-e'~--:.e:-,,, their affirmative action plans to 
::e:ec::i;e. ,.;-:ry tois l!nde;::-c;;..~liz2t::on has occun·ed, bow tbe underutilization 
~.:..:.sG~ c~ r2::edied 2::1e r2v:.se ~~ei~ ?lc~s 2~d prograws accordingly. 

rne Advis.::;ry o._,__yitt:e2 found toa:: l.4 percent of professionals employed by 
::r:2 ci"cies were b2odicaup2-d 2nd 2 ~~oritv of the cities emplo•y·ed older 

- - .... .J 

,;-x:rrke;:-s 2s ::>rofessio..72ls. Tr2re ·,;as 2. disparity in the employ22ot of older 
:.;..-:>::en vs. older TI:eiJ by t:be city go,:2r:r-ents. But there is no readily 
evail2bl.e cat:a by wbich to deteii::!-ine the c'lailability of bandicapped persons 
~iLO Drof2ssio~al skills. Tne C~LL.i~;:ee calls upon the State Job Service to 
~ol !,:,.;..;- an-: saint:2in c:at2 on 2v2ila;:-:.1..ity of handicapped persons, and also 
:::;a:nt:cin or f~-nd 2nother org2niz2::io~ co ::r:aintain a register of qualified 
h2r:<licap?e-:: persons see:<"ing e:.~ 1 o·.:----,=,n;-. It also suggests that the State Job 
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.:::e-;:-•1~2e coll-2c'.: oat:: ot1 availaDili::y o: older workers so that employers may 
-:2t-::2ine -,,r,;;:;:he:- z::t'-2y have un::ieru:-ilization problems regardiog older womeo. 

"I'ne /-.Gviso:-.' Co_'-ittee fo1..;Z1-:::i t:fl.ct: :::.!.l tne cities reviewed bad affirmative 
-----~-_:_ 1":,,n__ n_i c"c[l:::,-. : ·--; ·, - -v..:..-c::r--.;::, _ 1. :::!...-==1__ rn~~1· v:::,- 1. .1.. ev1'dc:.ott::_ ..., ."t!.J_.!.:::::. ..r-1,-"\~.::,.-r...Jt.. _..,·o--n·L~•.,•7 

_ :.:._L act1" on . e.Cfo.... ts 'le,.. ....1- e > 

::.:1 ::2ci/ inst2c",:::-2s ~-=Y el.=-.=-:ii:::s ,-;ere .::ris.s~ng. So::ne cities cited successful 
-2£:z:8::-ts ::.n t~e re-c::-•..:i: •ent of wcGe:: 2:;::: =inorities for professional positions; .. s,~t, tne ~.n:xier;J:::iliza'.:ioo, ?articu.!.2rl:· of white woJ1en, suggests tbat 
;:.=i-;.,..-;-:;::_:-~ v:::. ;:.2,~on ~l::i;:-is nave noc t:esu:'..:::ed in the le11el of outreach that might 
:2 p:;ssiole .. 

:oe l-.d viso;:-:1 C:o::7 ttee urges u·2 :::;;_-:,icipali ties to review aod revise tbei r 
2~fir?.tive 2ction ?lans to in~re2se P::hasis on recruitment, biring and 
~!'."a::Dcion of ::::1irx,-.:iti2s, ,,;,cr.....2n, toe t12r:<licaoped and older workers. It 
s:.,6 sest:s the Io~e Ci•;il Rigbts Co:::c-:ssicn to- develop an effective affirmative 
2::tic=.:? :rr.xlel pla::1 ;,;;1i::h cou:d be used b:7 I:X:Jst Iowa local governments with 
~-:e0~ EO:iifications to E?-eL lo::21 circ1~~taoces. 

l·;2 urge you ::o concur in our r2.::o-.-.=aodations and to assist the Advisory 
Cv.- -~t::::ee in fol.!..a;.;,-U::i 2cth>ities. 

~ 3 . .tt:RGDS~):.~, ;___;-,.:::, G;:>rs0~ 

:::~.:;.;a .?.ilvisoLy G::a::~itt~-

lo 
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-·~::n ~-!. El?, J~ .. 
-:Z.ier P~Dids 

Jc;un }1. E:5tes, Jr. 
~:: '-1/:r~:---;:>,:::: 

Signi Falk 
~-e::- ?..Epict :s 

Williams 

Louise H. Goldman 
Davenport 

Virginia Correa Jooes 
PE.es 

Nao:ni S . Hercer 
Des r"'..oines 

Marilyn 0. Murpoy 
Sioux City 

Ernest L. Ricehill 
Sioux City 

Stepneo D. Rocha 
Des }foines 

William A. Stauffer 
Des Moines 
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T~I L~~ED STl:.Y-t-5 c.r1~~-ITSS·IO~~ (}:,: c:\~l. ?._IG-{IS 
i.ne I..:oi ted S::aces C,_._uis.sio:1 oo C:. '.":. l ~igot:s, created by the Civil Rigots Act 
of 1957, is an ind2?2ndent, oip2r:is2~ 25ency of the executive branch of the 
?ed2.:-2l C-0 1:2rTc2n~. By tbe t2I"2.S ::;;-: =r:e act, as amended, the. Co:rrnissioo is 
::::~2:::-2:::d wi;::o .o:r-e f:::,lloi-,in;e:. du~ies v-==i:'=::fain6 to discrimination or denials of 
::r:2 e0Jsl :)ro::ecti·:;:, of t~e 12~,;s 7-.3::::-: OI"l race, color, religion, sex, age, 
::-,2c~i::::2J, 0r na::io~el origin, o~ i~ c::-~ ad::nioistration of justice: 
irives::iiEE::.on o-E :ir:dividuiL dis::::::::-:..,..::.:-;:::'.:0ry denials of tbe rigot to vote; study 
0:: 122::il c.2•1elc~x::2n::s wi ;::n r-es~'-2.:::: -::0 ::i ~scrisination or denials of toe equal 
:::;ro'.:ec;::ion of [he le:•]; ep?~ais2.!. C·I: -::::-2 laws and policies of the United Sta~es 
~;i ;::r> re.s~-e::c to discr.irr:in2tion or ~-=-:J::.c.:ls of equal protection of tbe law; 
:zair:t:enence of a n2;::ional -cle2ri.-r~~L3-e for information respecting 
discr-i.,:inaticn or deriials of e<JU3l ?r:;.ce:-.:::tion of toe law; and investigation of 
~at;::e~ns or Dr2c;::ices of It2L-d o~ di3:~iinioation in tbe conduct of Federal 
~1~~~ic~s. Tne Q:cnission is 2lso T'2:-:~ired to submit reports to the President 
2c-:1 the Congress at such c~=s as C<2 C-o::rr:nission, tbe Congress, or tbe 
~~s-i" d::::.0J- sna l l d0 =---r-1 d~si T;:r: ~ ~. 

Tr-'~ ST.:.;r~ "~ISIIS'J?..Y CC.t·'.NIT2ES 
~01 :.r. =Ji so,,' e,,-,,i ;::,."'::> r-o r-;-;.:::,. L"'·,\i t-0 ~~:::,~s Co:rrnissioo on Civil Rights has been 
~st-~~li~h~ ;~ eacn of the 50 SLa=23 ~~-<l tbe District of Columbia pursuant to 
.se-:::ion l0.5(c) o:i:: :::;;'.:! Civil. Rigrr:s _:..;:;-:::. of 1957, as amended. Tbe Advisory 
·:.C,. -; ct:ees ere ::::-:.2:::;'= ·up o-f: I"es:;::.:)r.i;;i::i~e ~.ersons who serve without compensation. 
Tt:2:.r funcr:ioDs u;:-,:er ;::heir :::::s:-,da-::2 =~Ii tbe Co:rrnission are to: advise tbe 
C:.):::::cission of 211 ~2levan::: iDfor:-:-~;::i ✓~ concerning their respective States on 
:nacters witni~ ere jurisdic~ics of tr-2 Cv~wission; advise tbe Co:rmissioo on 
=att2rs of =utu~l concern in the ~~2?::=2tion of reports of tbe Co::rrnissioo to 
ct-2 ?r-2:sid::::;:,.: ar:d tr-e Cong:;:-ess; r2::2iv2 re])Orts, suggestions, and 
r~,~,..,.,,,,~<lc.:io::-is frco individu2!.s, ?~::;lie and private organizations, and public 
-=-=="i:..::ie~s :...:-;:-c·.~ =-e:::2rs p:::I"~in=~t ~=- ~~2-Ji::-i2s conducted Dy tn.~ State ?~(lvisory 
·:,:.r',,i-::-ce2; iriiti::=:-::2 ar,.:i i'o:.,,erd -=="-~i=-2 2iXi :.:eccrr.meodations to tbe Co.:miission 
:..J-p0cl ~tcers in v;;jf::-.:h toe 0.:.:G::!issioD SJ2ll request tbe assistance of the State 
.::'.dvisory Co::Di ttee; 2nd 2ttend, es cbs2.:-vers, any open nearing or conference 
:Jnicn the Q.~ission 33)=" t}•:>l<l ~r1i.tPiIJ ::r:e State . 

..:.ois ~riograp-b ,,,2s ~roduc=.i w1cn Cf'2 c::3sist2nce of the Cou--rnissioo 1 s Central 
s~~-~~ ~e~iona~ Office. 1~2 inve2~i~2~ion and monograpn were tbe principal 
s-:::2:Ef 2ssigp,2ot ::;f t):ta Lou ~-lilki::-.isc-:1. Tne report was written by 1:'1alcolm 
3.amet;::. L2£al suf£icien:v r:::vi-2~-1 ·.,;::SC ::::onduc.ted by Elaine N. Esparza aod 
sUD::ort se~vices fro=i Jo .:'-~ri "82ni2i.s cD-'.J Gloria O'Leary. The project was 
:.:~2r-1:a~eu wnder i:D2 overall str0=r-~..7is:.-0~ of :•Ielvin L. Jenkins, Esq., Director, 
Ce:1;:-;:-al St2"E::2s R.2;ional Offic:2. 
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0o =•::::.:0:i-:::r 3, 1980, tt-2 Io:,,a .:.\:bi:::or; CDu-mittee .decided to conduct a study 

...,_-o_-:::,=--~"c- E.:::)loyees or Iowa loc2l :2:Y1errrr:ents. To do so it selected oioe 

1-:::.~l g'.)•."e.t,:C"'f.::n:::s :for review--bassd o;:: size and/or access to a center of 

=irD:-:;.:·: ;:,-::r:}'...."la::ion. Toe local gc1:2rr:;::-_-::iJts selected were: Burlington, Cedar 

?..ap::.is, O)u::cil Bluffs, Devenport, De:s ~-~foes, Dubuque., Harsballtown, Sioux 

:ir.•_,, 2n:i l·:ete..:-lc-o. On Febru2ry 27, 1931, tbese cities were seot a letter 

i:'eQ·..:ssting ;::n2t they supply infoc.21::io;:-i £or tr-,2 study. Toe municipalities r 

The Advisory Co:rmittee is 

~r2teiu1 fo:: tr,e efforts of all to-2 I:2J:1icipal officials who participated in 

~t.e ~rc::i~g OI tr.-0se resp-J~ses. fall ~ere esked to corrment on the draft 

=o~~=-2~·xi ~·:-hi:::::h was sent -co them s-::) r::b2t ti:-ey could correct any errors or 

.;:;r:-iss:.c2::.: ac:;d verify tr.e ac.curacy of tt',e data. Only Sioux City reported any 

-cnar:: c:,:s is not a coJ1prebensive review of either-

=-:-,~.::;'-..::::-2nt:. o:- 2ffiL!'.!.1ative action. Tne 1~_dvisor·.,v Comnittee did not interview- .., 

;:, 1 i =-r--;e;c:::::> ~ •;::i 1 ,pn in cit:'1 goverr-.c.em:: or representatives of minority people,0 

The O-J:Tmittee 1 s study is further 

Ht1at tbe Advisory Cou"mittee has 

...,,:i,-·c i:: ,o c:cc.)a.re .actual u,i I i7a"':io;-;_ as reported Dy ttie municipalities, to 

:::;:-~ 2v::-::.l::f:-~2 l2t,x force st2t:isti::::s; ;:-eview the affirmative action plans 

s~[c~~:ed Qf ~t2 2uoicip2lities; aud, su!I:'Erize the ioformacioo oo efforts to 

;:-e:::.:--:..;:i.: Dro~essionals th2t:. \·las sup?l::.2d by each of the municipalities. Tbe 

~.t1:d..:.05 ::, c,t..i reco:r:::odat:ioos are D2s2-j on tbese deta and sriould not be 

-o;:-,-:-T""'----l ;:;:::: 2 c:o::preherisive or fi..1al review of local goveromeot affirmative-

l 
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1.:1is ;:r.cnog:ra;:m 1s part or a 5;:,,..; ~<:: or reports tbat the Iowa Advisory 

c,...,_.:....:i :::22 b2s :..E1dertaken co revie,,.., ::>:.::)lie sector coJTI1it:8.2nt to equal 

=--;::i:::::,:-,........,::.,....,, O??)CD..mit:y. Tc-2 fir.st: S'....'-:G reporc was prepared jointly wittl tbe 

cr::::-ie:- ..~vis•::;r.J 0J...,r::!.ittees in ~..e6 ~cc, v::.::: (Iowa, Kansas, Nissouri and Nebraska) 

T::1-e A-':3visory 0:,::;mictee revie;-;~ ::::fiE'Btive action efforts in Des Moines 

2s ~~~ of its st~iy of the v~lA pTc6T~ io tbe central Iowa region and 

•""''"' =-r=-r: tr= ::ifTi rr:::ati ve 2:::tioo eEo~~3 0£ T2rr1..a and Toledo as part of a study 

of r2:::e relEtioris in T2:,72 County (;.~,i:::.:J :-1ill be published in su:rmer, 1981). 

ses~ 5['.Jdies are L-nderta~en as ~a~~ o~ tbe A<lvisory Ccmnittee's contribution 

::o ful:zilling tt'"'-2 statutory z.:.:ct'":Gct..:2 CJ~ ;...be Co:rrnission, 11To study and collect 

inz:.-cc:::io;:-i conc:emiog legal dev'=lvz-L=..::....;::, constituting discrimination or a 

ie~~~l cf eGU3l u:otection of ~be lz;~s Ender the Constitution because of race, 

::o..:.::,::-, ~"" •":::·, ,..,n, se:,:, 2ge, cacdi(:c---.:; ·::.i: riatiorial origin or in tbe 

. . .,I
ot Justice.·-



l. .Ao2lysis of Sr::atistics 

Tne Advisory Com:nittee requested dat~ on minority, feu7.ale, aged and 

handicapped esployees of the nine local govern.hents. It obtained c9pies of 

tne official reports those governments su~it to tbe U.S. Equal E.~~loyment 

G??~rtunicy 0:>JITiission whicb sutxlivide local government workers by job 

cacegor:1, salar; level, race and sex. Ic also obtained data on professional 

qloyees and oo professional ei'T!ployees wnose positions are funded by the 

=ederal, State or county goverrunents, divided by race, sex, age and 

disability. A sl.ill:1ary of tbe data whictJ -che local governments sutmitted to 

tne U.S. Equal Ei:rrploymeot Opportunity GJ::-mission is printed in ap?endix A of 

this rr.ooograpb. This provides toe most detailed profile. 

Tnere are situations wbere statistical data o:f tbe kind obtained by the 

J..dvisory C,o::-mittee can be used to sbow that there is, or is not, 

discriillinacion in e~ployment. The dat2 reported bere do □ ot permit such 

stat~~rits. 1·:nat can be stated is that there are disparities frcm standard 

~o~,,;~~2~ive ~2asures that suggest the possibility of uoderutilization and 

dis~ri-:iriat:ion. Eveo sucb statements are rr:ade with caution. Because Iowa's 

~inority po?ulation is relatively small, trie proportion of people fro~ eacb of 

che DrinciD2l minori~y groups iri the available labor force is also small. 

"i:"bus, wriere tbe proportion of a mioority group available to be e3ployed io a 

job category is less than l percent, parity would mean E::.i7Ployment: of a 

fTac:tion of a ~erson--clearlv an artifi~ial notion. Because the numbers of. ~ 

2in?loyees are small, even larger p2rceut2g2s, up to 4.4 percent, are needed to 

ea:.1ac2 to coe worker. Toe statistics on ,·mite wo::nen workers are not subject 

to tbe sa=e Droblem because white woJ:eri constitute a ~ignificam: proportion of 

tne available labor force in Iowa. Alcnougb the Advisory Co::rrnittee uses 

several co:::::iarative measures and som2tir:;es uiakes reference to <lisparities 

wriere o:1ly a s::1all number of persons are available, it bas atterr,?ted to 
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disLinguisn where tbe statistical 

discre~~ncies are sufficiently large co suggest tbat a real possibility exists 

ror e:?:?loyirig persoos fro:: a give;:i group. Eve □ in these instances, however, 

tne ~ovisory 0:STiittee is oo~ asserting tbat a disparity is tbe same as 

dis~r1~in-2tion. For w.any· reasons 1 so::.:e identified in this report, and despite 

t~e o_est of intentions and good faito efforts, statistical disparities might 

-exis.:: ~,nicb are not the co2sequen::::e 0£ discrimination. Woat a disparity does 

assi,,6ng resources are available, a greater effort should be 

!3de to eosm·e that all coat can De do:Je, by way of recruitment, hiring 
,..

uroc~iu~e or Dr·::.rrDLion or an group11 
, is being done wber~ the 

ectual ,,:ork ror::::e or a loc2l goveu.':.!.,ent is disparate fro:n the availat>le labor 

force. 

FF"D: 1 s est1-:;c:Les of the civilian lab-:::rr force for Io~va are that 98.22 

. . .. .. 
1c 1s no~1oor1c7. Bla::k c-en cake up only 0.57 percent, black 

·;:-a::-:=:. :::-:: 0.f-5 :;er·::e:n:, His;:,2nic :;:;::en 'are 0.36 percent, Hispanic wcmen are 0.19 

:2;:-::2:1~ 2n:i ea::Q oz toe etc.er cate6ories U,.sian rr:en and woJ1eo; klericao Indian 

::::.-en BG:J wcr..--:eo, Ot0er sen 2nd i-;c-:Denj cor:cribute less tban o □e-tentb of one 

2 

~~ich ~rovided CO?ies of tbeir l2t2st sutEissions to EEOC. CoJ1parison of this 

de'!::2 to i:::ne civilian labor force .ror Icwa shows tbat there is consistently a 

larger p;:-o~rtion of white 1:""..ales 21:ploy2d by local governments than are 

E~ail2Dl2 in th:: s~ate la~J~ force. Toe propJrtion of each other group of 

:::ales e...,?loyed is eitber l2rger or no[ significantly smaller except io Cedar 

•?apiCs, Coun~il Bluffs, Des 'r
nOlrleS, Sioux City and Waterloo where 

~~e nrowrtion of black males is significantly higher. In Council Bluffs, 

2-;en!)Qrt 2nd 1►-s ~-1oines the proportio~ of Hispanic males is significantly 

nigt:er. In toe case of l-.sia:1 and f:ir.:erican Iodiao rri.ales tb2 low availability 

-,./, 



Table l 

Total Employment Distribution of Local Govcmnont Elnployccs by Race and Sex 

MALE 

Asian/ kn. Indian/ 
Municipality Total White Block Hispanic Pac, Isldr. Al.Native White 

No. % No, % No, % No. % No. % No. % 
Burlington 293 231(78,8) 7(0,3) 1(0,3) 1(0.3) 57(19.5) 

Cedar Rapids 1131 872(77,l) 29(2.6) 3(0,3) 219(19.4) 

Council Bluf:fs1'< /1/19 Jl16(77 .1) 7(1.6) 6(1.3) J.(0.2) 82(18.3) 

D11vcnport 917 666(72.6) 211(2,6) 11(1.2) 2(0.2) 198(21..6) 

lk!n Moines l!l07 ll196(82,8) 61(3.11) 16(0. Q) l1(0, 2) 3 (0. 2) 203(Ll.2) 

J)ubuq11e 581 /177(82 . .l) /1 (0, 7) 2(0,3) 1(0.2) %(.1.6. 5) 

M11rut111lltown 179 1'12(79.3) .L(0. 6) l (0, 6) :15(19.6) 

!llm1x City 116'.\ 6(J/i (79. :l) 8(0.9) 3(0. 3) (1(0. 7) I 1\/1(17.H) 

l~nl t•rlon MO '.iOO 011, l ) 'l.'/(li.'I.) l (0. i') 1ll(l'U.) 

CI v1111111 I111tor 1"1u·r,J 
( 1 lJHO) l'n1por1. lrn111 w.o (),() 0.11 0.1 (),() :11) I 2 

,vcouncl I 1\luff11 1 1.0L11I. n1111hL11· t)f: cmploycwu lnc:l.11clP.11 '}. 11oc1mr 11 11v1l.1rn, 

/iO\ll(q•:: 1-:1•:c>--l1 <1111·11 1111pp I led hy Lite• IOl.'111. /1,(W(' l'UIX)l\1.11, Oil r 11 <! II I. (~ii(() lllld 1-:1-~ )C dch '1111( 1111.11' 

FcMALE 

Asian/ kn. Indian 
Black 

No, % 
Hispanic 

No. '1. 
Pac, Isldr, 
No, % 

Al.Native 
No, % 

2(0, 7) 

8(0,7) 

l1(0.9) 1(0.2) 

ll1(1.5) 1(0,1) J.(0.1) 

18(1.0) 3(0.2) L(O. I) 2(0.1) 

.L(0.2) 

5(0,(>) 1.(0. I) 2(0,2) 

llt(i'. i') 1(0,:>) 

.0.11 (l, '). o. () (), () 

https://l'UIX)l\1.11
https://lnc:l.11clP.11


-z.:;~::-2., on.'..:, t;n-::tiirds of the a'12E2::>_: l2bor force in tbe best case. Toe 

::-;;:::-=•;:,::-,-:1-i;-:: :o ;:ne cicies ot 3uri:.~~=:r.,, Cedar Rapids, CDuncil Bluffs, 

___2c_....:_ .:.c, -....-0.:::::::n i.~ t:t:e labor :fo.:-c2 2-:-= so &.-;all that any comparison is 

I~ 2r1alyzi~=s :2 daca in this ~e-;•:i~~, tne Advisory Coomittee regards a 

2~::ual P-,:,loy:::-ent is 5r22rer tnao could be corrected by the 

2~c~~~o~ of a:: ~22s~ one Derson rrcc _ giv2n race/sex group to the local 

-=-20.!.-2 2 sn.:::,-;;-s ;:;:-;e pro:;xJc::ion o~ ~.;.:::,::-~ers in each municipality who earn 

:;:-::::::::-2:: -;..;i::-i s-::c.e ::::ucion sir:-::e iil ===-:J-; ~ases large proportions reflect tbe 

::n.. di.:.s,,;:.. t:n2;: ::r-e D::-ooortiori of wni:::e £~le workers woo earn $12,999 or less 

:::::1 LT>2 !U,,.'a :;::,:;:-o~ession2l. 120-c,r .:o:;:-.:::-2, F>=".C,C reports that 97. 65 percent are 

in tbis r:::-ooogra?b trF- .;a.dvisory Coomittee revie'::s local 

labor force data not just 

--..., 



l.".J·..:2 but ir,c:lv.:es tt"!e Scetes i::E2-ii2:~l.y surrounding it. Table 3 profiles 

cn2[ l22-0r for:e ~~i incl~ies cwo s 1 -;-r~ry statistics: tbe proportion of 

::--2-rsons f r:c: e2::o etrmic/s2x gro1..:? in ?rofessional jobs a □d the proportion of 

::e;:-.:;o:1s ic1 ;:-;ro:essi-~nal jo0s who ere ~:-03 eacn ethnic/sex group. It is tbis 

C::;, th2 basis of in tbis monograpb for tbe review of 

l2Dl..e 3 ccrn:ains t~.;o c2te6ories 0: pro!:essionals: all professionals and 

otb=r p:::-ofossiorial '.-,'Orkers. J:.1 l nrofessionals includes physicians, dentists· 

114
;-,e.3!..~b ~0:-.~ers and a categoLj "ott-er :)::-ofessional workers. Because all 

c~2 occ~r caLegories are not usually represented in local goverm?-nt work 

fo::-ces, the category "ocher prof"'-:;si ;:,:-,;:; 1 ;;,;orkers11 seems to be a better 

. 
~.:..0::;.-=:cc!-c '.):: ?:--o:'==-:::s ") on::> 1::: by tt-,e nin2 local governments is harnpered by tbe 

sI"O'.:? ;,;to 2r2 2·;2il2ble. a-;:-2 t:C•'.) s::-.2ll :o result in employment of a single 

---r----- _____ ....,_------------ _,.-:;::_,::-. __ ;~ 1t1 excess of 

·.-;t-:2'.: could nave b-22£1 e:qected. Fe::- C~2r Rapids, the proportions are sucb 

::c~:::: 2.t: could v2 ez::>ected ;:o P:J?lo?, '· vlack men, l Hispanic ID.an aod 1 11otber 

'.) 3 ~.;::-,c:20 aod no 
11ott1er race11 wornen. In 

one less tban expected; 7 

_;_:1 2ggre-gate, the 'city employed one fewer 

=~:xr~i;:y proi:2ssior:al than could ce e:,:-::-e:ced. For Council Bluffs the: 

:;::-o::0::-c2.ocs 2::-e su::::ti tt12t it could ti= 2:-.::µected to employ one black male and. 

s:-2 Dla~K ~2::"""Ele. Toe -·9loy::--:2nt OI 0~a black male, four black females, and 

,...r 



Table 2 

Percent ol: Locnl Govcconcnt 0nployccs Earning $12,999 or (.,PHH (By Race anrl Sex) 

MALE FENJ\1..1!: 

Asian/ Mn, Inclicm/ Aafon/ f.m.Tn<linn 
Whltc BJ.ock 111opnn1c Puc. Is I.cir. Al.Native White Blnck lllspnnic l'nc. Isldr. Al.Native 

Burlington 26.3 80.8 

Cedar Rnplda 20.9 58.~ 33.3 63.2 12.5 

Council Bluffs 33.8 l12.9 50.0 75.6 75 

Davenport 10.1 l1, 2 18.2 61.6 47.l \100 

Dea Moines 8.3 24.5 12.5 33.3 69.1 li4.5 33.3 LOO 

Dubuque 50.6 75.0 50.0 50.0 82.9 

Mnrnha Lltown 15.11 100 100 135.l 

Sioux City 26,7 50.0 33.3 66.7 '/5.8 1.00 1.00 100 

Hnl.t'rloo 7.1.2 :;1. 8 n.o rn. Ci 100 

/,OUllCI~: El:XJ-/1 d:11::1 rHl[>pl lt;d by l hu 11111111<:Jptal.ll:Jon mKI 011 fU,1 lll: G(iltO. 

' ,· 



Table 3 

Lnborforcc EotiIMt:co for t:hc Rccrul~mcnt Arca based on .l 970 Censw.1 

MALE 
Ot:her 

Total W11it:c Black Races Hispan:ic Wl1it:a Ill i.lCk 

f:h1ploycd in all 
Occupations 11,259,629 ,6,600,309 386,017 37,757 115,257 3,H9l1,673 JIJ, 277 

Ali Pro[essionals 
Nunbcr 1,576,2115 885,886 2l1, 866 10,668 11,093 6.ll, !197 :~5,740 
%of Ethnic Group 11,.0 13,t, l6,l1 28.3 9.6 15.7 l.l.11 
%of Job Cc1t:cgory 56,2 1.6 0.7 0.7 38,8 2.3 

Other Profess ion1.1 ls 
Nunbcr 679,199 /#1,804 13,953 5, 52l1 S,2/16 199,738 J.?., 772 
·,. of Ethnic Group 6.0 6.7 3.6 1/1.6 /1, 6 S.L l1. l 
'7. of Job G1tcr,ory 65.5 2.1 O.B 0.8 29.l, l. 9 

NOTF.S: '1., o( Ethnic Group in percent: or pcrnom1 frcxn the ctlmlc/iwx r,i:oup who nrc ·[n the Joh cntcp.m·y. 
'1., or .lob 1:.-11:c>gory In pc~rccnt of pcrnorm In t:hc Job cntegory who nre fnxn the ct:hnlc/nex grot1p. 
Stnt.11:1 lnc.:l.ud1!d nro: ll l.111011.1, Jow11 1 Mlrnw111)t11, Ml111111url, Nc:llr:111k11 1 South IJ:tkol:n 1111d Wlnc:011:1!11. 

SOllllCE: ,klh Survlce o[ }.()wn, Rc:mnrch nncl /lllnlyll 111 Dnp!lrl'.11l<}1H;. 

FEMALE 
Other 
Races 

27,596 

7,588 
27.5 
0.5 

2,/108
8.7 
0.11 

lllspnnic 

59,025 

5,792 
9.8 
0.1~ ' 

2,097 
3.6 
0.3 

'. 



"

'l'ublo t, 

lowu Local Govai•1-v1ll.mtu 

All 1'01111:mcnt: Profc1.1(1 Jon11l1J (Percent by l~ow) 

i-------------------"-Mi\Lt.•;...:"AN7 ---•---------J\1.1.l1111/ l't~rm11111 7iHT--"i\iil(in/ l'l.:rnnrm 
Munldpo.llty W ll II Al Pt t,O-'lO ll11ndtc ......~ W __.!)__ ., _____c..c..11__ {:l..,_, l'l. /1()-'/0 11:indlc, 

'n,tn C"('cxti"lli(!cilt,n:707i1D)- -·--- -
1urllngton lif, :l<J(IJ!i.0) ~~Hf,7.B~_l2)(1,.:I) Ci(l.J.O) 1(7..~!) [7.l~~~'------

•:ednr 1l11pldn •h~ .lB'I____._____-"-_,__.,____,_.........,,_135(7:J,/1) 1(0.5) _____________!lill.~~• :>. ~). t, l (27.. J) 7Q_. H) 1.5] (B. 2) 

'.b1111cll llluf:f:s 67 52(77.6) J.(l.5) 2('.1,02________,_[t,-'-'2L(.(i7. 7) B(l..L.9)__.!!j_q.:.o) U...l_(J. 5) 

)nvcnport J.r,:1 OU(ul.. 5) 5(3. 5)-~----'----'-'-'--'-"--'-~-'-'------------"-(1,_,__6J(J?.. 2)-111.<.Q.::..U.. 1,1, (·io. U) SQ.:;,)_ l (O. 7). l lB L@~..;.Ci)'------

)en ~1o lneo l.83 l/1U(BO. 9) 7(3. B) l(O._Q)._____.t~~f,) [7:i)J~OLl.1.J(l_.(,L;.0(.1.0.<))~2.'/)_. . .. JJO.C,) 1:1'gt..6) llJ.~ 
)ubu9ue1~ 92 DC/9.11) 1(1.1) Nil 1(1.. l) Nit Nlt 

t:1r:1ll/l l 1.1:mm Z;l ?.:i ~~SH>. 0 .ll11.<:ili.:_~)------·--- ... ..--~---··---....- ..........._____--~--
;1oux City 116(911, 5)_...;;.;_..;....;..=-.;.;.::.,_91 ______________....,l..;:.:j..;..I, L('.i9~'.!Ll.:~lQJ) '.i(J. '.i)___ ________L.U.0.. 1) 

Jntcrloo :rn 1.6(53.3)--~~-:l(J.0.0).__________,~ij_(!l:.1LJ..!:..lt~~]--~.Q&.:1.L.......~.L(~9.:.(l):______ _J_~I (10. 0) llJ.(11)_ 

0

'('.ccl.:Jr Rnplds included both ndmlnlstratoru nm! profoosionoll.l '1tl Chart i\, olthough the inutructioml ototcd l t was to report: only prof:cssionnls vs defined by
~r-:oc. 
'Dubuque did not provide a,nrt i\. Fir,umn taken from EE0-11. 
(EY: 
~ = White /\N = Alaskan Nntivc Ilandic. = H:mdicopped 
l = Black AI= (vncricon Indian NR = Not Reported 
i = Hisponic PI= Pacific Islander 

;ouRCE: Olnrt: A of rct11xmsca from the locnl govcmncnt:s, on file ot: (",SRO. 



For Davenoort the. 
::.v:::.:. '...,"" 1; r-y c2:e sug6est it couk t;~ve aoo:..:it three black males, one Hispanic 

~1.=, c:12 110::::ns::- :-::::::211 
2212, t~.;0 [)12:::::: za.:ales and no Hispanic or "other raceu 

-.·.:::,_; ::.:--.-::,v= :.;~2: :::::a-_ld De e:q-e:::te-::::, 23 .-;ell as one Hispaoic female. For Des 

~-:o::.::~s :::-ie a\lsil:::::iility d2':2 sugses': ic could employ tbree black males, one 

::is:::E<1i::: 33le, or;e 11cth~r:- rac:e" ecle:, ::oree black fe...'T'Jales and 'no 11otber race11 

Tn fact, 1::2s }D::.2es ~:f>loyed seven black males and five 

-: ::::--.~ i ~~-------, It employed one Hispanic 

=.ele, ·,;;hicn co·.1ld b2 expe:::ted, aod 0-:12 Hoct-2r race11 male, wbicb could be 

2x::::-::::::~ec.. It: also ""G?l.oye-i one ·"o::t-~::- racen feu:ale, one above what could be 

e:c".=-::::ed. ~oz I:.-:.1b:.-:.:;u2 th2 availabil:.::y data suggest tbat it could employ one 

za:::::: E 2....--:::>!.o-;e:i o::1e black :Eale 2:-:.1 -::r::e fa_sian female. For M.arsballtown tne 

it CO:.Jld ~ expected to employ no minorities, and 

=~== ;::0::: =-->~o:,- 2:;y. ?o: Siou:-: C:::.:::-- ::he availability data suggest it could 

::2 -::::.t.--=•-:..2'.: r:o - _-!..:;:,y one blad~ 22l.2:, o::;2 o.!.ac:t: ferr.ale, no Hispanic or "other 

In r:2ci:, SiOi]X -:=i::y "'-:,:Ployed no minority professionals, 

Iri £2c;: it e::iploye~ b1;:,r-tr rr.ales and three black females .7";-.-.::,.::, 

.:.'.J:..ild t8 expected to employ 58 wbite 

25 Couocil~Bluffs could be expected 

:::-:;. 2....-=,1..oy 19 c,..:;:: ::C'.:Jloyed only ei,so::. D2s :--:-oines could be expected to employ 

I 



r--, I I,,..:Sicu:{ C.i C;,1 D2: ex:)2-·::L~:i to :::.--:- ls.:: 26 but employed only five. Waterloo 

-::o!.3:.i :8 e·rp:=-~~ ;_:o €:.!7?10'=_/ eignt end G.id so. Davenport could be expected to 

~v---

c,r Di:"oi:2ssior12~s b t.h2: fi're and ?Jl:.::2 de~rtmeots, parks and recreation 

::2?2:-c2n:::s, p:..Dlic ',.,.vr::cs Gepar i -,-"'2-:.s :::r-!Ci general ad.ministrative departments 

0-£ the nine =-=--1::;-i-:r-iu-21itie::. 1,;bile t.r;e::-e ar:e no statistically significant 

iisr:.aricies regarding :mir:<)rity c..~lc:~nr: tbat apply to all tbe 

::1.;-nici~2lities: ic is interesting to ~0te toe relative absence of minority 

...:::::::0-:::..<----=DL-S :::~c far below :,.;:oat mig;::,:: b-:::<1e been expected, and tnis disparity is 

to su6gest that the proportion of 

=::::::::,.:.,:F22s ,:-n- -"':::.c:-• ete:ni::: group ;,;::o :::::-2 fr! each job category ougbt to be tbe 

SE::=, or at 12::s-: sioilaz. Toe U.S. G....L.z...ciissioo oo Civil Rights and the Census 

3ur2.eu r:ave use-~ ;:,n "ip-:j::,:, of disr--2,::-i;::/ 1 to measure differences on this 

;:)2 .3:..5. 
I Dc:-ovides tne for professio□ al workers 

r, 

~~~ ~-~ir~~~-~-~~~~ 0 is 

?-;:;::,fd.s s0,ow c -~_;_;::;~...it..J o:;: five pe.:-c2::~2g2 points. In Waterloo there is a 

~is?-::-ir:y r2g,c:::::::iing t>l2:::k :::ales ar:d :i~ Siem: City a disparity regarding botb 

:;s,)i:: "I;Driey," tria;: is usir:5 grarn: :ri..::::--.:s p;:ovided by Federal, State or otber 

.30:.:::::::es om:si:ie the .u21.mi,:::i-salities' co::-itrols and therefore more likely to be 

I0 five I:!uDicipaliti2s--Zurlington, Cedar Rapids, Council Bluffs, 

:.ave:morc a~-j )e3 ~~.:,iDes--Table 6 SDC.";;s -:.::nat there are significant disparities 

c-"::c.,;~en the D::-o:::<)rt:ioos o:;:: white r:-:al2s DD "soft mooey 11 and toe proportion of 

8 



'1'(11}(e ');=================================== 

l't'\>[co:dotl1Jl.:J From E11cll Group nu 11 Proportim1 l.lf 11\ l Worlwro From 'l11t'I r Ow11 l~Llmk Gro11p 

Mi\l..t~ 

/\nlnn/ /l;n. lndl:inA.<J l.11n/ l'ln. J.nd l1111/ 
Hhit:c Bl.nck llispanic Pac. lH tel r, AL.N1.1t:lvc wI1lt:c 111.m:k lllupmilc Pnc. Jslclr, i\l ,Nntlvc 

nur u ne,ton /1,8 1.00.0 V1.1. 

l/1.G !iO.OC<idnr R11pld11 7.7 

l'.i. 91lJllt1d L Bluff:11 15. 9 1/1.3 1.6. 7 

D:1vcnport: tl.l1 /1, 2 12.?. 

Den Molnr.11 U.3 D.O 6.:1 '.l.5.0 :u.:.1 5.tJ 100 

l)ubU(Jll<.l 15. :J 1.!i,() J. 7' (, 100 

Mil ru hn l l. town lG.9 

Sioux City 12.7 2.5 

1.0. :i 7' I.\fotcr lno ll.B 

NOT!~: llccvu9c thlo clwrt .lH lnmccl 011 1mo-t1 dut1.1 1md not the Cl11.n·t A' 1J uncd in T11blc /1, ond tile ntnntJcn1 1> I' profonn lorn1 I.ii reported In tl1c:;c two docL111cnts lll"U 

not the srnnc, there arc occosionol dlscrcpuncics. Sec i\ppcncllx A fol" the <.Iota on whicl1 this tllblc is tJo:.;1•d. 

SOURCE: El:XJ-l1 cloto supplied by tl1c 111unicip11litic~1 1111d on file at CSllO. 

https://Molnr.11


V 
'1'111>.l.n (, 

Pl'OJ)Q_L'l:.loo or Profuuulo,111111 lo Em.:ll l~t11nlc.: l~roup ()11 ~or, Monuy 
(,Job1J funded in who.lo or. part: by Fcd1.m1 t, St:1JC0 or C.ouoty p:rymeor::o) 

l\urllne,_t~ 
N--::-:f/ :J 9 h'M 3/6 WF 
·1.. - 7. 7 50.0 

'l/li.l \ff l1/7 IW 
17. l ~'/. L 

Co11ncl l l\tuff11 
rr.:-:r;sn~-,- 7../H Wlo' ?./l1 !IF 
'1., - '.l, 5 2:,.0 :;o. 0 

ll:1 vc•11po r I:
w:.- ·5 7flfr\.JM Iti IV-1 .111/l1l1 Hf 5/5 1\1<' 1/1 lW 
·1.. - 'i. 7 w.o :JI.II I 00' () 100.() 

2/ / I\M 'J./'> IIF I./ l /1!,F 
7.H. 6 1,0.0 l.00.0 

\..t-1 .. Wl11 1:c Mil le WI~ ,. \vl1 l tc.> l•bn:1 le I IF "' 111 up:m le 1,•,,1:1:1 I c 
BM "' !Hock Male IW =- lll11ck Female ASl< = Anl1m or l.'ncl[tc lslomler Fcmn.l.o 

NOTE: Mmsl1lllltown nnd Waterloo hocl no "soft money" positions. 
Sioux City hmi soft: nxmey pollitions, but hmt no minorlty profcssionnls nncl none of the (ive white f:c111,:1l0!l wns on uo(t money. 
D11b1.1<1uc h:1cl both rnlnorlt:y 1md fl'mnlc profcnolo1111l1.1 w110 Wl~rc not: on no(t nx>ncy, wl11.lc 15.l pcn:cnt of. 11.n wlllt.c mnlc profp1mion11l11 (ll pc:rHons) w1•rn on :mft 
money 1x>s It: I onn. 

'11m 11u1ltlrntorH ln th<! fructioo!l 11rc tho 11u11l>cr11 or pruCc1wlon11lfl whoHc Julm urn l'trll(l<?d l>y "m,ft nx>nny," ·1110 dtmoml1111ton1 11rc tlll1 tot:11l mmllt•r or 
prore1111 lor111 In. . 

SOU1t1:1•:: ()11Ln provided by tho loc.:11.l 11,over11111.intf1, 

https://flfr\.JM


To2re is no readily available lav:ir force data to analyze possible 

c:,:l2riJ'.:i!.iz2cion of haodicapp2d or olc.er workers (persons 40-70). Tbe 

P~vis0ry WI1i~tee did requ2st that t~e ~unicipalities provide daca on tbe 

::r::-o:essioc1als they 2:.!-.ploy who are b2ridi::::ap?ed or older. Burlington, 

:::::2ve!r;;0rt, I-'2s ~·loines, Siouz City and 1:c::cerloo reported that t.bey employed 

1:211'1~~;:::,p;:-i=·d Drofessional workers. Cede:: Ro0ids, Council rHuffs, ~farsballtoc;.m 

a~i Iub~que did noc ref-Ort. tbat tbey did so. All the municipalities except 

I;-~buque re?()rted tbat tbey employed older workers as professionals. Table 4, 

-:;.;Llich sEBarizes the reports of tbe D.:-nicipalities, does sbow a rnarked 

<lispcrL.j b2:::ween the proportion of olcer P.ale and tbe prop-:irtion of older 
,. 

I~!.3le ~roi2ssionals. 0£ tbe 859 professionals e;:r:ployed, 12 are bqodicapped 

=-=n o::- ;;o:::::en. Wbetber l. 4 percent is a reasonable proportion of handicapped 

.=.---=i..::,0:1=> ;___:.:.0 h,._ well be quesi::iooed by seeking availability data. It would be 

p.2rcic:Jl2rly interesting to determiD.e ~•:h:::tt1er there are available handicapped. 

__ :..,.=a:::=-.:::.!.:.,:1::.!.s £or rnose jurisdictions .~·:hicb currently e:11ploy none. 

9 



L. ;.nalys-is of _!._zfic-2tive ..:-.ction P:'...e:-s a.-,,.j Recruitment Efforts 

7c:e ~.dvisory Co-:ni tte2 reviewed toe 2.fri1"2ati ve action plans submitted by 

3Jrliri.6-wri, Cz:ar ?.1qids, C:Jt.::1cil 3.!.uffs, !).av:nport, Des Moines, Dubuque, 
G 

:-:::rs:::all~v.·7:1, SiJux City 2DG ~.-lacerl·:0." -:o do so tbe Advisory C.0:rmittee 

~s~j c st2nd2rd Zirsc used in its 1976 scu8y of State affirmative action 

10
2:ro:ts. ~:-Ot ;:, 11 jurisdi::cioris p::-ov:.::0 ol2ns tbat included current year 

2::.~ic~ el,,,.-;-.:,nts. Tne corice::1ts of the :)-=..2DS are sum1arized in Table 7. 

T~foT2atioo 8~ tne av2il2ble lator :cr~e had been obtained by five of nine 

:::_-:1icipaliti2s. Several of the juriSGictions rr2rely determined total work 

fJrce cv:=,osition 2~ did ~JL SLUG.Y c2 ~ork forces of individual municipal 

'::-::'Jar; .. ;onts or agecr::~es. Qrly cbree of t:be cities co.11pared work force to 

. -
1..2;;::;,::n:: rorce Only Burlington and Cedar R.apids 

:►-s ?·bines and Sioux City oeitner set 

.::.~;-,.::..:,1 iy sp:=:-~i -.:=1.::-:J ?-'.)ssiDle 2djusi.....:::::n::s in its entry-level jobs to improve 

0-.:ily D:::s ~-!oic:es :;lcrmed to assess requirements to 

Indeed, only Des Hoines bad 

to anv., or 

assis: in recrui= -...e~c or :p2rsons f,c.,, 2-~~~tf:d classes and to establisb 

c.;:;~0irig relacior;3 ·,.;ico S'JCh gro·..:-ps. B:.::: only Cc:dar Rapids, Des Hoines and 

>:::rst.::llt0wn -i::,..::;,..;:,r,=,r. tbey 2:::t:J2lly """'::>-:;--,r;:,in-=·d regular contact with such 
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C.UIP/\ltl:: MANIU~l'R l'OOI, Wl'I1 I f-Nl't,...J...,.l\'..,.El_l_W___ vi---.,.,.,------Ol_~K_l:_t)l_(C_;I_;;-,,.---....,.....-,,---,.-~--....------oo.,..,.,..~u---,.,tJ,.,.---o---r.,-),.------,....,·___ 
r:-ol)tu in Infonn:itlon on 11v.ill.11bl.c p1.m.1011powcI: Crom t:hc St:utc jot> ncrv[cc. l.'1 A 1'1 l'l 11 A A /\ Pl 
2. Determine rucl1.1l uml 1wx ccxnpuul.1:lon o[ c11ch uul>-uo!.l: of: the 11gcncy. H 

t:l1crc £HO 11 .l.11ri:,c mml.101· o[ t111pl.oycl:11, dctor111i11l1 wlthln cuch m1b-l111.lt by jolJ 
cutel!,ury. Uc:tcrmltH.! (or both tile r11nk mxl 110.l.lli:y tic ld. M p Pl l'l l'l PI M M l'l 

3, lhnp11rc the <1111:n obtnlot:d 111 2 wlth l:h11l: 111 J.. Arc l:hul'L1 obvlow1 dlllpurl­
tlc!J'/ lu thern un<lnrutlJ.iznt.lon wJthlu uny r,roup m111ty1.cd7 A A l'I l'l. M /\ /\ /\ Pl' 

t,, H there In unclcrutlllz11tiu11: 
n. rn111lyz<J 1-111111: t:t1c cnuncn 11rc; /\ A A L'I I\ l.'l M A A 
b. net: Jong tc1111 go11h1 b1wcd upon elfollnot:lon of the undcrut:ll.lz11t:lo11; A M l'I l'l I'[ Pl l' M l'l 
c, :wt. 11I1ort t:c1111 l',cml.11 IJ111t('d upon mq1tic:I:ml Vlll:1111clc:1.1 11ml t[l\J 11v11IJ11l>lll1:y o( 

pc11·,1c>1rn to r lll Lho:m w1c1111de11•-~1111 l11d lenl,ud L>y thu ,'it:11tu j\>I> I1<Jrvh:n 1111d 
other IIOUl'Cl!H: Pl A l'I Pl A Pl I' A l'I 

d. <11:tNmlnc wlrnt nctlonu might L>o t:1.1lccn thnt: would 1·cduc<~ u11drrutl,ll1,11t:lon. M M M Pl M I' A I\ M 

ANAi ,Yi'.l·'.D l•:NmY I.IM·'.L I(01.KS 
7in! 111dr <'nt.ry l<•vd role11 i:Pqtdr,.'111(1111;11 11pp1·oprl11l:o? (~1111<1 th1'y l)c~ pltc-ll,•cl l0tv(•t·'/ 
<~•uld .)oh:1 IJI! dlvldPd to ern1Itu lW\! entry IL•wl role11 ol; lowor lt-vl,1 I1w11 11rn, 

1x>111.u11,1,•d'/ 1./Dtild ro11I:n11:t111·!11p, '11•111,rlt: llut:111.hu 111•,rn1c.:y 1H1d uodurntlll1,t'd c·l111111<•11'/ 
Ir ti() pl IHI to rcutrucl:IJI'() jol>:J. M M M l'I M A {\ A M 

r.J\REER I.J\IJDER Ol'l'OlnlJN lTI ES 
J.. Jdcntlly bim:lcni, bqtll form:il ond inf:or.nml. M M M A M A /\ I\ I\ 
2. Identify rcqt1irrrne11tn und procmlurcm (or upward mobl.llty, Do thc:Jc h:iv1~ 11 

cl isparutc e[foct on protected group!;? A A M I\ l' I\ M A 
3. To whnt extent do improper consiclcrntion/J effect up1~11rcl nobility? Clln 

oltematc prnccclurcs be devised? (Erniurc tbot o single tactor or foctors 
which ndverscly affect protected classen docs not dominate upward mobility 
selections) A M A p A M /\ A 
Erwure thnt nffcctc<l clnsse11 get prcxroted proportionately to their shnrc of: 
the workforce or tl1c nI;cncy, botl1 l)y order to supcrviuory pcrE1on11cl nnd by 
est:1:ibl.ishing n tracking procedure. M M M M I\ M I\ I\ 

5. Jclcnti(y prcHC'nl: :.1ffcctecl ctnna cmpJoycen qunllf:led for upwnrcl mol>! llty 11ncl 
cmmrn th11t nuch cmploycc1-1 11rc connlclerccl [lrnt when opcnlnl'o bec<xne nvnl lnhlc. A /\ M M p A M I' /\ 
EuL11bllol1 c::Irecr lmlder plltl:crn:i thnt: ensure opportunitfoa (or upw::ml mob! I.I t:y 
by 1111c or clu:1t.<~rlng nml n11l:urnl pro1•,rc:1111imrn. A /\ /\ A l' A /\ /\ A 

7. E:;t11l1l I 111) pntl:crnn t1111t prcv<:111: demb1d lnI;, /\ M A /\ M /\ /\ A A 

https://llut:111.hu
https://l',cml.11
https://m1b-l111.lt
https://rucl1.1l


Rr.Cllll l'IMl·:Nl' ," 
1-:--Itlcntify extent: ol: labor force• pool tl11.1t: :lo from tho protcct:c<l clnnucn by 

[unctloo:1 lint! okilln cnpndt:icn. J\ A p A I' A A A A 
2. IdcntiCy &t'oupu able l:o mwiut in rceruitmcnt: of: pcroon:i from tile of:(cctcd 

cln:wcs. l' M Pl PI [' M p p PT 
3. EstoblifJh contnct with tile i<lcntiCiml r,i:oupn on 1J 1·er,ulur and onr,oing bDnlo. p l' Pl PI p A 1' A p 
t,, 
5, 

Enuura that they ore informed of: 11.l.l :)ob w1cnnclc:J. 
Mulco spcclnl oCfort to inform groupn of Job vacnnclco t:1.1rgetcd fo1· protected 

A l' M M p A p /\ M 

cln:mco, M 1' M p p M p M M 
6. RcvJnl! recruitment proccdurc:.1

wnlk-lnn, 
t:o rnlnlmJ:,;c tllu proportion o[ comlldntco wllo 1Jrc 

A A A A A M A A ' A 
7, Rcvloc recruitment pcocc<ltn:c:i to cnouro chccl<u on nppllcunl: How, A l1 l' p M A p A Pl 
!3. llcvlno t·cc.:rull:mcnt 1n·occclurc11 to ol.lm.ln11te bl.odc11gc11 m1ch .io llo1.1tHHy l:o 

nfkct:ed cluoncn, rent or pcrcelve<I. 
9. I::ll111ln11t:c quc:ntlonn (mn nppllc11tlo11 [QnwJ t;hnt oi-c improper CH' 1l.l.ennl.. 'l'rnln 

M l' r A p M l'l 

!H1pervl11nry 11t:nff no t.lwt tllcy do not: 1111k q111)1Jt(w11.1 tlwt: lll'<J l111pn1p<Jr ot· ll.lci1•,11l 

1.0. 
que11t:lrm11 durl11g Ol'lll lnt:orvlewn. 
l·'.11m1re v11l Id l:l\:11.lnl', proecdurcn u11l11g crll:<•l'lon vnl.ldnt:Jon pro\:cdmcn wlw 1·11 

M p )> p A /\ M p M 

po11t1lblo, conl:l'lll: vnl.ld11tlon wl111ru crlttwlon 1n uot: po111.1lb.l.e, l' M p l' A A M M p 
ll, l'i11H1t·0. Joh 11pc)clflc11tlo1111 11ro t;hn 111lnl11u111 n 1qul.n•1l. l' I' p p I' A I' A A 

ll1•:l'l•:N l'1( IN 
r.-·Vtiriiiid.11.C'd l',l'(C'V/1111'0 Jll'(H;1 1cl111"11 wlt.h 1111 11pp1111.l to /Ill lmp11rl.'ln.l l',l'<Hlp ()\ll:11ld1• I.ho 

111•,0.1,cy In ndd It: 1011 l.o l11-liou1H) n•mccl ln11. I' M I' I' I' A I' l'I 
2. l•:011urc work 11clicidul()11 nllow mmtl111u11 opport1.1nlt;lc11 for wc.xnen wlth chi l.clrc11 who 

wlnh t:o 1-xirk; A A A A /I A A A /\ 
3, l'ol.lc[m1 Involving lnyof(11, dlnchnrp,n nrnl <lr.lnot:lon muut nol: h11vl1 dlocd111ln11tory 

l111p11ct. M M M A M M M M 
/1, l'rovldc t:rolning for oupcrvlnorn both on n(f:111n11l:lvc nct:lon pollclcn 11ml tnmnn 

rcl11tlom1. A L' l' M M M I\ p M 
5, -l'rovlclc mlcquntc pcroonnc.1 ·counocling. M I\ p M M M M p M 
6. Eonurc thnt new fncilitico do not:, by their locotfon, dlocrJmlnntc ngninot: pro­

tected clnr.ocs employment oppottunltlc!/3 by mnkin1~ clH[kult ncccss to houninr,, 
trnm:portnt[cm, dny cnrc, etc. 

7. E11r:11bll1,1(1 11 xlr lnl:crvlew proceclurcn to monlLot· ponnlbl.c cll11cl'l111ln11tlon. 
I\ 
I\ 

A 
M 

p 
I' 

A 
I' 

A 
M 

A 
M 

A 
A 

A 
A 

A 
M 

!3, Prov lclo I n-M•rv Jee nncl npec lnl ccluc11tlo11 opportun Lt [en tbnt wi 11 n I.low c111ploycen 
fnxn 111·ot<'1:l.l•d clm1r.1c11 to ncqulrc the okllln ncccHu11ry for llp\-1/ml mob! 1.lty, M I' M I\ M M M I' M 

9. l'~Hlllrel runy de:tl'/!,l'l'glltt'il nocln.t, prorcnnlcmnl llnc! nthlctlc nmmc{ntlonn 
1111/lO(~ [nt'ed w11.11 I.he np,ency, M A A A A A A A A 

1.0, l'rovlclt• ful I 11v1l:C'rnlty hc:ncf'lln 11nd 11111plu ltrnvn. A A A l'I I' A A A A 
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(/\LUATION 
1 Devliic 11n cv11lu:1tlon ntnitcr,y t;lint wl.11 nclcqunt;ely nxmll:or 11ll. Dllpec:ta n[ l.:hc 

11ffinn1Jtivc action program including ouch vchlclcn ns counts of minority nncl 
fannle employees, nic.:wurns of change 
of chnnge. 

ns well ns measures that quantify the pace 
M M p p M PI A p p 

I Rccordo should be kept of llll job nppl.iconts, the impact of different phases in 
the recrulbnent procem:i, the irnpnct of on-job experience tmd pm110tionnl 
or1x>rtunltieB nCfordecl pcrsom1 ln protected clmrncn. M p p M M A A A PI 

' 
Qunlll:utivc review!\ 1-lhould 11100 be undertaken to assess whnt might be clone to 
hnprovc perfonn1.1ncc. M M p A M M M A M 

t.Sl'ONS m1 LlTY 
Ovcrnl.l 
ngcney. 

rcs1xmsiblllty nhould rent with the chief executive offkcr of the 
p p PI M p M I' p Pl 

But 1111 11ffl111111tlvc 11ctlo11 o(fir.cr 1.1l1oul<l l111ve rc111x>rn>ib!J.lty for d11y to d11y 
op.:-rntlon or the pl1111 1~11:li ncc:01111 to tile chief C)(ccut;lvt\ wlH'rti problem1,1 nrlnc. p p PT p p PI p p Pl 
I.Int! m1pcrvlnorn ohoul.d be re111x>nnlbl.c for linpl,~ncnt11tlon within the M~'ll/J of 
t·hc!lr 1111tl10dty. 'l1iln 111Jo~1ld Im me1111u1·c:d by Jncludl111~ nucll 11ct;loo within t:hn 
per f 01'11U10C() CV/I \.llltt Ion of l inn nup()rV l1101·n. A A 1'I M l'l M A A A 

.. ~k> 1111int Ion o( concept:. 

.. MPnt:loncd concept: but no c.le11r pltm 1;0 Jmplcrncnt. 
" l'lnl) to 1mpl.crncnt npcclficd. 

[ ,. Plcm to implement; npcclfie<l un<l cxrn11ples of ot1ccc1w(ul octions l:llkcn ore provldcd. 
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z.:--:),_::;s LCI ::-22::: :c:-=--=, inforr:2S o::: Ve>·•· •-- . ?:;eitner Burlington, Dubuque nor 

,, 
:-2°1i32 tt.-eir 2-::-,~li~a~ion IOL:?S 2n~ ~=-2:~ 3c2tr to avoid illegal procedures and 

LO ensure specifications included only 

~:-::eDt fo-;:- t:c~ establi:st1::;ei1C or fo:=zl grievance procedures which are 

-::-.:-O?=)Se:d or .:-:-l=-,=,ri::ed in 211 ci1:i2s 2:,:-::::e:)t Harshalltmm and Cedar Rapids, 

~- -.-:=--:-; 0:;: ·-.!..L.;..:::::::: D2d plaG.s to :r-.e::: :;:;:iinorities and wo:neo did not suffer 

:;~ r:r-,e job ciis;::ri:-'r:.ecion a:1d ;;ere as.s:.:::-e:d reasonable working conditions. 

~~ile C'2s.sr ?2?ids, CoL~cil Bl~=fs, ~veoport, Dubuque and Waterloo had 

:Jr--~-1 plans for col.leeti;:-,5 dar:2, 0-:13..:-· ':::;::-1Jocil Bluffs and Water-loo bad 

------- -.(._ D~2~ ~rovided procedures for qualitative 

~-:f!ile all ci-:i2s provided that I:r-2:-2 be an affirmative action officer 1 uot 

' T:.~2re ar2 ~2 i1:~ in tb2 P..dvisv~! S_L~1ittee's checklist, not all of equal 

:::.-:,:::.n:s; ~-!arsr,2Ec,..::r.~,1, ll poirn:s; Sio:s._-: r:it.:y riad plarmed or implemented 10 of 

C:._,,' Tne key element to 



2:fircative action planning is ~eas~~P-e~t of underutilizatioo and setting 

~:fective goals 2nd timetables. In tp:s area Davenport had plans or bad 

1;:;ple::-2nted all s2v2n action ite:;:-s essential by the Advisory Co::rmictee, 

:::,"Jbuq1...:e had plans in five, Cou □-~il 3lu.:.:s in five, Waterloo in five, Des 

>bines in three and ~-1arsbalit:o~·m, 3~rE:::·6toiJ in two aod Cedar Rapids in one. 

_.\.lthough Siouz City nad no preseot p.:...c::-:, it stated that its affinnative action 

:)lan would be revised. 

Toe Advisory C0~L1ittee asked t~e ci=ies co describe the process and area 

o~ recruitment for professio:Jal le•.:el. p'..)sitions, to describe current 

azfiTIBtive 2ction efforts to recruit :::,:s::-Gi:essionals wbo were from minority 

6,:-oups, wo:rien, 02001capped or older, 2:-:i to describe wbat success these 

11efforts had 2coi2ved. Hhat follry;,is i.s 2 su:rrr.ary of tbeir responses. 

Dubuque and i':B-r-snallco:•m su::::cess in recruitment of persons in 

2ny of the cctegories. 

S:.oc1x Ci=y r2?8I~ed tt12:: it r-,.ad r2:::;:-uited two wm1eo to be city attorneys 

had _ s.enior budget and management analyst 

ir:temally, aud Ob'C2ined a recr2atio:1 cc:,:,:-dinator from tbe local YWCA. It 

reported no succ~ss in recruiting ~~Do,it1°s. Cedar Rapids reported it had 

rights co::rmission and had been su~cess=ul io recruiting both minorities and 

f~mles for professi8nal jo~s by iut2r~2l promtioo. 

It is difficult to accurately E22s~~2 sur success rate in regards to 
recruiting perso::is ... lwho are ,.;S12:-i, :.Tiinorities, older]. Tois is due to 
the fact toac applicants £or pro£2.ssiori3l level pos'itions, especially fron1 
outside the lo-.::21 area, rarely GS= c0r standard form application wbere 
infoI:I1ation is gathered relative t~ race, sex, age and physical or mental 
~aodicaps .... frcm toe statistical i~foE!:ation at band, in the last year 
we have had t:~•iern:y-fi Ve professior;:::i. level positions opening and of tbis 
figure we have filled twelv2 professional level positions with either 
Binority, fe.T~-:iL~, or older woriers. 

l'.2 



:.;:-;:;__'= ::::t-.--2 :::i::::,-' nas r;2-: li:c:le s:J::::-::ss in recruiting minorities, females 
eJ: dis~ol~i ~~rsons LO ~ill J-:o:~ssio~al level positions as a direct 
..,--=-:::. ,-! ,- r= r~-~•.::.·; r:::,r--, ,6--.,:::.-.o- ; ,-.-.=.:::_:::, -,.:::, nave n'ad grea...Ler su-ccess '•1ben ------ -- C----- ____ ._.._t..,.__ .,,__ -------, ,,-,_ \., our 
==::,::,::-::s 2;:--2 c:i:--,:::2:1~-ca::ed 0" :-r-=- '.-.-~ l and statewide levels. 

3~n-:e ~r-2 t--2gir!:1i:1g o: -:be 1s-;-~= ::is:::al year we advertised for five 
~~o~ess~G~al ~Jsitions. C-ut o: ::-:ose five we hired two wo:nen and one 

._L~:::.:... ''alcr.o'--sn we Ge'-"'= :-iot !Ilade recruit:rrent trips a part of 

.,-.,,­
....J-- efforts have been successful in 

,_ 

0f ::r-.2 r.i:;e -o-zofessio:J2l v2c2.2-::ies :;.,'bere recruitment was not restricted by 
,..,.,_~..,__ ~ni.e~ _ ----~- \.,._ , t·,.-._; ,-~ l --'-'"Vl--,::::::,- •~; -· - "" ..,,,.,_.:-::n--~~ (~5-=·.) :..,-::: __:::DL~) ·""re h1· r ed · v,o blac,,.. s and on_,::,. 
:'=s~@:;_::: a..;-2-:e hired or 33 fe::-.:2:1: cf tr...e vacancies were filled by 
-,~ ::-.:cci;::.es; cD2 ind i vicual i:1 ::rJ-c: ..:'.}-70 category was bired. In tbe area 
:::: :·...:LJl:::: S2f e::::-7, '.-e h2ve con::2::-::::~t:ed our efforts in recruiting 
=~3:~:.::es 2~: :e::al2s 2t ~h2 2~~~; level job classificatioo. This sbould 
~<~~;:. -~-~-~ ~= 7~~~ 1n z~:uc2 ?:'IDticos of minorities and fe;nales io 
~°!-;~=- ;:.---.? -;:-~,-.::, r..:,D_::,r-,--e~1-::::. :::~_-;:-~:,6 r:oe past two years, the result of 
=c-2~e e:for=s ~2s tnc ~iriGg oz fc~r ~ioority police officers, one 
~~~0rity fir2zi6hter, 22d oDe ~a:.r.::~ap?ed firefighter. 

~2use fe~ or~~ minorities o: :~x:20 are a.,.-iployed io professional level 

,..."1 :-1 ~,::
-------: esseatial since no network 

-:;I: -:-e~-0.:-ici=s or ~.;:-o.:-...en is likely l:0 :::2 i~rfoffied about available o_ppor-tuoities 

• -,-.,­_..,_i~ -os: OI :::,. ) , ~nir:ies. ~~2terloo, Des l·1oines and Council 

Tt~s, ::he l~~e~ih:::,od of positive acco~plistment in 

Altbougo there are 

is, tr-2 ==•:::e::: -co wbicb jobs are advertised. 

13 



11F2:;1l1Siouz City reDC>'Lt:ed toat it 2dvercise professional posts tbac are 

DO~ filled c;;: Dro::-otio:1 wichin civil service in tt'l•= Sioux City Journal, Des 

-,;:,:;:-lG-P.-::r2ld, a,1-:i :::inority papers su::;:; as the I';ew Iowa Bvstander, Or.aba Star 

EDG ~:2ri;2s Cit:v Csll.. Toe exteoc ;:o :-;.:n::n u: actually used sucn sources is 

::o°'.: T 0 -,_~-t-"'-:. Fin2ncial co;:-1strain:::s, r:-:,:-1ever, limited recruitment trips to 

:::irea colleges end :;_•.;2breskaiiowa P...ss0::::.2::ion of Human Rigbts Workers meetings. 

Dubuque re~Jrted t:hat it senis CO?ies of all job announcements to tbe 

ci,y'·.:::: ;:.ffi-:-:n;::;,i,p action a6en::ies 2:'l'.:~ ~laces advertisements in the Dubuque 

P.e.2.ist:er, Cnicezo Tribune, }iilwaukee: 2)0rnel and Hall Street Journal, and 

so::?-~i~es seuds ancounce::r:ents t:o coll~6e/university placeilleot officers or 

:r2Ge ~gazines 2nd journals. le co2s ~ot normally make recruit:Inent trips 

sec2~se of o~d~2Lary constraints bu~ c02s utilize conferences attended by 

_-...,,-- - ..--i _ - -7---' - .. 

:Jav2npo~t re~0rced that it posts i=s job announcements and sends the~ to 

"nu::?-ro:.;s lo-.:::al 2:;:,i re6ioi1al colleges, institutions aod agencies wbicb 

reDres-:::c!~ f~~le, r;inority, ag2d, t--E:n~i2app2d and otber citizen interests. n 

is ic stated it will Dl2::2 advertisements io newspapers in Cedar 

?-..api~s, :•lc.:~rlc·(), D=s ?·1oines, St. Louis, :Zansas City and l·-Iinneap.::)lis. 

"Jav2:-r::.-:>:~ :f,fftf'zr stec2d tnat 11 ir 2 -c-:::r-:::icular position is identified in our-

~; :- -=-- ; v- ~~;:ion ?la.::i fo::- special -::-:;::si-:1eration due to ~-iork force analysis, 

2~0~ ,-: c:-i~ 1 , 0 .:::r. :i C:?-=-flt: efforts are 1:a~:2n ... 11 that include advertisements in 

.!..oc2:!.. 2,1:i :2gi0::2l :::.e1foority n2wspc:?2I:5, referrals from minority skill banks 

2n::1 ::oi:sul~2t::icri wito local minority leeders or city employees. 

Des :-~0in2s rep-'Jrted that it recn.:its locally, regionally and for so.ue 

cas::::s na~iorr.·ii~2. It stated that ''In chose instances \•mere recruitment is 

.___ 
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re2is~al ... and :12cional le~'2ls, efforts are concentrated in areas 
'--' 

,,r--=:::r2. c.'2r:sus in:or=acio:J ir:<lic2tes tha:: tt"Bre is a higher percentage of 

=i:-.--::::-i.;_:_ies, fe::-.2.:.es, or dis-2oled :.,2.rsc.::s." It reported placing advertisements 

i:1 t~e '.J:-:2n2 S:::a~, :win Ci~:.2s C.Ou::-i2:-, Y...2ns2s City Call, Kansas City Globe 

Toe -:::-2rsonnel and civil service departments 

s~::b ~ri?, 18 ;.oc;:Jtbs before iLS letter to the Advisory Co:rmittee, bad been to 

i~ I::2:ie regu:!.2r :.:se o:t the P_ffi~t:.v: _;.._::tion Register, Interoational City 

:-::::::cs2::"2nt. .?..ssocia~iGn l·linodty 2r:~ ~.;::o-.=,o Placei,ent Service. The city stated 

;:::.a:: it is "in t2-e ::i:-c-::ess or d2velo::;ir:-2 ;;..,oI:king relationstlips with a. number 

s_-::n ::c.c1:2c::::s ic.:-::i.v3e £ollc~..--'...ID to -revi'=~" wich organizations their referral 

-;::_ --- -----1,......,1.. :_~. 

- - :-_ ---- --=-:. 

It Q,ad con~acced college placeEieot offices. In 

r-=5'.):::;::se ::::o tr:e ,:;~:::stion ac-out what rec:.ruit::ent efforts were rnade specifically 

;_:-:,. ~2:=::::ri ~ir-DI'i :::y, fe:::.ale, r!ar-..dicap?-e-"J m:: older workers, the city stated: 

,:-=-h-= :::'-1::i:icat:.sns '-3S:::d r-,.ev;:: 2 r2put2t::.-c:1 for reaching persons qualified to 

:•:2te:-le>o ::-e::•:)rt:e-:i that E ic ca:::::-0: :)T'CCOte fro:n within, it advertises 

'.·:ace-doo W'...rri.er- 2nd Des Moines Ri=>o- ister It also--------- ~a • 

.:..:::J)_ ~-=--..! tnat: i:: frequently 2:jvert:.s:::s in the Ninneapolis Tribune and Chicago 

Oc2asi:J::.ally, ~s2s Drofessional journals or trade 

---- --t,... :'"'\;:::-. 

_I::;_, 

https://regu:!.2r
https://fe::-.2.:.es


::.'.....:i:s ~£;JD2r2il, Cc.2ba ~-?orld P..eral:i 2::-::1 O::.ana Star. For some jobs it 

=--==~:.:r:-;:::::-e; i::: c::lso ad 1,2rt:ises in tb-2 I:"'2s >:0i:1es Register, Kansas City Star, 

::c,i.'::::::e::o '"::"rib:J::e 2nd :-iirmeap-'.)lis Tribuo=. It reported that for jobs requiring 

.s::.-2::::.~i:::: educ2tio;:i ic sends notices ;:o =rn:-;estern colleges aod universities 

::.::-:-1 ::s:-: use professional journals or ess:::>--::iations. It reported triat it also 

s-2nds annou;:-ics:e.its to a wide ran6e o: s::ea minority, wo::neo or naodicapped 

-;;-2.:s::;us organizations. It do:::s not ==2}:e recruitment trips, except to O:naha 0 

Cc-d~r P,.api:is repDrted tbat for tr-..s ::ost of executive director of its civil 

::igt'':.S C'J.JUissio;-1 it advertised in ::::n-2 (:.edar Rapids Gazette, Dailv Iowan, 

?:'ess ~it:ize;:i, 2:1d Des Moines Re:2;isc2-z. It also reported contacting the Iowa 

::=i·.;i.!. R.i5nts Co::;;:Jission and local civil rignts agencies in Milwaukee; Kansas 

~1::y, }:issouri; auG Cci.aha. It re.por;:e:: it IT"!ede no recruitment trips. 

7, 
Ir_'J 



.... . 
!--~"~:::!.. L :::;:::)_ :::.::-;:::!L:::!.. .!..::):..J Setting or C-oals Under Section 717 

5-J2ial and Ecooo~ic Cnaracteristics: 

r::t-e nunber of professionals cicy 

zsv2_:-12~t3 reJJL~~~ to ~C 2~~ tt---=. D,:.ers they reported to che Advisory 

L~. 3. CIE::.ssic;:-, o;:-:i Ci v:.l. ?,.ign:.::s, .3-xicl Indicators of Equality for 

39-45. 

=~=2 ,,mien differs frcxn tbat in Table 4 of 

.:,.., . City of Burlington Afffirmative Action 

;.-_f::ir::::a-:ive P..:::t:.e=u ?.!..an oi: City o:;:: Co_-=-cil Bluffs, Iowa, December 5, 1977; 

Septernber 19, 1978; City of Des 

17 



10·:•:a A::ivi.sory O:,::;nictee, S'.:ate C-overTTI:ent Affirmative Accion in 

ll. ?.:JJ ?. cffel:-:.an, :'."·1ayor- of -che Ci=y c-f 3urlin6ton, Iowa, letter to 
..,_ 

le:::cer to chairperson, Iowa Advisory 

Cu..:L~=i:ee, :-12y 19, 1981; Hal<:er W. ?y?e=-, Jr., }!ayor of the City of Council 

3~:.;~fs, Iv.·ia, le'.:ter to chairperson, Ic-:..-2 Advisory Coomittee, Mar. 18, 1981; 

Gr;2rl2s J. ~-Jrigbt, l-1.ayor ot the City of I>-verifX)rt, letter to chairperson, Iowa 

23, 10::l:J_.,,,......,_,• Jerr-1 D. Tr:o:npson, Employee Relations 

":)ire:2t:::rz, City or Des ~Joines, letcer to '.: □ 2irperson, Iowa Advisory Corrmittee, 

:'..-~;:-. 20, lS31; D. ?-~ichael King, :-1.::iyor of !:he City of Dubuque, letter to 

..:-..:=:i;:iis~r2tive P.ssist2nt to ~02 City ~-~~::ger for Equal flnploymeot Opportunity, 

C::.ty of Sioux City, letter to ch.air-pe-:s0:-:, Io~•7a Advisory Com1ittee, Apr. 8, 

-.....,.E::es },...ssis:::ant ui-re,:i:or of Personnel, City of Waterloo, 

https://cffel:-:.an


-::-t:-e ::·,.;-a ~-o:::::.'.):-:;; o:;:: i:riis r:::?'.)I:C:, c:1 :..tilization and affirmat.ive action 

~

is 0" 
. 
~ ,.; 7'"') I 

-
• I...__:::-,, 

. 
- L:nderucilization of tvbite women, toere 

. . . 
vl1r'J. 1: ·-:,. 2ale or fema1e. Toere are bints in 

-:r=2:: ::2;:a oi: c;:,-::'=:-:..n:ilizati:JD ~:obl~, 0:..,:... ootning that would lead an observer 

Tc.ere .s:-e so----2 noteworthy affirmative action 

2:;:::::ccs. Bu= :::,-e o·.;erall -✓-:::::te-;:n is 0£ ?:!.arming exercises tbat appear to have 

~ :; : :_ ::::o- -c- implemented, to be effective. 

It shows dramatic 

~~ £2il.L?:r-2s 0£ -:-r-=> 2£:;:iroative action efforts to reach 

__ .; __ ,... 
_._,_.,1 .... :=- to 2 :2ilur2 0£ =:2 2£fiw..ative action efforts by tbe 

T~e .;c;::,1isor-y CoJTI1ittee oelieves tbat if an 

effective a£fiTI:!ative 

hire and prcmote minorities, male 

::-~visicos c,:;:: :::.2-::::c10n 703.l(e) or tne -C:-:o:1issiori 1 s regulations, empowering tbe 



7n:::: .?_::ivisory 0.)::m1i:cee presen::s tr,2 findings and reco:rrnendatioos for 

C.0:1::;iission in its national pro6 ram planning and for its 

..--.__,:-:-; '.-Le· :o::, ir1 a::;vising tt-2 Preside:::: ar:d Congress on rr-:.atters within its 

- , l: Tne data sho~•;,:::d litcl:~ 0v:o::-2ll uoderutiliz2tion of minorities,;-,--; :-i::-

:::;-;3le ar:d f:::..:ale, with cne ezception c,:;:- Cedar Rapids aod Sioux Ci:::y. But in 

ct2 an2~ysis of nrofessiou2ls e;:r:ploy=~ Dy II!.ajor departments of the local 

public works, and general 

2±:-2nistr2~io~, tte A<lviso:ry OJ.=r::li~~2e ~oted tbe relative absence of minority 

I-bwever, the 

dat~ on utiliz2cio:1 of white feu7ale professionals shows disparity from 

2veilebilit:y sLctistics oeyond re2s.sneble le·vel. 

T~e ca~a needed to de=2r=i~e toe availability of handicapped 

:>ersons wicri ::irofessiooal skills 2,:-2 not currently centralized or readily 

R~::::.cc-2:122::io::-: 2: Toe St2t:e Job S2:::-vi.c:e st'lould rr.aintain adequate data on the 

1~ s~Juld also either rr.:aintaiu or fund 

a disparit)1 ic c.=:iliza.:ion of older wo::r:eo vs. older meo 

?~2-:::,::1::20::a:::ion 3: Toe State Job Servi:::e should collect data on availability 

o: :)l::;2r ,,;0rk2rs so tnat it be,-::o::ies ~0ssiole for e.rnploy2rs to determine 

Sioce wo:nen 

20 



-=-;::• ,.-Ii r,::_ tc ;:ne le~or force r:::ay b-2 o..!..ier, tnis. may be a way of detecting and 

2:. "1-ir::2ting dis:.:r~-ination based c~ se:r:. 

of toe municipalities reviewed by tbe 

;~vi.50~j O:cr::;it~2~ :ieea r2visio~ [O in:~ease their e..i---ipbasis on recruitment, 

tbe aged and haodicapped. 

C-::.-GI::"!.:.ssion .:o ~e;;;elop an e:zi:ecti ve 2f:;:i~tive action rr.-odel plan wbicb can be 

!.:'Se-d ·Jith ~kor codificatioc"is by Ic"..;,a lccal governments. This should be done 

21 



Appendix A - EE0-4 
Dato SlmMr leo 

'fl'IC total anploymcnt: of each or the nine muoiclpaliticll as reported by tl1en1 on their EEO-Ii report for 1980 appears on the follm~ing p£1ge1:1, 111c data is 

di viclc<l by job category, salary cotcr,ory, oex and ethnic Broup, 'll1c rows (anlaL'Y levels) in t:hc tnb.lea show tile row nunbcr but: not: the aolary rllnp,e because 

there wllll inaufficicnt room on the p11p.;e, The aalnry raor,c for cnch row is ns followu: 

Protective Para Office Ski J..tcd Service/ 
Officials Professionals Technicians Service Professionals Clerical Craft Mnint:cnancc 

$ 100 - 3,999 l 9 17 25 33 Id. /19 57 

Li , 000 - 5, 999 2 10 18 26 3l1 t,?. \ 50 58 

6,000 - 7,999 3 11 19 27 35 1,3 51 59 

8,000 - 9,999 t, 12 20 28 36 l1l1 52 60 

10,000 -12,999 5 J.3 21 29 37 1,5 53 61 

13,000 -15,999 6 J.11 22 30 3B t,(i S/1 62 
.. ,.l (,. 000 -2/1 I (J<)9 7 l '.l :n 'll. ')() 1, ., .) ) (11 

25,000 or mm"<! l) J.(i '}./1 :1?. 1,0 /ill '.>(, /1/1 



I 

City of Burlington 

Annual . Total MALE f( FEMALE 

Category 

Salary (Colunns) 

(B-K)
A 

White 
B 

Black 
C 

Hispanic 
D 

Asian or Amer.Ind. 
Pac. Isl. Alaskan 

E F 
White 

G 
Black 

H 
Hispanic 

I 

Asian or 
Pac. Isl. 

J 

M1Cr,Iod. 
Alaskan 

K 
HNDC.'P 

fficials/ l. 
rioistrators 2. 

3, 
l1. 
s. 
6. 
7. 

2 
7 

30 
/1(1. 7)

29(12.6) 

2(3. 5) 
2(3. 5) 
1(1. 8) 

1.(50.0) 

8. 
) fess ionn ls 9. 

LO. 
11. 
l?.. 
LJ. 
1.11. 
1.5. 

J 
]J,, 8(3. 5) 

:l(J..3) 

1(100.0) 2(3,5) 
5(£1.B) 
L ( I.. 8) 

I'(>, 
:lmlr.!1111•1 1·,. 

Ill. 
l 1l, 
')(), 

it. 
I 
l\ I ~0,/1~

/1 I. 7 l1 ('I,()) 
n. 
2:1. 

') 

I 
[\ '.l. ~>) 
.l.(0./1) 

. I (1.00.0) 

2/1. 

ll c·c:l IVD 2'i. 
•rvkci 1(1. 

7.7. 
2/l.
2'). 
30. 

2 ,.
.> 

66 
11( L 7) 

(i/1(27.7) .l (.1.00. 0) 

?. (J. 5) 
I ( I. !I) 
I.( I. B) 

:11. 1:1 I '.I(~. 6) 
J?.. 



Annual 
Salary 

Total 
(Colunms) 

MALE ~~ Fl:l'!ALE 

Job Category (IH<) 
A 

White 
B 

Black 
C 

Hisp:mic 
D 

/ls inn or hncr. Ind, 
Pac. lid, Alauk11n 

E F 
Wh1te 

G 
f\lnck 

I! 
Hispanic 

I 

/lslnn or 
Pnc. 1 sl.. 

J 

/\Joor. Ind, 
Al1wkan 

K 
IINDCP 

l'ora 33. 
Profossionals 

3/1, 
35. 
36. 
37. 

/1 l1(7,0) 

38. 
39. 
110, 

Office 11 L. 
Clerical 1,2. 

t,3. 
fill. 
l15. 
1,6. 

1 
8 

29 9(3.9) 

1(1.8) 
7(12.3) 

20(35, l) 
1(50.0) 

l17, 
l1B. 

Skilled Crnft h0. 
50. 
51.. 
5?. 
'J°\. 
',/1, () q ('I, !l) 
')'>. l. l.(0.11) 
'.>[,. 

s,~rvlce 'j'/, 
fL'l lnten1rnco 58. 

59. 
60. 
(,J.. 
62. 
63. 
6ft. 

/16 
2(> 
5 

l1J(IH.(,) 
25(10. H)
5(2.2) 

3(5.:)) 
l.(J..U) 

'IOTA!. 
mT/IL 1-llL!. TIMI•: 29'.I 2:1 I. L I. 57 ;> 

'iOlll'CC: Clty of llurl !op,ton, I·:1-XlC Form 1':Fflw/1. 



City o( Cc:d11r R11pld:1 

Anmml Totul MJ\W \~ Ff:'MJ\l,r,:
Sulary (Cb.lu1u10) 

J\11lnn or 1\mor, Ind. J\::lmi or Amer, Ind,
Job Clil:cgot·y (B-1<) Will to Blnck lll.11p1ui.lc l'nc, lo I.. J\J.1mk1m Wtrltc IJl.11cl< l1!11prm le l'uc, lo L. J\l.u:11<1m IINDCP 

/\ n C I) 1,; F G II 1 J I< 

OHicl11ln/ 1. 
J\c.lmlnlncr:.itoru 2. 

3. ,, . 
J',J, 

6. 2 1.(0. I.) 1.(0. ''1),. J') 7,(J (:l. :1) l (:} ,/,) 7('I.'/) 7. (t. 'i. 0)u. Jl 3.1.(:}.6)
l'rorcnu lm111 ln 9. 

1.0. 
11. 
I?,. 
I], 'l. .1(0,.1) I (0, '1)
I1, • :ll 11.~ l • 'l) 111( I\, .') :1.(i'~.0)
1:,, (1') !>I, (1, :>) I 'I (,,''I) '/(1 11,())
I(,, I l (), I)

'l'<'t;hn le I1u111 It, 
111, 
111. 
1.0. 
t.l. JO !i(0. (1) :i(:-'. I)
t.2, :11 '.l'.l(?..5) !l(:\. /) 1(12.5)
2]. 62 '.iH(li, 7) l(J,/1) 3( I .I,)
'l.11. 

l'rot:cctlvc 25. 
Service 26. 

27. 
28. 
29, 19 17(1. 9) 2(6,9) 
30. 95 91.(.LO.li) f1(l./l)
'.ll. 105 HJ/1(11.9) l.(ll. '.,)
32, 

·-----•--'----------------------------------------.----

https://91.(.LO.li
https://lll.11p1ui.lc


Annual Total MALE ,~ FEMAL8 

Job Ct.I tci;o ry 

Sc1lory (C'.olums) 

(13-K) 
J\ 

White 
n 

Block 
C 

llispnnic 
I.) 

As Jan or /.mer. Jncl. 
P.:1c. Isl. Al:rnkan 

F. F 
w111tc 

G 
l\.l.:1ck 

II 
llispunic 

1 

Arii11n or 
l'llc, Isl. 

.J 

tvncr. Ind, 
Alosk:10 

K 
!lNVGI' 

Poro 33. 
ProCcssionnls 

:v,. 
35. 
36, 
37. 
38. 
39. 

8 
2 
l 
1 

3(0.3) 
1(0.1) 

5(2.3) 
1(0.5) 
1(0.5) 
1(0.5) 

1,0. 
Office 

Clerical 
l1L 
t,2. 
t,3. 
!ii,. 
l15. 
t,6. 

1 
38 
90 
20 

8(0. 9)
5(0.6)
5(0.6) 

1(0.5)
30(13.7)
81, (38. t,)
15(6,8) 

1(12.5) 

1,7. 
l18, 

Sk 111 c:cl Cr11 rt l19. 
')0. 
'il. 
•;i. 
)'.\. 
)/1. 
5!). 
56. 

() 

1n 
'.>1 

1(0.1\) 
I './1 ( 17. 7) 
5L( 5. ll) 

?.(6. !J) 
9(Jl.0) 2((,6. 7) H(1.7) 

Service '.>7. 
M11 lntcrnmcc SB. 

59. 
60. 
61.. 
6?.. 
(>'.l. 

;\ 
15<) 

5'.I 
2(> 

?.(O. 'l.) 
l'.V1(.l.'.>.t1) 
5.1.(5.!l) 
2(>(3 .0) 

JJ(lil,.ll) 
1.(0, l.) 

J.(:\'.\.:I) 1.1.(5.0) 
1.(0. 5) 

(if,. 

l\l'l'J\1. 1•111.1. TIMI·: 
'll)'l'i\l, 

11'.ll. fl72 ?.CJ :1 ?.l ') n 

-------·---·-··-~·-·..-•11-1111 ■~......... mu ................,1,lllfl•UWfWfoMrUft.UCt9.••-·-·------....------------·---------

"''".,_,...... - .....,"'#............... ,.... , ......-,... - ........... ·-·,-•t••·····--·•• ◄ • ·----··· ... , ........... .• ,, • • I, 
I 



,Jot, Cnt(Jor,ry 

/llmuul. 
SnJnt·y 

'.l'ot:11 l. 
(C..olunnn) 

(11-K) 
A 

White 
n 

lllnck 
w 

c.: 

MAU~ 

!ll11p11nlc 
I) 

An Inn or /vr'i:'r. lnd. 
I'm:, In I, Aln:1k11n 

I~ [o' 

I~ 

Hill t:o 
G 

l\luck 
II 

1llt1pllnlc 
1 

An l1m or 
l'rn.:. J.111. 

.J 

Fl·N/\LI:: 

Amer, Ind, 
Alnnlum IINIJCP 

K 

l'lll'II 33, 
1'1·or~,1111 lo1111 lu :11,, 

3'.i, 
J(>. 
37, 
3H, 

2 
J 
l 

2(2 ,1,) 
J('.L '/) 
1(1..',') 

:rn. 
/10. 

orrlc<? Ii)., 
Clerical 1,1.. 

/1J'
Iii,. 
l1'.i. 

ll1 
1.8 
10 

.l(0,3) 
J/i(l /.I) 
27('\2.')) 
IO(lt.. 1.) 

Ii(,. ,, "/. 
l1ll. 

Skilled Cruft; 119. 
'.iO. 
51. 
)/., 
53. 
51.,.~~;. 
%. 

2] 
J:l 

?.2((, ,/,) 
31.(9,0) 

J.( L/1 .:.l) 
l ( l.11. :l) 1(.1.{i.7) 

Service 57. 
Mnintemmcc 58. 

59. 
60. 
61. 

6 
50 

5(Ll1) 
1,2 (1?., l) 1(1'1.J) J(5(l.0) 

J. ( l .. ?.) 
3(:,. 7) .l(?..'.i.0) 

62. l 1(0.3) 
63. 
64. 

'IDTAl, FULL T1ME 41,9,~ Jl16 7 6 l 82 l1 l 

*l\.lo persons, both m11le, nre listed os other by the city - one profcssionnl, one protective servlcc. 

Source: City of 1.<Jlmcil Bluffo, pi,-int-out of Ef.OC Form EEO-l1 datn. 

------~•msnu,_...,....,.,==-===•=-•....s:vn:.e==-o=<c=m""c.""""ae:.u~=•-===""=:.om=m:ae=:.===~="™==,.d,.,•=====-=-==-==--=--..,,-===•-=------=..,_,,___,_a_q,..-,.,1-..... aowllJIPrl"____,,_,,,_ __,,___________ 

--·-- ..-·•-·•--.....:..--.-----;-----·~-------------------------------·-----------•. --.. ·~···-·----..·-··-·• ..... 



,, 

t:I r;y of' D1IVl'Oj)Ol'I: 

/\1111u11l 
S11l1n·y 

'!\)bl l 
((hlunon) 

Mi\1.1•: l~ Jo'l·Nt\LI~ 

.Job C11 t ~-i:,o ry (IH() 
/\ 

Whlt:o 
ll 

l\ l,11c.:k 
G 

Ill 11p1111 le 
I) 

/\n I.Hu or h1ict·, 1ml. 
l'lll~. l11L Al,1111k1111 

~; F 
Wlill:o 

c: 
illllck 

!I 
lllt.:p11nfc 

l 

/\ti ( /Ill (ll' 

I'm:. 111I.. 
.J 

i'1111'r, lnd. 
Al11:llr11n 

K 
l!NDC:1' 

O[[lcl11l.o/ l. 
/¼lmlnial:rntoro 2. 

3. 
/1',.
,), 

Pl'o rcnu Iemu 1t1 

(1, 
'/. 
II. 
<). 

l 
JJ. 
:o. 
l 

2:1(:L '.i) 
l'J(V)) 
.l ((). 2) 

I ('.iO. 0) 
1(0. 5) 
/1(1.0) 
2(1..0) 

') (2l. /1) 

JO. 
u. 
l2. 
l:J. 
)./1. 
l '.i, 
ICi. 

l!l 
UJ 

IJ(O. 9) 
70(1 o. J) 

l(l1,2) 
1J((1.6) 

H(5.<i) 

Tncl111 le l11m1 1'l, 
I !I, 
J!). 
1.\). 
:it, 
?2, 
2:1. 
2/1. 

:~ l 
2/1 
59 

/1~(), (,)
2?. :L:J) 
S'/ (U, G) 

J.(/1. 2) 
1(9. l) 

l./ ~!I.(,~
I O. :i 
l (0. '.>) 

Protective 25. 
Service 26. 

27. 
28. 
29. 
30. 

5 
l 

120 
1(0. 2) 

l0l1(15.6) 3(12.5) 2(18. 2) 

3(1.5) 

10(5.1) 

2(14.3) 

1(100,0) 
31. 
32. 

63 61(9.2) 2(1.0) 

.... ..."'°""'""""'""'":.cr."""o":.""-"""'...,.,w> acww dll -=: tmat.Ctk~~==omo1nn=:,,,,-.,.mr=.m;m,,=:=======zn:...,,,... __s.,::.aw.c-~=-..www * ........_,,..,_.....__,,.,,..,J.Smr=-------•--•...za_,._.____________ 
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/\mnwl Totlll M1\I.I~ \~ 

Snl.nry (Col,unn11) 
Ml1111 M hn<ll'. lnd, 

(11-K) \-1111 l:1l ll l11ck 11 !.11p1111 k 1.111c. lu I, /\l.1111lc,111 HII I l't\ .lob C.:nte1;.0l'Y 
A B G ,~.. I) I•' C 

l'nr11 :n. 
l'rofo1wlon1.1lo J/1, 

:l '.\. 
36. 
37, 12 /1 (O, G) 6(3. 0) 
Jll, G l(l1,2) 3( l. 11) 
J9. 
/i(), 

I (0, :,)Off kn /iJ. l 
Cler lent 1,2. 

,,:i. 
/iii, JJ :12<ui.n 
,,~;. 6'.i :1((1.5) 5<) (i',IJ. II) 
M,. I,).. ?.(0,'.3) I:l (Ii. (1) 

/17. l l(0.2) 
/1!1, 

SklU.cd Crnl't 119. 
'.iO, 
'.i I.. 
'i2. 
'i'l. It. 11 ( I.. 7) I (0. ',) 
'/1. i,o /10((i, 0) '.}(l'l.,'.i) I ( 1), I) ,, ('/. '1) 
,,.,·. (,</ Ct'/(<I,'.)) ,, ('l.O. II) I ( 1), I) I ( O. ',) 
'ii,. 

!>Prvlcn '>I. 
M11l11t:c1111occ ~!l. 

',9. 
(,0, le 2(0,J) .I (0, ',) 
(,I. t,5 /10(6.0) l(l1,2) 7.(18.2) 2 ( I . 0) 
(,2. lJ/1 ll. L ( lCi, 7) 9(37.'.j) l1(:li>.l1) 1(50.0) I) (/1. '>) 

(13. 27. 22(:l.J) 
(i/1, 

'l\)'l'/\1., Fl/I.I. TIME 1)17 (j{i(i ?,/1 Jl 2 1.9!1 

SOl lllCI::: City or Dnvenport:, El•X)C Fonn 1-:l•:O-l1. 

111:1'~\U,; 

i\11!1111 or Amnr. lnd. 
ll l.11dc 

II 
lll.11prm le 

I 
l'nc. lul. 

,/ 
i\l1111lwn 

I{ 
IINlll:I' 

2(1.li,:l) 
2(I.l1.:J) 

I. ( 7, I.) 
2(Jf1,:I) I ( I 00. 0) 

I ( /, I) 

1.(7. I) 

Il1 

https://l1(:li>.l1


Annual Total MALE 
,., 

Salary (Colunns) 
Asian or hner,Ind, 

Job Category (B-K) 
A 

Wh!t:c 
B 

Black 
C 

Hispanic 
D 

Pac. Isl. Alaskan 
E F 

White 
G 

Para 33. 
Pro fess ionals 3l1 . 

3'.i, 
36. 
37. 
38. 

12 
6 

L1(0,6) 
1(4,2) 

6(3. 0) 
3(1.5) 

39. 

Office 
L10, 
/11. l 1(0.5) 

ClcrlcoJ. /12. 
/13.
M. 
/15. 
/16.
,,7. 

33 
65 
15 
l 

3 (0. 5) 
2(0.3) 
1(0.2) 

32(16.2) 
59(29.fl)
13(6. (i) 

l1B. 
Sk I ll.crl Cm ft: /19. 

'.>O. 
'.ii. 
'i7.. 
'i'l, 
')/1. 

·,·,·. 
I:> 
',() 
(\I) 

ll(l.7) 
/111(1>. 0) 
(1:> ('l,]) 

'\ ( l 'l.. '>) 
1
1(?.O .11) 

I ( 1). l) 
I ( 1). I) 

I ( 0. ,, ) 
',(:,'.',) 
I (0. ',) 

'i(,. 
Sl'l'VIC:O 'j'/. 

Mn Inllmnnce ~!I. 
'jC) • 

(,(), 

(,1. 
<,'!,, 

/1 
/1 'j 

l'\11 

'l.(0. '.l) 
/10(6, 0) 

I.I l.(t(,, /) 
I (/1. ?.) 
~)('\'/. '>) 

2( I H. :>) 
/1 ('Ir, .11) l ( ',O. 0) 

I (0. 11) 

2(1.0) 
1) ( /1. ,, \ 

(,'\. 22 t.2(:1.'.I) 
(,11 • 

·nnAt. 1-111.1. ·rnm 1)17 Mili 'J.11 11 2 I l)ll 

SOlllU:t•:: !:I t.y of ll/lVCllllHll'l;, 1-:mc: t·\>1·111 1,:1;:0-11. 

FEMALE 

Asian or hoor.Ind. 
Black 

II 
Hispanic 

I 
Pac. Isl. 

J 
Alnskan 

K 
IINDCP 

2(J.l,.3) 
2(1'1.J) 

1(7 .1) 
2(J.l1.3) 1(1.00. 0) 

I ('/, I) 

I (7. I) 

11, 

"""_.._,..,.,_.,.,_.___.,___,_w____,_,___,..,._,._..._,...,._,._,..,. ___,_....,_,_._.,,,,.,_,,,.,~•.,.•• 



/111m111 l 
Snlnry 

'l'otril 
(CO.lllluHI) 

M/\Ll:: .~ l.•'l:1'11\l..l:: 

)1t:cg01·y (IH<) 
I\ 

Wl1lt.o 
ll 

lllm;I< 
C 

lll11p:mlc 
I) 

/\olm1 or 
I'm:. 1111.. 

~ 

/111~1r.lrnl. 
J\I onk11n 

F 
Wlllt·o 

0 
II l111·1< 

II 
lllnp1111lc 

1 

/\nl11n or 
I'm,:. I nl, 

J 

Nl\(!1', llld, 
/\l11:1k11n 

1,: 
IINIJCI' 

ll"/1 33. 
rn11io11nlo J/1, 

J r
). 

3(i, 
37. 
:rn. 
39. 

13 
2 

7(0. 5) 
1(0, .l) 

6(3. 0) 
J.(0. 5) 

lee 
1,0. 
,, l. 

l<:11l l,'l.. 
1,:i. 
M. 
t,5. 
l1(J. 
1, 7.
i,n. 

3:l 
1.09 

18 
'j 

3(0.2) 
l1(0. '.l) 
l(O, l) 
/1(0,:l) 

l(.l.G) :.>.1(D.:I) 
\)(1(/17. 3) 
l/ (fl.I,) 

l (0. '.i) 

I. Ci. u)
7(:\fl,<)) .1.(1:l.J) 

1(50.0) 
l ( '.i0. 0) 

eel crnrt t,<J. 
50. 
5J. 
57. 
'>'I. 7 (1(0,/1) t(l.C,) 
'ii,' 
'>.l. 
'i(,. 

"/l 
I /II 

(1l1(/1,:l) 
1/1 ( 11 ,/1) 

'/(It.'.\) 
:, ( ll, 'l.) i'( Ii'.. !,) 

·vkc• 'i ~. 
Cll/llll'.<! '>B, 

'i'). 
(i(). 

(,I. 
62. 
(13, 

IOI 
'l.7./1 

l 

!!5(5. 7) 
252(16.H) 

1(0,1) 

l 0(l.6,/1) 
15(211.6) 

2(66. 7) 
/1(25,0) 2(66.7) 

/1(1..0) 
1('.l'l.:l) 

6/i. 
, FULi, TJMI•: 1!107 .ll,96 61 16 ,, 3 203 1.8 3 I. 2 

:i~: City of l>l!H ~kilncn, EEOC F'or111 Et::o-11, 'I 

---------------------------------··--·--··-- ----------·--··------··-···--· ·----·· ..... 



Annual Total MALE * FENALE 
Salary (C'.olunns) 

Job Category (B-K) 
A 

White 
B 

Black 
C 

Hispanic 
D 

Asian or Amer.Ind. 
Pac. Isl. Alaskan 

E F 
White 

G 
BJ.ock 

!I 
Hispanic 

I 

Asian or 
Poe. Isl. 

J 

hner.Ind, 
Alaskan 

K 
HNDCP 

Pora 33. 
Professionals 311. 

JS. 
36. 
37. 
38. 

13 
2 

7(0.5) 
1(0.1) 

6(3.0) 
1(0.5) 

39. 
!10. 

Office /11. 
Clerical 42. 

43. 
L14. 
L1S. 
l16. 
117. 
l1!J. 

33 
109 

18 
5 

3(0.2) 
4(0.3) 
1(0.1) 
L1(0,3) 

1(1.6) 27(13.3) 
96(l17 .3) 
17(8.11) 
1.(0. 5) 

1(5.6) 
7 (38. 9) 1(33.3) 

1(50.0) 
1(50.0) 

Skilled Crnft t,t), 
'i(), 
:ii. 
)/, 
'd. .,,,. I 

/I 
(,(0,/1) 

l,li(/1, '\) 
l ( I. 6) 
1( 11 • 'l) 

1)1}. l/B l / I ( 11 ,/1) '.,(II.?.) i' ( l1. '>) 
',(,. 

S1•r v l1.·o •,I. 
M11l1ll{'ll/lllL'(l '>B. 

'1'). 

(,0. 
{,I. 
flt.• 
{i'), 

101 
'l.'/l1 

I 

11 '>( '). '/) 
'l',:l ( l (1. ii) 

1.(0.1) 

I 0( I 6.11) 
I'.> ('.1.l1, (>) 

:\(Mi.'/) 
l1(1.:i.O) ') ((,(1. 7) 

/1(:l ,()) 
I('\'\,'\) 

M. 
'1\lTAL flll.l. TIMI•: lll0i' V1% (ii, l6 /1 '\ ?.o:\ Ill :l ?. 

!iOllllC:I•:: Clly of (>,•n Hlln1i11, l•:I;-,()(; Fnr111 El·:0"/1, 

----------• ,.,...,,...iaw,,._...._._~.....••----------------------------,----------------_____ 
_._... .._.,..,..,,. ............................ , .... - .......... •N ...............~ ......... ,,,. ......., .., __.,,_,.._,...,.._...,...._,........,.,_,,____.,., _______.,............ .__.,.,<t',....," ..........~ ..-·.._,,.,_,___,__,••.,..."l...."f' ,~,,,~ ...,,~ti Oto'••-·- .........-~ • ... -,.. .... •-•14•---••••,---• ~N•-• ,.,_ .........._,_,_, -• •-•• .. ., .. 

t • • • t 



i\nnun l 'lb tn 1. 
Su.Lury (Colu1ul!l) 

White 
13 

Blnck 
C 

ll!npnnic.: 
D 

i\oicm or f.Ioor. Ind. 
Pnc, lul. J\luslwn 

E V 
Whi l:t1 

G 
Bl.11clc 

II 
lli1ip11nk 

I 

Al.ll1m or 
1'1ic, l!!l. 

J 

hner. lncl, 
J\lm1km1 

K 
llNDCP 

1(2. ~') 
1(2. CJ) 

2((1. I) 

2(1. l1) 
2(1.li) 

20(1/1 .1) 

.l(O. ·;) 
12 (II. '.i) 

I ( i'. •1~ 
:l(IU. 
I (?, '!) 

2(5. 7) 

1(0. 7) 
/12(29. 6) 
1(0. 7) 

1(2.9) 

Job Clltcgory 

Dffic!.:ilo/ L 
tv.lministrators 2, 

Profc!rnlonals 

Tcchnlcl111111 

l'rol:cetJ vc 
Service' 

3. ,, . l 
s. l 
6. 
7. 10 
8. 2 
9. 

10. 
11. 
12. 
13. 2 
ll1. 2 
15. 20 
16. 
L7. 
rn. 
IC), I 
i'~). ·1 
')I. 2 
11.'I., lt. 
:n. 
t.11. 
21. 
26. 
7.7. 
28. 
29. 
30. 
3.l. 
32. 

_______....,...,,00,......,""""'a.....,._.m:=•'""™""""'"="-='""'"'-""=="""""""™-==m~,,,.""""""""'===i=,,,m=m"""'""-"'"""'"'"'"'-'-'""""nn"""'™-·..-""a:nwww,,,_,sc===a""'-""==··""""'=™~•=-<>=o-u,......,..,,.......,________..,..._,,,_~--::::::::::::::::::::::::::::::::::::::::_"",_-_-_-,... 



,,• 

Annuul 'l'ot11J. MI\I.E >'< Fl:MJ\LE 
Sl.llllry (Colum111) 

Job ('.,r1tc~ory (IH) 
A 

Wl1ito 
B 

131.nck 
C 

111.opunk 
D 

Ai1i1rn Ol' /IJ110r-.1t1u, 
Pm:. lol. J\liwlwn 

E F 
Hh(Ln 

G 
lllnck 

II 
lliopun le 

1 

A!tl1Jn or 
Pnc. ls l. 

J 

/1111'11". Ind. 
Al:1!;kun 

K 
IINDC!' 

~ 

Pnrll 33. 
Pcofcnnionolo 311, 

35. 
36. 
37. 
38. 
39. 

5 
l 1(0.2) 

'i(S,2) 

1,0. 
Office l1.l. 

Cler lcnl l12, 
l13. 
l1l1, 

45. 
l,6. 
t,7. 

8 
33 
19 

2 

2(0,li) 
5(1.0) 
2(0,li) 

B(8.3)
J.1.(32.3)
l l1 (J./1, 6) 

l18, 
Skilled Craft 119. 

50. 
51.. 
52. 
53. 
'j/,, 
,. .. 
) ), 

37 
t, l 

35(7.3)
/1 I (ll. (i) 

I.(?. . .I.) 

'i(>. 
SPrv le<' 'ii. 

M11lnte1>111K'11 'ill, 
'j<J. 
(,0. 
(ii. 
(>2. 

911 
2 

UH(IU,/1) 
?.(0.11) 

2(50.0) J(50.0) I (l.00.0) ? (?., l) 

63. 
611, 

'l\'J'I'Al. fUI.L TIME SUL 1,77 /1 2 % I. 

Source: City of Dubuque, EEOC: Form 1mo-t1, 

zmcz:.::eu mr11.1Cmum.sa:::zre~--=-~===•=""""'ucr:,,<111Zwamceu::c::,.m"""'"""'"'='"'•""'====ceo""-""'"""'"""'"'""'""'=""'"=""'•==""•==--••""m""c""""""""...,_.,..,......,,• .,.=.....,.,,.__,,., ........u..,.z....111n,~c,rw-•------=----, ,_,__________ 



ClLy o[ SlouK Olty 

tumuul Total MALE * Fl}li\lJ~ 
Salllry (Colums) 

Job Category (IH() 
A 

Whl.to 
13 

nlnck 
C 

llispnnic 
D 

AnJ,m or /\mer.Ind. 
Puc, luL /\lm1lwn 

r:: 1~ 
White 

G 
Bli1ck 

II 
llisp:.mic 

1 

Asian or 
P.:1c, Isl. 

J 

hner, Incl, 
Al.:wknn 

K 
!INl)(;p 

Officinls/ 1. 
MminiGtrotorn 2. 

3. ,, . 
5. 
6. 

\'ro[cssionnls 

7. 
8. 
9. 

11, 
27 

11(1.6)
26(3.8) 

1(12. 5) 
1(33.3) 

2(.1.. '\) 

10. 
11. 
12. 
13. 

Tcctm le I11ns 

1/1. 
15. 
16. 
l7. 

6 
75 
10 

5(0. 7) 
72(10. 5) 
10(1. 5) 

1(0. 6)
3(.1..')) 

Ill. 
19, 
1.0. 
'.l'l. 
')'),, 
1.'I, 

9 
2:1 
t,6 
M1 

I (O. I) 
IO(l.'.i) 
t,O(:i. H) 
110(~.ll) 1(16."/) 

(1('\' ')) 
I'\ (ti. I,) 
(i('I. ll) 
'>('I. :1) 

l(t.0,0) I ( 110. 0) 

'J.l1 • 
l'rol rel !vn 1.'i. 
Service 1.(i, 

2'/. 
213. 
29. 
30. 17 l'/(2.5) 
Jl. 
3?.. 

133 .l30(L9.0) 1(12.5) 1(16.7) I. (0. (i) 

-------•-•=w__,,......,.____,.,....,..,,.,."""""..,,.,.,z,..m,..,m=u....:c""1•""™"'"'°'"'"""-=™"""=°"====-=-==u:c=w=:c•...,.,...,.,...,===™=~-::.=nwww-•""'m""••------'"""Awww_,._....,..,_ __,,......,__________,_____________ 

----·-..-··-··-~·- ,••-·------- -----



i\mill1l 1 'l\)Cf1.I. rFMAI.J·: 
S:t.lory (Colun11u) 

Job C'..11tcgory (ll-K) 
i\ 

WhiL~ 
ll 

Bluel< 
G 

lliupnnlc 
D 

/\.tJi11n or /li1~Jl', lnd. 
1'11c, ll.ll. i\l:.wkon 

g I•' 
Wl1.!t0 

C: 
lllack 

II 
lll!1p:111ic 

l 

/\ili1.111 ot· 
l'F.lC, Isl. 

J 

h1K•t·, Incl, 
Al.1skun 

K 
IINDC:P 

l?nr11 :n. 
l'rofcm1lollfllU J/1,

:is. 
36. 
37. 
38. 

2 
1,, 2(1.li) 

2(6.1) 
J (:L 0) 
1.(6. l) 

39. 
/10. 

l 1(0. 7) 

O((lce l11. 
Clerical ~2. 

{~3. 

li/1. 
/15. 
116. 
/17. 

/1 
9 
1 
3 

l1(ll.l1) 
9(25.7) 
1(2.9) 
'.l(fl. 6) 

/18, 
Skilled Craft l19. 

50. 
51. 
52. 
53. J 3 (2 .1) 
511. 20 20(1.11.l) 
55. 
56. 

l l (0. 7) 

Service 57. 
Maintenance SU. 

59. 
60. 
61. 

2 
1 

11 11(7. 7) 
1(100. 0) 

1(100. 0) I (2. 9) 

62. 
63, 

13 13(9.2) 

6/1, 
TOTAL foULL TlME 1.79 1112 l l. 35 

NOTE: Sane nunbcrs emitted have been entered nncl obvious nuner:lc erroro h.ivc been corrected. 

SOUltCI~: City of Mnn1t10.ll.town, t-:r·:OC fonn EE0-11, 

________..,_......,_,.....,...,..=--.,.,=rnrruw==-=-===.,.•wcz=_,.,.,.._,.=__,,===.....,.==-•--a..:::..=..a..""""""™""'™,_.,_..,•..,,---------------



•· • 
Ao11u11l 'J'ot11l MALr; ,v 1-'l·MAI.I~ 

,Job Cntl'gory 

!;ul11ry (Co l.11111111) 

(IH<) 
A 

Hliltc 
II 

Ill.trek 
..C 

lllt1p:111k 
I) 

i\1111111 or 
P11c. l11 I, 

E 

tm.ir. Iud, 
i\Jm1k1111 

F 
W1ll:e 

G 
Bl11ck 

II 
lllnpno le 

I 

i\!111111 l)r 

P:ic. Jul. 
.J 

/li111•1'. Ind• 
i\l111;kn11 

K 
IINDCI' 

1'11rn :n. 
Pro(coolonnlo 34, 

35. 
36. 
37. 
38. 

l1 
4 

1(0.1) 3(1.. 9) 
l1(?.6) 

39. ,,o. 
Office l1l. 

Clerical 1,2. 
43. 
lil!. 
li5. 
/16. 

L1 
57 
31 
12 

2(0.3) 
L1(2.6) 

52(33.8) 
29(1.8.8) 
12(7.B) 

2(110. 0) 
1(20.0) 

1(100.0) ' 
1(SO. 0) 

l1?. 
118. 

Skilled Cro(t 49. 
so. 
51. 
52. 
53. 
51,. 

6L 
76 

59(8.6) 
75(11.0) 1(33.3) 

l (0. 6) 1(20,0) 

, ~). 1,:1 l1L(6.0) 2(25.0) 
56. 

Service 
M,1 lntcmmcc 

5'/.
SB. 
59. 
60. 
(11. 
6'1 

2.l 
107 
37 

1.5(2. 2) 
95(13.9) 
311(5.0) 

2(25,0) 
2(25. 0) 1(33.J) 

2(33.3) 
2(3:l.3) 

?. ( I.. :l) 
7(/1. 'i) 
3(1.,'J) 

63. 
64. 

TOTAL F_ULL TIME 863 684 8 3 6 lSli 5 l 2 

SOURCE: City of Sioux City, EEOC Fonn EF.0-4. 

P-=at.::::.::c::o:axae•wwwnnmm-t\...u .c;.Jb::aa .. 



+ 

Cl ty of: Wt1tct·.l.oo 

/\nnunl Tot:111 MJ\I..~: ,\· Fl}IJ\1,E 

Job CD tcn,ory 

Salury (Col.unmJ) 

(13-1<) 
I\ 

Whlt"o 
B 

nlack 
C 

/\u inn or /vncr. Ind. 
lliap11nic ' PDc. Iol. /\lm1km1 

I) E F 
Whlt:c 

G 
13.1.nck 

M 
l!ifipnnic 

I 

/\aim1 or 
Pac. Isl. 

,J 

/llncr. IncJ. 
Almilrnn 

K 
HNDCP 

O(ficinlu/ 1. 
/ldministratorn 2, 

3. 
/1. 
5. 
6. 
7. 

10 
29 

7(2. 0) 
25(5,0) 

3('.1.1.) 
/1 (l1. I) 

8. 
Pro[cssionnls 9. 

10. 2 2 (2. L) 
11. 
12. 2 1(0.2) 1(1.0) 

t 
i 

Tcchn le J11ns 

13. 
1/1. 
15. 
16. 
17. 

3 
5 

58 

2(0.L1) 
3(0.6) 

53 (.LO. 6) 

1(1.0) 
2(7.. I) 
l1(/1, L) 1(7.1) 

18. 
19. 
20. 
21. 
22. 
2:3. 

5 
JO 
1,2 

/1 (0. 8) 
2/1(/1,8) 
/10(0.-0) 

2(7 .11) 
.l(J. 7) 

1( I. O) 
t, (l1. I) 
.I. ( I , 0) 

Zl1. 
Prnt:cct:lvc 25, 
Servi.cc 26. 

27. 
28. 2 2(1.. L) 
29. 
30. 
31. 

17 
76 
89 

15(3.0) 
71(14.2) 
83(16.6) 

1(3. 7) 
4(ll1, 8) 
3 (11. 1) 

l(.l.O) 
1(1.0) 
3(3. J.) 

32. 



-

• ,. 

Armunl 
8nl111:y 

'l\)l~H.l 
(O>llrnnn) 

Mt\L8 ,~ 
foH•lt\l.,g 

Jol> G·1tcgory (IH<) 
A 

White 
B ~ 

Blilck 
C 

llinp:rnlc 
D 

Aulnn or i'lner. lnd. 
l'm.:. !.'.ll. Alm1!rnn 

E F 
Whil.c 

G 
Blilck 

II 
11.!t;pnnlc 

I 

i\:1ln11 or 
l',lC, 1/l .l. 

J 

/>Iner. Ind. 
Al,1sko'.ln 

K 
IINDCl' 

l'aru 33. 
Pro[cseionalo 34. 

35. 
36. 
37. 
38. 
39. 

l 
7 2(0.ti) /1 (/1, I.) 

1(7.1)
1(7.1) 

/10. 
O[ficc /11. 

Clcric,11 /i2. 
/13. 
l1l1. 
lt5, 
l16. 
t,7.,,a. 

11 
58 
l 

1(0.2) 
7 (7. 2) 

50(51.6) 
I.( I. 0) 

,, (28. 6) 
6(l12, 9) 1(100. 0) 

Skilled Crn!:t t,9. 
50. 
51. 
52. 
53. 

,';rrvlc•p 

'/,. 
. 'j'). 

11(1, 
,, I. 

:Vi 
l 

:D(C,.6) 
7( I .I,) 

l(J. 7) I ( IOO. 0) 

M11!11l<'llllllCO '.ill. 
'i<), 
(,(), 

(1 I . 
(1'/.. 
6]. 
(ii,. 

(, 

96 
'.l/, 
11, 

'.1(0, (,) 
110( u;. O) 
~1:1((1.(1) 
lJ(?.,C,) 

l (:). '/) 
17.(lil,J,) 
I (J. 7) 
l(J. 7) 

Z{'t'. I) 
:l ( I, I) I (7. I) 

'lUTi\l, F1)LL TIME 6/i0 500 27 l 9'/ ti, 
SO!IRCE: City• of Wnl:c-rlcx,, E!;;(lC Fonn 1::1•:0-li, 

________,,_....,,._ _,,.,.......,,..,,.,..,,,.,.rmm10,n:::,,.,,.., • ..,u""'""""''c,"""""""™=•"====>===•=-c,com<o.,..,_.....,.=-==-==.....,_.,.•------=-•-_~:_.......-_-_-_-_-_-_-_----=_-_-_-_-_-_-_-_-_-_-_-_-_..,_•-------=====--
......----- ···-----·--··... •r-<..-• ---··-· 



.. .. 
/\pp,mdlir 1)1 Ul:lUr.11Uu11 or Ml11orltlo1,1 nud Hl~1wu, OldlJl' Horlrnru, ll:1mll1wp1A1d Jn 8l!lc:ctd /\ctivltlcu 

O, [-'1 \'O D11p11l'( llk.!ltt1J 

Profcnu 1.011n l.:.i 
All Pcnti'.mcnt J!rofcnuion11lu 

MJ\LF: FEMALE 
AN/ Asian/ Persons AN/ lisinn/ l'CL'SOns 

Dc12(lrtmcnt/N,cncy w B --~-!_ bL., __P_I_ /10-70 lkm.Jic, w IJ II t,;l__l'_l__ t,0-70 _11,-'nn_d~ic'-.____ 
Tot:nL (excludes L,0-70/IIC!) 

Bur linf!,t:On''' 10 10(100.0) Is I(so. 02 

r,ouncl I. Blur"Cn 25 21,(96.0) l(/1,0) 20 80.0 

J).wcn1x>rt: 38 38(100. 0) 127)(71.1) 

Des Moines 51 51(100, 0) [30) 58.8 

Dubuque*'~ 27 27(100.0) NR Nlt NR NR 

Mnrshalltown 9 9(.LO0.0) I61 (66. 7) 

' Sioux City 36 36(100.0) [30)(83.J) 

' \~111:erloo*'h~ 36 36( LOO. 0) NR Nll ----------=Nil ____Nl_t_____ 

------·----···..J1.J('>.0)_ ·-·----·-····-··· 

*l-:l•n-t,(<J/1.0/IIO)-llurl.ln1•,l.oo 111lp1m no prnfl•1111l0011l.11 111 Flrn l'l'l!l:<'cl:lon. 
>l-"<Cl111rl A oot: provided - llulHKJ11e. l•'IJ\lll'l? tnlccn frnm 1-:1,:0-/1 d11l:11 1111 of 11/20/HO. 

,hh~Cl111rt A <':tt.:1111!1:d l\>llce/Flrc cxpl.111llll:lon In cover J.ol:l:CL', Flp.urc1J Crom El•:()-11, <J/'J.(,/110. 
*>'nl·,~c:1111rt A lnel.t1dccl bol:11 mlmlnl11l:rntorn mid pL'OCc11!Jlo11nJ.n.
rnY: 

i W"'White AN n Alnskno Nntivc 11:md le. ,... llrmdic11pped 
I ll"' !Jlock Al .. /\mer icnn Incl inn NR., Not Reported 
' II ... lliflpnnlc PI a Pacific Islnnucr 

__,__,...,,._, ..... .... _ _____ _ ...,______________WiWWW_.....,_,..._,,,...,..._,_,.._,IU\:,,amllUC:.IJJQl,.X(AQJN.,,.:d.l..,...="1<===:r,::zm=w=====n•=.,,,..r.,..,°"'=:c=u=~z..,,._,....,,,,...,4~0#-4"'4""""""'"" __,,____,,__, _... __,_,,,_______,__,,..,,c.P 

-·---·-----~-'-·----------~---------------------------

https://prnfl�1111l0011l.11
https://l-:l�n-t,(<J/1.0/IIO)-llurl.ln1�,l.oo


l,, l'u.l..lcu lkp1.1rt111e11l:1.1 ·• 
All l\rnnnnonl: l'n,fcwnlonnln 

Mi\1,1( FFMi\l,E 
AN/_M_'__,..Ji~...,,i,...:1-11T11u t::Jllll/J --- ••• ···---i\TI/-ilill1111/ 

1:iceo r tmcn t / Agency w Il __1_1_ !.:.J_ PI t,0M70 Handle. Iv 13 ll {)l_ ,.....;;P_I__ 
Totnl (excluJes t,0-70/IIC) 

' I3ur linr;ton'~ 1L 10(90.9) [9](81.8) 1(9.1) 

Ccdnr Roplds*>hh~ 7.5 2t,(9G.O)--~-~-----------~[~20]..,_(1;:..;clO..c...0"-'-)______:..1""".(-'-'/1,:..;;.0.,,_)-------,.----------------

r..m111cil Bluffs 12 11(91. 7) 1(8.3) 1.LZ] (100. 0) 

D.1vcnport 20 113(90. O) (151(75.0) 2(.1.0.0) 

Des Moincll 28 26(92.9) 2(7.1) 

Dubuque'"'~ 7 7(100.0) NR NR NR NR 

M,:1rsh;illtown t, /1(100.0) [3](75.0) 

Sioux City 18 18(100.0) r12 I(66. 7) 

Waterloo''0 'n~ 14 ll1(l00.0) NR NR NR NR 

'~Dlscrcpnncy witt1 ~~EO-l1 :.ihmm l on category o[ l!rofc:.wlmmln. 
ih',ctrnrt /\ not provldcd. Flgurc:H token (wn EJ:l)-/1. 
M<>~Chnrt /\ Wnt:cdoo cxc llKlccl count o[ l'ollc1i/Flrc Prnfcm; lon.1lo. F.i1~urcs t:nkcn [ran EEO, 9/20/80. 
Moh~Ch11rt A included both odminiotrntoro oml proCcnslonnlu 
Kl~'(: 
W= Wt1ltc AN '"" /\l1rnkan N11 ti vc ll11ndi.c. "' lkmc!Jc:1ppcd 
13 = Ulnck /\I "' /'mcrlccm Indian NR,. Not Reported 

, H = Hinpc1nic PI= Vc1cific Islander 

______......,.....,.....,..,_,,.o..,w_,,..rn~m=nnr'"""'""""™==™=•..::n:oc.=-=•""""''°""""™""""'"'==-""™='"'""'==""""-====:=rm==--==---=---===-=--_..,.....,___,_,_,._.....,.._____,_,..___,,_____________ 



--

c. Nuturul ltc:.JOUl'cc1.1/Pnrku mid l(l:cro111.:.lo11 lkpart1nuot.:.1 
I " 

All 1'crm1111cnt Profc1rnlonuh1 

M/\1,g FFM/\l,E 
~LanI P<.!L'!:10l1S t•J:.fn:Jl:m/ 

Dcpnrtrrcnt/llp,ency W n II Af:_ Pl !10-70 11:mcl le. H n II b,L__P_I_ 
TotiiTTexc.ludcn l1lJ-107flCJ-

Burlington l1 l1(L00.01 l'1 I(100. o) 

Cc<la r Rapids>h~ 20 ll1( 70,0) [7](35.0) 6(30.0) Ill (5.0) 

,,C'.ooncil Bluffs 3(75.0) I1 l (25. O) 1(25.0) 

D11.vcnport 9 5(55. 6) /1 (/1/1 ,/1) 15)(55.6) 

Dco Molncll 1/1 5(35. 7) 2(l.11.3) 13)(21.11) 7(50.0) 12)(111.3) 

Dubuque'~ 18 10(55.6) NR NR 7(39.9) J.(5. 6) Nit' NR 

Mnrstin lltown 3 3(100.0) Il] (33. 3) 

Sioux City 11 8(72.7) 3(27.3) 

Waterloo 7 6(85.7) [2)(28.6) 1(1.l,.3) 

>'<Fii;ures token from EEO-I,. 
'"'~Chart A included botll mhninistrntoro ond profeosionols 
KJ::Y: ' 
W •• White /\N"' /\lnok1m Nntive llnnd I c. •~ Jlnrnllcnppccl 
B .. lllm:k 1\1 .. /llnedc1111 Jndlnn Nit "' Not: Reported 
Ii"" Illsp1mic Pl "' Pllclflc lslnndet· 

Dcpnrtment:1 tfaccl: 
iiurlinr,ton - Pi.Irks 

'Cc<lar ltnpi<lo - Forestry, Parka, Recrentlon, Riverfront Ccmniooion, P11romount Theutre, Ccmnunity C'.cnteL', L'ioocer Village 
: Council BluHs - Parks 
: D,.wenport - l'arka & Recreation 
: Des Moines - Parks & Recreation 
, Dubuque - Natu'ra l Resources 
, Mnrsllulltown - Parks & Recreation 

Sioux City - l.clsure Services Recrentlon; l..cinurc Services /\rt Center; Leisure Servlces Au<lltoriu11; !.,ci:;urr. Services Library; J.,clr.urc Services Muscun 
Hnterloo - Parka; Recreation; Conway 

wwwwaa...mzs==:wa....-.a..ia;u:::cw:.iczu,;u.J...tw:.t~JCZW.w :.:=.uz-~J....U,ci:m:2>:<==>•""""""""""'u"""'"'"'™-""=...,..-=.,.•~._._....-,_0_, ....,. .,.,.m_•1 ____..,___ _..... ___ __ ,.., w_,..,.,.,___________ 

https://13)(21.11
https://l1(L00.01


ti. ClllK11.'1il. Ad111(0Jt1l.l'/IUOt1 

All l'enntlnent ProfoirnlonHlo 

Mi\1.E FFMJ\l.I~ 
---------------------ANr-/i:iiTi~l•crt:olrn AN/fiiilmi/ l't:l'!l(IIJl: 

Dcpnrt.:ment:/AgcncY. w n ----'-- Ii!_ PI l,0-70 Jb.1}_1!£!.._________ II A[ Pl 110-70 II.ind i c, ll W B ------ ~...;_;;;.;...____'i'o1:i.iTTcxcludm1 1,0-=707ir<.;)-
'-'--'----.....;......--'-.........,;;.--'°"---·----------->-'-2H,__2-'--5._0.,_)_____2.,__(7._.5_.O_,_)____Burlington 13 6(75.0) ________...,,1--'-'lI_(1.?.. 5) 

Cedar Rvpids>"n'<>~ 29 -'-"--=.....;.;...;..:..__,;...->-.;._,__15(5l.7) 1(3.t,) ___________...._15.....•]..,_(1_7_.2...._.)____L-'l(._J<J_.-'9)'-_2_,_(6_._,<J)__________,_[Cy_) (20. 7)..______ 

Cxit1nci l l\luf fs 11 6(5/1. 6) l.(9. l.) 13](27.3) 11(36.11) l.ll(CJ . .l) 

D.1vcnport* 18 6(33.3) t,(22.2)--'---'-''-->--'--·---------------'-'·H0..!.~) ll(/i/1 .!1) 21 (1.1.. l) 

Dcu Moines 1,3_ 32(711,/1)__,__'-....,__-J....._ 1.(2.3) ______,_l.c...,9) (3'.l. 3) I 1 l(?..-12 H(l 13. 6) l (2. 3)., ____________L!Ji.2_.~'.l)______1(2.3) __,____,'--

Dubuque'b~ 7 1(1.l,.3) 6(85. 7) 

Marst1alltown t, t,(LO0.0) 111(25.0) 

Sioux City 17 16(911. .l) (6)(35.3) [2](11.8) 1(5.9) 11)(10.0) 

Waterloo 6 5(83.3) 1(16. 7) 

,~cF:rA mlmlnl!lt:rntlon 111:nff nre excluded. 
,•,.~i:l1•,11rl'11 fnxn EHJ-11. 
'"'"•"<:11111·1· J\ liw llulPtl 'bol h 11tl111ln{11l rnlOl'II 11ml profonn 101111\11 

Kl·:Y: 
W " Hlil I<' AN•· Al11nlw11 N11l.lv<.• lh1dlc ... ll:uulit:111'1'''" 
II ~ 11111<.:k Al •~ i'-J1K•rlc1111 l11dl1111 NI\ " Not l(l'(lOrt·c:d 

w11 lllnp:inlc l'I ~ 1'111:ll'lc lt1l1111d1:r 

, llepnrLnK•11l·t1 Un<.•d: 
l\urlln1•,l.011 - l'lminlng; l . .l•gnl; City Clerk; Fln1111cc 
Ccdnr R11plds - Mnyor nrnl Counc.ll Starr, llunnn Rcl.utJ.onH Cc:mnlsulon, Clcrk'n Offic:c,,, AlKlitorn O[[icc, TrP1rnurcr'11 Of(lcc, lqi,111 Office, lnfon11:1tlon Scrvlc:c, 

Hnploycc Rcl111:ion:1 , Sn(cty, l'dnt:1.nr., (;ity IL·.11.I. M11lntcn11ncc/Me1norl,ql (b11nl1rnlon, Clvil. Service C'.cx11nl.11Hlnn Clerk 
Council Bluffs - I.qr,111; Flnuncc; Pcrnonncl; Plmmlnr. 

, llnvcnport - Flnnnd:.1'. /\dmlnlHtrntlon 
Den Mol11l'11 - l'ernnnnd; l'l11nnln1~: C.ll:y M11n11gcr: Clvl.l Service, Fln11m:c: {1•i•,11L 
n11tn1<Iuc - CL'lll'l'lil Admlnl11t.rnt.lo11 
M:1rntuill1own - 1'1•r110111fcl; lt·1•11l !'.r•ll'-riil Servlc:.1.•n·, l~:r,·hnnlll!',; l'rnpc-rl.y of'flC',:; 1)11{;11 l'rrn.:em1l11I•.
SI oux C{ 1.y - I ri•,11 I.; l111di•,c~I: ot'r Ice; 'lh,11:1111·0 r' :; or I'! n•,l·lnp I oycc Hn 1111: 1rn111: 1,1111111 111p,; , 

W11tcrloo - Clly Cl.el'l<; Pl.nnnlng 

https://l'dnt:1.nr
https://Counc.ll
https://11(36.11


JI I 
I It 

o. l'ubl.lc Horlw lkp:1rt111uol:/J 

/\ ll l'o11n:111cnt: Profoou lonu lo 

l~l•er:mns IIN7 Asian/ l'ernom1 
Dcp:irtm:mt/(wmctan W B II Pl __!,~0~7Q_ l111m.lic. w 11 II D,_T_.___P_l.__ /10-70 11:md le. 

Tnta cxc'Ilx!rn, t,U-.:7WIT(;y-
llurU nr;ton 5 5(100.0)-=--_;;,,_,~~---------------'12.lJ'.'!.C~..QLl]J,...,_(_20_.-'0)'-_________________________ 

:. ';'jt Ccda r Rapids>'<,'< 19 

C'.ouncil IHutffl 
.\ 

Davenport 

. I' lJmJ Moines 

Dubuque>'< 

M,1rsh:1l.Ltown 

l Sioux Cityi 
1 IWntcrloo 

i 

_,;::,;;..._.c:..:....>.=..:..:....:;.J--______________,[-'-CJ._,OJ 52. 6)19(100.0) 

____,_,_ __,,______________...,.,15J_ JOO. 0 

/3 7(87.5) 

5 5(100.0) 

---'--~....:..;;,,_______________,1 t L< 12. 5) 1 1.2. s 
2J 2.1.(9_!.:1)__________1.(l,.J)_lZ.J.(~1_..J,~)_____.1.~(l_,.~'.l)________________________ 

20 

3 

20(.L00.0) 

3(100.0) 

~flt 

Il) (33. 3) 

Nil 

6 

,, 
__ 

6(100. 0) 

3(75.0)....;:...,,.~'-'---

(3) 50.0 

-------------lJJ(?.5.0) l (25.0) JJ(25.0) 

·----------..·--

'1 *No Cllllrt: A prov ldcd, Fll',\IL'etl 1·11kt•11 Frm, EEO-',, 
M(:t111rt: /\ lndudccl both 11Chnlnl11t:rnl:or11 11nd pr0Cc1.111l0110.l.n 

I KEY: 
'W "Wlllte AN•• /111\:ilwn Nnt:lvc! 
, II ~ 111 m:k /11 .. /1Jncrlc1111 Incl lnn 
; II .. lllnprmlc l'I ,., l'11cif..lc lolnndcr 

llcpnrtn10.nt11 Uaccl: 
13urlington - Property Malntcnnncc; Refwic; T:.:ngin('cring 

• C',cdnr llnp leis - Strc0.tR, Enir, lnccr lng, Trn[fic En1;tnccrlnr, 
1 Councl l !Hu((R - l\1bl.lc \~orkn 
: ll:1v<'nporl. - Strpl'l·n & lllghwnyn; S1mlt11t:lo11 & Sc-w111•,c 

IJPn Mol1mn - 1'11bllc Workn; Jo:nglnecrlne,; Truf(lc 
IJuhuquc - S1:1·ccl'n; Tri111H1x1rt:11t Ion; r;:1111.t:nt:lon 
M11r11t111l.lt:ow11 - l•:ngl11<!l?rlng; Flood Control 
Sioux City - l.\1bllc Work11IWnt:crlr>o - En1•,ln<?crl.ng; Alqx,rt 

I 

------------------··-· 

IL-ind Ir. ... ll1mcl lcnp1wd 
NR "" Nol: lt<'(X)t'ted 

-----------·-------------------------

https://En1�,ln<?crl.ng
https://l\1bl.lc
https://Strc0.tR
https://l'ubl.lc



