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Sirs and Mesdames:

The New Mexico Advisory Committee recently undertook a study of employment pattern
at each of the six State-supported universities in New Mexico to determine whether
minorities and women have shared in the fruits of higher education with respect to
equal employment opportunity. This report summarizes the results of that inquiry.

In preparing this report, the Advisory Committee was keenly aware of the fact that
these institutions play an extreme]y important role in the day-to-day lives of man
of our citizens. Therefore, our main purpose in developing this report is to infl
in a pos1t1ve way, the basic thrust of affirmative action and equal employment opp
tunity in our colleges and universities. As part of this effort, we have carefu1%
examined the overall employment composition of each of the State's public univer

for the 1979-1980 school year,

The intent of this report is to develop an overall picture of the present compos]
of the work force employed in each of the institutions. This information will al
serve as a basis for future follow-up studies that will be conducted on a periodi
basis to determine whether any progress has been made.
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In closing, we urge you to review the broader issues of equal employment
opportunity and affirmative action in our nation's colleges and univer-
sities. Beyond that, we would recommend that the Commission initiate a
project to deal with this very important issue on a national basis.

Respectfully,

ROBERTO A. MONDRAGON, Chairperson
New Mexico Advisory Committee
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THE UNITED STATES COMMISSION ON CIVIL RIGHTS

The United States Commission on Civil Rights, created by the Civil
Rights Act of 1957, is an independent, bipartisan agency of the
executive branch of the Federal Government. By the terms of the
act, as amended, the Commission is charged with the following duties
pertaining to discrimination or denials of the equal protection of
the Taws based on race, color, religion, sex, age, handicap, or
national origin, or in the administration of justice: investigation
of individual discriminatory denials of the right to vote; study of
legal developments with respect to discrimination or denials of the
equal protection of the law; appraisal of the laws and policies of
the United States with respect to discrimination or denials of egqual
protection of the law; maintenance of a national clearinghouse for
information respecting discrimination or denials of equal protection
of the law; and investigation of patterns or practices of fraud or
discrimination in the conduct of Federal elections. The Commissian
is also required to submit reports to the President and the Congress
at such times as the Commission, the Congress, or the President
shall deem desirable.

THE STATE ADVISORY COMMITTEES

An Advisory Committee to the United States Commission on Civil

Rights has been established in each of the 50 States and the

District of Columbia pursuant to section 105(c) of the Civil Rights
Act of 1957, as amended. The Advisory Committees are made up of
responsible persons who serve without compensation. Their functions
under their mandate from the Commission are to: advise the Commission
of all relevant information concerning their respective States on
matters within the Jjurisdiction of the Commission; advise the Com-
mission on matters of mutual concern in the preparation of reports

of the Commission to the President and the Congress; receive reports
suggestions, and recommendations from individuals, public and private
organizations, and public officials upon matters pertinent to in-
guiries conducted by the State Advisory Committee; initiate and
forward advice and recommendations to the Commission upon matters

in which the Commission shall request the assistance of the State
Advisory Committee; and attend, as observers, any open hearing or
conference which the Commission may hold within the State.
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CHAPTER I. Introduction

Despite the passage of extensive legislation by the Congress over the years,
Federal enforcement efforts, and the efforts of many advocacy groups, equal
employment opportunity in our institutions of higher education continues

to be an elusive goal. Why is this the case? Why has the question of
equality in our colleges and unijversities been so elusive? Many reasons
have been suggested. For example, some advocates for change in our univer-
sities feel that not enough time has 'yet elapsed for the legislation to
have had an impact. Others feel that the laws and executive orders have
not been enforced, or have been enforced badly. A few believe that there
has been a reluctance on the part of many university officials to recog-
nize the problem. Whatever the reason, the lack of equal employment

opportunity continues to exist on the campus.

To put this dissue in perspective we need to understand the important role
these institutions play in our society. They are important not only be-
cause of the influence they wield, but also because they establish the
standards for many of our key professions. They also play an extremely
critical role 1in shaping the youth of America. These responsibilities
bring with them two important challenges. First, these institutions must
seek to ensure diversity not only with regard to whom they teach and

what they teach:; but, also in terms of who does the teaching. Second,
minorities and women must share in this endeavor, not only as students

but also as faculty and as administrators.
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Keeping in mind these critical issues, the New Mexico Advisory Committee decided

conduct a study of employment patterns at each of the State-supported uni-
versities in New Mexico. Using the 1979-1980 school year as a base, the
Committee selected the following institutions for its study: The University
of New Mexico, New Mexico Tech, Western New Mexico University, Eastern New
Mexico University, New Mexico State University, and New Mexico Highlands
University. It was also decided to examine the patterns only on the main
campuses. No attempt was made to analyze employment in the various branch
institutions.

The study reveals a number of disturbing disparities. These disparities

are not surprising in themselves. What is surprising is their severity.

_For example, minorities and women were found to be largely concentrated
/ in Tower-paying jobs. With few exceptions, they comprised only a small
portion of the key decisionmakers in these institutions. During
the 1979-1980 school year, for instance, Anglos made up nearly 80 percent
of all the executives, administrators and officials in these six institu-
tions. In some of the universities the proportion of Anglos in these
positions was even higher., Moreover, minorities and women constituted
only a tiny portion of the faculty. For example, in 1979, minorities
occupied only 12 percent of all the tenured and non-tenured faculty positions
in these institutions. Women made up less than 20 percent. Indeed, some dis-
parities were found to exist in all of the institutions studied in this report.

The one conclusion that can be derived from these data is that minorities
and women in New Mexjco's State-supported universities have not fully
shared in the fruits of higher education with respect to equal employment
opportunity.




CHAPTER I1. Institutional Profiles

The 1970 Census reported a population of 1,016,000 in New Mexico. »S1ight1y more
than 400,000, or approximately 40 percent of the population, was identified as
Hispanic, and about 19,500, or less than 2 percent of the State's population was

classified as b]ack.]

A supplementary report based on the 1970 Census and re-
leased in 1973 Tisted nearly 72,000 American Indians Tiving in New Mexico, con-
stituting about 7 percent of the State's popu]ation.2 Asian Americans on the ,
other hand, made up Tess than 1 percent of the popu]ation.3 Overall, minorities

constituted nearly half of the State's population.

In a special study dealing with population projections for New Mexico and the
effects on Tabor market requirements resulting from distributional changes in the
State's population, the Bureau of Business and Economic Research (BBER) of the
University of New Mexico conservatively estimated a total Indian population of
82,100 for New Mexico as of 1975, representing about 7.2 percent of the State's
population. However, because of the lack of reliable data on Indians, the actual
totals are probably higher. Moreover, the 1980 Census will most certainly upgrade
these population figures.4

With regard to Tabor force participation rates, the New Mexico Employment Security
Department (ESD) estimated that slightly over half of the State's population was
in the labor force in 1970. This participation rate has remained fairly constant
over the past decade. In 1979, for example, the ESD estimated that about 53 per-
cent of the State's population was in the Tabor force. However, the rate for
minorities and women has been consistently below that of Anglos and males. In
fact, less than 40 percent of all females and Tess than half of all minorities

were in the Tabor force.5




For the most part, employment patterns in State-supported universities in New

Mexico do not reflect the overall demographic makeup of the population. Moreover,
in analyzing employment data from the various institutions, a number of distinct
patterns emerge which show a high degree of underrepresentation of minorities and
women in certain job areas matched by an underrepresentation in others. A similar
pattern with respect to Anglos and males also exists. As this and subsequent
chapters will show, the pattern is such that minorities and women tend to be
employed ﬁh lower-paying jobs more frequently than Anglos and males. Conversely,
Anglos and males are more frequently employed in the higher-paying, faculty, ad-
ministrative and managerial jobs.

The various tables and graphs in this chapter underscore some of the above patterns.
Table 1, on the next page, describes the overall composition of the work force in
the six institutions by gender. Figure 1 graphically describes that distribution.
Highlights are summarized below:

8 During the 1979-1980 school year, the six universities employed
a total work force of 8,245, The University of New Mexico in
Albuguerque was by far the largest with a total employment of
4,756. The smallest was Western New Mexico University in Silver
g City with only 163 employees. In every instance, the number and
proportion of males employed by these institutions exceeded the
f§ female work force. The overall male proportion ranged from a
high of nearly 73 percent at New Mexico Tech to a Tow of about
54 percent at the University of New Mexico.



TARLE 1
DISTRIBUTION OF EMPLOYEES BY
GERDER AND INSTITUTION
1979 - 1980
INSTITUTIONAL SUMMARY

TOTAL MALE FEMALE
University of 4,756 2,547 2,209
New Mexicao 100.0% 53.6% 46.,4%
New Mexico 393 285 108
Tech 100.0% 72.5% 27.5%
Western New 163 100 63
Mexico University 100.0% 61.3% 38.7%
EFastern New 418 241 177
Mexico University 100.0% 57.7% 42.3%
New Mexico 2,215 1,420 755
State University 100.0% 64.1% 35.9%
New Mexico Highlands 300 199 m
University 100.0% 66.3% 33.7%
TOTAL 8,245 4,792 3,453

100.0% 58.1% 41.9%

Source: Equal Employment Opportunity Commission.

{EED-6).

Higher Education Staff Information

Public/Private Institutions and Campuses.

1979/1980 School Year,
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Table 2 describes the composition of the work force in these institutions by race

and ethnicity.

This table clearly shows that:

Minorities comprised only a small proportion of the total
®|work force in the six universities. Overall, Anglos made
Bup about 69 percent of the total employment. Minorities,
fon the other hand, constituted only around 31 percent of the
M total. More specifically, Hispanics made up approximately
27 percent; whereas, blacks comprised 1.5 percent, American
[l Indians 1.4 percent, and Asian Americans 1.3 percent of the
[2vwork force.

Figure 2 graphically shows the composition of the work force in each of the

universities.

Anglos constituted the majority of thea work force in each
L institution, with the exception of Highlands University
where Hispanics made up about 72 percent of the total employ-g
ment. In no institution did blacks, Asian Americans, or
fAmerican Indians exceed 2 percent of the work force. The
proportion of Hispanic employees, on the other hand, ranged
from a Tow of about 10 percent at Eastern New Mexico Univer-
sity to a high of nearly 72 percent at Highlands.




TABLE 2
DISTRIBUTION OF EMPLOYEES BY RACE,

ETHNICITY AND INSTITUTION

1979 - 1980
INSTITUTIONAL SUMMARY
TOTAL WHITE/ BLACK HISPANIC ASTAN AMERICAN
ANGLO AMERICAN INDIAN
University of 4,756 3,325 93 1,171 72 95
New Mexico 100.0% 69.9% 2.0% 24.6% 1.5% 2.0%
New Mexico 333 257 1 130 5 0
Tech 100.0% 65.4% 0.3% 33.0% 1.3% 0.0%
Western New 163 101 0 61 1 0
Mexico University 100.0% 62.0% 0.0% 37.4% 0.6% 0.0%
Eastern New 413 361 6 43 5 3
Mexjco University 100.0% 86.4% 1.4% 10.3% 1.2% 0.7%
New Mexico 2,215 1,591 22 563 24 15
State University 100.0% 71.8% 1.0% 25.4% 1.1% 0.7%
New Mexico 300 79 1 215 3 2
Highlands University 100.0% 26.3% 0.3% 7.7% 1.0% 0.7%
8,245 5,714 123 2,183 110 115
TOTAL 100.0¢ § 69.3% 1.5 26.51 1.3 1.4%

Source: Equal Employment Opportunity Commission, Higher Education Staff Information (EE0-6),

Public/Private Institutions and Campuses.

1979/1980 School Year,




tan

fHerican

Al
can Ind

i

an

S1

[
a
=

<L

A

ispanic

White/Anglo
Black
H

o
B
$1eIae,
i
ielsd

<tk

Tl
',""?fa:'o
R

i}

e

.7

iRt
5

1ons

Institut

FIGURE 2
Distribution of Employees by
icity in
1979~-1980

Race/Ethn

40.0
30.0

o
<
fte)

Private Institutions and Campuses

EEOC, Higher Education Staff
1979/1980

Information (£FQ-6), Public/

SOURCE

..
Ii”lllﬁk:lmlhl!u.l).

'

ey
RO

LLIITTER
3 el
)

4, Gk

LAY
'

AL

A3LsdaoaLun
Spue YBLH
02LXaK MIN

A3LS4BALUN
ajels
00LXBY MaN

A3LS4aALUA
02X} M3N
u4315e]

A3Lsdaatun
00 LX3 MIN
uJ4a3sap

43l
031X3Y MIN

02 LX3p MIN
10
A3 LSA3ALUN

WL0L




- 10 -

Table 3 provides a more detailed picture of the work force makeup in each of the
institutions. As indicated earlier, the number and proportion of males employed
in these jnstitutions generally exceeded the female work force by a large margin.

The same finding also applies when we look at each of the racial/ethnic groups
by institution. More specifically:

t Only at the University of New Mexico was there a close correla-
tion between the number and proportion of males and females
employed in each racial/ethnic group. However, upon closer
examination of the various distributions, we find that the
number and proportion of Indian and black females slightly
| cxceeded the proportion of males in these groups.

Figure 3 graphically portrays the patterns shown in Table 3. Here we find that:

L Nearly 71 percent of all male employees were Anglo. Hispanics
 made up about 25 percent of the total; whereas, blacks, Asian
Americans, and American Indians each made up less than 2 per-
i cent of the male work force. For females, the pattern was
slightly different in that minority females generally ex-

d ceeded the proportion of minority males. The pattern applied
to each of the institutions with the exception of tastern New
Mexico University. At this institution, minority males -

2 s1ightly exceeded the proportion of minority females. Only
at Highlands did minority males and females exceed the pro-

portion of Anglos in both genders. In this instance, Hispanics
comprised the majority.




TABLE 3
DISTRIBUTION OF EMPLOYEES BY RACE,
ETHNICITY, GENDER AND INSTITUTION

1979 - 1980
MALE ' FEMALE
TOTALE TOTAL § WHITE/ | BLACK | HISPANIC | ASIAN AMERICANE TOTAL § WHITE/ | BLACK § HISPANIC | ASIAN AMERI CAN
ANGLO AMERTCAN INDIAN ANGLO AMERICAN INDTAN
Univarsity § 4,756 § 2,547 § 1,821 42 592 49 438 2,209 § 1,504 51 579 23 52
of N.M. 00.0% g 53.6%F 38.3% ] 0.9% 12.4% 1.0% 0.9%@ 46.4%§ 31.641 1.1% 12.2% 0.5% 1.1%
-
New Mexico 343 285 190 1 89 5 0 108 67 0 4 0 0
Tech 00.0% B 72.5% § 48.3% 1 0.3% 22.6% 1.3% 0.0%%27.54% 17.1%} 0.0% 10.4% 0.0% 0.0%
Western N.M. 163 100 62 0 37 1 Q 63 39 0 24 0 0
University fi00.0% B 61.3% § 38.02] 0.0% 22.7% 0.6% 0.0%838.7%2F 24.0%41 0.0% 14.7% 0.0% 0.0%
Eastern N.M. 418 241 203 3 30 4 1 177 158 3 13 1 2
University B00.0% F 57.7% ¢ 48.6%2 } 0.7% 71.2% 1.0% O.Z%I 42.3% § 37.8%1 0.7% 3% 0.2% 0.5%
N.M. State } 2,215 B 1,420} 1,057 1M 330 16 6 795 534 n 233 8 9
University §00.0% B 64.1%2 41 47.7% ] 0.5% 14.9% 0.7% 0.3%8 35.9%2F 24.1% ) 0.5% 10.5% 0.4% 0.4%
NM Highland 300 199 53 1 140 3 2 101 26 0 75 0 0
University §00.0% § 66.3%2 } 17.72 1 0.3% 46.7% 1.0% 0.6% B 33.7% 8.7% ! 0.0% 25.0% 0.0% 0.0%
TOTAL 8,245 § 4,792 ¢ 3,386 58 1,218 78 528 3,453} 2,328 65 965 32 63
100.0% B 58,131 41.1% | 0.7% 14.8% 0.9% 0.6%B41.9% 4 28.2% ] 0.8% 11.7% 0.4% 0.8%
Source: Equal Employment Opportunity Commission, Higher Education Staff

Information {FL0-6}.

Public/Private Institutions and Campuses.

1979/1980 School Year.
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To sum up:

|| Minorities comprised anly a very small proportion of the total
& cmployment in these institutions. The one institution that
consistently stands apart in this regard is Highlands Univer-
sity where Hispanics constituted the Targest segment of the
work force. In none of the other institutions did minorities
make up more than 38 percent of the total work force.

fl With regard to females, the data show that they comprised aboutfl
L1 42 percent of the work force in these institutions. However,
¢ their proportion in the work force varied significantly from
one institution to another. For example, they made up about
1! 46 percent of the total work force at the University of New
& Mexico, but only about 28 percent of the employment at New
Mexico Tech.

Notes to Chapter 11

1. U.S. Bureau of the Census, Census of Population: 1970 General Social and Economic
Characteristics: Final Report PC{1)-C33 New Mexico. Table 49, Ethnic Character-
istics by Race for Urban and Rural Residence: 1970. Note: Complete 1980 Census
data was not available at the time this report was being written.

2. U.S. Bureau of the Census, Census of Population, Subject Reports - PC(2)-1F, Amer-
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3. U.S. Bureau of the Census, Census of Population: 1970 General Social and Economic
Characteristics: Final Report.
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CHAPTER III. Affirmative Action on the Campus: Myth or Reality

In 1972, the U.S. Senate's Committee on Labor and Public Welfare reported:

As in other areas of employment, statistics for
educational institutions indicated that minorities
and women are precluded from the more prestigious
and higher-paying positions and are relegated to
the more menial and lower-paying jobs...]

Despite eight years, innumerable pronouncements on the value of affirmative action,
and the passage of new legislation, minorities and women in our nation's colleges
and universities are still largely concentrated in less prestigious and Tower-
paying jobs. This condition also applies to those institutions being studied here.

In this chapter we begin to examine the composition of the work force in each of
the six instituitons. Subsequent chapters will focus more on the composition of
the faculty in these institutions and on salary distributions. The intent here is
to describe in a clear and concise manner the characteristics of the work force
presentiy employed in these six universities.

Data for this chapter and the ones to follow were mainly derived from EEQ-& forms
provided by the universities. Information on this form is classified into seven
broad Job categories. These categories are as follows:

-Executive/Administrative/Managerial
-Faculty

-Professional Non-Faculty
-Secretarial/Clerical

- 14 -
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-Technical/Paraprofessional
-Skilled Crafts
.Service/Maintenance

A listing of definitions for each category and a gerieral description of the method-

ology used to gather, collate and analyze the data are outlined in Appendix B.

Table 4 provides a general overview of the total full-time work force employed by

the six institutions during the 1979-1980 school year by job category, race,

ethnicity and gender. Tables 5 and 6 translate these data into percentage distribu-

tions. Based on these tables, the following findings are highlighted:

The largest portion of the work force in these institutions were
 employed in Faculty-related jobs. 1In fact, slightly over 25 per-
I cent of all those employed in the six institutions were in this

§ job area. The next three highest job categories with respect

[ to total employment were: Professional Non-Faculty (22.3%),
Secretarial/Clerical (19.9%), and Technical/Paraprofessional
(12.5%). (See Table 6)

Males comprised the majority of the work force in every job area
except the Secretarial/Clerical category. Anglo males dominated
every category except three: Secretarial/Clerical, Skilled Crafts
and Service/Maintenance. In the Secretarial/Clerical category,
Anglo females made up 55 percent of the total work force.

8 (See Table 1, Appendix C)

Anglos occupied nearly 80 percent of the Executive/Administrative/
Managerial jobs, slightly over 88 percent of all Faculty jobs,
& and almost 80 percent of the Professional Non-Faculty jobs.
R (See Table 5)




Table

4
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Distribution of Employees by Race,
Ethnicity, Gender and Job Category -
Institutional Summnary 1979-1980

White/ Asian jAmerican

J0B CATEGORY Total Male Female Anglo Black {[Hispanic}Americanj Indian
Executive/Admin.
Managerial 498 389 i07 396 9 79 4 8
Faculty 2,065 1,668 397 1.827 14 166 44 14
Professional
Non-faculty 1,823 1,121 702 1,456 40 253 40 34
Secretarial/
Clerical 1,634 102 1,532 958 28 604 8 36
Technician/
Para-professional 1,023 545 478 713 23 272 7 a
Skilled Crafts an 40 10 176 0 229 0 6
Service/
Maintenance 740 532 208 143 8 573 7 9

TOTAL 8,192 4,758 3,434 5,669 122 2,176 P10 115

SOURCE: EEOC. Higher Education Staff Information (EEQ-6).

Institutions and Campuses., 1979-1980.

Public/Private

Note: Total does not include 53 faculty members who had contracts under

9-10 months.

See Appendix C. Category B. Table 1.
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Table 5

Distribution of Employees by Race,
Ethnicity, Gender and Job Category -
Institutional Summary 1979-1880

Horizontal Distribution

White/ 'Asian American

r

J0B CATEGORY Total Male Female Anglo Black JHispanicjAmerican] Indian

Executive/Admin. r

Managerial 100.0% B 78.4 21.6 79.8 1.8 15.9 0.8 1.6

Faculty 100.0% { 80.8 19.2 88.5 0.7 8.0 2.1 0.7

Professional )

Non-faculty 100.04 & 61.5 8.5 75.8 2.2 13.9 2,2 1.9

Secretarial/

Clerical 100.04 § 6.2 | 93.8 58.6 1.7 37.0 | 0.5 2.2

Technician ’

Para~profeésiona] | 100.0% i 53.3 16.7 69.7 2.2 26.6 0.7 0.8

Skilled Crafts 100.0% § 97.6 2.4 42.8 0.0 55.7 0.0 1.5

Sefvice/

Maintenance 100.0% 71.9 28.1 19.3 1.1 77.4 1.0 1.2
TOTAL l 100.0% l 58.1 41.9 69.2 1.5 26.6 1.3 i.4

SOURCE: EFOC. Higher Educatjon Staff Information (FEO-6). Public/Private =

Institutions and Campuses. 1979-1380.
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Hispanics made up 56 percent of those employed in Skilled
. Craft jobs, and 77 percent of all those in Service/Mainten-
Jance-type jobs. OQther minorities comprised only a tiny
L portion of the work force in each job area. (See Table 5)

Table 6 describes the vertical distribution for each racial/ethnic and gender group

within the seven job categories. The most significant distributions are highlighted

Slightly over 35 percent of all males were employed as Faculty.,
less than 12 percent of all females were employed as such. In
| contrast, nearly 45 percent of all females were employed as :
| secretaries or clerical workers.

:.Ade£A32Abefcehf‘bf all Anglos wefe emp1oyed asiFaEu1tyﬂA' TF
| Another 26 percent were employed in Professional Non-Faculty- &
type jobs. Only 2.5 percent were in Service/Maintenance jobs. §

| The 1argest‘proporfioh”bfmbféckéuQere émp]oyed in Proféésiona] }
Non-Faculty (32.8%) and Secretarial/Clerical (22.9%) type jobs
None were employed in the Skilled Craft category.




Vertical Distribution
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Table 6

Distribution of Employees by Race,
Ethnicity, Gender and Job {ategory -
Institutional Summary 1979-1980

White/ Asian JAmerican

JOB CATEGORY Total Male Female Anglo Black {Hispanic|American} Indian
Executive/Admin.
Managerial 6.1 a.2 3.1 7.0 7.4 3.6 3.6 7.0
Faculty 25.2 35.1 11.6 32.2 11.5 7.6 40.0 12.2
Professional
Non-faculty 22.3 23.6 20.4 25.7 32.3 1.6 § 36.3 29.5
Secretarial/
Clerical 19.9 2.1 44.6 16.9 722.9 27.8 7.3 31.3
Technician/
Para_professiona] 12.5 11.4 13.9 12.6 18.9 12.5 6.4 7.0
Skiltled Crafts 5.0 8.4 0.3 3.1 0.0 10.5 0.0 5.2
Servi
service/ s.0 f 1.2 6.1 2.5 6.5 26.3 | 6.4 7.8

TOTAL 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% | 100.0% 100.0%
SOURCE: EEOC. Higher Education Staff Information (EEO-6). Public/Private

Institutions and Campuses. 19/9-1980.
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{ [Hispanics were mainly employed as Secretarial/Clerical (27.8%)
land Service/Maintenance (26.3%) workers. Less than 4 percent
were classified as Executives/Administrators or Managers. |

A;ian Ame%fcahsﬂﬁére mainly employed in Faculty
in Professional Non-Facutly (36.3%) type jobs.

(40.0%)>and

American Indians were pfimariiy empioyed in the Secretarial/
Clerical (31.3%) and Professional Non-Faculty (29.5%) job

i categories.

Appendix C provides a more detailed picture of the overall distribution by race,
ethnicity and gender.

Figure 4 on the next page shows the distribution of the work force by job category
and gender. Clearly, males constituted the majority in every job area except the
Secretarial/Clerical. In only two other job areas did females make up a sub-
stantial portion of the work force. These were the Professional Non-Faculty and
Technical/Paraprofessicnal areas. Females were almost entirely excluded from

Skilled Craft jobs comprising only 2.4 percent of the total work force.




30.0 40.0 50.0 60.0 70.0 80.0 90.0 100.0%

Executive/Admin,

Secretarial/

Technical/Para-

Skilled Crafts

FIGURE 4

Distribution of Employees by Gender
and Job Category, by Institutional Summary
1579-1980

SOURCE: EEOC. Higher Education Staff Information (EE
Public/Private Institutions and Campuses.
1979-1980




- 22 -

Figure 5 describes the racial/ethnic composition of the work force within each
job category. Anglos comprised the majority in every category except two:
Skilled Craft and Service/Maintenance. In these two job areas, minorities --
mainly Hispanics -- comprised most of the workers. In the three highest paying
most prestigious Jjob categories -~ Executive/Administrative/Manageria], Faculty,

and Professional Non-Faculty -- Anglos clearly dominated.
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Figure 6 portrays the distribution for each of the racial/ethnic and gender
groups. These data, based on Table 6, show the relationship between

Anglos, Hispanics, blacks, Asian-Americans, Amevican Indians, males and females,
with respect to their proportional representation among the various Jjob areas.
This figure also illustrates the point already made that Anglos and males tend
to be employed in the higher-paying, more prestigious jobs. Minorities and
women, on the other hand, are more likely to be employed in the lower-paying

jobs.
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In order to determine whether the various universities exhibited patterns that
were different from the total work force distribution, four job categories were
selected for more intensive analysis on an institutional basis. Those categories

selected were:

-Executives/Administrators/Managers
-Faculty

-Professional Non-Faculty
-Service/Maintenance

Employment data for each institution were then collated and analyzed. These data
are described in the subsequent tables and graphs.
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-Executives/Administrators/Manacers

Table 7 shows the composition of the work force in this category for each in-
institution. Figures 7 and 8 graphically describe this composition by gender and
by race and ethnicity, respectively.

Males occupied most of the jobs in this category. OQverall, they constituted 77.8
percent of the total work force in this job area. However, the proportion of
males in this category ranged from a high of nearly B9 percent at New Mexico State
University to a low of 67 percent at New Mexico Highlands University.

Figure 8 describes the racial/ethnic makeup of the work force in this particular

job area in each of the institutions. Anglos constituted the majority of those
employed in this category in every institution except at Highlands. Here, Hispanics
made up more than 93 percent of the total. The proportion of Hispanics in this job
area in the other dinstitutions ranged from a high of about 20 percent at Western Ne
Mexico University to a low of 4.5 percent at New Mexico Tech.

Blacks held Tess than 2 percent of these jobs. In three of the schools there were

no blacks employed as executives, administrators, or officials at all. Only at

two institutions did they exceed their overall proportion of 1.8 percent. However,
there were only nine blacks in this category out of a total of 500. (See Tahle 7)

Asian Americans and American Indians fared just as poorly. Overall, they comprised
only a very small portion of the total work force in this category. Only at two
institutions did American Indians exceed or match their overall proportion of

1.6 percent. Asian Americans made up less than 1 percent of all the executives

and administrators. Only at New Mexico State University did they exceed that
proportion.



Table 7

Distribution of Employces by Race, Ethnicity,

Gender, .Job Category and Institution
1970-1980 School Year

Exccutives/Administrators/Managers

. White/ Asian fAmerican
Total Male Femalce Anglo Black Hispanich americanl Indian
R30S
University of 279 199 80 217 4 50 2 ¢}
New Mexico 100,05 21.35% 28.7% 77.8% 1.4% 17,99 0,75 2.5
My i 22 18 1 21 0 1 0 0
New Mexico Tech 100, 0% 31.8% 18.2% 95,5% 0.0% 4.5% 0.0% 0.0%
Western New Mexice 20 17 3 16 0 4 0 0
University 100. 0% 85.0% 15.0% 80. 0% 0. 0% 2004 0,0% 0,052
Eastern New Mexico 0 26 4 24 2 4 0 0
Upiyersity 100. 0% 86.7% 13.3% 80.0% 6,.7% 13.3% 0.0% 0.0
New Mex%co State 134 119 15 117 3 10 2 2
University 100, 0% 38.8% 11.2% 37.3% 2.2% 7.5% 1.5% 1.5%
New Mexico Highlands s 10 5 1 0 14 0 0
University 100, 0% B, 7% 33 3% 6.7% 0.0% 93, 3% J,0% 0.0%!
TOTAI 500 389 111 396 a 83 4 B
. 106 0% 77, 8% 22.,2% 78, 2% 1.8% 16, 6% 0, 3% 1.6%

SOURCE: [gqual Employment Opportunity Commission, Higher Education Staff Information (EE0-6).

Public/Private

Institutions and Campuses, 1979-1980.
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Table 8 shows the composition of the work force in this category for each in-
stitution. Figures 9 and 10 graphically portray this composition by gender
and race and ethnicity, respectively.

Males completely dominated the faculty in each institution. Overall, they
comprised nearly 81 percent of all the faculty. The proportion of male faculty
ranged from a low of 79 percent at the University of New Mexico and Western New
Mexico University to a high of nearly 95 percent at New Mexico Tech.

Looking at the racial/ethnic composition of each institution's faculty, it
bacomes readily apparent that Anglos comprised the majority in each institu-
tion except at Highlands. But even at Highlands, they made up nearly half
of the faculty.

In general, Anglos constituted almost 89 percent of all faculty employees.
Hispanics were a distant second, making up only 8 percent, while minorities
as a whale, comprised only 11 percent of the total faculty.

The proportion of Anglo faculty ranged from a low of nearly 50 percent at
Highlands to a high of 97 percent at New Mexico Tech. In none of the in-
stitutions did blacks comprise more than 1 percent of the faculty. In only
one institution - Eastern New Mexico University - did American Indians make
up more than 1 percent of the total. The propartion of Hispanic faculty, on
the other hand, ranged from zero percent at New Mexico Tech to nearly 48
percent at Highlands University.
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Table 8

Distribution of Fmployees by Race, fthnicity,

Gender, Job Catcgory and Tnstitution

1979-1980 School Year

faculty

) White/ Asian American
Total Male Fg@ale Anglo Black lispanicf American Indian
University of 1,126 389 237 1,013 10 70 25 8
New Mexico 100, 0% 79, 0% 21, 0% 90.0% 0,9% 6.2% 2.2% 0.7%
o Hexi o Toc] 74 70 4 72 0 0 2 ¢
New Mexico Tech 100.0%0 94650 5.4%f  97.3% 0.0% 005 2.7% 0,0%
Western New Mexico 62 49 13 50 0 11 1 4]
University 100.0% 79.0% 21,0% 80.6% 0.0% 17.7% 1.0% 0.0%
Eastern New Mexico 152 122 30 143 0 3 4 z
linjversity 100, 0% 80,3% 19.7% 94.1% 0,0% 2.0% 2,6% 1.3%
New Mexico State 542 451 91 495 4 30 10 3
University 100.0% 83.2% 16. 8% 91.3% 0.7% 5.5% 1,8% 0.:6%
New Mexico Ifighlands 109 87 22 54 0 52 z 1
University 100.0% 79, 8% 20.2% 49.5% 0,.0% 47,7% 1.8% 0.8%
) 2,065 1,668 397 1,827 14 166 44 14
TOTAL 00,004 sossl 19 2 88 5% 0.7% 5.0% 2.1% 0.7%

SOURCE: Equal Employment Opportunity Commission, Higher Education Staff Information (ELEO-673.

Public/Private Institutions and Campuses, 1979-1980,
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-Professional Non-Faculty

Table 9 shows the composition of the work force in this job area for each of th

institutions. Figuires 11 and 12 graphically describe the makeup by gender and
by race and ethnicity, respectively.

Males comprised nearly 62 percent of the work force in this category, overall.
However, the proportion of males in this job area ranged from a Tow of 48 perce

at Western New Mexico University to a high of 81 percent at New Mexico Tech,

Figure 12 describes the makeup of the work force in this particular category fo

each of the institutions. Overall, Anglos comprised nearly 80 percent of the

total. The range of Anglos in this category, however, varied from a low of almo
26 percent at Highlands to a high of nearly 93 percent at New Mexico Tech.

Hispanics made up about 14 percent of the work force in this job area. The ran
of Hispanic employment in this category varied considerably, however. For ex-
ample, at Highlands they made up nearly 68 percent of the professionals. At Ne

Mexico Tech they made up less than 2 percent of the work force in this category

Other minorities constituted about & percent of the work force in this job area

Blacks and Asian Americans each made up 2.2 percent, while American Indians mad
up only 1.9 percent of the total.



Table 9

DMistribution of Fmployees by Race, Ethnicity,
Gender, Job Category and Institution -
1979-1980 School Year

Professional Non-Faculty

. . White/ Asian American
Total § Male Femate 8 Anolo Biack Americand Indian
University of 1,142 652 490 907 30 30
New Mexico 100,0% 57.0% 42.9% 9.4% 2.6% 3% 2.5%
New Mexico Tech 59 48 11 55 0 1 3 0
100.0% 81.4% 18.6% 93.,2% 0.0% 1.7% 5.1% 0.0%
Western New Mexico 21 10 11 9 0 12 o 0
University 100 0% 47.6% 52.45% 42.9% 0.0% 57, 1% 0,.0% 0,0%
Lastern New Mexico 60 37 23 i85 2 9 1 i
University 100,0%8  61.7%% 3835 80,0% 3.3% 15.0% 1.7% 0.0%
New Mexico State 498 341 157 426 7 53 9 3
University 100. 0% G8&.5% 31.5% 85.5% 1.4% 10.6% 1.8% 0.6%
New Mexico Highlands 43 33 10 11 1 29 1 1
University 100.0% 76.7% 23.3% 25.0% 2.3% 67 .4% 2.3% 2.3%
TOT 1,823 1,121 702 1,456 40 253 40 39
TOTAL 100058 61.5% 4 38.5% 79.5% 2.2% 13,99 2.2% 1.9%

SOURCE: Equal Employment Opportunity Commission, Higher Bducation Staff Information (EE0-6).
Public/Private Institutions and Campuses, 1979-1980.
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-Service/Maintenance

Table 10 describes the make up of the work force in this Jjob category at each
of the universities. Figures 13 and 14 graphically show the composition of this
work force by gender and by race and ethnicity, respectively.

In this category, as in the others reviewed in this section, males comprised the
majority of the work force. Overall, they made up 72 percent of the total employ-
ment in this Job area. The range varied from a low of 63 percent at the Universi
of New HMexico, to a high of nearly 91 percent at New Mexico State University.

Figure 14 describes the racial/ethnic composition of the work force in this
category. Hispanics constituted the majority of those employed in service/
maintenance-type jobs. OQOverall, they comprised nearly 78 percent of the total
work force in this category. However, their range varied considerably from in-
stitution to institution. For example, at Eastern New Mexicao University, they
made up only 36 percent of the wark force in this job area; whereas, at Highlands
they comprised 100 percent of the total. Only at Eastern New Mexico University
did Anglos comprise the majority of the workers in this particular job area.
Other minorities made up only a very small portion of the total work force in
this category.
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Table 10

Distribution of Employees by Race, Ethnicity,
Gender, Job Category and Institution -
1979-1980 School Year

Service/Maintenance

White/ Asian American
Total § HMale Female g Anglo Black lispanic } Americang Indian
University of 390 244 146 75 G 293 7 9
New Mexico iO0.0%‘ 62.06% 37.4% 19,2% 1.5% 75.1% 1.8% 2,35
78 64 14 14 1 63 0 0
New Mexico Tech 100. 0% 82,1% 17.9% 17.9% 1.35% 34,85 9. 0% 0. 0%
festern New Mexico 22 15 7 2 0 20 1 0 0
University 100 0% 68, 2% 31.8% 9.1% 0.0% 90, 0% 0.0% 0.0%
Eastern New Mexico 56 7 19 35 1 20 0 n
University 100, 0% 66, 1% 33.9% 62.5% 1.8% 35.74% 0,0% 0. 0%
New Mexico State 147 133 14 16 0 131 g &
University 100, 0% 90,5% 2.5% 10.9% 0.0% 89.1% 0.0% 0. 0%
New Mexico Highlands 44 39 7 0 a 46 0 0
University 100, 0% 34 8% 15.2% 0.0% 0.0% IO0,0El 0.0% 0.0%J
TOTAT 738 1 532 207 142 8 573 7 9
: 100, 9% 72.0% 28.0% 19.2% 1.1% 77.5% 0.9% 1.25%

SOURCE: Tgqual Employment Opportunity Commission, Higher Education Staff Information (EE0-63.
Public/Private Ilnstitutions and Campuses, 1978-1980.
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At the beginning of this chapter it was stated that minorities and women were
often precluded from the more prestigious and higher-paying jobs and that they
were mainly relegated to lower-paying, blue-collar-type jabs in the various
colleges and universities. The data presented in this chapter tend to support
that finding. Without a doubt, Anglo males occupied most of the higher-paying,
more prestigious executive, administrative, faculty, and professional jobs in
the State's six public universities.

Notes to Chapter II1
1. 118 Cong. Rec. 2277 (daily ed. Feb. 22, 1972).




CHAPTER IV. Faculty Composition by Tenure and Rank - An Institutional Summary

An American Council on Education study reported that over a five-year period
ranging from 1968 to 1973, the proportion of minorities and women employed as
faculty in our nation's colleges and universities increased by less than 1 per-
cent‘] More recent reports indicated that the rate of increase has not changed
that significantly for minorities and women.2

Another report prepared by the National Academy of Sciences indicated that the
unemployment rate of women with doctorates in science, engineering and social
sciences was more than four times as high as the unemployment rate of their
male coHeagueS.3 Other studies have largely supported that finding. Similar

studies conducted within particular disciplines show the same pattern.4

Although there has been an "increase” in the number of women and minorities
employed in faculty positions, nationwide, there is another side of the issue.
Many are hired in low positions, part-time or one-year contracts, as instructors,
and the ]1ke.5 Indeed, the question has been raised as to whether there has

been any progress at all.

What about New Mexico? Are minorities and women well represented

in the tenured ranks? Do they constitute a significant portion of the faculty
in the institutions being examined in this report? These are some of the questions

we will examine in this chapter.

- 44 -
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There are two major categories of faculty employment*:

Tenured
Non-Tenured On Track

Tenured status denotes permanent status; whereas non-tenured on-track implies

that the individual is on a career-conditional, probationary status.

Within each category there are six types of Tlevels of faculty indicating rank
and status. These are:

Professor

Associate Professor
Assistant Professor
Instructor

Lecturer

Others

The higher one goes up the ladder, the more prestige and authority one has. For
example, a professor has more rank and authority than an assistant professor. A
tenured professor usually has more prestige than a non-tenured professor. Salar
is also largely based on rank and tenure status.

The progression from one level to another is usually governed by a slow and comf
process of review and certification. Oftentimes this review takes place within
particular department where the individual is employed. As a result, department
retain a great deal of autonomy within the university with regard to hiring and
promotion of faculty. They also play an important role in recruiting new facult

*For the purpose of this chapter, only data for Tenured and Non-Tenured On-Trac
faculty are analyzed.
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Table 11 on the next page describes the overall composition of the tenured and
non-tenured faculty employed by the six universities during the 1979-1980 schoo]
year. Tables 12 and 13 translate these data into percentage distributions.

We will first examine the make up of the tenured faculty. The next section in
this chapter will look at the status of the non-tenured faculty.

.Tenured Faculty

The distributions shown in Tables 11 and 12 clearly show that Anglos and males
comprised the majority of the tenured faculty in these universities. More
specifically:

:rDuring the 1979-1380 school year, a total of 1,192 tenur@di
iifacu1ty were employed by the six institutions. Of this -
L number, 88 percent were male,

Ang]oé comprisedbneaf1yvQéwﬁefcent of a11 fhé'tenured
faculty. Hispanics, the second largest group, made up
only 4.7 percent of the total. Other minorities con-
stituted 2.5 percent of the faculty in this category.
{ (See Table 12)




Table 11
Distribution of Faculty by Race,
Ethnicity, Gender, Rank and Tenure - 1979-1980

. White/ . Asian  JAmerican
TENURED FACULTY Total Male Female § Anglo Black [Hispanic}American] Indian
Professors 5493 572 26 565 0 15 16 2
Associate Professors 144 373 21 412 2 23 4 3
Assistant Professors 145 103 42 126 1 17 1 0
fnstructors 3 a 3 3 o a 0 a
Lecturers 0 0 0 0 0 0 0 0
Other Faculty 9 1 ] ] 0 ] 0 0
TOTAL | RRECEE IRRZEH IRCERE R 3 56 21 5
NON-TENURED White/ Asian American
ON TRACK Total Male JFenale Anglo Black JHispanic}American] Indian
Professars 30 27 3 29 0 0 1 0
Associate Professors 122 101 2] 104 0 15 3 0
Assistant Professors 470 359 11 397 3 55 15 5
Instructors l 50 24 26 35 1 13 0 ]
Lecturers 2 ] ] Fd 0 0 0 0
Other Faculty 6 5 1 3 0 2 1 0
TOTAL 630 517 163 565 q 85 20 6

SOURCE: EEOC, Higher Education Staff Information (EE0-6}. Publig/Private Institutions

and Campuses, 1979-1580.




Horizontal Distribution

Table 12
Distribution of Faculty by Race,
Ethnicity, Gender, Rank and Tenure - 1979-1980

White/ Asian JAnerican

TENURED FACULTY I Total Male Female § Angic Black {HispaniclAmerican] indian
Professors 100.0% 95.7 4.3 94.5 0.0 2.5 2.7 0.3
Associate Professors 100.0% 84.0 16.0 92.8 0.4 5.2 0.9 0.7
Assistant Professors 100.0% 71.0 29.0 B6.9 0.7 11.7 0.7 0.0
Instructers 100,048 0.0 § 100.0 { 100.0 0.0 0.0 0.0 0.0
Lecturers 100.0% 0.0 0.0 0.0 0.0 0.0 0.0 0.0
Other Faculty 100.028 0.0 | 50.0 §{ 50.0 0.0 | 50.0 0.0 0.0
TOTAL 100.0% 5 8.0 12.0 92.8 0.3 4.7 1.8 0.4

NON-TENURED White/ Asian fAmerican

ON _TRALCK Total Male JFemale Anglo Black jHispanic{American} Indian
Professors 100.0% 90.0 10.0 96.7 0.0 0.0 3.3 0.0
Associate Professors 100.088 82.8 17.2 85.2 0.0 12.3 2.5 0.0
Assistant Professors 100.0%8 76.4 23.6 83.4 0.6 11.7 3.2 1.1
Instructors 100.0%8 48.0 52.0 70.0 2.0 26.0 0.0 2.0
Lecturers 100,020 s0.0 | 50.0 | 100.0 0.0 0.0 0.0 0.0
Other Faculty 100.0%' 83.3 16.7 50.0 0.0 33.3 16.7 0.0
TOTAL zoo.o%l 76.0 24.0 83.1 0.8 12.5 2.9 0.9

SOURCE: EEQOC, Higher Education Staff Information (EE0-6).

Public/Private Institutions

and Campuses, 1979-1980.




. Not only did Anglo males make up the majority of the
tenured faculty, they also dominated each of the rankings.
For example, 96 percent of all those holding the rank of
professor were male. Nearly 85 percent were Anglo. There
were no black professors in the tenured category. Hispanics
made up only 2.5 percent of the total number of professors.
Asian Americans and American Indians comprised 2.7 percent
and 0.3 percent of all the tenured professors, respectively.

| (See Table 12)

£ Only at the assistant professor level did minorities ex-
= ceed their overall proportion of 7.2 percent. At this
_ level they constituted nearly 13 percent of all the

L assistant professors holding tenure. Hispanics made up
about 12 percent of the total. Women made up 29 percent
L of those holding this rank.

‘Non-Tenured On-Track Faculty

Tables 11 and 12 also show the composition and distribution of the non-tenured
faculty employed by these six universities during the 1973-1980 school year.
Although minorities and women did slightly better with respect to non-tenured
faculty, Anglo males occupied most of the teaching positions in this category.
More specifically:




. During the 1979-1980 school year, a total of 680 faculty
| members were employed in the non-tenured category in the
§ six institutions. Males constituted 76 percent of this
faculty. Anglos made up 83 percent of the total. In
contrast, Hispanics comprised only 13 percent and octher
minorities slightly over 4 percent of the non-tenured

faculty.

At the non-tenured Tevel, most faculty members held the
I rank of associate professor. In fact, 69 percent of the
. non-tenured faculty held that rank. Anglos, however, ,
. constituted.the majority of the faculty at each level. -

Table 13 describes the vertical distribution of the faculty within each racial/
ethnic and gender group by rank. Figures 15 and 16 graphically depict the data
in this table for tenured and non-~tenured faculty, respectively. With regard

to Figure 15, the major findings are:

Slightly over half of the tenured faculty held the rank
of professor. In contrast, nearly 55 percent of all male
faculty held this rank, while only about 18 percent of all
tenured female faculty were at this level. However, almost
50 percent of all female faculty held the rank of associate
professor,




Tepie 13
Distribution of Facufty by Race,
Ethnicity, Gender, Rank and Tenure - 1979-1380

Vertical Distribution

TENURED FACULTY Total Male Female X?é%g/ Black JHispanic Aﬁii?gan A?ﬁgggin
Professors 50.2 51.5 18.2 51.0 0.0 26.8 76.2 40,0
Associate Professors 37.2 5.6 49.6 37.2 66.7 41.1 19.0 60.0
Assistant Professors 12.2 9.8 29.4 11.4 33.3 30.3 4.8 0.0
Instructors 0.3 0.0 2.1 0.3 0.0 0.0 0.0 0.0
Lecturers 0.0 0.0 0.0 0.0 0.0 0.0 0.0 0.0
Other Faculty 0.1 0.1 0.7 0.1 0.0 1.8 0.0 0.0
TOTAL 100.0% g 100.0% § 100.0% § 100.0% 100.0%} 100.0% ] 100.0% 100.0%
NON-TENURED White/ Asian JAmerican
O _TRACK Total Male Ifemale Anglo Black JHispanicjAmericani Indian
Professors 4.4 5.2 1.8 5.1 0.0 0.0 5.0 0.0
Assaciate Professors 17.9 19.5 12.9 18.4 0.0 17.6 15.0 0.0
Assistant Professors £9.1 69.4 68.1 69.4 75.0 €4.7 75.0 83.3
Instructors 7.9 4.7 16.0 6.2 25.0 15.3 0.0 16.7
Lecturers 0.3 0.2 0.6 0.4 0.0 0.0 0.0 0.0
Other Faculty 0.9 1.0 0.6 0.5 0.0 2.4 5.0 0.0
TOTAL 100.0% § 100.0% § 100.0% § 100.0¢ | 100.0% | 100.0% §100.0% } 100.0%

SOURCE: EEOC, Higher Education Staff Information {EE0-6).

Public/Private Institutians

and Campuses, 1979-1980.
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Figure 16 shows:
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Fifty-one percent of all Anglo faculty held the rank of .
professor, In contrast, nearly 27 percent of all Hispanics,
40 percent of all American Indians, and 76 percent of all '
Asian American faculty held this rank. There were no black

tenured faculty holding the rank of professor in these in-
stitutions.

Although the vast majority of all Asian American faculty
held the rank of professor, they constituted only a very
small portion of the overall faculty in the ranking - less 7

than 3 percent. (See Table 12) I

[l There were no blacks, Hispanics or American Indians
[ in the non-tenured category holding the rank of
professor.

There were no blacks or American Indians holding the
. rank of associate professor in the non-tenur
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Figures 17 through 20 graphically describe the distribution of tenured and
non-tenured (on-track) faculty by gender, race, and ethnicity, respectively.
They clearly show that Anglos and males dominated almost every level and
rank. The few exceptions were thase where only a small number of faculty
were employed. For example, in Figure 17, all of the instructors were fe-
male. However, there were anly three instructors holding tenure status in

these universities. All were Anglos.
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The data conclusively show that minorities and women constituted only a small
portion of the faculty in these institutions during the 1979-1980 school year.
Furthermore, most minorities held non-tenure status in these institutions.

For example:

i Out of a total of 200 minorities employed as faculty in
L these six universities, 115, or nearly 58 percent, held
| non-tenure status. In contrast, of the 1,672 Anglo
L] Taculty in these institutions, only 34 percent were
| classified as non-tenure., (See Table 11)

With respect to female faculty, we find a similar disparity.

Out of the 306 female faculty members employed in these
i universities during the 1979-1980 school year, 163, or
about 53 percent, were in non-tenure status.

(See Table 11)
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Notes to Chapter IV

1.

Bernice Sandler, Affirmative Action on the Campus: Progress, Problems, and

Perplexity. Sept. 9, 1975. A paper presented at a U.S. Commission on Civi]
Rights Consultation on Affirmative Action, Washington, D.C., p. 15.

Ibid.

National Academy of Sciences, Doctoral Scientists and Engineers in the
United States, 1973, Profile. Washington, D.C., March, 1974,

University of Michigan, The Higher, The Fewer, Report and Recommendations

of the Committee to Study the Status of Women in Graduate Education and

Later Careers. School of Graduate Study, Ann Arbor, Michigan, March, 1974.
Also, Bernice Sandler, Affirmative Action on the Campus: Progress, Problems,
and Perplexity, p. 15.

Ibid. Also, "Making Affirmative Action Work in Higher Education, An Analysis
of Institutional and Federal Policies with Recommendations." A report of
the Carnegie Council on Policy Studies in Higher Education, August, 1975.



CHAPTER V. Distribution of Employees by Salary - An Institutional Summary

The intent of this chapter is to examine the distribution of the work force by
salary level on the basis of race, ethnicity and gender. As in the other chapters
the 1975-1980 school year is used as the base year. Data from each of the in-
stitutions have been summarized in order to better define patterns across institu-
tional settings. Six broad salary categories or levels based on those found in

the EEO-6 form are used as a means for structuring the distributiaons.

The question that we will attempt to answer here is rather straightforward:

Are there any apparent differences between the
various racial/ethnic and gender groups with
respect to salary levelswithin these universities?

In seeking answers to that question, we must keep in mind that many complex
variables enter into the picture when we begin to discuss salary levels.
Certainly, job status is one factor. Qualifications is another. Seniority also
comes into play. However, any attempt to examine the underlying reasons why a
certain pattern exists is beyond the scope of this report. Our intent is to
describe what exists.

Table 14 describes the numerical distribution for all employees in the six
universities by salary level. Tables 15 and 16 translate those data into
percentage distributions. '

- 62 -
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When we examine Tables 14 and 15, a number of pafterns begin to emerge. For

example:

& The proportion of males within each of the salary levels
increases as we go up the ladder. For females, the opposite
is true. For instance, males made up about 33 percent of
all those earning $9,999 or less in the six universities.
Females comprised nearly 67 percent of the work force at
that level. At the top of the ladder we find that males

1l constituted slightly over 93 percent of the work force

| making $25,000 or more a year. Only about 7 percent of the
L work force in this salary range were female. Given the fact g
| that males comprised about 58 percent and females 42 per-
| cent of the total work force in these universities, it be-
{| comes obvious that female employees tended to be located

i in the lower salary levels more frequently than males.
[ (See Table 15)

Similar patterns appear evident among the various racial/ethnic groups.

The proportion of Anglos within each level steadily in-
creases as we go up the ladder. For Hispanics, the opposite
is true. As the salary level increases, we find fewer and

fewer Hispanics. The same pattern is also true for blacks
¢ and American Indians. (See Table 15)




Table
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14

Salary Distribution of Employees

By Race, Ethnicity and Gender

1979-1980
White/ ’ Asian  {American

SALARY LEVEL Total HMale Female Anglo Black ispanic jAmerican{ Indian

Below $9,999 2,663 890 1,773 1,235 46 1,317 17 48
$10,000 - 12,999 1,211 596 615 a1l 24 348 1 17
$13,000 - 15,999 1,155 665 490 881 25 210 19 20
$16,000 - 18,999 1,001 m 290 816 11 143 20 11
$19,000 - 24,999 1,110 915 195 977 B 99 13 13
325,000 plus 1,052 981 7 949 8 59 30 6

TOTAL 8,192 4,758 3,434 5,669 122 2,176 110 115

SOURCE: EEOC, Higher Education Staff Information (EEQ-6).

Institutions and Campuses, 1979-1980.

Public/Private




Table 15

Salary Distribution of Employees
By Race, Ethnicity and Gender

1979-1980
Hordzontal Distributinn
SALARY LEVEL Total § Male Iremale i:éi‘?/ Black  Hispanic Arﬁz:?rc]an “‘Fﬁélii”
Below $9,399 100.0%2 § 334 | 66.6 16.4 1.7 | 9.5 0.6 1.8
$10,000 ~ 12,999 100.0% 49,2 50.8 67.0 2.0 28.7 D.9 1.4
$13,000 - 15,999 100.0% 57.6 47.4 76.3 2.2 18.2 1.6 1.7
$16,000 - 18,999 100028 710 | 29.0 81.5 1.1 14.3 2.0 1.1
$19,000 - 24,999 100.0% 82.4 17.6 8.0 0.7 8.9 1.2 1.2
§25,000 plus 100.0% 93.3 6.7 90.2 0.8 5.6 2.8 0.6
TOTAL 100.0% 58.1 41.3 69.2 1.5 26.6 1.3 1.4

SOURCE: EEOC, Higher Fducation Staff Information (LCEQ-6).

Public/Private

Institutions and Campuses, 1979-1380,
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The pattern for Asian American employees was the exception.
Like that of Anglos and males, the proportion of Asian
Americans in each level increases as the salary level in-
creases. We must take note, however, that they made up
only 1.3 percent of the work force in these institutions;
whereas, Anglos constituted 69.2 percent of the total.
Furthermore, a large number of Asian Americans were employed
in high-paying jobs. For instance, of the 110 Asian Americans
working in these universities, 84, or 76 percent, were
employed in either faculty or professional non-faculty
positions. (See Table 4

)

Figures 21 and 22 dramatically show the overall distribution of the work force with-

in each of the salary levels by gender, and by race and ethnicity, respectively.

The

patterns just defined are clearly portrayed in these two graphs.

What about the distribution within the various groups?
distribution of each group by salary level.

Table 16 shows the vertical
Figure 23 translates the data into

a graphic representation.

When we look at the gender distribution on Table 16, some interesting patterns

become apparent.

For example:

While nearly 20 percent of all males earned less than $10,000,8
almost 52 percent of all females were at that level. In fact,[
nearly 70 percent {69.5%) of the entire female work force, -
made less than $12,999 a year. In contrast, only 31 percent
I of all male employees were in that range.
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Table 16

Salary Distribution of Employees
By Race, Ethnicity and Gender
1979-1980

Vertical Distribution

) White/ Asian  |American
SALARY LEVEL Total Male |Female | Anglo | Black jspanic American] Indian
Below $9,999 32.5 18.7 1 5.6 21.8 37.7 60.5 15.4 41.7
$10,000 - 12,999 14.8 12.5 17.9 14.3 19.6 16.0 10.0 14.8
$13,000 - 15,999 14.1 14.0 14.3 15.6 26.5 9.7 17.3 17.4
$16,000 - 18,999 12.2 14.9 8.4 14.4 9.0 6.6 18.2 9.6
$15,000 - 24,999 13.6 19.2 5.7 17.2 6.6 4.5 1.8 11.3
$25,000 plus 12.8 20.6 2. 16.7 6.6 2.7 27.3 5.2
TOTAL 100.0% § 100.0% | 100.0% 4 100.0% }100.0% | 100.0% | 100.0% § 100.0%

SOURCE: EEOC, Higher Education Staff Information (EE0-6).. Public/Private
Institutions and Campuses, 1979-1980.

A
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|| At the other end of the pay scale, nearly 21 percent of

| all male employees in these universities made $25,000 or
| more annually. Only a 1ittle more than 2 percent of the

female work force was at that level.

Similar patterns appear when we look at each of the racial/ethnic groups.

While only 22 percent of all Anglo employees earned less
than $10,000 a year, nearly 28 percent of all blacks, 61
percent of all Hispanics, and about 42 percent of all
# American Indians were in that range. Only Asian Americans
| did better than Anglos with 15.4 percent earning less thang
| 510,000 annually. :

igher salary levels, Anglos completely over-
shadowed the others. For example, nearly 39 percent of
the total work force in these six institutions earned
$16,000 or more. However, when we look at the Anglo dis-
tribution we find that slightly over 48 percent {48.3%)
were in that range. In comparison, only 22 percent of all
blacks, 14 percent of all Hispanics and 26 percent of all
American Indian employees earned $16,000 or more a year,
For the reasons presented previously, Asian Americans were
the exception. Over half were making in excess of $16,000 §
a year.




- 71 -

At the $25,000 plus level, nearly 13 percent of the entire
work force was in this range. However, almost 21 percent
of the entire male work force, and almost 17 percent of all
e Anglos were earning $25,000 or more a year. In contrast,
only about 7 percent of all blacks, 3 percent of all Hispan-f
dics, and 5 percent of all American Indians were at or above
this salary level. Slightly over 27 percent of all Asian

Americans were in this range.

Figure 23 compresses the data found in Table 16 into four major salary levels.
This figure clearly shows that there are significant differences between the
various racial/ethnic and gender groups with respect to salary. As indicated
above, minorities and women were mainly concentrated at the lower end of the
salary spectrum, while Anglos and males were mainly employed at the higher end.
The pattern is similar to the one where we found that minorities and women tended
to be employed in lower-paying jobs, while Anglos and males comprised most of

the work force in executive, administrative, managerial faculty and professional-
type jobs. The correlation between job status and salary is readily apparent.
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$25,000 plus

$16,000-24,699

$10,000-15,999

$9,999 and below

Total Male

Female

White/ Asian
Anglo Black Hispanic American

Amer
Ind

SOURCE: EEQC, Higher Education Staff
Information (LED-5)., Public/
Private institutions and Campuses,
1979-1980.

Figure 23

Salary Distribution by Race, Fthnicity,
and Gender - Institutional Summary
1979-1980 Schaol Year

(Vertical Distribution)




CHAPTER VI
PRINCIPAL FINDINGS
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The principal findings of this study are:
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TR R R
.With the exception of Highlands University,
minorities and women comprised only a small proportion
of the total work force in the six institutions. Over-
all, Anglos made up about 69 percent of the total employ-
ment. Minorities and women constituted 31 and 42 percent
of the total, respectively. Except in a very few instances,
minorities and women were not employed in these institutions
at a level which corresponded to their proportion in the
population or their level of participation in the labor
force in New Mexico. V

-Anglos and males held most of the higher-paying, more
prestigious executive, administrative, faculty and pro-
fessional jobs in these universities. Minorities and
women, on the other hand, were mainly employed in Tower-
paying jobs. For example, Anglos occupied nearly 80 per-
cent of all the executive and administrative jobs, nearly
90 percent of all the faculty positions, and almost 80
percent of the professional non-faculty jobs. Minorities
held sTightly over 57 percent of the skilled craft jobs
and nearly 80 percent of all the service/maintenance jobs.
Women were mainly employed as secretaries and clerical
workers. Only about 3 percent were classified as execu-
tives or administrators. Only 12 percent were employed

in faculty positions.
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Anglos comprised nearly 93 percent of the tenured and,
83 percent of the non-tenured faculty. Minorities made

up only 7 percent of the tenured faculty and 17 percent

of the non-tenured faculty. Women, on the other hand,
constituted only 12 percent of the tenured, and 24 per-
cent of the non-tenured faculty. The data clearly shows
that minorities and women made up only a very small portion
of the faculty in these institutions.
— — - :

With respect to salary, the data reveals significant
differences between the various racial/ethnic and dender
groups. Minorities and women were mainly concentrated in
the lower salary levels; whereas Anglos and males were
mainly employed in the higher salary levels.

T s I

The one basic conclusion that can be derived from these data is that minorities

and women in New Mexico's institutions of higher learning have not been able to

fully share in the fruits of higher education with regard to equal employment

opportunity.

Indeed, severe disparities exist.



APPENDIX A

Response to the Report




Prior to the publication of a report, the Advisory Committee offered to all
individuals, organizations and institutions covered in the report an oppor-
tunity to respond in writing. Five of the six universities included in this
study did respond and offered their views on our interpretation of the data.
Those institutions that responded were: The University of New Mexico, New
Mexico Tech, Eastern New Mexico University, New Mexico State University, and
New Mexico Highlands University.

A number of university officials in responding to our report pointed out that
the availability of minovrities and women with advanced degrees in certain
professional job areas was extremely  Tow both in New Mexico and nationally.
This, they said, accounts for the small number of minorities and women in the
Executive, Administrative, Managerial, Faculty and Professional job areas.
Another factor noted by some officials was that the turnover rate for faculty
and senior administrative and research staff in these institutions is low, so
that even in job areas where the availability of women and minorities is not
low, correction of past patterns of employment might take years. Finally,
some took issue with the fact that the composition of the work force at each
of the institutions was compared to that of the State's population makeup.

In this context, they pointed out that availability factors, not demographics
is a key element in determining the composition of a university's work force.

These letters of response are available for public review and can be obtained
by contacting the:

U.S. Commission on Civil Rights
Southwestern Regional Office
418 S. Main

San Antonio, Texas 78204
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APPENDIX B

Methodology and Definitions



A.

Purpose

The purpose of this study is to examine employment patterns at each of the
six State-supported universities in New Mexico during the 1979-1980 school
year by race, ethnicity, gender, salary level and job category.

Scope

The intent of this study is to develop a clear and concise picture of the
work force at these institutions. The 1979-1980 school year was selected
as the base year for this study. Also, only the main campuses were studied.

Six institutions were selected for analysis:

.The Unijversity of New Mexico
Albuguergue

-New Mexico State University
Las Cruces

-New Mexico Highlands University
Las Vegas

‘Western New Mexico University
Silver City

-Eastern New Mexico University
Portales

-New Mexico Tech
Socorro

The map on the following page shows the general Yocation of each institutior
A brief description of each follows:

-University of New Mexico

This institution was established in 1892 and began to offer courses of stud)
in 1893. Academically, the university is composed of eight undergraduate
colleges, the Graduate School, School of Law, and the School of Medicine.
The university also operates branches in Gallup, Los Alamos and Holloman.
The main campus is located in Albuquerque. The University of New Mexico is

the largest in the State with respect to student enrollment and work force
size.
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-New Mexico State University

Founded 1n 1888 as Las Cruces College, it is second in size only to the
University of New Mexico with respect to student enrollment. It is one
of the largest camnuses in the world, encompassing over 6,200 acres. The
university also maintains branches in Alamogordo, Carlsbad, Grants and
Farmington,

-New Mexico Highlands University

Located in Las Vegas, this institution was established in 1893. It offers
both undergraduate and graduate Tevel programs in the 1iberal arts and
teacher training.

‘Western New Mexico University

Located in Silver City, this university was founded in 1893. It is a
multi-purpose institution offering programs in the arts and sciences,
teacher training, and electronics technology, It also provides a junior
college program, professional, and one and two-year terminal programs, as
well as graduate level courses.

-Eastern New Mexico Unijversity

Tn1s Tnstitution was first established as a two-year college in 1934. It
was made into a four-year university in 1940. A branch campus was opened
in Roswell in 1967, The unijversity also maintains branches in Clovis,
Artesia, Hobbs and Tucumcari.

-New Mexico Tech

Formerly the New Mexico School of Mines, this institution was established
in 1889, It has four major divisions: the College, the New Mexico Bureau
of Mines and Mineral Resources, the Research and Development Division,

and the New Mexico Petroleum Recovery Research Center.

Data Base

The principal source of information for this study was obtained from EEO-6
reports provided by each of the institutions. The Higher Education Staff
Information Form (EE0-6) is used by three Federal enforcement agencies -
the Equal Employment Opportunity Commission (EEQC); Office for Civil Rights
Department of Education, (OCR/DOE); and the Office of Federal Contract
Compliance Programs (OFCCP). A1l public and private colleges and universit
are required to submit this form on an annual basis if they are receiving
Federal funds.



The EE0-6 includes separate entities for those emplcyees on a 9-10
month, or 11-12 month contract. It also provides data describing the race,
ethnicity, gender, and salary distribution of employees within seven broad
job categories. These categories are:

-Executive/Administrative/Managerial

»Faculty

-Professional Non-Faculty

-Secretarial/Clerical

- Technical/Paraprofessianal

-Skilled Craft

«Service/Maintenance
Section III of the EE0-6 also includes information on full-time faculty by
rank and tenure. There are three categories of faculty:

A. Tenured

B. Non-Tenured On-Track

€. Other

Within each category are six rankings:

Professors

Associate Professors
Assistant Professors
Instructors
Lecturers

Other Faculty

[ SN S  FL  A

Only those employees reported in the "Faculty" section of the report are in-
cluded in this section. Also, for the purpose of this report, only Tenured
and Non-Tenured-On-Track faculty have been analyzed.




In addition, there is a section indicating the number of new hires, and
temporary and part-time employees. For the purpose of this report, only
full-time staff and faculty was used.

Once the EEC-6 for each institution was received, the data was carefully
reviewed for accuracy, collated, placed into appropriate matrices and
analyzed. The report summarizes the results of this analysis.

Data Limitations/Problems

A major consideration in a study of this kind is the accuracy of the data
base. This base is subject to many variables affecting its reliability

and usefulness. For example, data describing the race and/or ethnicity of
an employee is usually developed through the use of visual survey techniques.
As a result, mistakes in identifying employees can be made.

Another limitation is statistical in nature. Although every effort was made
to provide a high degree of detail and accuracy, errors may occur, With
respect to percentage totals, details may not add up to totals because of
rounding. Internal consistency in the data base was a major consideration.
Also, at times it was necessary to use 1970 Census data since 1980 data was
not available at the time this report was being written.

Another factor that must be taken into consideration is the data base it~
self. Because the report draws heavily on statistical data for describing
the work force in the various institutions, other factors governing the
employment process are not fully examined. Moreover, it should be under-
stood that the work force is not a static entity. Jobs are created and
people are hired, promoted, and terminated under very dynamic conditions.

Definition of Terms

In any kind of study it is absolutely necessary that the important concepts
be carefully defined to ensure that misinterpretations are reduced to a
minimum. In this report, the following definitions apply:




Affirmative Action - The positive steps that are taken by

an empioyer to overcome the effects of past discrimination
and to ensure that all employees and prospective employees
are afforded equal employment opportunity.

Availability - Availability indicates the level at which
minorities and women might be expected to participate in
a job group within an institution or business if employ-
ment decisions were made without regard to race or sex.

Equal Employment Opportunity - The right of an employee or
prospective employee to be treated during the course of
employment or in the application of employment on his/her
merit without regard to race, color, religion, national
origin, sex, age, or handicap.

Recruitment Area - Recruitment is a key element in the
context of attirmative action. A critical factor is de-
fining the institution's labor and/or recruiting area from
which it seeks its work force. Both are defined as the
geographical area around the institution from which it

hires its work force. This may also include the institution
itself. 1In some cases these areas may be the same. However,
they tend to get larger for those jobs that require more
skill and pay more, partly because the supply of people in
the immediate area with the necessary skills may not be
sufficient to meet the demand.

Population Group Definitians

For the purpose of the report, the following group definitions are used:

White - a person having origins in any of the original
peoples of Europe, North Africa, or the Middle East.

Black - a person having origins in any of the black
racial groups of Africa.



Hispanic - a person of Mexican, Puerto Rican, Cuban,
Central or South American or other Spanish culture
or origin regardless of race.

American Indian - a person having origins in any of the
original peoples of North America and who maintain cultural
identification through tribal affiliation or community
recognition.

Asian American or Pacific Islander - a person having origins
in any of the original peoples of the Far East, Southeast
Asia, the Indian subcontinent, or the Pacific Islands.

Source: U.S. Executive Office of the President, Office of
Management and Budget, Circular No. A-46 "Race and Ethnic
Standards for Federal Statistics and Administrative
Reporting." (May 12, 1977)

Minority groups as used in this report refers to those
population groups who identify themselves as black, Mexican
American, American Indian and Asian American.

Also, for the purpose of this report, the categories of
White/Anglo, or Anglo, and Hispanic are used to define
whites and Mexican Americans, respectively. White/Anglo
is a common term used to refer to non-Hispanics in the
Southwest. The category "Hispanic" will be used in lieu
of Mexican American in this report.

Job Categories

For reporting purposes, the institutions are required to catagorize their
employment data on the following job definitions:

Executives/Administrators/Managerial

Occupations in which empioyees set broad policies, exercise
overall responsibility for the extension of these policies,
or direct individual departmentsor special phases of an
institution's operations.




Facult :

Inciudes all those providing instruction on a full or
part-time basis. This category includes professors,
associate professors, assistant professors, instructors,
lecturers, or other designated faculty on a tenured or
non-tenured status.

Professional Non-Faculty

{ccupations which require specialized and theoretical
knowledge which is usually acquired through college train-
ing or through work experience and other training which
provides comparable knowledge.

Secretarial/Clerical

Occupations in which workers are responsible for internal

and external communication, recording and retrieval of data
and/or information and other paperwork required in an office.

Technical/Paraprofessional

Occupations which require a combination of basic scientific

or technical knowledge and manual skill which can be obtained
through specialized post-secondary school education or through
equivalent on-the-job training. Paraprofessionals are those
workers who perform some of the duties of a professional, or
technician in a supportive role which usually requires less
formal training and/or experience normally required for pro-
fessional or technician status.

Skilled Craft

Occupations in which workers perform jobs which require special
manual skills and a thorough and comprehensive knowledge of the
processes involved in the work which is acquired through on-the-
job training and experience or through apprenticeship or other
formal training programs.




Service/Maintenance

Occupations in which workers perform duties which result in
or contribute to the comfort, convenience, hygiene or safety
of the general public or which contribute to the upkeep and
care of buildings, facilities, or grounds.

Source: U.S. Equal Employment Oppertunity Commission
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Table 1
Distribution of Employees by Race, Ethnicity
Gender and Job Category

Institutional Summary - 1979-1980

M E g M L E
A. Employees with - Lk - resa
9--10 Mo, Contracts White Asian Vhite Asian Pmerica
Total BTotal § Anslo § Black IHigenichmerican Tobnl § Anglio ] Black Hisvanklmericard Indiss
Executive/Admin. 4 le 3 0 1 0 0 o 0 0 0 Q
Faculty 1,hok fh 194 § 1,052 b 107 27 300 261 4 2l 9 4
Frofessional
NonzFaculiv 12 3 3 0 0 ¢ 9 6 Q 3 g 0
Secretarial/Clerical o 0 o 0 0 ¢ i) 0 0 o) o} 0
Technical/Para-
Professinnal ] Q 4] 4] 3 O 1 i Q Q Q g
Skilled Crafts 9 o o 0 o 0 o 0 o o G 0
Service Mainlenance 1 0 0 0 0 0 1 1 0 0 o] Q
TOTAL 1,512 g1.201 1,058 Y 108 27 311 269 b 27 S 3
B. fullwtime Faculty
558,110 Wo. sof wn] sl of | o o] ] o) w] o} o
C. Employees 11-12
¥opth Contracts | Total MALE FEMALE
Executive/Admin.
Managerial hop B 385 § 297 1 70 ! i 107 96 2 8 0 1
Faculty 571 B b7k Lgs & 30 10 3 97 89 0 3 2 1
Professional
Hon-Faculty 1.811 B1.118 382 19 165 32 20 693 565 21 &5 8 14
Secretarial/Clerical § 1 634 102 59 in 36 1 2 @1,532 899 2k 568 7 3h
Tachnical /Para-~
Prnfeqﬁor/a.a} 1,022 B shs 311 12 153 1 2 L7 335 1] 119 6 b
Skilled Crafts 411 ko1 169 0 226 a 3 10 7 0 3 0 0
Service Maintenance 723G 30 88 [ L27 3 8 207 Sk 2 146 4 1
LOTAL g.680 B 551 B o oor sk _i31.107 51, 58 B3.123 |2,045 go 1 93k 21 27
GRAND TOTAL 8. 045 Bl 700 § 3.386 58 11,218 78 52 3,453 § 2,328 65 965 32 63

SOURCE: Egual Employnent Oppoartunity Commission,
Public/Private Institutions and Campuses. 1679~1830.

Higher Education Steff ‘nformation (FE0-0).



