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1 MS. NOZERO: The meeting of the Nevada 

2 Advisory Committee to the United States Commission on 

3 Civil Rights will now come to order. 

4 My name is Elizabeth Nozero, I'm the 

chairperson of the Nevada Advisory Committee. The 

6 other members of the committee in attendance this 

7 morning are Morse Arberry, Shelley Berkley, Marvin 

8 Sedway, Margo Piscevich and Richard Tetreault. Also 

9 with us today is Thomas Pilla, staff of the 

Commission's Western Regional Division. 

11 The Advisory Committee receives 

12 information and makes recommendation to the 

13 Commission in areas which the committee or any of its 

14 subcommittee are authorized to study. 

The commission on civil rights is an 

16 independent agency of the United States Government, 

17 established by congress in 1957 and re-authorized in 

18 19 8 3. 

19 I would like to emphasize that this is 

a fact-finding meeting and not an adversary 

21 proceeding. Individuals have been invited to come 

22 and share information with the committee. Each 

23 person who will participate has voluntarily agreed to 

24 meet with the committee. 

Since this is a public meeting the 
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l press and radio and television stations, as well as 

2 individuals, are welcome to attend. Persons meeting 

3 with the committee, however, may specifically request 

4 that they not be televised. In this case we will 

comply with their wishes. 

6 We are also concerned that no 

7 defamatory material be presented here today. In the 

8 unlikely event that this situation should ~evelop, it 

I 

9 will be necessary to call this to the attention of 

the person making the statements and request this in 

11 their action that such information will be stricken 

12 from the record if necessary. 

13 We will now proceed with our agenda. I 

14 believe the first speaker that we had listed on the 

agenda was Mr. Gary Gowen, who is not with us this 

16 morning. It's my understanding that Mr. Gowen was 

17 invited to speak because he had anticipated at one 

18 time intervening in the original consent decree. 

19 But since he's not here we' 11 go on to 

our next speaker who is present, I understand. 

21 Reverend Jesse Scott for the National Association for 

22 the Advancement of Colored People. 

23 Reverend Scott? Do you have any 

24 opening statements that you'd like to make, or would 

you just prefer that the committee ask you questions? 

AS~OCIATED REPORTERS OF NEVADA - 702/382-8778 
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1 3 

14 

16 

17 

18 

19 

21 

2 2 

23 

24 

How would you like to handle your appearance this 

morning? 
1 

REV~ ~ _;f, ~:_r ~:::~T) 

s-t. atem-ent, and then afte-r- 1=--hat - I- ' ll be -open or 
~ - Iv c~' a· 

qu..e stions. F i r s t o f -a 11 , a-n--r-t- s-a- • t h-a- t w- ' r-e-

happy that the' 2 committee is meeting here today for 

the purposes of listening to various testimony and 
.- J;af_ 

r e po r t i n g i t b a c k to the a ppr op r i a t e a g e n c i e s - £ o-r tl re 

-f-e-de..r a- g G-l;!..e-r-nm-e-n-: that might address som e of the 
•.1-

issues :::::t.~a-i-rri- rrg-1=1-e-r-e--- -f-r--e-a-l-l- y i s h - h-a-t:- I h-a - t:-r-i-e--

-ba-s-i-€ ·-n-t...e--1-1-i--g-e r+G--e-t-e m a k e a d e f i n i t i v e r e p ~ t o yo u 
~ ~ ~w.tJ ~ l'lll ~ 1\t)I 

t o day ,\ ~ - ~1:l-e e-a-s- - I c a n ' t m.....:.1-...,.--;:;s;-; s -

because the information is not available tc the ~AACP. 

-I-1 m s p·ea~k-i H-<§J- abe l:l t t-h e consent decrees 

~ l a n d 1 9 B-'-1 , ) t he one in 1, 11 having to do with 

bringing in a certain percentage of blacks into about 

23 categories of the Strip hotels 1 

c..a--t~-o-.i::: i eSa. had t..o do with the tokes, as well as t h e 

consent decree of '81 that had to do with Spanish 

speaking people and women. 

-'I'o nre, ~ great disserv i ce t h at 

~ 
t he gevernrnen t does o__ug.h EEOC,~ s et in 

~ ~~ l,e ~~ 
a federal court orde ~\tliat Hi-e-r-E=!'""-a-f'~ -

----v-)-o~ ----

certain things -w-H-1 be done and 

expe cted .. ca nd En e-n r-ai- s.e- the hopes and a spirations 
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~~ 
1 and anticipation of peopl~0nd then -ba'17 e those hopes 

2 is no report/ forthcoming. 

3 So in the absence of having definitive 
~ i, M.Petc:. f- of2-- ~ 

4 reports to s a y e x act 1 y what 1-t-a-s a.appene d w=i-t~ e 

'~~_yl tVl\·fh ,
5 consent decree~r e left in an area of doubt)~ 

6 lack of information and lack of understanding. 

7 Therefore, we can't intelligently sa~ons-cnt 
~µ ~WL, w...~+- if,; 

8 ~ Jq 7 1 ~ s i g n e d by Jud g e Fo1 7 y -s-a.-:i.-cr 
c.,1._~,.e..-,

\9 that , for every third ~ or fourth 

10 person~ hired in the gaming industry in 
ti:. \wo~ti9- dto k k;,n'r! / 

11 23 categories .we-t,dd be' blacifuntil they reached· 12 

12 and a h~lf percent. Once they reached 12 and a half 

\~ _"'e.ro V "r oJ-
13 _E_ercen~ Hrnt,they would not have to continue'<£ tk?"~ 

<:;\ ~~ J ~ Col uv- 7. 
14 YniaTntain the:i::D percentage for a period of time J 

-w.e.. 
16 ~G-¥, EEOC, the federal courts 

17 and no one else has come forth and told us whether or 

18 not the hotels named under the decree have 

19 substantially complied with the mandates of that 

20 decree., ~~e don't know. 
:::;. 

21 -A-f?'d many e:f--=a::s feel that the whole 

22 situation has turned out to be just a revolving doc~ 

23 ..,,.~ feople are brought in and maintained for a 
- 6~ 

24 certain period'¢quarter and they're let outJand 

25 ~, others brought in and paper is pushed and~ 
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1 -4:-s- followed and nobody knows exactly what happened. 

2 To me, that kind of information should be made 

3 available so we wouldn't have to guess., -e-1a:o:Iff, We--

We don't have that information, 

therefore we can't say what they have or have not 

6 d one • .a..n.G--We-wotx-1-d j as t I i"R e t=o-h a v e-t-h--a-t-.-

7 We'd like to see somebody make a 

8 recommendation that Judge Foley ue1:1ltl take a look at 

9 the decree that he signed in 1971, and since then has 
·4.e 

sort of forgotten about it. I think~ decree, 

11 .-it is implied that there would b e a 
. 

r ev 1 e w . d 
per 1 o 

o.,~
-

12 

1 3 t=he=-r~~--.©G--k~e three ye a rs.~ 

14 So in '74 we were all looking to see 
'--.~~ c:..'ol..... ~ ~Ceo 

what wa:s §Sing te be S-a--.i.-&==f>o/"' the decree w.e don't 
~eOl.t{e :J;'"'o.._.,.. _b,.,l,)\ehe .J.P~ ~ \I\~ 

16 k no~y~eEI.~ has not b e e.n done . Se-4 ;f yotr""1-ra=v e--a-B=-y-

19 Th i s i s a 1 ong t i m e to be in 1 i m b o/ 

waiting to see what the federal government is going 
''"'&a. t.4) u.--.i-.....-:'J.....-=--·~ ~,,,, ' ., ... ~~r21 to do, ~..w,eoh'ad great hopes when the decree came 

22 i n t O e f f e C t. ~h-a-t--w-a·s 9 o~i n g t 0"0 ha--pp-e-n-.- We d O n I t 

23 know what has happened. W-e-1:l.a~~he jurisdiction 

24 began( originally under the United States Department

~J 
of Justice, ,a,.s,., I r Eea-4-1-, ,]::),,e,.f"'6-r-e> it was transferred to 
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~1(" 

1 the EEOC, and it's been in Phoenix and San Francisco 
olfft!l.J ~\_ '"'OI.J ti f ~ 

2 -a ~l:ra-ck - -- I th..i.n~i-t-!-s. -4-& L. A • 1 ~ -3 t1 :!: i-s-d-.i:--e t i Ull , 

3 ...h-a-t. we st i 11 don• t know what• s happened. We want to 

4 know. 

9 

a federal judge would sign and let ~go on that long 

11 without having a review to know what has happened. I 

12 just can't conceive of anything like that happening. 
(). 

13 By my mathematics that's been 17 years; long time. 

14 

to know. 

18 ..r.,ec.G,ID,m=e-rrd~a-t--ro•nrs"";" I hope you• 11 make a strong 

19 recommendation that the federal government -w-o~ 

honor its own aetiee, :i:=~decrees. 

21 We would like -t.e liaVe ... W-0 W.Q.,] 1 J d-Li...k;..e 

22 to believe that their intention is good, but we have 

23 become very leery now, as to whether or not it's just 

24 something to build people's hopes up in expectation 

and then have them dashed because nothing is going to 

ASSOCIATED REPORTERS OF NEVADA - 702 /382-8778 
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1 happen. 

2 me'o f=-t."h-e=lry),ae...c.JJ L.b e.a-r7 

3 

4 

I ader of the assembly 

Br~ said yesterday: 

of 

As 

State of California 

a black person I wo 

"W:i/llie"

/4 just 

8 taxes, come t0\ the defense of the c/ntry. Never 

9 think about sei\iing secrets to th/enemies of this 

10 country. And ev)i. at the t.im)at the country was 

11 in peril, we were~ ere wio/our sleeves rolled up 

12 and doing all that ne ded o be done. 

13 have to look back and 

14 reflect on the histo,y an~ind that when the 

15 founding fathers Lin Phila and wrote a 

16 preamble people" , they 

17 me. I me and my 

18 considered three-fifths 

19 It was an afterthought that the 13th 

20 Amend ent recognized me as a human being. 

21 Amelment recognized me as a citizen, 15th 

22 

23 

g0ng me the right

f this loyalty all 

to 

of 

vote. 

these 

And to think 

years and now 

24 ;not free, we just want to know how long. When we 

25 ming from a r-lands and given the 
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1 

2 ~~g,.h-=-y,&ia,:k.r,c FJ.•~a-·v=e'rsar'i'''a"l-~ y0-u::i1 

3 
<--/I 

~~~i=G>Fl~i' I 
~ ~~n~~~l-~~~ 

h op c~mak ~ a st r o n g 

ve~c.,i\""'-
4 e-i:i..e. to whoever will listen that how long do we have 

I 
to wait? 200 years more? Be-e-trt1-s-e- we do-R.!...t 

6 -¥At , 

7 

8 
i 

9 "!IM:l~-g:h=bcl,ood p,r=e,s,Sd.:J.-F---e=--g,e.,.i<fl'g;g:._o.:-J:l""among---~-a'"'C"k=p°'""C""'o"""p1~ 

11 

12 'Cl"a"y":"
' 

13 ~if I wo 11J.d--3..us..t-b.e-g.j_...v_en the 

14 opportunity to ~ovc myself once the door is opc,7 

the door is not ~n like eve~ybody el~James 

16 Brown said, I don'~t nobody to g i-ve me nothi n' • 

17 Just to open up the de"'\ an~ it myself, and 

18 that's all we're askin~~ that door to be open. 

19 present o~'\.clves and prove that we 

have worth and same v~ues as anybody else. 

21 a st st a t cm en t i s 

22 reading recently where there's being 

23 made about the GNP, of 

2 4 th is of 

ASSOCIATED REPORTERS OF NEVADA - 702/382-8778 
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1 Wi I: i ze-~:t"""" o ur ta 1en--e-s-a-r,i.d_.,e n er g i e S-aJ:1.G-e-t:1-r-

4 -"4!h-e_~try to strike a figure as to that 

value, and I• 11 say that the gross national prod uc~, 

6 of Ameri a has never been realized, and never wil-1. be 

7 realized \ntil black people are included. Jut think 

8 that maybe~lack boy or black girl that ould come 

9 up with a cur\o~ AIDS or cancer or else 

::p:::::i::~ op~\nity. Now we' e not given that 
11 

12 Sad commentar 200 years after the 

13 

14 

signing. I want 

the Constitution 

to bii~cluded in 

tha ./2~s "We the 

the preamble of 

people", which I 

am not now. writings to the 

16 congress and t, the presidenf and all those others 

17 that need t• see and hear what y~ have to say, I 

18 would su gest that you make your l~age as to the 

19 point and as strong.as possible so tha~hey might be 

abl•e to get the message that America can ~uch 

21 greater than it is. 

22 ~ t need to have a little 

23 like Japan beating u~of the 

24 they extend all that they~ national spirit 

to make the country 

ASSOCIATED REPORTERS OF NEVADA - 702 /382-8778 
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1 

2 

greatness that we have. If only we will 

include a --a~e to come 

3 in and skins, but 

4 of their character, this 

seek to have. 

6 

7 ..,..f-e-r-1-9--y-e-a.;r;.s..,.,__T_,b__S-¥...!-r-e-s-t-i--Ll.__R l odd i n g a 1 ong • But you 

8 _d..o~_y..o_g__c_a.n_d.._o_ao,_d we ' 11 ,b..e-<g-ai:"n g to t fie n ex t 

' 9 of comm on that does-ha-ve adversarial power_§ 

t--e-~-e-r~- ...:t_ o u b r ing i t to the i r 

11 attention, ~ke them ~aware of that and maybe do 

12 that. 

. 
13 I thank you for the opportunity for me 

14 to be here. I'll try to answer any questions that 

you have. 

16 MS. NOZ ERO: -y:es, Mr. Arberry? 

17 MR. ARBERRY: Thank you, t-~adam Chairman. 

18 Reverend Scot~, recently I got a 

19 complaint from a woman~ w-a=s teirn<r'~-,a:~~oin 

~£-:"E1ie lF~ei~'E""lra-t-~ e wa s term in atedYbase d on herI 

21 hair style. Eave you received any complaints like 
all.e~:11\.1

22 t ha t through yo u r o f f i c e ~~:i;...e. 

. . \'("' . . .
23 ~ terminat~ because of ~clothing, hair 

24 style, things of that nature? 

REV. SCOTT: 

I ASSOCIATED REPORTERS OF REVA DA - 702 /382-8778 
516 South Eighth Street, Las Vegas, Nevada 89101 



13 

1 ~es, we had one- We 
.,; - ../--(-e 

2 had ens- complaint about the length of ~s hair of 

3 

4 

5 ..afl"'d- ~anagement told "l:.11e.a tofla--t.- this .was -a- man that ~ 

6 needed to have a net for his hair. I can• t remember 

7 how that case was resolved. 

( r.:>f.Je ~ 
8 That's the only~~ I think of 

I 

9 that has to do with hair styling or dress that we 

10 have seen in recent times. But we've gotte~r 

d 1 /,1 1 ~ ~~i ;_,a • • _.,,.,_____,,,_,..,_=_,,,._-E,_11 k 1n• so f comp • eg~c1scr1m1nat1on,~• •a1nts~ r,J 

12 ~ from time to time. 

13 MR. ARBERRY: 4'he r ea sen w~y 1<:bs-k t-1:¼-e 
~IJ,(;~ 

1 4 ~-i=e-H , R~r--e-~-t-=;==i~ g_o you ~ that i t • s 

15 the job of the NAACP ,t.,Q bc?Ml!l:e Lhi=c..,.,. or the EECC to 

16 handle something like this? ... 
\f~17 REV. SCOTT: Both. I think that ~the 

18 ~federal government has set aside an agency 
i.,.. ~:{. (.s f""f":)!PJ

19 1 i k e EEOC , ~ should do wh a t ~µuq::::: to d c . The 

20 NAACP is an adversarial agency. cur job is to prick 
cl.ir~·r.u..t ~ .,/.J..,,

21 the conscience of America, keep telling them abouc--~·--E:::.-L✓ 

22 until something is done. We've been doing that for a 

oJ~oJ--
23 long time and we• re not ..J:)olm.d to stop.-1:re-e=-a=t-=s-e Pe feel~ 

ASSOCIATED REPORTERS OF NEVADA - 702/382-8778 
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1 ~ant it to be that way. ==•we='""'r~S"k"':i"ng to fi""'e·'"""re e-=12 ri"': 

'"L!.1-'-''--....-t~ 

3 have this local 

4 toform of gov~ 
zd 

5 appeal~e federal government. 

MR. ARBERR Y: 

ee~l~~ 
7 The woman that ~~f~....~ stated .i:,...t;:..,e-n""t-€""' that 

8 there weren't any black or Hispanic cocktail 
I 

I 

9 waitresses where she was employed. Have you any 

10 statistics at all on any of the hotels on"fte-W this 

c..lf.eJt:t 'K ~?11 ~ a f f'e"e t:-~~Arh&P•-?= '\ 

12 REV. SCOTT:_,!;:,¥&-5- @;e are interested in 

receiving those complaints. We have a complaint 

meeting every Tuesday night at seven o'clock in our 

office, and we have all kinds of complaints crossing 

the entire strata of employment in this area. 
@ 

Hewe=ver-,. we ~ have not received any kind that 

~ @_--------------
18 are referring to.~ We'd be ~oo happy to hear behem-,. 

19 receive them if they will come. 

2 0 ~l!l"'t! I~t,.e.,J;,1==aOO=S"a"""Ti= as I said in 
NOf 

21 my opening remarks, I doa-1-e--~t-he -,.. I don' -e know 

22 whether a hotel on the Strip has hired one person)~ 

23 ten or fifteen, or whether they have met the quotas 

24 that were set forth in the decree.e-1?-~. I don't 

25 know that • • = I don't know if anybody 

ASSOCIATED REPORTERS OF NEVADA - 702 /382-8778 
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l e l s e kn o ws i t . If EEOC knows it, they haven't told 

2 us. Most certainly the judge hasn't said it. -&-.R-e :t"f-

4 want to have' it. 

5 And as I said, that's the reason I have 

6 been reserving comments I made about the decree until 

7 I can get this information; we don't have it. 

8 \...M'In--Airn-E-IrR'Y<"Th~ 

9 .,...-...Jd~ERO?--Any-e-tiTe-r-m"e~t'~ 

11 MS. PI SCE.VICH: Yo u ind i ca t e d , Rev er end 

12 Scott, that you are not able to get the information 

13 requested. Have you, as a member of the NAACP, a_sked 

14 any governmental agency to obtain the employment 

15 statistics from the various casinos? 

16 REV. SCOTT: They'll tell you that they 

17 all are available. All you have to do is go down to 

18 the federal court and go through this maze of paper 

19 and decipher it, and then determine what a certain 

20 hotel has or has not done. We don't have the 

21 r eso ur c es, the time nor the expertise to do that. 
J 

22 MS. PISCEVICH: Have you been told that 

Al~l 
23 the hotels have P"P"ev ide"d' reports .o-f sta E"'iStics and 

24 ~ employment sta ti st ics with the Court? -erS d 

2 5 ~~~-r,i,e*~ P-'j--"Ht t:! p EL s &Fl-RB l :::;;f'p go--ze:.t9-W-£¥ --........ 

A"SSOCIATED REPORTERS OF NEVADA - 702 /382-8778 
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1 ~Crt Wrra""t f°fFO~~t=i=~~ 

2 
Lf~f-e~~ ~J

REV. SCOTT: The~0 equ J. red under the 

3 mandates of the decree to give that information to 
,._ 

4 EEOC every month. ...~1s &!"..e-=-

MS. P ISCEVICH: Wi 11 EEOC give you that 

6 information? 
NO 

7 REV. SCOTT: ~.&k-:e=s=l'fe=a-d~ 

8 MS. PISCEVICH: Do they give, you an 

9 explanation why not? 
I 

REV. SCOTT: No-~ 

11 ~s i p fuC E VI Ctr! mfa--m--e-ha t str-o-urd---b>e-

12 ~1:,,--l=i-c=i-nro-rma-e-r=•·o~ / 

13 REV. SCOTT½We would like to have it. 

14 We'id like to know on a monthly or quarterly basis 

•exactly what their experience has beenJ Whether they 

16 had one person or ten people or no one& ~GP• 

17 

18 

19 

c-R-E::.V.a:.=S,OO:!I'""-'I';:--::r,. We d o n • t h a v e a 1 o c a 1 

21 
4iJ ~ 

office of EEOC: it's in Los Angeles, and t1p u11t1l 

2 2 ...t=,,h-~.:m-e-we-~---a~ a 11 the ye a rs that we' v e 
I 

23 been talking about we still haven't received any such 

24 report. 

-~tM'1~S~.~--pl',I~S~c~E~vMIHC"'+fH-.-~A~nHd~ has anybody asked 

ASSOCIATED REPORTERS OF NEVADA - 702/382-8778 
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l the Los Angeles office for that report? 

2 REV. SCOTT: I'm not ~0e-sure whether 

k~ 
3 the specific letter has gone out ~that way. We~~ 

4 had many meetings and conferences where we've talked 

to them like we're talking to you, and we just
1 

I CM,._j --~!Ol/t-# 

6 haven't received~ Each time we asked the hotels for 

7 it) they tell us that they are not required to do it 

8 because the consent decre~ does not require them to 
i 

9 do [it. It only requires them to make the submission 

of their reports to EEOC. 

11 ~--------.l!l.i::>---P-L-se-E-'1TC"r"'t:Hf:::-Tuw;.;e;:,-l11-,---:miii'::ai,y"1f5~E:;---Ii-'+-t.l..'--.:5:,--a;--' 

12 you might consider doing a 

13 request or something to th EEOC in 

14 Los Angeles b ause it would appear to m/4at that 

should be public 1 • formation, t?should be able 

16 to have available to yo organization. That's why 

17 I'm having a problem here can't believe people 

18 do~' t resp0nd to y~est, why I• m having 

19 some difficulty/ can understand it~ take a 

year, that /~n a~pre~iate. But ~ can't ~rstand 

21 why the com•mun 1ca tion 1 sn I t occurring. ~ 

22 REV. SCOTT: I would a ppr ec i ate it f 

23 onsider making s 

24 
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1 -r~s-e-FJ.~e-~r....e.s-enl:a:---~r-o:m--t'"tre--Efrere 

2 a,P.,.E ~ ~r,_.b..~i"'s--a--£0 t-.e~o-0n--.~o--t-ke_y-e-a-.n_a~If"s"w-e..r .•-s·0-m.e_j 

3 .~f-t~~~u-s____.,; 

4 

5 

. 
6 MS. DELUCA: Reverend Scott, has the 

7 NAACP made any effort to go to the court and decipher 

• ..;i ,;i_;__t-,-f'-~8 those ,JC lfl e W .YO U S a 1 ~ u - :c- - s •records? r t 1~e""' e ' - <:1-:r-:~ '- U.L ... ~ 

10 REV. SCOTT: No, we have not• --fer two 

11 Number one is that it costs money to 

l~ 
12 hire lawyers and go into c o ur t , Ntl;;iJ!l2:g:t.. 4 ~~ we d on ' t 

~,J-.( riq!,J-r (9v,..~ ~t~· 81.,.,r.U,.- ~.1' 
13 Nev a da. -G~ i :l: :r-4:i<g-a ts~ ~Jr. -st1ch lawyers in 

14 ~ "\.OJ,l-- ~J J,,-., M (,-~ 
15 ~·A:.. 'fl'~e1-.== 

16 ,RE.J! s CG r;r 'fl • 'flre)'---~ t a k e .spc.h. civil 

17 r i g ht s c a s e s I> ~1: !b,a.w-¥€"r...s.,...,_ 

,
18 

1 9 ~o-t-t: e • e t y/ 
2 0 ~-...i..GR~-Li.k-e...__t.e-a-s'K". .,.Ov et Llr e 1 as t ~ 5 to 1~· 

21 ~-s,....~ince- • the initial decree was entere~ do • 

- tie.(; e.v-e-
22 you~ there has been any progress ~ianB--, tb.e=--1¥~ in 

23 the hiring of minorities\~ 1V ~Je.f.t ~ 
24 REV. SCOTT: This comes back to my 

rf ~v-tJ ~ e. 
25 opening statements'~ Purely speculati~ on my part to

I I 
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1 tty to give a numerical evaluation as to what has 

\ (J~
2 e~~e=r-r--e"cl-a-~ has not happened. I would be 

3 guessing~~...e..and I don't want to do that. 

The organization that I represent takes 

responsible positions based on evidence and facts 

6 before us, and we don't have that. We wi_sh we knew. 

7 We'd like to be able to call a press conference and 

8 congratulate them on how well they've done. -hr faei:-, 

11 

12 sa.13,,,,;.-.iW=t:~a-<&4:-~l:"a'"~~. We'd like to have that 
~ ~~ V\or

13 i n f o rm at i o n , we r ea 11 y wo ul d . ..,\li&Js-¥=i::Rbple=r:----t.a--R+:, o Ca n~-
"'--+le._ 4JIM.~ ...,..:.A'1 "v&..f 

14 e,.v..e,a imagine how joyful~~he decree was 

issued. We were all anticipating what would happen. 

16 We don't know what has taken place. 

17 /.\ MS/NoZERO: W~efull0u_""' , 

18 hear ing here t Ly wi\_ res11 v·e a 1 o\ of f he s e \ 

19 pfblem s. \ If/~nybody 1s .la further \uest ions, th\" 

y0u v y much for your aVearance and Vme here toda\,, 

21 
I V 

Re..l Sc o it't\\__ 

22 j l RE\° SCOTT: Than~ for inr iting me anil 

23 \lowing to ha\e the o portun~y to appear before 

24 yoa, and leep up ~e good works arS\aJ some sAong 

recyations on \,half. rie a~ciate 
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2 ~-- . /_ 
3 Our next scheduled speaker this mer.ming 

4 Garcia. I understand she was n•t going 

make it. She was going 

6 place, I don' if he• s 

7 here yet. Mr. is his perhaps 

8 he• 11 show up save 
I 

some 

9 time for him. 

11 1 0: 5 5. 

12 MR. PILLA: Yes, he is. going to 

13 

14 MS. NOZERO: Let's take about a 

16 

• i-v-e-m i nute-b-re-a-~y..o!.ll-------::------11--~~ 

( (\
(ThereupS..n a brief ~ecess wa 

17 

18 proG;J'edings re had, J \ 
19 I'm 

meeting at 

21 our speakers did not of 

22 ourselves here. ~ad scheduled 

23 representat~of the unions for 

24 We'~o give them a little more time t 

yare still missing one of them to show up. 

ASSOCIATED REPORTERS OF NEVADA - 702 /382-8778 
516 South Eighth Street, Las Vegas, Nevada 89101 



5 

10 

15 

20 

25 

21 

l onder1 wou a e able to g - rig ht no w. 

2 i-o-u-1:-cl e- pos s-i. bl e? 

3 MR. 'ic CALL._:_ s u J: -;--,. 

4 MS. NOZERO: Mr. Mc Ca 11 , why don't you 

1't-a.V e a s.e.a-t . Yo l;I Mr . Craig Mc Ca 11 , dir e ctor of 

6 Corporate Human Resources for Summa Corporation? 

7 

8 MS. NOZERO: D _ yo__u have n 

9 

MR . Mc i::A: LL : ¥e s .~ F i r s t o f a 11 , I ' m 

11 speaking on behalf of Summa Corporation, but I 

12 believe our experiences have been shared by other 
..,;()(.ii' 

1 3 organizations in the industry. thought I / do 

14 little bit about what experi enced 

with a nd a 

16 comment about our minority experience hiring 1n Las 

17 Veg as . 

18 i ~t e £ a 11 , tho s e o f yo u u n f am i l i a F 

19 Summa Corporation, are primarily~ am ing 

industry and employs about 7500 employees 
•.\- f ~ i:,; L1 , eG!.--

21 bet ween Feno and Las Veg a s It might 

22 be significant to talk about the final events before 

23 exp i rat ion ~ 1 .ff 

Iii~ 
24 Just prior to the Telles exFiring, the 

EEOC request e d an extension of the d ecree to ev aluate 
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hJ 
1 our good faith effort ~complying,.. ~--ee•.-

2 Th is involved evaluation of statistical data, and 

3 applicant flow figures. Several of those 
\ ~ 

4 applications '"i~involved in the Telles'-.~ high tech 

6 

7 or two or no openings at all during that period of 

8 time. 

9 The EEOC c,onsidered this in their 

evaluation and their subsequent favorable decision 

11 regarding our good faith effort, leading to the e~f;ro.-fi(J\,, of-

approximately a year ago. ~ 

< 

f 14 identified in establishing any 

\ 
' promotional or recruitment goals in consent decrees~ 

16 
? h-\ Ou-It. ~µ(.\..._>.\v'11 ~(!.l-e,, t> 0.. 

~,~~ la~k of incentive for 

17 many p eo pl e -i~~G,.1:1,r~"T to 1 eav e po s i ti o ns 
~ 

18 low wages but high tips for a m;n~~osition with 

19 take- heme pay lr,.,I\A ?Jo t rs. ,~t G.c,-\- tit u,UV ~Ju.th-j u 
Allkov.j iA 

-I"~11 a•p-pa~S:eR~--e--~t b a..J? the EE oC 

21 and people in the community~ emphasize the number 
o..,t !le ~\ed..;'1-e- b¼- rv- '(~sr.) 

22 of minorities we have, in managemen .w-1-l.=e-a- actually 
~n~ 

23 the-s-e- larger income~positions 

24 ~ are thos-c----t..1:l-at ar-e not necessarily in 

management. It's just an inequity that's prevalent 
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1 in our gaming industry. In fact, we ~often~ 
~ --

2 have people who turn down manGJpositions to avoid a 

3 cut in pay because they want to be .m-ad,.e. available for 
foR 

4 a Is e n i or i t y 1 i s t ,t-=h=a,at=i...s-1:1-s ±11''&-- h i g he r i R c o-m-e-
: ~.:~ r;)Mal. to, ""~~ U\~Ju _,,,, 

po si t ions rs uch as showroom capt a in, l?@~l:-l:,,~WJa.-~i--El--s.e-
1 

i 

6 for th-

,~v
7 Also worth notingvthat since 

l~ 
8 has expired we"--v-e. not observed any change in our 

C 
lB,J I

9 male-female ratios')..s-i-rrce that Linte'T Just being 
~~ I 

maintained ~-Fl the decree and then dropping afterwards. 

lG't71 
11 With respect to th~·filack consent 

I
12 decree which is still in effect, we continue to ~e_ 

13 the required reports a.a.a.. over the years we believe-i-:n-

,,,.--- :fb..<·r:::. lv.r ,e~~ 'M.a.,,.:..:h,.M";J. 
l 4(~~~i~dn~s -R~a~l,;.RG~~-r.:-e _ ...se-~~=a.-s""'""'ae---~ 

~hen ~main ta ine, t,.J;i.a..t.. 12 and a ha 1 f perc en tag e of 

16 :he work force~ bla:ck for -t~ six-month periodtW 
~r¼ t(SlA.~ #~ ~ ~~ t- ¼....z. c.1t.tf:!J~,r,. -J----~----~~==----

11 - However, in the official managers 
·, 1~l ct «-/ 

18 category, the~ 12 and a half percent 
CA+el. ,, ~? ~ 

19 figure was not~ Instead, theµused a. tcr-m-
0-..S "- je>c.i .. 

"reasonable percentage"A This term has never been 

~l o.~Q;,{e,o\ 
21 defined~ it was never a-l:l-1-e--t.G-~1-i-e~ in that 

22 category.1 Recently the EEOC has stepped up their 

23 involvement and for appr6ximately 18 months they've 

24 been requesti~ reports include current black 
I clc..rn ~ CtJt'il,._J 

employed percentages for I employee; that had 
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previously been relieved/\ is to 

2 confirm that we are not letting our figures slip 

3 after being relieved in those positions. 

4 For both decrees, the fact ~, 

5 u n ions a=s==wJ~the man ag em en t we r e signator yf...J;,.,;;;;-

6 is an important aspect. I 

7 think it would be difficult for the union to alter 

8 from the seniority list or refer minority candidate 

9 to the employer without some sort of documented 

10 support; I believe th&se decree provide~ the support. 

11 At the time the decrees were 

12 implemented, there .w-a-s a need or appeared to be a0 

13 need to increase ~nes s a-m-e.ng-t~-s- of 
.. 1 

+{.e,. -~~=~in.eJ" _. . IJ 
14 -ta.he w-i:,,1~1=.:i:=t"f1:~ availability in the labor force and ,/,\_ 

""~=~ 
f's,r""'s"'kills training -e-ha. L nra-:9 ltao e-b-e-e-i:i- necessary to 

16 enhance the marketable skills of these individuals. 
\ lCr1!---

17 ~. ~heVdecree required training programs, 

18 which there was apparent need for at the time 6 ~ 

19 ~ow the community offers far more in the way of 

20 dealers school, et cetera f~ these 

21 ~ skills. 

A-L-.A J
22 I t.--rr111k-- the entire environme~:tu!k°",":,~J .J 

23 Vegas has changedr3"1.sa.. particularly in th~-/1. 

24 human resource function which may not have existed in 

25 a lot of th~perties at the time of the decrees. 
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l No w , 
'--d\.1-( ~ +'-e ~~/
~~..a,•a'S"e- o f -t:=lzl.e la r g er co r po r at i ons -me If i~ 

2 • \~.1ntovgam1ng • d1n ustry, ht e h uman resource f •unction h as 

3 grown in its role as well as its staffing and 
-~ 

4 responsibilities~ these properties. 

5 At Summa we've greatly enhanced our 

,6
I 

in-house training for job-related skills and this 

7 inc 1 ud es personal computer training, writ in~~ :i:wr}::o:y 

8 customer courtesy,~ managerial .s=~rH---s=-in 
•~k:-". 

9 order to develop~ skills that people need 

10 to be promoted if they so desire. 

11 Also, we offer a lot in the way of 

12 personal development skills to employees, and these 

13 programs can be particularly beneficial to women who 

o.ft... ~.:f~'""'-~1 ~~ ~ 
14 a r e n e w to the wor k f or c e ,--e.i..t..h.e-r:--rro-w--w-e-i;..~i;--a 

15 p e r i o d o f t i m e • &bc----ap,e.:v; er: me.z;i..t-e-:r-e·a---4--t=--a-s p l'"ffi r E-0=l.il,e..w--

16 In the earlier days of 
' dCi?(/

the ~decree, 

17 

18 

19 •~r~r-a~ were training black employees and dealers 

20 for dealer 
~~ ~ ~:wwi::,; ~lrC-v-i·r-1 

classif.ications,y-~tft""'~hen)after we got 

21 them trained and they were working, we were losing 

22 them quickly to other properties who needed to 

23 'lrr'd"':itr-t:a-rn improve their numbers~ black dealers. 

24 But I think with the Gc~@!i[=wt:-i+e development of 

25 ......1::-1:cs-e various gaming schools in Las Vegas, that "9:e:e:ID=S 
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~ ~ ~ y~/ve/.-

1, ~~ probl~ause we don" t ~-b.e) -ttv-e 

lS 
2 that~ happening to us anymore. 

r lt,?( 
3 As far as the ~consent decree, 

r":)r~ ·@J 

4. --~ still continu~ to be represented at the 

5 monthly contact committee meetings, and we still 
r.._. .. ~ Ca.J 

6 c on t a c t or g an i z a t i on s == =~rn~=z::r-e=e' t h e B 1 a ck 

~i 
7 Chamber of Commerce/\ the Lat in Chamber of Commerce_.,-

. • (otl--~'1' ~fi.. 
8 t O ,k-y a..r:i~~l-Fl-€-OIJ ta.~~ applicants ,®rf-&A-e-so 

9 ~ our openings. 

10 I-w-a•n=et-ei-t-e-

11 .mJ;~J;i,.td...0"1·.t=i-=s=t~1ra=t= I. -e--En t:-a-i-11-l--y re a 1 i ze and appr ec i ate 

12 the need for the decrees, but I"m also interested if 
~ ~~ :- • v--.~ t J'-\ [t-1tSrtd 

13 EEOC or the 'Ni ..,.,.. has identified any ongoing trends of 

14 discrimination through valid discrimination claims 

.A'leA
15 6Jll1 SG= form in their offices that would be 

'i ...i c)u.1r i ,/\J.wIv-1 • 
16 re f 1 e ct i v e of ~=r==~ trendsA ~t WcT'$'=m=y=.J?G="~ 

1 7 -r-w-a Ii tea to m>ake :i 

21 MR. ARBERRY: ~ You mentioned a 

22 monthly meeting~ y~re ~'°°~&-+s.. 

23 MR. McCALL: Contact committee meetings,;2....,....-

24 ..q.,~ held at the Summa Corporate Services building 

25 and they include representatives from various 
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l properties that are signatory to the decree as well 

2 as representatives from the union, NAACP at times and 

3 other minority groups who may want to attend. 

~~~ 
4 MR. ARBERR Y: Is this a meetin"gyyou can 

5 bring complaints if you like? 

6 MR. McCALL: Sure you can bring 

7 com pl a in ts . I think one purpos _ is to~::~¼ 
8 develop rapport with~ representatives from ~~,s.e--ia 

9 minority groups in order to make them aware of 

10 opening s that may occur 10 i-Fl-~~m=e=e=t~ • 

11 

12 the same day every month, 

13 Mc CALL: Yeah. 

14 the exact day 

16 that 

17 MR. Mc CALL: Sure. 

18 

19 MR. ARBERRY: Thank~ 

20 

21 DR. SEDWA Y: 

22 Have you heard the comments of heverend 

23 Scott concerning his inability to receive information 

24 on compliance reports? Would you have any objection 

25 to sending the Reverend Scott a copy of your 
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1 compliance report on a regular basis? 

2 MR. McCALL: 

5 information from different organizations. Some seem 

6 very credible, some I question. As a matter of 

7 man-hour-s, I refer them all to the courthouse, w-h,ich 

\s ,~ t~~~-
8 it~ my understanding~M~is available to tpe public, 

9 and this is the first time that I've heard it wasn't. 

I prefer to handle it that way. 

11 DR. SEDWA Y: 

12 the answer to my question is no, you will not send 

13 him a copy: is that correct? 

14 MR. McCALL: I'd like to talk to him 
~~ 

15 about problems he might have -a.-R-€1-obtain!·,~the'c"'-f➔the 

16 s.o.,1cce ~t -l>-e-ks in.t.e~~-~ 

17 ~~t-i..-e-~.ch ~~ b e for e I s ub mit i t to him . 

18 DR. SEDWAY: I think the NAACP is a 

19 fairly credible organization. it's not c.:n off-tJ.;i,.e 

20 

21 MR. McCALL: No; and I respect their 

22 objective for the information. But the intent was 

23 that they were available to the public through the 
,~lJ.l.--

24 organization w~..::.:;; and !~want to research that 

\U/wy ~+ 
25 before I give it to him.. I~ not saying I would~ 
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1 give it to him. There~ reason why he would want 

2 to have it. 

3 DR. SEDWA Y: Well, apparently he's 

4 having some difficulties with the EEOC in Los Angeles, 

and I thought it might make things a little easier if 

6 you'd just send a Xeroxed copy of the report on a 

7 regular basis. Certainly I'm sure your organization, 

8 which is a significant one in the state, if they'd 

9 make this information available to the federal 

government they shouldn't have any trouble making it 

11 available to the NAACP, -1.think. 

12 MR. McCALL: I'd like to talk to him. 

~t-
13 First of all, I can~ see any problem\ ;-,.,t 

14 DR. SEDWA Y: Why do you have to talk to 

him? 

16 MR. Mc CALL: Because I think the 

17 information is easily available to him already, and I 

18 do~ant us t·o get into a situation where we are 

19 constantly providing information to everyone who 

\{ 
requests it when if'-!-s.. already designed to be provid';?d 

u 
21 throug·h the courthouse and to my understanding, i t ""-.:s_ 

22 easily obtainable from them. 

I23 DR. SEDWA Y: l:t'DidnG)t sound like it was 

24 easily obtainable. -e-G--m-e-. 

MR. McCALL: From Reverend Jesse 
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1 Sc o t t ' s. comm en ts , I a g r e e w i th yo u . Perhaps he did 
- ¥1'11-'-lrJ,., 

2 not know the right source to contact, and I~e 

3 happy to get in contact with the correct sources. 

4 DR. SEDWA Y: Can I rely on you to 

5 contact Reverend Scott to work with him on that? 

6 MR. McCALL: Sure. 

7 MS. PISCEVICH: If I understand in the 

l".e,\\~s
8 i~t..t.e-r- decree, there was a confidentiality clause. 

I 

9 ~""' ~he reports that you send into the EEOC, are they 
-.... 

10 different than the EEOC's reports that are filed with 

11 the courthouse?~~ 

~ 
12 MR. McCALL: I~ not familiar with the 

13 clause, and I don't know any difference between the 

14 reports we give to the courthouse and those we give 

15 to the EEOC. 

16 MS. PISCEVICH: There is a 

17 confi~entiality clause in the decree. ~~on' t k,ngw -

,s ~ 
18 Jhat'5~ what !'wondering, if there's a difference 

19 between the reports. 
~ 

2 0 MR. Mc CALL: I ~not aware of any 
I r-1 fl--a_ v:tfOl-tj' , 

21 differe~eing submitted. 

22 MS. PISCEVI.CH: With respect to the 

23 ~fr,?irq,(171 d.ecree, you indicated that -t~ 
4 ~-.a. a,.o,w ~ l\s&r b~_,,,i JJ 

24 _pee,~ goalsyreached ~~ in ..y;0=l!l'1:- ~ttc.€ 

~u.~~
2 5 "'....-rab or force ..~N---S=ti-rifaii~ i s that correct? 

-: 
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1 MR • Mc CA LL : In the Of f i c i a l s and 
r 

.,,.J-1'/ -· if'/
2 Managers category. That•~a key point, and it"---&/one 

3 of the problems with the decree that~ tll-i-n-k• even «t;he,..... 

r,.bo4,- .\~ .../
4 EEOC has expressed concern~✓ That is)theprequiref~ 

£-elisve t~ a reasonable percentage in that 
~v--... ""e..1a..,t-;'1. N u 

6 c 1 a s s i f i c at ion i n order to b e r e 1 i e v ed A -'ftl e y' u e- ~ ffAD...t 
C,~ "'--()V" ~v. "'-w 

7 1jr€Ver defined "reasonable percentage". They~~ 

~'~ 
8 mentioned off_ the record that yes, they~e sent 

1-.f\ 
9 that, but it's- never been confirmed. 

So without ever having established a 

11 set figure in order to define just wpat you'--v-e..~ 
,..r 

12 reached in order to be relieved, it's.. impossible to 
~ 

13 be relieved, therefore we~6ever been relieved. 

14 MS. PISCEVICH: But you have the relief 

from all the other categories? 

16 MR. McCALL: I believe there are a few 

17 that we do not maintain the 12 and a half percent for 

18 a six-month period at one or two of our properties. 

19 MS. P ISCEVICH: 

..J;.11-e-J c o-m-e-=rra~-:j..c1 s t ask i'"IT'"~-s-f-e-r--m--y=-u-w-.a

21 i~ Once you~elieved from a certain 
~~t\\)Y~ 

22 ~ can they come back a year, year and a half later 

23 and reevaluate that area and determine if in fact 

24 compliance has been maintained? 
\{.e,~ \,S 

MR. McCALL: ~, and that '"s.... what t\I" 
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--~ 
1 ~ EEOC has <begun doing .. .t.-4:t~ years ago) once 

2 we were relieved
1

we would discontinue reporting -f.-0-l:

c¼o. .... 
3 .t-l:t.a-t-p.o.s-:W:i0-T.1-o-s far-a-s- percentage of blacks in that 

4 classification. But ~approximately 18 months 
~fl)C. 

ago, ~ asked us to report on the percentages for 

6 all classifications that were•included in the initial 

7 decree, whether we'd been relieved of them or not. 
~ 

8 So yes, in essence~ they~ coming back and 
I 

9 checking. 

11 

12 MR. TETREAULT: ~ Do you 

1 3 have information av ai labl e .w-i-t.b-~--t1=-0-1=a t a+1=-,- as to 

14 the effectiveness of the consent decree in respect to 

your organization? 

16 MR. Mc CALL: I don't have anything with 
I 

17 me. I think that with the Telles~final reports 

18 prior to expiration, show a significant difference 

19 between the initial figures of female and the final 

figures noted. ~hat t l'i:e y e v a 11:rcrte i 11 or d-e-~ 

21 t'o de t: erm J. n e r e I i e f-0-f--. i t b_e.c.a..'l;l-s-e-r-e,a..;i_-1-y-±1:wcr-s 

22 ·con-t.-i-i:i-g-e-:r:i.t.._u...P.o u__g.r_e.as,. 

23 As far as the ~ decree, I don't 

24 have anything with me, and it would take some 

analysis to assess what progress was made. My gut 
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1 feeling was it was very significant progress, and 

2 largely because of the training programs that were 

3 initiated. 

4 MR. TETREAULT: Did you compare these 

statistics that you have today ,.-s:a:,.~ with the 

6 community statistics on the average? 

7 MR. McCALL: Yes. 

8 MR. TETREAULT: How do they compare? 

9 MR. McCALL: Above average. 

MR . -~R-E:A={:H:rt.P-:-Ne= fur t n·e-r~ ,..,.,, .cc:,+- ; t'."Ln,s-. - -~ 

11 MS. DELUCA: 

12 the Officials and Managers category, has Summa 

13 Cofporation set its own percentage s-r levei: which if 
, \o-e \i '!.rJf!S3:,-

14 ~sufficient? t:-G Suroroa? 

MR. McCALL: Different properties are 

16 making different levels of objectives and hiring 

17 efforts, and we don't have a corporate figure. In 

18 our comparisons we• ve been ~using the SMSA and we'd 

19 like to have our figures represent what the state 

~ 
employment security department,\. the SMSA, reflects itl 

21 its availability of blacks in the work force/and 

22 .t"~e match that. 

23 MR. DELUCA: What is your impression of 

24 the success of moving minorities and women into 

managerial and officials positions? Can you just 
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1 comment broadly on what your impression is of the 

2 success or failure in that area? 

3 MR. McCALL: I'm speaking for Summa, I 
l,afl. 

4 think we've made significant progress ~P women in 
_bJfL i~~ 

.s management particularly,, and there is still rooni\(a,waf, 

6 ~e ,._- are looking for 
,f~~~J\,\

mor~f-rom some 
--
of the other 

7 minority groups. ~ 

8 MR. D;:ELt:JCA. :s s pee--i--a-rl y ---w.bJ::L.J.j.J.C:Jbp_.c.ol.lDrJ.-P.le.ss,-.,;-"Pfo-r-, 

9 e=x a-nrple?-

10 

11 W&lT'fd 'o"e 

12 .mn~t-

13 qualified blacks and ~ispanics apply for management 

14 positions as <1:n, &a¥, izJ tl½e women.. ~miHo:rity-gro-1:rE3. 

15 .,M-R"". DELoeA. ~k,,, you • 

19 ~-

20 

21 MS. NOZERO: I believe that there is a 

22 scholarship fund set up at the hotel college at the 

23 University of Nevada Las Vegas, which resulted in 

24 some way from the consent decree. Do you have any 

25 knowledge of that scholarship? 
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1 MR. Mc CALL: Yes. At the time the 

2 Telles decree was initiated back in 'Bl, there was a 

3 fund that was set aside to be paid out to claimants 

4 from the Telles decree, and they were not able to 

locate or identify the claimants who were deserving 

6 or had this money coming to them, and so the 

7 remainder, which I believe is approximately 1. l 

8 million dollars, was set aside to the University} 

9 Ho te 1 School. 

MS. NOZERO: Do you have any knowledge 

11 of whether or not hotels have been advertising~ 

12 availability of these scholarship funds to its 

13 employees? 

14 MR. Mc CALL: I'm not familiar with how 

the 
I(

fund/~ administered since it went to the 

16 university. 

17 MS • NOZ ERO: ~•a s \•70,,Fl.e.-e £ nrg , j o a 

18 Has 

19 participation by the representatives of the minority 

organizations in Rave 

21 you noticed any apathy on their part? 

22 MR. Mc CALL: My understanding is there 

23 is a sign-up sheet each month that can identify who 

24 been there every month, but there have been several 

months where there~ot been any representatives 
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1 

2 MS. NOZERO: Nobody from the NAACP and 

3 LULAC? Th o s e two ma j or organ i za ti ons? 

4 MR. McCALL: I believe so. Those were 

5 the ones we mentioned attended. 

6 MS. NOZERO: Have you had any problems 

7 over the years in working with the unions in terms of 

8 implementing the decree? 

9 MR. McCALL: No. My experience is ~ 

10 r-•ve ace~i n-vo-l: oE!"cr the y4~n quite 

11 cooperative. 

12 

13 

15 

16 

17 

1 8 _!ir i t t e n • 

MS. NOZ ERO: - wh G a--r-e-gu±n-g-t-e--a-:1:--k-
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4 with you. 

MS. NOZERO: a~ has any 

6 o~e~ing comments they'd like to make we'd ~to 

7 

8 

9 Ramsey, ...tl:le state director ~-.t..b-e Bureau of
1 q\ 

Apprenticeship training~ I work with the various 

11 apprenticeship training programs0/n the State of 

1 2 Nev ad a • t~r7 e a-r~o...p..Le lo Q-t..1:i,e-r-a.r-e a s-t:--ha-t 

1 3 ~c.ry::4re a:p:.p:i:.e.P--t i c e..s hi p • t b 0-¥ a r-e--

14 ,.g.,,:E;Fp-r"""c::fn t-i=-c-e-s.b,j,_p~n--: 4'~ ~he 
c1.s '-k\\, CW\ ~~-he.as~ 

majority of our prograia-s~ ~ Jn ~ 

16 Southern NevadaJa~ nine of the 32 programs in this 

17 area have nothing to do with any union; they"""r---e. aA..Q 
' 

18 

19 '---------~Statewide, 23 cf the 69 are manageme:nt 

only programs .cyf We have nothing to do with the 

21 consent decree. 

22 worki~with the various apprenticeship programs, 

23 naturally working under ~ Department of Labor 

_f .QA11-lo.~~ 
24 regulations~~ 29 CFR 30. ThisVsets how goals

g . 

and time tables~~ This particular regulation 
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1 also specifies tha~• s like in ta-e St-ate of 

2 ~, tb,,,a,t/4e state will come up with their EEO 

3 plan for apprenticeship, which they have done and ;~l-..«, 
\ rb--- \ ./1rv ter -, 

4 been in effect. The firsvwas ~minoritf,) and then• 

later was modified to include women. 

6 It breaks down~ two different sets of 

7 goals and timetables, one for the north and one for 

8 the south, because of the difference in the minority
' 

9 population in the two areas. This is the plan that 

the apprentice program has worked for. It• s no+ a J.(?cv-e-e 

11 ~ no'f'quotas, but goals and timetables, and most 
-~'[') '\£~~-· i 

12 ~ do a pretty fair job of it. We have programs 

13 in all areas, part of them are in the hotel industry, 

14 and a lot of them aren't. 

\C<._.,- IFor instance, we havE\!Programp 

16 Vegas Sun where we have three apprentice5who happen~ 

a.vw~ 
17 to be a labor management review committee, and .again, 

fro ,rt,.,,,.. a.¼ 
the Review-Journal. So we do have a v~riety of 

19 -cl-i""'E-i-e&ent t~ apprentice programs and 

occupations within the state. 

24 before we go 
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2 J,1,R-.-:Erl='N·N-E-R~ Joseph LinnertJ 
3 ~ apprenticeship coordinator and director -.e&:t= H10 

) 

4 Operating and Maintenance Engineers. I'd like to• « 
r~~(Y') _...,..J. Of1'1/l..r.v"1t;\ u.5ilt,,rp/-

cl a r ify one statement~ management uniot1 r1:1n 

I don't think we have any, quote, union-

7 run programs. For the very simple reason any 

8 indentureship or any indentured apprenticeship 

9 program in the State of Nevada has a .manag~HL.., 

_rdJ F~ Li: crt,-,
joint management-labor committee that -t~lls me what 

11 

12 On that respect, most people have~ 

13 a misconception of apprenticeship, and I really think 

14 that's where the biggest problem on my side comes 

from. They don't understand apprenticeship, they 

16 have no idea whatsoever what's involved in it, how it 

17 works, or anything else. 

18 ________,,s~o part--e--f-my 

19 St according to the letter I was 

told and 

21 then I was answers. I kind of 

22 wrote this letter 

23 asked you-.....fol ks. So if you don't 

24 mind, I 'l try and follow w~t:Ltlined here and 

ho~ not confuse anyone. 
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1 F~t.=0:f--a._11 • in _p.a-r--a-g-r ap-h--o~e 

2 ....m-e- 301 a~al hackg=ued ef----;1"'---::'.'~r~t:ng ani) 

3 ~ntenance Engineers t~~ -brief, theJprogram 

4 is a four-year indentured apprenticeship program for 

stationary engineers. What we actually do ¼R i:,.l;i~ 

6 &e-erb::-o-f N'eVade e~ in Southern Nevada is the 

• J 
7 maintenance type work, anything under the roof of a 

8 hotel, laundry or hospital, wherever the union has a 

9 contract. 

And I also have to first say I'm only 

11 speaking for the JAC here, not the union. I'm not 

12 employed by the union, I'm employed by the JAC. 

13 wa n t t e a c K--r..,y &p.e.e=i=f=i-e--w~i,..t.h-t l:!.a:t-=b c e a a 67e" ~e a r e- .
Th.:2- u.,..,, a ..J tf 

14 -£-eally two totally separate entities . ..lt'he} arSs 

currently under contract negotiations, which I know 

16 nothing about: it's none of my business. The only 

17 thing that is my business is what affe~ts 

18 apprenticeship and the future of that program. 

19 Our particular program is a four-year 
W:-d~J~'i 

pro gr am~ ~ '1 l-t e o c G\Pl passes a.a :'.P wlre 1 e fr om 

21 1600 minimum hours on-the-job training per year. 

22 

23 

24 The most hours an apprentice can 

accomplish in one year is 2,080 and then they go into 
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1 year two and start all over again. In conj unction 

2 with that, an apprentice puts in two nights a week, 

3 three hours a night schooling. That school is run by 

4 myself. Our hours, minimum under state standards is 

5 144. We are currently every year in excess of 200 

6 ~ to try and give people more~ training. 

7 Electrical last year was 231. 

8 Refrigeration this year is slated for 201. The 

9 following year is pressure vessels and water 

1 O treatment, that• s 201 hours. The last year is a 

11 composite, 100 hours of welding, 50 hours of 

12 blueprint reading and 50 hours of electronics. 

13 That's what an apprentice ln my program has to go 

14 through: it's a very, very rigorous curriculum. 

15 The day/~r-=&-cge-~ where, . 

16 -lJPJOP"" i~y opinio~t....a ha-4--B.am,e-.-someone gets into 

17 the program and fo.ur years later gets a journeyman 

18 ca rd, is history. These people are watched, t~@y'rs 

19 monitored, e-itej 1 re- graded on a monthly basis, and if 

20 they do not comply they're out of this program. 

21 Now, to my knowledge, the operating and 

22 maintenance engineers have never been under the-9e-
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~~ ~ 
1 with that,, "f3"'ffl? e-e t:1re s-anre t-&k-€-'FP I -~we"--v..e.. gotten 

• I 
r"F. 

2 very little help in complying with ~"E-"i ~d th~ 

These decrees, according to what -w-e were told 

5 -G.?:.. I was 

6 s.e.G-a- - o n ho....a,J:,.d--=5:i.noG.~k ~ 

7 1 a w . "E £ o-Cun-a-o e l: jrers-e-= i n the last 

.,J~ ~~tt ~ 
8 two years~that it is not a law, ..1;.t'~ goals, and 

9 timetables. 

10 

11 

12 

13 

14 So my particular committee 

16 

17 always followed the guidelines of an equal 

~ ~~c,l,
18 opportunity employer, ~-i~n. J3,,ei,,ta we are not 

19 an employer. We're a training facility, and that's 

2 0 it. We changed and updated our standards on a yearly 

21 basis to try and come in compliance with all the 

22 federal and state rules. 

23 Before we opened our program, not only 

724 w i th adv er t i s i n g J"".i.-x1 t"he-- p a·p-e rs '"S.,...o----o-n-a-n a s·o=-t-0 ~ we 

25 sent out over 200 letters to every minority and 
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1 
,C-ov..l&./

female agency that we~find on any list,. w~ 

4 We have run newspaper ads, we have 

meetings to counsel apprentices, we have meetings to 

6 counsel journeyman where apprentices may have a 

7 problem. We discuss it at union meetings. 

8 mandatory staffing of apprentices on the job built int 

9 the union contract. If it wasn't for that I don't 

know if we would actually even have a program today. 

11 We eliminated oral interviews back in 

12 1979 or '80 because the committee felt they were too 

13 discriminatory. I believe I'm the only program in 

14 the State of Nevada that posts a selection list in 

the foyer of the building and sends a copy to@ 

16 We update apprentice applications yearly. 

17 Now, this has really been kind of a bad 

18 ~~e~~nbecause ~-=We-~r~--fF federal and state laws 
c~ ~ 

19 -ehey tell us-w.1:1-a-t He can ac~,.. I can't ask how old 

you are , I ca n • t as k i f yo u • re a ma 1 e or f em a 1 e , I 

21 can't ask what religion, what race you are, anything 

22 
~IA jo~ zc...~J 

else. "P-lr c:I'e-~mm-:i:-e-e- come rj b ac k and say} we 

23 want some statistics. We 11 , i f yo u can • t a s k the 

24 information, then we have no way of going back and 

getting it. 
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1 The time spent on explaining the 

2 program by myself and my secretary is astronomical. 

3 People call on the phone and I give them the whole 

4 bale of hay like 
• 

I'm giving you 
,~ 

people today. 

5 Because I believe the more'J""people -t:-hat;.. know, et~-e--

t. ~ /
6 -pe~ understand, the more people are going to 

7 try and get into programs because I think they' re 

8 very good programs and are very well run. 

9 

11 ~ck-i•'U"'.3=:E=w~pe-e--i-f-Y- --we--a-r--e n o.:t: em p 1-0-¥.e-t= 

12 We~ select who gets into 
'- ov-R. / 
~program through a 

1 3 p r o c e d u r e , and we take •h1 , i n nty==p-d'l"'l: i=e-ecl.--a-r---s-e-Fl"5-e-,-

14 the right of selection away from the employers. 'I'ha t 

15 makes employers irritated from tim~ to time because 

16 they do not have the choice of who they get. They 

17 get who we send. 

18 There are a lot of other guidelines and 

19 rules around that give the employer the flexibility 

20 of having in some cases~ needs, but it is an 

21 irritating factor to the employer to tell him he will 

22 hire this employee.Cf\ I touched on the fact that 

23 federal and state rules make it impossible in some 

24 cases to collect information. 

25 '--------;a Now, in a seminar that we've put on to 
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~ 
1 a loca6group on job applications,~ 

2 fg-r~ we found that legally we can ask a whole lot• 

3 more w.b.:i cb wa E! 11"eve1 e~-F-1,-&,i o ed to us ;Lo tR-e pas c, 
l\t 

4 providing it"'s- a tear-out sheet with nobody's name on 
,t 

5 it :) '.l'h a t i s st r i ct 1 y ans we r e d on a v o 1 un tar y ba s i s , 

6 and it says so on the top. They do not have to 

7 answer anything on there if they don't want to 

8 because that's the law. 

9 lm ~.a.m.p] e a J:J-t~ I had a woman .,j....fu-

10 tJa.e=pP0"3~~ who applied for the program who 

11 refused~ to write down that she was a 

12 woman, and that she was 

13 Hispanic. Consequently, you don't show those figuresj~_J 

14 do that.~ out more and 

17 apprenticeship years ago was deemed something for the 
~,,,. 

18 young. Someone who did not want to go to college and 
'~ 1S:- A 'f'-AU..11.C"f ¼ii 

19 wanted to get into a trade. A The average age of my 

20 apprentice.Sright now is 39 and a half years old, my 

,s-
21 oldest being 56 years old. That~ a problem because 

22 employers still look a~rentice as~ young 

23 individuals, and not as a 56-year old person. 

24 

25 
'oillvl~ 
~hat from upper management, there is very ~~.:t-
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1 little resistance on who they get<F'l:"'0=~,J;;..f'nJ--,.,i,..s.e_ 

2 "'19-~ for an apprentice. I feel the biggest problem is 

3 with w.h,a.,t=I-Jto~~-e.-h~ middle management or 

4 lower management, the person that is actually in 
<t... 

charge of ~particular crew. 

6 management attends 

7 all kinds of classes on 

8 discrimination. , 
~ r~ ~ c,lv'.:.e.-..- _,,; 

9 t;J;!l;;i..e-s. .,!_owet'yp-e--o-~do -no~d consequently in some 
-=- l!,~,pb~e. 

cases I don't feel they know how to handle~ Fo-r-

11 t;I:i-e--m.e-s t pa I L , I-a GP I t ha v e ~r-0-'b..l.e.m- "®' t wfre~Fcfif'" 

12 

14 e;+/ ~ J.i.k.e ta , ; c h r i e f,,, t---€l"!l.-1"""'1'0 u w1~ 

~.a=k~ !or an apprentice to get into my program") 4l,..e 
~ if~ f 

16 /inimal qualificationj '~~18 years old or older,~ ~ 0 

17 high school diploma or GED~ -t~~~ We must 

18 advertise 30 days prior to the opening of the program 

19 to all applicants,p we==de a+'Ra t The y com e in , and we 

have them fill out a G\?"eij, v"E"£"'Y" standard basic job 
<1 S @;.....,-.,\,i ,I{ f ! - "'\_ 

21 a p pl i cation . ~a-t....!-s-w-1:i.e,;~b~ f i g_.\.J.t.Es· (5¥-·e sup po s'~ 

22 

-~1~ 
23 we give th~a slip of 

24 paper that they sign, stamped with two numbers. The 

~ r~ •! .
number is the same~ \.i-t-!_s__,just re.~ ~ torn in 
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l half ; their half I get the signed half. 

2 

3 0 come back and --a'k 

4 We give three basic exams: A reading 

5 exam, approximately sixth grad~ math exam and a 

6 mechanical comprehension exam. It is very, V"e 

7 basic it has nothing to do with the craft. · R o~ 
e,v._ 

8 those exams -t~eJ' r..e scored, a list is compiled and 

9 the highest scoring person goes number one on the 

10 list and so on -0 on, all the way down. No one 

11 fails. No rre . 

12 ..... De p end i-n g- o n ho - m.._gn t that 

l 3 point t e:rr the program is closed and remains closed 
) 

14 for two years. Most people don't understand th a t. 

~ 
l 5 The reason for the closure is as we need an 

~ 
16 apprentice .t, .., draw from that list , star ting from 

17 

18 

19 bi:cause in order to try and comply with ~ 

20 consent decrees under these standards, 

21 we discriminating against. en my last opening I haci 

22 no woman score in the top 25. None. That' s 

23 devastating to me because if I've put a woman on 

24 board I've discriminated against everyone else above 

25 her, so on and so forth with other minorities. It is 
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1 not a law very~ 

2 concerned 

3 Who are they going to sue? ~r~ 

4 

5 decree says we will try and do this. ~ But under 

6 goals and timetables, in my opinion, we're still not 

7 rig ht. I honestly feel that my particular program is 

8 the simplest, the easiest and the most fair in the 
I 

I 
9 State of Nevada to get into. I don't sit there and 

10· play God on who gets into my program. Most people 

11 st i 11 hav e a co nc ep ti on t ha t -w;i...i-e,r,i....m.,em-b-e-1""S-,.. only 
~~\l'A~___.) 

12 the~children~he program. Less than five 

VJ.\~ 
13 percent 0-i- my apprenticeship program are J1.o,.ie-PJ.-

14 .m,.e..m~~ related to union members. 

15 My business agent's son did not get in 
SIS';\ oF ~ -

16 last time. Th~ain secretary for the uniorr"--s so~ 

17 has not gotten in in the last six years, and he's 

18 applied every time. I feel our tests are fair, 
°"-l! 

19 they~~ graded by six instructors, the instructors do 

20 not know who anyone is when they grade those exams 

21 because the only thing that appears on the top is 

22 that number. Not until the list is compiled by 
·,r -IA~ ~e.J 

23 number cill=o.----:::b::e~ score -i...s.-t::ha t ~ne bae-k and then 
~~~ Af i~,

24 adde~the application 'd"iid gecs==i~~fil~ ~ 

25 J;J;i.:a:;t;j; b a s i c Fti:r::e:a.r-:f:tE-:o~m- • 
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1 

2 ~, one cone er n of mine, .-1'b-:--e-c-a-1l"se"™"I--lze"§1..i..t im a tJ;J....y 

3 ~e~•,a•b"o"ut:=p--e&pf"'e-- !::9"' I=wi""r1'.""'"'no t """'pJ.~~P.,eo-p..1:_e.!,,."'S""' 

4 =bsr~¼"'l""S"o·n"'a.""=l'":l..~ is that women ~inorities are 
\ , . 

• £.- 'l"L\>~~1'\~ 
getting --a:=~:;:e..., especially in apprenticeship, that 

6 the only reason that they're there is because they're 

7 a minor ity or -tree a:u'S"e=&a.e,,.y~1==r--'e a woman . I don't think 

8 that's fair. They can't live that way for four years, 
(V-t., {\"-''Q., 

9 thinking that they~~ there only because they-'-$..e a 

minority or woman. 

11 They've got to know that they' re there 
~ 

12 because they...,,. the best beca'Z\ier-k Ls ""'•,: 

13 ~=e:: • , :'i'e.. schooling and the 
OtAQ..., '1EAN<( cl;{!~~ 

14 on- the- job training ;X If tney can~overcome. that, 
~ ,,, 

then they~ not going to succeed, and that~part of 

16 ~ our dropout problem..~ 

,toel~
17 ~~~~ I ~...:r--the goals and 

~-{', 
18 timetables are too high. I~had many discussions 

~J) o L 
19 with~ on this. 

=F"'"l~0e=t--b.a-t ce11rp•i-l-ea-etro~g-o-a,..l..s_,a O.P tiirLet a b Le.s- I d o 

~ ~~4/21 kno0{i.n 1981 when I open,ed ..t:)hJif program, I had many 

22 more women and minorities apply.•B-1:l.,t.. ---=i de kna~ 

23 ~ ~n my last opening, .w+ri-e-1'1-wa-s- 358 people applied 

24 for a~'W@IOC~ what w,e s3.ss-,um-ed ·would b.e. 25 

~\\!~, \} 
openings", that d win dl e d to ten. ~r.i.-i-R-<?5 . That~......a 11 
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~ G;:..\ 
1 I~ placed, and r'~I!t getting ready to reopen here 

2 shortly. I will put out two more before that 

3 reopening which is scheduled in the spring of next 

4 year. 

5 ..But the reason I'm sayin~ thty' re too 

6 ach=i«g-h is bec"a-cl-s-e _put of~ applicants only six 
~ :z:.. 

7 p er c en t wo men, .e~ en on l y a pp J i e a... So i f o nl y s i x 

8 percent~ women applied where do I ~=¥=-even 

9 come close to try and place 18 percent? Which brings 

(»~~· 

10 me back to~ fact,,.when t' ve reopened the program we 

11 graduated three women.°¼l! 

12 .-=M-r---. Rains=e=yJ-.-s, computer now punches out a 

13 little thing on how many minorities and women do you 

1 4 ha v e in the progr am . But the computer does not take 

15 into consideration this two-year closure; it's a 

16 monthly printout. 

17 Consequently, at one time I might be 
~....... .... 

18 sitting there with 20 percent, and then over t~~;m;- ~ 

19 s.1:-~ when they turn out, I might be down to five 

2 0 percent. Those reports do not reflect any of that, 

21 and I think it's wrong. 

22 Also, when I opened this program and we 

23 closed the door and dispatched, the first two people 

24 I dispatched were women. Now, they were not my 

25 highest scorers, but I dispatched them because I 
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1 graduated three. I d i spat Che d t WO • So for the first 

2 four months of my opening, my dispatch rate was 100 

3 percent female, and the next six months it dropped to 

4 80 percent female, as far as dispatch quota. 

5 -ft'~~ over the la st two years now I
~ 
"'~ 

6 at 21 and a half 
'..1£

percent~ 
,,JJ...-,_;,

So 
,, > 

I don 1 t think people 

7 look at~ the figures realistically in 

8 relationship to what 1 s really there. 

9 Also, another problem ~~I ~ER.-"e'S~ is 

10 because so many journeymen 1 s daughtersJ\.sons are not 

11 g e t t in g b a c k i n to the s e c r a f t s , the y -a.r~I?- b=:i: n g a 

12 u.err---y,-e it t e r==t j~eS~~r-m&l!l"t:1'l=ae0'0"1.:ft wh~ld -# 

13 train this ~ person ..r,:re:r.-.e- when~own ki.d can• t 
J~ 

14 g e t in to ~ progr am ,...a,,ncl=I~v,e=b.,.e.,.e--n=a=g,e...e...~b e 6- o..f. 

15 

16 ~now I 1 m starting to experience 

17 problems -<a-s ~ a•s,~~e.c--~ say~. I 

18 just don 1 t want to be bothered~ r•m not going to tell 

19 them what I know. Which puts a bigger burden on the 

2 0 school. And when you talk about apprenticeship you 

21 cannot do it with school alone. That• s been proven 

22 year after y e a r ,, -as:f9:"'e-'1.===m-y e a,.y;,..., (',s +titf;t-
23 -W~:;:;;l"'T'; another problem ~, 

~ 

24 -~~ keep saying that testing for apprenticeship 

2 5 pro gr am s •s-G an a o a s e ;f;o rt h i s much too d i ff i cul t for 
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1 women and minorities. I have a problem with that 

2 because these testsr in m-y op:i-i:1.-~~~aregetting 
I 'r5r,~• 

3 to the point where they~so ridiculous O ~hen you 
~ 

4 put someone into a program that in my opinion is one 

of the most difficult programs anywhere.•~r'>-

6 i;)~v..e~~~1..-o~~l'FQ.0~~~ I don' t 

7 know if I could do today what my apprentices are 

8 expected to do. 

9 Electrical alone, we use seven 

different textbooks in one year. Homework is 

11 astronomical, and the person is working a full-time 

12 job. The tests get to the point where these people 

13 cannot endure that type of a curriculum. 

14 If 

they can't read and read very, very well, we don't 

16 have time to put them through a remedial reading 

17 school. I have counseled several apprentices and 

18 told them, I think you should go to~ college and 

19 take a reading skills course. Th e g u y ...s,a--'"'l7"'5 o r ~ 

gal says, when can I do it? I t ' s impo s s i bl e • I 

21 really think a lot of these issues should be looked 

22 at and considered when they talk about apprenticeship. 

23 I think it's the best thing that ever happened to any 

24 
(. rf) 71'· Alud 

craft in the apprenticeship program, but I see thep I --

being destroyed by a lot of rules and regulations~ 
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2 -..So basi-cany I fe-ei- I •~to 

3 answer these ~ I could, q..B'<l- if I went over 

4 my time I apologize, bu have a tendency to get off 

on tangen/~ruly, t •.~elieve in 

6 appren~o,eship and I truly believe ~~•le do not 

7 /. an ~-rr. 

8 One other ~i'.J,e do --.;,.s.. with ~l 
-- - • ~~ tie- '-~~<.•·-•---=r•""""""'-~9 ~ a nd ~"1?0-7:!~"'.,.w,A C.A.,....w~---cC~...._ic-0~ We s t e r n . 

Apprenticeship Coordinators Association, ~put on 

--J,11~~---~ • 

11 S e Ve r a l\.fm e et 1 n g S a ye a r ...t.l:l.a...t;.. acFaern-0a~r,i.......t,.e-t-..t.l~0°H•f>-S! 

12 on women and minorities and apprenticeship~ -a::a~ 

13 

14 ~ f-,.,. ..flt, \~~T ~;1 e-n ~ o-f frh-e-e-r.i.a-p-t er a9rt a==Btrd-
1 

. ~ . h t.a=nd~ lined up a day at the college 1n t e mee ing 

16 rooms and brought all the coordinators in with all 

17 the information and printed up pamphlets and 

18 everything to present these to the people to really 

19 tell them what do they need to know to get into 

apprenticeship. Unfortunately, one person showed up. 

21 Just one. Now, that to me was very, very saa.w•.i.se-1-1= 

22 

23 

24 
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1 MS. NOZ~All right .--Tflank u~ 
------- ~ -- ~- • -~ .l 

2 much Mr. Li nne.r--1: . 
_,/ 

3 MR. ARBERRY: I have a quick question. 

4 You mentioned that you put on a seminar. was it 

advertised at all? 

6 MR. LINNERT: Yes, it was. 

7 MR. ARBERR Y: In the newspaper? 

8 MR. LINNERT: It was not put, in the 

9 newspaper because WACA as a group cannot finance that. 

It was put in the college newspaper, and the college 

11 sent out letters along with -ri.i,rL~"'S'e?' s office-· to, 
,0.(!,= \i,/¼;C~.

12 ~,,• ~h'e~-e- minO r i t y and WO men gr O up S "---~we 

13 are aware.~ I be 1 i eve there w a s o v e r 2 0 0. ~-- • 

MR. ARBERRY: And only one person 

16 showed up? 

17 MR. LINNERT: One person. I don't 

18 remember her name. -Be= jO et , ~ 

19 

""~ I did,n6t hear anything about it, and when I 

21 hear things like that I try to get it out to people 

22 because I get a lot of calls from people wanting jobs 

23 and wanting information and if I had known about it 

24 I'd spread the word. 

MR. LINNERT: We normally put that on 
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1 every year at least once, and it's done through the 

2 

3 

4 

college. •. ARBtRRY;:.Tha7,kto.iS. N /ERO: Next
I rzi · 

MR. BENZ ENB ow ER: My=rram e ::±:& Pat 

6 Bartenders Union. In 

7 1981 I was put in charge of coordinating the 
£\.. 

8 bartender5 union and I had ~ef:y.. basic problem~ 
~oc ~ ~-F~ ◄ ~ 

9 N~~ k!ha t E:i:-1--.i'tt-~~~, me was in- -~ 

direct violation with what the NLRB was telling me. 

11 So I went to our attorneys, and he advised me that 
~--0 C II ~--DC 

12 whatever ~ wanted, ...~~~got. 

13 At that time we=l=fa;d,,, all my union 

14 leadership~ was very much opposed to women in 

the craft. mla.e=:r:e ag,.a,.t.n_, I had our attorney explain 

16 to them what the consequences would be if we did not 
~~~ 

17 try to provide ~....,..~ for the hot e 1 s . Then cam e the 

18 worst problem: I had no women. At that time women 

19 were pretty much restricted to the small outlying 

taverns and not the hotels. 

21 So the first thing we did was .,wane- Jo 

22 around to these people and told them if they would 

23 like to move and become Strip bartenders, we'o be 

24 more than happy to place them. Then we had the older 

bartenders who resented them, and by our constitution, 
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1 i t • s f i r s t on the l i st , f i r st ~- o u t . Th a t wa s a 

·L,60C--
2 problem I originally had with ~.oo::t:b. And these 

3 older fellas were resenting -t:=h,e:s=e n::-e=<w=women ..o.r.i~-d

4 going out ~s bartenders. 

So in our collective bargaining 

6 agreement we havK.ovision whereby the hotels can 

7 ask for three applicants for each vacancy. So I 

8 ,w-~~14 send two of the older fellows and one 
I 

female. 

. \~9 Of course the female got hired~ that took us off 

the hook there. 

11 Then we had another program wher ~ 

12 people come in from other locals that sayJ, that they 

13 must have a waiting period of 50 weeks before they 

14 can go to work as a bartender. They can work as an 

apprentice, they can sell shoes or whatever they want 

\J$ I 
16 to j 'fhey cannot go out as a bartender. 

~ 
17 immediately waived that.~ the hotels were not 

=-
18 doing their part. At that time most of the people 

19 were being hired by the bar managers. The bar 

manager would interview somebody, and then send them 

21 to personnel for processing. 

22 So I went out and talked to a few of 

23 the human resource people that I knew and said hey, 

24 down the road you're going to have a problem. So 

they reversed the procedure. The applicants would 
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1 then go to the human resource departments, where they 
,\?.V ~,,,, - ~r_1..e&J: +o ~ 

2 wouldYscreen~ Then they would send t~ar manager 

3 to be placed where they were going to work. 

4 ~ ~e also had a problem trying to get..-
apprentices. We coula not supply what the hotels 

6 were asking for. So again, back to the human 

7 resource people. And we asked them to research their 

8 other areas, primarily housekeeping, for transfers 

~s 
9 from that area into the beverage departments. Whie11 

~ 
would be a definite promotion for most people,,.-w-hT~h 

11 really helped them because they had two ways to ..g.e

12 ~lT'e'rr • ~-~Ce., , 

13 They wanted black females, so a lot of 

14 maids ended up in the program, and it worked out well 
\e:!oC 

for the hotels. Then Bl~c contacted me and sent 

16 me some reports that the hotels were turning in to 

17 see if I thought they were accurate. I found they 

18 had a very serious fallacy in their reporting. They 

19 would report extras as employees. They would hire a 

certain amount of extra employees, which showed as 

21 minorities and women on their reports, but by virtue 

22 of the fact they were extra employees, they weren't 
uJi·I 

23 working, which created a lot of turmoil. ~they got 

24 that straightened out. 

Then we had one property that would 
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1 report for the quarterly report, they would take one 

2 particular day that they had a lot of females working, 

3 and that was what they were reporting. But we had 

4 other properties that went right to work and tried to 

5 get their minorities and their quota for female. By 

6 the end of it, all of the properties who were 

7 signatory to the consent decree pretty much fell in 

8 line and did what they were asked to do, and as far 

I 

9 as I can tell, they are doing a good job of 

10 maintaining. 

11 Now, you have other properties who were 

12 not signatory to that consent decree. To this day, 

13 they are still not hiring.minorities or women ..~ 
Cf\ 

14 w,~aJ:°i~ ano the r pr ob 1 em w,.:i.,,.~n.e-n-o,:-e"l...s___,.__ .W w a s ~':t" 

s~ 1 
15 p.i:..o.b-1.,,e.m-a-B-0.-t.b e ~ t e J c ' pre-~ the~ f em a 1 e 

\:~-.t>\..&i'rA~ __) ti ~vG ~J.... 
16 apprentices ,\(it ~ hard work..--hE.t:d:J;L-e> cases of liquor. 

T&oe o\~ 'ti~ ~~ NOY- • 
17 beer. ~ not helping them. 

18 So we went to the hotels and said hey, 

19 whatever you have to do to get the problem resolved, 

20 do it. Because we recognize that it's here to stay. 

21 -~~ our appren tic e pro gr am -v-a-r-t-bl"a-1-~y-wa-s-a-p-r-o g i am 
~ 

,., .:_~,._ t .\ S :i-.,<,Jif\ h . . . ~ 22 ~--w-a-s· -n-e-t=t"'l trt§r <0:;iT-t on- t e- Job tr a 1. n 1. ng . iRQC 

23 p.efore it was bartenders and barboys. With women 
,a' 
✓ 

24 going into the program i:li:& some of these young women 

2 5 ob j ec t e d to b e in g c a 11 e d barb o y s . 
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1 So we came up with the word "apprentice 

2 bartender", which was completely untrue because we 

3 had no apprentice program. ~ ~ur ~union 

. ..~~,_ . . -:: ~ -~--rl~f.'t~h-•-4 1 ea de rship w-1=1"!• is very progressive, ~e got /iFl1.. L'lr• 
of l>::)L'\ --=-= Ram se y\{and dee i de d to come up with a pro gr am. We 

6 figured it would probably take us two trips in front 

7 of the council to get it approved. We went one t~me, 

..o ..L- . . h
8,.7t~hey approved it. Gr eat . He re we are, we ve got t e 

9 potato, what do we do with it? 

We went to the university, and they 

11 were more than willing to let us use their facility 

12 at no cost. The only thing we had to do was leave it 

13 the way we found it. W~~g J;_hree of our bartenders 
:::;. 7 ~. 

14 who ~ have teaching experience, ,w,_e. are us~ 

~,E;,m as instructors. an tb.e---preparation part of it. 

16 We went to government agencies. OSHA 

17 has put on two classes for us. We went to the 

18 various hotels where we have human resource people 

~iN>.M__,/
l~~ on classes. We have bar managers who have put on 

classes for us. 

21 tie;::;~~ b.esides the university,
?,:;, 

22 we have gone to different properties who have new 
~ ..,, fogt ~,r/~

23 setups ~dvanc ed equ ipm en t t, s--...t:r@k~ y.e,.ci.t.eLd,a,¥_,,we_,.w.e.r,i..t-
d,$::_....,,

\ .;.,
24 ~et' the Golden Nugget .w.hd.ueoh.-·-cil'J:a;.s probably.; the most 

elaborate beverage dispensing equipment in town. 
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1 They provided .t-1'1.a..t:--f.e.r-~4=,.p_rov ide_o- us with a 

2 bartender to demonstrate it, and also their 

3 bartenders is an ex-teacher, and had~ rapport 

at~,.,/
4 with the kids. The program is working out grea~f'l'Je 

'1'lt ' 
5 ha$ff no basic requirements to get into the program J 
6 fe do require a high school education, and~~ 

7 ~"!I',,,.e b a s i c s k i 11 s i n En g 1 i sh . 

8 ~ ~t present we have 167 apprentices 
~ 

I 
9 in this program. Our requirements are not by the 

1 0 year. They must have 2,000 hours on-the-job training, 

12 since our craft is a 24-hour craft and our classroom 
~ AL- wo~ 

13 time at the university sometimes conflicts with a--~ 

14 ~:f:-.t~.~~ schedules,~ one of the properties has 

15 provided us with a video re9order and a camera, and 

'4--o ,,..
1 6 we also have our own camcorder .t~l-M-it..d::w,e- put the 

So ½""'~ \.~ ~ 
17 classes on tape, show them at the union hall at 

18 various times to make it available for everybody. 

,,~ y ;:tiL?, ~f 
19 e.1~1~~-~c ur rent fig ur es/, ..w..e-1:i.a-v,e , s a ¥-r 16 7 

I 

20 in the class. -We-1:i-a..v,e. 1 4 per c en~ma1 e ; oi'lf.'.e--i'ra v~-
) 

21 six percent black; six percent Asianf 12 percent 

22 Hispanic 1and 76 percent white. 

23 ..M-S~az...ER..O_:_ Th a,n.k...,.¥,o,.,u._y...._e.z;..y.-.m~:i;:-. 

24 

25 
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1 MR. KIST: M·y=r,i,am~~ :Ce n n i s Ki st ...., --r"'....J:n-""7-
J 

2 president.,, czf-~;e International Alliance of Theatrical 
j, 

3 Stage Employees, Local 20, also chairman of Nevada 

4 Resort Association Local 720 Training Trust~ CS'O~°"" 

/ / ~ 
6 ," As 7s a sma~his7f our ;;J',a'ft 

7 it ' s 5-015"1, 1 y b e,s t t ha t 0 a in7 1 i t tl e b,i:1: to YJ"' 

,/ / .41 . ~~ ,,
8 wh✓~ wed/so I can ex~.ain our problems ;and how/we 

9 ~dress~hem. 

11 day craft. We'provide stage hands behind the scenes 

12 at the showrooms on the Strip and downtown. Those 

13 are mostly nighttime jobs. We also have the wardrobe 

14 attendants back stage. We also do the live 

television broadcasts out of Las Vegas for any of the 

~ ,•m.S:-,
16 major sporting events, ~r~~t..y muchyany type of 

17 major television production coming out in Las Vegas~ 

18 

19 

21 We provide~~~~~ local hires working for that. 

~ 
22 We also are in the audiovisual ~&-i..e.i;i-area, -w"fl""i.9::.'"~ 

~~._,\},~ .e,;..r..f>\~,i~.i (?,f., ,,~wv"~~a:~
23 any conventions coming to town },Jany=--type of 

24 theatrical ..pmr,:::,.~en:e~r..eon=s- or a ud iov i sual pre sen tat ions~ 
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l hat. 'S o we have a variety of different crafts that 

2 we have to address. 

3 So I wanted to at least let you know 

4 what we' re doing, or at least the work that we cover 

b cause we are not like in the construction industry 

6 where, if we have a job to do it may take six months 

7 to complete our job proj ect. When we dispatch an 

8 employee to the job, that employee has to know what 

9 he or she is doing to be able to complete that 

project in maybe a four-hour span or three-day job, 

11 that type of thing. We provide work for hotels or 

12 clients that spend an inordinate amount of money in 

1 3 t h i s t o wn t o c o rn e a n d b r i n g c o n v en t i o n s he r e , s o i t ' s 

14 very important that we provide qualified peo p le tc 

the job . 

16 With that in mind, when the conse n t 

\ lo J ~ ~ 
17 d e crees ca me down , .r:: e were s i gna tor y to *~ ~ t 

18 consent decr e es, the one that covers ~ ~e black 

19 .---
m 1 nor 

c overed h ispanics and wornEn, So we we re f a c ed with 

2 l th e kno wl e d g e that we had to bring 

22 h e wo m e n ~ , -~r1n:3 ab i e t o s u p p 1 y 8-IM.J>/ 1-t c.. J 

23 b a sically on a mom e nt's notice our d is pa tch 
~ ;No Ji. ,-.-/ 

24 offic e 
~~ 

is op e ned practically 
t... u t ~ ~ t S\·i-- •~ J 

24 hours a d a yA ;fe get 

c a lls "we - n ee d t e n carpent e rs, ten vi de o e l e ctrici a ns, 
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1 that type of thing. " i mm ed.i-a Ee l y . 

2 We have to be able to supply thes e 

3 p eo pl e and not just say we need ten 

4 women on the list or 15 Hispanics or 20 blacks and 

put them on th e job and then they 
~ 

going to learn. 

6 It ca n be done that way. I t d am age s t h e e m f 1 o ye r , 

7 it damages the convention trade in town, a n d it a lso 

8 damages the reputation of the union ., W"fl i c h I ' m 

9 

were 

11 J n the black consent deer ee /\ to take in a c er t a in 

12 number of blacks to train them and place th em first 

~"'-'- I
1 3 D... our hiring hall list -a nd th e n out to the jobs / I n 

14 a minimal amount of categories. They b a sical l y we r e 

ref e rred out to the nighttime Strip jobs, whic h a r e 
, Sfv-1. s-ko~r 

16 no t a s h e ct 1 c be c au s e t- t ' :s a r o u t i n e job ~;Hra--t: 

17 St ri p sho ws. 

·1,r--i ~ 18 Dn the Hispanics and women we we r e 

19 r e quired to take a c e rtain amount of hisp a n i cs und 

variety of our different seniorit y l ist~ 

2 1 ~ ~ e complied ~ to the best of our ab ility. 
-:.-

22 ~ j:j e also repres e nt wardrobe 
' L 

23 attendants 

, a 1 though 

- ~ trying to get mal e s 
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1 not under any requirem e nt to do so. ~ 

. \ ' s 
2 ~ i t\lcu fficult to get males to take that type of 

3 work. -
4 do 

represent those people, we found it extr e mely easy in 

6 the last six or !3even years to 7'.l:o::w train f e male stage 

7 hands simply because of the history of the 

8 negotiations and the history of the craft. The pay 

9 is higher fer the sta e category than it is for th e 
~li ~ 

wardrobe category, therefore ~~ economic 

11 i n c e n t i v e f o r th e m to g e t i n t o th a t c a t e g or y • -e s 1-E• 1-J,-. 

12 s 

13 oe-n-~ ~ e d o ln t ha v e a f or m a l a pp r en t i c e s h i p 
V 

14 program. .we ha v e a tr us t fund s e tu 

~ funded by the employer through the collective 

16 barg a ining process. It is set up with three 

0.R"J 
1 7 management trustees three union trustees. ¼e h ave a 

18 training coordinator ~ hat•~ hired and paid by t h e 

19 trust and i \ i s a separate entity) oepara t e -eA-d- a p a rt 

from the hotels and the union. 

21 We provide training class e s in 

22 carpentry, welding , rigging, proj e ction, televisio n , 

2 3 wardrobe, e lectronics, all the variety of the cr a fts 

24 th a t we have to know in order to do our job. These 

class e s a re open at no cost to 

A S S O C I AT E D R E PO R TE R S OF !:',iE VA DA - 7 0 2 / 3 8 2 - 8 7 7 8 
516 f:. outh Eighth Street, La s Veg u s, :Ke va d a 6 9101 



5 

10 

15 

20 

25 

65 

l take.. those q;.J.-a,s ~ldfrg' e.~¥--~ eg istered 

2 w i th the u n ion . 

3 

4 f ecause it \ s a 24-hour job someone may be working a 
1 

nighttime job and may have to go in ~ the daytime 

6 for some type maintenance work or convention t yp ~ 

7 ~ and may disrupt "t:iT-e- training. So we 

I ~\~\ 
8 d oln t set any -G-e-~- n , wn.b-e. r on ·ho \ i ltt-61rr1~yr--rl'a --r1-ie,,_-1t-,e~k~1r· n11"(:gr

9 ~ clas ~ set up the class, th¼~ .s no cost ~ 

~ ~b 
..,,-- -s-0 if the~ complete5 the class they get credit 

11 -£-OI it and .e--¥-W-i 11 be q u a l i f+- in th a t 

12 particular category. If they d n t complete the 
~~~ 

13 class i ~ s open fo r them t o ta}{e at ---a-f:l other time f when 

14 their work schedule ~~l a 11 o w t..l-l-e-m-. 

-------- We VJ.Ve found over the 

16 six y e a.rs,~ 

17 1ri<:l"-""fi:r1'."'-t-n-~ ~ ~ :'""e--St-ft------te-l=l-e-....:i...~ ~-..._!.· _j n 1~ 8 5 a n d M8 6 

~ 
18 we trained - preba~ in excess of 20G people a 

'1l 
19 var i e t y of jobs . ~ .9 ur reporting requirements 

ew-J 
under the consent decrees have expired A wed n t h a ve 

21 to file those documents with the federal court. 

22 The position we have taken over th e 

~ 
2 3 la s t\~e ar s, 

24 is r e not looking for any c e rtain -n umrre r ct 

looking for so many of this or that. 
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1 re open to e v er yo n e wh o wa n t s t o ta k e the class 

2 we dispatch on a non-discriminatory basis, and we 

3 think that's the correct position to take. I 

4 am not aware of any problems with anyone being 

5 referred to the job or being traine d that ~ were ~ 

6 denied 

7 their sex
1
er ~h e i r color ) or tR e i r ethnic b a c kgroun d 

8 Or religion.

I 
9 We refer the people to the jobs, but 

·~f 
10 obvious l y when they get to the jobsl w~ have no 

11 control over who the emplo er will er will Ro t hire. 

~f-~ ~Sw --.~ v"" 

12 we &en ' t kno w of an roblems with any of th e hotels 

14 people have been referred. -e-trt:"7 

1 5 Historically, our union is a sm a ll 

a.f 
16 craft union ~ approxim a t e ly 800 me mb e rs. ~•.hen 

17 we we r e £ i r s t the first consent d e cre e we 

18 were ..p ros abJ y ..a-t about 20 0 tc 3 00 me mb e rs . 'W"'li;::t;::A- a 

19 sm a 11 f a ther- and- son As £ a r a s L 1re po s i t i v e_ 

20 _t. l=! i- ng-e will t whil t. ~he consent 
::.. 

21 th e union to change that -< I t f o rce · ut:iion co 

.f 
22 take in p eor;le who we re not r e latives h1 i t-h s o meo n e 

23 who starte d the union. -&Q ! h e doors a re no w op e n for 
'C, 

24 ~ minori t i e s and for Hm women to com e in a nd t a k e 
j.J • .i ~ vi~~ 

2 5 jobs. 
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1 

2 started training ~ women, 
~ 

·w i t 1t t n~ h i s t o r i c 
ol di.v- \a,.N~ ~s w,,,~tJ L~ ~ 

3 

4 jobs 

womE-n wo11~ 
~ ~~( ~ 

and automatically 

5 
(, 
/ ouldn t do it. Over 

immE-diately heavier 
~ 
be,•jdisquali fied because they 

the la st six years with the 
) 

6 greater influx of qualified women and minorities, I 

~ 
7 have not seen that to be the case , u~~- ~ te- so I 

8 d n t think that problem exists . &u t tRO-J;...e . The older 

9 members and -~ lower leve-1 supervisors are now-

10 accepting the change that has come a bout. 

1 1 

1 2 We have a 

13 hiring hall rotational . i s t . Th e 

14 first name up is the first name out, and a ft er you 

l 5 finish with a job you sign it and you go b a ck on th e 

16 
½v~, 

49-trck o f the li s t . J;J-lf'~l -1e~ r ...,e...-...b- t g n e part of th e 

17 collective bargaining agr e ement 
L_f 

w:h i clt L h·e- em pl o ye rs- ,/4 
18 request someone that~ worked for th at employer 

19 1 a s t s i x mo n th s ~ :::A;~y- r e q u e s t t hem b y n a m e 

20 and we control who they may s e lect. 

2 1 

22 ~ ecause of the ty pe of 

23 craft th c1t 

24 r ep utation 

25 :r 9a 11-y 
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1 no S-discriminatory practice in t:--h"a-t letter.5 of 

2 

3 

4 

5 par ti c ul a r 

6 

7 good, ~ ~ ~ 

em pl o y e rs . 

~ I think the program that we hav e 1s 

M'-{Q 
been successful, __.__....__,..- cured a lot cf 

1 cie..,,JAed 
8 problems that ~ the federal gov e rnment s trqiTt" 

9 with our union back in the seventies n ot 

1 0 .r..e-a--l-±--y a wa r e o f an y s i g n i f i c an t pr ob 1 em s w i t h a n y 

1 1 employers as far as any t,.ype of blatant 

12 discrimination. 

1 3 ~ . 

14 

1 5 

16 HR. COHEN: ~~ Pa u 1 

17 Cohen <+--,:-m-- administrative assist a nt " J i nrnt'J'.L 

18 •A<Ro l d .±e ~ secretary/treasur e r an t-Ai:{e r ": ',J. 
r 

19 e Jimmy JUS co 1.1-Fl e me-n--1::--P. s a go. , 

20 -Wa4 1· 

21 .a-a k g--r1 e-n I c a me o n 

2 2 b oa r d in 1 9 8 1 with a new administratio n ~ t h a t h a d 

2 3 a whole d ifferent appro a ch E: 

2 4 

2 5 J3 ten e rs er 0£- t-.h§ sam e ve ~~ unti 
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1 

2 

3 I think the consent decree triggered 

t!"~t .~ - ~ 
4 and motivat ed some people to -g~ some t • 

5 The Cu 1 in a r y Un ion i s 

6 probably the least skilled of the unions that were 

7 involved in the consent decree. We basically ha v e 

8 three major sections ~ t he front 

9 end, 

10 maitre d' and captains. Those are called gl a mour 

11 jobs ~ 
) 

12 0 t he b a c k e n d J...a. n d yo " 

13 1 with +h-e- maids) -and the. shampoo port e rs;· 

14 guest room attendants and the people that do a ll the 

15 cleaning up: 
Vv\~ 

16 ~ R-e peofle that prepare the 

l 7 f cod, dish it up, cook get out dish e s ~ 

18 OU l C You really den' t have to have 

19 a super am ount to be r e ferred o ut under o ur 

20 system . 12 ecause stat e ~ av.J 
::;-

,....--, 
2 1 referra 1/ union -~ anyone can 

\.J_,, ) 

2 2 com E in ) a-n-e register with us and sign up for t .... 0 

23 classificat i ons. 

2 4 We have seven cat e gories ot expe rienc e . 

2 5 Someone wit h no experienc e , som e on e with 50 0 hours, 

ASS OCIATED REPORTERS OF NE VA CA - 7 0 2 /382-8778 
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l som eone with 1,000, and then someone with over 2,000 

2 which equates to over a full year of experience. ~ 

f~ 

3 .;!!_ e get a call from hotel and they say we ' 
.
,:,,--

4 like to have ~ e-g-0-t- two temporary or t wo steady 

extras or two steady extra food servers. They say 

6 send out five of your most experienced. 'h e s e nd out 

7 five people, and they basically are sent out on when 
"Ku- ~ ~..... 

8 they clocked • A their experienc e . 
'h) ~ s,\e 

9 d e cides w.h..A-1_ -t-l_..~ - ga'£:e~ -

~~ k' 
t:-h-~...e w h o the y w i s h t o h i re , •,, h i c: h i t w i 1 J._ l~ a d in to 

Re~l>.ru t., 
11 one of the problems that ~ ed about J 

12 what w..e-s.a-w-w-h-- the hotels r e ported to 

l 3 and what we reported. 

14 e ~ do not 

really have any apprentice programs ,~ ~~~ ~ ~ e c a us e of 

I ,-.i ~ e,J • 
16 the skil ~~ We do things to encourage. There 

~cft:J cl- ~µ 
17 has always been a c a pt a i n s boa rd , and t h£ s e <U=-e t L e 

18 peoi:,le that seat you at the tables, and th e s e are th e 

19 ones that mak e sure everything goes right. Th ese 

people have to take a written and or ct l examin a tion 
!\JO+- c,....,. !.v,,,, ~ I., 

21 with a fiv e -member board , -a-mt- i t is ~ es ta n ding f ro m 

22 the Culi n ary Union. 

2 3 Prior to the consent decree, all five 

24 members of that board were males. There is now one 

two minoriti e s on that 

ASSOCIAT ED REPORTERS OF NEVADA - 7 0 2 /3 82- 8 77 8 
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l 

2 

f iv e- mem b er bo a rd . 

and that interview, 

To be eligible to take that test 

s 
a person ha to have one full 

3 

4 

year in the industry. 

Since 1981 
\ks 

there ~ 
~~ 

dram a tic 

5 

6 

increase 

because 

in the number of minorities 

r '" l t)~J 
-e-.- ~ ~i~· 

and f e male f 

it was like a 

7 closed shop. Bartenders were males and the ma i d s 

8 female and so on do~n line. e 

9 

10 a dramatic change th e i;.e because ther e was 

11 

12 

conscious effort 

comply with ~ 

to do so. ~ 

-G-f... 

eca tl s ~ if we could not 
::: 

the consent decr e e, then 

l 3 the hotels could say well, we can Ot do it b e c a us e the 

14 u n i on s a r e /n t r e f e r r i n g ~ p e o p 1 e w h o m e e t 

15 those requirements. 

16 '-5 - we were able o ge tha on, a n 

17 

18 

19 

n wha 

a- :i:-ITtc!'lit The 

1 S 

backbone of a union 

20 contr a ct is seniority, and that was always a pr o bl e m 

2 l in the · ar ea of compliance with th e cons e nt de cr e e. 

22 , However, by working with th e hot e ls a nd 

2 3 

24 

we r kiPg 

ours 

•,rj t l+- the different unions involved 

th e bart e nders, efc ,
1 

2 5 we we re a bl e to circumv e nt 

A SSOCIATED R EPOR T E R S OF 
51 6 f, out h Eig h th E, tr ee t , 
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1 

2 

3 

4 

6 

7 

8 

9 

11 

12 

13 

14 

16 

17 

1 8 

19 

21 

2 2 

2 3 

24 

seniority ~ -s s we kne w, by the nature of the 

history of the organization, 

o-e-nr-pi- b-ee:cn:1-s- Q you woul n t get ,t hese people to the 

top bec a use they never had the exp e rience. 
•~ r • i Ul'.JJ-<--

/ Espe c i a 11 y ~ n the front end, the cocktail servers, 
fof: ~ • V~f vJ. I el 

sauciers, sous chefs , ~ that -fl ave fttl d ~e lt a v ~ 

fuk {l<.Jllf 
skill levels to move up the structure. -bcc a u s e --t:---

□-=-v......-.~,Y--"n-;!'.'._&Y~o-t-e-~-r-r--&m within the existing 
~ 5, 

st r uc t ur e I think that dramatically chang E- d 

within the last six years. 

The problem that we had being a 

referral union, is that we reported every r e ferr a l 

that we sent out. Again, if we sent out fiv e p e o p le 

for one or two jobs, we would show that we sent out 

five peo p le. The hotels would report th a t t he y only 

hired one , and until we got .the hire slip we d id not 

know who in fact had been hired. Ana th-e-n sin cE 19 8 4 
::. 

..f-e-a-R~ there hus been a trem e ndous ir:cr ea s e 

in the a mount of extras 
1 

who are brought in for short tim e positions a n d t he n 

put into a l a yoff status and then put on a r~c a l l 

status. 

I can count the number of full-tim E 

jobs ~ c a lled in to the union in th e l a st 
tJOv--l 

12 months b e cause you ttre p e ople who hav E-
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('ANr l 

1 stab i l i zed , and now the ::-e saying wef re going to 

2 have special events that 

3 _i above and beyond our banquet people who de nothing 

4 but work as food servers in special events. But with 

5 the onset of the corporations and their tremendous 

6 increase in the Convention Center faciliti e s a nd the 

7 efforts between the hotel industry and the Convention 

8 Center, we have seen a tremendous influx of those 

9 needs. 

10 On the other side with the trem e ndous 

11 increase o f c on s t r u c t i o n) ~ o i R ~ on , we cannot today 

12 supply all of the hotels' needs in some 

13 classification, specifically maids. ~ nd -i-f you !-Go k 

14 advertisin , and we 

~ 
1 5 have gone out to try to attempt 

16 go through a screening program 

l 7 er 

18 p.::;-e g r a rn ~ 

19 We work very closely with welf a r e , with 

2 0 the Community College, an~ y sources ~~ "' e c .-:i n 

2 1 find people who have a work ethic/ who want to c om e in 

2 2 and make a r e asonable) guaranteed wage in a no n -

23 skilled a r e a. And it is very difficult -e-R-& now 

24 w~ re faced with the Riviera building a nother 

25 thousand rooms, the Flamingo Filton' s going to go 
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1 with another 800 rooms and other additions going on, 
f 

2 and with down in Laugh 1 in) the r e (t s 

3 soing to be a tremendous drain on our current 

4 resources. 

5 Again, these are non-skilled areas 

6 because to go out and teach someone to cl ea n a hotel 

7 room does not take an awful lot of skill . It just 
i-ke,kk\ ~Ji. 

8 takes a lot of tenacity and ,a s t a y with i t attitad c . 

qt °"" 
9 - ~ ....~~ • e~ e a o n-e .i n¼ttempt to 

I Iv 
1 0 try to make things easier for people, thr oug h the 

11 last three years through the Clark County Com munity 

12 Colleg~ ave had English as a second languag e that 
u-.,vv.,.,.., 

13 we ve been at the union. We provide th e 

14 space, and l:\er e a t,:. the 

1 5 Community College provides us with a teacher. 
pv .~ 

16 ~ That 1 s open to union me mbers and th eir 

17 f a mily de pendents if they wish . ~o comE in - And ~ii th 

18 ge n t s _w hich w.e no w ce..p .r:..e-&e-fl 

19 -~ , Hispanics are no\\' 16 percent of o ur union f0 

2 0 we do h a ve a definit e need to continu e t ha t p r o gr a m,
wL • ,, •''t\; 

21 ~ --w i l ~ in to- its four th year. 

22 ~ A 1 s o wor k e d v er y c 1 c s e l y w i th t he Voe c1.'A (/1,,J 

0--

23 T e ch, trade school ~p.h.a.-i:...t.- few y ea rs a go. 
~"'1~ ""' h-. • L C, r~ ~ v-~ >7 

2 4 -N-o-w- i t i SJ'...h a rd to get in to that p 1 ac e . \~ 
/'1..;>..:,--.. 

25 'I'h o s e stud en ts 
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l the higher entry 

2 academic skills in the culinary arts 

I 
3 We worka.: very closely with ~ CETA 

1,-.✓, 
4 ~ when they ~ their culinary arts 

5 tt·. We work with any agency and any organiz.ation 

6 that has training programs. J:l n l i k e the Gp er c t in g 
_, vi~ l,,__ u./'---l 

7 Engineers} Stag ~ Eands and Bartenders, ~ • s w1'=1or e 

8 ~-fi-t.e- skilled areas, the promotion tc 

9 become a chef)-wflicl'¼ is a non-classified position) is 

10 an appointment by management. 

l l 

l 2 the chef can move people and they like to come in and 

l 3 tr a in their own . They would like to take a young ma n 
~ ~~ I..._. ~c.. 

14 wh d s been a busboy, ...t;-o---b-e-era-e- a i,,·aiter >~ 

+1 5 captain .aa--Anl-f-d-t--ss '"'o"-'e-& if you pass the test. Th e will 

--lv~ ~ he 
16 take a d ish person and --J-r"'7'--i,..e-g.e~ the~ a s a u c i e r) ~ 

\v-/ :\,.J L l ·L~•J c..f 
17 thenV sous chef . heca11se each hotel basi c a ll:-y there is 

___,.~~~ \.~ 18 ingdo m ~ itself.L 

19 our 

20 e-n.Ly---s.GHTTITre-

~ 
21 .!' e ~ that we have complied to the best of ot:r 

-'~ 

2 2 efforts in providing the work force to the hot e ls to 

23 comply with the consent decree .a::I@.,, ~ e are very happy 

24 that all we have to do now is ~ t provide th e EE OC ~ 

2 5 r e port every year as a r e ferral und e r the Civil 
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l Rights Act of '64. ~ 

2 

3 

4 

5 Mr. Cohen, is ther e an effort to 

6 recruit ma les for maids? 

7 MR. CO HEN: ~ 00 1 d b etter believe it -

10 ~ hen someone signs up, we tell them You can sign up 

11 for two classifications. You can sign up as a food 

12 server, and a maid. And we tell the peopl e what our 

1 3 needs ar e . If a man came no w and s a id 

14 s e n d· him 

15 o ut tod a y. Tha \ snot happ e ning. 

~ 
16 difficult to get ~ to go ... 

17 ~ . 

19 This is e 

2 1 ft' w progra m ' ve 

22 

23 p-r~gfa-rn...._ we waiv e the registration fee. An d h ·e wil l 

2 4 oo it in t h ose ar ea s in which we h av e imm t di a t e job 

25 op e nings b e c a use the thing we do not wa nt t o d o i s 
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l have these people come do wn and g e t frustrated. 

2 

3 

4 But they' 11 come in just like an onE: 

5 else. We don' t put a scar on or ta__g on. They come 

6 in with a slip just like Employment Security d oes and 

7 other programs that w work with. Come to ot.:r 

8 cashier, register/ they get their slip and they'r e 

9 sent to the dispatcher and the di atcher kno ws only 
/ 

10 that th~y were sent by state welfare, and they are 

11 
/

9ere for specific jobs. 

12 But $1 5, and we 

13 w i 11 send Eut they do a 

14 pro gr am for us , v er y i m po r t a n t . 

1 5 lot of animosity and 

16 MS. DELUCA: Sounds like a ch a ng e in 

17 the job titl e Maid might be useful. 

1 8 MR. COHEN: ~ --:::--istorically t h eyl• e 

19 called room a ttendants ·e call them guest rcom 

20 attendants. 
-~ 

2 1 k-l=re-yr-,n-c,~ ---i::..u----.JJ..e---.v-a-1 :-e-d h O u s e m e .vo..J --we- C a 11 -ttre-m h O u s e 

22 persons ~ , these basica l ly a r e hc os e mf:' n tlm 

23 ~ork in t h e porter area. You try to com e up with 

24 g e neric names for these, but when you s a y you re 

25 going to be fixing beds, yo r E a maid. 
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1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

l 3 

14 

1 5 

1 6 

17 

18 

19 

20 

2 1 

22 

23 

24 

25 

l' iS. DELGCA: Do you see very many 

female captains and/or chefs? 

MR. COHEN: I d o n ' t th i n k I ' v e e v e r ~ "l-t 

_i n the s i x ye a r s I v e been here in La s Veg as , a 
l 

female chef ,~- But ~n trR-e captains, yes, ~~,f.2-~~ • :eg•~ . 

we s ur e do. We do hav ~ ains that are on the list . 

,,,,,--
s. DELUCA: I hav more 

/
maybe someone else would like to g 

get organized. 

MR. TETREAULT: av 

cially in the e.- opera- ngJ 

en,g ineers. u n d er'-.§....t-.a n d o-ti hov: 

does a minority, someone say in the ghetto with a 

limited education, how -c-an- tbe..y- p o s-si L¥ g e t into 

your program and expect to get a position lat e r on 

with the union? 

MR. LINNERT: In the appr e ntic e ship 

program or with the union? 

MR. TETREAULT: We l 1 , I a s s um e wh e n yo u 

use the term "dispatch", you' re sending ov e r a 

candidate to the union 
L;N\.10--T: 

MR. COHEWa The union is totally 
\MIL- C.,/~ 

separate and they have this open enrollment that 12::c:1 

is referring to. 
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1 

2 

3 

4 

5 

6 

7 

8 

9 

11 

12 

1 3 

14 

15 

16 

17 

18 

1 9 

20 

21 

2 2 

23 

24 

25 

MR. TETREAULT: If the minorities don't 

get onto your enrollment, then the unions can't hire 

the minorities, the way I understand it. 

L-.: J,/JJ~"'r 
MR . s. Q l tP H : -"!'tr~, tha 's 

I 
th e 

way I feel I e been discriminating because we co 

our selection procedures. In other words, I now have 

two Hispanics in this last opening that I d ispatch e d, 

one American Indian, two female and one Asian~,,..--r-

Th c s e p e o p 1 e 

were reached for because of goals and timEtables. 

MR. TETREAULT: Through affirmativ e 

action hiring; is that right? 
'-~w,J..9-t--,

I 

.M R • E:O HE ~~ : Basically yes, but really 

no. They were just reached for. Call it a d ua l list 

if you want -. We don't really have such a list, a nd 

that's my problem. I feel I'm in violation of th a t 

selection procedure, like I tried to bring out, 

because I' m discriminating against 25 white mal e s 

that are before them, and without a law or a rul e 

that says I must do this, who do we com e bac k to? 

oss; 

7 
- you k 0 W, we've made this 

befor/ 19 0, but 

I've had a coupl 
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I 

I 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

1 5 

16 

17 

18 

19 

20 

21 

2 2 

23 

24 

2 5 

to e and sa hey, part ~ , my score as higher/ 

list s posted o t there. didn't I get that/ at 

job? Mx_ only out y-. 

you call the man that tells me I had to do what 

did. 
cku~ 

MR. TETREAULT: - ~~- ~ ~-t,---· :coffer 

representation ~ as far as reverse discrimin a tion 

cla i ? 

~ ~'~~·, )
MR. €GE'Ehi: First ot,.__.Cl-&,....,.., I ve never 

seen a consent decree. Second 

cf"t""t'"e--R-d.e-G, there\•1 s no such thing as reverse 

discrimination. I's J·ust who do we discriminatei 

against. So r) · rn co n c er n e d ab o u t i t . I b r o ug ht th a t 

i s sue up a s a con c e r n , and I th i n k i t sh o u 1 d be 

l O O k e d a t • a 9 t O , 'j O d k 11 0 w-, ,,l 1 0 W -e-G we p :r: 0 t e C L 

~ J..Jr~= we--s-:?- I really think we' re opening a d oo r that 

could create a monster, and you\ re seeing mere ano 

mor~ of i t 1n the courts ~~ oda y. 

MR • TE 'I'R ~rtJU-:E:Lr':TP-t-1 - ~T~hl-ia:H"ln:-lk._-"'l;yrtu::n:JU1.'. 

MR. RAMSEY: I also want to r e iter a te 

the fact that once he does turn out the apprent i ce, 

i \ s no longer counted ~ t ha \ 1s th e who le i de a of 

.a to get journeyman , Not to get 

people in apprenticeship 0 get mer e skill e d 

p eo pl e on t h e job. My de par tm en t, the stat e , 
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l e v er yb od y e 1 s e , whe n yo u~ -v e r ea 11 y r ea ch e d o u t an d 

2 d one s om e th i n g g o od , i '1 s a m i nus . There \ s a 
1 

I
3 negative in front of it because the ~ re gone. And 

4 that's really e a f t e r (i 11 o t a pp r e n t-i.c e s ..:.. 

5 jo ur ne ym en 

6 MS. DEL UC A: like I 

7 a pp rec veryon e-'- s e-mrn-e n-t:- i- rrct 

8 t--I-c -C.a 11 ' s . 'flt e y' v e a II b e en v e-r 

9 e o a • u~ t -a: c o a p 1 ~ -G--t...h-e--r 

l O "q~~ .Mr . L i n n e r t 1k e 

11 

12 women in Do 

13 you go into the high schools and schools? 

14 MR. LINNERT: Yes, I d c. In fact ~ 

~ 
15 last yea ?spent one whole day in a Ccir ee rs class a t 

16 Ch a p a r r a l Hi g h Sc h o o l . We used to do this a s a group, 

17 but w re finding it much ~ more difficult to just 

18 go in and take a class over. Some instructors don' t 

19 like it, so we do a lot of it thro~gh th e colleg e . 

20 But this particular careers instructor 

2 l asked me if I would come out and talk. I spen t th e 

22 d a y t he r e , and -3 11 5 t ..t.-o g i v--e-yo u an id e a, I ~ p u t 

23 t o g e th e r a l i t t l e q u e s t i on n a i re Hli ll g· f or the p e o pl e , 

24 and out of a d a y-; 

25 
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l that entire day, I had zero amount of --p e op le who 

2 c , tell me what a union was, and only two that knew 

3 what an apprenticeship program was 

4 -t e !ft~ that was all the 

information that goes to the schools pertaining to 

6 apprenticeship, they really do \ t know wh a t it is ~ 

7 They truly d n t know, and they are not prepared for 

8 it when they come to us to apply. 
l 

9 MS. DELuc /. you. I am a f0rmer 

It I 

11 

12 best they can 

13 MR. LINNERT: ""'Wl'la t I ' v e --f-<;i..Jm d , a o d I 

14 

most teachers try to stay abreast of ± p rogr a ms 

~ 
16 that are ~ , but they cannot possibly und E rst a nc 

~ if 
17 them. If I ask you wha~'l:: curriculum for g e tting 

18 into my program, I m s u re .. ' { l \.c. t e -~ 10\.l,m : · ~ a-a d on ' t 

19 know, ~t-a e. 

2 l number and -..ir-T""T!---h'P"II~ you want to k no w 

2 2 about apprentic e ship, call this man I n d ~ 

I ~ ' 23 will r e fer you to the program that :re=u H a o t to tali< 

24 I talk to anybody that calls me. I've been 

t O l d J S p end t O O mUC h t i m € 0 n i t , b U t I b e l i e V e 
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1 

2 

3 m 

\~~ 
4 One brief thing, i had a woma~ day 

ct,\oo~ 
5 ~~crying~ a remodel in a hotel• 

6 she's a very small individual ;:l, /hey gave her the job 

7 of jerking the toilet off the floor in the restrooms. 

8 She couldlnet break that seal .p.,'l\e do it..di:'..,...,,. t 

9 She came into class that night~ crying and 

St.Ji l ii i.. , \.. 
10 !:"':t·y-s j They,re going to fire me, I cani\ut do the job.\ 

/] l, l 

11 I s a id 5· Ok a y , 1 e t • s ta 1 k about i t • 

~ 
12 7 put our heads together. I cut two 

13 two-by-fours. You put one on the floor, one under 

14 the lip of the toilet, and you kneel down on it and 

15 you pop it off and anyone can drag it. She took her 

16 two two-by-fours the next day, kept up with everyone 

17 else and everyone was happy. But if someone doesn't 

18 take the concern to do that, then everyone is hurt. 

19 

20 

21 MS. DELUCA: :E'e1 like to see, jaS4 

~ 
2 2 ~.g been ..a__f..cE.m-er teacher, "T' d l ik:e to s-e-s an 

23 organization such as yours be even more aggressive 

124 a b out getting• into• t h e sch ools./ ~w everybooyras 
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1 into my classrooms It' s' 

2 just the schools 

3 with the that someone 

4 needs to in 

school this year. We want , let us 

6 

7 MR. RAMSEY: The last two years in a 

8 row I have sent letters to every single hi9h school, 

,~1
9 volunteer~ my time to speak, 

~ 

11 • Last year out of every 
1~s..~~ 

12 high school I was invited to five. Three of them/ 
. ~......____-r-,. 

13 ~ are repeaters that will always call me. 

14 thing tha ~\ s happening-J&. new 

~ the Economic Security De par tm en t, 

16 

1 7 ~~ inputting a 11 'Ceit'T-IS..Ot.n~'6~~--.gj:'~ the 
c.. ~{\--~ c¾ -

18 apprentice information yt'nto ~ computers that will 

19 be available to the various schools. The problem is 

\r~i~ 
that th~os~ money and the schools are going to 

21 have to come up with it. 

22 sorts of 

23 incl 

24 But every year I have 

and I thought my response has been very, 
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1 very poor. 

2 

3 you' re doing doing 

4 marvelous 

6 

7 

8 MS. DELUCA: "Mr. Benzenbower,~ 

9 you mentioned that other properties ~hat weren't 

signatories to the consent decrees,~ 

11 ~ were not hiring ~men and minorities. Do you 
~~~\w~~ 

12 sti 11 ~ t....:Pa..t \lay2 , 

13 MR. BENZ ENB OW ER: Very definitely. 

14 

MS • P I SC E VIC H : Any 

16 I understand what 

17 decrees do and what consents do and what you have to 

18 do, and as a result of what you have to do, have you 

19 seen any biases exhibited by supervisors or people 

higher up in your unions against minorities and women, 

21 once you've placed them? 

23~ 

24 MR. KIST: 

whether or not itjis union 
'£. 
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1 or management, you can1'i\)t control those things. Those 

2 are just some inherent biases that some people have. 
~ ,,;u, ~ l..n.q~ r;_/ 

3 ~in ~ my un ion , .a-~-s..a-4-d-wa-s- a s m a 11 er )v 
4 father-son type of union, k-h'c1"'12 I think in my older 

members yourre going to still see that.,~ 

6 Ihey~re not always in a position to make their biases 
1./ 

7 affect someone else's job. 

8 

9 I c am e he r e in 
-•,lf-.C. ) 

1981 ~, and ~robably because of """-A--t-i:~ 

11 

12 a lot of those inherent biases went by the wayside. 

13 You\i,re always going to ~ave that type of bias in a 
4\k,, ow.A--~ 

14 union with a history~ t s 

,.the administrative level~ board and the 
~ 

16 officers of the union,-U keep an eye on~ 

17 ~ any charge like that. 

18 · when we--
19 initially started referring~ women, I personally 

saw several instances where women were lifting 

21 counter weights that some of the smaller males 

22 could[not lift. So if we see something like that we 

23 do take issueJJJ.\, 

24 MS. PISCEVICH: What do you do in terms 
Qva__ ~ LWL. 

of ~ education or awareness~ those -kf!-lds ~£ 

# 
-
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1 

2 1 

3 MR. KI ST: Well, if it}'ts on a 

4 day-to-day level/) I think just the influx of~ 

~ 
5 younge~~ minorities have helped because when 

6 therets just one person on the jobsite, ~ black 

7 goes out on the job and everyone else is white, well 

8 ~ he"-s-~ have some problems. But when 

9 minorities and~ women, 

......t-ro~arevgoing to ~all~ not, have 

11 the ability to be overbearing with these people~ 

12 

13 <3t1st ~ I do~t>t think there was any formal thing we 

14 did, it was just a natural consequence of the consent 

15 decree forcing people to go out there in the work 

1 6 place. 

17 MS. PISCEVICH: ffiJ t th-e-r e' s r ea 11 ~ zm 

18 affirmative steps taken like education or awareness 

19 

20 MR. LINNERT: I fee 1 we do. IYes I 
21 will personally go out to a job and counsel the 

22 journeyman if I'm having a problem with a journeyman, 

23 or the entire shop. In some cases I have had to go 

24 out and the chief engineer has given me permission to 

25 come in around coffee break time and explain reality 
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1 to them. That this individual has as much right 

2 there as anybody else, as long as they do their job 

3 and they do it well, treat them like a person. f:e L' s 

4 

~ ~ 
5 One of ,m-y' pfoblE:::iuB, thoo:gh, that I was 

~ ~ 
6 going to bring up Wmanagement, is th:cz:s.e are people 

7 I personally cannot talk to. ~ I 

8 have had a couple, 
,::; 

not a lot• one particular property 
.... 

£( 

9 owner just blatantly said> I will not have a woman in 
\,)-

1 0 that group. I dispatched her, she was hired, she 

11 made it two months and she was terminated definitely 

12 for other reasons which caused tremendous problems. 

13 But the termination wound up 9 ticking and I was told 

14 to back away from it only because of very, very 

15 severe conflict in other areas. So I feel in some 

16 cases it is still there, but I feel we\~e tried to 

17 eliminate it. 

18 MR • CO HE N : On t},;), 9 Gl::i ii! i fl a I } s i as , .;yo a 

19 '~ :i.:uk at th~ive bargaining agreement~ ;:, f_,.,-G.,J ~ ~ ~ 
20 - set up ~ person an be sent outf./and-

21 ~rey~ be terminated without cause with less th~~~ 
C.:,,r e,y\V-{ 

22 40 shifts. After they reach their 14th shif~ they
,k~ .,~ \ 

23 can~theyfall~the collective bargaining 

24 agreement. 

25 If someone comes down and wishes to 
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l file a grievance and in that investigation they feel 

2 thej'uwe been discriminated against)~not considered
1 ~ ~ 

3 for an increaseJ'Qlt:-t}< promotion) ...:i--11.-ilfu¼a--- sh~f; ~ c~·~___., 

4 t::l-->,l'-d"'.rn-.... sh • i f,,,..,--'-L__;;,....,,..,.....,u;,..a-i-«g', they 
be~~-re. . (iJ.Jt.. ~-r 

5 ~R' ~ ~ the~ satisfactorily 

6 serviced /A;U they have the, right to file a failure to 
I 

7 represent against the union. lL~ ~A while weLJ ~~~v---= ..fhe.t 

8 d4n0t publicize it a lot, we tell these peopl~ 

I 0~ 
9 yoJ\o.._re not happy with the union, ,ocfcze not l.Swfl"PY 

10 w4-th- the employer and you feel yo~e been 

11 discriminated agains) you can file charges with the 
"J.:...~ 4.. :-r .,., ~"· •~:,c 

11112 NL!{B~~Je gi~e L 1. em th e o a ro ~b-e=r a n a W=f.l-9 t .Q 

13 -Gall:. 

14 vA.I;uj,,,aI Lirink if y,e1= sl:lsek gver the last -
l 5 f e w y e a r s ) eel 1c /4: w,a-r--e-n,c s-s L1r a e--h 8:"'S g cYfi"@ 6 f'F':a.i. n a 11 o u r 

16 industries)+-s ~ people are very aware of their 

17 rights~. and the number of failure to represents 

18 that have been filed against unions has dramatically 
~~t.L ,~et, 

19 increased. ➔ £ yce1 lgek a-t- the number of charges and 

20 complaints filed with NLRB and the Equal Rights 

21 Commission in Clark County '"6--:i:=iiCi:: ±981 yoa W"'i==J:i¼ fi<=R-€1-

22 t.l2PrY- have been staggering. :i:-r-1 Let m--s-e-£~1a s -1.3•ee•n 

23 -t~-:htg' place. 

24 So people are bec·oming ■If'.l::@Fil>=ll@ll1'IC1D more 

25 aware of their rights and what the contract can and 
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1 caft do for them • +flt e 11 ~~~,r,,.. 

2 ..a,nd-i ~C-&~~l...J.-w.~lzi~,a-F-t:-euI-110."t:"'rc:S~X...~l-e-.-

3 A food and beverage manager is a nonunion, non-
~-k,~• -

4 collective bargainingA They control the structure of 

the bar unit and its operation. 'I"h e un ion ha s t o 

6 come in and ensure that seniority is maintained, and 

7 that the proper staffing is there, just like we do in 

8 the hotels. If a maid comes to us and we know that 

9 the contract calls for 20 beds a day and one of the 

hotels is forcing their maids to do 26 a day, we have 

11 a grievable situation. 

12 So these people are becoming more ?Rd 
I 
I 

13 more aware• -e=nd-l;,he biggest thing ~ ree± that\I s . -
f-.M.U -

14 taking plac~981, both in our previous 

administration and the current one is the shop 

16 steward program. Tha f • the backbone of the 

17 collective bargaining ag~eement and the awareness to 

18 stop discrimination. You have shop stewards who are 

19 trained, understand the collective bargaining 

l 
agreement~ of what can be done. ~ ¼f the yfre 

21 on the job they can resolve a great number of 
..f,l-o 

22 problems before~et/ into grievances with the 

23 union, before they go file charges with the NLRB and 

24 the Equal Rights Commission. 

So if you want to take a look at what 

ASSOCIATED REPORTERS OF NEVADA - 702 /382-8778 
51 6 South Eighth St r e e, t , Las Vegas , Nev a d a 8 9 1 01 



5 

10 

15 

20 

25 

9l 

1 

2 

3 

4 

6 

7 

8 

11 

12 

13 

14 

16 

17 

18 

19 

21 

22 

23 

24 

the unions are doing, take a look at the shop 

steward's program. Thad;s really where the training
I 

takes place, where the pyramid gets down to the 

worker i The person they go to on their shift. 

Can they really make me 

move from casino porter cleaning the cigarettes butts 

out to going into the bathrooms? Can the y move rn e 

from this area into that area? -BO a gt ce-t I<ttl-!R'SEI of"=" 

MR. BENZENBOWER: We've been very 

fortunate. Ao-=-Mar ¥cG1ll said7" ~he hotels have had a 

problem\[~- dir~;:_;;,a a~o~ placing 

minorities and female/\ But their middle line 

management has been pretty much open, and they are 

\.v.JI',~ 
placing minorities in those positionS\,/which our 

'f'"~e~ ~ j
people-/rall.1:1-i-io-eet:l:r c1.ael.e.tii Lliem,,:. ~ ~e do~,"ot really 

~-
have much -e-<fi---a-discriminatory"- as far as supervision 

is concerned. 

However, we do get the occasion where 
' IS 

an older fellow \;;J harassing a female because number 

one, he doe1not want her in there, and number two, he 

feels she ca~t do the job. -we a sod, my being d 
I \V¢.~ 

-s,;mal ■-l!-er e11ril!-o,~ !s agentyane on one and just 

talk to the bar manager, explain the situatio) ~ 

pul 1 the individual off to the side and say hey, pal, 
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1 this is the way it is. You either have to accept it 

2 or find another craft. 

3 

9 

10 

11 

12 

13 ~F-t&'-1:=L--'Pl'Fg--=a=r-i:d=e:.v.=er~y..t:h:i~;;g i:-h--.Ee,ug••h--t-b-e--t-b•f-:.e£:=.y.e=a:r~ • 
.,, / 

14 MS. NOZERO/·Thank you ,/ery much./ // / # 
/ / 

. . ,1 J) ' 15 We're going to adJ/otft'n the mee t'1ng for l 1Jfch and// 

16 at 1 : 3 0 • H pe f u 11 y. / 11 

17 (Thereupon a lunch wy • 
/ 

/ 
) 

taken, after whicythe foll&wing 

19 .pa;:.e-c-ec d~ fi EJ s~•.ve--r 0-..-00,d""==)=. I 
20 MS. NOZER/, We will n~ reconven~/the

I 4 I 
1I21 meeti,• of the Nevada .dvisory Committee to th/' /~ 

, ' • 

• i!;J • ' ' • ', f //
22 Uni /u States 

23 b • th / k I ' - 1 • k / leg. n w1 our nexft. spea er, • 1 e to comment o;.n 

I I I 
24 t e fact that t e agenda is s~t of messed up anr out 

25 f order here ecause a l,ot; people hle can/Lea 
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1 _cut .~s. 

2 For the record I would like to state 

3 that the representative from the Las Vegas hilton and 

4 a representative from Caesars Palace have elected not 

5 to appear and speak today. In addition, we also 

6 invited representatives from the Latin Chamber of 

7 Commerce: they also apparently elected not to appear. 

8 

10 

11 

12 

13 

14 

15 

16 

21 ~ Theresa Fay Bustillos,~ supervisory 

22 a ttorne1J Empl oym en t Cpportun i ty Comm issio~'IIM,l™"~ Los 

23 Angeles district office. 

24 

2 5 ..F,al='ti o L L M~--¥·. 
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~\.ho-U- \J.A.cGv,_,-\-~ ot o""'- fiw- ~Ci5co J.r:?i.,,J- tr.ffi~ 
1 ~~~i~~ is unable to attend these 

2 proceedings due to pre-litigation commitments, but he 

3 has sent -wi te.--1nFED a writ ten statement and a letter 

4 from the director of the San Francisco district 

5 office with his apologies for not being able to 

6 attend. 0-

10 

13 

18 In 1971 the Department of Justice filed 

19 a complaint against 18 Strip casinos and four labor 

20 unions. The complaint basically alleged that the 

21 hotels and unions discriminated against blacks due to 

22 basically four different categories: Assigning 

23 employees to job classifications on the basis of race 

24 without regard to qualifications. Failing to provide 

25 opportunities for training advancement and promotion 

ASSOCIATED REPORTERS OF NEVADA - 702 /382-8778 
51 6 South E i g h th Street , Las Vegas , Nev a d a 8 91 01 



5 

10 

15 

20 

25 

95 

1 to black applicants who are unemployed. Include 

2 recruiting of hiring employees for certain jobs by 

3 relying on word of mouth referrals and nepotism and 

4 cronyism to the disadvantage of black applicants and 

employees, and failing to take reasonable and 

6 appropriate action to correct the continuing acts of 

7 these discriminatory practices. 

8 The complaint basically stated that as 

9 a r6sult of a combination of all of these practices, 

that more than 90 percent of the blacks employed by 

11 the hotels were limited in and segregated to the 

12 lowest paying, less desirable duties, jobs and 

13 occupations. 

14 On June 4th, 1971 a consent decree was 

entered between the Department of Justice and the 18 

16 Strip casinos and four labor unions. There is no 

17 admission of liability in the consent decree. The 

18 major feature of the consent decree is a goal section, 

19 which provides for the hiring or the referring~ fJp 

cne black for each three non-black employees or 

21 applicants until the number of black employees is at 

22 

2 3 

least 12. 5 percent of the total number of employees 

in each classification 7/i thin any six-month period 

24 in a continuous 12-month period. There were 

approximately 21 classifications.~ 
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1 

2 

3 The employment goals expire 

4 automatically. Tha~~s the other major ,feature of the 

employment goals section of the consent decree. 

6 

7 recent vintage there\Wnormally goals and fimetables 

I 
9 W i 11 ha v e to m e e t ""(;:-'€'l.:..t a-i.:r-F ~l~t1-M:i-nr-a-1=-e-"-gco-a I~s, 

within a set time period. But in this decree there 
'S~-t:,;j 

11 is only a goal section~ that upon compliance of the 

12 goal section meeting 12.5 percent in any six-month 

13 period within a 12-month continuous period, then the 

14 goal will automatically expire, and~~ the 

casino or labor union will not have to apply to be 

16 relieved of that goal or provision from the Court. 

,W-1~
17 The othei\/provision ..i,:; a ::p:,r~~ 

1 8 ~:::i@~ r eq u i re s a f f i rm at i v e act ion r e c r u i tm en t f or 

19 black employees into official and managerial 

positions within the casinos. The affirmative action 

21 recruitment ~ast requires the casinos to engage in 

22 affirmative action recruitment until a reasonable 

23 number of blacks hold positions in the official and 

24 managerial category. 

There is no definition in the decree 
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1 for what is a reasonable number. There is no 

2 guidance in the decree for what is or is not a 

3 reasonable number. There is also no guidance in the 

4 decree for how a court or parties would determine 

what is or is not a reasonable number.CfbJ:J?he~ther 
4-l11,:f" -U..t_ &..<llef/ cc.t~r 

6 important provision of the decree is -i:,.hey al-so set up 

7 ___ .,._;i._- I ~-e~~~the -.- ~~~'"'/_.~~._·i1e,;:certain training programs• l:%"1'1.'U' ~~W _ 

8 heard about some of those training programs earlier 

9 this morning. 

Basically the training programs that 

' 
11 are specified in the decree are ¢r~~-=tN1r-S-=HJ.,.. 

12 dealer training, Keno writer, management training, 

13 assistant stage carpenters, assistant stage property 

1 4 men an d o the r tr a in ing comm i t m en t s ps-'O:C;-=1:F=2ci:s:~1?1?-:a:i:u-==i-~ 

..e.e-mm=i¾JTh:e£l-t-5o on an as needed type basis for the 

16 Culinary Local 226 and Bartenders Local 165. 

17 The last provision of the consent 

18 decree is a monitoring provision, and that provides 

19 that the 18 Strip casinos and four labor unions must 

submit relatively detailed reports, both to the EEOC 

21 a nd t o th e Co u r t on ~.:.ia,s - :s:(:)::.-ft--=p:I e b t y=nt=eR':.'-l-i=erf.::i a n 

22 annual basis. 

23 I now want to go over some of the 
\Je~ 

24 history of~monitoring since 1971. In 1972 the 

decree was transferred to the Equal Employment 
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1 Opportunity Commission for monitoring. 'l'he 

2 monitoring quality varied during the period from 1972 

3 through 198 1. ~ 
4 period eF 1972 through 1981, many of the defendants, 

5 
\~~-{£{+-'

requested that the Court relieve them./rrom the 

6 provisions of the decree.~~ The Court 

7 declined to relieve defendants from the provisions of 

8 the Court until all of the defendants had ~ully 

9 complied with the provisions of the consent decree. 

10 The EEOC at that time also attempted to 

11 obtain additional discovery from the defendants, and 

12 requested that the Court order the defendants to 

13 supply additional discovery so that the EEOC could be 

14 assured that full compliance by all of the defendants 

15 was occurring~ htl;:t::, J;.he Court denied the request for 
~ 

16 additional discovery during that time period. 

17 In 1981) the trial attorney with the San 

18 Francisco district office, -w.mrl...e~,s-~ the office that 

19 was conducting the monitoring during the period from 

2 1 a:E:JS&A:Geb&G~~-,..j-p, ,J-9S~J.., w r o t e a 1 e t t e r t o s e v er a 1 o f 

22 the defendants that, in this attorney's opinion, had 

23 met the goal provisions of the consent decree, and 

24 advised these defendants ~-he-¥,.,_fJ-h@.....-,;tJ;0~}:ra,lz-e = t ,.a•• ·=:;;;:; 

2 5 t ha t the y we r e r e 1 i e v e d ~~~ f r om 
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1 submitting the reports required under the terms of 

2 the consent decree. 

3 Thus, the monitoring reports from 1981 

4 through 1984 were even more sporadic and intermittent 

5 than the reports tha,..t~~ submitted during the 

6 period kce=ffl'"Dl972 through 1981. 

7,--~s . ~ O;:::Z~E:::;R;::-::O:---::---:M;:a=-:-:y~I;--~i-::n:-=-t-:e-::r:-r=-:-u:p~t;:--:y:-:o::-:-:u=--=-J"'"'u~s.....L=--""""'a,_+ ' 

8 minute? Do you~ave ~t~ names of those spe<:,iJ..i~-------

-~-
9 hotels that were relieved of ~s~s~cinsibilities? 

~ 10 MS. BUS!L'I'CLOS: I could p'rov..ide that 
_,,,_ ~ 

11 for you. -L--don' t have that with me today. -----~ 

12 lL:::~::_ ~i~1=s~•_:N~O:...::Z=E~R~O~.::__:O~k~a~y:..:_•_~c~o~n:.:._:,t~i~n~u-e_. 1~--\ 
1 

13 --~4S. EtJS I ILLC8':-- In ~84, approximate 1 y 

1 4 m i d 19 8 4 , ~ b e ri e ve , th e ca t=i: i e =- the a t torne y th a t 

15 was monitoring this case •i~.:cr::::-::R:r::e11n:i:.:.:sc:o::, 1 cf t the 

16 San Francisco EEOC district office. The entire case 

17 was sent down to Los Angeles district office for 

18 monitoring. When the case was transferred down to 

r~-k<L...--e 
19 the Los Angeles district off i cc for monitoringr ~~==~...i' 

2 2 o f doc um en ts, ~-:cl==Fr'-M a----ee-m-p4..::::e--==oaf~ 

2 3 ~h"e..:;....ctf's"e=wa4's- t· r2a'ii"§U~1aeicl-<flae,m,1~vS=

A 
24 consultant was hired to take a trip ~ to Las Vegas 

~c.. 
25 so that .we- could try to get some firsthand 
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1 information as to how the casinos were complying with 

2 the terms of the consent decree, beyond what was 

3 within the record keeping reports that some of the 

5 trJ:;:s-~~ we r e s up p 1 y i n g . 

6 The consultant in terv ie wed ®:a..u--y=..J 

7 employees, "'®2tli:Y:, black groups, organizations within 

8 the Las Vegas area) -l-R~& ;L~~n•d'r-ry-people f ram 

9 the comm un it y .-aa,s=t-~~~~-e=eu:il..==-d~-==c-0-1:i~::c:L=,= 
l ~ c.o,.J.,J~{-

10 talked to some of the casino owners. ,a.,a;d came back to 

11 Los Angeles and 
\ ~oy-

advised~hat 'ltl::a,ra-~t=people had 

12 reported that there were problems with the decree and 

1 3 w i th compl i an c e • ...,...iucb-l-I-E--1-Fe=tfi~4C-€,_.,,., 

14 Some of the problems -t:-ltal ~.,ere noted 

15 were that casinos were hiring blacks, and immediately 

16 

17 

18 

19 cn~y hiring black employees to meet the goals and not 

20\/~-~-;adicate the past patterns;;;actices that were 
~-{{e_~-

21 keeping blacks out of these positions; and'(flot tr¼u~o
,.J 

22 address the problem that gave rise to the consent 

23 decree in the first place. 

24 Some of the other reports that we 

25 received were that casinos were demoting ill employees 
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1 cnce the 12.5 percent goal had been met.~

2 _p...r,.a.ea~. But there was nothing concrete 
,~¢he 

3 that was reported to this consultant,.V&o concrete 

4 charges, no charges filed with the EEOC, ~~,,----

6 ~) a victims of these ~ alleged 

7 discriminatory practices. Only the allegations were 

8 brought to the attention of the EEOC during this 

9 consultant's visit to Las Vegas. 

10 As a result of that information, the 

11 EEOC began to look at, and began to take a more hard 

12 line position to the casinos and the labor unions 

13 that were not supplying monitoring reports, either 

14 because they felt they didn't have to under the terms 

15 of the consent decree because, in their opinion, they 

16 had met the 12. 5 percent goal, or because they had 

17 received this letter in 1981 from the trial attorney 

18 out of the San Francisco district office of the EEOC. 

19 The Los Angeles district office advised 

20 the casinos that no, it is our opinion that the 

21 record keeping requirements under the consent decree 

22 had no time period, and that there was no automatic 

23 termination of their obligations under the consent 

24 decree to supply the record keeping requirements 

25 under the consent decree, and that that was the 
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1 position that we were taking. A lot of casinos and 

2 labor unions were very reticent at the beginning to 

3 comply with our request for their records. 

4 A lot of them came around, especially 

when we threatened to go to the district court to 

6 require them to supply the record keeping 

7 requirements under the consent decree. During this 

8 period, we're probably now at about 1985 and 1 86. 

9 This decree has been monitored in the Los Angeles 

district office by an attorney there that I supervise, 

11 Mr. John II Simms" . He has looked through the records 

12 for 1985 and 1986 and advised the casinos that in our 

13 opinion, all of them had to comply with the record 

14 keeping requirements of the consent decree and none 

of them were relieved of those duties unless the 

16 Court saw fit to relieve them of those requirements. 

17 
~c 

~b-a--s~- ~t s in 

18 the process of continuing to analyze the reports that 

19 ~ received for the period ~1985 and 1986. 

~:i;,e s ul"t"'"=oi~==t·.h,ato.~FJ.al::=y's-i~s,.=hce=i"'n-=cl=i:~ ~ 

21 preliminary review indicates that many of the casinos 

22 have satisfied the 12.5 goal under the consent decree. 

23 But 1::-hat-there appears to be some problems in the 

24 following job categories: Secretaries, -s-e"'c"r---e=~cM"ir=" 

guards, dealers, especially dice dealers; bartenders, 
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1 captains, doormen and cocktail waitresses. 

3 E E O C , s hrc e t"l rrs i-"'S--S'9:l~~r.1--e=-l--<d=-OOe=-r-=e=e=l2r-e-'g-"~-o/-=J=-l=,a 
~c. ,f 

4 ...tiorl ~s :h.--new= ;I..,9.8-,]..,..,..... What w-e are attempting to do 

is .we a,q;c a e=t~" go back through the records 

6 from 1972 to the present to determine which casinos 

7 and labor unions, in our opinion, have met the goals 

\ 6£0C \¾ /, 
8 under the consent decree. Ss-m8¥a--l!~can ~ 

b~ 
9 ascertain what future course of act-ion~ shoul~kell\ 

~Jr... -
with regard to this consent decreel ~ 't:J ,.1,a• 

11 eif-&t di e e&a,r;.s.e o-!--at"t;--i--er1-1--~ r ec om mendw~~he 

12 Co u r t ~k<'e~,=t•h · 1~~r-<d=t-..o=t=l:r-i-=S=G=G'fl"S'e-'T-Pt!=d~r-~f=aq:r--y.=• 
13 Tha,js the current status of the 1971 consent decree. 

14 I---wi-i"'i-rre·W""""d":i."'sec-a=&s=t-ehe=h9:.8d:::.=conse:r..±. 

16 -&i.=s-e-:c ±nr-i-F1-a...t..:b0,s.....e,B-==t"'"'h,e=t,a..&-i~=0,f-=D~t...,i,.o.,o.:~G~~ 

17 tiEmployment discrimination complaints were filed by 

18 Hispanic organizations -wil:!1:r--l~®'&.p and by 

19 individual female,rin the early 1970 1 s with the EEOC 

in San Francisco. 

21 As a result of these complaints a 

22 commissioner charge was filed by Commissioner Telles, 

23 -:!:' - e-'T- :! c s..,.,. in Jul y of 197 5 a 11e g in g the pr act i c e o f 

24 
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& w~~1t 
1 Basical~n the higher paying tip jobs 

2 requiring public contact, such as dealers, food 

w.J. 
3 servers, bell captains, parking attendants/\. stage 

4 hands~ e..t eeteta~ 

5 After two years of conciliation efforts 

6 as a result of this commissioner's charge, a 

7 c0111plaint and consent decree as a package deal were 

8 filed in January-February of 1981. The San Francisco 

9 district office monitored the terms of that consent 

10 decree. Elliott McCarty was the attorney who 

11 monitored the terms of that consent decree, and at 

12 the end of that five-year consent decree it was 

13 determined by the EEOC San Francisco district office 

14 that the goal provisions of that consent decree, 

15 which also had a back-pay provision, had been 

16 substantially complied with, and the decree was 

17 dissolved on August 2nd of 1986 by the United States 

' 
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1 dec?ee, w£ch 

2 Laerst,din,,g 

3 
/ I/ 
/. ? • 

4 questions. 

rf 

6 

7 riport that 

8 OS: Yes. 

9 MS. DELUCA: ~~~ 40 u said that 

there were proble~fthe 1971 de:ee,..c:::=~h~ ./);-,.. 

11 secretaries, security guards, dealers, captains, 

12 doormen, cocktail waitresses .est-~ej,..e..,r~--=~-~ae-w-

~G? 
13 what kinds of problems~ 

14 MS. BUSTILLOS: I only have preliminary 

indication of the kinds of problems,~~ 

16 .,.oJ:=p:,r;::(')c~L:e=~l::ak-ci=R'<§J-a•s'~--~::,.l'l,a:-e-r: r-=e0~::e=s:.e.fr:t1:ht~i~G..:R::.= 

I
17 Not really independent~ c·omplaints, but based 

18 
I 
on representations w1lxfe received from blacks in 

19 those positions. 

21 

22 

23 J:,,lS. PISCEVICH: Of the approximately 19 

24 casinos that were involved in the original consent 

decree, how many were in compliance when you 
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reevaluated it in San Francisco? 
r -

2 MS/BU ST I LLOS : 'I!{ 19 8 1 a&b,,a t jri&, when 

3 the trial attLey of the sa16/Francisco/district 

. d . ,;J/d h / . ,/ I .n t . " 4 o f f ice eci,;8e, tat cert~1n cas1no7.werenv 1n1. 
~ ~ 

. / _,.. h ,r.h/ J/ 7 w,'fcompl 1~n,ce. And I dOM t have letter me / 

6 here/oa.ay to let~ know wh t, in that/ia~ltorney' ;5 
L~ / 4 I 

7 zp.'~ion, wer/oe ch of those casinos wer 2,in 1/ 

8 • mpliance. I can suppl that to the .!ommitte/. but 
' t • ll fI 

9 I don't have that information with me~ .f 

11 5 t)'p~c""'e'fi"'F'o'i. -a=J?h,,ior--&-2 .. 

12 -M&>.---=E~~+£~~p:z--~-~ I d1nDt have a feel 

13 for how many casinos were in compliance.~ tha J, s 

et~ u ~ l
1 

14 why at this point, ..w,1rat..,-we--;za:;r;;9 attempting to~•fue•=laS~~lll!!!j~ 

go back through the voluminous documents tW=l:r-±::c:h=::we;;;;'-;VEO 

16 ~"'4.~~ f r o m 1 9 7 2 th r o ug h th e p r e sen t s o 

17 that we can understand two things: Number one, which 

18 of those casinos and labor unions in our opinion have 

19 met the 12. 5 percent goal? 

\OR./
21 ~ can we ascertain a continuing pattern~

a+ u,.S-,,...> 

22 practic~der representation c f b 1 a c k s ½-1-1--t fi e- "' 

23 

24 .BeeeWSO I 1-:-lritrk that is of-;. 
~ more viable concern 6 J:bat e:sze:r:i, uhe-H-ier some Ccsind 
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1 

2 MS . P I SC EV I CH : eM:y:::n:e-x~~--:i.~0,El::•--::-w-a-frl 

3 ~~ ._,.have you found any still in compliance? 

I
MS. BUSTILLOS: We haver~t come to any 

~w,;tl-1\,of 
6 conclusions yetA\(jlntil we finish our complete review, 

9 ~~ J;!_e have looked at the 
.::;.. 

documents supplied in 1985 and 1986. But tha J; s not 
I 

11 enough. Looking at two years' records is not really 

-
12 enough to substantiate whether there is a continuing 

13 pattern and practice of blacks not being allowed into 

14 certain positions or not maintaining their 

representation of those positions. 

16 So we really need to look back further 

/t17 to i-9~,S-in order to try and ascertain sd:=s= 

18 ther« pattern and prac-tice of discriminatory 
~~~~i-

19 practices~~a;:t~a-:1:Ce- continuing to keep blacks out of 
I I 

c er ta in pos it ions . ""'f'l'""f113&1""1Tf"i>l-t''t:!S•~m-n:ib½-F~y==liI....,,.f,,...,..,~..,=;=1c1=:of~...,l""""-.;..,:f"'t!8."™l--ewwwgc.i,._v-e-

21 :-fi-<l'1.~"a~e°S=t-"h"&s:e·-=-t,wo::.:..::.y,;e::a~r-:-5 . o f 

22 those categories that I~ve listed, our preliminary 

23 review indicates there is current representation of 

24 blacks in those positions. 

MS. PISCEVICE: In all 19 hotels? 
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1 MS. BUSTILLOS: No. 

2 MS. PISCEVICH: Again, do you have any 

3 feel for the number that are in compliance? -0.:r j s it 

6 MS. BUSTILLOS: Well, it also depends 

7 on what you mean by the term "compliance". Because 

8 if you use 12.5 percent for any six-month period, 

9 then that would be one answer. If you try to 

10 determine compliance by the representation of blacks 

11 in the fewer posit ions ~~~'I'rS= or in the 

12 civilian labor market for those positions, then that 

13 would give you another answer for what is compliance. 

~ 14 We have~Ot quite finished our analysis, and we are 
q 

15 trying to answer both of those questions. 

21 .MS. PISCEVICH: There was some 

•22 testimony this morning that hotels w~re turning in 

23 one type of documentation and the labor unions the 

24 second, and that the two were maybe not compatible in 

25 terms of their statistics and their figures. have 
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1 you found that to be the case? 

2 MS. BUSTILLOS: Yes, we have found that 

3 to be the case, and that has presented wa: ~ • af~=t:-~ 

4 proble~ in trying to analyze the data and come up 

with what we would hope to be an accurate depiction 

6 of the current status of blacks ~ori-:::¢h~S~ci::~in those 

7 casinos. 

8 MS • P I SC E VIC H : ~~ 

9 

-tcny:::::::a-~~~ I know that the second decree was 
_f:_t"~~__!y_ 

11 di s s o 1 v e d and th a t de a 1 t'yw°"i th f em a 1 ef and E i span i cs. 

12 ,cp-x:A-m::a:r---,,i---1-~ Is there any reason why that)~ s not going 

13 to be reinitiated, or are you just going to 

14 concentrate on the black population in Las Vegas? 

MS. BUSTILLOS: Well, that decree is 

16 not going to be reinitiated because the San Francisco 

17 district office determined there was substantial 

18 compliance with the terms of that decree. ~=-t,.1:1,e,.,., 

19 -e.x,.t,e·n=t==-'-- t.c::5=:cr:~...L:-v.e.u-r-=Srn-=-d=:--C:J-1:1'.,.e-:s~t·:±.:,...,,,.,-•._. no , wJ,i re 
-J.---~ ~~; \"' 

not~ going to concentrate on the status of blacks 

21 in the casino industry, e::s-fL8l,:;:La:l-l-qt::Jbecause I think 

22 the important thing to understand is that both of 

23 these decrees just concerned the casinos on the Strip. 

24 But there are a lot of other casinos out there that 

have not been touched by any of these consent decrees. 
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' 
1 ,\I'L

And secondly ~our concernvror all the 

2 groups that the EEOC is designated to serv~ to 

3 protect. So to the extent that there are individual 

4 problems, discrimination occurring out there, then 

5 those individuals need to file charges of 

6 di s c r im i n at i on . To the extent that we receive 

7 information that there is a pattern and practice 

8 against whatever group, ~,h,e-~i-t:;:bs,. femaleS, 

9 Hispanics, blacks, Asians, ~r=---p then the EEOC 

10 intends to look at that~ evidence and 

'\w~~ -if 
11 de term ine~the r ~ pattern and pr act i c e/J ~ s t;lase,.'tr::f?=:r-:1 

12 "iflo0 r,,g_ a s y s t em i c type -.o:f.,--"p-1.,.~l:J:l~ or -ics=-1=-F j us t an 
~ 

13 individualized type of problem? 

14 MS. PISCEVICH: Is the information that 

15 1you' re receiving for verification of the 71 decree 

16 strictly just statistics on black versus white? 

17 MS. BUSTILLOS: I~\s actually on black 

18 versus non-black, and at times it is broken down more 

19 precisely by black versus white 9 ~ <======-

23 MS. BUSTILLOS: Vi:ENEr~ b.a s i ca 11 y 
~ 

24 ~the decree just concerned blacks. tt'f"1=f:a"::t~!-5a::~w-m-¥:= 

25 
~q-~ 

MS. PISCEVICH: ·-d:s there records in the 
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1 courthouse here in Las Vegas with those statistics7~i~ 

3 MS. BUSTILLOS: The casinos and the 

4 labor unions, under the terms of the 1971 consent 

decree, are required to file their reports with the 

6 Court, and with the EEOC. So to the extent the 

7 casinos have complied with that provision, then yes, 

8 those records are available at the Court. 

9 

MS. BERKLEY: Re v e r end Sco t t ~h>c=rr----b:e= 

11 gr ea t d i f f i c ul t y 

12 getting 

13 If he\{s unable to get them at the co ur th o us e , o:t:E4.,....T;:a1:;m= 

14 

.L::1t=e=ee=~ could he get them from your office? 

16 MS. BUSTILLOS: Yes, he could. 

17 MS. BERKLEY: How would he go about 

18 doing that? 

19 MS. BUSTILLOS: He could contact our 

21 

22 

23 

24 
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1 to the commission. 

2 MS. BER KLEY: And what ~ould he request 

3 in that letter? 

4 MS. BUSTILLOS: He would request copies 

of reports for whatever time period he wanted &t;;hcns:e::::, 

6 ~ because there is no/ / confidentiality 

7 provision under the 1971 consent decree. \-:e WO uld 

8 not be able to supply reports for the 1981 consent 

9 decree. ~<::t 

11 

12 ...z.4'57:"' B us~~"':•1;;rmy~,.,J,..,~0"l: 'tsh-:e"'..,d"-?t::1-- - 1 

13 add~aveat ~~--tis~-,; 

14 
'-~:~-.r-±0n.--d::i--:e7a--t,,e.d-:::-b€cf=o:~ we are in the process of 

reviewing all of the reports from 1972 to the present. 

16 I could not guarantee a quick response to such a 

17 request because we have voluminous documents i9J.il.t4--G.1-f=w:e=., 

18 ~l~ to sort through in order to find whatever 

19 reports an individual was interested in receiving. 

MS. BER KLEY: To your knowledge, has 

21 your office ever received a request from ~r. Scott or 

22 the NAACP and not complied with the request? 

23 MS. BUSTILLOS: I do\nOt know. 

24 DR. SEDWA Y: I~js my understanding that 

staff people are having difficulty getting copies of 
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l the compliance repo~ts from your office. Could you 

2 address that for me, rlease? 

3 

4 

5 n the monitoring reports that the defendants a re 

6 submitting to the EEOC. That may very well be true, 

7 I have just not been apprised that that is a problem, 

8 or that such a request was made and not respond e d to. 

9 I can only say that it is my understanding tha t since 

l 0 there is no confidentiality provision and since the 

11 reports are also sent in to the Court, that the 

12 commission would not have a probl e m in supplying 

l 3 reports. I am not aware of any problem. 

14 

15 tec ,.o_rd, o._ur, s.-t.aff member Mr. Pilla might com me:nt en 

16 the efforts that we 've made in the p a st to try a nc 

17 ob t a in co i;, i e s . 

&' 
18 MR. PILLA: er e wa a letter \\'as 

- L.e€, ~ ./ ~ 
19 mailed to former dir e ctor u y requ e stin g 

20 that data for three different years 

21 remember the specific years, but I believe it v,a s '71, 

122 '78 and ' 8 5. h t e r wa s rn-a---:i: ±e d t, o he r on Ap r i l ~ 

23 19 8 6. The EEOC, Los Angeles office has till not 

24 r e s po n d e d to th a t co r r e s po n de n c e . s b e e n b r o ug ht 
-rv.J wy 

25 to the attention o e n e w director, who 1s just a 
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{wo ~t(J 
1 "1!l<©•wt:'h=-G:J'.' ,,s-0 old in her posi tion'lf so perhaps we can 

2 follow up on that. 

7 MS. NOZERO: 

8 ~-t-h-tt~"""Pe,:..fa:t±. .,! f -J?-&li#)o~~ an y one ~ 
"<.. 

9 ~~-t-0-f:ed:e:r-a:~-~-"~-r-t- :a~rr.a-:, r e v i e wed cop i e s o f a 11 

~ 
10 these documents, is there any way to figure out •t-r-i-a-t-

f
11 the~~e reviewing in terms of doing an exhaustive 

12 study? 

13 MS. BUSTILLOS: I think there/•,s very 

14 little actually to reveal without seeing the pattern, 

15 without looking and analyzing every year from 1972 to 

16 the present because with each report you~re just 
k 

17 going to get a little snapshot of what is happening 

18 with that particular period at that particular casino 

19 or that particular labor union, and a snapshot tells 

20 you very little. So I think you would have to do 

21 some sort of statistical analysis, which is the type 

22 of project that we are attempting to undertake right 

23 now, and which I can assure you is very time: 

24 consuming, and very exhaustive. 

25 MS. NOZERO: Do you have any idea on 
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1 how long it's going to take to complete lhat study? 

2 MS. BUSTILLOS: Our goal is to complete 

ff 
3 the analysis by the/end of October so that we can 

4 attempt to take some position or do something with 

this 1971 consent decree. I know that the casinos 
IN..f 

6 ao\nlh want the consent de_cree hanging around. It~ 

7 already been in existence since 1971, and the 

8 commission would like to be able to take some 

9 position and then determine what course of action 

would be appropriate, +er !::-he ee-m~..-s:i~t~ 

11 "B-~ until we go through the exhaustive 
=---

12 taskp of reviewing all these documents, because of 

13 the way the goal provision is set up, then we really 

14 caJft take a posit.ion or ascertain what position we 

should take, number one with regard to the decree; a..,J; 
"I'-~~ 

16 ~~~ with regard to the current state of affairs, 

17 to the extent we can ascertain that, ~...g::-~ 

19 MS. NOZERO: Once your analysis is 

completed, I presume there will be some sort of 

21 written report. Would there be any problem wit 

/
22 providing this committee with a copy of t t -

23 

24 MS. BUSTILLOS: There would probably be 

a problem of providing the committee with a report 
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1 until it's made public because the basis of that 

2 report will determine which course of action the EEOC 

3 takes with regard to the consent decree. Since the 

4 consent decree is still an open case, we would not be 

5 in a position to divulge the contents of that report 

6 until we had decided on a course of action.. .Jaoa:s~e:.fl-.--" 

7 ..t,.ha.,,.~-r~po.~---cb~ Depending on the course of action we 

8 ~ decidef, then certain portions of that rep-ort may 

9 or may not be available to the public. 

1 0 ,~-= --

/
11 awar/t 

12 study and 

/
13 /2nalysis. 

14 going to 

/
15 it wo,~1Hd 

16 ,o:ther hand, if we' re not going to hav_~efJ!ccess to all 
~ /.

17 the information, maybe we should~ it anyway. 

/18 Perhaps you could bring th-~B~ck to your supervis-crs 

• M&-• ....,__,,N-e~z-E-ffff:~~Qo~r-i.:t.'-':k_n'i:rw• 
.../.

the committee..,.,Jiac:d anticipated doing its own 

hiring SO)It;~sultants to do a stat.·i~\ical

/
We haa_.,·~icked three years that,.,..,.,;: wer.e 

./ /_,
.book at, but I hate to go forward on th~1f 

/
just be a duplication of effort. /O~he

/ 

,.,:f' 
19 in Los Angeles and exp~a~n the 

2 0. 
/

..w:e.-1=>1,-,o~•-~ 

21 

22 able to answer your questions 

23 completed. ~if---- we have 

2 4 -i0-a-S:sixs--:0:a~:t:1tat . r--:.ecp.:ox::.b-~ a 11 o f 

2 5 unions or some ,;,u:p:----tv·ha::t:e.v~e-f'.:l are 

dilemma we' re ~n as 

after our reports are 

de term ine.d that ~he="" 

th e c a s i n o s or 1 ab or 

in com pl i an c e and that 
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1 there may be certain very limited current problems 

2 which we could not address through the decree, then 

3 we may take one course of action. If we take t ha t 

4 course of action we may be very willing to supply 

5 that to the court,..b~ 

6 fSrr I think that we"-"a:, be able to give 

7 you a fuller answer to your question as soon as we 

8 have finished our analysis and determin6p which 

9 course of action w~~re going to take 9 ~ 
1 0 1::e,'Pnf"s~-"'<5:f~:f:fi=a:E" ~r.:e,p-~⇒t:,.:..~~:..:,,;;;. 

11 MS. NOZERO: In the meantime, should 
~!-roorj 

12 theVc"ommittee decide to do an independent study, you 

13 see no problem with providing us with the actual 

14 reporting from the years we requested? 

15 MS. BUSTILLOS: I d o/n'() t see a problem 

16 in doing that. I would have to check with the 

17 d i st r i c t d i r e c t or -Ju g y !Ee E 1 e I , b e c au s e I was not 
C,\. w..,~..t-A-

18 aware that "l!'_'rtd2 prior request had been made ~ 
\'e.S"p~e.

19 ~n- "-l-1.ae,s.pG::iH:l·~OO=-. 

2 0 ~~J:-~h:a:t::e:.V,~~ I d ~nO t k no w t h e r e a s on s f o r 

21 

2 3 ~~brr.f>lO=u:m...~~~v.oe,;,~-:j-us~c..-> 

24 b a s e d on •Jfut:F~gr;=:za:.b the con sen t de c r e e , I d o/ne>t see 
~ 

25 any problems with finding that information, but 
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l have to check~~!~.... to make sure.,~ha-.,a-=> 

6 

7 

8 

9 

11 

.q..11-e&t--~FFS=. What invol v em en t did the Kev ada Re sort 

Assoc i at ion have i n the con sen t dec r e e 1Gi..tfG--a-o--y,-?-~.. 

MS. BUSTILLOS: ~~ 

.A-.s:s~~ IJls my understanding that they have 
f ~~OC, 

not played an active role, in terms of the • .ffi'!'1·;os-:s.:i,,ei-i.......i,. 

I d~nOt know what role they may have played with the 

ca s i n o s . ;i:]3:uc.t ;i;:a:::sa,=a...i:.:r~-.,--I'.:ieiharti-·0-ns-h-i~~~~"'Elle~ 

14 

16 

e:oo the commission has been dealing with each of the 
$ 

18 Strip casinos independently and individually, 

especially in attempting to obtain the records. imv~ 

18 

21 

22 

24 

Sine e 

I am not the attorney, Idm not aware of every step 

dl!-r~.==-&~M-SJ taken with regard to attempting to 

obtain compliance with the records provision, and te 

~ it is my understanding that 
~ 

~ we have been dealing with each of the casinos anci 

Strip hotels subsequent to the 1971 consent decree. 

ASSOCIATED REPORTERS OF 
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1 MS. DELUCA: In your attempt to analyze 

2 the data and the hiring practices with women and 

3 other minorities besides blacks, will you be asking 

4 more questions of the casinos ri.t:h:ztt:h-:a::t~}"~,'.EE'.Cf,~~~ 

5 be for e yo u f in i sh? 

6 

k 
7 d0·e,"'ff,1C't==tr::e--:J::i~-:!'17:e--:.-t-h-:a-t) J:le ...r-e-a 11 ¥- c a rf'i> a s k f or an y d a t a 

:::-

8 beyond the scope of the consent decree. Since the ri.?/ 

9 consent decree just dealt with blacks, we are limited 

10 in what we can really do with that decree. I think 

11 that is one of the perception problems that the 

12 commission has seen with regard to the 1971 consent 

13 dec~ee because it "F-e-a--1-'ff~just addressed the problems 

,o~ 1 eil • 
14 of blacks and notVminority groups er.t:d~,o:t, women. The 

\) f:;1 
15 decree is all minorities er:1~---~ 

16 women. ~¼✓,s a very limited and narrow decree with 

17 very limited and narrow results, ~e are bound by 

18 the terms of that decree. 

19 If we find evidence of discrimination 

20 through the information we have received from the 

21 r e por ts , or from o the r so u r c e s , then ~-a~'§33Wo.u.J::zL_h.~ 

~~n.~ 
22 ~the commission'-1:"o determine what future course of 

-'-~~~ - •,23 act J. o~ t ak e'J\.~~-==i~ ~~ 
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1 beyond their own individual problems that they may be 

2 suffering from in terms of discrimination, then we 

3 would encourage them to file a charge of 

4 discrimination and assert that. This affects other 

blacksJor etlren Hispanics er other Asians or women,
1 

6 because based on that type of information the 

7 commission could then take some action. 

8 

9 MR. TETREAULT: -Jas=t a cc apl e e f 

~ticn..;ro In the record keeping proces') did ~ 
~~tr 

11 consultant -t4'!at year cfoinmissiou ie..,l:ain~ 

12 conduct an audit of the hotels to determine whether 
. 

13 the information they supplied was accurate? 

14 MS. BUSTILLOS: When I reviewed 

tl;;ie informationa I don't know why that was/not done. 

16 -mean I wish that had been done because ther'l" that 

17 w o ul d make our c ur r en t job much ea s i e r . 

18 Basically what that consultant did ¼as 

19 come ~ to Las Veg as and attempt to do al\~~rt.oE-e-

on-site "'0alypc of investigation talking to members of 

421 the community to get a me}q s;;GQR-n~ti Lj type 

0-,,.,J f.e.,,-C:!.-f-k ~ 
22 p e r Sp e C t i VeA. t 6 f :i:-n-e-=e 1Xl faor--e-IR™t-+J e b=-]:•a-vk e-Er-liHll'°Cl"N=~ 

23 .!e,b:l=S L11e pere=e~r,i in ~~the casinos' 

24 compliance with the terms of the consent decree • .A.RS-

that was the type of information ~t, we received 
":::: 
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1 from the consultant. ~ go real hard,. statistical 

2 a n a 1 y s i s w a s co nd u c t e de ~...l,i e e-0'Fl=S=e=l'l'"t:-------cl-e-e-:i:=---ee=.-

3 l-1R • TE TR EA ULT ~ -¥'--&l:l=a.""l=ee=m-...p,FJ-t L0-0.e,il==:J. 

4 

...Geeasion -t~ lihen some of the hotels reached their 

6 compliance figure of 12 and a half percent, then 

7 there was an indication of some terminations of 
.Je~ 

8 minorities. Would~ those minoritiesVEe beneficiary 

9 of this decree? Would~ they have a right to file a 

charge with your office for specific investigation of 

11 those type of charges? 

12 MS. BUSTILLOS: Yes, and not just 

13 because of the decreec, ~ ~ ~s a result of the 
;:;. 

14 decree) if they could assert that they were being 

terminated because casinos had met the decree and 

16 therefore then their services were no longer needed, 

17 then that would be the basis for a race 

18 discrimination 
e.,.. . 

charg~ Then they could have 

19 filed a charge of discrimination with the commission. 

21 

22 

23 
I 

Gtr-:=:Gv-J-aoS:.S=n:..G-t-i::o=B--l=i==t""i=-9"-"cl.~:-= Wh e n 
. / 

an i n d i v i d u a l i s 
I 

24 hired or terminated, they do/nOt know why. They dort)t 

know who was hired- S'he-1 du1hl')t l<no~-&i_se ~ 
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1 ~ terminated. Usually thef're provided with some 

2 reason. If the~!)__re not hired the/.o..re told yoJa.re not 

3 the best qualified,/ou cc(nr)t know who was hired. 

4 
IGenerally you cart compare your 

5 qualifications with the person who was hired to 

6 determine if your race was •a f=a-c~ o~t a factor. 

7 You may be told we have no further use for your 

8 services, or some other ~-~~i~~~~..;::is on the 

9 surface non-discriminatory reaso) so you dof6t know. 

10 Most people ac/no t jump to the conclusion I~m being 

11 terminated or not hired because of my race. so I 

12 a{net think one can draw any conclusions by the fact 

13 that blacks or any other group have not filed charges 

14 of discrimination because they were not hiredrar 

15 ~ 1h"·..,e tbe ¥ were terminated. Tha f; s part of the 

16 problem. 

17 MR. TETREAULT: Do you know whether any 

18 f 
. ., / . . ?charges were iledj /Y any investigator. 

19 MS. BUSTILLOS: -S,ome charge-s 1-,.,ra..c;..a.~ 

20 _guring this whole time period~ we have received 

21 charges of race discrimination for termination. And 

22 those we re i n v e s t i g a t e d to a c er t a i n ex t en t . I d o/n Dt 
'Z~Jetfi.JliTi av.I'---

23 know what the outcome of those~have been, but they 

24 were not of such a vol urn e .e.:r-o,o.L.,t,o SJ.JR,.~ 

2 5 'l!e14 Q rre t nre"fl t-i"O·n-- t,.l;i,e.....(ftae-@ar.ee-e- tha t t he EE O C f o un d a 
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2 ~ ~he EEOC did not find~direct relationship 
._ 

3 

4 conduct it on the basis of the consent decree or 

trying to determine compliance or noncompliance with 

6 the terms-t e f &1-K: ee"l"FS•e-n=t dee I cc.-

7 

8 

9 t.Ja.e=- C d"fil"fff'i't t e"€ ? 

12 

Before we 

14 speaker, have 

16 was here who would 

17 the Las Vegas 

18 that they might be speaking 

19 

21 Martinez)~w-~t~rog.-~i~s~ executive 

22 Equal Rights Commission. 

2 3 M-R-. BE r< ~- My name =i-s Ct t. e h-&r4 ei, 
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1 wout-lik/or me to address, aI£if r •~t "/ 

2 th se /st an':,)' en gor-ny7-,est ionsyatr 

3 ~ have. 

4 

5 b a Qk g.;r;,@-li~-=a=g.e.ia~~a oJJ,;c,._,j_.n,.v,,ebv...em.e.&~t~ 
~ N"~¢...J.c... ~,..,& ,Z'flJ.r ,r.P.•./a~ ~ 

6 .G.Q:ne€"M~ The pol i c y for - ..s-=" ._,,., 

~KhJl'j, 
7 established back in 1961. ~<twf~w-...sn~ the legislature 

P\t~\J'\ A~ 
8 ~ the commission $5, COO to operate ,w.i.,.ttjilw and 

9 five volunteer commissioners. 

10 ,t,,~~~ Later on an executive secretary 

11 and a part-time secretary were l'"'ltctr appointed. 

12 Over the years the staff has grown to 

1 3 ~1¥e,,.r~"W"'-"h-~,saaf f of 1 6 pl u s t wo d e p u t y 8':.,k 

14 attorney generals '"'t~--a,.r-e assigned to our agency. 

16 .,,,_~~, ~e prepared a chart to show you ,s-em&--
17 ....a.i;,. the number of cases the agency has been handling 

18 and the amount of staf£ that we presently have. 
~ ~ f"'O\fi~J 

19 \•ocr•rri--1 S'E:E tlfuc w-e=--l~v.:e::. a comparison of where the 

20 agency was ten years ago versus -w,I:rei@ We""=we,,le=e==~= 

21 1984-86. 

22 

23 ~=c::S,:,lhe staff was cut back in 1981 by five, 

24 

25 the work load has doubled The commission was 
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1 involved in the Telles consent decree, and not in the 

2 first decree. The staff, from my understanding 

3 because I was not with the commission at the time, 

4 did the statistical analysis, gathered all the 

5 information, put it together and went to court and 

6 that's when the EEOC took over. Ever since that time 
~r)e le-{ 

7 .t.~ ~ moni tared the dee ree as part of the court 

8 order. 

9 

1 0 -the &eR&e- ~. ur agency has ~ got ten 

12 ~ecause it was not part of the court 5rder that 
- ~=---...,J 

13 would be involved throughout the process~ ~ 

14 a ad it i--0t1 to tlFCt---t-=,, ~e do have copies of the consent 
- ~ 

15 decree in our office, and -ww-Reecs=sary=we use ~ in 

i+ 
16 our investigations~ cases e=l:'=e filed ~-1-1-1-eseb~~ 

17 ,y=e-a=r-=i,::,i-=E4-Fe":r de a 1 w i th an y o f t he hot e 1 s t ha t we r e 
• rwt~-

18 invol ved ~-<1·~ the consent decree,.~ gs you are -
19 well aware, not all the hotels are under the consent 

20 decree and ther~~ new ones built since 

21 that time that have charges filed against them. 

22 ~how --yo-ti~•;JAa-E charges.,. 

23 filed j.n the last three years.~e have 
'------------,--____)-= 

2 4 p r e par e d -&G-JB-e,. .a,,ci>d"i·t i e R<a-i- ch a r ts ~;.e.;i;--,.i8"t!!t-: The first 

25 one , a s 9 ;;,.., 1 a t , -S-~ i s the n um b er o f cha r g e s tha t 
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1 we r e f i 1 e d i n 1 9 8 4 , ' 8 5 , ' 8 6 , an d ..s.a: I1a8 s t M-s- y-e=err i s" 

2 "'If'6 t o o e i w-4--toe1'1==;-==w-e-=e=r:1=1:y-=-c:rcf'v e ye=e.==t-l-i=e--rr th e p a r t i a 1 
~~ \~7. 

3 figures/\. These figures only represent those charges 
, '11 ulf-.tftJ (k~cl e,,..J ½~ /i 

4 that were filed\€ga1nst tne major strip hotels~ 
ree..JtJv-f fr.... ct.,.r 

~ 1 iR § Hi4;Rtl;tiWit"'§fa&==l~ discharge, unable to be 

6 promoted, failure to hire, terms and conditions of 

7 em pl o ym en t , --a.a e1 t be y g,;,d~FJ.~, 

8 ~-l"".i:Ts==d"-1-re=\-v<&ID,e-E=~not inc1 ud e a sect ion 

9 on har assm en t. 

-1...p-ye a Wi 11 s,e,e, on the~ chart, -1:=l=re" 
~... -

11 ,s-e: c end e ne-- I ' v=e pe=i n L"'E?"~ sex i s the 

{lo~
12 biggest area ~re w~ ~.rnJ3.e.r--e.f. complaints and 

13 thay\s mainly because we have a lot of sexual 

14 harassment charges. Since the consent decree did not 

address sexual harassmens we did not include the 

16 figure of sexual harassment charges filed. If we 

17 were to do that the figures would be substantially 

18 larger. 

~ 
19 The numbers, as far as percentages~ 

concerne~ over the last three years have remained 

2 1 p r e t t y co n s t a n t ~r-,.e.m..ackra,,s......t.4-e 1 a:-P<§j=e-s•t:=e-1-f€"'j"=w-1-fe-1..x:e=
i 

22 about 38 percent of the charges being filed are on 
._ 

23 the basis of sex, and.w.it-l:t c.ti=y=al5oc·e 24 percent 

24 ..,~fi~ce. 

-= 

As you can see from the last chart, 
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1 +l1-e1:19~ age discrimination is becoming larger all the 

2 time.~ You may also wonder why, in 1984 and '85, we 

3 had such a large ,number of charges ci£;eizl"9 filed. we 

4 have been able to determine thaJ,s because of the 
I 

strike that occurred on the Strip.. ~ ,g. lot of people
::;;:-

6 were discharged at that time, or were not hired after 

7 the strike was settled, and many of them felt that 

8 might have to do with discriminatory reasons and 

9 therefore they came to our agency. Otherwise the 

numbers have remained pretty constant for '85 and '86. 

11 ===•~::::,Y.Osl:1-:h,a:d=a,,,l--:s.o.....,a,,s,k,e d IJLe t_o a d__d.r...e s s_,wh.a-t==,;,,_ 

12 -t.J;w.,a,Jc~a'"?'.""e""""sFE"MTssi'co5im~e~a-r""E-·~-:t-:s=e-r-p..r,..__o~e-.rn ✓s t,b.a,,t=w-~s~es'!=

13 ~~~ae--a.~~~ql- What we still see is that basically 

14 when it comes to the upper management jobs, we -se-4;b-:I:,,,-

do not find many minorities or Hispanics,-4-I+=eheitFr 
Sf-cA'f:- • OA~~ 

16 ..w,e. were trying to ·DL.--e.~¥--whe ther there 

\>-)~
17 was ~notel manager of a major Strip hotel t.--!l!:at tias a 

1 8 ~ and we co u 1 d not.el?"ie-e-a-M-i"""E-=<;)oR.e,.,-s,;f--t~ 

v-e..pr-ese-.tL-td·WeJ' o+ 
19 _m.aybe ..µ,,p peo,pJ.=e ~ the hotel industry could tell 

::;:;.. 

us of those positions being held by women. There are 

21 certainly some great improvements in other positions 

22 where traditionally women have not been involved, 

23 such as dealers, baggage handlers and those positions. 

\So~ \SUd 
24 I thinkvthe hotelf i"cJ>~ be complimented for the 

,~t~ 
progress in that area. ButVFhe upper management 
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1 still remainJ to be filled. 
I 

2 -W-e -cl a s L i 14 crl=s=o=-h-a."V·e I=l,,e.,-ki.-=&V.e=S:e,Ill:€= 

__ ,1,,,1,4 '1/V.L,1, __ _ -- -'-' gexual harassment,--
4 bat t:1Yae- was not addressed by the consent decree and 

that has to be addressed on a separate basis. ~=

6 s-b,Q 11 J d......p tLt a f a.e-&n0=&e=Ga=1=-,ha-..t t-i:-1-a-t= ~ ~i s not o nl y the 

7 hotels' experience, idc S a problem ~hajj S prevalent 
I ~ { 

8 throughout private enterpri•~;..J& a,s, 1:;ate and 

9 local governments. ThaJ•,s why you see th~ber of 
~~~ ~l!)f\ l 

charges '¼'"'fl'CIF"""i=t~ s t:.e sex._. ~s e la i:J"1 ~ it has 

o.M4 -==-
11 to do with sexual harassment charges 3 =.'I:h.e ho-tedss 

It -:}-,ti!~ o cc·u rs 

13 all over. 

14 ~r=w-e==t.d"ki:! a:"'"'='.f-6'6½ a-b .the numb er of 

ch a r g e s ..be i pr13- f i 1 e d a g a ins t the hot e 1;f, ...t.=f ~ 

16 comprise 33 percent of all charges filed with our 

17 agencyi 28 percent comes from stat*°cal 

18 governments~ and then the remainder~ from private 

19 enterprise. Private enterprise means charges being 

filed against employers that have 15 er more 

21 employees. We get a lot of charges filed~ 

22 ~-e=-i.,~ against those employers that have less than 

23 15 and we have to refer them to private attorneys. 

24 If we were able to take those charges, <-FM.:e"H-=l oo=-M~k= 
~uld 

ryon-----1.«iA.!ld b"e'e> we"'--s.. be taking an additional 500 to 700 
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1 eoharges :m~ per year because tha~•1 s about how many 

2 we~e turning away,-a-H-t:"l"ii'e---t!-i-In-e-l:>=e€ec3,,bl,.s.E'!<a ~hey don't 

3 meet the requirement,,; Of\ ~~~:~ sh ( t.. 

4 So.m e ..,a.r...e.a...~~-:I"g"fil se e---S....O'In-~e-t,..y-p>:e:a-

~ i"fn~ \b~ v~ 
5 i-In~~ I think a lot of~ has tutctQ- wi ov2 

6 training and providing people that have the 

7 qualifications in the work force. I know that the 

8 

9 

University of Nevada Las
1 

scholarships to get more 

Vegas was given 

people educated 

money for 

-(-o~
c:i:=R:-4:6 the 

f\Uht ''1 
10 -w.e-r-k~ace th-e...t me,.t... the qualifications~ the 

11 hotels.--..m.½fbt nee,eJ,-.,,,,, I doln0t think that has been as 

l 2 s u cc e s s f u 1 a s p e o p 1 e •Bla.;i (yb t ha ui!::' tho ug ht • I d o/n(; t 

13 think the~~re recruiting as many Hispanics, women or 

14 minorities for those programs. Certainly they need 

15 to do their portion in order to be able to provide 

17 

18 -q;i.1,a,..l...,.i-ef-3'i~:::t: i:::&Il::S==cr--n,0 a-F•e 13:A-t=r-e:::,,a~--=Y-i-o-g: f-e.:r: t--h-,e=----3--ob~ 

19 / Th e 
. 

un 1 ons co ul d a 1 so b e 
.

do 1 n g 
(,M.,,.)~

30-iR=C> 

20 
-K') ~f~~:};~,Ji~t ~@";~--er ~ ~ ~ 

-e=r~ improveme-r~ because they ,a;L 00-- provide 

21 workers . i/~ a-~±-t::--co"nc e.t"h--e-a-a~aG-.J-i-t=&h=i=S-
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1 ,whats; El 'rvilCEt ns they--w,.i..,.1,-1~ 
c~ ~ 6-A u,kr,.l t.~ cf l.9~uz_ -

12 , I now7 if ~calll'correctf'1y/ 

3 think like iss Gare"ia gave,;nezhi~ot/ a/:7 

4 she r7ived ~his co.&:'itiee; and /tol/h/at 

5 that:/timey6t I don't Low ho muchte c/id 

6 Lrib/te. ~ the Latin Chamber of 

. . ~ . . w
7 Co ID ID e r C e a~n d·---HJcs,,p.a,JihJoe-a•I>loG=-l•Fl---~~ ~d On S 

8 in-depth studies, •f"dY examp~ of the Clark County 

9 School District. We have filed charges against the 
~J... ,·+ 

10 Clark County School DistrictA ~ is q:i,e.w being 

11 looked at ➔ rd de~l-e-ped by the Department of Justice. 

12 

13 ~ We have also looked at the Manpower 

14 programs of ~city and the county, and we ha~ 

15 filed charges against the hiring practices ~£..a.&. 

16 the training programs for Hispanics in this county.-

17 We have not taken a look at what has happened in the 

18 hotel industry in this town. For lack of resources 

19 and so forth, this is not one of the issues w~~ve 

20 been involved in so J dfnO t know how much we can
1 

21 C O n t r i b U t e t O th i S d i S C U S S i On • -B-l:l L I t.-1-l'"'i-n=k- U'.ti e==u"f--m~ 
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1 in fact h~e LUL//ere in/ Per7the 

2 presiaL of LUifAC shoulr,ave bee.Lnforroed o/,{;s / 

3 meeLg, and Crhaps h/could have put some/4ut /o/ 1/peI 

4 }Pis. 

~ .. a tlfe"> Latin American citizens,,.-r~ 

\~, 
6 .e_xam,.p.;i..e..., 'W'i1"C"' have some of these complaints~ have 

~ ~ .ff.a ~~w. of- ~c. ~ iJW:, a..t 
7 ~ b r o ug ht ~p=o=r ind iv id u a Jr, .moii:l"V'"""'rl""d"li7"'e~5=&,e,,J.::)of?)=e,et--

8 

9 

T,,h.i..s.....b e.a.r in g ha s,,,...., 

12 ~e:e"'n..a cfi Ven 1 n O r aer==-£-o·r p-e·o·p"I-e E-o ~n: e·p·•·=f'orwa ra a-rrd"'-'-

1 3 ~eL~_y,?§.::sa.d<ilr~~~:r= c.....,. 
(· ,_,___.....--

14 MS. NOZERO: Well, on a pers~....s 

I know member of LULA~nd invited 

16 them to come, would be here 

17 with to ob serve; I 

18 here today. Idon't see.?G>'. 

19 Mr . Pi 1 ira:. 

MR. PILLA: There were ove~ed 

21 press ·es that were mailed ou~ar~ing this 

22 meeting. Other than hat I can't£ 

23 MR. MERID~~hom did you send them? 

24 MR. PILL~: To all media 

and then all de:g,cf~t organizations that I 1-~d-

/
&" 
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1 

3 

4 

today and she told be available, but 

6 that she would ~•omeone to come to 

7 not notifi~ who that was going to 

8 five o' c 1 oc k. 

9 HR. MERIDA: I tell you my concern 
./
/ 

thin sometimes this happens many instances and/.ny 

11 things tat we are involved in is that sometirs the 

12 information and so forth is not given to th/right 

13 individuals or to the right entities of Lia in 

14 order for, in thi case t h e . . / .H1span1c;ommun1ty t o 

corn e for th. I know or example oo/ 100 people that 

16 sent letters to, did o the different 

17 Hispanic medias. 

18 MR. PILLA: the only 

19 newspaper reporter that phoned I was still in 

my office in Los Ange/ 

21 

22 was too late 

MR. MER!IDA: he got 

for f ication this 

and it 

23 I -also think, for example, 

24 so 
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1 would notice. But 

2 given 

3 your 

4 time to some w-~ to the 

5 would you be interested in doing t~ 

6 MR. MERIDA: ~=:f--"i=c-a.-:J."i~i=n=t--"e--r"I!Fs="6T""' 
---=--"""""""---==--~==----......~ 

7 Chamber of _ I do/nC,t know how much 

8 contribute in terms of specifics since this is 

~tl\,J~ 
9 not an areayw-e have been involved. r-t-l-Fixi'irtr-H:-=-G=t-he-r...,,,.... 

11 MS. NOZERO: I--wo-s wender in~ in 

1 2 test i mony 't'h'a't'-wc ~~ this morning , we we re told 

13 that there are monthly meetings held by casino and 

14 union representatives to discuss the progression of 

16 ~that invitations were regularly sent out to 

17 the representatives of the Latin Chamber of Commerce., 
\l+f ~ 

18 MR. MERIDA: That• s not true -vJ"~a t ter 

19 of fact, we were not made aware of the results of the 

20 progress of this. I know for a facJ nobody has been 

21 contacted in terms of this issue. -en belral:f of U1e-

23 MS. NOZERO: So your organization has 

24 not been involved? 

25 MR. MERI DA: w,k,e never been involved, 

ASSOCIATED REPORTERS OF NEVADA - 702/382-8778 
516 South Eighth Street, Las Vegas, Nevada 89101 



5 

10 

15 

20 

25 

134 

1 

2 

3 

4 

6 

7 

8 

9 

11 

12 

13 

14 

16 

17 

18 

19 

21 

22 

23 

24 

never been notified, we have never participated in 

any type of ~meetings~~this issue. They 

might be sending it to someone else, but not to us. 

MS. NOZERO: Did you ever have any 

involvement in the decree itself? 

MR. MERIDA: No. 

MS. NOZERO: Any m ernb er~s ~o.f.. the 
,, 

' commit't,ee have any questions? 

Thank you very much for ...,Y.o~r appearance, 
/..,+ 

Mr. Merida. fie meeting is now 

adjourned, we thank every13..od or their participation 

~ 
and their time. We /.we' 11 be ab to come up 

with a report wh·£ will be of some value 

people. 

(wnereupon the deposition 

proceedings were concluded.) 
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11 

12 
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direction and supervision and the for e going 
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