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MS. NOZERO: The meeting of the Nevada
Advisory Committee to the United States Commission on
Civil Rights will now come to order.

My name is Elizabeth Nozero, I'm the
chairperson of the Nevada Advisory Committee. The
other members of the committee in attendance this
morning are Morse Arberry, Shelley Berkley, Marvin
Sedway, Margo Piscevich and Richard Tetreault. Also
with us today is Thomas Pilla, staff of the
Commission's Western Regional Division.

The Advisory Committee receives
information and makes recommendation to the
Commission in areas which the committee or any of its
subcommittee are authorized to study.

The commission on civil rights is an
independent agency of the United States Government,
established by congress in 1957 and re-authorized in
1983.

I would like to emphasize that this 1is
a fact-finding meeting and not an adversary
proceeding. Individuals have been invited to come
and share information with the committee. Each

person who will participate has voluntarily agreed to

meet with the committee.

Since this is a public meeting the

i
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citizens. All our talents and energies and our
potentialities. All that we're willing to give and
to do.

They try to strike a figure as to that
value, and I'll say that the gross national product
of America has never been realized, and never will be
realized until black people are included. Just think
that maybe a black ?oy or black girl that would come
up with a cure for AIDS or cancer or something else
if given the opportunity. Now we're not given that
opportunitye.

Sad commentary 200 years after the
signing. I want to be included in the preamble of
the Constitution that says "We the people", which I
am not now. I think with your writings to the
congress and to the president and all those others
that need to see and hear what you have to say, I
would suggest that you make your language as to the
point and as strong as possible so that they might be
able to get the message that America can be much
greater than it is.

We don't need to have a little country
like Japan beating us out of the marketplace when
they extend all that they have in the national spirit

to make the country great. We haven't even come to
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we want it to be that way. We're asking to be let in.‘

Whereas I would be most delighted to
have this kind of thing taking place, and the 1local
form of government many times is why we have to
appeal to the federal government.

MR. ARBERRY: One additional question.
The woman that spoke of this issue stated to me that
there weren't any black or Hispanic cocktail
waitresses where she was employed. Have you any
statistics at all on any of the hotels on how this
would affect the NAACP?

REV. SCOTT: Yes. We are interested in
receiving those complaints. We have a complaint
meeting every Tuesday night at seven o'clock in our
office, and we have all kinds of complaints crossing
the entire strata of employment in this area.
However, we just have not received any kind that you
are referring to. We'd be too happy to hear them,
receive them if they will come.

But I will hasten to say, as I said in
my opening remarks, I don't have the -- I don't know
whether a hotel on the Strip has hired one person or
ten or fifteen, or whether they have met the quotas
that were set forth in the decree or not. I don't

know that. I don't know -- I don't know if anybody
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out what those statistics are?

REV. SCOTT: They're required under the
mandates of the decree to give that information to
EEOC every month. Hotels are.

MS. PISCEVICH: Will EEOC give you that
information?

REV. SCOTT: (Speaker shakes head.)

MS. PISCEVICH: Do they give, you an
explanation why not?

REV. SCOTT: No.

»

MS. PISCEVICH: Because that should be
public information.

REV. SCOTT: We would 1like to have it.
We'd like to know on a monthly or quarterly basis
exactly what their experience has been. Whether they
had one person or ten people Or no one, no person.

MS. PISCEVICH: And the EEOQOC in the
local office here won't provide your organization
with that information?

REV. SCOTT: We don't have a local
office of EEOC; it's in Los Angeles, and up until
this time we haven't had -- all the years that we've
been talking about we still haven't received any such

report.

MS. PISCEVICH: And has anybody asked

ASSOCIATED REPORTERS OF NEVADA - 702/382—8778
516 South Fiahth Streat+r . Tasc Voamae Noawvada R01N1T










10|

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

iv

try to give a numerical evaluation as to what has
happened and what has not happened. I would be
guessing, conjecture and I don't want to do that.

The organization that I represent takes
responsible positions based on evidence and facts
before us, and we don't have that. We wish we Xknew.
We'd like to be able to call a press conference and
congratulate them on how well they've done. In fact,
they have done as well as we hope they've done, or
should have done. That is nothing to hide, that
they'd be glad to tell us about. Whatever they can
do, we'd be glad to hear. We'd l1like to have that
information, we really would. Very important. Can't
even imagine how joyful we were when the decree was
issued. We were all anticipating what would happen.
Ve don't know what has taken place.

MS. NOZERO: Well, hopefully our
hearing here today will resolve a lot of these
problems. If anybody has no further questions, thank
you very much for your appearance and time here today.,
Reverend Scott.

REV. SCOTT: Thanks for inviting me and
allowing me to have the opportunity to appear before
you, and keep up the good works and make some strong

recommendations on our behalf. We appreciate that
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ocur good faith effort of complying with the decree.
This involved evaluation of statistical data, and
applicant flow figures. Several of those
applications were involved in the Telles or high tech
classifications which is some of those that were
identified as needing more female, maybe having one
or two or no openings at all during that period of
time. )

The EEOC considered this in their
evaluation and their subsequent favorable decision
regarding our good faith effort, leading to the
Telles decree approximately a year ago. This brings
us to a point I wanted to mention, that it's
generally not identified in istablishing any
promotional or recruitment goals in consent decrees
and so forth, and that's the lack of incentive for
many people in our industry to leave positions with
low wages but high tips for a man position with lower
take-home pay.

It's been apparent to me that the EEGC
and people in the community can emphasize the number
of minorities we have in management, when actually
these larger income positions and most sought
positions are those that are not necessarily in

management . It's just an inequity that's prevalent
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properties that are signatory to the decree as well
as representatives from the union, NAACP at times and
other minority groups who may want to attend.

MR. ARBERRY: Is this a meeting you can
bring complaints if you like?

MR. McCALL: Sure you can bring
complaints. I think one purpose that we do is to
develop rapport with these representatives from these
minority groups in order to make them aware of
openings that may occur in between the meetings.

MR. ARBERRY: Is this a monthly meeting
schedule on the same day every month, or -=

MR. McCALL: Yeah. I can't tell you
the exact day offhand.

MR. ARBERRY: Is it possible I can get
that information from you?

MR. McCALL: Sure. I'd be glad to get
that for you.

MR. ARBERRY: Thank you-.

MS, NOZERO: Yes, Dr. Sedway?

DR. SEDWAY: Thank you, Chairman.

Have you heard the comments of Reverend
Scott concerning his inability to receive information
on compliance reports? Would you have any objection

to sending the Reverend Scott a copy of your
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MR. McCALL: In the Officials and
Managers category. That's a key point, and it's one
of the problems with the decree that I think even the
EEOC has expressed concerns. That is they require 1
believe the term is a reasonable percentage in that
classification in order to be relieved. They've
never defined "reasonable percentage". They've
mentioned off the record that yes, they'd represent
that, but it's never been confirmed.

So without ever having established a
set figure in order to define just what you've
reached in order tc be relieved, it's impossible to
be relieved, therefore we've never been relieved.

MS. PISCEVICH: But you have the relief
from all the other categsdries?

MR. McCALL: I believe there are a few
that we do not maintain the 12 and a half percent for
a six-month period at one or two of our properties.

MS. PISCEVICH: I'm just curious. Do
they come back? I'm just asking this for my own
information. Once you're relieved from a certain
area can they come back a year, year and a half later
and reevaluate that area and determine if in fact
compliance has been maintained?

MR. McCALL: Yeah, and that's what --
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recently EEOC has begun doing that, is years ago once
we were relieved we would discontinue reporting for
that position as far as percentage of blacks in that
classification. But as of approximately 18 months
ago, they asked us to report on the percentages for
all classifications that were in¢luded in the initial
decree, whether we'd been relieved of them or not.

So yes, in essence thaw now they're cominglback and
checking. ‘

MS. PISCEVICH: Thank you.

MS. NOZERO: Any other questions?

MR. TETREAULT: I have one. Do you
have information available with you or at all, as to
the effectiveness of the consent decrée in respect to
your organization?

MR. McCALL: I don't have anything with
me . I think that with the Telles, our final reports
prior to expiration, show a significant difference
between the initial figures of female and the final

figures noted. That was what they evaluate in order

to determine relief of it because really it was
contingent upon areas.

As far as the black decree, I don't
have anything with me, and it would take some

analysis to assess what progress was made. My gut
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feeling was it was very significant progress,

and

largely because of the training programs that were

¥

initiated.

MR.

statistics that you have today,

TETREAULT:

Did you compare these

say, with the

community statistics on the average?

MR. McCALL: Yes .

MR. TETREAULT: How do they compare?
MR. McCALL: Above average.

MR. TETREAULT: No further questions.
MS. DELUCA: Thank you. Mr. McCall, in

the Officials and Managers

category, has Summa

Corporation set its own percentage or level which

feels sufficient to Summa?
MR. McCALL:

making different levels of

efforts, and we don't have

our compar isons we've been

Different properties are
objectives and hiring
a corporate figure. In

causing the SMSA and we'd

like to have our figures represent what the state

employment security department,

its availability of blacks
these match that.

MR. DELUCA:

the SMSA, reflects

in the work force, and

What is your impression of

the success of moving minorities and women into

managerial and officials positions?

Can you just

ASSOCIATED REPORTERS OF NEVADA -
516 South Eiahth Street.
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comment broadly on what your impression is of the
success or failure in that area?

MR. McCALL: I'm speaking for Summa, I
think we've made significant progress of women in
management particularly, and there is still room and
we are looking for more from some of the other
minority groups.

MR. DELUCA: Especially which ones, for
example?

MR. McCALL: Off the top of my head, it
would be difficult to say where we're short on that,
but it seems as though we've had not as many
gualified blacks and hispanics apply for management
positions as in, say, in the women minority group.

MR. DELUCA: Thank you.

MS. NOZERO: Any further gquestions from
the members?

I have a few questions if I might, Mr.
McCall.

MR. McCALL: Sure.

MS. NOZERO: I believe that there is a
scholarship fund set up at the hotel college at the
University of Nevada Las Vegas, which resulted in

some way from the consent decree. Do you have any

knowledge of that scholarship?

¥
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MR. McCALL: Yes. At the time the
Telles decree was initiated back in '81l, there was a
fund that was set aside to be paid out to claimants
from the Telles decree, and they were not able to
locate or identify the claimants who were deserving
or had this money coming to them, and so the
remainder, which I believe is approximately 1.1
million dollars, was set aside to the University
Hotel School.

MS. NOZERO: Do you have any knowledge
of whether or not hotels have been advertising
availability of these scholarship funds to its
employees?

MR. McCALL: I'm not familiar with how
the funds been administered since it went to the
university.

MS. NOZERO: I was wondering, you
talked about these monthly meetings. Has
participation by the representatives of the minority
organizations in town continued over the years? Have
you noticed any apathy on their part? |

MR. McCALL: My understanding is there
is a sign-up sheet each month that can identify who's
been there every month, but there have been several

months where there's not been any representatives
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also specifies that -- it's like in the State of
Nevada, that the state will come up with their EEO
plan for apprenticeship, which they have done and
been in effect. The first was on minority, and then
later was modified to include women.

It breaks down in two different sets of
goals and timetables, one for the north and one for
the south, because of the difference in thg minority
population in the two areas. This is the blan that
the apprentice program has worked for. It's no
degree, no quotas, but goals and timetables, and most
of them do a pretty fair job of it. We have programs
in all areas, part of them are in the hotel industry,
and a lot of them aren't.

For instance, we have programs like lLas
Vegas Sun where we have three apprentice who happens
to be a labor management review committee, and again
the Review-Journal. So we do have a variety of
different types of apprentice programs and
occupations within the state.

That would be my opening statement.

MS. NOZERO: Thank you, Mr. Ramsey-.

Anyone have any questions of Mr. Ramsey
before we go on to the union representatives?

All right. Go ahead. Do the Union
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representatives have statements they wish to make?

MR. LINNERT: My name is Joseph Linnert-i
I'm apprenticeship coordinator and director for the
Operating and Maintenance Engineers. I'd like to
clarify one statement Bud said management union-run
programs « I don't think we have any, quote, union-
run programs. For the very simple reason any
indentureship or any indentured apprenticeship
program in the State of Nevada has a management,
jojnt management labor committee that tells me whatk
to do.

On that respect, most people have such
a misconception of apprenticeship, and I really think
that's where the biggest problem on my side comes
from. They don't understand apprenticeship, they
have no idea whatsoever what's involved in it, how it
works, or anything else.

So part of my spiel today -- and I
don't know, according to the letter I received I was
told I was to give a ten-minute presentation, and
then I was open for questions and answers. I kind of
wrote this down into four categories that the letter
asked me to present to you folks. So if you don't
mind, I'll try and follow what I outlined here and

hopefully not confuse anyone.
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First of all, in paragraph one they ask
me for a general background of the Operating and
Maintenance Engineers trade. In brief, the program
is a four-year indentured apprenticeship program for
stationary engineers. What we actually do in the
State of Nevada or in Southern Nevada is the
maintenance type work, anything under the roof of a
hotel, laundry or hospital, wherever the u?ion has a
contract.

And I also have to first say I'm only
speaking for the JAC here, not the union. I'm not
employed by the union, I'm employed by the JAC. So I
want to be very specific with that because we are
rfreally two totally separate entities. They are
currently under contract negotiations, which I know
nothing about; it's none of my business. The only
thing that is my business is what affects
apprenticeship and the future of that program.

OQur particular program is a four-year
program, as I said. It encompasses anywhere from
1600 minimum hours on-the-job training per year.
Anything over 1600 hours a year does not count for
extra or into the next year. It goes to year by year.

The most hours an apprentice can

accomplish in one year is 2,080 and then they go into
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The time spent on explaining the
program by myself and my secretary is astronomical.
People call on the phone and I give them the whole
bale of hay like I'm giving you people today-.

Because I believe the more people that know, the more
people that understand, the more people are going to
try and get into programs because I think they're
very good programs and are very well run. ,

Paragraph three asks for overall
problems, success, sO6 on and so forth. Again under
that heading I want to specify. We are not employers.‘
We do select who gets into that program through a
procedure, and we take in, in my particular sense,
the right of selection away from the employers. That
makes employers irritated from time to time because )
they do not have the choice of who they get. They

get who we send.
There are a lot of other guidelines and
rules around that give the employer the flexibility

of having in some cases I feel he needs, but it is an
irritating factor to the employer to tell him he will
hire this employee. I touched on the fact that
federal and state rules make it impossible in some

cases to collect information.

Now, in a seminar that we've put on to
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a local WACA group on job applications, so cn and so
forth, we found that legally we can ask a whole lot
more which was never explained to us in the past,
providing it's a tear-out sheet with nobody's name on
it. That is strictly answered on a voluntary basis,
and it says so on the top. They do not have to
answer anything on there if they don't want to
because that's the law.

An example on that, I had a woman in
the program or who applied for the program who
refused, number one, to write down that she was a
woman, and refused also to write down that she was
Hispanic. Consequently, you don't show those figures.
And a lot of people do that, I'm finding out more and
more they do.

Another fallacy in apprenticeship,
apprenticeship years ago was deemed something for the
young. Someone who did not want to go to college and
wanted to get into a trade. The average age of my
apprentice right now is 39 and a half years old, my
oldest being 56 years old. That's a problem because
employers still look at apprentice as the young
individuals, and not as a 56-year old persone.

Also on this same token, I personally

feel that from upper management, there is very, very
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little resistance on who they get from an apprentice,
or for an apprentice. I feel the biggest problem 1is
with what I would have to call middle management or
lower management, the person that is actually in
charge of that particular crew. There are still a
lot of problems in it, and upper management attends
all kinds of classes, myself included, on
discrimination, on just general every day life.

These lower people do not, and consequently in some
cases I don't feel they know how to handle them. For
the most part, I don't have a problem. But when I do
have a problem it's a very, very serious problem
because of our selection procedures.

So I'd like to, in brief, tell you what
it takes for an apprentice to get into my program.
Minimal qualifications are 18 years old or older,
high school diploma or GED, that is it. We must
advertise 30 days prior to the opening of the program
to all applicants; we do that. They come in, and we
have them £ill out a very, very standard basic Jjob
application. That's where thesé figures are supposed

'
to be compiled froms

From that then, we give them a slip of

paper that they sign, stamped with two numbers. The

number is the same, it's just repeated. It's torn in
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half, they get their half, I get the signed half.
That means that they know, along with that is a sheet
of paper, when they come back and take their exams.

We give three basic exams: A reading
exam, approximately sixth grade math exam and a
mechanical comprehension exam. It is very, very
basic, it has nothing to do with the craft. From
those exams they're scored, a list is compiled and
the highest scoring person goes number one on the
list and so on and so on all the way down. No one
fails. No one.

Depending on how many jobs -- at that
point then the program is closed and remains closed
for two years. Most people don't understand that.
The reason for the closure is as we need an
apprentice to draw from that list, starting from
number one and so on and so forth.

That's where one of the problems come
from because in order to try and comply with these
consent decrees under these standards, it's who are
we discriminating against. On my last opening I had
no woman score in the top 25. None. That's
devastating to me because if I've put a woman on
board I've discriminated against everyone else above

her, so on and so forth with other minorities. It is
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The last paragraph here, remaining
problems, one concern of mine, because I legitimately
care about people -- I will not play with people's
brains personally -- is that women in minorities are
getting a handle, especially in apprenticeship, that
the only reason that they're there is because they're
a minority or because they're a woman. I don't think
that's fair. They can't live that way for four years,
thinking that they're there only because they're a
minority or woman.

They've got to know that they're there
because they're the best because the work is very,
very difficult, as far as the schooling and the
on-the-job training. If they can't overcome that,
then they're not going to succeed, and that's part of
what our dropout problem is.

Number two, I feel the goals and
timetables are too high. I've had many discussions
with Bud on this. I don't know what was all taken intg
place that compiled those goals and timetables. I do
know in 1981 when I opened that program, I had many
more women and minorities apply. But I do know now
that on my last opening, which was 358 people applied
for approximately what we assumed would be 25

openings, that dwindled to ten openings. That's all

ASSOCIATED REPORTERS OF NEVADA - 702/382-8778
516 South Eichth Street. T.as Veass. Nevada R9101






10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

51

graduated three. I dispatched two. So for the first
four months of my opening, my dispatch rate was 100

percent female, and the next six months it dropped to
80 percent female, as far as dispatch quota. .

As far over the last two years now I'm
at 21 and a half percent. So I don't think people
look at, quote, the figures realistically in
relationship to what's really there.

Al so, another problem that I foresee is
because so many Jjourneymen's daughters, sons are not
getting back into these crafts, they are getting a
very bitter taste in their mouth about why should I
train this other person here when my own kid can't
get into this program and I've been a good member of
the union for 25 years?

So now I'm starting to experience
problems as far as, quote/unquote, they say hey, I
just don't want to be bothered; I'm not going to tell
them what I know. Which puts a bigger burden on the
school. And when you talk about apprenticeship you
cannot do it with school alone. That's been proven
vear after year after year.

Finally, another problem that I foresee,
they keep saying that testing for apprenticeship

programs so on and so forth is much too difficult for
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women and minorities. I have a problem with that
because these tests, in my opinion today, are getting
to the point where they're so ridiculous, when you
put someene into a program that in my opinion is one
of the most difficult programs anywhere I've ever
been -~ I've been to a lot of schools, and I don't
know if I could do today what my apprentices are
expected to do. ;

Electrical alone, we use seven
different textbooks in one year. Homework is
astronomical, and the person is working a full-time
job . The tests get to the point where these people
cannot endure that type of a curriculum.

And I have a problem with that. If
they can't read and read very, very well, we don't
have time to put them through a remedial reading
school. I have counseled several apprentices and
told them, I think you should go to the college and
take a reading skills course. The guy says or the
gal says, when can I do it? It's impossible. I
really think a lot of these issues should be looked
at and considered when they talk about apprenticeship.
I think it's the best thing that ever happened to any

craft in the apprenticeship program, but I see them

being destroyed by a lot of rules and regulations
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MS. NOZERO: All right. Thank you very
much, Mr. Linnert.

MR. ARBERRY: I have a quick question.
You mentioned that you put on a seminar. Was it
advertised at all?

MR. LINNERT: Yes, it was.

MR. ARBERRY: In the newspaper?

MR. LINNERT: It was not put,in the
newspaper because WACA as a group cannot finance that.
It was put in the college newspaper, and the college
sent out letters along with Mr. Ramsey's office’ to,
again, all these minority and women groups that we
are aware of. I believe there was over 200. Bud
might be able to answer where they all went.

MR. ARBERRY: And only one person
showed up?

MR. LINNERT: Cne person. I don't
remember her name. Do you, Bud?

MR. ARBERRY: It's okay. It doesn't
matter. I didn't hear anything about it, and when I
hear things like that I try to get it out to people
because I get a lot of calls from people wanting jobs
and wanting information and if I had known about it
I'd spread the word.

MR. LINNERT: We normally put that on
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it's first on the 1list, first goes out. That was a
problem I originally had with Elliott. And these
older fellas were resenting these new women on board
going out as bartenders.

So in our collective bargaining
agreement we have provision whereby the hotels can
ask for three applicants for each vacancy. So 1
would send two of the older fellows and one female.
Of course the female got hired. So that took us off
the hook there.

Then we had another program whereby
people come in from other locals that says that they
must have a waiting period of 50 weeks before they
can go to work as a bartender. They can work as an
apprentice, they can sell shoes or whatever they want
to. They cannot go out as a bartender. We'd
immediately waived that. Then the hotels were not
doing their part. At that time most of the people
were being hired by the bar managers. The bar
manager would interview somebody, and then send them
to personnel for processing.

So I went out and talked to a few of
the human resource people that I knew and said hey,
down the road you're going to have a problem. So

they reversed the procedure. The applicants would
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then go to the human resource departments, where they
would screen. Then they would send the bar manager
to be placed where they were going to work.

And we also had a problem trying to get
apprentices., We could not supply what the hotels
were asking for. So again, back to the human
resource people. And we asked them to research their
other areas, primarily housekeeping, for transfers
from that area into the beverage departments. Which
would be a definite promotion for most people, which

really helped them because they had two ways to go

Athen.

They wanted black females, so a lot of
maids ended up in the program, and it worked out well
for the hotels. Then Elliott contacted me and sent
me some reports that the hotels were turning in to
see if I thought they were accurate. I found they
had a very serious fallacy in their reporting. They
would report extras as employees. They would hire a
certain amount of extra employees, which showed as
minorities and women on their reports, but by virtue
of the fact they were extra employees, they weren't

working, which created a lot of turmoil. So they got

that straightened out.

Then we had one property that would
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report for the quarterly report, they would take one
particular day that they had a lot of females working.,
and that was what they were reporting. But we had
other properties that went right to work and tried to
get their minorities and their gquota for female. By
the end of it, all of the properties who were
signatory to the consent decree pretty much fell in
line and did what they were asked to do, and as far

as I can tell, they are doing a good job of
maintaining.

Now, you have other properties who were
not signatory to that consent decree. To this day,
they are still not hiring minorities or women. And
we had another problem with the hotels -- it was our
problem and the hotels' problem, was these female
apprentices, it is hard work. In the cases of liguor,
beer. We're not helping them.

So we went to the hotels and said hey.
whatever you have to do to get the problem resolved,
do it. Because we recognize that it's here to stay.
And our apprentice program virtually was a program
which was nothing but on-the-job training. Always
before it was bartenders and barboys. With women

going into the program as some of these young women

objected to being called barboys.
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They provided that for us and provided us with a
bartender to demonstrate it, and also their
bartendérs is an ex-teacher, and had again rapport
with the kids. The program is working out great. We
had no basic requirements to get into the program.

We do require a high school education, and we do
reguire basic skills in English.

Now, at present we have 167 §pprentices
in this program. Our requirements are not by the
year . They must have 2,000 hours on-the-job training,
and 144 hours classroom. We have made available,
since our craft is a 24-hour craft and our classroom
time at the university sometimes conflicts with a lot
of their schedules, so one of the properties has
provided us with a video recorder and a camera, and
we also have our own camcorder that we put the
classes on tape, show them at the union hall at
various times to make it available for everybody.

Our current figures, we have, say, 167
in the class. We have 14 percent female. We have
six percent black, six percent Asian, 12 percent
Hispanic and 76 percent white. That's all.

MS. NOZERO: Thank you very much, Mr.

Benzenbower.

Mr . Kist?
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that. BSo we have a variety of different crafts that
we have to address.

So I wanted to at least let you know
what we're doing, or at least the work that we cover
because we are not like in the construction industry
where, if we have a job to do it may take six months
to complete our job project. When we dispatch an
employee to the job, that employee has to %ﬁow what
he or she is doing to be able to complete that
project in maybe a four-hour span or three-day job,
that type of thing. We provide work for hotels or
clients that spend an inordinate amount of money 1in
this town to come and bring conventions here, so it's

very important that we provide gqualified people to

the job.

With that in mind, when the consent
decrees came down, we were signatory to two of the
consent decrees, the one that covers the black
minorities, and also another consent decree that

covered hispanics and women. So we were faced with

the knowledge that we had to bring the minorities and
the women in, as well as being able to supply
basically on a moment's notice because our dispatch
office is opened practically 24 hours a day, we get

calls we need ten carpenters, ten video electricians,
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stabilized, aﬁd now they're saying we're going to
have special events that we need extra people. This
is above and beyond our banquet people who do nothing
but work as food servers in special events. But with
the onset of the corporations and their tremendous
increase in the Convention Center facilities and the
efforts between the hotel industry and the Convention
Center, we have seen a tremendous influx of those
needs.

On the other side with the tremendous
increase of construction going on, we cannot today
supply all of the hotels' needs in some
classification, specifically maids. And if you look
in the paper today, even we are advertising, and we
have gone out to try to attempt with other agencies,
to bring people who go through a screening program.
We work very closely with the employment security
program.

We work very closely with welfare, with
the Community College, and any sources that we can
find people who have a work ethic who want to come in
and make a reasonable guaranteed wage in a non-
skilled area. And it is very difficult, and now
we're faced with the Riviera building another

thousand rooms, the Flamingo Hilton's going to go
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' whatever concerns they will have.

~ I know that if I recall correctly, I
think like Miss Garcia gave me this notice, a letter
she received from this committee, and I told her at
that time that I don't know how much we could
contribute. We have done the Latin Chamber of
Commerce and Hispanic and in politics we have done
in—-depth studies, for example, of the Clark County
School District. We have filed charges against the
Clark County School District. This is now being
looked at and developed by the Department of Justice
and the Civil Rights Commission.

We have also looked at the Manpower
programs of this city and the county, and we have
filed charges against the hiring practices as well as
the training programs for Hispanics in this county.
We have not taken a look at what has happened in the
hotel industry in this town. For lack of resources
and so forth, this is not one of the issues we've
been involved in so I don’'t know how much we can
contribute to this discussion. But I think one of my
main concerns is that I don't know, even, for example,
in terms of name, they mention here Eva Garcia from
the League of United Latin American Citizens. It's

supposed to be the Latin Chamber of Commerce. We do
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in fact have LULAC here in town. Perhaps the
president of LULAC should have been informed of this
meeting, and perhaps he could have ﬁut some input intoh
this.

Also the latin American citizens, for
example, who have some of these complaints who have |
been brought up or individual may have stqpped
forward and those entities could also think in terms
of for example the Human Equity Club who have been
formed recently and have new members. So my concern
is I don't know how much we missed. This hearing has
been given in order for people to step forward and
perhaps address those issues.

MS. NOZERO: Well, on a personal basis
I know that I contacted a member of LULAC and invited
them to come, and was told that they would be here
with people at least in the audience to observe; I
don't see any of them here today. I don't know about
Mr. Pilla.

MR. PILIA: There were over a hundred
press advisories that were mailed out regarding this
meeting. Other than that I can't --

MR. MERIDA: To whom did you send them?

MR. PILLA: To all media in the state,

and then all depar tment organizations that I had.
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MR. MERIDA: I will have to take a look
at that.

MS. NOZERO: I did personally also
speak to Miss Garcia about making a presentation here
today and she told me she could not be available, but
that she would ask someone to come to speak. She had

not notified me who that was going to be until last
night after five o'clock. :

MR. MERIDA: I tell you my concern is I
think sometimes this happens many instances and many
things that we are involved in is that sometimes the
information and so forth is not given to the right
individuals or to the right entities of media in
order for, in this case the Hispanic community to
come forth. I know for example only 100 people that
sent letters to, did we send it to the different
Hispanic medias.

MR. PILLA: E1l Mundo was the only
neﬁspaper reporter that phoned me when I was still in
my office in Los Angeles.

MR. MERIDA: He got it Tuesday and it
was too late for publication this Tuesday.

I also think, for example, a newspaper
is the lLas Vegas Sun is, in Saturdays, in Spanish, so

I'm sure if you had cont%cted the editor of that
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3

paper they would notice. But that would have to be
given like two or three weeks in advance.

MS. NOZERO: If we gave your
organization some time to submit some writing to the
committee would you be interested in doing that?

MR. MERIDA: Specifically in terms of

the Latin Chamber of Commerce, I don't know how much

we can contribute in terms of specifics since this is

not an area we have been involved. I think all other
entities might be able to.

Mé. NOZERO: I was wonder ing, in
testimony that we heard this morning, we were told
that there are monthly meetings held by casino and
union representatives to discuss the progression of
the consent decrees, and I believe Mr. McCall
mentioned that invitations were regularly sent out to
the representatives of the Latin Chamber of Commerce

MR. MERIDA: That's not true. Matter
of fact, we were not made aware of the results of the
progress of this. I know for a fact nobody has been
contacted in terms of this issue. On behalf of the
hotels or the Culinary Union.

*MS. NOZERO: So your organization has
not been involved?

MR. MERIDA:: We've never been involved,
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never been notified, we have never participated in
any type of the meetings along this issue. They
might be sending it to someone else, but not to us.
MS. NOZEROC: Did you ever have any
involvement in the decree itself?
MR. MERIDA: No .

MS. NOZERO: Any members of the

committee have any questions? 1

Thank you very much for your‘appearance,
Mr. Merida. We appreciate it. The meeting is now
adjourned, we thank everybody for their participation
and their time. We hope we'll be able to come up
with a report which will be of some value to some
people. !
(Whereupon the deposition

proceedings were conc¢luded.)
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