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THE UNITED SfATES (XM{ISSICN Ct1 CIVIL RIGfl'S 

'Ihe United States Camri.ssion oo Civil Rights, created by the Civil Rights 
Act of 1957 and reestablished by the United States Camussion on Civil 
Rights Act of 1983, is an independent, bipartisan agency of the Federal 
Governrrent. By the t.E:nns of the Act, the Ccmni.ssion is charged with the 
follc:Ming duties ~rtaining to discrimination or denials of equal 
protection based on race, color, religioo, sex, age, handicap, or national 
origin, or in the adrr\il1istration of justice: investigation of individual 
with re~ to discrimination or denials of equal protection; the 
awraisal of the laws and policies of the United States with respect to 
discrimination or dt::nials of equal protection; the rr.aintenance of a 
national cleari.naho.lsc for infonnatioo respecting discrimination or denials 
of equal protection; and the investigation of patterns or practices of 
fraud or discrimination in the conduct of Federal electioos. 'I1"le 
Carmission is also required to sulinit rep:>rts to the Presi&?nt and the 
Congress at such ti.ires as the Carrnissioo, the Congress, or the President 
shall dean desirable. 

, ■ 

I ...
'rHE SI'ATE >INISORY a:»rrITEES 

An Advisory Ccmnittee to the United States Ccmnission oo Civil Rights has 
teen established in each of the 50 States ard the District of CollJT'bia 
pursuant to sectioo 105 (c) of the Civil Rights Act of 1957 and section 6 (c) 
of the t"nited States Camussion on Civil Rights Act of 1983. The Advisory 
Camu. t tees are IMde up of reSf011sible fersons who serve witla.rt. 
~satioo. 'lbeir functions under their mmdate fran the Cam'lission are 
tc advise the Carmi ssioo of all relevant informatioo concerning their 
respective States oo matters within the jurisdiction of the Cam'lissioo; 
acvise the Camrl.ssioo oo matters of nutual concern in the preparation of 
rep:>rt.s of the Camussion to the President am the Coogress; receive 
rep:,rts, suggestioos, and reccmrendatioos fran individuals, public and 
privc\te organizatioos, and p.iblic officials up:,n IMtters FErtinent tc 
inquiries conducted by the State Advisory Carmittee; initiate aria fon.ard 
advice ~ reccr.nerrlations to the Cam\ission upon rratters in which the 
Ccrnnission shall request the assistance of the State Advisory Camuttee; 
and attend, us cbservers, any q::en hearing or conference wilich the 
Ccmni.ssion rray hold within the State. 

■ 
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D \1• Arthur A. Fletcher, Chainnan 

D 
William B. Allen 

. Carl A. Andersen 
.Mary Frances Berry 

D 
Esther G. Buckley 
Blandina C. Ramirez 
Russell G. Redenbaugh 

":';. Wilfredo J. Gonzalez, Staff Director 

D 
Attached is a rei;:ort on t.J-..e ca:l!!Unity forum held by the Missouri 

Advisory Ccmnittee in Colurr.bia, on"l-'..arch 22, 1989, to receive varioosD - persi:ectives on the bigotry and violence issue on ~.issouri's college 
camp..1ses. 

The Advisory Catmittee w-as provided with infonnation on the forun'sD topic by 15 ~rsons who represented Federal and State goverment agencies, 
human rights organizations, law enforcetent agencies, and faculty, staff, 
students, and administrators fran 2- aro 4-year higher education 

D 
0 institutions. The Carrnittff' cic r.ot make any findings or reccmrendaticns 

rut will use the infonnation in future program planning and project 
developrent. The Catmittee reviewed and awroved the rei;:ort by a vote of 
11-0. 

□- Respectfully, 

□ /s/ 

D JOA?-'?-."E COLLINS, Chairperson 
Y.issouri Advisory Catmittee 
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D INI'RCOOCTICN 

D 

For a number of years the U.S. Carrnission on Civil Rights has reen 
D deeply concerned al::cut cr.ir.'e and harassrent rrotivated by bigotry and has 

called for the eI".actrrent of legislation requiring the establishrelt of a 

national system to collect data on such crirres and incidents. A 1986 

D nationwide survey of State Advisory Camlittees detennined that only three 

D 

States, Maryland, Pennsylvania, and North Carolina, and a handful of large

D cities were collecting data on hate crirres. The unavailability of stanearc 

ca.ta has nade it difficult to determine if hate crirres have increased. 

'!'here has been an increasing number of news rep::>rts of bias-flOtivated 

D incidents, especially on college canp.1ses. In Missouri, a mininun of 20 

D 

incidents during 1988 caine to the attention of the Ccmni.ssion's regional 

D staff. In St. I.ouis and I<ansas City ccmnittees have been organized to 

reSfOnd to the issue. The Missouri Advisory camdttee decided at their 

D 
plar.r.ing meeting in Novanl::er 1988 to conduct a forum on bigotry and viole.nce 

on college canp.1ses in the State. 

C1vERVIE.W 

D 
D Willian l·Jhitcanb, Conciliation Specialist, Camumity Relations Service 

Williar.; l~itcanb, a conciliation specialist with the U.S. Deparbrent of 

..Tustice, Camunity Relations Service (CRS), has been rronitoring and 

D nediating bias;rotivated incidents on college canplSeS in Region VII for the 

D 

last 2 years. Mr. Whitcmb stated that minority students, particularly

D blacks, have had a difficult tirre adjusting to a hostile and saretirres 

isolated envi.romrent on the college carrpus. His focus is on blacks because 

extremist groups have perpetrated 70 percent of the hate violence against 

D 
D 
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black students, 12 percent against Hispanic students, ar.d aoout 7 percent 

against Southeast Asian students. D 
Perr,etrators of sare violence 1:elong to a new grr.ur, called skinheads, 

a new phenarenon on the CaJTP.15 scene. Skinheads have targeted the cclleges D 
I 

and ur.iversities as a place to spread their hate philosophy. 'Ille tactics D
used by skinheads are racist leaflets and spray graffiti. They have, in 

sore cc1ses, first arrendrrent protections, but l-'r. hbitcanb irentioned that D 
there are laws and penalties against racial and ethnic harassrrent. 

The sk~iheads apt=ear to l::e a youth novenent arerqinq fran the Knights of the 0 
Ku Klux Klan (KKK) . They are recognized by their distinctive shaven head D 
appearance. Their lifestyle .includes an im3ge of tc:ughness, of patriotism 

and of anti-:imnigrant attitudes. Their dress style includes tattoos and D 
canbat l:x::ots. The skinheads' mission is to .introduce bate and violence 

against minority groups, and violence is part of the lifestyle. The D 
skinheads' organizer has 1:een a grand dragon of the IOOC. 0 

Mr. Whitcanb said m::mey is donated to the skinheads' organization by 

sympathizers. H~ nanei the I-'iissouri Knights, the Aiyan Nation, and student 0 
groups that cluster under the ·white student union as the extranist groo:ps in 

01 
Missouri. There are also splinter groups fran the old line KKK. White 

supremacist groups in education are a new occurrence that the CR5 has l:eglm D 
to work with and nonitor. CRS helps colleges understand bias-notivated 

incidents and how to develop strategies for conflict resolution. 0 
1-{.r. Whitcanb rrentioned a fourfold increase in wite supremacist 

activities in the U.S. In l-'..issouri it is difficult to deterr.rl.ne the rnnber 0 
D 
D 
D 

https://deterr.rl.ne
https://CaJTP.15


D 3 

D 
D of incidents due to a lack of accurate reporting, recordkeeping, unifonnity 

of the data, etc. 

D 
D CRS received 35 bias-rrotivat.ed incident canplaints for 1986 and 1987 in 

its foor-State region, which includes Misrouri. The feeling is that many 

crimes go unrei=orted l:ecause the police system has not been set up to deal 

D with bias-notivated crirres but only with serious criF.cs against personal 

proi;:erty. Additionally, i;:eople do not know where to get assistance when 

D 
D bias-rrotivated incidents occur. Mr. Whitcanb mentioned that coalitions on 

hate cr~s have forrred in St. I£>uis and Kansas City that study many aspects 

of the issue, looking for solutions to fuprove camunity rP-lation~. 

D CO•i•1L'N!'!'Y PERSPEX:TIVE 

z.:axy 1'atliffe, President, Columbia Branch, ~ 

D 
0 ~..acy Ratliffe, president of the Columbia NAACP chapter, reported 

that there ·was no violence on Colur.bia 's college canp.1ses. ~ver, she 

rrentioned that the NAACP college chapter believed that there are many areas 

of disparate treatnent on the carcpus that need to be studied. P.aci~J slursD 
~ 

are E-till used and against none less than the =irst black king and queen

D presented to the University of Missouri-COlumbia {tM:) ha:eccr.'.ing ab:::ot 3 

years ago. In the school of joumalism there was a racial slur incident□- ~i 

that prarpted a student and camrunity_protest that required the assis~ 

□ of the U.S. Deparbrent of Justice/CRS to Ir0Jiate an agrearent arrong tM: and 

the NAACP and black student organizations. Ms. Ratliffe also gave ~les 

D 
D of problems in other arenas. In Columbia, one newspai;:er sets the carm.mity 

tone for negative racial feelings and negative impact on race relations. 

~ver, there is a second newspaper, with a black editor, that helps to 

D balance the negative effects of the other newspaper. 

D 

https://bias-rrotivat.ed
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D
Upon questioning by the Camrittee, Ms. Ratliffe gave an exarrple of hew 

the rredical sc-hool uses da.ible standards for blacks and whites, standards D 
that exclude blacks and give advantages to the white stu<lents. Recently, 

-□with the api:ointrrent of a new, progressive dean at the nedical school, the 

testing and readmission mechanisms have been evenl!7 awlied to all students. D
Ms. Ratliffe was not aW?.re o: any organized hate groups on the Colur.ibia 

campus. She rrentioned a one tinE effort by the I<F.K to recruit on carrp.1s a D 
few years ago but it fiz~!ec out. The NAACP is ever vigilant to atta:pts by 

the Klan to orgar.ize in Columbia and has responaea ~ith ccrireunitywide D 
supp:,rt against the Klan's e::::orts. D 
Stan Ancenran, Regional Director, Anti-Defamation League of B'nai Br'ith 

Stan Ande~ said that the Anti-Defamation league (ADL) has l:eccrre the D 
most well-known nonitor of extremist groups in the U.S. The 1'1:>L sp:msors 

the ~rld of Difference program, which attempts to bring together the total D 
carmunity to becare aware of the problems of prejudice and racism. The D 
program's nain focus is through use of a 300-page study guide on 

multicultural education for teachers training. D 
ADL has also daronstrated leadership in the developrer.t ar.d supfX)rt of 

ethnic int.ir.'.i.dation legislation and ordinances at local and State gove.rnrrent D 
levels throughalt Missoori, done at great risk of bcrli.ly hann. St. !.l'W.s is D 
ir. the forefront on issues of bias cr:ine legislation and on the training of 

law enforcement officials in re{X)rting of hate crilres. Mr. Andenran D 
provided exarrples of the anti-Sanitism on campus at the University of 

~...issouri-COll.lllbia (UC). In one instance, a newspaper article poblis:t-.ed by D 
the Jewish Student Center described the one-on-one attacks against D 

D 
D 

https://poblis:t-.ed
https://bcrli.ly
https://carrp.1s
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D 
D =~le Jewish students in dorm life on the U?-C camp.is. Also, the Jewish 

D 

stt~cel"t Center at t:.1-C is vandalized on a regular basis. 

D Mr. Andennan rep:>rtecl no e.'-:trernist group activity on ~icsouri carrp.ises. 

He describ:.-<l the Y.lan as being extrerrely p.lblicity conscious, especially in 

D 
the Kansas City area with the ability to acquire access to p.lblic cable 

t~levir.;ion anc other national impact publicity endeavors. Another issue c;n 

the un: carrp1s that caused sare serious concern arrong Jewish stucertE' \-.'cs 

D 
D tt-e arrearance of Iouis Fahralcan ·with his anti-Serr.i.tic message. 

Ben Johnson, Managing F.ditor, Colur.bia Missourian 

Ben Johnson gave information on the role of the rredia in the rep:>rti.ng 

D of bias-rrotivated incidents, indicating that stories on bias-notivated 

incidents are difficult to uncover. He said that violent cr~s are easier 

D 1£: 

to rep:>rt because there is an official police rep:>rt to use. It l:::ecares 

D difficult to report a bias-noth'uted incident when there is no evidence 

available or witnesses who will rorrd:.-orr1te the incident - the burden of 

proof is on the newspaper rep:,r+...P..r to report accurate information with aD 
~ 

prevailing J::ody of evidence. 

o· 
D !n re5FCnse to a Carmittee rranber's question, Mr. Johnson noted that 

only 4 of 30 black faculty ItaIU:lers at tM: have tenure, none in the schoo! c! 
-~ 

journalism. Of about 600 students in the school of journalism, 34 {4.!8 

D percent) are black students. 
1 

As a black managing editor of the Colurrbia Missourian, a not-for-P,rofit

D ~ 

D 
entity that provides services to the school of journalism, tM:, Mr. Johnson 

has received unsigr.ec rotes through the canpus mail criticizing his work and 

questioning his r.otives with the newspaper. In 1987 the Coluni:>ia Missourian 

D received national awards for its series called nt.M: P.acism, the Silence 

D 

https://unsigr.ec
https://rep:>rti.ng
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D 
Ends." In spite of his p::,sition as editor and awards to the ne,.,spaper, Mr. 

Johnson was excluded fran cacmunications by his pef'rs and in sare instances D 
his abilities were questioned by students. 

ll:FORCFME?-."'1' PERSPECI'IVE D 
St. Louis Metropolitan Police Departrrent Officials D 

Major Lawrence Akley, ccr.-rnander of the technology unit, and Sergeant 

Paul Nocchiero, coordinator of the technology unit for the St. I.ouis D 
Metropolitan Police Departnent, were invited to the forum to provide 

inform3.tion on their autanated reporting system for cfas-rrotivated crirres. D 
Major Akley explained how, at the request of the St. I.ouis branch of the D 
NAACP, the police department and other ccr.rm.mity entities ~t to discuss a 

cross burning incident in St. !Duis. 'The ~ting resulted in passage of a D 
city ordinance on bias cr~s. The St. I.ouis police depa.rtrrent, through the 

initiative of the technology unit, p.rograrared their autanated i:olice rei:ort D 
writing system to classify pr~rly bias-m::>tivated crimes. D 

Major Akley added tl'-.at the rep:>rting system has several sic;n off 

resp::,nsiliilities. 1'bese include a sergeant ar.d a watch cc:mnander; in the D 
case of a bias crine, a district detective, who foll~-s up on the incident. 

At the tirre of the forum the St. Iouis ~tro p::>lice depart:nent was probably .o 
one of the fe,., major p:,lice depart:nents with the capability already in place -0 
to track and ronitor bias crirre. 

The chief of p:>lice also introduced a ne\o." policy to train p'.)lice D 
officers to recognize bias crirre. '!be b.Jreau of field operaticns will be 

resI,Onsible for inplarenting the bias crirre training for the police D 
departn'61t. D 

D 
D 
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D 
D lw':onitoring of the hate cr.i.Jre ordinance by the camumity c:oalitioo of 

the NAACP, the Urban league, and other civil rights agencies will prodde 

D 
D fcecreck to refine operatic,1s ur.der the ordinance. The attitudes o! 

irvestigative officers will be part of the review and evaluation pnx-ess by 

the coalition. Sergeant Nocchiero said that it is i.np::>rtant for dear~ c?-rd 

D chilllcellors to be the watch dogs of the educational institutions. l!s 

le2ders, they nrust ensure that their errplcyees enforce and abide by the

D ordinance on bias cr.iires. 

D Ron M.:i.son, Director of Police 9?:rations, tTriversitv of Missouri-<olll!bia 

Ron Mason provided background inforrration on the University of 1-(.issoori 

D at Colurrbia (tJ-C) , which is the setting for canp.1s ix>lice "-Ork. 'lbe 

university has State p:,wer to provide FOlice officers and has 35 
~ 

D 
D ccmnissioned p,lice officers. The university's ix>lice depart:nent has a 

carputer-driven record system with the capability for generating bias crine 

infonration. In 1968 the t'K' canp2s had 4,200 incidents that "-'?re reported 

D 
,. 
~ 

to and investigated by the carrpus police. Of the 4,200, 1,200 ~re Part I 

criminal activities. tM:: has nearly 24,000 students and approximately 9,000

D staff and faculty Irembers. ?-1r. Mason said that 6,500 students 01 canplS 

o· live in resic.ence halls and ab:>ut 4,000 students live in fraternity am 
-1' 

sorority houses surrounding the carrp.1s. Police reix>rt statistics are 

D affected by the heavy traffic of visitors on canpus for various si;:orts and 

cultural activities. 

D 
D Consistent with i:olice reports and Mr. Mason's recollectiai, there have 

not been any bias--rrotivated crimes on canpus. One thought on the 

nonrep:,rting of bias-related incidents is that in residence halls there may 

D 
□-

https://carrp.1s
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Dre an internal disciplinary procedure that resolves sare of the issues. The 

office of student develof(T'ent is also involved in thE> diEcipline for the D 
student tx-~~Y and its data are not included in police reports. 

According to Mr. Z..!ason, 97. 5 percent of the tM: crimes are prirerily D 
prcp:!rty cr:ir.es; the ranaining 2. 5 percent are assaults. The tM: police 0 
force has over 20 r:e::-ccnt minority group representation. Recent police 

depart::rrent recruits have: been primarily college graduates. Sare nenbers of D 
the departrrent have participated in training conferences on bias crine, with 

the objective of the staff's knowmg that bias crime is a national isst;e and D 
one of concem. The campus p::>lice have constant carmunications with 

D 
di::ferent groops, organizations, c:nd resident life groups to tcy to minimize 

problem areas and to .inprove the quality of canpus life. 0 
Alvin Plumrer, Executive Director, Missa.iri carrnission on Human Rights 

Alvin Plurrmer gave his statewide perspective on the nature of D 
bias-rrotivated incidents, and its impact on the educational process, l:oth at 0 
institutions of higher learning anc in carrrunity settings where his agency, 

t:he 1-ti.ssouri Carmission on Hlln'0r. Pights (l-Om.), has conducted forums Cll the 0 
subjeet of bigotry and violence. The issue, the idea that tarorrow's 

leaders are leaving CanplS with a wa~ and tminfonred .inpressioo of other -□ 
Arrericans who appear to be different, is a crucial cc:ocem to Mr. Plumer. 

·□ 
He suggested that the universities should require, for graduation, a::::mses 

designed to enhance an understanding retween groups and not only of black D 
and white issues rut ethnic minorities' issues. His awroach, he said ~ld 

dovetail with the efforts of the Missouri General Assarbly, which has passed 0 
hate crime legislation with sanctions. 

D 

D 

0 

https://cr:ir.es
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D 
D Hr. Plumer also enphasized the need for a centralized rep:>rting S'/Stan 

for bfo.s-;rotivated incidents. He kln-,s fran infonnation provided at foruns 

D that there is an increase :in bias-rrotivated incidents, but accurate data are 

D 

D 
not availablE::. Vurious organizations that keep statistics have different 

figures on bias-m:,tivated incidents. Ole eXnmple he gave was the high 

incidence of cross burnings in the bi-State St. J.ouis area without an 

accurate, credilile count on the r.UJ'[lber of cross burnings. The count of 

D bias--notivated incidents on campus becares even ncre cbscure because the 

corrrmmity would rather that distasteful incidents not l::ecare knc:Mn to the 

D 

D 
general public. Bias-notivated incidents, when handled quietly by 

institutions, generally do not produce a long-tenn resolution of the issue. 

Mr. Plumier believed that a nechanism for reporting bias-m:,tivated 
....."'·D incidents on caI!pUses shoold be established with trained, investigative 
f 

p:!rsonnel that can be trustworthy in the eyes of the student or the faculty

D that is using the services. Universities should also conduct conferences 
"► 

D that focus on the issues of bias-m::>ti,1ated incidents and review JX')l:.cies 

other institutions are using to deal with this serious concern. 

D 
T.J. Olinn, Director, Students Organized Aaainst Racisn

□- :; 

T.J. Cuinn, the director of Students Organized Against Racism (~), 

thought he could contribute his e,q::erience of being in a rc<Tl'I where there□ 
r 

are no black i;:eq,le and witnessing the amazing ease and canfort that white 

D 
,.. 

students 11a,.1e of being candidly racist am:::mgst themselves. People 

autaratically assurred that because he was white, he was also racist. Mr.

D 

D 
Olinn believed that while in recent tines there has been open racism in 

universities across 1'1:'erica, at the University of Missoori<olunt>ia (ti£) 

D 



10 

[ 

Dthe problems are rrore subtle. He said there is a lot of c-overt racism and 

very deep institutional racism that is not unique to lM:", but it is very D 
strong there. As. a resident assistant, Mr. CUinn heard fran black students 

alx>ut sere of the incidents they experienced, door banging at night, insults D 
at a black female student c,,er the phone, and insults yelled to black D
students by persons in passing cars. 

Mr. Qui.rm traces the institutional racism on the UMC campus to 30 years D 
ago when black students began to enroll and attend classes. The first black 

stucentE exrerienced violent, confrontational racism, and, later, blacks D 
J:egan to experience subtle :iressages that they were not wanted on canp.1s. 0
The current students have attev.pted to assimilate and to play by the rules 

of the mainstream institutions rut have becare disillusioned at the D 
ur.iversity. Blacks have not been taken seriously in student governrrent er 

by other student organizations and have been treated as token D 
representatives. Sare optimistic blacks join organizations like SOAR and D 
are often ostracized by other blacks for their efforts. 

Although blacks J--.ave their own set of concerns with reference to 0 
racism, the white student who tries to prarote equality on canp.lS is 

questioned about his notives and his sincerity by both black and \omite .0 
students. -0

Mr. Q.Jinn said thert=> is conflict anong white students recause sare 

think that they autCJ'!0tically understand what it is like to be black~ a D 
university. White students think they understand the issue, the history, 

the feelings of blacks, and assurre that is all they need to krxY. D 
D 
D 
D 
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D 
D Mr. Quinn believed that the issue of discrimination cannot be 

disr.i.ssed; that this burden is on white students, because their parents in 

D 
D the past created the conflict on carrq:,us. Mr. Quinn said the caIIpJS stando=: 

on eliminating bigotry seans tc depend rn white students who do not sea:: to 

D 
want to educate thanselves ab::ut thf' oiscriraination issues and on black 

stucients who do not seem to want to educate the white student. Student 

D 

0rganizations that have mutual qoals are at cross-purposes in achieving 

D their goals, which ends up causing conflict. 

Mr. Quinn :[X>inted out that SOAR aims to educate its nenbership aJ:out 

discrimination and to begin to educate leaders of other carrp.1s organizations 

D to recognize their racist behavior and to begin a change. SOAR is also 

trying to establish camunications be~ t.M:'s predaninantly black and 

D ~ 

predaninantly white fraternities and sororities. 'lbe organization expects 

resistance because sane of the groups have been around as long as t.M:'s 150D 
years, but the hope of SOAR is that white students will start to listen and 

D stop telling blacks what their needs a..-e. ~, a relatively new canplS 

group, bas not heard of any ~tram.st groups on carrpJS or of violent 

D confrontation between racial groups. 

D mrrNISTFATIVE PERSPEx:-l'IVf: 

Mary Harris, Counsel to the President, Lina:>ln UJ1iversity 

D According to Mary Harris, Lincoln University was founded by nanbers of 
• 

the 62nd and 65th colored infantries at the close of the Civil War in 1866. 

D .; 

D 
'!'he founders of Lincoln wanted to provide an oi:p:,rtmrlty for education for 

the recently freed blacks. '!'he university has an open admissions policy 

that provides for a diverse student oody, diverse in socioeconanic 

D background, academic preparation, career goals, ethnic experiences, age, and 

interest. The student p:,pulation is carposed of two groops with little or

D 
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D 
oc CCTT.Gn experiences. These groups are, =irst, a black resident student 

fCFUlation fran densely p:,pulated urban areas and, second, a white C"ClmUter D 
student population, rrany with rural backgrounds. These two distinct student 

groups find th<3ilSelves together yet 1.ll'lable to ~ic2te because there is 0 
very little association heb\~n groups on carrq:,us. Acccrding to l-'.s. F..arris, D 
there has been no violence or harassment er. Cc3lTif'lS between racial groups 

since the university opened its door in 1954 to all persons. 0 
Bob Henry, Public Relations Officer, Northwest Missouri State University 

Ecb Henry gave a profile of ?-'.aryville, the camunity where Northwest 0 
l-'.issouri State University (NMSU) is located. Maryville is predaninantly D 
wtiite and, in a city of approximately 10,000 ~rsons, there are ~ black 

families. The university enrolls alx>ut 5,400 students of whan approximately D 
125 enrollees are black Anericans. There are about 150 international 

students, 10 fran the continent of Africa. D 
1-'r. Henry stated that there was a series of incidents at the D 

uriversity. The first incident that sparked the canpis controversy stc>.rted 

"-"ith conflict over the volurre of a radio that a group of black students was D 
listening to in a student union lounge. A second groop of predminantly 

.0white fraternity rreru:ers occupied another portion of the lounge. There was 

a discussion on the loudness of the radio, and a white stucent kicked the -0 
radio plug fran the socket. There was an angzy exch:mge of ~rds, sare 

:pushing and shoving, but no real violence; ~ver, fre incident created 0 
tension on CciIIt?,lS that lasted throughout the fall sarester. 

D 
D 

D 
0 
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D 
D A second incident occurred at a fraternity party near canplS when a 

black student was making advances tc:Mard a young lady. An argurrer.t ensued 

D 
D cir.d \',i1ite students carre to the lady's StJPIX):ct.. A violent fight arrcnc 8 to 

lO p?rsons, blacks and whites, took place; there were sare injuric!: 1:ut none 

that required hospitalization. 

D Rurrors of the fight spread across the carrq:,us. One rurror described 

D 

several white-robed individuals whn were reen entering a wanen's residence 

D hall, adding the spect.E::: cf Klan involverrent. 

The administration becarre very concerned after the fight occurred, 

canbined with the rur.or of the Klan on carcp.is, and the anony1rous 

D distribution of Klan literature anong black students. 

In efforts to reach an understanding, rreetings were convened arrang

D ~1-;t 

D 
canp.is leaders and anong residence hall groups. Because of the increasing 

size c,f the group, a mass rreeting was scheduled at the student union. The 
' 

rredia heard al::out this canp.lS rreeting. '!be Kansas City Ku Flux Klan also 

D heard al::out the neeting and called the university to say the grand 
,,; 

dragon 

\..OUld attend. The university did not allow the Klan's participaticr. at the

D rrE£ting. The broadcast rredia fran Kansas City covered and reported the 

rreeting. Although the Klan did not attend, one station spliced in a□· 
television interview with the grand dragon that gave the appearance that the 

~o· Klan participated in the students' rreE'ting. 

l-u-. Henry said that university ~rsonnel answered many telephcoe calls

D )· 

D 
fran parents who were ooncerned ab:::lut student safety and raised questions 

al::out race riots on campus. The university resi:onded to this crisis with 

anphasis on the p::>licy of norrliscrimination, with an addendum saying that it 

D would oot tolerate verbal abuse, racial slurs, se.-rual innuendos, or the 

D 

https://carcp.is


- --- - ----------14 

threat of physical abuse expre:ssed orally, in writing, or through electronic 

ca.nmications. Faculty, staff, and students were encouraged to rei::ort 

incidents that violated the university's antidiscrimination JX)licy. 

The university tried many rrethods in dealing with the racial conflict. 

rrt:e Ccpartrrent of Justice, Ccnm.:nity Relations Service, played a key re-le in 

r.eq0tiating strategies for easing the conflict l:etween the student grr,ops. 

A writ.ter. agreenent 1:etween Northwest Missouri State University and the 

black students that provided for 1:etter relations in the =uture was si9J'led. 

The agreerrent inckced the provision of scholarships for minority students, 

a cultural center for minority students, and r.eetings with Maryville 

a::rrrrunity leaders to inprcve their relationship with minority students. 

Multicultural courses will be added to the general education requ.irarents of 

the university. A canp.is relations ccr.nri.ttee has been established. Mr. 

Henry said that the racial tu.moil that occurred at NMSU can hafP=Il 

anyi..nere, and the only way to solve it is to have the desire to solve it 

with plenty of hard lo.Ork. 

Dr. Henry Shannon, Dean, St. I.ouis Q:mnunity College District 

Henry Shannon represented the St. Ialis Ca:n:unity College district, a 

system of three camunity ccllpges located in both urban and sub.u:-ban 

locations. 'Ille district has an~ admissions p:>licy and has an 
' awroxinate enrolllrent of 30,221 studer.ts. The racial and ethnic makeup 

includes 83 percent white, 15 i:ercent black, and 2 percent other ethnic 

minorities. 

With reference to the Camiittee's concern aoout the e.."<tent of big:,t:J:y 

[ 

D 
D 
D 
D 
D 
0 
D 
D 
D 
D 
D 
.0 
·□ 

D 
D 

and violence on carrp.15, Dr. Shannon believed that the camunity college has D 
a low incidence of racial violence and harassrrent s:i.rrply because the 

D 
D 
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D 
D 
D ccmnunity college i:erson atterxls the college primarily to rreet his or her 

academic needs. The majority of the students are r,art-tine ccmr.uters wtX> 

seldan get invclved in extracurricular activities on carrq-os. Dr. Shannon 

stated that there has only been one racially r.otivated incident rep:,rted at 

the Forest Park campus. He thought that there might be other inci&?J"lts tr.at 

D are very subtle or that are p:,ssibly handled by counselors or .individual 

oollege i;ersonnel. The college's counseling staff is half black ar.c half

D 
D 

\-1hite. 

The district has also conducted a needs assessrrent survey and a 

D 

district:wide student institutional clirrate assessrrent. The results, the 

D feedback fran the students, were used in staff developrent "-Urksh:::ps to 

irrprove classrcan instruction and relationships between students and 
0 

,rs 

teachers. '!be district has used different program initiatives to recruit 

D and retain the :r.inority students at the ccmmmity colleges and to provide 

D 

guidance for the continuation of their studies at 4-year colleges. 

D Dr. ~hanncn said that there are no organized extremist groups on their 

campuses. ~ver, he noted·that there are skinhead activities in St. I.ouis 

County, in the Y.erarnac service area. A student who identified himself as a 

neo-Nazi was enrolled in Forest Park but later withdrew due to a reprimand□· 
~ t~ 

action. 
□-

Dr. Jim :rwin, Vice-Olancellor of Student Services, lM: 

Dr. Jim Irwin is the vice chancellor of student services at the

□ Columbia carrp.1s, the largest in the University of Missouri system. He 

resp:>nded to the issue of hc:M bias-ITOt:ivated incidents involving tM:O-

D 

students are reported. In the residence halls, disagrearents and carplaints 

D are mediated or resolved by resident assistants airl hall coordinators. 

Incidents outside of residence halls are often handled by the office of 
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stt~cent developrent or by the counseling departnEnt, with the actioo 

scrretirres taking the fonn of a fonral grievance. The office fer r..inority D 
affair~ c:r.c the Black Culture Center also receive CCI!plaints. Incidents are 

saretirres resolved infomaally; if they violate the law!:i, the CcirfUS police 0 
and the court system get involved. 

DAccording to Dr. I1:win, if the offense is a behavioral ir.cicent, it is 

resolved through rerredies in the conduct area or the g!"ieva."'lce procedures D 
area. The university errg:,hasis is on resolving the incidents ir.fcnna.lly; 

however, there is a chain of ccmnand and administrative r~ies tr.at can be D 
appealed ur.til the highest authority in the miversity makes a ruling. 

DDr. Irwin indicated thi!t within the past year there have net been any 

bias-rrotivated incidents reported officially to the chancellor's office or 0 
to administration. UMC does not have knc:Mledge of any hate ~ activity 

on car.p.is, and it has not officially recognized hate groups anong its D 
student orqanizations. 

DIn effect, UZ.C has .ir. place- rules, regulations, p:,licies, carrpJs laws, 

and procect:IT:s that ·will deal with grievances, discrir.-inatim, and D 
bias--notivated incidents. If there was a log or an ev-aluation rep:>rt that 

counted the r.wJ:a-s of incidents, it was not discusse: at the open fermt, -□ 
outside of the JX)lice c:ount for campus law violations. -0
OPEN SE.5SICN 

Walter Snith, Black Culture Center, ll·C 0 
Kalter Smith, a faculty nenber at lM: and staff rranber at the Black 

Culture Center nade a pr~sentation at the open sessioo. Mr. Smith did not D 
want to give the impression that racism and bigotry d:es not exist at tM:; 

Dit is alive and active. He also 1::elieved that the tmiversit'J had taken sare 

D 
D 
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D 
D p)Sitive steps in alleviciting the situation at UC. Mr. Smith co.ild not 

D 

give a si:ecific incident of 0',ert physical violence that was racially

D notivated within the last year. However, there ,vere ffi3llY incidents ar:-d 

canplaints involvil19 student~ in classroan situations. The classroan 

incidents were not rep:,rted through fome 1 d:.?.nncls :or various reasons, 

0 p:,ssibly because these channels need to be changed o!' !'evised to rreet 

:;i:ecific needs. 

0 
0 Mr. Smith described a hyp:,thetical bias--r:c;tivat.eo ir.cident involving a 

tenured professor and a student: the student believes that the C"'.Cl'Tplaint 

,1i!.:!. not be resolved through formal char>.nels and the atnosphere will get 

0 w::>rse for the student if and '\-rnen instructors care together er. this 

incident. It could bea:Jre difficult for the student to survive in the

0 ,,, 

D 
deparbrent and in the college. 'nle student feels tmeanfortable ~p:,rting 

the incident through formal channels. 

l-1r. Snith said that carplaint procedures are needed that will protect 

0 the student fran retaliation for re!X)rting the incident. Change is needed 

D 
in the atnosphere because inst...-uctcrs are insensitive to other cultures and 

racist attitudes are harbored by instructorf: against mioorities and are 

reflected in the grading of classroan assignments.□· 
f.~.nie 'I\..o Shoes, Native Anerican Student Association o· f.!innie 'I\..o Shces is a Native Arrerican and a second year graduate 

student in the school of journalism, U.C. 
10 " 

D 
1"..s. '1wo Shoes was vecy concerned that I'!'Ost of the previous spea'lcers 

kept talking aoout the subtlety of racism and bigotz:y on ~s, ~1 it is 

not overt. The fact is, she said there is racism and bigotry, it is 

D dangerous, and it is continuing. Ms. Two Shoes is scared that no aie is 

D 
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c;;oing to pay attenticr. to it. She made it clear that blacks do not have an 

exclusive franchise on racism and bigotry. As a t!ath-e hrerican she has 

l:een a victm of racism at ur-c in not so subtle ways. She nentioned as 

exanples the ca:eteria service, carrq;,us housing discriFination, section 8 

h:::>Using discrirni.'"'lation, and the instructors ' grading of minority students ' 

classwork. She believed that minority students constantly have to prove 

ther.l.Selves, not only in the classrccr:1, l::ut in the class system. l'.inorities 

I.ave to prove to every professor in each new class that they are not tckens 

:.,ut students who can get the job done. Ms. ~ Shoes was told by a fellow 

student that the Native Arrericans are a safe minority because they are r.ot 

dangerous, drug oriented, or as intelligent as other minority groups, just 

cute, colorful, and cultural. 

!-ts. 'Iwo Shoes believed that the solution to the problem of racisn 

rerrains in a rulticultural, diverse society at the tmiversity, with staff, 

with faculty, with cultural content classes, because one cannot gmt.r up 

thinking the whole world is white middle class. She believed that the role 

of the rredia in reJ:X>rting this forum was going to be a standard for judging 

the concerns alx:Jut racism at UM:. 

SUZ.2-lARY 

This rep:>rt sunmarizes the proceedings of a ccm:llI'lity forun on bigotcy 

and violence on Missouri's college CartpJses. A Fe<leral official gave 

infonration on peri:etrators of hate crimes on canpuses anci a process for 

conflict resolution. Camunity and rredia consultants provided views on the 

collection of cata for properly infonning and educating the public on hate 

crirres and anti-Sa':litism. 
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D 
D I.aw enforca.ent officials told the Ccmni.ttee \or'hy aoo how infonration on 

D 

hate crimes is or is r.ot rcp:>rted. 'l\..u students described their thcughts

D and resp)nses en the issue of racism. Faculty, administrators, and staff 

provided different asfects of handling and working with bias-notivated 

D 

incidents, carplaints, and harassrrent on their campus. 

D Sare institutior.s r:entioned the irrportant aspect of ir.r."a:liate top level 

resp:>nses tc the serious nature of bias-rrotivated incicents on carrpuses if

D there is to be a pos::tive learning enviror:rnent for all students. One 

university def::cri..rea how it handled a carrpus cont!:'cversy that cost much 

time, energy, and rrcncy but provided an invaluable experience in racial 

D relations. 
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