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Thursday, 9:00 a.m.

April 26, 1990

Memorial Union
Forum Room-
Washburn University
1700 College Avenue
Topeka, Kansas

Heritage Reporting Corporation
(202) 628-4888

Cer
3

Meet,

/5

o

zf*v






10
11
12
13
14
15
16
17
18
19
20
21
22
23
24

25

PROCEEDTINGS

MS. RIOJAS: The meeting of the
Kansas Advisory Committee to the U. S.
Commission on Civil Rights, shall come to
order.

For the benefit of those in our
audience, I shall introduce my colleagues and
myself.

My name is Ana Riojas, and I am the
Chairperson of the Advisory Committee.

Members of the Advisory Committee are
as follows, and I will start from my right.

Francis Acre, Mr. Acre, A-c-r-e, an
educator for the past thirty years, retired as
an instructor of the gifted children’s program
in the Dodge City, Kansas area school
districts. He is a member of the National
Education Association, a former member of the
research committee for Sex Education for
Jefferson County School District, and the
Western States Regional Conference for Teachers
Rights. Mr. Acre is also a member of the
Foster Parents Program of St. Mary’s of the
Plains College and is a delegate to the State

Republican Committee and a member of the Kansas
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Civil Rights Commission.

To his left is Mary Espinoza,
E-s-p-i-n-o-z-a. She is an area manager in
community relations for Southwestern Bell
Telephone in Wichita. Her involvement in the
community inc¢ludes membership on the Kansas
Council on Employment and Training, the Wichita
Private Industry Council, the Wichita Chamber
of Commerce, the Forum of Executive Women, and
the Hispanic Awareness Council. She has been
an advocate for English as a Second Language
Centers for various new immigrant groups of
Wichita.

To my immediate right is Charlene
Kelley-Johnson, that’s K-e-l-l-y hyphen
J-o-h-n-s-o-n. Ms. Kelley-Johnson is the
executive director of the Lawrence Indian
Center. She has a Masters in Sociology from
Baker University. Her community involvement
includes board of directors memberships with a
Woman Empowerment Program at the University of
Kansas, Health Access of Douglas County, and
the Bert Nash Mental Health Agency. She is a
strong advocate of an Indian Child Welfare

Program for Lawrence area agents, residents,and
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6
she is also a member of the Coalition of Social
Services in Lawrence.

To my immediate left is Doctor Jacob
Gordon, G-o-r-d-o-n. Doctor Gordon is
executive director of the Center for Black
Leadership and Research, and a professor of
African and African American Studies at the
University of Kansas. He received his Ph.D. at
Michigan State University and is a Doctorate in
Divinity from the Union Baptist Seminary in
Birmingham, Alabama. Doctor Gordon has a
wealth.pf community involvement in addition to
his academic and professional experience. He
has been a member of the Kansas Black Amerigan
Affairs Committee, the Chamber of Commerce,
Douglas County Volunteer Clearing House, and
the Jayhawk Area Agency, among many.

We have another member who has not
arrived yet, and that is Doctor -- and you must
forgive me, I have trouble pronouncing his
name,’Doctor I1 Ro Suh, and you pronounce his
last name -- spell it as S-u-h. Doctor Suh is
currently the president of the KSC
International Corporation of Overland Park. He

received his Ph.D. in International Politics
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and Law and Organization, from the University
of Nebraska at Lincoln. He has recently taught
at Baker University, as well as the United
Nations Headgquarters. He has been a civil
rights advocate for the Asian American
community, and has been an international
negotiator for the United States.

We have one more member who will
be arriving a little later on this morning, her
name is Jean Chavez-Martinez, and that is
C-h-a-v-e-z hyphen M-a-r-t-i-n-e-z. The reason
why she is not here with us this morning and
will be a little late in arriving is she is
being sworn into the Kansas Bar Association
this morning. She has been an educator for
fifteen years, has been a civil rights
lobbyist, has her degrees in Bachelor of
Science in Education, she has done past
graduate work in public administration, and she
is just receiving her Juris Doctor from
Washburn School of Law. She has been selected
as the National Hispanic Scholar among law
school students. ©She has also been very active
as a recruiter of minority students to higher

education. She has been a community activist
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for fifteen years.

M& name is Ana Riojas, R-i-o-j-a-s,
and I am the Chairperson of this Committee. I
am president and owner of Able Employment
Incorporated, an employment agency that focuses
on national executive search, skill upgrading
training and job development. I was elected to
public office as Commissioner of the Board of
Public Utilities 'in Kansas City, Kansas in
1980, and served for nine years. I have ten
years experience with the Federal Government
and I have served on the Senate staff for Bob
Dole for five years. I have also been involved
in human rights issues for the past ten.

The reason why we have made you
aware of the background of these individuals
serving on this board is because it’s important
that everyone know that the people that will be
listening to testimonies today are highly
concerned and have a vast deal of experience.

I have not introduced you to the
members of the staff on the U. S. Commission on
Civil Rights. To my left is Staff member
Ascension Hernandez, H-e-r-n-a-n-d-e-z. He is

a staff member that provides support to this
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advisory committee.

To our far left is Melvin Jenkins,
who is the regional director for the Central
Regional Division of the United States
Commission on Civil Rights.

We are here to conduct a community
forum for the purpose of gathering information
bigotry and violence on Kansas college
campuses.

The jurisdiction of the Commission
includes discrimination or denial of equal
protection of the law because of race, color,
religion, sex, age, handicap or mational
origin, or in the administration of justice.

Information which relates to the
topic of the forum will be especially helpful
to the Advisory Committee.

The proceedings of this forum which
are being recorded by a public stenographer,
wiil be sent to the Commission for its advice
and consideration.

Information provided may also be used
by the Advisory Committee to plan future

activities.
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At the outset, I want to remind
everyone present of the ground rules. This is
a public meeting, open to the media and the
general public, but we have a very full
schedule of people who will be making
presentations within the limited time we have
available. The time allocated for each
presentation must be strictly adhered. This
will include a presentation by each
participant, followed by questions from

committee members.

~ e

To accommodate persons who have not
been invited but wish to make statements, we
have scheduled an open period today from 4:25
to 4:45 p.m. this evening. Anyone wishing to
make statements during that period should
contact Ascension Hernandez for scheduling.
Written statements may be submitted to the
committee members or staff here today, or by
mail to the United States Commission on Civil
Rights, 911 Walnut, Suite 3100, Kansas City,
Missouri 64106.

The record of this meeting will close

on May 26th, 1990.
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Though some of the statements made
today may be controversial, we want to insure
that all invited guests do not defame or
degrade any person or organization. In order
to insure that all aspects of the issues are
presented, knowledgeable persons with a wide
variety of experience and viewpoints, have been
invited to share information with us. Any
person or persons or any organization that
feels defamed or degraded by statements made in
these proceedings, should contact our staff
during the meeting, so that we can provide a
chance for public response.

Alternately, such persons or
organizations can file writtgn statements for
inclusion in the proceeding.

The Advisory Committee appreciates
the willingness of all participants, to share
their views and experiences with the committee.

Now at this time, I would like to
have Mr. Melvin Jenkins, regional director for
the United States Commission on Civil Rights,
and he will now share some opening remarks with

you. Mr. Jenkins?
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MR. JENKINS: Thank you. First of
all, let me welcome those of you who are new to
the Kansas Advisory Committee.

As many of you know, I’'ve recently
returned from Washington, after serving almost
two years as the acting head of the Agency. But
I’'m returning to work with the Advisory
Committees in the Central States Region, since
we have about sixteen states in our
jurisdiction.

One of the important topics that
we’ve talked about in recent months and years
has been the resurgence of bigotry and violence
not only on college campuses, but all over the
general community.

We have conducted approximately
thirteen to fourteen studies around the country
on the rise on bigotry, violence and use of
racial epitaphs.

I welcome the Kansas Advisory
Committee in conducting this study, which in
this particular region is one of about five
studies that we’re conducting. We will release
a report on bigotry and violence on college

campuses in Missouri, we have undertaken a
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study in the state of Minnesota, the state of
Michigan, and we’re going to take a major study
on bigotry and violence on college campuses.

In addition to that, some of the
southern states that we cover, Louisiana,
Alabama, we’re also going to take this
important issue.

What we want to do is to take the
body of knowledge from the Advisory Committee
and feeé this into a central product to the
U. S. Commission on Civil Rights.

We presently have in a draft stage in
Washington, a statement on bigotry and
violence. It will probably be issued within
the next six weeks, concerning the general tone
in this country on bigotry and violence.

What we want to do is to take these
studies that this Advisory Committee will
undertake and other committees will undertake,
and come up with a national report on the
research of bigotry and violence.

As many of you know, the President
recently:signed a bill that had been in
Congress for the last couple of years. By that

particular bill, I will be able to record the
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number of incidents regarding bigotry and

‘violence in this country.

In addition to that, the Attorney
General will establish a hot-line for persons
to call in to report these types of incidents.

We don’t want to take this particular
subject very lightly, because in our estimation
the resurgence is there, not only in the
general community, but on the college campuses
throughout the nation. So therefore, with this
particular meeting today, we will key this
information and come up with a written report
from this Advisory Committee to be submitted to
the U. S. Commission on Civil Rights within the
next eight weeks.

I'm talking about we hope that we can
possibly come up with some findings or
recommendations that we can begin to work with
the general community and the local colleges in
trying to squelch this problem on the campuses.

Thank you.

MS. RIOJAS: Thank you very much, Mr.
Jenkins. I think that sets a tone for what we
hopefully can gather some information today

that will be of some significance, and that we
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can then -- possibly we’ll be involved in
developing some strategies to deal with this
heinous problem in this country.

At this point, we will now start with
our first presentor, who is William Whitcomb,
who is a conciliation specialist with the
United States Department of Justice and
Community Relations Service.

Mr. Whitcomb is a conciliation
specialist with the Department of Justice and
his agency provides assessments of community
conflicts as well as monitoring and assistance
in the resolution of community conflicts.

Mr. Whitcomb, are you here?

MR. WHITCOMB: Yes, I am.

MS. RIOJAS: All right. Mr. Whitcomb
will provide an overview of his agency’s work
in Region 7, which comprises Kansas, Missouri,
Iowa and Nebraska. However, his emphasis this
morning will be on Kansas.

WILLIAM WHITCOMB

MR. WHITCOMB: Thank you

Commissioner, it is certainly a pleasure to be

here.
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1 I think this is one of several ’ '3_',, ;X\ {
| S ATE 2%
2 opportunities I’ve had to meet before you. é agl 31X
~4 :
t\ - B
. 3 In very short order, I will try to, L\f \zl%%k
, 18 g%
4 understanding that my timing is limited, and d}-\ 'i E § 3§%
5 for the Q and A’s, but I am going to try to \i ,%‘3 *f—-\g. o
N N o 3 H N
6 present you with some background information in ; Y X ) 52{3
1 ‘-3“‘ 1% _'_’
7 terms of the presence of these activities, as —% gs‘ﬁzg : .
-~ ( ¢ :
8 sort of becoming a cancerous to not only our :}} Y =
> j,.;Lr/ (i g e ‘;‘\?
9 American society, but also &s penetrating e—r'dfﬁ/é }§
10 targeting high schools and colleges. 4‘2 B <‘>{
11 Then without divulging the names of
12 some of the schools, but—at—Teastsgive you some
13 ideas of gome—egf~== where those incidents have
14 been occurring in some of the colleges and
‘ universities in not only the nation, but also
16 zeroing in on the midwesty or—this regiom-.
17 Then I will try to "give you some
18 statistics in very short order, that might
19 suggest to you that indeed, just based on those
20 incidents that come to the attention of our
21 office, theat—you—iknow,—Pkased—entlh=t=, we can
22 extrapolate or determine that indeed these
23 instances are on an increase.
24 Then I think, finally, which F=tdimic
25 might be helpful to you, the Commission, and
‘ Heritage Reporting Corporation
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also the part1c1pants,Ato give you some
thoughts from my perspective in terms of what
the universities or colleges can do in their
response to this growing problem.

My comments wg;gﬁgséﬁgfiﬁzbn—based on
a series of meetings that my office has had in
Washington, D. C. and the various regional
offices, regarding hate group activities on or
near campuses.

The activities of individual groups
with white supremacist philosophies have
emerged recently on many campuses nationwide.
The Community Relations Service has identified
significant indicators of unhealthy campus
relations. These have been cross burnings,
racist graffiti, leaflets, and this seems to be
the most prevalent way or common way of
targeting some of these institutions.

There have been complaints ovga/
insensitivity of sgcurity officerSpilawsuits by
KKK asserting their right to speech and
assembly r

<Z¥£*s is another area that ha§ caused

—j

the university to deal-with, just like the

community is going to have to deal with it,
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taken from the case in Kansas City, Missouri,

[dlfh\ '7"}“’
~as—you—wWell Know, withe access of cabelvision,
Clr—r
A?ieques%dfrom Klan headquarters to the college

presidents, requesting meetings to discuss
common concerns, harassment of minority
students, complaints of derogatory fraternity
activities,-sapremacists or hate groups have
held rallies and marches near campuses,
stirring 4 féom*?eellngs on campuses as well

as by communities.

These activities have caused protests
over minority hiring, retention, race questiong/
over college and university policies and
programs.

We have found generally that when
these instances of hate group act1v1t1es are
targeted at schools,-%tﬁéi?%%%%ﬁ%ns a
triggering incident that precipitates a review
or analysis of other kinds of examinatipn oF
policies or programs within that institution.

A lot of timeg)examination of these

policies,  seaf-pelicies and programs or other

values of institutional life, never comes to

bear until these kinds of incidents happen.
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19
This seems to be one of the common
characteristics when these instances do occur.
Racial conflict has emerged on

campuses as a result of either local or

national trends or events. We could aﬁiliiﬁigil/

L the politicalgfgaltural scenes has lost

1

Y .
;tﬁﬁgvvigoq} we can talk about the lessening of

Qe Pt

interpersonal relationship’p we can talk about a
threatKaE the status quo, andhgggfgo on and on
and og%%some condit 10N S L TaRETow,
e#t. give rise to this increase in hate group
activities.

It is perhaps more likely at schools
where minority members of a university
community, including local residents, have
publicly articulated their concern about issues
such as recruitment, retention, housing,
academics or employment.

Hate violence at a particular
institution may, but does not nece;sarily have,
connections with off-campus groups.

Among the perpetrators of
racial/ethnic conflict on or off campus, have
been student organizations such as white

student unions;{Jewish anti-defamation league@®

/
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20
traces the appearance of this group to Tom
Metqgr (phonatic) . I think mest—ef—you—-
maype some of you, are familiar with Tom
Metzer, he’s the author of Race and Reason, he
is sort of the fore-founder of some of the
things that are going on in Kansas City, the

Nd g Ca;Sﬁ“V*n~r~)
public accesgA and his group is beginning to
target not only colleges and universities, but
also high schools, and get these kids at a
young age. The kids are disenfranchised, the
kids are disaffecteé; andfzgy to do the
recruitment}ga& thenharassment and intimidation
of those folks who they feel are a threat to
the status quo.

The White Aryan Nation Resistance,
another of Metzer’s youth outreach, g;;ﬁL%he
forum;z;tablishing white student unions at high
schools and colleges in the west. White Aryan
Resistance also promotes Neo-Nazi=palt+ skin
head gang formation and networks: This is
probably one of the most pronounceduk%hat we
call hate groups, that ggzégééﬁé;scene-today.

These youngsters have had good

teaching and we have found through our

monitoring and our experience that they do not
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play. These kids can range all the way from
the age of twelve to twenty-three to
twenty-four years old.

A recent Jewish Anti-Defamation
League study indicates that skin heads are
successfully recruiting high school students,
drop-outs, and as I said earlier, generally the
disaffected.

The college campus has clearly not
been exempt from the activities of these
individual groups. w

I've got a series of&’fov:;lci I hope,-i:#:ﬂ.,]
do@® not identify any particular school in the
midwest or in the region, but it’s semb-ef a
little é®»@® summary P «® to give you an idea
of some of the conflicts that are occurring on
campuses and universities.

0X a scl:.ool in the northeast, racial
disorder gézszéiﬁérﬁzgzg_blackéand whitesfightina\
a5 oo quner 0

follow j:»l@ Worlfi Series game; ‘a west coast
school, male black students complained about

O~
campus security; af school in the south, a black

W
student was harassed cross/kburn ,;E e% Zeterai;

éK; school on the east coast, racial slurs and a

death threatA made against a black professor; a
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university in the mid&est, a black s£udent was
denied membership in a previously‘all white
sororityﬂﬂg Missouri university ceosamsmwey, a
journalism instructor used a statement, "can
you send me a watermelon man", when asked why
there were no minorities in student television/
this came up because I happened to be involved
with this particular institution and it got a
lot of regional and national notoriety, and
it’s a matter of public record in the terms and
the extent of our involvement, so I.denft-think
fEéEfgzﬂi;lJQQLAEQ_tnguble=£Q;fthﬁiﬁgg school
in the east, a black cadet was harassed, that
included burning a crossﬂﬂ; school in the
gsouth, a cross was burned on a lawn of a
sorority house on a prestigious university row
after it became known that a black sorority
planned to acquire the house;gg; area ooiheses;
Kansas college, twenty-eight black football
players walked out of their practice to protest
alleged housing discrimination; a Kansas
university was the scene of a KKK forum, black
and other students protested;gg school in
northwest Missouri, black students protested ﬁ%&—

schooIEalleged’insensitivity in handling of
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O

distribﬁtion of hate literature; & Kansas

university was subjected to protest by \AQ;ZZ;AQJZﬁ;;

f

R
{inaudible) )gggé;;i:;3;5c1al insensitivity, w,“l_cbyggi&J”“
Vi Cs2%¢e fod pral l%lwé RN s

stereotyplcal rémarks spanic graduates
enrolled in law school; a junior college in
Missourij¥ black basketball players were the
subject of racial threats that included cross
burnings, \a skinned raccoon, thrown in their
yardﬁfé school in the midwest, a cross was
burned in 4%e front of a bi-cultural center and
racial slurs and death threats were carved into
the office floor.

e

I=FEsh—you could-see = Ipput
together a tittde—chart to kideef show you the
prevalence and trends from 1984 to present,
@ the year ending ’89.

For example, in 1984 in Kansas, at
colleges and universities there were two
reported such incidents, at high schools there
were three.

Now we jump down to 1889, and for
Kansas there were seven, and four were hate
group activities targeted at high schools.

The total for Kansas from "84 to "89,

twenty-three, and twenty-six were targeted in

Heritage Reporting Corporation
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high schools.

Again, this does not represent the
universe of all those incidents that have
occurred in the midwest or in our region,%@%ich
we are responsible.

Obviously, there are many instanceg
that go unreported. Obviously there are many

instances that the perpetrators, the subjects

/Veé-the racial harassments, are not reported.

Many times, because of the
.

intimidation and threats, &y don’t know that

they can repors{iéy and if’sgigho o they
report it #3, especially in terms of hé; they
respond to these incidents that are occurring
in universities and colleges.

Clearly, prevention of racial and
ethnic attention is the first priority. This
is chief, or frequent, in careful examinatfion
of institutional values and how they are
carried out in programs, policies, services,
and other aspects of university life.

. I thought it was very important that
I gngkthis section ip-=hmre because I have found

through my experiences that universities and

colleges are now just beginning to develop
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responses to this activity.

kgew, two or three years ago, responding
and trying to get law enforcement to respond to

these incidents. QX /6*”‘i’ LLLMf-94~%?“‘””“*jr

q%;;guﬂuLg§ell it’s a prank, we’ll treat)it as
a routine misdemeanor or criminal offense; -Hds _O4v
has to go further than this.

Q'f%n%m;-97-'.:%.\9.,"1‘1aw enforcement has
to be sensitized that they have to treat these
kinds of incidents differently than routine
criminal offenses and that has been a vamy most
difficult task for us to do, going to the
various law enforcement jurisdictions to
encourage them to begin to restructure their
standard operating procedures, their orders, to
get = trained =wst in the field to identify
and respond to these kinds of incidents.

The president or chancellor or any
university must be perceived by all constituent
groups as actively setting the standard for a
health’climate of racial and ethnic inter-group
communication.

Understanding and tolerance of

indifferences, it has been our experience that (s ny
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Nationally, one of the problems that
we have experienced is that ;kgbcannot really
determing the extent of this problem because
there é%g not a uniform way d$:recording or
reporting these incidents.

A lot of times the incidents are
inconsistently reported. A lot of times they
are not accurate, and finally, many times

they’re not current.

So in relationship to what Mr.

e nationafigéaég;

ic Act, tﬁdt’s what

Jenki é has said abou

has to be done. _
I think collegegjand-universities and

high schools have to be a part of that

reporting process. Thwn mcida 0 }JL&%&&}dbr - t)
TR WSS WL, N SO IRV T8 1 M@:‘&g o

race relations training, draft policies and
grievance procedures, develop resource

materials, provide training to such as EEQO and

affirmative action programs, contract aﬁ?&lifgka“CL/
giaéZ§Z§£;+ development, proposed loca ‘ |;Q' §=L°9ﬂ4/
as.p.;uj»:tww & 0,4),57;%

o
ordinance, educational strategy4~yai-¢‘- 2=

proposed local ordinance because any” faet at Ce&rwo e

MW . ¥ . WW ‘-N-j
locaidjuri iction u iversit%;!é
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part of the communitye 4&»*43%%#,13; terms of

setting up some legal -- enabling legislation,

- ~ N !

if those incidents occur on campus, -t A 250
beyond —-11; fiiiikgiié;gampu is going to deal 2 % ?
with g;fyizﬁf;ﬁew. It goes beyond a 31mple

incident that happened on the jurisdiction of
the campus, it goes toward whether or not that
perpetrator should be charged with a

misdemeanor or a felony charge. -
M—Qj\é—

i-sensitive reporting

Establish
process. There have been several institutions
that have begun to put this piece in place,

because they want to get a feel and a flavor in

RS S
terms of the prevalence

We provide consultant activitiesgqg.—

16
17
18
19
20

21

_—until April the 30th. So it’s 1-800-347, would

L}

you believe it, H-A-T-E, for students,
educators, civil rights, community
organizations, police, other government

officialsénéitizens,.who want assistance in
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terms of reporting these kinds of incidents.
I urge all of you to utilize Esny

this toll free number, which our office will be

I also urge those universit and

college officials &tﬁ%&are here, ilaeee—mye

significantly involved in ﬁg&{%ﬁlﬁ;no*;?b\LTx Q&ﬁbv fVLL
IS S

LescuseTiout dierer, Fard Zud to use those Neasviesa’

because from our experience in observing the
monitoring of these activities, these incidents
doge not appear to be on the dec¢line.

There are many things in our social,
cultural, world that suggest that there are
going to be problems, not only just with these
organizations that I mentioned, KKK, White
Aryan Resistance, Neo-Nazi, skin heads, but
there’s going to be conflicts in other areas,
inter-group racial conflicts that we need to

Lo vt voe Al
begin to deal with andAPegin to develop
responses. &>

With that, I will be willing to
answer any questions that the Commission may
have, thank you very ch.

MS. RIOJAS: Mr. Whitcomb, thank you

very much for those thoughtful comments.
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Does anyone on the Committee have
questions for Mr. Whitcomb?

DOCTOR SUH: Yes.

MR. JENKINS: Doctor Suh?

DOCTOR SUH: You raised in reporting
of the incidents -- I mean you raised -- in
reporting the things.

But you mentioned twenty some cases
throughout Kansas, from ‘84 to '89?

MR. WHITCOMB: Throughout the United
States, not just in the central region or
Kansas.

DOCTOR SUH: All right.

MR. WHITCOMB: And I did that
purposely because I did not want Kansas to feel
that their institutions are being picked on,
that’s why I gave the count so that this is not
just in Kansas or unique to Missouri, it
happens -- it is happening all over.

I would venture to guess that the
northeast schools are those institutions
probably experiencing the wrath of these
incidents, based on our calculations and

review.
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DOCTOR SUH: These cases are police
reported or what?

MR. WHITCOMB: I’'m sorry?

DOCTOR SUH: Who made ~-- who reported
these?

MR. WHITCOMB: Okay. We generally
get involved with these kinds of incidents
either through our own observation of what we
feel are escalating racial tension, or the
victim, such has been the case on several
institutions in Missouri or Kansas, or by
newspaper accounts, or by the media, such has
been the case in-several instances that have
occurred in Kansas and Nebraska, or by parents
who happen to have students in a particular
institution, who is concerned about that
student’s safety and well being. Those are the
four most prevalent ways that we get involved
in situations like this.

I do have -- I'm sorry.

DOCTOR SUH: That’s all right, I have
another question.

MR. WHITCOMB: All right.

DOCTOR SUH: On college campuses,

when these incidents take place, usually are
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the students and faculty members do they go to
the head of the institutions, either the
president or the chancellor or (inaudible).— -

The assumption there, however, is
that these people, they are not bigots, they
are not racists, and they can solve our
problems.

It’s hard to imagine that a good
number of those administrators are bigots and
are racists.

My question is, how do we prevent
hiring people who are potentially dangerous or
who are racists and who are bigots, to occupy
these very important positions, after all of
this -- I'm talking about a probation strategy.

MR. WHITCOMB: ¥wa=krmow, I recently
did a cultural -- what I want to call a
cultural awareness sensitivity for the police
chiefs of Missouri, yox=Xnouw, takégt%rom the
premise that you have to start from the command
staff on down.

Those fellows that are kind of
plugged in the middle in this hierarchy, #eu
kaew, they are just there, the organizational

hangers on, they do their forty hours a week
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and then the dissidents, yee=ldcpow, they’re

going to try to surface, you=kmew, and if the

university presidents and chancellors or top
administrators do not have that sensitivity,
that ability to communicate and to be aware of

the institutional values, and of the fact that

yor=Erew, these institutions are heginrdsg—to,

even_though—théstatistics-sugdest—otherwise,

they are(indeed beginning to receive an influx
of minority students. And the university
administrators are not prepared for that.

The same is the case with a lot of
suburbs, they’re not prepared for black folks
and for minorities, when the exit from central
city, and move into their previously protected
domain.

Now when you’re talking about wvalues
and attitudes and how you get rid of them, I
don’t how -- I do not know of any kind of
instrument or measuring tool, that can discern
a person’s attitude or biasness. Z~=mean I
guess through a critical kind of screening
process you might be able to eliminate some of

those dangers, “%at there is ndfnsa%éy

giiggg;ggical,afxany other kind of instrument
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that I know of, that can objectively determine
which would be the best candidate.

I think the best thing that one could
hope for is that through pressure from those
folks who do have that receptivity, that
sensitivity, that they put pressure on those
administrators.

I don’t think that the students can
do that by themselves, I think it takes faculty
and staff.

One of the things that I found
missing in a lot of these communities is the
lack of community support, organizations,
NAACP, they’ve got to take a more active role.

Black student, minority student
organizations, cannot do that, it is very
complicated, it’s very frustrating for them.

I meae/it’s nice to protest and
demonstrate, but you’ve got to go beyond
that,at we are an equal opportunity employer,
but are you making an affirmative effort to
achieve some -- shesemddbg—an identified
deficiency.

Where you—have-an-—inbbébetier—ciat—.

has—=s=student-body of for example; Off thé €op
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I don’t make the decision, you need to go to

who is over me, you see. I need to talk with —few~
to find out what the attitude is with those

folks who are responéiblé for the

administration and the implementation of those
programs and plans.

So I have to deal with the
chancellor, I have to deal with the board of
regents.

MS. RIOJAS: Any other questions?

Yes, Mary?

MS. ESPINOZA: Yes, Mr. Whitcomb, how
are colleges and campuses here in our state,
responding to this as far as mandating that
faculty to take some type of in-service or
programs regarding social economic groups or
different cultures, how are we responding to

that in our own state?
MR. WHITCOMB: I.wish—that—guestion
wasn’'t asked—but—yow—ia™®W, I think we do

things after the fact.
When there is something, a crisis

that has happened, then we go about reassessing
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our values and our attitudes, and then we begin

by oN-kpou «Iammsss call everybody together,

ﬂd:need to start d01ng some cultural awareness
Fhinrd e Lo

and sensitivity/ let’s £ird—eut that we need to
communicate with theJminority students, and I
think when incidents have occurred on those
college campuses and universities in the state
of Kansas, they have begin to conceive and
implement programs ‘that will address that
particular area, they are doing it.

It’s a long time coming, but they are
doing it.

One_of-—thethings that [presidents and

s

chancellors . hewe, you=lneow, theyilre—very

autonomous beingsg yeu know;—dort ERrsat—on

I-Fau,u(
me, fimd that im—working with pollce
(-

departments and counselorSpeép% an-—yeﬁiﬁaew /64‘7 'Ffé44>

everything is okay, you-lgmesy, even though these
incidents have occurred, well—that*s a—ene—time
and isolated—incident,—everything_is-—eokay.
College presidents and chancellors
have to be more aggressive.
When you have delay or inaction in
responding to these kinds of grie&ances

le

expressed by students or community r you
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are going to continue to have that negative
TNE Y fs et cept o
perceptioiydepth, and thatﬂis going to continue
to cause racial and ethnic conflict in that
institution. That is going to happen, that is
a fact.

You can’t stick you head in the sand
and say it’s going to go away or say we have an
insignificant number of minority students so we
don’'t have to deal with them, or we’re more
concerned about the academic endeavors or the
academic climate,- pox=dsmow, as opposed to the
secondary cultural, social climate of the
institution, sq-thatfs—mob-important.

ﬁiéfﬁwhéﬁﬁigi talk about academic
freedom and weu—tadk—abeut freedom of speech, <=
hear thig all, no, we can't—deal-—=syou-kaow, if
we_havre—literature—coming—inonthe campus,—we
have forms,—and-we have-people,—you—know, —white

right, you.seng; but at what point is that

freedom going to infringe upon the civil rights

of an individual?
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So universities have to do some

critical analysis on the extent of how they

allow freedom of press, freedom of assembly;pf2244 97un¢h%

Sfluaiénlz

They have to really look hard at that and see
what impact that is going to cause.

What is the residual effect of that
kind of freedom?

MR. ACRE: Mr. Whitcomb, what is
being done, or is there very little being done,
in the high schools?

Have you found that some of the
incidents in the high schools, are they
carrying onto some of the college campuses?

It appears to me in some of the work
that if we were to start with those and do a
lot more educating and training in high school,
we might be eliminating some of this on college
campuses.

MR. WHITCOMB: Unfortunately,.,pe-u-?é"’f"
kig;: minority students, . pesslsiow, racism,
bigotry, discrimination, follows them from
elementary school, high school, and believe it
or not, it follows them through college. They

are going to be subjected to _sé;g:cdrr -
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A
\ High schools are reacting toAfcrisis,
reacting to the what’s going on out there in
the real world, just like the universities are.

They are again, like many colleges
and universities, reluctant to change or revise
policies and programs that would respond to
these kinds of concernsg these—lcinds—ef

When skin heads begin to talk at high
schools, with their regalia with the insignia,

A Le Say
with their mei—hecegsarily shaved heads,Awell
that’s some punk kids, ywou-lkaaw, doing their
thing, yoildeRew, active expressioq! and -pes:
kamw, it will go away.

When there is raci;1 graffiti found
on vegegmuew, toilet walls, nigger go home, we
don’t want you, yeuwdsmew, that’s part of a

Cople Fher R,
social climate thatfit will go away.
(6] ose

TS?

So in answer to your questioq)I’m
saying school superintendents,«&h:y‘function in
a very autonomous fashion also. They tend to

let principals of facilities handle it. iﬁaoe

) ) Froie
things that are happening in the schools, £Z;e
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aee in suburbia, —or—imcerntrai—Tity,; that are

2re” )
experiencing the-wrath —=—net—weakh, bub_the— (gppbiilerpiom

7€horresidual effects of desegregation, well-=thak

P

'm_here i i d
chancellorg, they’'re here to make the money-and

%SE_EQ2_pnli;ag_4uui—se—E—deﬁL%—fea&%y—haue_:eb
deal with—itT Superintendents feel tHAT Way

<3 lSe

So I'm saying that we can’t go in and
just talk about program development, you have
to go in and do system change and policy
change, because if you don’t do some policy
change to reflect that new insurgence, that new
phenomena that is going on out there, the
program is not going to mean a dime.

MS. RIOJAS: Thank you Mr. Whitcomb,
we’re going to have to --

MR. WHITCOMB: Excuse me, I do have a
paper that I would like to give to Mr. --

MS. RIOJAS: By all means, please do.

Our next presentor, Doctor William
Tuttle, is he here?

DOCTOR TUTTLE: Yes.
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MS. RIOJAS: Very good. Professor
William M. Tuttle, from the History Department,
University of Kansas in Lawrence, thank you for
being with us this morning.

DOCTOR WILLIAM TUTTLE

Thank you Madam Chairperson.

I'm really happy to have the
opportunity to speak with you this morning.

I am an historian and what I want to
do this morning is to show how the roots of
today’s discriminatory problems on campuses
were planted years ago.

In many cases I think it was the
professors and the scholgrs themselves who
planted these racist, sexist and xenophobic
ideas.

The result has been I think, that
throughout America’s history and throughout
Kansas” history, certain groups of Americans
have been maligned while other groups of
Americans have been blatantly ignored.

In approaching the topic this
morning, my inspiration was not a historian
however, but a literary scholar and famous

writer, Ralph Ellison, author of the Invisible
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Man.

Ellison once€ made a very shrewd
observation I think, writing, much of what gets
into American literature gets there because so
much is left out, and this has been true of
course throughout American history.

I think it’s easy to figure out why
certain groups have been left out, and easy to
figure out why certain groups have been
slandered.

The reason is that throughout

American history, up until the 1960’s,

scholarship has been dominated by white males.

For the most part too, these white men have

been Christians of Anglo-Saxon ancestry.

It was these white scholars who wrote
the history of American slavery, and it was
these white scholars who wrote the history of
the reconstruction period following the civil
war.

For decades too, it was these
scholars who wrote the history of immigration
to the United States, and these scholars who

failed to write the history of American women.
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For the first half of the 20th
century, the nation’s premier interpreter of
slavery was Orick B. Phillips, a white
Georgian, born during the reconstruction .
period, a man who spent most of his teaching
career at northern universities.

In his influential writings during
the first three decades of this century,
Phillips described the slaves as comic figures,
as childlike, pathetic people, as sambos. His
praise for slavery on the other hand, was
fulsome. The plantations he wrote were, "the
best schools yet invented for the mass training
of that sort of inert and backward people which
the bulk of American Negroes represented".

In fact, he said the plantation was
the 1%th century equivalent of a benevolent
welfare state, slavery provided the slaves with
food, clothing, housing, day nurseries, profit
sharing, infirmaries, doctors, old age
assistance and at death, a burial plot in the
planter’s family cemetery. And of course he
said, there was no unemployment under slavery.

At times, Phillips’ praise of the

peculiar institution knew no bounds as when he

Heritage Reporting Corporation
(202) 628-4888



10
11
12
13
14
15
16
17
18
19
20
21
22
23
24

25

45
wrote of it as a parish, a chapel of ease, a
pageant in a variety show, a matrimonial
bureau.
Slavery was thus presgented to
generations of college students as a positive
good, not only for thefSouth, but for the

b
slaves, whonit was said, were thus afforded a

!
transition from savagery to civilization.

If slavery were considered to be a
positive good, thegsI think you can guess what
comes next, and that was thatE%gConstruction
was considered to be a positi;; evil.

The champion of this view of
I%econstruction was another scholar, teaching at
‘;’northern university, William A. Dunning, of
Columbia.

Among other things, Dunning wrote
that the people newly freed from slavery wanted

. _“ . . I
nothing so much as social equality, "the

manifestations of this ambition were infinite
in their diversity.:zﬁ played a part in the
demand for mixed schools, in the legislative
prohibition of discrimination between the races

at hotels and theaters, and even", he said, "in

the hideous crime against white womanhood,
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which now assumed new meéaning in the annals of
outrage.".

When I read things like this it makes
me think that Dunning, somewhat like Senator
Joe McCarthy much earlier than today, had at
very bottom, no sense of decency.

It’s not comforting either, I think,
that when you look at Dunning’s book, the only
reference to women in the book is this
reference to alleged crimes by blacks against

[

women.
Women then were historically
invisible.
Following Dunning’s lead, historians
for the next half century denounced

{Zeconstruction as the tragic era, the dreadful
—

-

decade, the age of hate.

I think for these scholars and indeed

for most white Americans, Esconstruction was a
==
time of almost unrelieved sordidness in public

life and private life.

The image of'Egconstruction was

e
——

conveyed in;PhThe Birth of a Nation", in "Gone

With the Wind".
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AL this point I think one might ask,
what difference does all of this racésg;story
make in the real world of today? I think
unfortunately it makes a big difference.

This view of the American past
dominated the teaching of history for years and
year%A t trickled down to the public schools,
to the high schools and to the grade schools,
and I think the sad truth is that this white
opinion from the 1860’s persisted into the
1950’s and into the 1960’s, the view again,
that Eeconstruction was a tragic mistake.

- I think also, partly because of this
long-standing view of ﬁbconstruction, the
—_
Federal Government did not act any civil rights
legislation from 1875 to 1957.

Not only that, but during the same
period and I think for the same reasons, in the
area of civil rights, the Government permitted
the actual nullification of the 14th and 15th
Amendments to the Constitution.

Finally, I think it’s important that
one of these scholars of'ﬁbconstruction,

-
Woodrow Wilson, later became the President of

the United States. Wilson, Yike Dunning, like
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Phillips, wrote of the freed pedple as lazy
children whonAin their freedom, were a menace to
themselves as well as to the rest of Fouthern
society.

It’s not surprising as a result, that
as President, Woodrow Wilson instituted racial
segregation throughout the Federal Government.

Like most of his fellow scholars,
Woodrow Wilson was also a nativist, and in his
five-volume history of the American people,
which by the way was a 1500-page effort, and in
all of these 1500 pages women weren’t even
mentioned once,.gbt in this five-volume
history, Woodro&zﬁilson decried what was called
the new immigration to the United States at the
turn of the 20th century, the immigrants that
were coming here from southern and eastern
Europe.

Noyﬁwilson wrote, "there came
multitudes of men of the lowest class from the
south of Italy, and men of the meaner sort out
of Hungary and Poland, men out of the ranks,*/'
where there was neither skill nor energy;}ggﬂﬁl
any initiative of quick intelligencéz)and they

came in numbers which increased from year to
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year‘f/;; if the countries of the south of
Europe were diézéurdening themselves of the
more sordid and haplesgs elements of their

population.ﬂ/
A
Historical scholarship during these

years and until very recently, and of course

some of it still goes on, was xenophobic, anti-
U

Semitic, and anti-Catholic as well as black.
A

So too was public opinion at this
time, and it might be helpfulfg think, to look
at the 1920’s and look at two events that I

—————————

think give some meaning to this statement. One

was exemplified in the 1920’s by the rise of

the Ku Klux Klan across the United States and

in Kansas. Secondly, in 1924, the Congress of
R —— —

the United States passed the National Origins

Act which absolutely prohibited any Asian

immigrant to the U. S., and which discriminated

very heavily against immigration from southern

—

—

and eastern Europe

Racism at the University of Kansas
was also virulent during the period of the
1920’38, not only thaEA the racism there had the
official sanction of the administration, and

I’11 give some examples.
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And a lot of this actually occurred
in the 1920’s, some of these policies were
actually instituted in the 1920’s.

For example, although the University
of Kansas had a swimming requirement, that
requirement was waived for black students in
order to keep them out of the pool.

Blacks were also barred from
intercollegiate athletics, the .glee club, the
band, the orchestra, not to mentidn the
debating team, ROTC and the student council.
Black students sat in segregated areas, usually
in the balcony, at concerts and at basketball
games. FEven the cafeteria and the memorial
union was segregated. White persons could sit
in the Jim Crow section, but not wvice versa.
Black students could not attend university
dances. Black women could not live in Corbin
Hall, and no white fraternity or sorority would
pledge a black, a situation that is largely
unchanged today. ’

There were other insults and
humiliations as well. White women pointedly
refused to use toilets used by black women, “and

a prominent history professor seated his
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classes alphabetically, whites first, blacks in
the rear.

Again, some of you might be mumbling
that this is a typical historian’s talk, it’s
deeply mired in the past, but I think I can
jump to the present quite quickly, to show that
much of this line is unbroken.

What I would like to do is Jjump
forward 35 years to my undegzéraduate studies
and to the textbook that we used at that time.
That textbook stated, :és for Sambo, whose
wrongs move%the aboiit;;nist to wrath and
tears, there is some reason to believe that he
suffered less than any other class in the south
from its'peculiar instit,ution;{'ghile the
average Englishman or American disliked the
Negro as Negro, southern slave owners
understood him as a slave. There was no
physical repulsion from color in the Z_S;;-outh.,
g?ite children were suckled by black mammies
and played promiscuously with the
pickaninnies".

And finally?thqse authors wrote, "If
we overlobk the original sin of the slave

trade, there was much to be said for slavery as
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days. In the 1950’s, after she had worked for
several years for the League of Women Voters,
as a researcher, she had gone to Harvard she
said)‘to study American political history. Not
a worq<fﬁfszff2;9id I Hear about the political
role of women’s groups. When I made bold to
write a seminar paper on the League of Women
Vbters:”her professor, a very well known
professor,“gave me a B on the grounds that what
I was arguing about, the importance of a
women’s organization in community life, was
improbable:fz:fffszffj§.s%/

For many Americans the nations
written history simply did not ring true, and I
think because of the civil rights awakening at
that time, involving first African Americans
and then other groups, the writing of American
history has changed dramatically.

There was resistance to overcome,
there were white male mentors who discouraged
their students from pursuing black history and
women’s history and the history of other groups
in America¢:§?t what happened in the 1960‘s,
fueled largely(I think/by the civil rights

movement, was that many younger historians

Heritage Reporting Corporation
(202) 628-4888



10
11
12
13
14
15
16
17
18
19
20
21
22
23
24

25

54
chose to ignore their white male mentors, and
in the next 25 years produced a torrent of
books on African American history, on the
history of women, the history of a great
variety of ethnic, religious and occupational
groups, as well as the history of people of
color who have come to the United States from
several other continents as well.

What’s happened in recent years is
that textbook authors have incorporated théS‘
fresh and new scholarship into th%ﬂgooks and
these new perspectives are now reaching
undergraduates.

This of course is very positive and
very encouraging, but while this has been going
on, and while this new generation of scholars
has been at work, the United States, beginning
in the 1970's, saw anothefunew immigration,ﬂ
fﬁillions of people of color immigrated here,

-—
they came in record numbers from Indo-China,

é

Mexico, Central and South America and the
Caribbean.

News magazines called the 1970’s the
decade of the immigrant, and noted that for

three years in a row, 1977, ’78 and 79, the

————
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numbers admitted to the United States surpassed
those for any year since 1924.

Between 1970 and 1980, the United
States absorbed more than four million
immigrants,/ and refugees, and perhaps twice
that many undocumented aliens.

Refugees from the Vietnam war
arrived, and other immigrants came from the
Philippines, Taiwan, Korea, the Dominican
Republic and Jamaica.

Even in Kansas, where the myth of the
melting pot is still widely believed, still
very strong, there have been many new arrivals.

Several thousand women, men and
children who had fled Indqtﬁhina for example,
are now living and working in Garden City,
Kansas, drawn to that town by opportunities in
the meat packing industry.

Many of these newcomers have suffered
poverty and other hardships in America, but
others have succeeded, their children are now
attending college, including colleges and
universities in the state of Kansas.

With this current new immigration in

mind, I think people who teach in the
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universities must be in the forefront of
efforts to insure that this country does a much
better job this time around than it has before.

As we all know, today there are
disturbing signs on campuses of racial and

. 5o

ethnic hostility.+%%ﬁe homophobia, anti-
Semitism, and sexism are on the rise.

Some people believe that it was the
Iranian hostage crisis from 1979 to 1981 that
provided the opportunity for bigotry, freely
expressed, to surface again.

Others argued that eight years of
President Ronald Reagan and his indifference to
disadvantagé%ﬁ% people, set a bad example for
the college students who came of age in the
1980's.

There are other important things as

well, many of which .are economic I think, for
ompm—

the resurgence of hatred in America, and

especially for the resurgence of white male

resentment and hostility, reasons such as the
economic competition among Vietnamese American
and white American shrimp fishermen on the
Texas Gulf, which gave rise to the organization
'Q?EQern 1833 of the Ku Klux Klan.

there, of a
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Reasons such as the anti-Japanese

sentiment among auto workers in Detroit, which

e
gave rise to the beating death of a Chinese

American, whom his murderers mistook for a
Japanese American.
There are reasons close to home too,

such as the collapsing farm economy of the

early 1980’s, which gave rise to the posse
commitatis and other extreme right wing
survivalist groups.

Many racists today are young people,

i££eir activities'have made infamous such places
==
as Howard Beach and Bensonhurst.

While we shudder at the posturing of
the skin heads, we must'acknowledge that
campuses have not been immune to racial and

religious hatred and violence.

We have all read about the racism at
Michigan, Massachusetts and elsewhere, and of
course we've read recently about racial
unhappiness and sexism at the University of
Kansas. .

These are indeed troubled timesg
f%cronyms and slang words alert us to the
=

—
probleméa AIDS, crack, these are severe
-
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problems, and as in other troubled times,
people are looking for scapegoats.

One reliable place on campus to find
evidence of this kind of scapegoating I think,
is the walls of men’s restrooms.

il
\LAIDS, read one such piece of graffiti
it l il
which I read recently,~Fhe Lord Loves Holocasts
Imagine being a gay student or a Jewish student

and reading this graffiti.
Recently too on our campus, we had a
visitor, his name _wgg Brother Jim. He was

——————
perhaps the most offensive evangelist who’s

come to campus yet. He was haranguing
ud it
he shouted, but killing

s 11
queers is justified murder.

N Y

students; fMurder is sin

- {

Ag some of you know, KU students and
faculty in 1988, organized a rally to denounce
the Ku Klux Klan and to tell it that it would
be most unwelcome on our campus.

I was one of the speakers and a month

e

. —
later, someone responded by carving a swastika

—————

on my office door. I would like to think that

it was not students but someone else from
off-campus, who defaced my door, and who later

made a telephone death threat to a colleague
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who had also spoken at the anti-Klan rally. I
would like to think that our students would not
threaten violence, but I'm really not that
naive.
It’s clear I think that white

students, and especially white male students, ><7<

are resentful.

Recently in the Universgity Daily
Kansan, the student newspaper, I saw two
—
letters, appropriate to your question about
affirmative action, complaining of
discrimination against white men.

\ 1"
' Maybe in the future, wrote one

it
freshman, people will see white as a word not

i .
to trample on. N kp
The other letter writer, a senior \gﬁift
male, contended that sexism was a two way

street, znd that affirmative action was a

morally incorrect program to appease women by
slighting men.

Students are resentful and so are
many white male faculty members. They also
believe that society’s new victims are not
people of color, ar%?gct women, but rather

white men, the victims of what they call
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Ve

o
Faculty)it’s clear, can be very

insensitive.

Recently a colleague of mine, a
former chairman of one of the larger
departments on campus, was talking about a new
colleague, a visiting scholar at the
University, and this person said, he has
written extensively on thevblack problem.Anght
away]I thought, whose blaé; problem was he
referring to, isn’t this a matter of
perspective?

And in the end, hasn’t the real
problem always been one of white racianE

We as faculty -I—+kink need to
re-examine our assumptions, we need to heighten
our sensitivity to cultural diversity, g@ need
to take the lead in protecting minority rights,
Wt need to express the belief that multi-
=
cultural diversity enhances the educational
experience of everybody at the University,
student and faculty alike.

In 1886, long ago, but in a statement

that sounds distressingly current, the student

newspaper at the University of Kansas wrote/
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separated blacks from whites.~”For this reason,
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-\y

[Ny
the paper statedr/we do not desire to associate

with the Negroe{j)neither do the Negroes as a

social class desire to associate with us. It

seems that it’s a matter of mutual pleasure

that the two societies should be separate and

N

independent.

Now this was 1886?and I think it’s
safe to say?and it’s sad to say, that this
attitude is again widespread among the

Universities white students, again, over 100

years later.

In many ways of course, things have

changed, times have changed.

For one thing, I think and I hope,
the racist ideas of Phillips, Dunning and
others, those ideas of Woodrow Wilson, have
been discredited.

Clearly in 1990 it is a different

battle fw
/ﬁet me conclude this morning by

saying simply, that while it is a different

battle field, it’s wvery much the same war.
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Thank you.

MS. RIOJAS: Thank you Doctor Tuttle.

Does anyone have any questions?

MR. JENKINS: Yes, but I will ask
mine after the panel.

MS. RIOJAS: All right.

DOCTOR SUH: If I could, your speech,
I had so many gquestions.

But what do you think now, attitudes
now, 1990. You mentioned anti-Japanese and
anti-Jewish and you mentioned in your speech,
now you say now there is more anti-Asian than
anti-black.

DOCTOR TUTTLE: No, I didn’t say
that.

I said that the attitudes are more
anti-black now than they were ten years ago,
they’re more anti-Asian now than they were ten
years ago, they’re more anti-homosexual than
they were ten years ago.

What I'm saying is that throughout
the 1980’s, the progress that we made and
progress that people were personally aware of,
partly because of their own knowledge of the

civil rights movement, that progress, I think
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some of it has been lost, I think there has

been a lot of backsliding.

—

When I teach college students, and I
teach generally Jjuniors and seniors, I see a
rise in very unfortunate attitudes, which to me
indicates that they are cut off from their own
history, that’s part of the problem.

I think also in the 1990’s and we saw
this in the 1980’s, students tend to take a

———

detached attitude toward social problems, they

P—

think these problems don’t affect them,—ghey
think that their main concern should be a
career and other very practical, economic
goals.

I also think that students for some
reason, which I can’t explain, hesitate to
speak up Qhen they see racism, they don’t
denounce it,; they walk the other way.

When they see homophobia, they don’t
denounce it, they walk the other way.

We’ve had a rash of racism and
anti-Semitism and homophobic incidents and so
on, on campus, some.of which have never made
the paper, but most of which are well known,

that the students refuse to denounce these
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transgressions.

I think that’s a large part of the
problem, and the sense of personal
responsibility for the community has somehow
faded away, it’s not very important to a lot of
students theseldays.

MS. RIOJAS: Any more questions?

GoRDo N
DOCTORJ§AS?UN: I have a question

here.

DOCTOR TUTTLE: All right.

DOCTOR gﬁgééﬁr- Obviously, the role
of faculty is very critical.

How do we -~ how do maybe faculty
respond, how do we change the faculty?

DOCTOR TUTTLE: I think because we do
know of incidents where faculty are
unresponsive to minority students, I think we
have an obligation to visit those people

personally to tell them.

Unfortunately, one result of tenure
m

Y — ey

is that there is nothing really that the
University can do unless there is a case of
near insanity, and then perhaps the University

can act.
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for example, of a m that

I know,

blacks, t he doesn’'t cover any of

I think that we need to talk to

people like this.
I think that as someone said, as Mr.
Whitcomb said, it’s very important to have a
top-down approach to this and a sensitive
administrator at the top.
We have that at the University, I

think the problem is in the middle, where there

are people locked into their own caréer
problems, they’re very hesitant to speak out,
they’re afraid of offending someone who is
higher up, and I think that’s been one of the

major problems on campus, that there’s been an

almost total breakdown of communications

between students who are protesting for a

better campus and the administrators who are

there and who are being paid by the state to
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DOCTOR TUTTLE: I agree 100 per cent.

One way I deal with this, and I do
lecture a lot about the civil rights movement,
because my field is really World War II to the
present, the one thing I do as well is to show

just one episode of Eyes on the Prize.

The one I have shown is the 1960-61
episode dealing with the freedom rides and to
see these people so courageously confronting
the Ku Klux Klan in Annison, Alabama and
Birmingham and to see the price that they were
willing to pay to honor a commitment to
nonviolence and to try to bring about a better
society in theE%?uth, is so moving to these
students, it f;;’eclipses anything I could say
frankly.

I think that’s the kind of exposure
that they need, and I don’t think it’s that
difficult.

I think again, to take one of those
episodes into --

And the point about the high schools
I think is crucial here as well. People are
pretty well set in their ways by the time they

get to college, and sometimes there’s not much
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we can do.

But I think to introduce this
material at an earlier level, in grade school,
certainly in high school, and there are a lot
of good materials out there to expose students
to.

MS. KELLEY-JOHNSON: Yes, did I
understand you that you feel like we’re in a
backsliding situation from the 70’s?

DOCTOR TUTTLE: Right.

MS. KELLEY-JOHNSON: And that the
70’s is basically the height of whatever
adjustments we were going to make on bigotry,
is that correct?

DOCTOR TUTTLE: I think in the early
70’s tremendous strides were being made by
people of color, by women and by other minority
groups.

The enrollments in law schools and
medical schools were increasing dramatically on
the part of groups that had been under-
represented before.

I think there was tremendous
backsliding in the 1980’s, I think there

probably was in the 1970’s as well, but there
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DOCTOR TUTTLE: I don’t know, I don’t
know.

The Vietnam veterans that I know, I
don’t believe do.

MS. KELLEY-JOHNSON: Okay.

DOCTOR TUTTLE: But I can only speak
of -- and I was in the service at the time, but
I don’t -- I haven’t run across that.

Maybe I'm just not talking to the
right people, but I have not run across that on
the part of the Vietnam veterans.

MS. KELLEY-JOHNSON: Well as I said,
since I run a social service agency, I found

that they reflected discrimination as more in

employment than actually against the Asian-

population.

DOCTOR TUTTLE: Yeah. I have 3just
not noticed that.

MS. RIOJAS: Any other questions?

(No response.)

MS. RIOJAS: Thank you very much for
making this presentation, we apéreciate your
comments.

DOCTOR TUTTLE: You’'re welcome.
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MS. RIOJAS: Our next presentor is
Professor Michael Barbara, and is he here?

PROFESSOR BARBARA: Yes.

MS. RIOJAS: From the Washburn Law
School, here in Topeka.

Thank you very much for being here
this morning.

DOCTOR MICHAERL BARBARA

71

Thank you, Ma’am. My task is to give

you legislative perspective on particularly the

Kansas bill, the Senate Bill 119.

However, before I do that, I might

give you some study figures which the Southern

F%vrrig .
(inaudible) Law Center worked up just most
recently, to see what’s been happening

concerning crime, the Hate Crime statutes.

There has been some sort of positive

movement, but at the same time it seems to be a

hodge-podge of statutes being enacted and

something surely needs to be done.

In the last two years, sixteen states

have passed new laws relating to bias crimes.
However, very few have enacted any really

comprehensive type of legislation.
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Four have no laws whatsoever, less
than half of them provide for action against

intimidation and harassment, but they keep out

the bigotry aspect of it or don’t allow for any

damages for assaults and battefie;.

—

Only 13 states require the police to
keep track of hate crimes, only five include
mandatory police training in the laws
applicable, and in most states no statutes give
the victim the right to sue specifically for
any acts of harassment or intimidation, which
has been motivated by prejudice.

In other states, new laws addressing
hate violence have gone unenforced by police,
unused by prosecutors and misunderstood by
judges and juries.

So as I say, there seems to be a
positive movement and at the same time there’s
a hodge-podge of statutes that are being
created.

I have samples of some of them if the
Commission would like to have utilization if
they’re not available, I’'d be most pleased to

lJeave them with Mr. Hernandez.
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So as 1 say, the hodge-podge is that

there is no consistengy and it seems to me
i

that several remediis could be looked at.
)

One of course, would be a Commission
such as yourself, try to get together and see
if more consistent statutes can be enacted, to
really delve into the situation, or since this

is a 14th Amendment problem, civil rights

problem, certainly Federal Statutes,
particularly as we know the Federal Government
sometimes gives carrots to states, with a
sufficient carrot, perhaps there could be a
uniform law that can be enforced the same as
the Civil Rights Act qﬁ?t during the Johnson
era particularly.

So there are ways of doing it, and I
think that something has to be initiated,
rather than just let the states do it
themselves, because there is no consistency
whatsoever.

Looking at our situation in Kansas,
R

unfortunately there is -- fortunately there is

a bill, but unfortunately it’s in limbo.
There is a bill, Senate Bill 119, and

it was brought out in 1989, and today it still
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happened to be, at that time, reviewing all of
the state statutes, all of the criminal
statutes concerning the language, trying to get
rid of duplicitous language or vague language,
in all the crimes, and also the penalties that
were involved.

So the judicial council thought that
this would be an appropriate committee, which
it was at the time it was presented to the
committee.

Well the committee went into
extensive study, that’s where I got some of
these state statutes, they reviewed existing
criminal laws, they discussed the matter of
what should be done, and do we need this kind
of a statute, if so, would it be sufficient,
the Senate Bill 119 was proposed.

After quite a bit of debate and
discussion, what happened, this also as you
know occurs when you have a bureaucracy to be
involved with, that at the time that the
criminal law advisory committee was studying
Senate Bill\lQ?ﬂ the State Legislature created

the Kansas Sentencing Commission.
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remains in the Senate Judiciary Committee and
obviously nothing will be done this session,
and whether anything will be done the next
legislative session has to wait to be seen
hecause of the problems that I will just
éenumerate for you, as to why it is in limbo at
the present time.

Senator Winters, chairman of the
Senate Judiciary Committee, had this bill sent
from --119, 1’11 go over it with you in a
moment if you’re interested in the details of
it.

He, which is customary with the
statutes that have either civil or criminal
penalties, he wrote to the judicial council of
Kansas, and the judicial council is made up of
judges and lawyers in the state, who look at
statutory enactments and decide first of all,
whether they’re appropriate as far as our
situation in Kansas, and if there’s any merit
to it, and then assign them to certain
committees who have been delegated the
responsibility to look into these statutes.

One of the committees was the

criminal law advisory committee, which just
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That commission has been delegated
the task of reviewing our sentencing laws and
to determine whether Kansas. should follow the
suit with some other states and create a
sentencing commission.

For the sake of those who may not
have any experience with it, and just very
briefly so as not to take too much of your
time, the Sentencing Commission is delegated to
come up with some guidelines as to what factors
would be considered in the sentencing process,
the factors of the offender, himself or
herself, and the factors of the crime, what
occurred and what kind of a crime it was,
whether there was harm to the victim, a gun
used, and so on.

So that’s what’s happening now, the
Sentencing Commission is in the process,
they’re meeting regularly, to discuss what are
we going to do in Kansas with our sentencing
laws.

And the commission -- the Criminal
Law Advisory Committee felt that since our task
was limited in looking at language of statutes,

that perhaps the Kansas Sentencing Commission
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should be the one to look at it because if
Senate Bill or something comparable comes into
being, then assuming there are some criminal
penalties remaining in the statute, which
obviously there should be, then the Sentencing
Commission will have to be concerned in various
ways.

In other words, would you have a bill
that says it’s a crime to commit these certain
acts of harassment, intimidation and so on, is
it a separate crime, distinct from existing
penalties, or since we have crimes on assault,
we have crimes on criminal trespass, criminal
assault, desecration of monuments and so on, we
have existing statutes, perhaps instead of
adding another statute you would enhance the
penalty if the finding is made that the reason
for the desecration say, was because of
bigotry, the ethnic violence and so on.

So what the committee did then, they
said that the function should be of the Kansas
Sentencing Commission to look at that and tie
that together with any sentencing grid they
come up with, whether it’s a new statute or

whether it’s just purely enhancement.
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That’s where it sets now, the
Sentencing Commission meets once a month, and
if I recall, by statute they are obligated to
report to the legislature, I believe it is July
of this year, and then come up with some
program by the next legislative session.

That fairly well brings us up to
date, so at this point, as I say, it is in
limbo at the present time.

Senate Bill 119 is an interesting
bill, it provides --

I won’t read the whole bill, it’s
quite lengthy.

It provides for damages, civil
damages for any act which constitutes criminal
damage to property, Doctor Tuttle talked about
the swastika on his door and so on, this‘would
be included in the criminal damage, desecration
of monuments and statues and so on.

The bill really doesn’t address the
things that probably should be included, and
that is, assaults, battery.

We do have statutes on assault, we
have statutes on battery, and aggravated

assault and aggravated battery are very serious
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crimes.

For aggravated assault you can go to
the penitentiary from anywhere from one to ten
years and on aggravated battery it’s three to
five, up to 15 or 20 years.

So there are serious crimes statutes
on the books. This is not covered in that
area, and maybe because it’s such a high
penalty, perhaps the -- whoever drafted the
bill thought it might not be appropriate to go
that high on the penalty.

But obviously what could be easily
approached as some states have done, is keep
the statutes as there are, but if there is an
independent findi;;\over and above the fact
that someone assaulted an individual, if the
assault had a basis of biased bigotry, what
we’re talking about, then the court may
consider that and add to it, a number of years.

For instance, we liken that to a
robbery. If an individual robs another person,
it’s a very serious crime, it’s a C Felony,
which means they can go to jail for at least
another five years. However, if they use a

gun, then it becomes a higher felony and then
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in this case, in our case, they can’t even get
probation, they have to go to prison, and then
it’s a higher degree of sentencing.

So those things can be handled easy
enough within the statutory language that we
have now.

Unfortunately, and I say
unfortunately because the focus of Senate Bill
119 seems to be civil actions, and that’s okay,
but I know you’ve had a lot of experience, all
of us have had, with civil remedies, because
the people who do these things are -- don’t
have the assets, don’t have the funds, so you
get a $100,000.00 judgment, but you know, what
you do with that judgment, you can hang it on
the wall and that’s about it.

It’s easy to wipe out a debt, as we
know today, and these people, unless they’re
corporate entities that remain and have a basis
of stability, some of these people are long
gone as far as enforcement, so the civil
damages are fine, but certainly what should be
considered would be the criminal penalties that

would be involved.
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The bill is kind of watered down. For

instance, let me give you a provision that if

someone has been convicted say of criminal
trespass, then that record of conviction, if
that person is now sued civily, that person
could be under the statute, but that record of
conviction is not admissible into evidence in
the civil action unless there is an open
confession in open court, whereas actually if
you have -- if you’re found guilty of criminal
trespass and now you’re being sued civily for
criminal trespass, why should you not use a
criminal conviction, we do it all the time.

If I wreck your car or damage you
because of drunk driving and I plead guilty to
drunk driving, you sure can sue me civily and
use my admission of guilt in the trial, in the
conviction itself.

But here it has to be an open
confession, otherwise it will not be used, no
matter what you may have told the police
earlier as far as a confession in the case
itself.

So it seems to me that there is more

focus on civil damages than actual criminal
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damages.

There are various ways that you can
handle these kinds of statutes, you can have a
separate crime, as I said, you can have
enhancement of the crime, which is already on
the statute books, you can have the civil
damages, and obviously you can also have
injunctive relieve, if you have a stable
entity, a corporation, a school or something,
then of course the court can issue in addition
to damages, injunctive relief to prohibit that
kind of conduct, and then if it continues then
you have contempt and you start assessing
fines.

So there are many ways of handling
this situation. Missouri passed one in 1988
and it’s kind of more comprehensive.

It includes the assault and the
batteries that I mentioned a few moments ago.

I could stop there and I wéﬁld be
most pleased to respond to any questions you
may have.

I have the Bill 119, it’s about four
pages long, and if you need it or want me to

read it, I will be happy to read excerpts of
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the whole bill.

MS. RIOJAS: Thank you, Doct;}
Barbara, we do have a copy of Senate Bill 119.

DOCTOR BARBARA: All right.

MS. RIOJAS: Does anybody have any
questions for Doctor Barbara?

DOCTOR BARBARA: Thanks for the
opportunity.

MS. RIOJAS: Thank you.

DOCTOR SUH: Is there a federal law
at this time?

DOCTOR BARBARA: Missouri?

DOCTOR SUH: No, no.

MR. JENKINS: Federal law.

DOCTOR BARBARA: Oh no, I don’t know
of any Federal law in this particular
situation.

I'm sure -- and I have not looked at
it recently, but I assume the Civil Rights Act
includes the portions of suing someone under
color of law for instance, where their civil
rights were denied them, yes, that’s included.

But I don’t think specifically, in
other words, a private citizen doing something,

most of these are under color of law where an
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official law enforcement agency or state agency
does something.

But I don’t know of any specific
statutory language of this kind where citizens
are -- private citizens are committing the
acts. There may be but I’m not aware of any.

MS. RIOJAS: The Senate Bill 119 is
rather curious. It has one clause in here,
purposely and publicly desecrating the national
flag.

If we couldn’t get that done on a
Federal basis, I think it’s rather curious that
it --

DOCTOR BARBARA: Yeah, yeah.

MS. RIOJAS: -- is addressed in the
state of Kansas.

DOCTOR BARBARA: I don’t know when
the bill --

MS. RIOJAS: I thought I’'d throw that
in.

DOCTOR BARBARA: Yeah, I don’t know
when the bill was drafted, it could be that it
was before the Supreme Court rendered its
decision.

MS. RIOJAS: I hope so.
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DOCTOR BARBARA: If so, somebody
didn’t do their homework, which sometimes
happens on bills.

MS. RIOJAS: Which does happen.

DOCTOR BARBARA: Yes, but fortunately
there’s always a clean-up process.

MS. RIOJAS: If there aren’t any
further questions, Doctor Barbara, thank you so
very much for being with us this morning.

DOCTOR BARBARA: Thank you.

MS. RIOJAS: We appreciate your
comments.

DOCTOR BARBARA: Thank you for the
opportunity.

MS. RIOJAS: How does the panel feel,
would you all like to have about a five minute
break?

I think that would be a wonderful
idea, would you all please hold for five
minutes.

. (Shert recess.)

MS. RIOJAS: We're back on the

record.

Dale Cushinberry, are you --

DALE CUSHINBERRY
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MR. CUSHINBERRY: Yes.

MS. RIOJAS: Thank you, the principal
of the Whitson Elementary School in Topeka.

MR. CUSHINBERRY: That’s correct.

MS. RIOJAS: Thank you very much for
being with us this morning.

MR. CUSHINBERRY: 1It’s my pleasure.

A couple of things, just to start out
with, my background, this year I took a
principalship at an elementary school.
Previously I was here at the University for the
past seven years, teaching in the education
department and directing the minority affairs
program.

There is a part of me that’s real
happy to be here, and there’s another part of
me that’s very sad.

My happiness is the fact that people
are continuing to arm-wrestle with issues that
make a differehce, the sad part is that people
that need to be here aren’t here, particularly
University colleagues here on this particular
campus, who have no excuse as far as travel or
whatever, ought to be here, learning about

filling their bags with ideas and methods as to
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how to prevent these type problems.

MS. RIOJAS: They may be sorry they
weren’t here.

MR. CUSHINBERRY: I'm sure eventually
they will, I know, and at that time the cost of
trying to repair is far greater.

MS. RIOJAS: That’s right.

MR. CUSHINBERRY: And so with that, I
hope --

And my father said something, and I
have to share it with you, my father’s quote,
he said, when that occurs, it’s one of two
things, it’s that people don’t know to care or
they don’t care to know, but the reality is, at
some point in time, you will find out.

MS. RIOJAS: That’s right, good
quote. Don’t know to care or don’t care to
know?

MR. CUSHINBERRY: Right, don’t know
to care or don’t care to know.

The realities of truth will be
forthcoming, and at that time, the cost is
generally far greater.

One of the things --
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My topic has sort of shifted and is
focusing on racism on university and college

campuses.

What I want to do is kind of outline

the problematic stages briefly, because I think

you understand it, and then look at some of the

situations and then let’s talk. )

An opening statement that I have is
that every institution has a mission statement
that is laced with statements of affirmations
towards diversity. But somewhere between the
document and the under-represented students
entering/graduating from these institutions, a
tremendous erosion of the commitment takes
place.

I know I don’t have to give you a

state of the union address to get you to

| —

understand about how racism is on the rise, in

fact I don’t know whether it’s on the rise as
much as it’s felt it’s a convenient time to
come out and play again. I think it’s always

been there, but I think it’s a convenient

climate for it to come out and play again, the

weather is right.
—

b o

MS. RIOJAS: Uh-huh.
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MR. CUSHINBERRY: We have a number of
situations that occurred on our university
campuses, and I will share with you just the
few.

The irony I suppose is that many of
them are occurring on campuses that are in
liberal areas, areas that have professed their
desire for liberty, areas where the
constitution and abolitionist movements have
taken place.

To give you an example for example,
the University of Massachusetts, Amherst,
students following the World Series attacked a
small group of black fans who were rooting for
another team. At Dartmouth for example,
football players addressed a black female as
being dark meat; at Tgézis (phonetic)
University the student was beaten, a black
student was beaten by white students, after
writing a newspaper article denouncing racism;
at Smith College, --

MS. RIOJAS: (Laughs). Damned if you
and damned if you don’t.

MR. CUSHINBERRY: Yes indeed.
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At Smith College racial slurs were
spray painted on the steps of the minority
cultural center.

At Northern Illinois white students
hurled racial taunts at students going to hear
the Reverend Jesse Jackson speak.

At the University of Texas, a student
group organized to rid the campus of outspoken
minority students.

At the University of Michigan, a
radio station was forced to temporarily cease
operation after disk jockey made overt racist

statements, insulting blacks and minorities on

the air. Ve (b _

G
*ég;az; Dickenson, a fight broke out

between black and white students over issues
that involved a student senate, which led to a
police situation and campus officials holding
symposiums on racism.

At Manhattanville College, a black
student had been verbally and physically
assaulted by a group of white students having a
party on the college’s tennis court. The
student was walking past. The old typical,

either wrong place at right time or right place
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at the wrong time.

The Jersey Institute of Technology,
they placed on probation, a fraternity for
throwing a party with the theme, Howard Beach
goes on. The way that they did this was
through promotion of handbills and a number of
illustrations of subway shootings and clothes
skeletons and other glorified ways of promoting
racial violence, and particularly against
blacks, but minorities.

The University of Wisconsin at
Madison, a fraternity was suspended last spring
after a caricature of a black man with a bone
through his nose was placed on the fraternity’s
front lawn.

At Frostburg State University,
members of a fraternity were forced to
apologize and attend a human relations seminar,
following a display of T-shirts with racial
slurs on them.

At Rutgers, two black students were
told by a white student, to leave the dormitory
and when the black students refused, then a
fight ensued which brought in the campus

police, who totally assumed that the problem
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was the black students, and totally mishandled
the situation.

The University of California at
Berkley, black students held a rally to protest
incidents if racism on campus, the use included
a carving of KKK on a black student’s room, and
other similar vandalism, the chasing of black
student by white students after a football
game, discover of a dead chicken hanging on a
sign reading "death to niggers" around its
neck.

Coming a little closer to home, the
University of Kansas, which we talked about
earlier, was talked about earlier, the fact
that a black female delivering pizza was

assaulted. A white fraternity member had

knocked the pizza from her hand, threw the
pizza at her, shouting racial kinds of slurs. \
Here at Washburn University, a white
fraternity was reprimanded for referring to a -

black pledgee as a spear chucker.

And we can go on and on, I mean these
are -~ it would just blow your mind, the number

of incidents that are occurring on campuses.
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I have a concern about it. My
concérn really is to address this
administration.

There was a talk that we gave at the
Big 8 conference in Colorado called "Who’s
Minding the Store", and it makes reference to
the fact that when you have a business and you
lose profit, there are usually reasons for it.

In our institutions of higher
learning we are losing profit, because many of
our students are unable to receive an education
in the least restricted environment, or an
environment that is conducive for the
betterment of all students.

I would like to say in brief that
these are alarming, but I really can’t say that
to you. They’re disappointing.

I understand that' in a Euro-centric
society, it never was any intention to provide
programs to include minorities.

You have to understand historically
that in this world, blacks were not always
slaves. The fact that they come from kings and
queens, they come from a society where the

Bantu’s discovered aspirin 500 years B.C.,
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where the first airplane that was
aerodynamically sound was invented in Africa
over 2000 years ago, when Africa had over 2000
universities prior to the existence of Europe
and that the European scholars were educated in
African universities, and that people like
Aristotle took four of the seven principles of
the African universities to establish the first
European institutions, and to understand that
when Europe, in their voiced enthusiasm to
establish themselves, tried to denounce the
greatness of the African civilizations, had
some difficulty with Egypt, it was too well
documented, so they tried to treat Egypt as
though it was separate from the rest of Africa,
but if you know anything about world geography,
you know that Egypt is in fact in Africa.

So I'm not really surprised that we
encountered the situations that we do now,
because it has been perpetuated throughout
history.

My concern is that in a country where

home @e free, _J;a,r;?of the brave/ plenty of

-~

resources, that we can’t allow ourselves to

come to grips with a way to at least co-exist,
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Most people say they believe in God
in this country, as it’s been written several
times that one of the liberations that black
people had in coming to this country was the
fact that we were given religion, so this

country allegedly has -- that’s a falsehood,

95

but this country has an alleged profession that

they believe in God.

Well what I know about God, it says
when you do unto the least of these, you do
unto me.

When in fact you understand that,
then in fact you ought.to be on the helping
side of eliminating of problems, when you’re
dealing with human beings, understanding that.

But I didn’t come here to preach to
you, merely to help outline the problematic
state.

Other situations that are occurring

on our campuses have to deal with the fact that

institutions, while they have their mission
statements, are doing very little to model the

mission.
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For example, the best way to model is
through exact behavior.
If you want minority students ta
interact and interface in a meaningful way on
predominantly white institutional campuses,

then you must have a model that’s in place

that’s constantly working, that shows that they
are welcome, meaning that you must have faculty
and staff in meaningful positions.

You must have recruitment and
retention with intention that these students
graduate with degrees.

But I guess in short what I'm saying
is that who’s minding the store?

That type of process must come from
the very top of the administration strata. 1If
you don’t get it from the top, then you’re
going to have the muck and mire that we have
right now, that creates an atmosphere where
people feel it’s okay to do those kinds of
things because there isn’t anything there that
makes it prohibitive to do so, it’s an open
environment; the season is right, let’s come

out and play.
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There is a number of things that I
can talk to you about, but what I want to do is
maybe get to a certain point where you can ask
me questions and then I can respond to your
questions.

Again, a major concern is that the
environment, to me plays a major role in what
people are doing as custodians of the
environment to monitor the situation so that
these incidents won’t feel like it’s convenient
to come out and play.

Perhaps more importantly, is what are
they doing to assist the under-represented.
groups in receiving an education.

The Black Collegian in Higher
Education had some reasons why they feel these
kinds of situations exist, and I would just
read to you a few of them.

<§g;i they believe that the naive and

p——

insensitive actions toward minority groups are

at the basis of the problem. If you’re naive

you’re ignorant.

they feel that the frustration

with affirmative action and a national climate

infiltrates campuses.
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They feel that the increased amount
— T

of minority students who are enrolled in

predominantly white colleges since the 60’s are

presenting more opportunities for racial

occurrences.

/_—’—— . .
g I happen to disagree with that, I
think the opportunities always existed, but

that’s an éxcuse.

One factor we have to face and that B

PUNESNUPPTG. A S L}

is whether it’s people we know that racist
potentials exist, but as a people if we expect
our store to have the type of profit, status,
that we want it to have, then we’re going to
have to monitor it in a way that creates an
environment where these kindé of things are
minimized and ideally discontinued.

If not, we’ll be held around
environments like this 20 and 30 years from -
now, talking about the same things, because ,
we’'re playing games.

We understand the problematic state,
we understand how it occurs, but it appears
that the people who worship God tend to have a
God that only works on Tuesdays and Thursdays

and so it’s okay to be racist on the other
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days.

The bottom line is it’s an issue that
has the possibilities to remedy itself with our
nurturing and our monitoring of the
environment.

With that I stop and open up to any
questions that you have.

MS. RIOJAS: K Any questions?

Go cclowm

DOCTOR Ga8TON: I have one. I liked
the characterization of a system that is
Euro-centric. That relates to culture, and
that power.

Do you think that the dominant
culture will eventually give up their power?

MR. CUSHINBERRY: No, I don't.

It’s really interesting that you
mentioned that.

I was watching a movie with my
daughter last night, it was reflecting the
Native American culture in this country, and it
happened to be a movie about General Custer and

the Indians.

Custer had a philosophy that the only
good Indian was a dead Indian, and in fact he

was so pathologically ingrained in that, that
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when he invaded or raided an Indian tribe, not
only did they kill everyone there, they even
killed the animals and the horses.

And so two of the Indians had escaped
and they were looking down and the grandfather
said to the other that the white men are too
many for us, we have fought the best we could,
even if we win today we will lost tomorrow,
they will never give us our rightful order in
this land. And that’s it. That’s a sad
commentary.

If you don’t believe that, you ask
yourself, when the first pilgrims landed on
Plymouth Rock, we had a unique opportunity to
live in co-existence when the Indians showed
them how to survive the winters, showed them
how to farm the land, otherwise many of them
would have perished, perhaps all, all unique
opportunity.

But there was an overriding factor
that they had no intent of living in a
coexistence, but to profiteer the land and to
enslave the people, and that exists.

Until you deal with the mentality

that is driven by greed, driven by a lot of
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STEVE RAMIREZ

MR. RAMIREZ: Madam Chairperson,
members of the Advisory Committee, I want to
thank you for the opportunity to address you
today.

I am -- I promise that I will be
brief, first of all.

I am the education specialist for the
Kansas Commission on Civil Rights, and I have
been since October of 89, so for six months
and my time has been relatively short.

In my travels around the state this
far, as a representative of the Commission on
Civil Rights, I’ve been made aware of just two
specific incidents toward Hispanic students on
college campuses.

You heard earlier this morning,
numbers, you know, tens of numbers of other
incidents across the country.

There were two incidents here in
Kansas, specifically towards Hispanig students.
One of them I can’t elaborate on hardly at all,
because it is presently being investigated by
the Commission on Civil Rights. I will just

say it involved a local drinking establishment,
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other things other than human relating kinds of

things, and who really only use God as a

convenience, then the hope is slim.

The sad part that I have about that
is that for every racist that you have who
walks in and puts a swastika or calls someone

nigger, at one point in time ancestors took

that.
. I was in Chicago this summer at the
Cp.\of\h\ .
~Brzgeny Green and they raided an apartment and

there’s a state in a project where blacks have
developed a state of hopelessness, and those
folks were armed and everything from MAC-10’s

to crossbows, and their motto is, we’re not

going to take it anymore.

So what America is programming itself

for is another civil war, only this time the

slaves will fight back.

To me, that’s really kind of bad

because we project all of our problems, as

though the Russians are a problem. The
Russians aren’t our problem, we’ve seen that, I

mean it is in fact us.

And so until we can sit down to the

table and put aside these materialistic, greed
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motivated type things, until we can realize and
understand that when you’re playing on a
basketbal& team it doesn’t matter if you like a
person or not, if they’re open you give them
the ball if you’re rally intent on winning,

then you’ll never win, the competition is too

great.
Other questions?.
€t
DOCTOR GASFOMN? So what’s the
solution?

MR. CUSHINBERRY: The solution? 1Is
to getting back to basics.

Anytime I look at you, Doctoé Gordon,
and see you as a black man, I’ve already lost
some of my intensity toward resolving the
issue.

Even though that’s a fact, if I look
at you, Doctor Gordon, and say you and I need
to work together because we have an objective,
and you’re also a black man, then we have
possibilities.

But when I see you first as a black
man, see you as a woman, Hispanic, Native
American, whomever, first, then all the mind

games start coming into play, and all of the
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things that people have been programmed to
believe, the myths, tend to play in the

foremost part of your mind.

We'’ve just got _to get back to basics.

MS. RIOJAS: You know, the sad part
abut it is that most of us, when we get up in
the morning, I truly believe that we hope that
we're going to do something that is going to
make us feel wonderful so that right before we
go to sleep at night, we’re going to say, what
a great day, thank you.

And you know, the sad part about it
is, most of us really feel we are trying to do
it the right way, it’s that we don’t know.

I firmly believe that a lot of the
people that are allowing things to happen
aren’t even aware of why it’s happening or how
it’s happening.

So this is where I feel that we need
to have people speaking out, we need to have
people of certain cultures and groups,
represented on staffs who are given the
authority to make the thing work and report
back to me, you see.

But we, we just don’t know that.

R
et
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Hopefully that with this ugliness of
groups like the Ku Klux Klan that those good
people who are really good inside, but are so
busy living every day, that just don’t want to
take the time and say enough is enough, they’re
going to finally realize that today it’s them,
tomorrow it’s going to be me.

MR. CUSHINBERRY: That’s right. And
we’ve learned in this country --

I have a thing I do, in fact it’s
kind of unfortunate that these circumstances
exist, but the fortunate part of it is that I
make money going around and working with groups
that have these kinds of problems, to help
resolve and identify why they’re having the
problem.

MS. RIOJAS: What can I tell you?

MR. CUSHINBERRY: And so the fact is,
somehow --

I’'m an elementary principal now, and
as I walk through the halls with those little
kids, and my school is predominantly non-
minority, there is a relationship that exists
there that’s rather refreshing because these

kids have not been polluted with the mind sets

by T
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of adults.

You can sit down and you can hug a
white child and they will not flinch or pull
away.

But something happens as we start to
move from child to adulthood, where we start
playing all these mind games.

As a matter of fact, I passed out a
sheet of paper and asked you, I want you to
list all the ways that you’ve learned to
disrespect a black person, and you’d come up
with a list, nigger, oreo, da, da, da, da, and
then we’'d move onto Hispanics and you’d come up
with wetback, this, that and the other, you
would come up with Chinese, and so we’ve
learned so many ways to disrespect each other
in this country.

The fact is, we need to learp more

W

ways to respect each other. Walls are coming
.~

down all over the world but in America they

seem to be going up, and we’ve got to figure

out a way to take down walls, not build them.

P ——

MS. RIOJAS: You know the old "love
your neighbor as you’d love yourself”, but we

don’t realize that that’s exactly what we’re
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doing.

Thank you very much for your
presentation, we appreciate it, and no further
questions.

MR. CUSHINBERRY: You're welcome.
MR. JENKINS: Since there are no
further questions, we’ll move onto the next.

MR. CUSHINBERRY: Thank you.

MS. RIOJAS: Thank you, again.

The next presenter is Ted
Frederickson. Ted is a professor at the School
of Journalism at the University of Kansas in
Lawrence. Thank you for being with us.

DR. TED FREDERICKSON
MR. FREDERICKSON: Hello, thank you

for inviting me.
I stand before you today/  not as an

expert on racism on campus, and if I in fact

talk about those issues, I’'m giving you only

one professor’s opinion.

However, I have worked in journalism
for 28 years as a reporter, as an editor, and
most recently as a journalism professor, and
for that reason I want to talk about journalism

and its role in the coverage of civil rights.
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o

I think that the\équ of journalism
in covering civil rights, has changed as the
struggle for civil rights has changed in this
country.

Journalists have long had an
important role in covering the struggle for
civil rights. During the turbulent 50’s and
60’s many courageous journalists went south to
tell the rest of the world about the incredible
racism in the south, including the wviolence
visited upon people of color by those holding
public office.

They wrote about Sheriff Bull Connor
and his deputies beating those who peacefully
demonstrated for their right to use public
facilities.

They wrote about governors such as

Qv KeASas
Wallace of Alabama and Faubus of -Seorgta;
literally standing in the schoolhouse doors to
prevent black children from having equal access
to education.

They wrote about Topeka, Kansas and
the courageous struggle of the African American
community heres;) to gain equal access for their

children to public education.
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It exists in housing, In the minds
of some realtors and bankers, who follow
unwritten rules about who can live where.

And I think that it exists in the
hearts and minds of too many individuals,
including some very important public officials.

One symptom of this hidden disease,
this dirty little secret, is the so-called
racist joke that I wrote about in exposing the
racist joke told‘;§§%ien director of the Kansas
Bureau of Investigation. These jokes are
shared virtually every day of the year at every
level of white society, and I’'ve come to learn
that there is an unwritten code of silence that
whites are expected to follow, and that I
apparently bro%;g(hen I wrote about the KBI
director’s racist joke.

Even those whites who disapprove of
such jokgs and who would never think of telling
them, are expected to laugh politely, or at a
minimum, remain silent when they’re told.

If there is such a code of silence,
especially if‘it exists among reporters; white
reporters, I think it’s time to end it,

especially when the individual who speaks such
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racist thoughts is a top law enforcement

officer, the top law enforcement officer in

Kansas, somebody who has pledged to uphold the
Constitution and protect the civil rights of
all people.

I don’t think we journalists should
sit in judgmen€§;;/these public officials, but

I think the people should judge them by what

they do and what they say, and I think the
journalisEZ’job is to provide the people wit
that information.

I don’t\want to leave you with the
impression that journalists have a record that
they can only be proud of in the area of civil
rights.

In the past, I think that journalists
waited too long, they waited until people were
being lynched and set upon in the streets by
dogs before they wrote about what was
happening.

Today, I question whether journalists
are adequately pursuing and writing about this
new, insidious underground closet racism.

Many Kansas journalists, including

ver
columnists for papers in Topeka, Kamsas-and
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elsewhere, argued that I had no business
reporting the racist remarks of the director of
the KBI. A staté:bouse reporter said that I
had ambushed him; a humor columnist defended
so-called ethnic jokes as well meaning and not
really racist; the executive editor of another
Kansas newspaper said that it was unethical for
me to report this joke, because it was banter
that took place in a cease-fire zone, whatever
that is.

The other reporter present said that
he didn’t report it because the comments didn’t
take place in a formal setting, and also
because he said he knew the KBI director well
enough to know he was not a racist.

That was a judgment I was unwilling
to make on my own.

Is it relevant and newsworthy when a
top law enforcement official harbors racist
sentiments? In my judgment it is.

How can you tell whether a person has
racist sentiments? In my experience in
journalism I learned that you really have only
two ways of finding out, by focusing on what

people do and focusing on what people say.

LY
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By not reporting it, I would have
been substituting my judgment for the judgment
of the people who really count, the people of
Kansas, white and black, who this person was
supposed to be serving.

Many people have asked me why the
incident had to be reported, but in my mind,
the most important unanswered question about
that incident is this one; why did the KBI
director think he could walk into a newspaper
office in the state capitolérg;d address racist
comments to two reporters and expect that those
remarks would not be reportedjighy?

I think if there is this code of
silence and if it operates among reporters,
that it’s time to end it.

But I think there are some questions
also about journalism -- whether journalism is
equipped to cover this new closet racism.

As you recall, I said the other
reporter said he didn’t report it because it
wasn’t in a formal setting.

Well to report this kind of thing
requires depth reporting, it requires

investigative reporting.
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As journalists we’re very good at
focusing on these visible events, the things
that Mr. Cushinberry so eloquently outlined
earlier.

We do a fine job of covering the
incidents, but do we go beyond the incidents to
cover the deeper story.

Looking at the KU incident for
example, the press was there and did, I think,
a very good job of focusing on this incident,
an assa;lt, a battéé%/a racial i&ur, by a white
student upon a black student £;2é;aternity
house.

But it seems to me that we need to
get beyond these surface incidents, to look at
the Greek system, which once formally excluded
blacks, Jews and others from membership. Their
charters formally excluded people. _

But it seems to me todamﬁrz; need to
look beyond the fact that they’ve done away
with these racist charters, to see what their
membership is today, to look at the numbers, to
see how members are selected. 1Is there a
selection process that would allow a racist

minori52?§or example, to exclude blacks who
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want to become members of fraternitie;?

I think there is a deeper story to be
told than the racist joke that I reported. It
was easy to report the joke, some journalists
argu;% but instead of doing that, you should
have gone beyond this joke to investigate the
KBI, to see whether there are any black agents
in the KBI, to see what their hiring practices
are, to look at the results, to interview black
suspects who have-'come before the KBI.

I agree that that is a story that
should have been done, but the same people who
criticized me for not doing i have not gone
out to write that story@ to this day that story
has not been written. I wish it would be
written.

Another question, even if we want to
cover these stories in depth, can we do it? Can
we get into people’s hearts and minds, :::Nis
it like trying to nail jello to the wall,
trying to wrestle ghosts if you will.

I think thﬁﬁ&fvelopment of the law
has not been veryikitp’fo journalists in this

area. Journalists, after all, like to deal

with the facts. We want to look at the
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number%y(pow many black faculty are there at
KU, how ;;ny black members of fraternities, how
many black students, what is the proportion of
the general population compared to KU?

Well the Supreme Court has told us
that it is not enough now to look at the
results, to look at the fact%g:je must go
beyond that to prove that there are some
underlying racist motives that resulted in this
under~-representation.

Incidentally, I might add that I
don’t agree with this direction that the
Supreme Court has taken. I think in the rest
of society we are always judged by our results,
and I see nothing wrong in judging how we’re
doing in the area of affirmative action by
results.

It’s just as hard, I believe, to
cover this underground insidious racism on a
college' campus, because racism is obviously not
the policy of KU.

In fact, as a professor there, it’s
my observation that there is very little overt

. . —
rac1smp=§E3E:;;;re—tf—aesaEZEE;I:§3§§%55 and

that in fact the university is truly committed -
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to a affirmative action, tg diversity, to the
things we’re all in favoIry

There are no overt groups that I know
of on campus. There is no white student union
at KU, as far as I know.

Instead, there are people who sneak
around at night and scratch swastikas into

ep ithets
professors’ doors, write racial egitaphs’on the
wall, the bathroom walls, and who tell jokes to
each other in the privacy of their own
fraternity houses. _%

In fact, I might ;;gs?z the
classroom, no one speaks up for racism. I’'ve
been at KU since 1980 and I dare say I’'ve never
had a student stand up and take the side of
racism in class.

—

So in a very real sense, we are
wrestling with ghosts.

It is a story that’s extremely

—

difficult to write about, but I think as

journalists we have the obligation to get
beyond these isolated surface events, to look
at structure, to look at the Greek system for

example.
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One solution that I wish to speak
against, and one that I don’t think would work,
is'a solution that has been proposed on several
college campusesg to prohibit racist speech,
and to punish it, to punish racial slurs for
example.

I don’'t see that as a solution to the
problem. To me, that results in suppressing
the problem, keeping the problem %n the closet,
and I think it’s the first sStep to suppressing
all kinds of speech, communist speech, sexist
speech, racist speech.

It also puts someone in charge of
determining what kind of speech is appropriate
and punishable.

There is another reason I think for
opposing these particular solutions, and that
is that it prevents us from knowing that we
have a problem and dealing with it.

et

Even if w%4§uppress it, we have a
rule that would punish it so it stays in the
closet, the racism is still there, we just
don’t see it and we can’t deal with it.

In effect, what we’re doing is

keeping the closet door shut.
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I think we learned something from
having the Ku Klux Klan appear on campus a year

and a half ago.

/\
facuwity disagree with what the KKK stands for,

I think letting them see these people and hear
their message of hateéﬁgiz;ally did students
some good.

¥bu_knowr_}t’s been my experience
that you don’t reali;.know what a skunk is like
until you get up close and have to smell one,
and I think you learn something from even that
kind of hateful speech. -

(2

To me, the first steplzf’éolving any
problem is to identify it, to define it and to
see it, because if you can’t see it you can’t
deal with it.

I think as journalists, that we have
a very serious obligation to try to dig into
this underground racism and expose it.

I would be willing to talk with you
about these or any other issues, to answer your
questions.

Yes, sir?
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DOCTOR SUH: My question is -- I'm
sorry, forgive me, I have trouble with my
teeth, okay?

The papers or other news media in
Kansas, can report all the race problems
happening in the state of Kansas in the past.

This is my question. I have never
read or seen any report about interracial
marriage mistreatment.

I don’t know whether this race
problem, I don’t know, but in the Greater
Kansas City area, there are hundreds of
couples, maybe between white guys and
especially oriental girls, Japanese, Korean and
China, and of course I had witnessed tons of
cases of mistreatment by white or black husband
of oriental wives, but I*have never read any
report, whether it was reported tens of times,
as I know, it was never reported in the paper
or talked about on the TV or radio, is that
what you call it, racist joke, or what you call
it?

MR. FREDERICKSON: I think you’ve
identified one of the subtle undergroﬁnd racist

situations that we ought to write about.
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I think that as journalists, we
assume that when Loving versus Virginia was
decided, and Virginia’s law against interracial
marriage was struck down, that somehow the
problem was solveggjanq_pbviously the problem

—
wasn’t solved, nor was the problem in public
schools solved with the Brown case. It
continues on, the underlying symptoms are still
there, and I agree with you that that’s one
area that we need to report about.

I have a friend -- two friends, who
make up an interracial marriage, who in fact
lived in Virginia before the Loving case, and
who tell me that there are still problems that
continue to this day, even though they now live
in Topeka, Kansas.

JE&h_sir?~’£:l’///’

G i

DOCTOR GASFON: It may be argued that
the media, whatever media, newspaper, whatever
it is, is probably one of the most racist
institutions in American history, how would you

defend that?

MR. FREDERICKSON: In terms of?

o0 |78
DOCTOR @&8TON: You never write about

.-‘ L)

racism in --
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I read it almost every day and that’s
produced by the university, and when we
approach the professors in that field, we don’t
construe there, that’s construed by the
students.

When will the media, especially
themselves, begin to deal with this, what you
call insidious, closet racism, because I think
you --

MR. FREDERICKSON: I hope the answer
is today, or at the latest tomorrow, but I
can’‘’t promise that.

I think that some progress has been
made in terms of newspaper hiring practices.

If we’'re going to look at the

institution and how it, itself, performs, the

Ga nne‘ﬂ“

Lanet—({phnonecic) Corporation for example, which

is the largest newspaper chain in this country,
has made enormous strides, has a very vigorous
affirmative action policy, and will not acceét
simply tryin@%ey insist upon numbers, we
want numbers, not just the effort.

So I think as institutio%? some parts

of the media are doing very well, some are not.
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I think that Kansans can be proud
that the beginning of the end of this
institutional racism by governmen began right
here in Topeka, Kansas in the Brown case.

Although vestiges of institutional
racism remain in government today, racism has
largely gone underground.

Police forces are no longer made up
of men who openly belong to the Ku Klux Klan.

Columnist Carl Rowan, who once
attended Washburn I might add, has said that
racism has now become America’s "dirty little
secret".

. The disease of racism is still here,
it’s still with us, but it’s less
institutional, it’s not a policy of government,
it is not visible, and for that reason it’s
extremely hard for journalists to write about
iﬁgkgpt it nonetheless exists, behind closed
doors, in corporate board rooms, where hiring
decision inevitably favor those in the majoszﬁi—”
==ce, white males. It exists in public
education, where schools in black and Hispanic
neighborhoods do not get the financial support

that schools get in Shawnee Mission.
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Incidentally, I think the Kansan has
tried very hard, particularly this year, to
write about racism at KU.

MS. ESPINOZA: Mr. Frederickson, I
would really like to comment regarding the many
excellent remarks that you’ve made today, but
also in your willingness and your daring to
address certain topics such as the closet
racism, which is the first time I’ve heard that
remark, and the unwritten code of silence among
whites.

We’ve seen this every day, that we’ve
seen very few people that would really dare to
address this at an open forum, and I do
compliment you on that, your courage on that.

MS. RIOJAS: Any other questions?

{(No response.)

MS. RIOJAS: If not, I thank you very
much.

MR. FREDERICKSON: Thank you.

MS. RIOJAS: We appreciate your time
and your thoughts.

Our next presenter is Steve Ramirez,
education specialist for the Kansas Commission

on Civil Rights here in Topeka.
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one of the establishments in a college town,
and some Hispanic students, and they felt 1like
they were harassed and made unwelcome.

The other incident also took place in
an area where there is a large number of bars
where students gather. A group of Hispanic
students, Mexican American students, about 15
of them from what I understand, were on their
way from one establishment to another, and they
were surrounded by what was called a mob of
white students, only I guess some shoving, some
shouting did take place, but it never was
formally recognized as a racial incident, why I
don’t know, but anyhow that probably just, you
know, there are tons of incidents like that
that go unreported. .

Mr. Hernandez asked me if I would
provide the perspective of the Hispanic
community and I said that I think I can best do
that from my experiences as the inter-group
education specialist when I was with the Kansas
Advidory Committee on Hispanic Affairs. I was
the education specialist there from December of
1985 through February of 789, and I worked

primarily in the area of education, with
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students and colleges.

It came to our attention that there
was —-- there were a number of students, but one
student in particular was pointed-out to us, he
was from southeast Kansas, he had a 3.5 GPA,
was a senior, had made repeated attempts to try
to obtain information to go to college, and was
not receiving that information.

He went to his high school counselor,
he wrote to the colleges, did not receive that
information.

So we felt that -- we took it upon
ourselves to put together a forum, a little
workshop, mini-symposium if you will, just to
let students be made aware of what is available
to them in the area of‘colleges_

We had about 30 students come to that
forum, and as far as I know I think probably at
least about two-thirds of those students did go
on to college, and I think that was great.

A lot of people thought that was a
great idea, so we attempted a state-wide
symposium. .

We thought that we would bring in the

major colleges, an that first year, hopefully,
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we would have 150 students come from across the
state. We had 390 students, we thought that
was fantastic.

That showed the administrators and
the people in the schools that yes, there are
Hispanic students who are interested in going
on to college and they want to hear more.

As a matter of fact, one of the top
administrators at this hosting institution, was
heard -- he didn’t know he was heard, I didn’t
know there was this many Mexicans in the state
of Kansas.

The board felt like, you know, one,
we'’re talking about the attitude, and the other
is the administration too. You know, we were
getting out point across that we are there, we
want to be -- we want it to be known.

The next year we had 600, the year
after that 650, and this last year I believe
they had about 600 students also.

The problem is, most of these
Hispanic students that I’ve talked with and
visited with, are not felt welcome by the

college campuses at all.
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They want to leave Kansas as soon as
possible. A lot of them want to leave right
after high school, a lot of them want to leave
as soon as they finish community college,
definitely when they get out of college.

They say they want to leave because
they want to be out from underneath that
microscope, you know.

They go here -- they can’t even go -
out to lunch. One individual was telling me
that he went to lunch with a group of
non-Hispanics and went to a Mexican restaurant
and one of thém asked him, hey, what’s a ~
chimichanga,lyou know, and he said I don’t
know, I’'ve never heard of those before, and the
remark was made well come on, you’re Mexican,
you should know all about your food.

Again, it’s just another example of
stupidity. I can --

I know of -- I have a very good
friend who’s a counselor in one of the -- an
ingtitution here in Kansas, and he was told
just recently that his one year contract was
not going to be renewed and he was going to

have to look for a job elsewhere.
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Primarily it was as a result of his
voicing an opinion about the treatment of
minority students at their institution.

It was suggested to him that he
possibly look for a job in Texas or the
southwest, so that he could help his people a
lot better.

He took it as meaning, you know, why
don’t you just go on back to Mexico, we’re not
being received well.

Unfortunately, that reflects the
attitudes of the administration.

Mr. Cushinberry talked about the
attitudes of the administration, if they really
wanted to be here, why aren’t they?

I would go even a little bit further
with the board of regents, repeatedly trying to
make qualified admissions, you know, part of
the system to get into college here in Kansas.

There is a big debate about that, and
I know there are many students that would not
have the opportunity to go to school if they --
if qualified admissions was made a fact.

There needs to be a commitment to

recruit and retain minority students and as Mr.
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Cushinberry said, it must come from the top.

There are always task forces that are
appointed, you know, they come out and it seems
to me that it’s very much on the surface, and
they’re just there to protect the image.

I think what needs to happen is that
administrators definitely need to listen to the
students, and'I think they should also solicit
community groups like the GI Forum, which is a

—_—
Hispanic group of veterans organization, Lulacg
(Phonetic), the oldest Hispanic organization in

the United States, Mana, a Hispanic women’s

organization, in Wichita they have the Hispanic
women’s network, and other organizations like
that in the community, that I believe can go a
long way in helping to make the students feel
more receptive and help the institutions make
that place more receptive.

Because I hate to see the students
continue to feel like they have to leave Kansas
in order to be welcome.

That’s all I have.

MS. RIOJAS: Thank you very much for
your insight on the issue.

Are there any questions?
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DOCTOR SUH: Are you saying they
don’t like you or you don’t them, which one?

MR. RAMIREZ: No, I believe the
Hispanic students are not welcome on the
campuses, they don’t feel like they’re welcome
on the campuses.

DOCTOR SUH: But you feel like that
not because they mistreat you, but because you
don’t like them, that’s right?

MR. RAMIREZ: No, I believe it’s the
attitudes of the administrators, attitudes of
the faculty, attitudes of a number of the
students.

They just dom’t have the racial
sengitivity.

DOCTOR SUH: Where are they going?

You say that none of them want to
stay here, they’re leaving for someplace.

MR. RAMIREZ: Uh-huh.

DOCTOR SUH: Where are they going,
Mexico or Texas or where, where are they going
to go?

MR. RAMIREZ: A lot them are going--
people that I know are going to the southwest.

N—
DOCTOR SUH: Okay.
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MR. RAMIREZ: You know, you’'re
talking about Albuquerque, you’'re talking about
Phoenix area, you’re talking about Dallas, into
Texas, those areas.

DOCTOR SUH: Okay. So those areas
are (inaudible), that’s why you want to go
there, right?

MR. RAMIREZ: Excuse me?

DOCTOR SUH: 1In the southwest, or
Texas, you like to go there because schools
like them?

MR. RAMIREZ: Right, they feel like
they can --

DOCTOR SUH: They like that?

MR. RAMIREZ: Right, they feel like
they’re welcome there and they don’t feel like
they’re under the microscope or if they make a
mistake it’s going to be magnified.

They want to be just one of the -- a
regular student, going out to their regular
career.

Any other que;tions?

DOCTOR ézgiﬁN: A very short one.

In your remarks you referred to task

force reports, and 1 believe that you suggested
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that they were very superficial.

We also know that other parts of the
country in Kansas, most of those task forces
are headed by other minorities and women and
generally they are before a committee or
directors or director of human affairs.

My question please, are we a part of
the problem?

MR. RAMIREZ: I think that only in
the sense that we’re not exerting enough
pressure to make sure that the recommendations
made by those task forces are followed through
upon.

We’re not --

I believe -- and I’'ve seen this
happen in a couple of instances where maybe the
blacks and Hispanics and Native Americans are
not working together, they each have their
separate agendas, even though they maybe don’t
realize, but hopefully they would, that the
agendas are very much the same.

The divide and congquer comes into
play there, yo;\;;;;T_IE—EH;_E;EGEQ can’t come

together, it’s easier to keep it apart.

Heritage Reporting Corporation
(202) 628-4888

KX



10
11
12
13
14
15
16
17
18
19
20
21
22
23

24

134

In that sense, I think that we are a
part of the problem.

MS. RIOJAS: Any other questions?

(No response.)

MS. RIOJAS: Thank you very much
Steve, we appreciate you being here and we look
forward to visiting with you later.

MR. RAMIREZ: Thank you.

MS. RIOJAS: Our next presentor is
Joe Douglas, Jr., retired fire chief of Topeka.

Thank you for being here with us this
morning.

MR. DOUGLAS: Thank you very much.

JOE DOUGLAS, JR.

I would like to thank our U. S.
Commission on Civil Rights for appointing these
committees, and I'm very grateful to Mr.
Hernandez and Mr. Jenkins for the opportunity
to appear this morning.

Robert Frost once, when asked what he
wished most for his countrymen, replied with
the single word, "prowess", the ability to get
things done and the knowledge to discern what

those things are.
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It would appear that perhaps we are
on the right track here this morning, with the
action that you are involved in.

I should point out that the insights
that I bring today do not come from the
position of a professional, but rather from a
person who has lived a good long time and is an
astute observer and a pretty good asker of
questions.

FFB)a long time I’'ve been a student
of the human ecology, which was referred to a
little bit earlier, I think by Mr. Cushinberry.

I may or may not be the appropriate
person to respond with the information that I’m
bringing to you this morning, but since I was
chosen, only time will tell whether or not that
is correct.

My first observation is that there
are two very important facts. Make no mistake
that this is an extremely vital topic that we
are dealing with.

Secondly, the information relative to
this topic was disturbingly abundant. I really

didn’t have to look too far.
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As a matter of fact, I have this Jet
Magazine, which is dated April 30, and there
are at least seven items within this magazine
that deal with racism, many of them at the
university or the college level.

So I guess the main question is,
where -- are these isolated just to the college
campuses and the universities, or is there a
correlation between the society in which we
live and the universities.

It should not be that alarming, in my
opinion, that these things are occurring at the
university level, because the universities are
but a facet of the total educational system,
which we are all familiar with what is
happening at the elementary and at the
secondary level.

I served on the Board of Education in
District 501 here in this city for eight years,
so I know what is taking place in elementary
and secondary educatioﬁ, pretty much..

There was an incident in a magazine
here, which covered an incident on the Emery
University campus, it involved a young black

student who was staying in a dormitory there. I
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don’t know if you’ve had a chance to see that
or to hear about it or to read about it, but
she was harassed continually by the persons who
still remain nameless.

They broke into her dorm room, they
trashed her clothes by throwing bleach on them,
and they scrawled racial epitaphs on her mirror
with finger nail polish. And this did not
occur once, but they broke into her dorm room
several other times, which was quite alarming
to me.

The article was pretty lengthy and it
talked about the Georgia Bureau of
Investigation, the DeKalb County police, the
Emery police and the FBI, all are who are
investigating the case, but I never saw a
single mention of an administrator’s statement
in regard to that incident, nor have I seen
this in any of the other incidents with which
I’ve come in contact.

The main focus of what I’'m going to
try to say, since the incid?nts themselves have
already been addressed, it is absolutely
essential that administrative staffs on

university campuses, become involved to the
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degree that they will make policy statements
that indicate exactly where they stand in
regard to incidents of racial or religious
origin, which are occurring with alarming
frequency on our campuses.

As a member of the community here, I
am very much concerned about that. I don’t
really know what to do about that.

I also found in here that I’'m not
alone, there are others who are looking to
create organizations that will provide a
background and support for those persons who
wish to oppose these kinds of situations.

There is a grant from REBA of
$750,000.00 for instance, for a project called
Teamwork, which is being implemented over a
three year period beginning this summer.

The intent is to send former college
and professional athletes around the country to
talk to students and others, about the dangers
of racism and anti-Semitism and not finishing
school, which I think will help.

Angela Davis, whom many of you may or
may not remember, has come out and made a

statement in regard to the fact that the
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students at I think it was Georgia University,
one of the schools there, anyway she feels that
they need to organize themselves so that
incidents such as I previously mentioned can
only happen to a person in a group, and not a
person who is standing alone.

The two things that really were clear
to me in the incident that occurred at Emery,
was that the young lady perhaps was not
prepared at home to deal with this kind of a
situation. I don’t know that, I have no way of
knowing that, but I have -- I had a daughter to
attend Kansas University and I have
granddaughter who is about to attend Iowa
University, and I can assure you that if that
had happened, I don’t think I would have left
her around there for that to have happened
several more times, or I would have been so
actively involved with the administrative staff
that they would have had to have come up with
something that would provide protection for
her.

Eventually they had -- they installed
an alarm system in the building. Now I don’t

know of that was before some of the incidents
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occurred or not, but the sad part of it is, if
I failed to mention it, is that she is now in
psychiatric care and is totally unable to speak
because of this incident.

I feel that the people in our
communities and the organizations, will have to
become involved to the degree that they can
provide support for those persons on campus, or
the administrations which would like to come
forward and would like to say somethings, but
for instance, don’t feel that they can.

I feel also that all of the
administrators perhaps, are not =-- should I
say, totally appalled by some of the things
that are occurring.

There was an incident where a black
student was taking a test, and the professor
was monitoring the class and for some reascn he
felt that the young lady was cribbing, so with
his wife as a monitor, they accosted her and
she was actually bitten while they were trying
to get her paper away from her.

So I don’t know if all of our
administrators are fully prepared to deal with

these kinds of situations and incidents, and I
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don’t anticipate that they should be.

But I think that they need a policy
that states clearly where they’re coming from,
there need to be individual groups, by race
perhaps, on every campus, where this can be
done.

Then there should be interracial
groups perhaps, that are brought together to
deal with these kinds of incidents, not in
finality, but so as to make recommendations to
the administrative staff or powers that be, so
that no student would ever have to stand alone
again.

There are a lot of students which I
have talked to that feel they don’t really know
where the administration is coming from, they
don’t know if the administration -- they don’t
really feel that these things are being
condoned, but they don’t feel the strong
support that they feel should be forthcoming.

The good thing about this is that in
the incidents that I have seen which were
televised, and the quotes that I’ve read in the
newspaper, all show that the students

themselves, in great numbers, are in
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disagreement. with these things, and they are
the ones who are making the statements, they
are the ones that are picketing the dorms, or
the administrations, in an effort to get
something done.

I don’t think they know exactly what
to do either, but I don’t see this as totally a
problem just for the universities. They are
not an isolated group of institutions out here
that have no ties to the communities in which
they reside.

It is up to them perhaps, to make
overtures to people in the community and to
organizations, to find out how they feel, help
them to get organized so that they can deal
with some of these things.

Mr. Cushinberry explained very well
that racism is alive and well, and probably
always will be, but also prejudice is alive and
well, and all prejudice is not directed toward
race.

If you look at Ireland, they don’t
have a race problem, these are all people of
the same color, but they are as serious about

their differences as blacks, whites, Indians,
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Asian-Americans, as any of them have ever been.

So we need to take stock in the fact
that we don’t have forever to address this
question.

Those are the only answers that I
have. I know that people in the community that
I know are very much concerned about this, and
they are at the ready to lend any assistance
that they can, to not only their community, but
particularly to the institutions of higher
learning.

I have not been called on to do that,
maybe I'm not the one that should be called,
but I think that someone should be called on in
the community, who may have a little bit of
background in this area.

I was very interested when I went
with my granddaughter to Iowa for her -- they
had a one day orientation, and our -- the
person who oriented us was a very articulate
young lady, who happened to be a minority.which
I will not name, she gave us all the
information that you could ever want about the
university, how it worked, dorm living, the

cost, the whole bit. There were approximately
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20 to 25 students there, and their parents, and
grandparents as we were, and I had a question
for her, but I chose not to ask that question
until the formal session had ended.

She came over to visit with my
granddaughter very briefly and when they
finished I asked her if there was -- if there
had been any racial incidents on the campus,
and she was very quick to indicate to me that
she didn’t know of any, and she hoped that
there would not be.

Then I gave her the hypothesis that
if one should occur, that could be of the
proportions that it would be brought to the
attention of the administrative staff, is there
a policy or a vehicle in place that can address
that. And her answer to me was that they are
very kind and considerate persons, those
administrators who are serving, and she is sure
that they would do the right thing if that
should happen.

Of course the ultimate answer is that
they did not have a vehicle in place, and I
think that is something that we really need to

have.
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I don’t know what else I can say this
morning, except that I don’t think we have as
much time as we might like to have.

But I would just end with a quote
from Doctor Albert Switzer who said,
humanitarianism is never sacrificing a human
being for a purpose.

In some instances, because of
economics or because of politics, it appears
that this sometimes occurs or has to be done.

Now I don’t know that much about
politics, but I do know about the military and
how they work, and it’s like a chess game,
pawns are cheap, the king and queen are really
important, bishops and knights and rooks are
important, but pieces are sacrificed according
to their value.

I don’t think we can do the same
thing with human beings.

So if there are any questions, I will
be happy to answer those.

DOCTOR SUH: So you’re saying there
is no racial problem on the campus that you

understand?
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MS. CHAVEZ-MARTINEZ: I have just one
to add, more or less a sense, and I want to be
sure that I understand this.

When I first sat down, you were
talking -- I came in a little late.

MR. DOUGLAS: That’s all right.

MS. CHAVEZ-MARTINEZ: And you were
talking about what I sense, and correct me if
I'm wrong, is that although this committee is
addressing the violence on campus and it cannot
be separated from the community, that in fact
what we’re experiencing on campus is the result
of probably what is happening in our elementary
schools as well and our secondary schools as
well, so that basically there’s an
institutionalization that you’re seeing that
results in racism on campus. Is that kind of a
sense of what --

MR. DOUGLAS: Except that I feel it
goes beyond the level of secondary and
elementary education, right out into the
community.

MS. CHAVEZ-MARTINEZ: Exactly.

MR. DOUGLAS: Just like church, we go

to church on Sunday and we think at that moment
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that all of the sinners are outside the church.

But the truth of the matter is that
the same people that are there for that hour on
Sunday, spend six days out in the community.

So I have a written statement, but I
won't give it to you because it’s not typed up,
but it talks about the community and it talks
about some of the things that are taking place
within our society at this time.

For instance, there is a rise in
anti-Semitism. I don’t know if you can
directly attribute it to the fact, but it still
is a fact that the Bush administration has
moved a little bit toward the middle so far as
its support for Israel, than the Reagan
administration was.

So sometimes when your leaders make a
move like that, or if they indicate perhaps

that something is okay, or maybe that it’s not

"all that bad or whatever the message that you

get from these things, then you need to come
out and say what it is that you need to say.

I was the chief of the fire
department for six years, and we had a 15 year

period where no blacks had been hired. There
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had been two hired and they both had been 1let
go before their probationary periods were up.

I didn’t just say that I was going to
hire people, but we set up a vehicle where we
went out in the community and we assured
minority persons that if they were to take the
test that they would be strongly considered
when hiring occurred.

I don't think that the previous
administrations were any different really,
except that they didn’t go out and try to
indicate to people that you need to come and
take the test now because I’ve changed my mind.

It isn’t good enough just to have it
in your heart or in your office, because
there’s no one that’s going to go through the
kind of ordeal that it takes, seven steps, and
it takes us perhaps a year to test people
through everything and then you wind up with a
civil service interview, and then you’re on a
waiting list.

So if I hadn’t been--

If I hadn’t seen anyone of my race
hired in 15 years, I doubt if I would just come

and go through all of that if I didn’t really
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think I could be hired.

We got some results, but we still
didn’t get as much results as we would have
liked to have had, but it was much better than
it was.

Because when we integrated we had 14
people -- we had 19, and now we have 13, so
that’s not good necessarily, except that it’s
taken care of all the minorities that came
through, not only blacks, but I'm the one that
hired women too, and I wasn’t very popular
because of that.

But I didn’t see that I could do the
same thing to women, so far as their employment
with the fire department, that I had had done
to me.

You see, we weren’t integrated in our
department until 1962, so I know what it’s like
to be segregated, and for me to turn around and
do the same thing to women, and all the cliches
were the same, really.

So it’s something that is going to be
with us, but we need vehicles in place to
combat them, because there are those people out

there, who have these ideas that I consider
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radical, or at least they are diametrically
opposed to my own position, that they are
organized.

I don’t know if you saw where
Gainesville, Florida, they had it on the news
that they had a downtown demonstration, but
what they did not tell you is that on campus,
the students have won the right to have that
organization on campus because they met all of

»
the neceésary requirements.

Let’s see, there’s one more thing
that I wanted to say.

It is a very subtle thing anymore,
and I was trying to remember the name of the
two acts that come before me right now, that
had to do with Cleveland, Ohio, and I can’t
find the paper right now.

But there are two acts, whites are
using one of those acts to isolate themselves
from -- these are federal acts that I’'m talking
about.

They’re using one to isolate
themselves from the mainstream in the
educational system, and I'm talking about

secondary and elementary education now, and
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blacks are using one of the others to make sure
that they maintain at least the gains that they
have made.

So there is an attempt to isolate,
and these things are showing up now.

We need to find a new definition for
all deliberate speed, because I don‘t know
exactly what that means, but if it means what
I‘'ve witnessed since 1954, then we do need to
make some changes.

MS. RIOJAS: Thank you very much for
your presentation, we appreciate your comments
today.

MR. DOUGLAS: Thank you.

MS. RIOJAS: And if not -- we will go
on to the next one, we have one more to go
before noon.

MR. DOUGLAS: Okay.

MS. RIOJAS: Thank you very much.

Daveen Litwin, did I say that
correctly?

MS. LITWIN: Daveen Litwin.

MS. RIOJAS: Thank you very much. She
is with Hillel House in Lawrence, Kansas.

DAVEEN LITWIN
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blacks are using one of the others to make sure
that they maintain at least the gains that they
have made.

So there is an attempt to isolate,
and these things are showing up now.

We need to find a new definition for
all deliberate speed, because I don’'t know
exactly what that means, but if it means what
I’ve witnessed since 1954, then we do need to
make some changes.

MS. RIOJAS: Thank you very much for
your presentation, we appreciate your comments
today.

MR. DOUGLAS: Thank you.

MS. RIOJAS: And if not -- we will go
on to the next one, we have one more to go
before noon.

MR. DOUGLAS: Okay.

MS. RIOJAS: Thank you very much.

Daveen Litwin, did I say that
correctly?

MS. LITWIN: Daveen Litwin.

MS. RIOJAS: Thank you very much. She
is witg:gillel House in Lawrence, Kansas.

DAVEEN LITWIN
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Thank you for the opportunity to
address the Commission on Civil Rights
regarding the rise of bias related violence on\canm6“£>
toward Jewish students and faculty at the
University of Kansas.

There have been 18 documented cases ,

AL AL ’

of violent anti-Semitism in tthgears 1988-89
and 89-90. That averages out to be at least
one serious incident of anti-Semitism a month
at the University of Kansas.

*

Nationally, there were 38

4
»
anti-Semitic incidents reported on campuses y 2
1€ 7 4v
across the country in 1988, according to the ?Eg/ﬁ;é
2%
Anti-Defamation League. sfwvA

The University of Kansas thus
accounted for approximately 30 per cent of the r’QCOrédix
national average in 1988.

MS. RIOJAS: Thirty per cent?

MS. LITWIN: Thirty per cent, yes.

The following example is one of the

most recent, clearly biased related violent L/’J
anti-Semitic incidents at KU.
(V% - O\ K
One note, the letters“JAP refer to aa,;u%\—ghmgxmfﬁ%%’
{

\\ » - » 0
slur, Jewish American Princess, and the word

JAP is used in that context, and will be used
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frequently in the following example.

November 6th, 1989, last semester, a
student hereafter referred to as Jane Doe,
opened her residence hall room door, and found
the message, "fucking JAP" written on her memo
board.

The next day, November 7th, Jane Doe
returned to her residence hall and found the
following message, "die JAP", accompanied by a
swastika.

November 17th, ten days later, Jane
Doe returned to her residence hall and found
written on her door, "hello again JAP, I want
to kill you and make your skin into a lamp
shade", next to a swastika. Affixed to the
hall bathroom door was a sign reading, "JAP’s
will die in hell®". In addition, the words "die
Jane’", as in Jane Doe, were found written up
and down the hallway, on bathroom doors, and
even on the fire extinguisher. "Jane the JAP
will die", was written on the lobby glass of
the ninth floor. "I hate fucking JAP’s" on the
eighth floor wall, "I’1l1l kill you JAP", up and
down the stairwells between the ninth and tenth

floors, "die JAP" on the six and a half,
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seventh and tenth floors, "die JAP die", on the
six and a half, seventh and tenth floors, "die
JAP die" on the seven and half floor hand rail,
"die Jane hell JAP" on the six and a half floor
wall, "I’1ll kill you Jane", from the tenth
floor north, "you JAP" on the sixth floor, and
"Jane will die" on the sixth floor wall.

Although these vandalisms were spread
out over a large part of the residence hall at
a time when many students were around, no
witnesses or suspects were discovered.

The investigation was not begun until
four days after it occurred, and then was
conducted as students were beginning to leave
for Thanksgiving break.

No fingerprints were taken, no
photographs, no extra security was given to
this student, although she was told that she
could move to another room if she wished, and
her hall had a support gathering, giving her a
card saying "don’t worry, be happy”.

_ November 27th, again ten days later,
myselljr;illel directo;) and a member of the
KU police met with the residence hall staff in

the dorm I just described, regarding how to
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respond to ethnic violence, specifically racism

T CIITE
and anti-Semitism.

That same night, early in the morning
of the 28th, the same residence hall was again
vandalized, the same messages, the same hatred,
aimed at this student and Jewish students in
general, and several additional swastikas were
found.

To my knowledge, as of today, there
are no suspects and no arrests have been made.

In the last four years of my tenure

SN
as the director of the B’naijgillel Foundation
at the University of Kansas, which is the sole
organization for Jewish students at KU, I have
witnessed a growing number of both
psychological and physical violent anti-Semitic
acts, which have had a profound impact on the
Jewish community at KU.

Many of these incidents have been
documented by the University of Kansas and by

(TP A 4

the police, and I have a'documenthyhich I will

give to you when I finish, bt many more have

not
) .
j7i9%'ln my capacity as an advocate and

counselor for Jewish students, I am made aware
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of these incidents on a regular if not daily
basis.

There are approximately 1200 Jewish
students at the University of Kansas. It is my

job to work with these students, to find ways

of expressing their Jewish identities, such as_

/
through education, culture, social service and

religious ohservance

Bt

Tire Jews at KU in general, are often

only reluctantly willing to publicly identify
as Jews, because their experience has taught
them fear, caution, isolation, intimidation and
harassment.

Whether Jews are defined as legal
minorities or not, they experience a minority
identification at KU, that is, an experience of
marginality, discomfort, loneliness, and
sometimes terror.

When students come to talk to me
about their experiences, I cannot give them a
rational reason, explanation, for bias against
Jews.

I cannot explain why the University
does not condemn anti-Semitism the moment it

raises its ugly head. All I can say is that
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these types of events have been happening on

campuses all over the counﬁig’gnd in some
- &L P P i SO 'ﬂMfKLwNKLalf\
instances, the/pther universities-have*ha?kpore

positive responses.

Chancellor Budig released a statement
condemning. anti-Semitism and all forms of
bigotry, a quote from his 1983 convocation
speech, last year, folloﬁing a series of
swastikas and threats carved on professors’
doors.

But the statement was issued only
after non-Jewish professors were victimized.

Reannalg

Vice Chancellor Remalié (phonetic)
did appoint the‘kinority’Eésué?Zask’¥%rce to
assess the atmosphere and realities for
minorities on the campus after the Ku Klux Klan
came to the campus in 1987, but the Jewish
experience was specifically left out of the
assessment.

The campus police did investigate the
vandalism and death threats aimed at a Jewish
student in the residence hall which I just
described to you in November and December of

1989, as a criminal offense and a terroristic

threat.

Heritage Reporting Corporation
(202) 628-4888



10
11
12
13
14
15
16
17
18
19
20
21
22
23
24

25

159

But the first ;ound of threats was v+
erased without proper recording of the
evidence, and the investigation was delayed for
four days.

After public pressure compelled the
KU police to take action, a serious
investigation was begun. The investigation
however, did not recognize the incident as
anti-Semitic and assumed the victim was herself
to blame.

Jewish students at KU were surveyed
in the spring of 1989 to determine whether they
were perceiving a rise in Qnti—Semitism on the
campus, and if so, how was it affecting their
e;perience?

Seventy-two per cent had heard or
witnessed anti-Semitic remarks or actions,
directed at themselves or others, or Jews in
general, while at KU.

These incidents ranged from verbal
slurs to harassing phone calls, to blatant
discrimination in the Greek system, the
classroom and vandalism of property.

When asked whether these experiences

made the recipient hesitate to publicly
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identify or express him or herself as a Jew,

most said no, but one student then went on to
H

ironically explain, I am very proud to be

Jewish, I never realized how anti-Semitic

people really are, before college I heard of

things but I was removed or sheltered from
R

them, but since college I realize how serious

it is. The more aware I am of discrimination

allaround me, the more in my mind it is."

There is often tension between Jewish
e ———
students and other minority students, over

T —

whether anti-Semitism is avoidable, and even

inauthentic, compared to other types of

——

discrimination. After all, most Jewish

students are Caucasian, so they can "pasﬁlwith
the majority™.

Jewish students don’t pass, Jewish
students do not choose to experience
anti-Semitism and hatred, they endure it.

They endure the humiliation when the
administration says, no response either
personally or publicly is necessary when
anti-Semitic slogans are painted all over a

residence hall.
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They endure degradation when they
hear Jewish women referred to as JAP’s, Jewish
American Princesses, a sexist and ethnic slur,
as well as an anti-Semitic slur.

They endure swastikas, symbols of
genocide for Jews, on library study halls and
university building bathrooms, on books in the
library, penned on their memo boards at their
residence halls, and sometimes even on student
sponsored displays or promotions.

They endure it, they harden
themselves to it, they survive it, at KU and
elsevhere.

This is bias related violence,
violence to the psyche, destruction of‘jﬁ@L
identity on the basis of the Jewish religion,
culture or ethnicity.

Even if Jewish students remain
connected to their heritage and are proud to be
f;;ws, as the earlier quote indicated, they also
feel isolate, frightened, and confused about
their identities when they are confronted with
prejudice, insensitivity and silence.

According to the gkudent Aandbook,

You and the University of Kansas 1989-90,
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séudents are to be protected from other
students or organizations which "threaten the

a4
physical trarm of another person, place another
person in serious bodily harm, or use physical
force in a manner that endangers(f33}2§?é£££1€¥>
welfare or safety of another person". But this
is obviously not enough.

The University may have rules and
regulations, but the students are the ones that
must decide whether to report their experiences
or not.

Many students are frightened of the
repercussions of reporting anti-Semitism to the
police or to the administration, because the
results are minimal and the potential of public
judgment is intimidating.

Students must continue to function in
their residence halls and attend classes. They
must live with the people who are often their
victimizers.

The most constructive response to the
incidents of anti-Semitism and racism and I
might add, homophobia, in the past two years,

has been the development of student

organizations which have served as support
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groups and advocates for the victims.

These groups have been diverse,
unified assemblies of racial, ethnic and
religious minorities, which have come together
to protest bigotry, bias related violence and
the University’s response or lack thereof to
these incidents.

The first group, SCAOR, Students and
Community Against Oppression and Racism, was
created in response to the Ku Klux Klan visit
to KU in 1987.

ﬂbwfghis group evolved into a pro-
active group called Celebrate Diversity, in
1988, and currently there is an organization
called SCAD, Students Concerned About
Discrimination.

SCAD has taken the findings of the
Winority §ssues Fask f%rce of two years ago,
<and-has pulled the top five priorities for the
minority communities, and pressed the
administration to address these concerns
immediately.

The students are clearly voicing
appropriate, legitimate and necessary needs of

the Kansas University community and are doing
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so in the best interest of all minority
students.

Jewish students have taken a leading
role in these groups, both because of their
commitment to equality and justice, but also
because of their growiné fears of anti-Semitism
on the campus.

All minority groups on the campus are
deeply affected when one group suffers
discrimination and violence against it.

The strongest hope for the future is
that the students are finding strength and
courage EQEEEEffj in order to continue to
struggle for a b d and inclusive
educational environment.

I am not optimistic about the
University’s response to the latest incident of
racial violence at the SAE houseﬁ,g;en though
administrators have met with the students and
made them many promises, we have stood at this
gate before.

Non-minority students must learn how
to understand, live with, and communicate with

minorities.
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It takes more than films, panels and
statements. Toleration and non-violence toward
minority communities and individuals clearly
must be taught and not just advocated.

The opportunity of the University
setting is appropriate to this challenge and
perhaps the is last chance for such an attempt.

When I was asked to speak today, I
immediately suggested that students should
speak with their own voices and experiences,
although there is a student panel this
afternoon, however no Jewish student was
included.

I work with Jewish students at the
University of Kansas every day, I hear their
stories, I try to offer counsel and comfort.

It is my opinion that Jews on the
campus of the University of Kansas, experience
violence to their identities in age old forms
of anti-Semitism, and on the whole, this
experience is ignored or accepted by the
general community and the University.

Today is the State of Kansa; official
commemoration ;§j~olocaust. It is difficult

and yet appropriate that we hear the testimony
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today of humanity’s continuous capacity to
hate, and at the same time our continual
struggle against memory and history that
tomorrow might be better than today.

Thank you.

MS. RIOJAS: Thank you. I understand
your time will be shared with Doctor David
Katzman.

Doctor Katzman, we have --

We’'re really running late, I'm
awfully sorry.

DOCTOR KATZMAN: I will try and be as
brief as possible and still cover some of the
substance.

PROFESSOR DAVID M. KATZMAN

I think Daveen covered so well from
the student perspective that she’s laid it out
for you.

I am a professor of history, I
specialize in African-American history, ethnic
and working class history and it is also
important that I am the father of two students
at the University of Kansas.

I thank the committee for this

opportunity and for what it’s doing.
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specialize in African-American history, ethnic

and working class history and i%—ée-alse/9//

émper%aﬁ%—%haéT; am the father of two students

at the University of Kansas.

I thank the committee for this
to addvess T

opportunityA?nd for what it’s doing.
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It*x vital to me because I have
committed my life to working with college
students, but it’s also vita%,as you know,
because college years are crucial formative
years in the lives of most Americans,
especially the next generation of leaders.

The ideas, the values, the behavior

are
of future generations _is- influenced by what
happens on the campus today.

The universities are also ;hé//ll
microcosm of the larg%: society, and as has
been testifieﬁ\by other people, whatever

racial, ethnic and religious problems exist,

reflect larger trends in the United States.
am wmvolved
I perscnally play—a—promninent—rele in

my community and on campus, as a member of the
Jewish community, as well as someone who is
committed to a multi-racial, multi-cultural and
multi-religious society.

I have been president of the Lawrence
Jewish Community, I::linvolved in Hillel on
campus, and I belong to a number of minority

oriented organizations; the Anti-Defamation

League, Ilm _a membexr—e¥f the NAACP and so forth.
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I have been a target of many anti-
Semitism threats throughout my years on campus.

When I was president of the Lawrence
Jewish Community,/ and my name was in the phone
book, or whenever my name is mentioned in the
newspape:, I get telephone and mail threats.
I receive harassing phone calls, some of them
death threats.

Twice I have had threats, once a

and once a Swashlea
death threaR, written on my office door, -and

swastika—written, and my office door is on the
Wescoe Half
third floor of,Ne%se%;r—wh*eh—*s the street

level, and 4;71n a prominent corrJ.doEJ 85/’t

not wheve ungeew.
isnls a dark corner &£hat anyone can stop thexe,.

'gﬁere”s a tremendous risk of exposure to do

that
that, and that I think’&s very important.

Also, in 1988, ten days of mail, when

I was away from the University,( was stolenj and

that was at a time when other anti-Semitic
threats were made against us.

My personal reaction to these events
has been mixed. Sometimes I%ifoutraged, other
times I feel violated. Iafeel that the

VA

environment is hostile, I“m\a stranger.

Sometimes I want to leave, I want to quit here.
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I consider myself a native, I’ve been
oy o Stayine
in Kansas since 69, and I*m.committedAhere,

haye
I%re turned down other offers to stay in this

state and at this University, but sometimes
when these things happen I want to just call
home and tell my wife! let’s pack it up and
let’s go somewhere efge.

A+ ﬁther times, my resolve is very firm;

AN
I say they’re not going to drive me away from

here.
heve + leave
What we have to doAis too important.
: A

The problem is what I consider the
inadequate response by the University in most
cases.

The University has issued a clear
statement condemning anti-Semitism and racism
and that such behavior will not be tolerated,
but beyond words, the Univefsity has done very
little to protect all minorities on campus.

My response now, if I was a victim
o‘p 'mveaj-s oL yiolence

-today of—this, would be to call the newspaper

first and then notify the University, because
newspaper exposure is the only way of insuring

that the University is going to act.

Heritage Reporting Corporation
(202) 628-4888



10
11
12
13
14
15
16
17
18
19
20
21
22
23

24

170
rot”
Now this wasatt always true. The

v

first time there were death threats on my
office door, not only did the University not

also not
respond, bus\the newspapers wouldn’t respond

either.
ol ol
They dida‘t thinkAsomeone writing on
a University professor’s door and threatening
to kill.them/fwas sufficiently newsworthy, to
be in the newspaper. I offered to take off my

door and carry it to the UDK which was in the

next building.

The pewSpapers are

But that has changed now}

Tﬂmmh- ave
responsive) I don’t think that we™re at the
level we ought to be. And I think most faculty
and most students would call the media first,
before they would inform the University.

Now remember, I am not just a
professor, I am an employee, I am a state
employee, and have been for 21 years. I'’ve
held administrative positions, so I have some
sense of the responsibility-;; an employera

I don't think the University meets

its responsibilities as an employer towards its

employees.
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It’s not just a student problem, not
whiewt  wvolies enthive

just a faculty, it 4is theApniversity community.

Seélndly, there’s a special problem
here on campus, and that concerns the very
nature of the University itself, and that is éf/
free speech.

When students are intimidated, when
minority students on campus are intimidated/}/

and feel they cannot express their opinion, you

might as well close up the University.

foondehon
The whole purpese of the University
bot on N
isﬁ?cademic freedom and free speech, and yet we Xx

have students who are intimidated, afraid of

talking, because they could be the victims of

terroristic threats. ”—'—”)

apt(earamci’ 0\0 The
That is the problem with the Klan,

and I have written on'ggg; at the University,
you have conflicting rights.
I agree the Klan has a right to speak
on campus, but we-have no obligation to invite
them, we have no obligation to give them a
platform.
Why do they use the symbol of the <
Klan? Because historically it is a symbol of

vse S
intimidation. They don’t have to then threat,
A
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because putting on the robe or using the word
15 meant
Klan, for someone who is informed, knews-that
o
it—wittr intimidate blacks, +t—wild intimidate
to
Jews, it—will intimidate Catholics.
Their purpose in coming on campus and

exercising their free speech, is to take away

my free speech, aet—just—Dbytakinmg it —away as—=-
eéé%yah~but_they—kaewf€hey are a symbol of
violence, and they are hoping to instill fear
in people on campus, and if they do that, our
First Amendment rights, academic freedom and
free speech iif;ut the window.

I doéﬁg have a solution, but I do
know that my colleagues, when we debated this
issue, could not recognize what the problem
was.

You had Ted Frederickson talk before,
who did some very courageous things, but he
said something that disturbed me} he said well
you don’t know what a skunk ia until you smell
it, you don’t know what it is until you smell
it.

The problem in this society is that

black%iand Jews (smell skunks all the time,/ and

v

Hispanics and Asians and other minoritiesY
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wol”
I don*t need to bring skunks on

campus to improve other people’s smell, and

a

that is one of the problems that wé%ge facing.
Stodent redio Stahon

The Klan called fup\ me

N

called up a number of Jewish faculty,

like they

and black

£aculty, and said will you go and debate the
Klan on radio, -the—students—want—te

I said well radio is not the place to

do it, and you shouldn’t give them a platforq;
besides I have nothing to debate with the Klan.
The Klan claims to speak for white
Christians.
oM avré
I*m not a white Christiaqj they™re

not speaking for me.‘tie people to speak are

They need e Klan does woT
white Christians;to stand up and say -they-—dean’t
Fewm A
represent .me. .

One of the things that happened at
the University, when the Klan came on, a lot of
my colleagues defended the right 'of the Klan to
speak, BLt where were the letters saying they
don’t speak for me, where were the letters
assuring the minority community that they found
the message distasteful? .

-&H‘ﬂ&dwnaj
I know they did, but therewasn’t—an-

A
~assurance floy dd uet exuess it heve wes ust aw 4aSvveuce,
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One of the problems on campus is that
minorities of all kinds need the assurance that
they belong on campus and they have a place on
campus.

What happened in the last few weeks
with thég-Ann Dean situation and it’s happened

1S e abandenmenT of

with other situations, is—%?a% minority
students;(;ot just the victim, because we have
seen tremendous cross-identity of minorities on
campus, when those incidents happen,)whea‘gue

) have
University dees not act as it shoulg;-aaé—it

have
shouldA ac§\ decisively and swiftly, Fo me that’s
with
the key, decisively and swiftlyﬂga clear
statement, I think the chancellor or vice

chance1105 as soon as they heard it, should

have walked to the newspaper room of the UDK’

held Tﬁg Shovld have Sacd

and said—TI-have a press conference,~it;L—so

important that—a&i/business as usual must stop,
34 hadf amk—aﬁd///‘

because this—is what happened, and

condemn it, and in doing so it assursg/minority

students that the University is behind them.
Instead, what happened for two weeks

was that minority students at KU were not

certain that the University was behind them.
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I think in fact that the
assstauls Lelt et
administrators and their hawks were, but they
anylhins

weren’t doingﬂto provide the kind of

environment that the campus ought to have.
a dd\/egs
One other thing that I want to say in

conclusion iS/V;he question of whether racigm
ave

and anti-Semitism is increasing in this

‘ TWe dnswey Ye 3

country, and £hig—3ig both my personal feeling
O pinion

and-aﬂzia—professional.P

wot
I doat+ believe it is, ironically.

rd

What is increasing is the manifestation. e

[ —

wot
I don*t believe that people are more

c
racist or anti-Semitixm than they were 20

years ago, but they feel freer to express it,
mm—————

because the pressure in some ways is off people

,f
suppressing themselv
_—___—_______________934 Threals

Someone can writﬁAon my office door,
because they don’t have to worry that if
someone sees them, perhaps that person will
turn them in;rperhaps they won'’t.

Twenty years ago there was a feelinq)
because of the civil rights movement, that if
anyone saw them they would be turned in

instantly.
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So what I see on campus is a freer
openuess _
4m§%fe to express these feelings, and that has
a snowballing effect, that produces more
racism.

So unlike Ted Frederickson, I want to
suppress racists.

MS. RIOJAS: I agree.

DOCTOR KATZMAN: I don’t want them to
feel free, I want them to believe that
everybody out there is their enemy who might
turn them in or argue with them. -~
Lrmeans ‘Ql M%‘}awce)

But it’s difficult sometimes,APo
ethnic jokes.*aﬁd—Eha%Ls;gpe of the most
difficult thinéiin the world to do is have a
close friend start to tell an ethnic joke and
have to interrupt this nice pleasang social
situation and sa%'well why don’t you change who
is involved, we don’t tell such jokes. That’s
not easy to do.

But we need to create the kind of

in Wil
environment.the% all of us are vigilant against
that. Once you do that, I think that you begin
to suppress some of it.

It means an institutional commitment

on campus, and I don’t see that right now.
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I think that’s why the work that you
are doing is so important. I think that there

are people in this society who want to divide

Vs
the—society, who want to play the politics of

pitting one group against the other in the
United States, people willing to exploit the/7//
society, to pit white against black, Gentile
against Jew, native born against immigrants and
the haves against the have nots.

We need more
Welxe—not—the people who are

committe%)as I think we ought tofegs your
committee is, to a multi-culturgl, multi-racial
and multi-religious society.

Silence and indifference are our
enemies, and the work of this commission and
those who testify here, are the work of those
people who are going to improve this society.

Thank you.

MS. RIOJAS: Thank you very much, we
appreciate your comments.

Are there Yy questions?

(o clon

DOCTOR GASTON: Dave, I have one

question.

As a faculty member, you know that

the faculty hasn’t changed, it’s very
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traditional, how can we move that faculty
towards the multi-cultural, multi-religious
ways?

DOCTOR KATZMAN: I think in two ways.
One, we have a job as faculty to convince our
colleagues that we cannot offer a first class

——

education if our University community is not

maiii—racial, multi-cultural and multi-

——

< .
religious, that’s one part.

creake
The other part frankly, is to.make

-the/;ewards to do it.

You know, there are not a lot of

minority faculty in the pipeline. I mean the
one bright thing at the University of Kansas
has been the increase in Asian Americans.

The University in the last few years

has lumped'zagether minority enrollment so that

the increase in male Asian Americans actually,
is seen to compensate in both faculty hiring,
and students, for a sharp decline in black
undergraduates.

There are successful ways of
increasing black student enrollment and black

faculty. We are not doing that.
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What we are doing simply does not
work. The example is, we have a -- we’ll be
hiring I hope in my department next year, a
Roman historian, it’s very important for what
we do.

wﬂ
We* 3l try amd find whatever minority Fev;m

is in Roman history, but thatLe—aot_=—(:£at's
the way to hire a Roman historian, baérgst to
hire a minority faculty.

The way you hire minority faculty is,
you find some people you like, and you don’t
advertise a job and say please apply, you go
out and get them.

Duke University is the most
successful university in the country at hiring
minority faculty, and they have direct hires,
and you do it at the level of the chancellor’s
office, so no department thipks that my,/}—’
money went to that department.

MS. RIOJAS: Yes.

DOCTOR KATZMAN: ¥Uu~seeJC§lso they
said black faculty are too expensive. Well we
don’t close up our computer science department

Solenes  flose of
because we have to pay higherAthan

s
historian; you can probably buy one computer

A
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scientist for two of my colleagues.

We pay that salary because we can’t
be a University without a computer science
department, h@ cannot be a successful
University without more minority facultx} we
are second rate.

And in fact, the accrediting agency
in New York, it was just in the newspaper two
days ago, is moving against Baruch University
in New York and saying)wait a moment,
accreditatioq# is not just volumes in the
library, it’s minority faculty as well.

The University needs a push, it needs
to be pushed to do better. I think the people

want to, but they’re not willing to really do

what it takes,
MS. RIOJAS: You know I think it’s
ironic that private industry, where the] deal in
the bottom line, profit or loss, I have an
employment service and I cant guaran-ééé}?tee
(sic.) what those private companies that
believe in dollars and cents, profit and loss,
are going after. They know what they want, a
certain segment of the community, thef dog gone

well better have them on their staff and

Heritage Reporting Corporation
(202) 628-4888



10
11
12
13
14
15
16
17
18
19
20
21
22
23
24

25

181
compositions and no more tokenism, because
that’s not happening anymore.

It really is --

You know, when I hear about the
English only movement and all that other
garbage, I just about die laughing, because my
company is making money in making sure that
these private corporations have what they want,

and they know diversity is the name of the

P4

game.
/_\ ] L)

We in public agencies haven’t learned
that very important lesson, dollars and cents.

DOCTOR KATZMAN: We need to.

MS. CHAVEZ-MARTINEZ: I wonder too if
you might clarify one thing for me.

You were talking about us going

through the chancellor to recruit the minority

faculty, and I notice the qualifications of
RQemele

Doctor Judith lI\and she’s the vice
chancellox?

DOCTOR KATZMAN: Executive vice
chancellor.

MS. CHAVEZ-MARTINEZ: Okay, and I was

looking at her Ph.D. and all her credentials,

and I have to wonder about qualifications that
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are given out and saying that you either need
to have a Masters in Business Administration or
you have to have this, when you go into certain
areas.

Now I have to question whether that
is too across the board, and wonder if there
isn’t some possibility --

DOCTOR KATZMAN: In terms of
credentials?

MS. CHAVEZ-MARTINEZ: Right.

DOCTOR KATZMAN: Well it’s very
difficult to be flexible.

The real problem is the pipeline.

All the talk about recruitment of
minorities for instance, for graduate school,
the money isn’t there, the money isn’t there.

I've been struggling to find some
money for some absolutely excellent minority
graduate students at KU, and everybody kind of
turns their pockets-:;g and says we don’t have

a dime to give a little more than the regular

TAA.
LN
But you know, just as,non-traditional
1) . A ave
students and a lot of circumstances, we*xe not
A
responding.
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The University of Florida wants to
have one of these graduate students and give

him
thenr $20,000.00 a year instead of the $6,000.00

hwm he
we give them, so they can go and teach one
courser—th;;-ge—%e Florida for two years.

Some of us have an idea of hiring
some of these graduate students, they’re good
enough to be our colleagues when they get their
Ph.D. If they leave our campus to finish their
dissertation, they’ll never come back.

So it’s that pipeline, we need to do
more in recruiting students, we need to support
them so that not this year, but in five to ten

we can hwve Them will be
years, because universities are expanding
N

hiring in the 90’s, so—they re—available.

MS. CHAVEZ-MARTINEZ: One further
clarification, when you say the money is not
there, are you saying that it is not being
given, or are you saying that the KU endowment
only spends half the money.

DOCTOR KATZMAN: Well the KU
endowment has a lot of moneygfghis is not high
on their priority, that’s my view.

MS. CHAVEZ-MARTINEZ: Okay.
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DOCTOR KATZMAN: It may be unfair,

they may argue differently, but what is high on
thé%eh?;ankly, one of the things at least in
the circles I move, KU endowment had SLEiOO0.00
to hire an anti-labor consulting firm ég
prevent nurses from unionizing at the Med
Center, that was in the Kansas City Star this

week. They do not have the money for minority

faculty or minority graduate students. That
b @5 Wt novses
money somehow can be used fer—that—purpose, but

it can’'t be used to support a black graduate
student, I don’t know why.

MS. RIOJAS: Thank you very much, we
appreciate your comments.

We’'re running a little late and we’ve
got to be back here at one o’clock, and I have
a hungry committee here.

If you have a writlten statement, we
would appreciate a copy of that.

Let’s go off the record now for a
lunch recess.

(Lunch recess.)
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AFTERNOON SESSIOQON

12:45p.m.

MS. RIOJAS: The meeting of the
Commission on U. S. Civil Rights shall come to
order.

For the benefit of those in our
audience, I shall introduce myself and my
colleagues -- I think.

On my far right, I have Mr. Acre,
Francis Acre, an educator for the past thirty
years, retired as an instructor of the gifted
children’s program in Dodge City, Kansas, and
he is a member of the NEA, National Education
Association, a former member of the Research
Committee for Sex Education for Jefferson
County School District, and the Western States
Regional Conference for Teachers Rights.

To his immediate left is Ms. Mary
Espinoza, and she is an area manager in
community relations for the Southwestern Bell
in Wichita. She has been a community activist
in Wichita, which includes a Kansas Council on
Employment and Training, the Wichita Private
Industry Counsel, the Wichita Chamber of

Commerce, the Forum of Executive Women and the
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Hispanic Awareness Council.

To my immediate left is Doctor Jacob
Gordon, who is the executive director of the
Center for Black Leadership and Research, and
professor of African and African-American
studies at the University of Kansas. BHe
received his Ph.D. at Michigan State University
and a doctorate in divinity from Union Baptist
Seminary in Birmingham, Alabama. He has been a
member of the Kansas Black American Affairs
Committee, the Chamber of Commerce, Douglas
County Volunteer Clearing House and Jayhawk
Area Agency on Aging, among many.

Next is Jeannie Chavez-Martinez who
is an attorney with her degrees in Bachelor of
Science in Education, and her post graduate
work in Public Administration and Juris Doctor
from Washburn School of Law. She was selected
as 1987 national Hispanic scholar among law
school students. She has been an Hispanic
community activist for many years and was
elected as chair person to the Kansas Advisory
Committee for Hispanic Affairs.

We have some members missing right

now, they’re trying to eat, and they couldn’t
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eat possibly as quickly as the rest of us did,
and they probably won’t have an ulcer by the
end of this meeting either.

I am Ana Riojas and I'm owner and
president of Able Employment, Inc., an
employment agency, with our focus on minority
employment, as well'as national executive
search, skill upgrading, training and job
development. I was elected to public office as
commissioner of the Board of Public Utilities
in Kansas City, Kansas in 1980 and served for
nine years. I'm a former fed., a former stock
broker, and public finance underwriter.

With that, we go on and we will now
start the call for our first presentor this
afternoon, and that is Doctor -- I'm sorry, Dan
Wildcat, is he here?

MR. WILDCAT: Yes.

MS. RIOJAS: Very good, Dan Wildcat
is a sociologist, he is representing the
American Indian community, and he’s with the
Haskell Indian Junior College in Lawrence,
Kansas. Will you please join us?

MR. WILDCAT: Yes.
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MS. RIOJAS: And while you’re doing
that, I will now introduce Charlene Kelley-
Johnson, which is a very timely introduction.
She is the executive director of a Lawrence
Indian Center, she has a Masters in sociology
from Baker University. Ms. Kelley-Johnson’s
community involvement includes as a director on
several boards, including the Women'’s
Empowerment Program at the University of
Kansas, Health Access of Douglas County, and
the Burt Nash Mental Health Agency. She is a
strong advocate of the Indian Child Welfare
Program for Lawrence area residents, and is a
member of the Coalition of Social Services of
Lawrence.

I must say that I'm delighted that
you’re here since we’re about to hear Dan

Wildcat speak to us. -

DAN WILDCAT
Okay, thank you very much, I’'m glad
that I was given the opportunity to come today
and I think the time limit that was suggested

was something like eight to ten minutes or
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something like that, so I’1ll try to keep it
brief and to the point.

In terms of racial, ethnic and
religious diversity on college campuses, and
concerns relative to that, I think Haskell
Indian Junior College offers a unique example
of an institution that would not fit, maybe a
traditional notion of a post-secondary
institution, it’s really in many ways, more
akin to some of the historically black
institutions of higher education that we have,
in as much as all of our students at Haskell
are members of federally recognized American
Indian tribes, that is a criteria for admission
to Haskell Indian Junior College.

I think the first thing that I want
to point out is that while many people might
suppose then, that that would give us a sort of
a homogenous crew, that in a way Haskell
experiences many of the same kinds of issues
that would arise in a higher educational
situation where you have a number of
ethnically diverse groups coming together, and
that’s primarily because American Indians

constitute in totality, a very heterogeneous
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group.

So that when we have students attend
Haskell, we presently have I think 38 states
represented, including Alaska, we have Baskin
(phonetic) people, Upic (phonetic) people from
Alaska, we have tribes represented from the
southwest, we have a substantial number of our
students who have never lived on an Indian
reservation and come from urban areas from the
east, from New England, so when you start
considering some of the problems that we deal
with, they’re very similar to I think the whole
problem that we have of discrimination in other
institutions.

Let me give you an example of what I
mean by that. I think it’s wvery often the case
that any group of people sort of defines
themselves as you know, there’s a sort of
ethnocentrism that creeps in, in terms if you
think that your group is the -- you do things
the right way or if you’re a Lakota from South
Dakota, you think oh, we’'re real Indians, if
you’re a Cherokee from Oklahoma, we’re real
Indians, if you think of Iroquois from New York

state, we’'re real Indians, if you think of the
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Pasemaquates --

But what my point is, that Haskell
offers kind of a cross cultural experience for
American Indians, within that broader context
of what it means to be an indigenous Native
American.

That offers a tremendously rich
opportunity for our students, and I think in
terms of how we deal with that at Haskell
Junior College, what I thought I would do is
read to you a couple of key passages from the
school’s philosophy.

I hope that this will give some
indication of how Haskell has chosen to sort of
deal with this really very rich, very ethnicly
diverse population.

So let me see if I can find it here
in thg catalog. It’s in here, I know, because
I was just looking at it.

I'm glad you’'re starting a little bit
late, actually I thought that I was going to be
a little bit late getting here out of class.

Let me begin with the second
paragraph, and this is the statement of Haskell

Indian Junior College’s philosophy. And I'm
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going to mention a couple -- go to a couple of
places in here.

The educational philosophy of Haskell
is based on traditional Indian way of life,
which honors the unity of creation, teaches
respect for the earth, and for all living
things, and seeks to maintain a balance of
intellectual, spiritual and emotional and
physical elements of life. ‘

Haskell recognizes that because its
students live in a multi-cultural society, they
must give a historical and temporary
understanding of American Indian, Alaskan
Native, Euro-American and other cultures of the
world.

Now just a little bit of another
paragraph here, Haskell believes that the
economic, political and social health of the
conmunity depends on the effective
participation and leadership of individuals who
have high self esteem. That’s not the end of
the sentence, but I'm going to stop right
there.

I believe that that philosophy

statement and then the objectives that we have
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put into place and programs that stress one,

the necessity for American Indian students to

e

know their own history, to be educated about

the kind of ethnic diversity that exists among
2American Indians, a cultural diversity, you put
that together with the multi-cultural approach
that we've taken, and it really does I think
speak to the idea that when we revised this
just two years ago, it was very much on the
mind of faculty and staff at Haskell that we’re
increasingly becoming a multi-cultural society,
and in some senses I guess, a global community.

I think that in part, as far as
education goes, is something that we need to
reconsider in terms of our overall philosophy.

I believe that there is a tremendous
necessity right now for institutions of higher
education to do more than offer these kinds of
phrases and words are very hollow, if there is
not actually programs, course offerings,
curriculum, that deals with realizing those
very values.

I think it’s very important for
institutions of higher education now, to take

that very seriously and look in terms of sort
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of tackling.

I think what we have is kind of an
unintentional legacy in American education, of
a very Eurocentric world view.

I think just for example, and of
course this is no news to academics, but to
people outside of the academic community it
might be interesting to know that there’s been
a tremendous debate going on about how we’re
teaching the history of areas, such as Kansas,
the west, the whole winning of the west, the
whole idea, the romantic notion that we have of
the winning of the west and the idea of
manifest destiny and how that is shaded, the
notions of how we tell American history seem to
really eclipse other experiences that are a
part of that history, experiences of blacks,
experiences of Chicanos, experiences of
indigenous peoples.

I always point out as kind of one of
the ways to focus on this, a recent book by an
historian of American history, is entitled,
"The Invasion of America".

He has intentionally taken that point

of view because whether you look at this as a
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successful winning or civilizing of the west
and how you talk about that, really depends on
the perspective of the indigenous people’s
perspective, it was an invasion.

That is the kind of thing that I
think is very important now.

I must admit that I’'m quite glad that
Mr. Bennett is now the drug czar and not the
head of education anymore, because I think that
his whole attempt to sort of really homogenize
again, you know, in American education, values
that are distinctly American, are very
threatening to the multi-cultural perspective
that we need.

Cultural literacy, you tell me, how
do you gind cultural literacy? Does your
requirements for cultural literacy include an
understanding of a green corn ceremony, an
understanding of songs that are associated with
Lakota sun dances? Those are deeply important
American religious activities, ceremonies,
songs, and yet we might not require that as
part of a cultural literacy.

I think that’s the kind of thing that

institutions of education need to consider.
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I could go on and on, I‘'m not, I'm
going to basically make one more comment, and
it’s a general comment, but in terms of
specifically the kinds of problems I think
we're finding at institutions of higher
education, I think that we need to do more to
stress the fact that you can’t talk about or
write American history anymore, from the narrow
perspective that it began with the discovery of
this place by Christopher Columbus. You can’t
talk about 17th, 18th, and 19th century history
without talking about Afro-Americans who played
a tremendous part in the shaping of this .
history, American history, and the history of
American Indians and have an opportunity to
give their, share their experience of American
history.

My other point is more general, and I
want to suggest this to the panel members here,
because I think we need to keep it very much in
mind in terms of how we look at problems on
college campuses.

Probably in the mid 60’s and with
Lyndon Johnson’s great society plan, there were

Y

a lot of us -- I was still very much a student
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at that time, but a lot of you probably felt

that education was the place that we were going

to solve all these problems of racial

discrimination and bigotry, and now we wonder

p—

why it didn’t happen.

What I want to suggest in a broader
kind of framework, is that when it comes to why
blacks don’t achieve in education, why American
Indians’ composite ACT scores are dreadfully
low, the lowest in the nation, that unless
we’re going to blame the individuals, we need
to put that in the context of what we
understand about life chances, opportunities to
benefit, opportunities to be exposed to the
positive things in our society.

As sociologist we’ve made kind of a
career out of this in the last 30 years. We
have pretty well demonstrated I think, without

much debate, that those life chances correspond

with one’s socio-economic status in societyzl\

So as we’re beginning to see ethnic
and racial tensions rise on college campuses, I
think we need to clearly understand that some
of that is a function of the fact that in the

last decade the top 20 per cent of this society
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in terms of income and wealth, have gotten
wealthier, and the bottom 20 per cent have
gotten poorer.

Now what does that have to do with
race and ethnicity? Because we have a legacy
in this country of inequality, of

discrimination.

We’ve got to overcome that, but we
continue to see the effects of that.

So to the extent that you see blacks,
Chicanos, Hispanics, American Indians
over-represented in the ranks of the poor, I
think you’re going to see, you know, in
education settings, the kinds of tensions that
are created there, as a result maybe of often
possible resentment, as a result of the fact

that there are so few on college campuses. 4_,//,

That really speaks to the structural
need for us to remember that education cannot
solve all of these problems that in a way, so
long as we continue to have the kind of
over-representation and inequality in the
larger socio-economic system that we have, that

we’re going to have those kinds of problems.
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What we can do, is we need to use

education as a way of trying to solve some

of

those broader problems, so that we insure that

people do indeed have an equal opportunity
the positive benefits of this society, and
think education is only one of those.

That’s all I have.

to

I

MS. RIOJAS: Thank you very much, Mr.

Wildcat.

Does anyone on the panel have any

questions? Gﬁ”fl‘

DOCTOR«&ASTOUN: Could you document

some incidents of natives against Native
Americans at Haskell?

MR. WILDCAT: Well first of all
you’ve got to understand that when we talk

about discrimination, I think we’ve got to

be

real clear that we’re not necessarily talking

about something that would be recognized

formally as an overt act.

I like to say that what we really

created in the 70’s and 80’s is what I call

olite racism, and anyone who’s been subijec
Yy J

that knows what I mean.
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I think at Haskell what we have, even
sometimes, you know, to be perfectly self
critical, because it’s easy to give criticisms
of others, but to look at ourselves, you know,
students have told me and I've seen it myself,
that quite often we will have groups of
students that tend to exclude others.

For a time there was -- probably
because we had so many students from the Navqgo
nation, but there was a period of time in five
or six years ago, where it was real popular to
bash Navahos or tell jokes about Navahos.

You have distinction between northern
plains and southern tribes, very different in
terms of their history and their culture and
economies, and as strange as it may seem, you
still seem to have people who may just stick
with their kind, people that they know and what
they think as Indians.

I have had a number of students,
Alaskan Natives, who told me that since they’ve

come to Haskell they will get remarks from

——

students.
Now this isn’t anything like burning

a cross on someone’s front yard. You know, but
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it bespeaks a certain prejudice and one that I

think, you know, Aggfican Indians have to be

very self consclousof.

I’ve had --

How do you define Indian-ness, is it
a racial determination, is it a cultural
determination?

The BIA’s used a blood quantum
determination, well you know, you’re part
Indian are you, and then well decide whether
you’re really Indian or not, a quarter, fifty,
you know, that is to say, you know, my heart,
my brain, my left hand, I think that’s the part
of you that’s Indian today.

DOCTOR G&ASB8TON: Let me rephrase my

Crochy—

MR. WILDCAT: Yeah.

question.

DOCTOR GASTON: What is the
relationship between Native Americans at
Haskell and the wider community of Lawrence?

MR. WILDCAT: And the wider
community, there is I think where again, you
know, it’s easy to be critical, because what we
have is a sort of polite racism that exists,

and sometimes not so polite, overt.
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But students are often I think, given
a sort of you know, second class citizenship
when they go and deal with businesses in
Lawrence.

Our students report that it is
sometimes hard for them to go shopping without
clerks literally following them all over the
store and constantly you know, well what do you
want to buy, or what do you need, well I'm just
looking, and that doesn’t seem to be good
enough for them, just looking isn’t acceptable,
just shopping to see what you can find, because
there is a presumption that these students are
here to steal something, to shoplift something.

There have been concerns raised, about
involvement with, or a lack of sensitivity, but
with the local police department, a feeling
that sometimes American Indians are --

Again, I don’t think we should expect
again, law enforcement officers to be anything
but human, and they’re going to carry around
with them, stereotypes, prejudices, they’re
like all of us, we all do probably.

There have been some issues raised

about, you know, how they’re treated and how
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they’re looked at.

You know, and these are anecdotal
things that I hear from students.

But I think you know, and it’s not
that anyone is necessarily being beat up, or
that anyone is being railroaded when they’re
put in -- when they are incarcerated.

I think it’s more the issue of how
they’re treated, you know, when you stop
someone, you know, do you ask -- do you search
their whole car?

You know, I had a female student that
reported the fact that she had been stopped
several times, and one time when she was
stopped by herself, with herself and another
Indian student, she noted that it was like a
major search of the car.

Now there could have been a reason
for it, but the way the students perceive that
ig, do KU students get searched like that when
they’re stopped or is there a presumption here
that you know, again, looking at these people
in a little different -- with different

expectations.
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Those issues, you know, have I think
been raised, but it’s there, it’s there.

Overall, I think that Lawrence is a
good community. I mean I’ve lived there for a
long time. borota'b

DOCTOR &ASTON: Do you attempt to
resolve these issues?

MR. WILDCAT: We’re working on it
right now.

As a matter of fact, as a result of
the deaths of three young Indian men in the
last 18 months in Haskell at Lawrence, the
University of Kansas is sitting down right now
to work on some programs, some in-service
training that can be done for city employees
and officials to try to sensitize them, to
those concerns.

MS. RIOJAS: Did it take three
deaths, or did it take what?

We're trying to find out here,
there’s some heinous things happening on our
campuses.

MR. WILDCAT: Uh-huh.

MS. RIOJAS: There is some racism

that is becoming very overt.
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MR. WILDCAT: Yes. i

MS. RIOJAS: The Ku Klux Klan has
become very brazen and spouting off their civil
rights and their civil liberties, and so I
think that this is encouraging a lot of people
who ordinarily would suppress their hatred and
their ugliness, and are now feeling it’s okay,
it’s all right.

MR. WILDCAT: Uh-huh.

MS. RIOJAS: You know, to do what I
want to do.

Do you feel that it took three deaths
or was it just the fact that community of
Lawrence said okay, enough is enough, enough

—— T ———
people have died, we’re going to do something?

Did they do it on their own, or =--

You know, I'm asking some really hard
questions here.

MR. WILDCAT: Yes.

MS. RIOJAS: Okay, but if we’re going
to get down to the bottom of it, we’ve got to
address it for wﬁat it is.

MR. WILDCAT: Yes. Well let me
answer that the best way I can, and again, this

would be my kind of assessment of it.

Heritage Reporting Corporation
(202) 628-4888



10
11
12
13
14
15
16
17
18
i3
20
21
22
23
24

25

206

I think what you’re seeing is the
direct result of what I have called this polite
racism.

MS. RIOJAS: Polite killing somebody
is not polite.

MR. WILDCAT: But I'm saying that --

I'm reinforcing the point that you
made earlier.

MS. RIOJAS: I understand.

MR. WILDCAT: That people --

MS. RIOJAS: 1It’s so outrageous.

MR. WILDCAT: Who are outwardly
racist and prejudice have been reinforced now
with the acceptance in our society, of polite

racism, of ignoring people’s color when they

come up to ask, you know, for help, or standing
in a check-out line, or the attempt for private
employers sometimes to attempt -- not attempt,
their actual activity of advertising for jobs,
but the jobs are never open when an American
Indian or a foreign student or a black student
shows up to apply, no longer taking
applications.

It’s those kinds of things that I

think are making people who are very willing to
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act on their prejudice and really their hate,
emerge now.

I think at the college campuses, I
think the increase we’ve seen is directly
related to that.

I mean if it’s all right to talk
about it, you know, why not act on it, no one
else is around, no one cares.

So you malign a Jewish student, or
you make some insensitive cruel comment about
ovens and the holocaust to a Jewish student, or
you tell American Indian students to go back to
the reservation where they came from, or on and
on, okay?

You know that is the funny one, isn’t
it, because we’re more than willing to go back
where we came from, right.

The only problem is, you know,
Washington, D. C. would have to be evacuated
and New York and --

MS. RIOJAS: I would think that the
regservation is all of the United States, isn’t
it?

MR. WILDCAT: Exactly, exactly.

MS. RIOJAS: Okay.
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MS. CHAVEZ-MARTINEZ: Mr. Wildcat, I
appreciate your concern and your comments on
the Native American issue in Lawrence.

Let me ask you this, as an
instructor, as an educator in an all Indian,
Native American junior college, and as a Native
American who has your hand on the pulse of the
Native American community, are you satisfied
with the results that the forums have tried to
establish with the University, with the police
department, with the law enforcement officials
in Lawrence?

Are you satisfied with these forums
or what is your comment on that?

MR. WILDCAT: My feeling on that is
that it’s too early to say, to be perfectly
honest.

The forum that was held at Haskell,
where we invited, you know, officials, and
Charlene was there from the city, to come out,
and it was well attended, city officials
participated, that made me very optimistic.

At the same -- by the same token, I
think that right now, there are some people who

still want to say, what’s wrong with these
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people, we don’t really have a problem her,
there is no problem in Lawrence, Kansas.

I see that as basically self
deception. I think that sometimes we get -~

And I want to say this, that’s why I
started out being critical of even problems we
have on our campus, I think I can say that
overall we have a good institution, but I'm
not -- It’s not my place to say that somehow I
can’t ever talk about problems that exist in my
own home, in my own community.

And I think that Lawrence, and some
people there, do not -- still haven’t gotten
the message.

We had the incident at KU involving a
black student, and we’ve had what some people
perceive as from certain city officials, not a
necessarily positive response, in terms of the
concerns we raised about the three young Indian
men, and in fact what you’ll get is a kind of
an attitude, well there’s no problem here,
where’s the problem, you know.

That attitude is the problem, and

B
that’s where people aren’t willing to see the

kind of everyday level of bias or prejudice you
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resent --

You know, I'm sure that if you’re
white, middle class, a college student, you may
have never had the experience of being followed
around a store with someone on your heels, so
you know, what are these people talking about,
I don’'t know, I've never seen that, well you
bet you’ve never seen that.

But that’s the point, they need to
learn to see that and identify it for what it
is.

I had a student one time who gave a
great example, Lawrence is a good community, we
have people who see that. She said that she
was at one of these check out stands, where you
write checks, Convenient Mart, she’d been
standing there, and you know, the person in the
booth there, a white person walked up and
immediately ignored her and said yeah, may I
help you, as if you’re a non-person, a
non-entity, and she said it was so good because
what happened was that the woman told the
clerk, help this young woman first here, she
was here first. That’s what I mean, do you let

that happen or do you turn around and say hey,
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that’s not right.

We can’t allow that in our community,
and so it’s too early to say what’s going to
come of the forums, but we’re going to see,
we’'re working on putting some very specific
goals in place and trying to do you know, some
real education in the community.

And I think it’s going to be a joint
effort between KU students, Haskell students,
KU faculty and Haskell faculty.

MS. RIOJAS: I hope that you have
some sort of mechanism to monitor the progress,
because unless you monitor, really, you don’t
know if you went from Point A to Point B.

Are there any --

MS. CHAVEZ-MARTINEZ: I have a
question and it regards your comments in
education, the multi-cultural versus one
cultural institution environment.

MR. WILDCAT: Yes.

MS. CHAVEZ-MARTINEZ: That children
are exposed to from the time of kindergarten,
and then your comments also that attitudes

exist at the University level.

Heritage Reporting Corporation
(202) 628-4888



10
11
12
13
14
15
16
17
18
19
20
21
22
23

24

212

My sense is that we have to address
it more than just on campus.

MR. WILDCAT: Uh-huh.

MS. CHAVEZ-MARTINEZ: And I see that
if we wait until our young people are in
college, it’s too late.

MR. WILDCAT: Absolutely.

MS. CHAVEZ-MARTINEZ: Their attitudes
are formed.

MR. WILDCAT: Right.

MS. CHAVEZ-MARTINEZ: Much, much
earlier than college campus times.

MR. WILDCAT: Uh-huh.

MS. CHAVEZ-MARTINEZ: And so perhaps
the role of the University might be to begin to
look at the multi-cultural education issue in
teacher education programs.

MR. WILDCAT: Absolutely.

MS. CHAVEZ-MARTINEZ: And in teacher
sensitivity programs, as well as administrative
programs.

Then I think we would have a better
opportunity to address issues I think that

you’re talking about.
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MR. WILDCAT: That’s a very good
point, I mean I think that is in terms of where
it has to begin.

But you know, I don’t think that’s
going to come easily, I really don’t.

I think that it’s going to take a
generation of -- the advances that have been
made --

Let’s put it bluntly, the advances
that have been made and how we understand the
position of women in history, has come about by
women getting Ph.D. degrees and writing
history.

The Afro-American experience has come
about by Afro-Americans getting a Ph.D. and
writing history.

It’s going to happen for American
Indians,and that’s why it’s so critical right
now --

I want to put in one more statement,
and it relates to higher education, and it
relates to what you’re saying.

There is a big concern now to raise
standards in higher education. Don’t do it by

making it impossible for those who have had the
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least opportunity to get higher education,
Bachelor Degrees, Masters Degrees, Ph.D.’s,
don’t do it by making admission standards which
preclude them from ever getting started.

We in higher education need to think
how to creatively meet their needs without
lowering standards.

I'm not going to lower standards, I
tell every student in my class, you’re going to
get the same course, you know, basically the
same material, that I would teach if I was at
Kansas University, in fact I taught at Kansas
University.

I didn’t change it that much, but I
change the way I present things and how I do
it.

That’s really the challenge, and that
has to be addressed, K through 12 and into post
secondary institutions too.

MS. RIOJAS: Thank you very much, we
appreciate your comments.

If there are no further questions, we
will go on, thank you very much, we appreciate
it.

MR. WILDCAT: Thank you.
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MS. RIOJAS: Our next presentor is

Jim Denny, who is the director of the campus

police, is he here?

op wo &
MR. DEMN¥: Yes.

MS. RIOJAS: Thank you for coming

this afternoon and joining us, and we’re

looking forward to your comments.

MR. DENNY: Well thank you for

inviting me, I'm happy to be here.

DNNQ“

First of all, I would like to make a

few general comments to begin with, just to

kind of layout what the University of Kansas

police department does, is because what we’ve

found is that many people don’t really

understand what we do.

MS. RIOJAS: Really?

MR. DENNY: Really.

MS. RIOJAS: That’s kind of funny.

MR. DENNY: You’re supposed to start

out with a joke,

80 --

MS. RIOJAS: Go ahead.

MR. DENNY: Well first of all, the

University of Kansas police department is

responsible for law enforcement on its
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property, and in some cases on property
immediately adjacent to the campus of the
University of Kansas.

This does not include fraternities,

sororities or other student off-campus living

areas. That is an area that is -- that is
e s —_

something that is provided by the Lawrence

police department.

We do assist the Lawrence police
department when we are requested in these
areas, and we do respond to emergency
situations.

However, our primary responsibility

is the campus proper.

>

OUr primary function is to deal with

—

violations of state and local laws that occur
on campus, enforcement of University
regulations, such as parking regulations or the
student judicial code, or other regulations are
functions of other entities, not the University
of Kansas police department.

The University, from a law
enforcement perspective, generally resembles a

community of approximately 30,000 people.
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We enjoy excellent relations with the
lawrence city police department, and the KU
police work very much like the police of a
smaller suburb with borders contiguous to a
larger city.

At the time that I was invited to
speak, I was asked to provide some information
on some specific points.

First, I would like to say that
although no federal or state reporting

requirements exist, the University of Kansas

police department does make distinction between

o
bias crimes or bias related crimes, and other
r—-—\ _/
types of crimes.

R

-~

The University police department
realizes that the racial or ethnic prejudice
may very well escalate the effect of the crime
tremendously, both on the victim and others.

Because of this, vandalism cases may
have a value of less than four dollars, and can
have the effect of a much more serious crime,
or a simple assault may well affect the entire
life of the victim, even though it may not be

any grievous, maiming injury committed.
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For these reasons, bias related

JA) TEUSEL G
nterntionat

crimes are i ly investigated and

extreme measures are undertaken to come to a
solution.

The University police officers attend
classes both in the basic police academy and
continuing in service training, to sensitize
them to bias or prejudice and to insure that
they don’t minimize the effect of these types
of factors on the individuals affected.

Specific subject areas range from
cultural differences and values to sexual
harassment.

KU police officers receive four hours
in basic training, and six hours annually on
these subjects, working closely with the
University office of affirmative action.

One of the problems that we have run
into is that there is no recognized definition
nationwide, for what is a bias crime, what is
it that makes it a bias crime, such as they
have definitions for other crimes that we |,
report, using the uniform crime reporting

process.
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However, for our purposes, the
definition that the KU police department uses,
is similar to an element of the crime of
assault, that is, if it exists in the mind of
the victim, then it exists.

In other words, if the victim
believes that racial or ethnic prejudice was a
motive or underlying factor in this particular
crime, that we consider it a bias crime and we
handle it as such.

We technically by law, handle an
assault as an assault, there’s no extra charges
attached, because there is no law at this point
in time that has an effect here.

The University of Kansas police
department does also track bias crimes that are
reported to us and are in our jurisdiction.

We have done so since January 1989.

This was begun in order to determine whether or

not any patterns do exist, or whether we can

e
see if any begin to exist, and to enable a

review of individual cases handling.
Since tracking was instituted, we
have not been able to establish any pattern of

organized racially based, criminal activity on
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campus.

MS. RIOJAS: Repeat please.

MR. DENNY: Okay. Since we have

instituted the tracking, we have not been able

to establish any pattern of organized, racially

based, criminal activity on campus.

By that, I mean that we have not been
able to discern that there is an active KKK
component on campus that is perpetrating crimes
in some sort of organized manner.

Since January of 1989, a total of ten
such crimes have been reported to us, this is
in the last 16 months.

We all know however, that not all
crime is reported, and I'm not purporting to
say that that’s all that has occurred, that is
just all that has been reported to us.

Of these, five were harassing phone
calls, where the criminal law involved was one
of misuse of the telephone. Two were
vandalisms, two were batteries, and one was an
assault.

For those of you who may be
unfamiliar, battery is where there is some

qe—

physical confrontationa&and assault is simply
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where there is simply some intent or an element

om—

of fear is introduced into the victim, but no

actual contact was made.

-1

Arrests have been made in one of the

battery cases and in the assault case.

Three of these victims -- or three of
these cases that I talked about involved anti-
Semitism with two involving the same victim.

Five cases involved black male
victims, three of these cases involved the same
victim.

One case involved an Oriental female
victim and once case involved a white male
victim.

I must also say that during the past
16 months, an additional eight incidents were
reported, which upon investigation, were
determined there was no violation of state law,
county resolution, or city ordinance.

However, because of the nature, the
reporting party believed them to be -- this
incident was racial in nature and the victim
believed that the race or ethnicity was an
underlying factor, even though there was no

crime that occurred.
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Let me give you an example of what
I'm talking about.

Of these eight, five involved the
same mentally disturbed individual, one
involved a phone call concerning an off-campus
situation, and one involved a poster of
extremely questionable taste, but it was not
illegal, and one case involved a priest in
vestments who was mistaken to be a gu Klux Klan
member in full regalia on campus.

MS. RIOJAS: The priest?

MR. DENNY: Yeah.

MS. RIOJAS: Oh God, they thought a
priest was a Ku Klux Klan --

MR. DENNY: That was the report that
we received, yes.

The priest was wearing a red robe and
his particular religion -- he was involved in
prayer and he was interrupted by the police who
wanted to find out who he was,

MS. KELLEY-JOHNSON: What is a
untasteful (sic.) poster?

Who determines what an untasteful
poster is?

MR. DENNY: I used that --
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That term is my term and I used it
simply to say that there was no violation of
law, there was no threat, there was no
terroristic threat.

I don’'t -- when I say questionable
taste, I think myself, that it was improper,
but there was no violation of law is the only
thing that I meant by that, that way of
phrasing it.

MS. RIOJAS: Are you trying to find
out what was in the poster?

MS. KELLEY-JOHNSON: Yeah, what did
the poster say or do or show?

MR. DENNY: The poster was -- I don’t
recall exactly what it said, but it was
anti-Semitism in nature.

MS. KELLEY-JOHNSON: Okay.

MS. CHAVEZ-MARTINEZ: I have a
question too.

MR. DENNY: Yes.

MS. CHAVEZ-MARTINEZ: You said that
there was no violation of law, was that
determined by attorneys, was it determined by a
court, was it determined by the victims, was it

determined by --
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MR. DENNY: 1It’s generally determined
by the police department whether or not we can
establish an element of crime.
We do in some cases also conduct --

contact the district attorney to see, do we

have the element of a crime.

m—

In most cases, it’s quite clear cut,
you know, that doesn’t change the effect on the
victim.

The University of Kansas, as any
University, is without a doubt comprised of the
brightest and most questioning and most active
minds of our society as well as many other
societies.

As you well know, the University of
Kansas has a great representation, a large
number of diverse peoples that are there.

The University police department’s
goal is to the best of our ability to provide a
reasonably safe environment for education and
learning to occur, that’s our whole purpose.

This includes peace keeping and
prevention of violence, where possible, while
insuring the rights of all persons observed,

whether they’re popular or not.

Heritage Reporting Corporation
(202) 628-4888



10
11
12
i3
14
15
16
17
18
19
20
21
22
23

24

225

This concludes my presentation but I
will be happy to answer any questions that
anyone might have.

MS. KELLEY-JOHNSON: At one point you
made a statement that extreme measures are used
when there are any anti-Semitism situations
that occur.

What are those extreme measures?

MR. DENNY: The vandalism case that I
referred to had a total of $3.65 in damage,
that’s a fairly minor crime. Over 150 .
investigative hours were put into investigating
that.

Reports were produced in excess of
100 pages in length.

MS. KELLEY-JOHNSON: Well you’re
talking about a material situation, you’re
talking about a wall on a building, you know,
and the University has to pay for that wall to
be painted.

MR. DENNY: Correct.

MS. KELLEY-JOHNSON: There are "x"
number of man hours that have to be put into

this.
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What about the investigation of the
person who put that graffiti on the wall,
what’s the extreme measure?

MR. DENNY: That’s --

MS. KELLEY-JOHNSON: If that person
is caught.

MR. DENNY: I was talking about the
response of the police department, and our
function is to find out, to the best of our
ability to find out who put it on the wall, and
then let the courts decide what the appropriate
punishment is.

By extreme measures I'm talking about
the --

We normally, quite frankly, on a
normal vandalism, $3.65 would not put 150
investigative hours into it, that’s pretty
extreme for a crime of that nature, if it were
not, as we determined, a bias related crime, or
the victim believed it was.

Gon

DOCTOR GASTON: What is the --

MS. RIOJAS: I have a problem with
that. Con Jop
DOCTOR G&STON: -- composition of

members in the KU police department both on
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racial, sexual and -- do you have that data?

MR. DENNY: I don’t have the
percentage numbers, but we have three black
members in the police department, one of which
is the assistant director, we have I believe,
seven females and one Hispanic, and that’s in
34 commissioned law enforcement officers.

DOCTOR.éiS?ON: You have 34 total?

MR. DENNY: Correct, today.

MS. RIOJAS: What are your plans to
increase the diversification of your force?

MR. DENNY: We have for some time
been concerned about that.

The University police officer
classification is a civil service
classification, we have to hire from the civil
service rosters.

EE have the University of Kansas
police department, has on many occasions said
that we don’t feel tnat—:;;_;;;EZZEEESH‘Z;_Ehe

g S

roster is truly represented, and we’re working
——

to try to change that with the state of Kansas.

——

DOCTOR GASTQN: I'm glad to hear
that, because the roster, we all know, has

always historically -- so depending on the
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roster, it’s no use, you’ve got to change
policy.

MR. DENNY: You've got to change the
policy, and we’ve instituted what is called a

police officer trainee category, to establish a

”~

different set of criteria than a University
police officer, which has certain requirements.
They have to have at least one year of previous
law enforcement experience or two years of
college.

I can tell you that we have not in
the past several years, hired any police
officers without at least three years of
college, and most have Bachelors and some have
Masters.

But the police officer trainee is
simply an aptitude test with a high school
education requirement.

The purpose there is to try -- well

let’s face it, the stereotype police officer in

——

this country is a white male, slightly

overweight and about 35, that’s not what we

want. Our community demands a different type

of policing than that stereotype suggests.
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MS. RIOJAS: You know, the tragic
part of this whole thing is this vicious cycle
that I’'m hearing here, that I’ve been hearing
all morning long, where it’s so difficult for
students that are not white, and don’t look
like the other white people, it’s made
uncomfortable for them to go to school, so many
of them are having to work, they’re tired, you
know, and then they have to still compete with
those that are not having to go to work, keep
their grades up, so they feel uncomfortable, so
many of us drop out.

Then you’re saying however, we want
to have minority students with these
qualifications but we can’t get there, because
we can’t even get out of first base onto second
base.

Do you see what we’re getting at
here?

MR. DENNY: I understand exactly what
you’ re saying.

That’s why we instituted this trainee
position, to try to get around that, one of the

factors at least, involved in that.
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It’s too new to say whether it’s
going to work, it’s only been in existence for
about eight months now.

MS. RIOJAS: Well thank God at least
for eight months, but God, where had it been
before?

Now I’'m not going to say why didn’t
you do it two years ago, because you need to
ask yourself why didn’t you do it two years
ago, but at least it is now eight months old,
let’s see what happens in the next eight
months.

MS. CHAVEZ-MARTINEZ: I have a
question too.

In addition to the trainees, are they
given the opportunity to take classes at KuU?

MR. DENNY: Our officers?

MS. CHAVEZ-MARTINEZ: No, no, you
were talking about the trainee that comes in.

MR. DENNY: Yes.

MS. CHAVEZ-MARTINEZ: This trainee,

is there any mechanism in place that would

compare with that trainee the opportunity to

perhaps take classes?

na————
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MR. DENNY: Well absolutely, and we
encourage them to do so.

It’s very hard to police a community
that you don’t understand or that you have not
been a part of.

The University is a type of
community, and it’s very beneficial if you have
some knowledge of what the students, the
faculty and the other staff, have to go
through.

So we do encourage them, and they get
a considerable discount on the tuition. I
would like to say that they get complete
tuition, but the state thus far does not
provide that. But they do get tuition
assistance.

MS. RIOJAS: Unless there’s any other
questions -- yes, Mary.

MS. ESPINOZA: Yes, I do have a
question, Mr. Denny, about a previous statement
that we heard, regarding an incident that
happened last November, 1989, where a young
woman at one of the dorms, there were several
anti-Semitism statements written all over the

residence, and that there was not an -- the
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investigation did not start for four days until
afterwards.

MS. RIOJAS: And then it wasn’t too
hot.

MS. ESPINOZA: There were no
fingerprints taken and there are no suspec?s
nor arrests, there’s nothing as of today.

I just question that, the laxness in
time of handling the situation, and the
situation was again repeated.

MR. DENNY: I don’t recall the
precise --

I know the case that you’re talking
about, I'm trying to recall the precise
sequence of events.

I would take exception with the fact

that it was four days from when the
———

investigation was begun.

There may not have been any
interviews, large, forﬁal number of interviews
done until -- that may have been four days.

We are talking about .a situation that
occurred on a weekend when students were not--
there was nobody there, no one to interview on

that weekend.

Heritage Reporting Corporation
(202) 628-4888



10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

233

But we did start as soon as the
weekend was over.

There was a second incident that
occurred, that actually we’re not sure that it
was even a second incident, it may have been
that just some of these -- this symbolism
wasn’t found until the next day.

That was immediately =-- you know, the
interviews continued or began again, because it
wasn’t -- there were no people to interview and
it’s impossible to interview people who aren’t
there.

DOCTOR GESIN: Is that a -- program
in your police department, to make people of
color, African Americans, Hispanics, I don’t
want to call them minorities because they are
not, to feel comfortable on that campus?

MR. DENNY: I think the role of the
police department has to be such that all of
the citizens feel comfortable in dealing with
the police.

We’re trying to address that by the
training that we give the officers, and
stressing to the officers repeatedly that

you’'re here to serve them, them is anybody who
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is out there.

We wouldn’t be there if it wasn’t for
the University, there wouldn’t be any need for
a police department.

If there weren’t students, there
wouldn’t be any need for a University, so
that’s --

We can just stress that over and over
to the officers.

DOCTOR é;gTSN: I’'ve got another
question, but I’'ve got another problem with
that.

All the people in the department,
they’re actually products of this society.

MR. DENNY: That’s correct.

DOCTOR GASRON: I think it’s fair to
say as a historian that this is a racist
society.

How do you make sure that people you
employ, who are a product of society, that they
are not in fact overtly --

Do you understand?

MR. DENNY: Yeah, screening?

DOCTOR GMIPIRj: Yes, first of all.
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MR. DENNY: We use a couple of

First of all, that’s something that

is looked for in the interview.

As you heard Mr. Wildcat say, polite

racism is everywhere, and it’s pretty easy to

discern it if you hear it a couple of times.

That doesn’t get them very high

scores in the interview.

We all also have to undergo a

complete psychological screening comprised of

five different examinations and clinical

interview, where we hope that that would come

out, we believe that it works pretty well.

We have, I believe, one of the best

psychological programs or screening programs in

the United States.

In addition, comprehensive background

information is done, which includes going to

the previous residences of that individual and

interviewing neighbors, interviewing prior

employers, interviewing references, friends or

anyone that may have any knowledge regarding

them.
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All of those factors are put
together, along with the interview, before a
determination is made on who is to be hired.

I'm not saying that we will never
ever hire someone who has characteristics that
we don’t want, but we believe that we’ve
minimized the chances of that occurring as much
as possible today.

MS. RIOJAS: Mr. Denny, I have just
one comment to make, and it’s ironic that we
are here talking about bigotry and violence on
the college campus, when I was taught as a
little girl the reason why I should go to
school is because education was to increase my
awareness and sensitivity. It seems like we
don’t have much on this campus.

MR. DENNY: Well I'm a liberal arts
major, and I believe maybe that’s where it
should be.

MS. RIOJAS: Thank you, thank you
very much.

Ron Olin, chief of police, City of
Lawrence is next.

Thank you for coming.
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MR. OLIN: Thank you for the
invitation to be here.

RON QLIN

I just have some very general
remarks.

The focus of this panel has changed
since I was first invited and so I would like
to present just some general remarks and
perhaps answer some questions if you would have
any of me.

I doubt that I will be able to get
you back on time.

MS. RIOJAS: Well don’t worry.

MR. OLIN: Okay.

MS. RIOJAS: You're an important|

person in this whole proceeding, so don’t worry

about the time.

MR. OLIN: All right. We’ll see.

Law enforcement is called forth each
day to deal with hate motivated criminal
activity.

In fact, the motivation of hate is
implicit in virtually all crimes against

persons and many property related crimes.
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So this is a very complex issue with
which law enforcement deals multiple times each
day.

The population in the city of
Lawrence, the last time that we checked which
was about four or five years ago, as a test,
the population of Lawrence would require a
police officer to speak 57 languages if the
officer were to communicate with each
individual citizen in his or her own native
language.

It is, as you’ve already heard from
other speakers, comprised of a very diverse
elements from very diverse populations.

Our criminal activity has been both
white versus black and black versus white, but
also our criminal activity in Lawrence has been
much more complicated than that, and hate
motivated criminal activity can be broken down
further to religious conflicts, such as
Palestinian versus Jew.

In fact, we’ve even had Satanic
criminal activity, which by definition would be

the essence of hate related criminal activity.
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We’ve had Indian versus black hate
motivated criminal activity, and vice versa,
black versus Indian.

We’ve also had a somewhat disturbing
trend, perhaps some conflict between say the
Asian population and the black population, and
within certain populations, hate motivated
violence.

For example, there has beeq a

recorded hate motivated wviolence between white

ot

groups such as the skin head organizations have
e e e, —
diverse factors within them, and you had skin

head fighting skin heads, with hate as their

motivation.

—

We have had gang related violence in

black versus black gangs, or presumably control
of the crack cocaine trade in the city of
Lawrence, and of course, as Mr. Wildcat has
already spoken about, we have had documented
Indian versus Indian hate motivated activity as
a result of tribal conflicts.

So basically, the police department
does deal with this kind of motivation on such
a regular basis that it is an integral part of

our very existence.
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The way in which we attempt to deal
with this is to focus on the education and the
supervision of our police officers.

We sponsor a police academy in the

city of Lawrence, which far exceeds the state

requirement of 360 hours training for police

officers.

o

Director Denny sends KU police

officers and Sheriff Loren Anderson of Douglas
County sends his deputies to our police
academy, so that we train far more extensively
than most other areas in Kansas.

Additionally, we do have a very
active in-service training program.

Both of these programs, the academy

and in-service, focus on hate motivation and

sensitivity to diverse populations.

The second way in which we try to
insure a proper police response is with close
supervision.

It is my belief that internal affairs
is one of the most essential divisions within a
police department.

I consider internal affairs to be a

win/win situation. If we have a complaint
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against the police officers and we disprove the
complaint, we win. If we have a complaint
against a police officer and we find that the
police officer has acted improperly, then we
can take disciplinary steps for separation and
again, the department and the society
presumably wins.

So we focus very intensely on
internal affairs.

The future, as I see it, is going to
be much more complicated for all of us in law
enforcement in particular.

While some countries in the world,
such as Iran for the last decade, have pursued
an overt act of trying to make a more and more
homogeneous population with the wvirtual
elimination of populations and sub-populations
within it, the United States is becoming much
more heterogeneous in its population.

Law enforcement has had some problems

— ———
with these, Kansas law enforcement has had some
problems with these immigrant populations
coming into the United States, such as the Mung
tribe, the Korean influence, Vietnamese

influence.

Heritage Reporting Corporation
(202) 628-4888

A\



10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

242

Additionally it would not surprise me
if as we march into the 90’s, we might have
immigrant populations coming to us fleeing from
Hong Kong, and with them very small proportions
or perhaps a proportion of those individuals
will include members of Chinese triads, which
will bring a law enforcement problem.

We will probably have immigrant
groups from the East Block, one way or the
other, to get to the United States, and of
course should other groups, and I'm just
picking this out of the air, other governments
such as South Africa, those five to seven
million people would probably try to immigrate
somewhere, and with them it is entirely
possible we would have additional law
enforcement problems.

In law enforcement our focus is
clearly on the victim and the individual in the
criminal justice system who’s most often
forgotten is the victim.

We deal with the victim, we want to
focus on the victim, and we want to do that
with overwhelming popular support from the

community, for fair and professional law
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enforcement.

We need to continue to try to stress
community involvement in law enforcement
actions, continue stressing education and close
supervision for police agencies, and with
those, perhaps go into the 1990’'s with law
enforcement agencies capable of providing
enlightened service for the future.

MS. RIOJAS: Thank you very much.
Does anyone have any questions?

MS. KELLEY-JOHNSON: Yes, I do.

MS. RIOJAS: All right.

MS. KELLEY-JOHNSON: I was wondering
what you base your statistics or your
information or your data on, that you know,
there will be probable cause for law
enforcement, enforcement as far as you know,
the South Africans, the Oriental, this flow
into this country.

You know, I don‘t understand where
you get those statistics.

And then I heard you give a list of
you know, the blacks wversus black,
black/Indian, black Asian and everything, but

what I don’t hear you saying is the middle
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class white, you know where other than the skin
head versus the skin head, you know, I didn’t
hear you say that there were middle class white
crime against blacks, against Indians, against
Hispanics.

MR. OLIN: I believe I started with
white versus black, and I can break those down
to middle class versus black if you’d like or
wealthy versus black.

MS. KELLEY-JOHNSON: Okay, and then
where do you get your data on that, that
there’s a probability --

MR. OLIN: Let me give you and
example with a problem with an immigrant
population.

This is an anecdotal example, but
just one that creates a problem for law
enforcement, all right?

We were called approximately four
years ago, to a residence in the city of
Lawrence, and the problem was the beating of a
child. The individual was about ten or eleven
years old.

When we arrived the father opened the

door, and the father was Vietnamese. He opened
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the door in western clothing, and at the same
time there was a grandmother there who was
wearing traditional Vietnamese clothing. Both
the grandmother and the father spoke no
English, so they called for an older daughter
to- come out.

The daughter came out, she was
dressed in western clothing, had American
accented English, she was able to translate for
the police officer and again, our presence
there was solely to check on the welfare of the
child, that was it.

So when we finally got to
interviewing the father, his response was, I am
the father of this family and therefore I can
do whatever I wish to this child or whatever I
wish to any of my children, because that is the
way that it is.

We tried to explain to him the
Constitution, we tried to explain to him the
law, we tried to explain to him that his
neighbors were the ones who had called, we
tried to do everything that we could to involve

ourselves with the cultural impasse.
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We finally just demanded to see the
young lady. The young lady came out and she
was dressed punk rock style, with hair orange
and that was the whole problem. The problem
was that she had adapted to a style that he did
not think was appropriate and so he felt that
he had every legal right to beat her.

Now that creates a law enforcement
problem, because law enforcement officersg are
increasingly inserted into situations that are
not clear.

If we are to continue to be
representative of our population and to respond
correctly to our community, it will require
police officers that are more and more educated
about diverse cultures and more capable of
responding in complex situations in stead of
just taking black and white answers to very,
very complex answers. That’s my only point.

MS. KELLEY-JOHNSON: The example that
you gave though, is not a cultural problem,
because I have neighbors and I have friends
whose children have become punk rockers, and
the parents are executives in Fortune 500

companies and the same dog gone thing is

Heritage Reporting Corporation
(202) 628-4888



10
11
12
13
14
15
16
17
18
19
20
21
22
23
24

25

247

happening there, and you can’t -- it’s not a

"cultural thing.

So the fact that you think it’s a
cultural thing causes me a problem.

MR. OLIN: No, it wasn’t that I felt
it, it was that the father felt it.

You know, our problem was merely
explaining our presence to this father who did
not speak English, and to explain to him how
the police can invade his property and check on
something that is none of our business, that’s
where the tension comes.

We have to be more sensitive in the
way in which we approach these situations so
that we can handle them in more complex ways.

DOCTOR Gas#OM: 57 languages in
Lawrence.

MR. OLIN: Yes, sir.

DOCTOR GA#POR: How many can you, as
the chief of police, speak?

MR. OLIN: Three.

DOCTOR GASZON: Good. What is the
capacity of the police force now?

MR. OLIN: What is the capacity?

DOCTOR GASEeN: The diversity.
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MR. OLIN: Diversity, I don’t know

the statistical diversity of 75 police

officers.

I could provide you with that
information, but off the top of my head I don’t
know.

If I could follow along the
questioning that was asked Director Denny, I
can tell you that in the last two years we have
begun a different kind of recruiting process,
with an emphasis on recruiting minority
applicants.

That process was not started three
years ago because I was not chief three years
ago.

We have attempted very hard to
recruit qualified applicants across the board,
and during the past two years we’ve had
approximately 280 applicants, and of those we
have had three black applicants, one of whom we
hired.

But we have a very difficult time
even getting applicants.

The other point that we have that is

just overwhelmingly devastating to us is on
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those occasions when we hire and train a
minority applicant, the federal government
comes in and steals that individual from us,
because we’'re a great training ground, and then
the FBI comes in or the DEA comes in, or
customs comes in, and we cannot compete
financially nor in the area of prestige.

MS. RIOJAS: One of the things in
being in the employment industry and the reason
why we went into this business, was because I
felt there was a great deal of job
opportunities that were not being made
available to minorities.

Companies are now using us to find a
minority executive material for them, and’they
have asked us, how is it that you can find
applicants when we haven’t been able to, and my
comment has always been, you have to go where
they are.

You don’t go --

. If you're seeking, truly seeking
minority applicants, you don’t advertise like
you do for the white community, you use

different methods of recruiting.
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If you really are interested in
recruiting minority students or minority
applicants, then you need to have someone who
understands how to do that recruiting to get to
them.

MR. OLIN: I certainly don’t disagree
with that.

MS. RIOJAS: Okay, do you have
someone doing that?

MR. OLIN: Yes, we do.

MS. RIOJAS: Good, good.

Any other questions?

(No response.)

MR. OLIN: Thank you very much.

MS. RIOJAS: Thank you very much.

Our next presentor is Eladio Valdez
III, is he here?

MR. VALDEZ: Yes, I am.

MS. RIOJAS: Good. Representing the
Hispanic American Leadership Organization from
KU.

Thank you for being with us today.

MR. VALDEZ: Yes, this is going to be

fun.
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MS. RIOJAS: This is going to be fun?
Only a young person would say it’s going to be
fun.
MR. VALDEZ: I didn’t mean it in a
bad way.

MS. RIOJAS: He'’s cute.

ELADIO VALDEZ JIII

Madam Chair and members of the
Advisory Committee, my name is Eladio Valdez
I11, and I am --

MS. RIOJAS: Do you think he’s
falling apart?

MR. VALDEZ: Anybody here?

MS. RIOJAS: Just throw it on the
floor, it’s okay.

MR. VALDEZ: 1It’s not because I'm
nervous.

Okay, basically I'm a senior, I'm
majoring in exercise science, I’ve served as
two time past president for the Hispanic
American Leadership Organization at KU, and I
got asked by Ascension Hernandez to come up
here and represent students of Kansas, and I

can be honest and say I represent the members
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of HALO, and I will leave it at that, at KU,

Okay, before I go on, I'd like to
kind of have my introduction with my personal
experience of growing up and I’ll relate that
to what I’'m going to go into.

When I grew up I never heard anything
that Hispanics did for America, all I heard was

from George Washington on, I never heard

—

anything except whites, and I said what did my

people do?

All I saw in the media was that we
were getting busted for gang violence or we
were outlaws from the westerns, and you know,
if it wasn’t for my parents, that I would come
home and say what did grandpa do and stuff, and
they would say well he worked his butt off for
us and we're doing the same for you, then I
think I would have fallen into the same trap
that a lot of other minorities do, they don’t

L

have pride in their heritage because they don’t

get it from outside sources except their own.

So I was lucky enough to have parents
that could tell me that I was a good person,

because of my skin color it didn’t matter.
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So that’s why I’'ve chosen to get
involved in things like this, because you know,
it’s really kind of frustrating, but I’ve
learned how to deal with it.
I think in response to the question
has there been a rise in racial tensions on the

e

college campuses, I definitely think there has

been a rise and these are the three reasons.
a—

The first reason has been a constant
reason which I alluded to before, that our
youth today are brought up to be ethnocentric
and ignorant because they’re not exposed to
different cultures, they’re only exposed to the

white male perspective,
So it’s kind of hard not to blame

them for growing up the way they do in many
cases.

So that’s been a constant problem.

The second thing is the swing in the
social environment.

In the 60’'s and early 70’'s it was,
you know, very activist, and that challenged a
lot of Americans to look at their own values
and their own attitudes towards different

races.
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Well now in the 80’s and the late
70’s, you know, people aren’t doing that any
more, so what happens is that you get these

incidents that are more blatant, they’'re more

out in the open because people haven’t even

—

looked at their own attitudes before they start

——

saying something about somebody, because they

P—

haven’t been challenged.

The third thing is the Reagan era.
gmm——

Conservatism is only good for the majority of

the population, and the majoritz of the

population are white, so basically that allows
T —

them to keep their stranglehold on everything

—

from the media to education to government

politics, and that leaves a lot of people out.

——
and Reagan has done a good job at doing that.

So that’s why you’re starting to see
a swing towards the other end now, towards a
little bit more social activism.

I think those are the three -- those
are three main sociological causes for the rise
in racial tensions.

Now I would like to go into the
extent of incidents from the Hispanic

perspective, and I would like to share a
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personal experience that happened to me.

During my junior year at KU -- I
wasn’t brought up speaking Spanish, my parents
both learned Spanish first, but they both
flunked out of kindergarten because they had to
learn English, so they wanted me to continue to

MS. RIOJAS: Thiyflunked out of
kindergarten?

MR. VALDEZ: Yeah, well all they knew
was Spanish.

But they wanted me to -- you know,

since we are in America, they wanted me to

learn English first and then try to learn

Spanish.

/ . .
-— Well at the time, they tried to teach

me Spanish and I didn’t want to, because I was
kind of -- I was short sighted, I didn’t
realize the importance of it.

So I was taking Spanish here in my
junior year, and I waited until my junior year,
because my major, I couldn’t fit it in, so it
took me two and a half semesters to decide to
go an extra semester at KU just to take my

language -- take a language, which is all extra
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stuff.

So I go to the first class and the
first thing the teacher says is -- there’s
about 20 people in the classroom and she says,
I want you people to know that you have an
advantage over those taking G?rman and Italian
and French, you people in this room are taking

Spanish because let’s face it, Hispanics are

[ —

——

invading the United States.

When she said that I just kind of --
you know, it was weird, because that was the
first time that I had ever been faced with that
from somebody else, except I joked around a lot
with my own friends who were mainly Hispanic,
but that was a first time in a formal setting
when I heard something like that and I didn’t
know what to think.

I thought she might have been joking,
but I said I’1l wait until after class and just
ask her about it and a few students chuckled.

So then we went intoiour first
lesson, greetings, we saidﬁglgﬁ adios, stuff
like that.

After that first lesson she said, I

guess now after -- you can bra& about how much

|
|
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you’ve learned already in my first class, the
next time you see a Mexican in the hallway, you
can sayzala, but you better hurry up and say
adios, otherwise they’1ll think you’re trying to

pick up on them, and then made a few more _,

students laugh, and I didn’t laugh this time at
all, I said this is kind of going too far.
So after class I went up to her, in

the Spanish 104 class of all classes, and I
went up to her, waited until all the students
left, and I said you know, there are few things
you said that made me feel very uncomfortable
and I just want to address them right now, and
she said okay, go ahead, sure, and so I said--

I asked her about the term invaded,
you know, what did she mean by that, was it
just came out the wrong way or what did she
mean by that, and she goes it’s exactly what I
mean, we’re being invaded, look at how the
immigration, you know, Mexico, things like
that, and so she didn’t take that back, and I
said okay, well what about the other joke you
made about Hispanics -- or if you see a Mexican
in the hallway you better say ladios after you

sayLola, what were you trying [to -- what was

——

l
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your point, and she apologized for that, she
said well I didn’t mean anything by it, it was
just a joke, and I said yeahf it was a joke but
these people are going to take your joke
seriously the next time that;they’re in a
position to -- if they’re inia position to be
an employer, they’re going té hold all these
beliefs that instructors like you give to them
because you’'re supposed to be in a position
where you’re respected.

So she was all -- she apologized for
that, but I didn’t leave it at that, I thought
it shouldn’t be tolerated.

So I wrote Steve Ramirez who was on
the Kansas Advisory Committee |in Hisgpanic
Affairs. I called him first énd asked him what
I should do, and so he told me the proper
things to do, and I have some documentation.

We sent a letter to;--

He and I, separate letters, sent a
letter to the Spanish department chair, and we
cc’d everybody from the execut#ve vice
chancellor to the vice chancellor of student
affairs, the dean of student 1ife, and so 1’11
get this to you guys later. But I have

|
I
[
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documentation on that.
We got a response letter from the
Spanish department chair saying, you know, that
the instructor -- that it wasn’t -- that it was
more out of insensitivity than quthing else,

—

and stuff like that.

But the thing was, she did apologize
to me, and I just told her to watch herself
from then on.

So they wanted me to talk to her more
about it, and I thought myself, that I had done
enough. I had confronted her in person, one on
one, and I just wanted to maké him aware that
this stuff goes on in his own |{Spanish
department, that’s all I wanted to do, and to
have him maybe do some sengitivity training for
Spanish instructors. So that’s what I did.

But that really taught me that you
never know when to expect it or where it’s
coming from.

I did hand out some questionnaires to
other HALO members, so I got a handful of them
there, which I will hand into Ascension when I
get finished with this and he cans show you

them.
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But basically what I got out of these
questionnaires was some of the other type of

incidents. They basically are all ignorant or
t —

insensitive remarks, mainly racial slurs,

—_—

that’s the extent of things that have been

|

happening to the people that respond to the

. . !
questionnaire.

A—— ..,

I've only had to deal with, besides

that incident, I’ve only had to deal with

people making jokes or stereo&xgical remarks,

so that’s the extent of it as| far as we -- as
far as I know from these things and from my
own.

But as far as violence or anything
like that, I haven’t heard an#thing that has
occurred toward Hispanics on the KU campus, but "

just numerous types of those jokes.

Okay, I would like ﬁo go into two
incidents in particular that has affected the
campus, has affected everybody on campus, and I
go back to a couple of years ago when the Ku
Klux Klan came up to KU.

Not surprisingly there was a lot of
protest by students the night #hey came, and

the response to that, the admiﬁistration,

!
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starting down through Doctor Meddee, she
instituted a minority issues task force to find
out how things are, what’s the status quo of
the campus climate, and recruitment and
retention and things like that.

That was implemented in ~- that task
force was started in 1988, the spring of 1988,
and basically the report came out the next
November, 89 -- it came out the next fall I
should say, and so it just basically said well
these are the recommendations; and then that
there was going to be some implementation
programs in November of 89 I should say.

So they were giving it a couple of
years, you know, according to  the
administration they were going to give
implementation steps that they had taken to
fulfill this report.

But the funny thing is about this

whole thing was there was very, very few

[——

students on this task force. ﬁ mean the

majority comprised of administrators and
faculty and people like that, but I can count
on two hands the number of students, I would

say a lot more -- there was ve#y little racial

| "

t
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students on that task forqg;

At the time, I didn’t know what was
going on, so I didn’t addresis it or anything

like that, it was just you know, a few -- our f1P\bu

own president at the time did get to be on it,

and she was kind of distraught too at the lack

of student involvement to assess the campus
climate after all, because we make up probably
the -- the students make up the whole
institution except for the 1500 or 2000 people,
you know, we make up 20,000 people, so it was
very curious to us that it happened.
So basically a lot of things were
done, but there were a lot of little things
that could be done.
So from the administrators’ -—

perspective, they were doing the things that

I )

they could do, but from the students, a lot of

them didn’t feel the effects of this.

/

So as you might have guessed, some of

the student groups =~- a group formed, called

the Black Men of Today, they ﬁanted to address

specifically, you know, black recruitment,

because it had gone way down in retention.
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That’s what happened in October, they

had a protest about the task force report and

the lack of activity.

So then that kind of died down until

just recently, the SAE incident, which involved

a black woman who was going to deliver pizza at

two in the morning, and she got -- reportedly

got struck by a member of the fraternity and

. t
had some racial slurs expressed to her.

a lot of students,

So out of that, you know, all of us,

groups, got together and

started saying you know, what is the University

——

going to do about this.

After two weeks, the students thought

it was inadequate action that the University

had taken, so they had another student protest.

Since then, the adﬁinistration is

starting to work with students. I’ve talked to

a lot of students that have been in meetings

and they feel that the administration is trying

to work.

the two patterns are,

But what I want to get out of this,

after the Ku Klux Klan,

the administration did not act until after the

students had proteated at the KKK and you know,

——

l

Heritage Reporting Co

(202) 628-488

|

|

rporation
8

XXHF



10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

264
they let them come up and everything, but
afterwards, after the SAE incident, the

A

interaction between the admin%stration and

students didn’t really start again until after

the students p;ggggggd‘_22~33? see a pattern
— |

there, and it’s happened justlin the past

couple years.

As far as policies go, our officers
met with Doctor ;;;ggz'and Skip Turner, who is
the director of affirmative action on Tuesday,
and -- because they invited us.

Since then, they’ve |invited each

—

group separately to address their issues, and

80 out of that I have a copy from our vice

president of the progress of that meeting, the
results of that meeting.

But basically, I'll go ahead and from
what I’ve seen in my four yearé here and this,
and everything else I’ve seen from the task
report, I will kind of go overlthe main
policies that indirectly or directly are
contributing to the issue or this issue of
rising tensions.

The first one is, oinously it’s

recruitment. The population of Hispanics has

|
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tailed off, although it is increasing, it has
tailed off. Native Americans has kind of
tailed off, Asian Americans, 'it has gone up,
but blacks have gone way down.

So that tells you riight there, you
know, those are the results, those are the
facts.

So that’s a problem| that they need to

deal with, because the fewer minorities on this

B

campus, the less safe a lot of students feel

that are minorities.

p—

It kind of shows in a way, and there
has to be reasons for this, and there are
reasons} and they’re being loocked into.

I will give --

I have six points ag far as the

policies, and I will give credit where credit
is due.
The administration has hired an

asgistant director in admissions, specifically

for minority recruitment. They hired him this

fall, and he’s a great person, we’ve gotten to

know him real well, our group has, and that’s

one good thing.
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The other good thing is starting in
the future, from based on the meeting our

officers just had, the adminilstration is going

to start funding groups like HALO and BSU, who
|

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24

25

go out and bring up high scho@l students on
|

this campus.

_—

We did it on our own and tried to

show them how good KU is, that was our own way

of trying to help recruitment, so they’re going

to start funding that in the years to come,
that’s what they said.

So that’s a positive note too, the
fact that we can work togethef to bring up
students.

The other thing as far as
recruitment, I mentioned the recruitment of
students, the recruitment of faculties ig

I
another main issue. I mean that’s really --

that’s even lower than the percentage of
students on this campus. So that’s being
addressed to, and that’s what the
administration basically said, that they’re
aware that there is a low percentage of
faculty, that’s what they toldlour officers

when they met with them.

i

I
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MS. RIOJAS: And what, and what?
They know that obviously if you look
around and don‘t see brown skins, it doesn’t

take a brain to figure that out, but and then

what...?

MR. VALDEZ: Right, right.

MS. RIOJAS: Right, what?

MR. VALDEZ: All it says is that the
University -- this is what the report says, I

wasn’t at the meeting.
But they basically said that they

would try to recruit more, we're were speaking

sE;cifically for Hispanic faculty, and that’s

.

what they told us.

The next thing is retention. As you
know, nationwide, probably ~- I can speak for

Hispanics only. A third of Hispanics that

start out college will finish college, I don’t

know the percentage of AfricaniAmericans, but
that seems to be somewhat consistent here too
at KU.

But although the retention is about
40 per cent -- 40 per cent attrition rate for
all students, so I will acknowledge that fact

as well.
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But as far as what the University has
done toward retention, there is a Eeer

counseling program that has been initiated this
A — — ,

semester by the Office of Miﬁority Affairs, and

it affected 50 students.

In the future they !said that they
will put more money in this program, because we
told them it was paramount that they have role
models and they pay these students to be role
models for the students that do come into the
University. '

That’s another way that the students
and the administration work together to keep
students on this campus.

And so the officers,said that there
was definitely -- there seemed to be a
commitment towards more fundigg in the future
in that respect. QmMA I?f

Also in the future, Doctor Mxites

told us that plans are underway to construct

the multi-cultural center, and that has come
e

about as a result of opne of the 11 list of

demands that -- out of the student protest.,
# \

DOCTOR GORDON: Who told you that?

MR. VALDEZ: Who tolg us that?
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DOCTOR GORDON: Yes. '~ That plans were
underway to construct a multi-cultural center?
MR. VALDEZ: Okay,'the University is
in the process of forming a committee to make

plans to build a multi-cultural center. That’s

11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

what was said at this meeting.
DOCTOR GORDON: We talked about it

and there’s no commitment for it until they

employ the director of officeé of minorities and

establish an advisory board ?o explore the
possibility.

MR. VALDEZ: Okay, 'well then I have
to talk to my --

DOCTOR GORDON: Please do so.

MR. VALDEZ: All right.

MS. RIOJAS: And that’s even worse.
You felt bad enough as it wasl and now you
really are going to feel bad.

MR. VALDEZ: Where's a pen at now?

Well like Doctor Gordon says, there
he goes, okay.

Now under curriculum, Hispanic

material is virtually nonexisﬁent, especiallx

in the history courses, let alone any other

minority material.
«
|

|
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So what they told us from this
meeting is that they’re aware that the
curriculum lacks Hispanic and black and Asian
American, Native American contributions, and

that they’re going to start gocusing on western

civilization, that’s where they’'re going to

e

start at, start bringing in Hispanic material

in a few courses like western civilization.
|

—

They told us the codurse is going to

take a few -- it’s going to take a long time to

incorporate changes like thiq into the

1

curriculum because their instiructors currently

have had no exposure or experpence with

Hispanic materials. That’s another thing we

were pushing for.
S——

Sensitivity, basically you could tell
there needs to be a lot more emphasis, because
if you’re brought up not being sensitive for
the first twenty some years of your life, then
it’s kind of hard to change o#ernight.

So I guess we got -- we need to work
with what we’ve got.

We just told them that under-

sensitivity, instead of having somebody come up

and -- well in addition to somebody giving them
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sengitivity training, why don’t they have more
realistic things such as also having students
that could represent, you know, that could be
mature enough to discuss stuff like things they
need to realize when they work with students,
to maybe incorporate students into the
sensitivity training, and maybe even hire them.
We thought that was not out of the
possibilities or reasons.

The administration ﬁs aware that

sensitivity training pretty much -- well for
| i

lack of a better word, pretty! much sucked so

— .

————

far. ——

MS. RIOJAS: Pretty much what?

MS. KELLEY-JOHNSON: Sucked.

MR. VALDEZ: On a level of one to
ten, it’s about a two.

MS. RIOJAS: Two.

MR. VALDEZ: Yeah, she agrees.

But they’ve acknowledge that and
they’ve said that we’ll see what happens.

Okay, the minority affairs office,
before I explain what’s going on with minority

affairs, I want you to know some of the history

|
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I’ve been here four years, we’ve had

three directors, it’s been a revolving door.
To the students, when you go into an

office that’s located on thejthird floor of

Strong Hall and it’s located:; in the very corner

of Strong Hall, which is the administration

building, that sends a message of how important

——

this office is to the University

So a lot of students, right when you
walk into the office, it takes five minutes to
get there, so right there it tells you how we

SE———

feel that the administration’feels about

minority affairs.

The director --

I’'ve gotten to know all three
directors, and basically regardless of who'’s in
there, they’re put in an unc&mfortable
position, they’re in a hot seat because they’re
dealing with sensitive issues here, I mean
they’re not just normal students, normal as in
normal concerns, you’re dealing with minority
students.

So the director hasito try to please

both the students and the adm%nistration, ;HB

they both have different ideas, I’'ll leave it
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at that. He has to try and be as objective as
possible.

So basically, whoever gets in there,
they’re not going to win, they’re going to lose
either way, they go for --

They try to implement stability into
this office, then they’'re going to have to
neglect some of the time that they’re going to
spend with the students and the students aren’t
going to appreciate that.

If they make a complete turn around
and say okay students, I’m goling to help you
out with this, then they’re not going to get
much respect from the administration.

So it’s very predictable what'’s
happening right now and it’s kind of sad, but
we need to change the politic% that go on in
that office and the way it’s structured and
everything, just as much as the directors,
because I haven’t heard of any other offices
that have had three directors iin the past four
years.

Also, speaking fromithe Hispanic

perspective, the office has tﬁnded to be more

black, and there’s reasons tha% we do
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acknowledge, you know, there’s more blacks on

this campus, they’re more outspoken than us,

— |

and so that’s fine if they’re going to get more

cbncerns.
/

But when we went up there a few times
in the past, we didn’t feel like we had the

commitment there.

So we’ve had to have our own battles

a little bit in the office, #rying to get equal
treatment. |

We feel the same way, Native
Americans and Asian American; are almost
nonexistent in that office, and there’s reasons
for that.

So basically, this year though, they
hired a Hispanic for the assistant director,
his name was Tom Her;}%a, and!he did a lot for
us.

That was the first time =--

The secretary said there was more,
like twice as many Hispanic students in the
office than black students, bécause Tom, and it
just goes to show you, we need the right type

of chemistry in there and somebody that can

relate to us, a Hispanic.
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Unfortunately he left, he got a
better job, a lot better paying job, it was a
great career move for him.

So right now -- he!stayed in there
for about four months and now he’s having fun
over at Kansas City as the assistant city
manager.

So the administration did firmly tell

us, and the officers thoughtithey were honest

——

and sincere, that they were qrying to recruit a
}

Hispanic into that position again.

R—

—

So this past year hgs been our most
productive year with the minority affairs
office, because of that addition and we want to
keep that.

Another thing that concerns us with

that office is they celebrate black heritage

month, but they don’t acknowledge Hispanic

heritage month, although thatlwas new the first
[

time thiéﬂgast year, they had|always had
Hispanic heritage week.

Granted, the students should take the
initiative to a certain degree, but it seems

that a black history month, the administration

takes a big role in planning 4 lot of events

]
.

|
t
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for the whole Universgity, but they really

haven’t done anything for Hi%panic heritage

month.
—

-— So we just want that to be instituted
within the next couple of years.

MS. RIOJAS: Well you realize,
Eladio, that the greasy -- or!'the squeaky wheel
gets the grease?

MR. VALDEZ: Go ahead and translate
it to me.

MS. RIOJAS: Okay, what I'm saying is
that like when you have a group that is
organized and says no, you will not do this or
this is not fair, then the administration is
going to respond. But if you %ait for
something to happen, believe me, it’s not going
to happen.

MR. VALDEZ: Right. ;Well yeah, we
talked about that, so we’re go%ng to basically
show them again.

We’ve been showing them a lot of
things that we can do and we'li see what they
can do from there.

DOCTOR GORDON: Yes, but in all

fairness to that office, they qon’t really have
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a black history week, they just coordinate.

MR. VALDEZ: Right.

DOCTOR GORDON: They don’t have their
own program.

I did that a few years ago, we used
to do it from (inaudible).

So what they do, they just write u s,
what do you plan to do next year, (inaudible).

MS. RIOJAS: Do you have a black
faculty?

DOCTOR GORDON: Yeah.

MS. RIOJAS: Do you have Hispanic
faculty helping?

MR. VALDEZ: They’re helping with
black heritage?

MS. RIOJAS: No, I ?aid do you have

Hispanic faculty helping to coordinate the
!

Hispanic heritage month celebration?

o

MR. VALDEZ: The oniy faculty --
MS. RIOJAS: Do you!have Hispanic
faculty?

MR. VALDEZ: The onﬁy Hispanic
faculty that we know of is Fred Rodrisuez, that
we know of, that we -- I mean he was our past

advisor.
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MS. RIOJAS: 1Is he a faculty?
MS. KELLEY-JOHNSON: He’s in
education.
DOCTOR GORDON: We have two in
education.
MR. VALDEZ: But yeah, it goes back

e
to the numbers in the first place.

Okay, currently though, right now,
some student groups are are odds with the
director, largely because -- I think it’s
because of miscommunication.

Tom being in there, he told us a lot
of day to day things that he saw that weren’t
brought up out in the open.

So this brings me to my next point,
that I think the biggest thing that the
administration needs to do isito improve -- and

g— —

students, they both need to iqProve

—

communication between each other.

am—

I mean I think that'when you don’t
communicate with somebody, you start forming
your own assumptions and they get blown out of
proportion. When you mix those assumptions
with emotional feelings, and yrrational

feelings, so I think a lot of khat == I think
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if the administration takes the lead though,
then that would be less room for the students
to complain that we didn’t know about these
programs, you know, we didn’t get this
information until it was too late.

So in terms of taking the lead, I
think the administration should take it upon
themselves to have more things like advisory
boards with student leaders from different
groups, things like that.

That way, if something does arise, it

didn’t blindsight us, and wvice versa with them.
#

So I think the biggest overall xx\/

problem is communication, by far.

B, = Jm—

I mean an example of this is as far
as whether or not have many things been
reported as far as racial motivated incidents,
I think that a lot of students -- a lot of

things go on that aren’t repoéted.

I think the two biggest reasons are \

that many students don’t know the procedures
|

for reporting it,a nd also maqy students don’t XXA

think the administration is going to do

anything, and those are assumptions, both of

them, to a certain degree.

——

Heritage Reporting Corporation
(202) 628-4888






10
11
12
i3
14
15
16
17
18
19
20
21
22
23
24

25

281

I appreciate Ascension inviting me to
talk to you, I hope it was of some help, and
I'm opening myself up to questions.

MS. RIOJAS: I would like to offer
just a bit of advice or a coﬁment.

MR. VALDEZ: Okay. '

MS. RIOJAS: When you hear minority
students, Hispanic students, feeling like they
don’t belong or they feel uncémfortable here,
tell them that their families! have been paying
taxes to the state of Kansas for many years,
and those tax dollars have been going to
support this institution, so they own part of
this institution.

Make sure that you hold the

institution accountable for your tax dollars,

that is the bottom line. 1

s
r—

MR. VALDEZ: You’re%right.
MS. RIOJAS: And don’t let them ever
kid you any other way.

MR. VALDEZ: You're right and a lot
of us are unaware that.

MS. RIOJAS: Okay, remember that you
and your family’s tax dollars go to support

this institution, and don’t yoé dare ever let

I
1
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anyone make you feel like you don’t belong.

I had to say that.

Next?

DOCTOR SUH: What do you tell foreign
students from Mexico or some other Spanish
country about your situation here?

I mean do yvou tell them -- you tell
college student from Mexico that we are paying
these -- by high schools --

MR. VALDEZ: Do I tell them this?

DOCTOR SUH: Yeah.

MR. VALDEZ: I think I can only speak
from my experience.

In talking with a few of the students
that were from Latin American;countries, they
feel that they’re just guests here, they’re
just visitors and they’re here to get their
education and then they’re ouﬁ of here, so they
try to -- they’re like, you take care of your
own affairs, 1’1l get my education and leave,
that’s my experience with them.

MS. RIOJAS: And they’re treated
differently.

MR. VALDEZ: Yeah, they are.
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MS. RIOJAS: They’'re treated
differently.

General speaking, the students from
another Hispanic country, comes from a
different --

First of all, there is a different
social level that we have, a |different cultural
level that we have, so that it’s not -- it’s
like apples and oranges.

MR. VALDEZ: And they han% around --

The people from the different
countries, of course they hang around each
other because that’s who they can relate to, so
they have their own support groups too.

MS. RIOJAS: Any other questions?

DOCTOR GORDON: Yeah, have you
explored the possibility of establishing a
coalition between your group and the other
ethnic groups that we label as minorities,
you’'re not going to use that word, but I use it
to clarify it.

MR. VALDEZ: Yeah, it’s term given by
the government.

Yeah, have we explored it, a couple

of times in the last couple oflyears as a

Heritage Reporting Corporation
(202) 628-4888



10
11
12
13
14
15
le
17
18
19
20
21
22
23
24

25

I
Shavmque  Lowery 284
matter of fact, -Shamick-lLaxrsy (phonetic), who

is the president of the minority business

student council approached our vice president

and also some of thengu reprbsentatives about
forming an advisory kind of like a round table
for the black and Hispanic groups, and try to
get the Native American group that was trying
to form at the time, and nobody really took it
under their helm.

People wanted to do it, but no one
person stepped up to the challenge, so that’s
out be the wayside.

DOCTOR GORDON: Leadership.

MR. VALDEZ: Well I won’t say
leadership, because a lot of people could have
done it, been capable of it, but nobody wanted
ﬁ;ﬁybd to put it high on the list ~--

MS. RIOJAS: To make that commitment.

MR. VALDEZ: Yeah, take the
commitment, the ball and run with it.

And then there was a group called --
now that is called Students Concerned about
Discrimination, and it was started up by a
member of the Hillel organizaéion, and they

contacted the gay and lesbians student services
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E31%
of Kansas, contacted our group, the .8Y, in the
beginning, and since then they tried to go
under -- they were trying to unify all the
groups basically, regardless of how much
discrimination one group faces compared to
another. The fact is, we all face the same.

1 [/
s
They didn’t get the .5¥£s support,
they’ve gotten Hillel’s and they’ve gotten
(inaudible), but they haven’t gotten official
f >riva
support from Black Men~New Jdr our group.
(HRrCo ?

The reason for our group, I can only

speak for this, is we feel it’s important how

you do something as well as what you're trying

p—

to do in the first place.

gumm—

I can say I want to cure cancer, but
how I do it can alienate a lot of people, so we
feel that this -- because we’re so different,
and the way they’ve been trying to coordinate
this united effort, it’s really shaky, we don’t
feel we want to put our group’s name behind the
shaky effort.

But we do have members of our group
in it, so we left it at that, and they weren’t
really pleased. It just happened this past

Monday that we finally voted ?n it and voted it
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down.

But that’s been the last major
effort, and I think the major problems was
again, they’re just totally different values
and backgrounds challenging up against each
other.

Those are the two attempts that I
have been aware of that were made this year.

MS. RIOJAS: Thank you. Just one
other thing along here, you know, you mentioned
failure of some of these things.

Can I also assume, just because I
also have a student at KU that your time -- I
mean you’'re there to get an education.

MR. VALDEZ: Right.

MS. RIOJAS: To try to run around
organizing things is obviously a time consuming
effort.

MR. VALDEZ: Right.

MS. RIOJAS: That and your financial
resources also come into play.

MR. VALDEZ: Oh yeah.

MS. RIOJAS: So that that in fact it

would probably be best for the University to be

looking at organizing in some position or a

m—

V——
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person to coordinate that, as opposed to the

N

— I

burden falling on the students.

MR. VALDEZ: ©Oh yéah, it’s so
unstable, if they rely on students to make
changes.

I mean but if we can --

MS. RIOJAS: Not tPat they shouldn’t

have input.

MR, VALDEZ: Rightl

MS. RIOJAS: But that the actual
coordination fall in the --

MR. VALDEZ: It would be wonderful.

MS. RIOJAS: -- administration.

MR. VALDEZ: It would be wonderful if
the administration would reaiize that the way
the groups come in each year|and say their
piece and the Universitylwai?s them out until
they leave, and it would be nice if they wouid
listen to these to see that there is a pattern
here.

It’s going to get even more active,
because I think the times are switching.

So yeah, I definitely agree.

MS. CHAVEZ-MARTINEZ: Eladio, you

talked about calling Steve Rameriz when he was
i
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with the state Hispanic affairs office.

MR. VALDEZ: Uh-huh.

MS. CHAVEZ-MARTINEZ: Do you know how
the Hispanic affairs counselor on campus that
you can go to for direction?

MR. VALDEZ: At the time I called
Steve it was because I had known him and no,

there isn’t, there wasn’t anybody that I

thought I could turn to.
———

MS. CHAVEZ-MARTINEZ: Do you know how

many, what per cent of the faculty, is

Hispanic?
MR. VALDEZ: Did you have --
DOCTOR GORDON: Almost less than

zero, you know, two in education, that’s all I

know of.

MR. VALDEZ: Yeah, I think one of our
members said there was nine out of -- including
graduate assistants an things like that.

MS. CHAVEZ-MARTINEZ: I think that'’s
something important that we need to look at.

MR. VALDEZ: Right.

MS. CHAVEZ-MARTINEZ: Also, you
mentioned a peer counseling program and to use

those as role models.
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{ On; is the students have a

m%iggggggtinn_abggt the Universgity before they
= =

get here, and(twg, they do not have support
— — ;
from administration and staff to deal with

cammm—

those misconceptions once they get here and

realize what’s happening to them.

Therefore, it cause{a problem in
retaining students.

In looking back over the records of
the last ten years, the University of Kansas
black student population has went from 1600
down to 642 out of about 28,000 students at the
University of Kansas, 8o that’”s pretty sad.

We make up about 2.3 per cent of the
population at the University of Kansas.

I don’t want to paint a really,
really bad, bleak picture of the University of
Kansas, because I understand that universities
and colleges are just a subsection of what
happens in the real world, and so we have to
deal with those things.

But we are finding that in an
institution of higher education, that we are
not having administrators understand what the

problem is and deal with the problem.
|
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I think one of the popular quotes is
from Chancellor‘gzg%ﬁ;when forced to speak to
students about the situation with Ann Dean,
which is what I'm going to talk about later,

that he did not realize that there was a

———

problem.
-/ . | :

I think that understanding from ten
years ago, reducing to 642 students, there he
ought to see that there is a problem, and that
is where our situation lies.

We're finding that there are two
different codes of ethics for students at the
University of Kansas, there is a code of ethics
for minorities and then there is a code of
ethics for non-minorities.

Minorities in effect, get the rough
end of the deal when dealing with situations at
the University.

The example that I’m going to use is
Ann Dean. Ann Dean is a sophomore at the
University of Kansas, from St.,Louis.

On March 30th, Ann was delivering
pizzas to the Sigma Alpha Epsilon house, and

was assaulted at that house.
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At the time that the assault
happened, the students felt that they did not
know who to go to. They did not know if they
should have gone to the minority affairs
director, if they should have gone to the vice
chancellor, and therefore they organized

themselves, because they did not feel that they

had an outlet to go to.

From that, we have found that there
is still not been anything done.

The University says that their hands
are tied because this situation happened at an
off-campus residence, and therefore the
University has no control of what happens on
off-campus, and because this situation is not
outlined in the student handbook, they don’t
know what to do, which in effect is the wrong
answer.

This individual --

We are also finding a hard time from
the Lawrence community, because since this was
an off-campus incident, therefore you realize
that the Lawrence community, the police
department, should therefore do something about

that.

i
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But Jim Floyd, the district attorney,

was going to wait to decide if he was going to

prosecute this individual until he found out

further information, I really don’t know.

But the end result comes to deed that

Mr. Floyd did not make up hisimind until

yesterday, after finding out the individual

that assaulted Ms. Dean,

a white individual, while drunk,

individual, and this individual that he

this'weekend assaulted

with another

assaulted was trying to get him to report an

accident and he assaulted this man.

Now the district attorney has decided

to prosecute this individual in Ann’s case, as

well as the case assaulting this man.

This is a problem that we have to

deal with at the University.

We also understand that there is not

a united effort by the University to truly help

out black students.

-~

At the University there is a

—_———

situation, an organization, called Associated

Students of Kansas, which is at all the regent

schools.

i
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This organization is seeking to make
the University of Kansas equivalent to peer
ingtitutions to raise the pay of faculty and
staff to make improvements to the University.

But another plank in their plan is to
decide if they’re going to have qualified
admissions for campus students or not.

Now one of the criteria for this
qualified admissions is that the ACT scores of
these individuals must be 23, and that they
must have a GPA of 3.

Now in realizing that the ACT has
proven to be sexually and racially biased, and
that the average African American score on that
is 14, I think we realize where the problem
lies.

And so they told uslthat to deal with
this problem, that they would make special
arrangements for minority stu#ents.

That’s not going to:get it. That is
not the answer.

And so when asking these individuals
to tell us exactly if you’re going to have
qualified admissions or not, ﬂhey tell us well

we really don’t know because Je’re divided on

|

Heritage Reporting Corporation
(202) 628-488§



10
11
12
13
14
15
16
17
is
19
20
21
22
23
24

25

296
this ourselves, so we’ll get back to you on
that.

What we’re finding is that when they
send out literature about ASK, they do not have
in there that they want to have qualified
admissions, so that by the time that we find
out that this is in their plans to have
qualified admissions it’s already going to be
there and it’s already going :to be passed, and
the students coming after us will have to deal
with that on their own.

[2»0)4— S

I do like Ms. Redssumez’s point about
our parents and ourselves have paid taxes in
the state, and therefore we should be able to
attend the University of Kansas if we see so to
do that.

But if ASK plan goes through, we’ll
find a decrease in the minority student
enrollment at the University of Kansas and
other regent schools if this goes through.

There is so much that I want to talk
about.

We’re also finding ﬁhat the

University is allowing groups to work against

| -

each other.

S —
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When I say that, I'm speaking about
African American groups in general.

There was a group, and it was alluded
to earlier when Eladio spoke to you, there’s a
group called Black Men of Today, and there’s
also a group called Black Student Union.

The Black Men of Today helped
spearhead the campaign for Ann Dean, along with
us, SCAD.

We are finding now that when the
University is sitting down and is talking with
student organizations about the situation that
happened, the University talks.to SCAD and the
University talks to Black Men of Today, the
University has admitted Hilleg, it has admitted

——

HALO, and it has admitted Black Student Union.

G_\
So what we’re finding there is a superficial

effort on the University’s part to deal with
this kind of problem.
And dealing with this problem with

minority students, all organizations need to be

present instead of just choosing two groups

that they feel they have to deal with.

DOCTOR GORDON: Demand it.
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MS. GARTH: Yes, I am trying to do
that so these are just a little bit of the
problems that are happening at the University.

We’re also finding . that we’re not
getting the scholarship money that is needed
for black students to go to school.

We find that black students attending
college have to work anywhere from 20 to 40
hours a week, just to attend school to get an
undergraduate degree, and that realizing that
spending 20 to 40 hours a week working, and you
need to be spending 20 to 40 hours a week
studying, I think that you’ll find out that
most black students graduate lower in their
class than they should be.

So these are problems that we find

|

have become institutionalizedland manifested in

m———

matters which deny students qﬁality education

at the University.

S,

Let me see, I could talk -- I’m going
to open this up for questions because like I
said before, I really don’'t want to paint a
really bleak picture of the University of

Kansas because it is a good school.

'
3

3
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But we’re finding! that just being a

‘ e
good school is not_enoygh that thev're goipng tg
have to truly be concerned about the needs and

!
concerns and the wants and the futures of the

1

students that come through that school, and I

don’t feel that at this timg they’re doing that

adequately.

m——

So I'm going to open myself up for
questions.

MS. RIOJAS: You know I think that
the most glaring statement that has been made
here, between you and Eladio, is the fact of
how the minority enrollment Pas fared in the
lagt few years.

MS. GARTH: Yes.

MS. RIOJAS: And I 'would think that
particularly, when you have a minority group
that is the second largest in the country, and
the involvement of that group in the student
body has gone from 1260 to 642, in how many
years?

MS. GARTH: Ten.

MS. RIOJAS: 1In ten!years?

MS. GARTH: Uh-huh. |

MS. RIOJAS: I'm ju%t -

I
l
.
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I mean have you asked as an
organization, why -- what is happening here?

MS. GARTH: Okay, the argument now is
retention or recruitment, that’s what you’1l1l
hear a lot of times.

Is the problem recreiping these

)

students or is the problem retaining these

students, and so no one has been able to define

m——

what the actual problem is, and so until they

—
define what the actual problem is, they can’t

put any program into effect to battle the
problem.

MS. RIOJAS: You mean they can’t tell
if their students -are coming in? They don’t
have this data in this computer technology age?

MS. GARTH: They’re not using it,
that’s it.

MS. RIOJAS: Okay, and then on top of
that then they can’t figure out if they’re
losing students?

MS. GARTH: No. This is the problem.

Like I said, the most profound

statement that can be made is by the

chancellor, sizéng I did not r%alize that this

was a problem.
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You know, that’s it, that they don’t
realize that it’s a problem.

MR, ACRE: Working as I do in western
Kansas, with affiliation with ten community
colleges, I am amazed to hear the problems that
you’re having here, because this is just
apparently in Lawrence.

The opposite of what we’re finding
and what is turning out to be in the smaller
community colleges and the colleges in the
western area.

MS. GARTH: Right.

MR. ACRE: No even something as small
private colleges, the number of minorities are
increasing drastically, and this is the thing
that we go through.

But I did find that in working with
the community college this week, they say that
they’re having difficulty, that KU does not
want to accept --

MS. GARTH: And will not accept
credits.

MR. ACRE: Credits from the other
schools.

MS. GARTH: Uh-huh.

Heritage Reporting Corporation
(202) 628-4888



w N

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24

25

302

MR. ACRE: And I kﬂow for a fact that
some of the other students that have come here,
white students that have gone through, said
that their qualifications and what the work
that they do in the larger universities, is
nothing compared to what they do in some of the
small colleges.

MS. GARTH: Right.

MR. ACRE: 1It’s a sad situation that
the large universities are taking this turn and
this attitude.

MS. GARTH: Well we all have to

{
realize that it’s all about money alsg.

—

If you deny certain credits, then the

———

students will have to take thése classes again,

which therefore makes more moqey for the

University, which the Univers#ties have gotten

—

away from educating students éo taking money

‘ Bame |

from students.

-_— MR. ACRE: That’s true.

—

MS. GARTH: And that we’re having to
deal with also.

MR. ACRE: That’s the whole thing.

MS. GARTH: More money Jjust doesn’t

make enough. They make a lot more money
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getting us in there and getting us out in one
year, than they do keeping us in there for four
years and getting a degree.

MS. CHAVEZ-MARTINEZ: I would also
like to comment on your comment in that
traditionally minorities have fared better at
community colleges, and historically that’s the
case.

And there for a while we were
actually having the choice, as she put it, to
go to a major regent university, and that that
choice should not be taken away at this point.
That I think is an issue that ineeds some
perusal.

MS. GARTH: I think ithat you’re
finding that a trend across the nation is that
students -- black students are no longer
attending predominantly white .colleges, that
they’re attending either predominantly wﬁite
community colleges, or that they’re going to
black institutions of higher education.

I think that unless a situation
drastically turns, and this --

To be truthful, thislis not just a

problem with KU, this is a problem throughout
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the Big 8 schools.

We're finding that Iowa, Oklahoma,
Missouri, they’'re all having|the same problem.

MR. ACRE: True.

MS. GARTH: It’s just how the
administration is dealing with the problem.

We’re finding that the administration
at KU is just falling short.

DOCTOR GASFON: I éhink I understood
that it is falling short in a lot of respects,
a lot of areas, compared to a lot of the other
Big 8 schools, I'm glad you brought this out.

DOCTOR GORDON: I’m too close --

Do you have more questions?

(No response.)

DOCTOR GORDON: If jnot, we’d like to
thank you so much for com:i.ng.|

MS. GARTH: Well thank you.

DOCTOR GORDON: The next speaker is
Lawrence Thomas, from Washburn University.

Thank you for coming.

MR. THOMAS: Thank you.

LAWRENCE THOMAS
I would just like to thank you guys

for inviting me, Mr. Hernande?, for asking me

|
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the Big 8 schcols.
We're finding thaé Iowa, Oklahoma,
Missouri, they’re all haviné the same problem.
MR. ACRE: True.
MS. GARTH: It’s just how the
administration is dealing w#ththe problem.
We're finding that the administratioﬂ
at KU is just falling shortJ
DOCTOR GASTON: I think I understood
that it is falling short in a lot of respects,
a, lot of areas, compared to a lot of the other
Big 8 schools, I'm glad you brought this out.
DOCTOR GORDON: I’m too close --
Do you have more q#estions?
(No responsé.)
DOCTOR GORDON: If not, we’d like to
thank you so much for coming.
MS. GARTH: Well thank you.
DOCTOR GORDON: The next spe.aker is
Lawrence Thomas, from Washburn University.
Thank you for coming.
MR. THOMAS: Thank |you.
LAWRENCE THOMAS
I would e like to thank you &=

for inviting me, Mr. Hernand%z, for asking me
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to come and speak to you guys and help solve
some of these issues that exist on our
campuses.

I guess basically I'm going to just
touch on some issues and incipents that we’ve
been facing here at Washburn.

Washburn is a municipal university,
the last municipal university, the only
municipal university left in the United States,

and therefore it is basically an extension of

—

]

the Wk community.

We see a lot of incidents of racism
with very respected professional positions. We
see 3g¥® the director of the KBI making racial
remarks that aren’t really handled in an
expedient manner, even though I guess he was
reprimanded and I think fired. I don’t think
that the situation was handled with the
appropriate degree of expediency, and the
appropriate degree of corrective measures.

Also, the incident with the physician
making blatant racial comments, and then the
professor here at Washburn University
specifically, I don’t think that was handled in

an appropriate and expedient manner either.
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DOCTOR éi;;ON: What was the case,
one specific case?

MR. THOMAS: Well it was -- I don’t
know if should say her name or not, but there
was a professor here, a criminal justice
professor, she is an adjunct professor, she
only taught from time to time, and well
basically she said -- she was telling some
jokes to the class, and I was a member of the
particular class, I think it was correctional
treatment of sex offenders.

She was just telling us some jokes,
you know, about past working experiences and
so forth, and she was saying that she was happy
that she had finally gotten a federal job as
opposed to some of the state jobs that she had
held, because she had XMi#e a whole bunch of
fringe benefits and so forth, 1like special
holidays that she could get off, like Martin
Luther Coon Day, and then she corrected herself
and said Martin Luther King Day, and some of

the members of the class approached her, it was

S probably one of the largest classes that Ihy,

ever attended at Washburn, it was during winter

intercession, and these classes are generally
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pretty large because people are trying to get
sk quick extra credits WFsSIwxses, they're
usually pretty easy and short based and
everything, and you just getja quick A, that’s
my idea at least.

And there was about 70 people in the

class and only four of the students were black.

“—

The four of us got together and

p—

approached her and asked her jabout the incident

and she said that “yweemissssaiy she was sorry and

she was just talking fast, and that she didn’t

mean to say it.

One of the students, Dashell Wand;x,
asked that she apologize to the class the next
day, and she agreed. So she apologized and
said that ysasissay, she was just speaking
rapidly and that she didn’t mean to say it and
she hoped that we could just put it behind us
and move on, and things of that nature.

But I found that to be inappropriate
as well, because I think if she said it, it has
to be a vivid part of her mental vocabulary,
and it’s probably indicative of her social mind

set.
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Then on to the administration’s
response to it, well I guess that a lot of
people would think that they handled it in an
appropriate manner, by calling her in and
talking to her I guess, and having her go to
some kind of workshops, but I don’t think that
was the right thing --

Zaamee- I guess it was okay, it would
have been great as part of the overall
response, but I think something more severe
probably should have occurred, to send a
message, ywwswisiaw, to other professors and
students and the Washburn community as a whole,
that -yemmieis, things of this mature won't be
tolerated and just take . #Mge a hard line stance
against it, rather than the shallow, short
based response that they initiated.

What I was going to talk a little bit
about is some racial problems that I’'ve
experienced as a student just here recently,
but I was asked not to discuss them.

The one particular one concerning the
election, I won’t, but if you guys have any
questions about it I can talk to you about that

later.
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MS. RIOJAS: What abut the election?

MR. THOMAS: The student elections,
well I'm not really sure to the extent that --

MS. RIOJAS: What student elections?

MR. THOMAS: @k, here at Washburn, to
elect the president and the vice president of
the student body, and to elect the senators
that make the decisions for the students, and
allocate money to equitably disperse student
activity fees back into the student population,
by way of student groups and so forth, those
elections.

MS. RIOJAS: So the activities money
is allocated to each group, is that the idea?

MR. THOMAS: No ma’am, well what
happens, there is an activity fee that is
collected by the University at enrollment,
$14.00 for a full time student and $§7.00 for
part time students.

The University gives:this money to
the student government, and then the student

government, the students that are elected by

R eI oo ~the -- all the

students here at Washburn, they siwEarmwweesd-__

decides who gets the money.

!
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This is usually a pretty big thing
here at Washburn. I think last year
$138,000.00 is what the activity fee equaled,
and the money that was dispersed. I think this
coming year it will be $164,000.00, but I’m not
certain, somewhere in that area. @s
e =T

. MS. RIOJAS: So what happens to that

money?

MR. THOMAS: HeTertsleemermemsps—ti.

MS#’RfUUKST—‘ankﬂniSv

MR. THOMAS: It goes to the different
accounts within the student government, like
for group projects, executive salaries, S
=wewpe and student groups petition the senate,
which are the elected members, they petition
the senate, they say well ™=@ -- I'm the
president of the biology club and we want to go
on a field trip to study, yiE=hew, the
biological aspects of the water down in Texas
or something like that, and so they say well
why do you guys want to do it, and do you think
it will be really beneficial, and then they say
well yeah, and they say how mu#h money do you

I
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need, and they say we need $1P000.00 to send
ten people, and they say welliwe’ll give you
$800.00 to send six people, or something like
that, or they negotiate it, or they just say
you can have exactly what you asked for or they
say you can’t have any of it at all.

MS. RIOJAS: Okay, so then what is
the representation on your st&dent government
body, that makes these decisions?

MR. THOMAS: What’s the
representation?

MS. RIOJAS: Right.

MS. CHAVEZ-MARTINEZ: How many black
students, how many white --

MS. RIOJAS: How many minorities do
you have on that, that make those decisions?

MR. THOMAS: Well this year, for the
89-90 school year, thereﬂg?t‘wo black
senators, myself and another ;tudent named
Chris Preston. There weren’t any black
executive staff members, awiricihrwoUId be—a=F¥e
tXe -- we have a two-tier branLh government, as
opposed to the federal government which has
Sake the legislative, judicial and executive,

we only have the legislative a%d the executive.
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There weren’'t any members on the
executive branch, there were two on the
legislative branch, which is a 28 member body.

Debbie Hernandez was the only
Hispanic representative and all the rest were
es Caucasian.

MS. RIOJAS: Does that cause a
problem in the allocation of the money do you
think?

MR. THOMAS: Yeah, ~Fbimtcdmmitorines,
I‘'m certain that it does.

MR. ACRE: 1Is your student government
elected by the student body or by the
organization?

MR. THOMAS: Okay, well what happens
as far as the president and vice president,
they run as a team, and then they pick six
other people as their executive staff, which is
the president, vice president, chief of staff,
budget director, public relations director, two
intramural directors and the executive
secretary.

So those two are elected and they

pick the other six.
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Then the 28 senators are elected by
the student body, individuall&.

MR. ACRE: By the entire student
body?

MR. THOMAS: Every member that pays
their $7.00 or $14.00 activity fee, they’re
members of the eligible elect#rate at that
point. [

MS. CHAVEZ-MARTINEZ: So the issue

that you were told not to talF about involves
then, an election process and’where perhaps
there may have been some unfaﬁrness, and this
is in the undergraduate school, right?
MR. THOMAS: Right.
MS. CHAVEZ-MARTINEZ

MR. THOMAS: -TRe—gradeeta—schonl, the

graduate students and undergraduate students

: Okay, do you--

vote.
MS. CHAVEZ-MARTINEZ|: Okay, but not

the school of law? .

MR. THOMAS: Right,iwith the
exception of the school of law.

I wasn’t told not to talk about it --
well 1711 let dimr -- /lr. }-/ngr\’OL&"'/ “F/‘“N

MR. HERNANDEZ: Let| me clarify.

I
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When I was interviewing the people to
come, the one thing that we didn’t want to get
involved in, is if there was a complaint in the
process, that wasn’t completed, that the
students or the presentor shouldn’t talk about
that case then, because it might go to court or
it might have some kind of impact.

And I'm not sure, but our last
conversation you said that that issue was
resolved.

But basically -- and I think there
was a newspaper comment on that, I’m not sure.
I kept thinking that somebody said that it was
in the Capitol Journal, but that there was a
ticket where the presidential, vice -- the
president, vice president for the student
government, two tickets, and the one that was a
winning ticket was Mr. Thomas and another
gentleman.

MR. THOMAS: Mark Harvey.

MR. HERNANDEZ: And that Mr. Thomas
was not seated because of your campaign.

MR. THOMAS: Campaign violations,

allegations of campaign violations.
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MR. HERNANDEZ: And then if it’s been
resolved, then you may want to talk about it
but you don’'t have to.

MR. THOMAS: Well I just wasn’t sure,
because T didn’t -- you know.

MR. HERNANDEZ: Yes. If it’s been
resolved and there’s public knowledge --

MR. THOMAS: Well to the large extent
I guess it has been resolved, but I guess it’s
unresolved in some people’s eyes, and I think
that’s what we talked about, and I think that’s
probably why you -- you know, since it was so
recent, and it is resolved to a large extent,
but some people still feel -- you know, have
problems with it, I thought that was basically
why you felt that we would kind of leave it
alone for now, because there’s a bunch of other
stuff to discuss.

MS. CHAVEZ-MARTINEZ: Are you aware
that the same thing occurred in the Washburn
School of Law less than three years ago?

MR. THOMAS: No ma‘am, I wasn’t.

MS. CHAVEZ-MARTINEZ: It was a
similar incident.

MR. THOMAS: No.
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MS. CHAVEZ-MARTINEZ: I didn’t know
if you were, that’s why I was curious as to
whether this occurred in the undergraduate or
the school of law, because the same thing did
occur at the Washburn School of Law.

MS. RIOJAS: I hear something else
though, that the money that is collected for
activities, how are --

The ratio of that money that is
disbursed to the different groups, are
minorities then -- anything but white,
Anglo-Saxon --

MR. THOMAS: Well it’s kind of
misleading.

MS. RIOJAS: Do you understand what
I’m asking?

MR. THOMAS: Yes, it’s sort of
misleading because when you just take the
student group moneys, which is about $26,000.00
for 89-90, I'm not certain for 90-91, but about
$26,000.00 for 89-90, the -- all the black

qad I
groups}&h-t think@ there’s maybe four or five

if you include Citizens Against Apartheid, but

/
there are at this point robabl more no A/

Citizens 5m
p e Y

minority students involved in s

Heritage Reporting Corporation
(202) 628-4888



10
11
12
13
14
15
16
17
18
19
20
21
22
23
24

25

317

“Fhere’s like the African American Male Task

Force, which I'm member of, the Black Awareness
Council, which I’m the president of presently,
and the African American Male Task Force, and I
think I'm forgetting somebody, but I think
there’s about four.

Now if you take the population of the
students here -- thewhowhsswrseiabicn, the
black student population, we probably get more,

in accordance with the black student population

~shiz¥ --.a higher percentage. IEEUNRIRNI=Rmew

WEOE Tyt 0uSaY .

MS. RIOJAS: No, I don't.

MR. THOMAS: Okay, we get --

MS. RIOJAS: You're getting your
share is what you’re saying?

MR. THOMAS: Right. Of the
$25,000.00, we’'re probably getting our share,
but of the overall fees that are given to the
student government to disburse, I don’t think
that -- well I’m certain that we’re not -- it’s
not equitable.

MS. RIOJAS: Okay.

DOCTOR GORDON: And how about the

Hispanic --
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MS. RIOJAS: I'm asking about the
minorities.
Are the minorities getting their
share of the overall?
MR. THOMAS: I would have to say

definitely not, I don’t think they are.

Whaﬁﬂhh-y use the money for, I guess

if you look at it in one way, I guess it could
be argued that they are, because a large sum, I
think like $53,000.00 goes to the yearbook and
the review, which is the -- The Review is our

student paper.

If you look at it in that aspect,

that serves all the students, geFer=cwsay.

MS. RIOJAS: I wasn’t looking at it
in that aspect.

MR. THOMAS: Okay, well if you do,
I'd have to say that petiww- it’s an

equitable disbursement.

But if you look atb—isclfichs=idice

things that &%&E directly benefit or directly

interest minority students, then -"gesn -- well
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&bse we had a comedy night, and I guess

comedians can be funny no matter what color

they are, just like two Caucasian comedians,

and I attended just to see, because I was a
STUPLNT Godern P""”ka/
member of

MS. RIOJAS: Were they funny?

MR. THOMAS: Well no, I didn’t go to
see if they were funny, I went to see if there
were any black students there, and I think
there was like -~ I counted S&&® four out of I
think 360 students.

And I mean I guess it could be argued
that if black students would have came, they
may have found it funny, but-Seigmet- -- just
from talking to pepesizpow, fellow minority -
students, that kind of thing really wouldn’t
have interested them.

I mean there are students that would
like to see ¥R Dick Gregory, he’s been here
in the past, you know things of this nature.

I mean I thlnk we spent like

cn.CoMLaiy
$11,000.00ﬂ we alldcate $6 000.00 and we ended
up spending like $11,000.00 on this event.

It really wasn’t of a very much

interest to the minority population.

Heritage Reporting Corporation
(202) 628-4888



10
11
12
13
14
15
16
17
18
19
20
21
22
23
24

25

320

But there were things that were of
interest, that wese -- they chose not to
sponsor or fund.

DOCTOR GORDON: I want this question
to reflect that.

Who controls the activities?

MR. THOMAS: Well, the student
government, well we’re having our retreat
Saturday.

Every year they have --~lsrfore --
wiwexr all the new officers are elected, they
have a retreat to plan for the upcoming year,
and they say okay, like are we going to have
two major projects or three major projects,
whatever, and say they pick ®ike two major
projects and say okay, we’ll have a concert and

comed (g™ or
we’ll have lidee acomedy, bring in two big name
comedians. We’ll have {gie a comedy concert
and a musical concert, and those will be our

two major expenditures. 1It’s basically done

like that.

So it’s just the student government .Jh s

decides.
DOCTOR GORDON: So what you’re really

saying is that because you don’t have large
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minority representation in student government--

MR. THOMAS: Right.

DOCTOR GORDON: That decision is
actually made by the members of the --

MR. THOMAS: Exacthtly.

DOCTOR GORDON: 1Is that what I
understand you to say?

MR. THOMAS: Exactly.

But the argument against that is well
minority students should run for office,
because all you have to do to run for office is
have e a 2.0fé§§-get e 50 people to sign
a piece of paper for you, to get on the ballot
and then get yourself elected by campaigning.

DOCTOR GORDON: Did you run for
office?

MR. THOMAS: I was the only minority
student, I think. Let me think, I was trying
to remember if there was a Hispanic student.
No, Debbie Hernandez didn’t run for re-
election.

I guess I was the only minority
student that ran for president or vice
president position, and I ran simultaneously as

a senator as well and I was the only minority
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that ran for senate, so I guess it could be
argued that if you don’t run for office, then

gt rqarcser\‘h (0~
you don't -- I—don’t know.
MS. RIOJAS: It shouldn’t be it.
MS. CHAVEZ-MARTINEZ: Why do you
think minorities students run for office?
MR. THOMAS: I think that’s an
important question.

&zcm -- just from the people that I

talked to, they just basically said that the

C&mPe overall attitude in the student

government is kind of 4 an elitist attitude.

Most of the minority -- I’‘m sorry,
most of the fraternal and sorority
organizations over the recent past, have
basically ran it, and they really --

Well a lot of people say they really
wouldn’t feel comfortable.

It’s been the same argument with why
Wa‘ t minority studentsAapply for
@ Yearbook and student newspaper positions, is
that they wouldn’t feel comfortable.

I guess that could be argued as a
good point, and some people might say just get

in there and do your best, whether you feel
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welcome or not.

MS. RIOJAS: We need some trail
blazers, don’'t we?

MR. THOMAS: I guess.

MS. RIOJAS: Any other questions?

(No response.)

MS. RIOJAS: Thank you very much for
your time and your comments, we appreciate it.

MR. THOMAS: You’'re welcome.

MS. RIOJAS: And we wish you well.

MR. THOMAS: Thanks.

MS. RIOJAS: 1Is Professor Raymond
Spring here?

DOCTOR RAYMOND SPRING: Yes.

MS. RIOJAS: Raymond Spring is
academic affairs with Washburn University and
is vice president.

Thanks very much for coming this
afternoon.

DOCTOR RAYMOND SPRING: Thank you,
Madam Chair.

DOCTOR RAYMOND SPRING
We are pleased that this Advisory

Council has chosen Washburn as the site to hold

this set of hearings, and we hope that they are
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welcome or not.

MS. RIOJAS: We need some trail
blazers, don’t we?

MR. THOMAS: I guess.

MS. RIOJAS: Any other questions?

(No response.)

MS. RIOJAS: Thank you very much for
your time and your comments, we appreciate it.

MR. THOMAS: You’re welcome.

MS. RIOJAS: And we wish you well.

MR. THOMAS: Thanks.

MS. RIOJAS: 1Is Professor Raymond
Spring here?

DOCTOR RAYMOND SPRING: Yes.

MS. RIOJAS: Raymond Spring is'@w
academic affairs with Washburn University and
is vice president.

Thanks very much for coming this
afternoon.

DOCTOR RAYMOND SPRING: Thank you,
Madam Chair.

DOCTOR RAYMOND SPRING

We are pleased that this Advisory

Council has chosen Washburn as the site to hold

this set of hearings, and we hope that they are
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productive.

I will try to assist you in getting
back on schedule, but I also want -- what I
wanted to say'hb expénded somewhat as I've
listened.

MS. RIOJAS: Thank you.

DOCTOR RAYMOND SPRING: So I want to
mention first a few things about Washburn as an
institution.

As Larry Thomas, who is in fact our
first black president or vice president of the
Washburn student association to my knowledge,
as just indicated, we are the last municipal °
university in the United States. That has some
good sides and -- some up sides and some down
sides.

But it appears at least that that’s
what we’re going to be for some time.

In any event, we are very much tied
to the Topeka community in that respect.

As far as racial and cultural
diversity in this institution is concerned, I
might just tell you that we have a population
of 11 per cent students of the traditional

minority classifications.
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I use that term too, advisedly, as
Mr. Gordon indicated awhile ago, it’s become a
term that’s been extended, the term minorities
has been expanded so much, that it’s hard
sometimes to understand who we define by it.

That 11 per cent would be those that
are traditionally classified in general and
federal reports and so on, Black Americans,
Native Americans, Hispanics, and Asian
Americans.

Of our 11 per cent, about half are
black, about a third are Hispanic, j%'per cent
I believe are Asian American, and‘ﬁ}per cent
Native American. That tells you the student
breakdown in the University.

As far as the faculty and
administration, overall employees of the
University would be 11 per cent in those four
minority classifications.,

The faculty is -- the full time
faculty would be six per cent in those minority
classifications, and executive level of
administration ten per cent. That tells you

something about how we’re made up.
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I would like to refer first if I
could, to -- briefly only, to the incident --

I don’t want to dwell on it, but the
incident that Larry Thomas referred to with
respect to what became known in the Topeka
newspaper as the racial slur incident last
January.

Madam Chairperson, you were out of
the room when he was talking about it.

Basically it involved an instructor,
an adjunct instructor who was teaching in an
intef%éssion course, which began and ended in a
period of about two weeks, who during the
course of discussion at that point, she was
talking about why she was working for the
federal government, and one of the things that
she said was you get a lot of extra holidays,
and one of the holidays -- and this happened to
be just the day before as I recall, she said,
one of those holidays of course is Martin
Luther Coon Day, I mean Martin Luther King Day.

As you can imagine, that got the
attention of the four black students --

MS. RIOJAS: It got my attention.
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DOCTOR RAYMOND SPRING: I‘m sure it
did, I’m sure it did.

The four black students, of whom Mr.
Thomas was one, approached her after the class,
spoke to her about that reference.

She apologized to them at the time
and said that she hadn’t meant it, she had
stumbled over her words at the time.

They said that they thought it would
be appropriate for her to apologize to the
class and at the next class session the next
day, she did apologize to the class.

As it happened as a matter of fact,
she was videotaping those classes for the
benefit of her students, so when the matter
finally reached us in administration, and I
want to tell you that it reached the Kansas
Senate and the press before it reached us in
the administration. As a matter of fact our
president, I believe, was reading a letter that
came from the Kansas Senate, which was his
first knowledge of the incident, at the same
time it was in the Topeka newspaper.

But in any event, there were four of

us that looked into the incident, I was one,

VAN
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our director of affirmative action, our
director of minority affairs and the dean of
the college of arts and science.

We looked into it and we had the
benefit of the videotapes, which she ~-- she was
doing it, they were her tapes, she voluntarily
provided them to us for review.

I can’t tell you everything that has
been done with respect to that, I can explain

to you of course the individual is not an

employee of the University because she was an
—_—

adjunct instructor teaching only in that &we—
year= -- two week period.

We did request some things of her,
and she has voluntarily -- she is not an
employee, she could tell us no, but she has
voluntarily participated in those things we
requested, and has cooperated fully in all
we'’ve asked.

Because of her privacy rights, I
can’t go further than that.

But as a result of thisg --

And it was clear to us, I can say

this, it was clear to us that this was clearly

unintentional.
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Now whatever anyone concludes about
whether there is a mind set that causes it to
happen or whether it’s you’ve been around it
enough that you’ve heard it and it comes out
when it shouldn’t, whatever, but what this
caused us to think about was the fact that
whatever the reason that this statement was
made, and whatever explanation there might be,
the feelings that it generates, and the
concerns are 8o close to the surface, that we
need to pay more attention to that issue of the
subconscious or the unconscious or the close to

e
the surface aspects of prejudice,

—

discrimination, and all those kinds of
concerns.

And as a part of that, and this is no
complete answer, but as a part of is,we
generated a series of seminars dealing with
cultural diversity, racial harmony, and that

total complex of issues about how people can

get along together in this world that we have
today.
Those seminars are ongoing at this

time. We’re about half way through the series

and we’ve asked all of our employees on a ﬂAL
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voluntary basis, to participate, to attend the
seminars, there are repeat sessions.

At this point in time, about half way
through, I think the last count was about 175
of ovur employees‘voluntarily have gone to the
sessions.

The particularly good news about that
is that we’ve had a number of requests from
employees, for more, for additional sessions on
this subject.

A number of employees have said my
God.I didn’t ever realize what this meant, what
this did or how someone else felt. 1I’ve done
that, and I didn’t know I was hurting somebody
by it.

So we think we’ve done some good with
this, and we do plan to see if we can’t do some
more with it.

As a matter of fact, I’ve been told
that our new administration in the Washburn
student association, of which Mr. Thomas is a
part, is planning to begin its administration
with the traditional retreat with which they
always begin, and make one of those seminars a

part of that initial retreat. So the student
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association will begin in that way too.

So there are some things happening.

That is not to say at all that
everything is perfect here, or that we have all
the answers, we know very well we don’t, but
we're working at it and we’re attempting to get
some things done.

Having told you one of the
difficulties, one of the stories involving a
real difficulty and a real problem, and I might
say that I thought the students involved in
that incident that I was just talking about,
acted extremely appropriately.

As a matter of fact, the matter got
carried very heavily in the press, the
instructor in many ways, and innocent members
of the instructor’s family, suffered from that
to some extent, and I know the students
involved felt badly that that aspect had
occurred too.

I want to tell you a good side of
some of the things that have happened because
it reflects some of the things that can be done
in education, and this relates to our school of

law.
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We have in Washburn Law School at

this point in time, the highest minority

enrollment in the midwest, of all the law

schools in the midwest. That’s about 14 per

cent enrollment in the law school.

—

We'’ve worked fairly hard at
developing that kind of an enrollment. We have
in the last two years in the law school,
received four Patricia Roberts Harris
scholarships.

Those are federal scholarships and
about the best scholarship to law school any
student can get.

There aren’t very many awarded
nationwide, and we’ve gotten four of them, and
it’s largely been because of the thrust to
develop a minority enrollment in the law
school.

There were a lot of chances taken, a
lot of admissions granted to students who by
the traditional criteria would be marginal
admissions.

There was a lot of extra time spent
by faculty with those students in order to

achieve their success.
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In many respects we knew full well
what we were doing was attempting to get
someone through law school who could at best,
go out, work within the minority community,
give assistance within their community,
probably would not have a major, substantial
law practice in the overall sense, but would
have some impact working with their own group.

Today we can say we are now
attracting minority students who upon their
graduation, will be able to compete for the
best jobs available to any student graduating
from the law school, and that’s the objective
that we have.

That as a matter of fact, is the
objective that some of our alumni out in the
major law firms have had for some time, who
have saiq)you give us the minority students who
meet the criteria we’re looking for and we’ll

\
hire them. Well that’s what we’re trying to
do, and we’'re getting to that point today.

So there is a good side and there is
something that can be done, and that’s one of

the things that we’ve done.
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Again, not everything is perfect at
Washburn, I wish I could say that there isn’t a
drop of racist blood at this institution,
obviously I can’t.

I wish I could say that we have at
least reached the point where we can guarantee
that there will never be any other incidents
here, certainly we can’t, but we do work at it
and we think we are achieving step by step,
some successes along the way.

I would happy to respond to any
questions.

MS. RIOJAS: Thank you.

Go ahead Doctor Gordon.

DOCTOR GORDON: Does it represent
it’s many -- or you say minority?

DOCTOR RAYMOND SPRING: Of the four
basic minority classifications traditionally
used.

DOCTOR SUH: Okay. But only those?

DOCTOR RAYMOND SPRING: Yes.

MS. RIOJAS: What is your population,
student population at Washburn?

DOCTOR RAYMOND SPRING: Our student

population is 6,500. We have a minority

\—1
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enrollment of 717.

MS. CHAVEZ-MARTINEZ: Okay. Just out
of curiosity, and this is from my own personal
experience at law school, many of the black
students there were not "American" black, they
were in fact blacks from other countries as
opposed, and is that reflected in these
statistics?

DOCTOR RAYMOND SPRING: I don’t
believe it is.

I haven’t been in the law school the
last year and a half, I’'ve been over serving my
term as -- my term in the correctional sense in
some respects, as vice president.

But I don’t believe so, I know and
from my service working with admissions at the
law school and with financial aid%&; it is
traditional not to consider people ~- well
blacks for instance, who come from Nigeria,
from traditionally black countries, as
minorities for those purposes, because
obviously they aren’t. They aren’t minorities
for the reason that we define minorities in

this country.
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So I can’'t say certainly that they’re
not in those figures, but I know for most
purposes we don’t count them that way.

MS. CHAVEZ-MARTINEZ: What abtht
faculty at the law school, as far as Hisgpanic
faculty in particular, is there and will there
be, or can you perhaps refer us to an
individual who would be able to give us the
information as to any attempt to replace the
one Hispanic attorney that was there as a
professor, who was Bill Piatt, and he’s been
gone now for a couple of years, and to my
knowledge there has never been another Hispanic
attorney.

Now Susanna was a student and a
mediator and also gotten, so again --

DOCTOR RAYMOND SPRING: Susanna did
serve on the faculty for a year after
graduation, but she is gone.

There is no other Hispanic on the

faculty at this point in time.

I can tell you it is perhaps -- you
know, we are always looking for minorities.

We have our second black faculty

member coming in this fall, albeit as a visitor

\__'/——\_,—
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at this time, and all I can say is that
Higpanic will be one of the criteria that we
will be looking for as we recruit, because we
have for some years now, looked for that kind
of diversity in the faculty.

MS. RIOJAS: I see where you have

this information minority enrollment, 717, and

I

then you have full time total employees, 559,
and then you have it broken down as men, women
and minorities.

Are minorities also counted in the
men and the women?

I call it double dipping.

DOCTOR RAYMOND SPRING: Are they --
I'm not sure I understand the question.

MS. RIOJAS: Okay. You know many
employers would love to have a Mexican woman,
and if she’s in a wheelchair even better, they
give three points for that.

DOCTOR RAYMOND SPRING: Okay. Are
they counting --

Can I tell you a story about that?

MS. RIOJAS: At your own risk.

DOCTOR RAYMOND SPRING: 1It’s a story

from 1974, so you will have to appreciate that
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it was a different time and a different
perspective.

When I was dean of law school and
made a decision to hire a young woman on the
faculty, she may have been the first woman we’d
hired on the faculty at that time, and I called
her and she was delighted at the offer.

The next day she called me back and
she said, dean, she said there’s something that
I think you really need to know, in fairness to
you, before we finalize this, she said I need
to tell you at this time that I’'m pregnant.

I said that’s wonderful, and she said
what do you meant that’s wonderful? I said
that fills two squares for me.

MS. RIOJAS: Okay.

DOCTOR RAYMOND SPRING: As I said,
it’s a different time and a different day.

MS. RIOJAS: Right. Ten full time
faculty, so then ten -- are they also included
in the men and women, those ten minorities?

DOCTOR RAYMOND SPRING: Can we
consult my expert?

UNKNOWN SPEAKER: Yes, that comes

/(:'
from the EEO spees report, and that’s how it is
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reported on EEO -§&

MS. RIOJAS: Okay, so then how many
minorities do you really have?

UNKNOWN SPEAKER: The ten are ethnic
minorities, they’re not consideréa&giﬁorities.

MS. RIOJAS: Okay.

DOCTOR RAYMOND SPRING: The women
would clearly not be treated in that category.

MS. RIOJAS: Okay, okay.

Are there any other guestions?

MS. CHAVEZ-MARTINEZ: I don’t have
any questions but I do want to comment, because
I have worked very closely with (inaudible) in
recruiting students to the law school and to
the University there, and I think that he has
done a terrific job in trying to make a
difference there, and that’s my personal
observation also.

DOCTOR RAYMOND SPRING: Thank you.

MS. RIOJAS: And I want you to know
that I almost came to this school. John
Henderson and I had talked about it, and I
decided not to do that, and I became a stock

broker instead.
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DOCTOR RAYMOND SPRING: In many ways
you’ve probably done better, but we wish you
had.

MS. RIOJAS: We did really well,
thank you very much.

DOCTOR RAYMOND SPRING: Thank you.

MS. RIOJAS: Our next -- do you all
need to stand up for just a minute?

Let’s stand up for five minutes.

{Off the record.)

MS. RIOJAS: Our next speaker is
Doctor John Sehuh, and I hope I said that
properly, did I?

DOCTOR SEHUH: Yes, you did.

MS. RIOJAS: Oh wonderful. Vice
president of student affairs at the Wichita
State University in Wichita. Thank you for
being with us today.

DOCTOR SEHUH: I am the associate
vice president.

MS. RIOJAS: Associate vice
president, oh, what the heck.

DOCTOR JOHN SEHUR
I have provided packages of material

for your reading and record.
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I think probably in the interest of
time I will try to skim through what I have
provided for you and then we can move on to
your questions.

It’s important to realize that people
who attend Wichita State primarily are older,
part time students, who are faced with
balancing responsibilities with their college
attendance.

Nearly one-third of our student body
is married, and the median age of the student
body is 28.2 years, the average credit hour
load is nine semester hours per term. More
students own their homes than live at home.

So as a result, we have a very
different student body than the traditional
cohort of students that one would think of when
attending a college or university.

We don’t have a substantial
proportion of undergraduates 18 to 22 years old
like you might find at other institutions.

As a consequence of the
characteristics of our students, most of whom
are from Wichita in Sedg;;ick County, issues on

L

campus related to bigotry, violence and
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harassment, in many ways reflect the status of
human relations in the city of Wichita and the
surrounding area.

To a great extent, the campus
reflects the attitudes and actions of the local
citizenry, because drawing boundaries between
Wichita State University and the city is

artificial,j{gere is a seamlessness between the

10
11
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campus and the city, and if you want to talk
about that I can, but I‘d just as soon drive
on.

Given this context, I’m pleased to
report that large scale problems that are
manifested by acts of violence, widespread
vicious verbal harassment or other similar
uncivil acts have not been a part of our

experience to the best of our knowledge.

That is ot to say however, that

incivilities have not occurred on our campus,

in fact they have. But as a general statement,

I'm pleased to report that we’ve not had to

address macro-inequities on our campus.

Let me give you some examples of the
kinds of problems that our campus has

experienced.
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Members of the historically black
Greek letter organizations have expressed
concern that their organizations are not
understood by the traditionally white Greek
letter organizations.

International students have reported
that their customs, culture and language are
not understood and appreciated by traditional
U. S. students.

Students of color have indicated
concern about their lack of representation in
various communities and boards, have indicated
that the programming seems to be directed too
often toward traditional age white students,
and that the facilities and services do not
take into account that there are special needs
and interests. .

International students are
particularly disturbed that they have to pay an
additional $26.00 per semester as a fee to help
support the office of international programs.

While these students require some
special services from universities that are not
required by U. S. citizens or students, they

are unhappy that they are the only
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international student body in the Kansas
Regents System, who have to pay an additional
fee.

There have been some recurring
problems in residence halls, that have been
expressed by students of color, they would like
to see changes in food service menus and more
representation on specific committees and
student staffs.

From time to time students of color
have expressed concern about the attitudes of

some instructors who are condescending towards

them.
In these instances, the vice
with
president for student affairs works -fer the

chair
department -share- and the faculty member to

rectify the situation.

Among its‘faculty and staff, Wichita
State does not have diverse representation of
people of culture. Efforts are being
undertaken to recruit more people of color to

the faculty and staff, and in some situations,
— ——

direct hire appointments have been authorized. A

As an overriding principle, Wichita

State attempts to develop and maintain an
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lncivi’('z
environment in which i i34 is not
tolerated.

The University statement of student
rights indicates that acts or threats of
violence will not be tolerated and a copy of
that is in the packet.

Because of the University’s special
mission, we are especially concerned when
problems listed above are called to our
attention.

Planning has begun to put programs in
place to address root causes and specific
problems.

A number of steps have been taken by
the University to address the perceived and/or
real problems of inequality on campus, and I
would like to cite a few of these for you.

Over a year ago President Armstrong
appointed a commission on cross cultural
assessment, chaired by Dean William Harmon,

L;t;;sbean of the University College, to examine
the University’s ability to respond to the
needs of a cultural student population. A copy
of the commission’s report is enclosed with the

other material.
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Progress has been made on a number of
issues and other responses are being
formulated,‘ﬂéveloping financial support for a
number of the initiatives is a major problem,
given the type fiscal constraints within which
the University is required to operate.

How tight? We’ve given back to the
state in this fiscal year, about a million and
a half dollars.

My own budget has been cut, Dean
Harmon’s budget has been cut as well, and this
is particularly difficult because we are
approximately three-quarters of the way through
the fiscal year and we’re giving money back.

So frankly, we’re running out of
cash.

We believe that the University has
experienced more high level black student
participation in student government this year,
than in the recent previous years. Black
students hold several seats now on the student
government association senate.

It sounds like we are organized
somewhat the way Washburn is, and really the

student government power is situated in the
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student senate, and some progress has been made
there.

Members of the Pan Hellenic Council,
and for those of you who are not familiar, that
is the historically Eﬂack Greek letter
organization governing group, have completed a
very successful year of philanthropic activity
with the community.

Among their activities have been
contributions of food to local food
distribution organizations, donations to the
Salvation Army, the Red Cross, and local
churches, and fund raising activities for other
charitable organizations in the city.

I think these groups do as good a job
of philanthropic work as any student
organizations I’'ve ever run into and I'm very
proud of what they’ve done.

Earlier this year, several student
organizations comprised mainly of students of
color, developed a minority resume book to
assist in the job search process. This book is
made available to any employer upon request.

Technical support was provided to the

organization by the WSU office of placement and
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career services.

Through a self-assessment, student
fees have been collected toJ§§§Z:£4;n
educational opportunity fund, a portion of
which has been assigned to the office of
international programs.

In turn, this office has made these
funds available to international students as
stipends to support their presenting programs
about their culture at various sites around the
city of Wichita.

Approximately 65 presentations have
been made to community groups this academic
year.

At the beginning of the 1989-90
academic year, the minority mentoring program
was begun. This program is also funded by the
educational opportunity fund, which in effect
is a student self-assessment.

This program rcsulted from the study
commission by President Armstrong, mentioned
earlier in my remarks.

Fifteen students of color are
participating in the program as mentors to

first year students.

Heritage Reporting Corporation
(202) 628-4888



10
11
12
13
14
15
16
17
18
19
20
21
22
23
24

349
An evaluation of this program will be
conducted at the end of the academic year. We
hope to find more resources so that we can
expand it.
Approximately 750 students are living

e

in University operated residence halls. . ___

g—

We began a program this year, to help
defray room and board charges, to recruit more
minority students from high schools in the
state of Kansas.

During 1989-90, nearly $13,000.00 in
award were made to minority students. Now that
doesn’t sound like a lot of money, but we don’t
house very many students, and so for us that’s
a substantial commitment.

Approximately $20,000.00 have been
targeted for the program for the 90-91 academic
yéar.

The characteristics of students we
want for these awards are strong academic
performers, B students or better, and
demonstrated leadership ability in some aspect
of high school, such as sports, drama, clubs or

student government.
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We give about a $1,000.00 to each

the housing costs.

Trainin ]
b3 xperiences have been

planned for gtudent affairs staff and issues
related to #he cultural backgrounds of our
students. [The goal of this training is to make
sure the staff and the student affairs division
are §ensi ive to and understand the cultural
subtleties and nuances of the diverse student
clients whom we serve. Additional training
will be

sessions were made available to members of the
University community from time to time. Our
first session is tomorrow,:I; will be offered

Dc ema .
by Doctor Demus DeSilva, who is the director of

erration.shccess. ’
—

Wichita State University strives to
offer a program support system designed to
respond to the individual needs of its diverse
student population.

Inherent differences reflected in the
diverse student body, should contribute in a
positive way to the University experience of
our students.

If the University fails to recognize

this potential for the creation of a more
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enlightened community, the loss in human
understanding far exceeds the benefit and value
of post secondary education.

We hope at Wichita State that we will
provide leadership for the community by what we
say and more importantly by what we do.

Perhaps as a guiding thought, I would
like to quote A. Barton Giamatti, the former
president of Yale University, who wrote in
1988f(of all the threats to the institution the
most dangerous comes from within, not least
among them is the smugness that believes the
institution’s value is so self-evident it no
longer needs explication, its mission so
manifest it no longer requires definition and
articulation. Silence does not assert that
institutional behavior, how the institution or
college treats people within it, invests its
money, admits students, promotes faculty,
comports itself vis-a-vis other social
institutions is every day in a thousand
different forms, how the college or university
teaches. The place teaches by example. 1In
this fashion it is a model for ethical or moral

behavior or it is not, but however it acts,
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u
people within and without draw lessons.

I would be glad to take your
questions.

MS. RIOJAS: Thank you very much,
those are very powerful words indeed.

Any questions?

DOCTOR GORDON: Yes, I have a couple
of questions. They have to do with your
faculty population.

You have a department of minority
studies there, ;nd I remember reading a few
years ago about what was to become of that
department, can you shed some light on that
please?

SCHUHK

DOCTOR SEHUH: I am sorry, I didmn’'t
hear --

DOCTOR GORDON: I read your report
also as a possibility of combining that
department with another one and you are losing
more black faculty, already faculty than
before.

SCiHult
DOCTOR SEHUH: I think it is true

that we have lost some minority faculty, there

is no question about it.
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Frankly, I came prepared to talk
about students and student affairs and -~

DOCTOR GORDON: Okay.

DOCTOR ééﬁ%#i I mean if you have
some questions I’1ll find the answers for you.

DOCTOR GORDON: Yeah, well we are
concerned with all aspects of the University,
not only related to students, but students have
a lot to do with the faculty.

I would like you to characterize
Wichita State, I just wish that I had some
other documents to suggest that you are
actually an (inaudible) and that you are
carrying on some urban activities in Wichita.

DOCTOR g%%ﬁﬁt Let me give you an
example of urban activity, that I can speak to
for my division.

In the beginning of January, I
expressed concern to the director of our
recreational sports program, about that we
don’t have enough links to the community, and
he said let me see what I can do.

Two weeks later he came back with a
proposal that we institut%ﬂ,a national youth

sports program on our campus, which is
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sponsored by the NCAA and the federal
government, and no campus in Kansas offers such
a program.

I looked at the material and I said
let’s do this as best we can, as fast as we
can.

He said well the deadline to submit
an application for this is about two weeks from
now, so I said let’s make this our highest
priority.

We got the material together, sent it
off to the NCAA, and our hope was that we would
be able to start a program for 250
disadvantaged young people, ages 10 to 16,
starting in the summer of 1991.

The NCAA liked the proposal well
enough that we’re going to start in 1990, and
so my hope is that we can continue to do those
kinds of things, that is to say, link ourselves
with the coﬁmunity.

The linkages between Wichita State
and the community, are so legion and so common,
I mean I literally could lecture you for the
next hour. I don’t think you want to listen to

me for that long, at least as I teach classes
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students tell me an hour for me is more than
enough.

But there are all kinds of examples,
the relationship that we have with the Wichita
community.

Perhaps not some of --

Perhaps they’re not as diverse of a
variety of relationships with the Wichita
community as we should, but our president is
sensitive to that, and as he addressed our
student affairs division at the beginning of
this calendar year, he made that point very
clear, and I think that’s very definitely on
his agenda.

DOCTOR GORDON: Well I don‘t know the
relationship between the University of Wichita
and the black community and the Asian American
community and the Native American community, I
go to Wichita very, very frequently, so I got
to know more about it.

That’s what I’'m worried about,
because we have a very unique opportunity in
that this is the only (inaudible) University.

DOCTOR gé%igg# Believe me, we

understand that.
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DOCTOR GORDON: And (inaudible).

DOCTOR g%ﬁ%ﬁ?- I came to Wichita
State after working at an Indiana University
for nine years.

DOCTOR GORDON: Okay.

DOCTOR ggéﬁﬁﬁ And the shift in
migsion, and how we do business has been
dramatic for me.

Now I’ve been there just about three
years, so that’s a dramatic difference between
how works at the state flagship research
institution compared with an institution that
definitely and specifically has its mission to
find and serve the needs of the urban
environment.

MS. RIOJAS: How is your Hispanic
population here, in your student body and in
your faculty?

DOCTOR égégé?' Let me try to answer
it quantitatively and qualitatively.

I think one of the things that we’re
trying to do in the student affairs division is
help the Hispanic students get organized.

This spring there is a major schism

between two elements of an emerging HALO
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I spent quite a bit of time with

357

them, trying to get a sense of what the issues

were.

One of my -- in fact my key associate

has quite a little bit of experience in helping

organizations get developed and organized, and

she has spent time with them, helping them

develop their constitution.

I think they’re at the point now

where they are organized.

Last year’s student body president

was a student of Hispanic descent, Steve

Cisnexes
Scicineros (phonetic).

But we’re not doing enough, I mean

I'm not going to kid you into telling you that

everything is great, because they aren’t, but I

think we’re trying hard.

MS. RIOJAS: Well you know, there are

so many ways in perpetuating violence and
bigotry and one of them is by exclusion.

I think as a child, if I learned
anything it was that in Kansas City, Kansas,

there were three main groups, the white, the

black and the Hispanic, but we called ourselves
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Mexicans.

Blacks were hated by the white
community and I used to tell my black friends
that they’re so lucky that they hate you,
because they at least recognize that you exist.

I don’t even exist, which is even
more heinous than to be hated.

And so that’s why I’m asking, what is
your Hispanic student population and your
faculty, because you see that tells me
something.

SCHut
DOCTOR SEHUH: I can tell you one
. I .
thing, that ¥ two years agc usedthe direct hire
approach to appoint a department head in one of
the departments that I’m responsible for, and I
will continue to do that whenever I can.

MS. RIOJAS: Good. 1Is that Hispanic

from this country?
écﬂut)

DOCTOR SEHUH: Oh, I'm trying to

Covrtestls
think, Ms. Cortez’s background, oh yes, I'm
trying to think what generation she is, I think
she’s second generation.

MS. RIOJAS: Good.

SCHUL
DOCTOR SEHUH: But no, she is not a

native of Mexico, no.
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MS. RIOJAS: Thank you very much, any
other questions?

{(No response.)

MS. RIOJAS: 1If not, we appreciate
your patience in making this presentation to
us.

SCHUt

DOCTOR SEHUH: Thank you very much.

MR. HERNANDEZ: Madam Chair?

MS. RIOJAS: Speak.

MR. HERNANDEZ: I would at least to
acknowledge that Doctor ggﬁﬁgmis one of the
administrators that was here at the beginning
and stayed to the end.

MS. RIOJAS: Oh, no doubt in my mind.
I thought he was with the CIA or something
there for awhile.

I thought boy, we’ve got some spies
here.

Thank you very much for your
interest.

Our next presentor is Doctor Susan
Scott, assistant dean of student life at
Manhattan.

DOCTOR SCOTT: 1I’ve got some

handouts.

Heritage Reporting Corporation
(202) 628-4888



10
11
12
13
14
15
16
17
18
19
20
21
22
23
24

25

360
MS. RIOJAS: How about if I keep your
bag and you keep the handouts?
DOCTOR SCOTT: No, this is one of my
favorites.
(Laughter.)
DOCTOR SUSAN SCOTT
I have a couple of our—coumselors
reports that if you can share those I would
appreciate it.
Thank you very much for convening
this, and I really do appreciate the

opportunity to visit about an issue that I

e
personally find re%gggve%y great concern at

Kansas State, andmany others—are—too.

I want to spend some time talking
about a couple of incidents that have happened
in the last twelve months, give you a feel for
how that compares to past years, and then I
would like to turn our attention to the task
force report on minority student retention and-
undergraduate minority —student—retention,
because I think that that will help us see that
in addition to some of the more publicized
incidents, that there’s a more subtle but

pervasive climate issue that we have taken a
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year to study, found to be of great concern to
us, and then finish with recommendations from
the task force report and some status report on
how we have begun to address some of those
recommendations.

In the past twelve months there have
been two incidents that I think have received
quite a bit of attention in the press, and I
think probably are indicative of other

ho¥ L2
incidents that are—not reported in the press.

One occurred last June, and it
happened in a tavern in Aggieville, and it’s--
I won’t give the name of the tavern or the bar,
but it dealt with profanity that was displayed
by the management of the bar on their
stationary, directed at a group of Hisgpanic
students who were there, who were celebrating,
who had asked for permission to be there, and
this was San Juan night and the remarks were
particularly derogatory toward San Juan, the
celebration and students themselves.

The event -- because two of the
students that happened to be there, are truly
two of our best and our brightest, one was a

Rhodes Scholar this year, and the other will be
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in contention for scholarships, and I think
because of them really having some
extraordinary nerve, they were able to bring
this to the attention of the community, and-
campus community as well as Manhattan
community.

They did go to the press, we heard
about it in the press on Monday. We met in the
dean of students office to talk about possible
course of action, and I won’t go into details,
but over the next couple of weeks there were
meetings with the students and finally with the
management and the owner of the tavern
involved, and with representatives from our
office.

Several things that were originally

agreed to by the tavern owner were not -- did

not come to pass. \\\\

Evea%uallyﬁlincluding the suspension

of the manager who was responsible for the
event. He had promised that so that that would
happen and as yet there has yet to be proof
that has happened.

There was to be educational

sensitivity seminars throughout the community,
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Manhattan community, the University community,
that this tavern was to sponsor.

There was one seminar that was held
by the U=—S. Kansas Civil Rights Commission,
that dealt more with legalities than attitude,
so it would be fair to say that that was not an
appropriate response.

Currently in our student government,
there is also a concern.

During the funding process of the
black student union, from the student governing
association, two of the student senators used
the phrase "these people™.

Members of our black student
association were very offended by that.
Consequently they wrote an editorial in the
paper explaining their disgust with that.

Our president of the University
responded, and-in-a-newspaper lettex, in a
letter to the editor#, complimenting the black
student union for being forthright and
understanding their offense and asking student
government to in effect, not remedy the
situation but certainly address the situation

in some ways.

Heritage Reporting Corporation
(202) 628-4888



10
11
12
i3
14
15
16
17
18
19
20
21
22
23
24

25

364

That is currently happening, student
government leaders went to a black student
union meeting last week, that was a clearly
open discussion.

They have continued the last coupl{;
of days, and in fact tonight at our student ,x,-ﬂJL'
senate meeting, there is a cross-cultural
communication workshop that is mandatory that‘/
begins at seven. 1It’s certainly an open issue

at this point.

You will see that I’ve included a —

handout from our affirmative action office,
that talks about discrimination complaints that
were received in the affirmative action, and
that also includes the dean of students office.

You will see that from October 1st of
"87 to 88, there were twelve that dealt with
national origin discrimination, and/or racial
discrimination.

I asked for an indication as to how
that was with the last twelve months that would
have ended September 30th, 1989, and she said
that there was a slight increase of
discrimination complaints, all of those

racially based.
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We don’'t have those statistics
compiled over at least that time.

A couple of other incidents that have
happened over the last two to three years, led
to a racial harassment policy, a racial ethnic
harassment policy that you will see included in
the information that I gave you.

One happened at a basketball game,
and although I don’t believe that there was a
lot publicity about.this, I know that it
impacted our students of color greatly.

It was -- I believe we were playing
Iowa State, I can’t remember the team, but
there were comments made towards one of the

players on the other team, and calling him

Buckwheat. There was also comments made for

another player, calling him Opie, but I think
g—

as -- my subjective opinion of that was that in

visitingstudents of color, was that was one of

tﬁe first times there had been a public
declaration that hurt them in that kind of a
way.

And as I said, although it wasn’t
particularly publicized, I think that that set

a climate in a large arena, basketball as you
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know at K State, is really a big deal, and I
think that that set a climate.
The other thing was not an incident
that was not publicized at all, but it had to

do with the hanging of a confederate flag in a

/.' ._{‘1,"-’11 ATl
i;aek student’s office.

S

That raised our need again for a way
to address that, and we didn’t have our
original racial/ethnic harassment policy in
place at the time, so both of those incidents
came about -- helped us bring about the policy
that you see before you.

What I would like to spend a little

more time on is the report of the test for some

———

minority student retention.

q—

I want to say that this deals
specifically with undergraduate domestic
minority retention, international students are
not included in this report.

You will see an executive summary,
and I want to just highlight one of the first
statements there, and I think you’ll see why
we’re so concerned about this.

In the middle of the paragraph, when

level of academic preparation was controlled
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for by using the ACT composite scores, the
graduation rates of most minority groups were
substantially less than the graduation rates of
majority students.

This was especially true for under-
prepared students where 21 per cent of the
majority students who have ACT composite
scores, of 15 or less graduated from K State,
and the highest graduation rate for any
comparable minority group was only 7 per cent.

Okay, so that speaks very clearly to
what sometimes is the issue and so I think that
when you look at minority student retention
rates, the blame is placed squarely on the
shoulders of minority students in terms of
being under-prepared, et cetera. Well this is
a clear statistic, and there are many others,
that says thatr—and:that is not the case, that
there is cultural and social milieu that is
contributing to this in ways that are
significant.

This study was a year long study, the
process in and of itself was a real -- was a
difficult process but a building process for

administrators, faculty and staff and students

Heritage Reporting Corporation
(202) 628-4888



10
11
12
13
14
. 15

16
17
18
19
20
21
22
23

24

25

368
on campus, as we really struggled with issues.

You’ll see here in the summary that
there were -- the background report I won’'t go
into.

The data collection I think is
important to look at and you’ll have just a
summary of that, but the larger reports will go
into that.

One of the pieces of data was a
survey of current minority students, and this
was a pencil and paper survey.

Generally what you would say was
there was a lukewarm kind of feeling about
environment issues.

Sixty per cent believed that they
faced more difficulties than other students in
social or cultural nee&s, 34 per cent listed
KSU as their first choice of college, and that
compares to 73 per cent of majority students.

The minority studeats found faculty
sengitivity slightly ~- basically in the mid
range, but slightly greater than white student
sensitivity.

The last statistic is that 19 per

cent of our minority students would definitely
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select K State again, 38 would probably select
K State if they were to start college over
again, and 43 were undecided or negative.

In addition to that, there were
personal interviews and Harry Ottenheimer, who
is the director of our American ethnic studies
program, trained minority student interviewers
to do one on one interviews with 105 minority
students.

There were dominant themes that
emerged from this, not necessarily statistical
compilations.

One in particular that I think was
particularly noteworthy for us was the
discomfort described in class situations.

As I listened to the tapes and as
others did, you would hear situations such as,
I'm the only black, I’'m the only Hispanic, and
we can have large lecture rooms, and we can
have people say I'm the only person of color
among s8ix or seven hundred people, and they use
that as an umbrella under which they will talk
about their discomfort in class.

That came through in several

different ways.
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The last piece of data was one that I
mentioned in the beginning, which was a look at
our entering class of 1983, and comparing
minority groups with the majority students and
their success rate or retention rate at Kansas
State.

The last you’ll find here are the
recommendations based on this. There are 27
recommendations, it’s the green sheebt in your
book.

There are several and what I would s

like to do right/ now i ou to ke yoéur
time in\ talki with the récommendations
specifically, but talk about those that have
been talked about today at least.

In this document, the changing face
of Kansas State University, if you turn to Page
8 please, let me just briefly go over a few of
the initiatives.

Undergraduate recruitment of minority
students, scholarship support has been
increased 300 per cent over the past three
years.

Certainly we’ve had a record

undergraduate minority enrollment, as we’ve had
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a record undergraduate majority enrollment too.

Faculty staff recruitment has

increased, I certainly -- no one would say that
in fact there is -- are you with me here on
this?

MS. RIOJAS: No, what are you -- what
report is this?

DOCTOR SCOTT: Okay, this is the
changing face of Kansas State University, it’s
one that was just issued this spring by our
president, and it includes several things, but
this is under the section --

DOCTOR SUH: Is this one or two, Part
1?

DOCTOR SCOTT: Part 1.

MS. RIOJAS: Oh, okay, there you go,
I've gét it.

DOCTOR SCOTT: There was an increase
of 25 new minority faculty and administrators
this fiscal year, bringing the total to 105.

That’s still a very minimal number.

Administrativereport; you will -see
that there’s listed-the-task—force report.

One of the recommendations was a

presidential commission on multi-cultural
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affairs, understanding that as we have tried to
address the issue of the needs of minority
students on campus, I think we’ve made two
errors in judgment, one, &8 we focused most of

-

our resources on social environment, when in

fact we have needed to focus more on actual

- T —
S

academic environment.

The other is that we have designated
certain groups, certain offices as responsible
for minority student issues, and in fact it

needs to be a campus-wide approach.

——

So the commission -- the presidential
commission on multi-cultural affairs is an
attempt to have many of us at the University
assume responsibility for services and for
minority student success at Kansas State
University.

That’s in the process of meeting --

You will see here that there’s a new
position; and our lead position dealing with
multi-cultural affairs is now in the provost’s

L mm—————
office, where it’s always beerx\ the student
services office before.

We are down to one person coming back

for a second look around next week, so we’re
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hopeful to have an announcement made on that
position.

We have focused more on coordinated
multi-cultural student activities and
organizations that rather than global services,
although we still need it, there’s a specific

need to encourage multi-cultural student

- ——
organizations in terms of identity, and so
f\’
that’s a new position that looks specifically

-
at that, as well as space in our student

services building for racial and ethnic
minority groups to have space 6f their own./

There formed from that a council of
multi-cultural student organizations of which
there are 14 this year.

Support for Martin Luther King week
and Racial Ethnic Harmony Week, have -- were
increased by the University administration.

I should say that this is the first
year for Racial Ethnic Harmony Week, which was
a student initiative.

Last year our student body president
was non-traditional in many respects, and was

born in the Caribbean, raised in Delaware, a

black man who had been in the army and was 29,
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and he brought with him a different view of the
University.

One of the things that he initiated
was the Racial Ethnic Harmony week, and that’s
a continuing process.

We’re in the plans for that next year
and that did receive quite a bit of University
support.

The last thing that I will just
mention briefly is that on Part 2 there are
five major themes for a five year strategic
plan.

You will see that Number 4 and Number
5 deal with diversity issues, including a.

required course on race and gender, for all

students, and certainly -- it’s the fourth page

-E;om the back. These are not numbered, but if
you will get to the fourth page from the back,
you will see things for responding to the needs
and the circumstances of diverse groups.

This is a process that has been going
on for a couple of years, and there were in
fact several hundred proposals written across

campus to address these themes.
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What you see here is the numbers will
correspond to specific proposals that are being
considered.
Now if K State’s financial situation
remains as it is today, these will not be

forthcoming in the next vear..

That is the end of my formal remarks.

MS. RIOJAS: Thank you very much. Are
there any questions?

DOCTOR Gﬂggzéz Well just an
observation.

I attended KSU about 40 years ago?

DOCTOR SCOTT: Forty?

DOCTOR SUH: Forty.

DOCTOR SCOTT: Forty years ago, okay.

DOCTOR SUH: At that time I didn’t
have any kind of member meet me at the campus,
but in Manhattan fellowship, =-- cut my hair,
and then one restaurant didn’t serve me, so I
said why do you do that, and you know what they
said? Because you look like a Japanese.

DOCTOR SCOTT: I wish I could say
that that was totally eradicated, but it’s not.

We have much more diversity on campus

than we do in our community, and that’s as you
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can see, part of the difficulty with one of the

incidents that happened last summer, part of

the difficulty. I'm not placing the blame on

the community solely, but that’s certainly part

of it.

DOCTOR GORDON: I’m delighted to read

that you now have 25 new minority faculty for

1990.

Can you give us a breakdown of that?

DOCTOR SCOTT: I really couldn't --

DOCTOR GORDON: I mean how many are

blacks, how many Hispanics, and what is their

gender?

DOCTOR SCOTT: I don’t =--
DOCTOR GORDON: Are they all --

DOCTOR SCOTT: No, they’re mixed, the

faculty and administrators.

I’11 have to send that to Mr.

Hernandez, I don’t have that information with

me.

that.

DOCTOR GORDON: I would appreciate

MS. RIOJAS: On the responding to the

needs and circumstances of diverse groups,

that’s wonderful.
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What kind of evaluation mechanism do
you have, to see to it that -~
I'm assuming that since you have gone
this far, now you have set objectives and
goals, and how do you -- the time frames and so

on.

DOCTOR SCOTT: Time frames, we’'re not

that far in terms of time frames, but I think

evaluation is a critical issue.

That’s why I think the study was an

important first step, so that we could say one
of the recommendations that you’ll find is that
we spent ~-- we have at least a half time person
to do evaluations.

One of the things that is currently
being discussed and proposed now, and will be a

series of -- will be the focus of a series of

faculty meetings beginning in the fall, is that

all faculty and administrators should be
evaluated on -~ well the faculty on two

issues, one is inclusiveness within the

curriculum that they teach, and also a climate

of inclusiveness in the classroom, that that be

g

a required part of the faculty evaluation.
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That’s also proposed to be a required
part of the administrative evaluation, that
there will be questions asked as to the
person’s response to diversity issues and
initiative in those areas.

Those are being discussed. Those are
major steps I might say, as regarding the
faculty.

MS. RIOJAS: I don’t understand
inclusion in curriculum, what does that mean
please?

DOCTOR SCOTT: Now let me see which,
exactly which --

MS. RIOJAS: Well you just -- you
said that.

DOCTOR SCOTT: 1Inclusion in
curriculum.

MS. RIOJAS: What does that mean?

DOCTOR SCOTT: For instance, if
you’'re teaching history that you don’t just
teach white male history.

MS. RIOJAS: I see.

DOCTOR SCOTT: That there’s an
inclusiveness.

MS. RIOJAS: Okay, okay.
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(Inaudible talking).
MS. CHAVEZ-MARTINEZ: So that means
that there is some multi-cultural education
going on?

DOCTOR SCOTT: There is some, yes,

sure.

Particularly in the college of
education, they have -- I don’t know how many
classes.

We have an American ethnic studies
program, so there are a variety of classes
taught through that.

Then within the college of education,

——

there are curriculum courses that deal with

Y—

teaching teachers to develop multi-cultural

oY

activities, yeah.

MS. RIOJAS: Wonderful.
DOCTOR SCOTT: Yeah, it sure is.
But we’re talking about that for all

classes, regardless of what discipline,
)
engineering, whatever.

MS. RIOJAS: You know, the concepts

are good across the board.

DOCTOR SCOTT: Yes.
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MS. RIOJAS: You know it shouldn’t
just be for one group, and it’s a shame that
we’re having to talk about these things and
these subject matters, with the institutions
that are supposed to be teaching.

That’s really strange.

DOCTOR SCOTT: Sad.

MS. RIOJAS: 1I’'ll say strange.

Okay, any other comments or
guestions?

DOCTOR GORDON: How is the heading of
curriculum development?

DOCTOR SCOTT: You know, no one as of
yet.

We have an entire committee that has
loocked at and recommending core curriculum
changes and that’s diverse.

I can tell you that Jared Freeman is

the chair of that committee, who is a professor
in psychology.
Included in that core curriculum is

the recommendation for a required course on

==
gender and race diversit bu r

speak to the issue then of who helps all

faculty members as they look at the content of
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their courses and as they look at trying to

expand that to include varieties of viewpoints,

we just haven’t addressed that yet.

MS. RIOJAS: Doctor Scott, if you

follow through with these plans, Wichita State

is going to be the winner --

State.

DOCTOR SCOTT: Kansas State, Kansas

MS. RIOJAS: Kansas State is going to

be the winner. You can’t lose.

I don’t know what we can say to the

world of this ivory tower, that you’re losing

it, you know, you’re losing by not encouraging

diversification.

I would urge everyone to read

Megatrends 2000, maybe they will learn

something there.

DOCTOR GORDON: Madam Chairman, I

think we need to make a conclusion because we

need to hear from --

MS. RIOJAS: Well we’ll be hearing

from them.

them.

DOCTOR GORDON: You will hear from
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MS. RIOJAS: All right.

DOCTOR SCOTT: Winner not in a
comparative sense, just winner in the sense of
the --

MS. RIOJAS: Right, right, right,
thank you very much.

Okay, next is --

Boy, I'm ready for James Turner,
affirmative action, the University of Kansas in
Lawrence.

MR. TURNER: How do you do, I’'m happy
to be here and thank you for inviting me.

MS. RIOJAS: And we’re delighted to
have you.

MR. TURNER: I would like to see you
in this place, Doctor Gordon.

MS. RIOJAS: He'’s displaced?

MR. TURNER: Well it just so happens
that I see him so many places, and I wasn’t
aware that he’d be here, but particularly on
campus all the time.

AMES T R

I would like to introduce at this

time, if I may, Mr. Tom Berger, who is our

University grievance officer, and works in my

Heritage Reporting Corporation
(202) 628-4888



10
11
12
13
14
15
16
17
18
19
20
21
22
23
24

25

383 — Y9 1/

office as our grievance mediator and
arbitrator, and also Doctor David Ambler, who
is our vice chancellor for student affairs at
the University of Kansas.

MS. RIOJAS: Thank you for being
here.

MR. TURNER: I would also like to beg
the commission’s indulgence for just a bit.

Doctor Ambler has a very pressing

meeting, another one pretty soon, in Kansas

City, and I was wondering if you had any

questions related to student affairs, and

V
students in particular, and the situations that
e

have been occurring.

L —

Doctor Ambler has provided a great
deal of the leadership in that, and I would
hate for him to leave before we got around to
it.

MS. RIOJAS: Okay.

MR. TURNER: So I would to ask if you
have some, if we could bring Doctor Ambler up
first and talk with him.

MS. RIOJAS: I think Mary, did you
want to direct some questions regarding the

anti-Semitism problem?
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MS. ESPINOZA: Well we had some
earlier, yes.

MS. RIOJAS: And apparently you’'re
leading the charge, is that right?

DOCTOR AMBLER: (No response.)

MS. RIOJAS: Would you like to --

MR. TURNER: Sure, please.

MS. RIOJAS: And your name again
please?

DOCTOR AMBLER: I'm David Ambler,
A-m-b-l-e~-r, I'm vice chancellor for student
affairs.

MS. ESPINOZA: We did hear some
statements earlier, Doctor Ambler, from one of
the residence halls there, and it was regarding
the anti-Semitism sentiments that are on
campus.

Basically, a couple of incidents that
happened in the fall of 89, November of ‘889,
and one of those, the word JAP was written
several times, meaning Jewish American
Princess, was displayed in several different
areas over this hall, and the allegation that
it was not investigated for four days, and that

72 per cent of Jewish students that were
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surveyed responded that they had felt or
witnessed anti-Semitic comments or feelings
that are on campus.

DOCTOR AMBLER: I know that James
Denny I think was here earlier in the day from
our police department, and they were actively
involved in investigating that incident, along
with the residence hall staff.

I think as is frequent with these
kind of incidents, there is a great deal of
frustration on the part of the University
staff, in the ability to investigate and
determine the source of those kinds of racial
slurs and so forth is always frustrated by the
anonymity of the perpetrators of those kinds of
incidents.

I would have to say that I believe in
the last several years, the Ku Klux Klan was

~—————
invited to speak on our campus, that the number
of reported incidents of anti-Semitic behavior

have probably exceeded those of problems that

other racial or ethnic minorities have
h \—————-tp
experienced on our campus.

.’—_‘—_—'—_—\/

We’ve worked very closely with the

Hillel Foundation on our campus, with the
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Anti-Defamation League, who has wvisited our
campus on several occasions, and with a lot of
the programming that is going on through
various units in the University to try to
address those problems.

But there always is a great deal of
frustration and when you have an incident, in
trying to determine the source of that, and
being able to take corrective action.

This incident was investigated, there
was never able to determine the source of those
signs and other comments that were made to that
young woman.

MS. KELLEY-JOHNSON: Doctor, would

you say that the result of the Ku Klux Klan

-

being invited to the University of Kansas, do W&LAg
— %

you think that would contribute to the 30 per

cent of the national situations that have j;i; /
[T
happened at KU rates, 30 per cent of the - SA-

national statistics that there was anti-

Semitic actiﬁity?

MS. RIOJAS: On college campuses.

MS. KELLEY-JOHNSON: On college

campuses.
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DOCTOR AMBLER: I'm sorry, I'm not
sure if I understand your question.

Do I think that it contributes?

MS. KELLEY-JOHNSON: Well one of the

speakers quoted 30 per cent of the national
average, that KU rated 30 per cent.

MS. RIOJAS: In other words, of all

the anti-Semitic incidents on college campuses

across the country, 30 per cent occurred at KU.

MS. KELLEY-JOHNSON: Do you believe
that that contributed to the invitation of the
Ku Klux Klan?

DOCTOR AMBLER: I’m not sure I

understand the source of that statistic, but to

pr—

suggest that 30 per cent of all the anti-

Semitic incidents on college campuses in the

—

—

United States occurred at the University of

| S—

Kansas, is outlandish.

MS. KELLEY-JOHNSON: Wouldn’t it be
terrible if it were true?

DOCTOR AMBLER: Pardon?

MS. KELLEY-JOHNSON: Wouldn’t it be
terrible if it were true?

DOCTOR AMBLER: It would be --
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MR. TURNER: Five per cent I think

would be. I

DOCTOR AMBLER: Yes.

MS. RIOJAS: Our understanding is
that the source is not -- it is a credible
source.

I don’t remember at this point, and I
would have to go back to the material, whether
it was the Anti-Defamation League, or if it was
B’nai Barith (phonetic), or what.

MS. KELLEY-JOHNSON: Yes, it was from
the --

MS. RIOJAS: They actually monitor
these types of things.

DOCTOR AMBLER: Well I’ve never seen
the report to which you’re referring, but you
know, 30 per cent of any racial incident across
the country, occurring in any one campus would

be a distortion. The problems we’re dealing

with on University campuses are not isolated to
a particular geographical area of the country.
You go to any of our national
meetings, higher education meetings, meetings
meetings, higher education meetings, meetings

of student personnel, and we all share the same

Heritage Reporting Corporation
(202) 628-4888



w N

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

389
common kinds of problems.

So you know, I would have to see that
figure before I could really --

DOCTOR GORDON: Yes, this is the raw
data, 18 cases happened on the KU campus
(inaudible), and every --

DOCTOR AMBLER: But again, I would
like to determine where those statistics come

from.

DOCTOR GORDON: Those were well
documented in --

DOCTOR AMBLER: Well I’'m not saying
that 18 didn’t occur, I’'m wondering if 38
occurred across the country, is what I'm
saying.

MS. RIOJAS: Well and I also --

DOCTOR AMBLER: 38 is a very small
number from across college campuses, from all I

read.

MS. RIOJAS: No this was just for
Jewish.

DOCTOR AMBLER: Yes, I understand,
but from all my reading, 38 cases across the
country sounds awfully small.

I’ve read 38 in the past --
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DOCTOR GORDON: Do you have such
datav?

DOCTOR AMBLER: No, I don‘t. I have
it for KU, yes.

DOCTOR GORDON: No, not --

DOCTOR AMBLER: We could compare it
with national data.

DOCTOR GORDON: You don’t have any
data on national?

DOCTOR AMBLER: No.

MS. RIOJAS: Doctor Ambler, we

understand, and again, you know we can’t say
—

who’s right and who’s wrong, but testimony has

—

been given that black enrollment has gone form

1200 plus, down to 600 plus, and administration

1

was asked about this and administration said

that they weren’t aware that this had happened.
Would you agree to that statement?
DOCTOR AMBLER: No, I would not.

Black student enrollment has never

apm——

been as high as 1200 on our campus.

I don’t have those figures with me,

but I think somewhere over 700 was our highest

black enrollment.
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It is now around 630 I believe, this
pm—

a—

year, so we have had a slow decline in that
number.

We'’ve been aware of that, we monitor
those figures every semester, and so to suggest
that we were surprised is just not accurate at
all.

MS. KELLEY-JOHNSON: Is this American
blacks that you’re counting or is this also
foreign blacks?

DOCTOR AMBLER: I‘m talking about
native black students. )

The number of foreign black would
probably show an increase, because our foreign
student enrollment has continued to increase.

Overall, our foreigg student

enrollment is about six peg/;ent of our total

population, between six and seven per cent, and
our native minority population is between six
and setgﬂ_zgs_ssff:";>

Our native minority population has
been increasing, but we have been within those
figures, a number of native black students has

been declining.
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We have been actively working to
reverse that trend and we believe that those
efforts will be successful.

MS. RIOJAS: Why do you think --

That seems so --

Well I don’t know your business, so
that I -- some of my questions can be very
naive on the surface, they’re not inside my
head, but why do you suppose that the black
enrollment would be going down at this stage of
the game?

DOCTOR AMBLER: Well --

MS. RIOJAS: You know, we have had
the civil rights movement for 30 years, and to
see an institution of this size that the black
enrollment is actually going down and that’s an
alarming -- I mean you only had 600 or 700 and
you’re down to 630, that’s a big chunk gone.

Why do you suppose that happened at
KOU?

DOCTOR AMBLER: Well I think that
there’s some indication that undergraduate

black student enrollment has been declining

across the country, and that we were somewhat

reflective of that trend.
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Our undergraduate enrollment is not
growing at KU right now. Our growth has been
in our off-campus enrollment and our graduate
enrollment. -

So I think there is a combination of
factors that would probably attribute to that.

There is no doubt that when you have
a racial incident or when you have a group like
the Ku Klux Klan invited to your campus, and I

want to underscore the fact that it was not the

o

University that did that invitation, it was a
student organization and an individual faculty
member.

But in any event, those kinds of
activities that a University has to tolerate,
on the other hand has the effect I think, of

causing people to question whether or not KU or_

any institution would Lave this kind of

activity as a place where they would want to

———

go.

T ———

We have to work hard to counter the
effects of a free speech activity when a
student group invites this speaker of that ilk

to our campus.
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MS. RIOJAS: Well I understand
freedom of speech, I really do, and looking at
what happened in other countries when
supposedly Lenin said, you know, you cannot
disagree, and so therefore you cannot speak,
and then we start the spiraling down of the
freedoms.

However, I wonder how the faculty
would feel if a minority organization, be they
black or Hispanic, decided to hold a rally and
said we are supreme and kill the whites, how do
you suppose you would react?

I'm not going to ask you to answer
that, I’'m asking you to think about it.

Because you see, it’s the same thing,
it’s the same thing.

And I remember how the Black Panthers
were treated and in Kansas City, Missouri, in
dealing with the Kansas City City Council, and
they voted to let the Ku Klux Klan have access
to the channel, the cable TV, and so I posed -~
I called several of the city council people and
I said you know, I have no problem with the
freedom of speech, providing you allow the

Black Panthers and the Brown Berets to express
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themselves, and that’s all that was said, and
they immediately voted no. So you see this is
where the discrimination comes in.

DOCTOR AMBLER: I do want to respond
to that, because I personally think about that
all the time.

All of us I think, whether we’re
white or of color, suffer some time during
their life, some type of discrimination and
just because you’'re white doesn’t mean that you
don’t have some understanding of that, so I
think about it all the time.

When the Ku Klux Klan was invited to
our campus, I wore one of those little red
lapels that everybody was wearing saying, I
abhor what this group stands for. Yet my
position is one where I have to be out there

defending the rights of student groups to

invite speakers of their own choice to the

—

campus.
R —,

Just as two years before the Klan was
invited I had to defend the right of the
Fa e fl‘ "
minority student group to invite Louis Fedmeemp
to our campus and to respond to the students

who were offended by his viewpoints and his
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representation on campus.

As much as I would never invite the
Ku Klux Klan to campus, as much as I would
never support the University as the University
inviting that, I do have to tell you that I was
exhaustedly involved with students when Louis
Fael2yp was there, I was exhaustedly involved
when the Klan was there, because of everybody’s
sensitivity.

I do believe that a lot of learning
occurred. And that we ultimately came out a
better University because of those incidents.

One of our best student body
presidents, a Jewish student, became an

—

effective positive student leader out of the X ¢

—

Louis Fedssamp protest.

A lot of students who went to hear
the Klan came away understanding that these
people are for real, that they believe the hate
they spell out.

An awful lot of growth occurred
because they were there.

Just as in the latest incident we’wve
had on our campus the past month, has been

stressful, straining, I believe that we are a
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better institution because we’ve been through
that.

And our resolve to work on these
problems is even stronger now.

So I think about that all the time, I
have to, if I'm going to fulfill my
responsibility, my commitment to the students
at KU.

I'm going to defend the Louis
Faimgamp being there, I'm going to have to
defend the right of a student group and an
academic sector is going to have defend the
right of a faculty member I guess, to invite a
Klan member to their classroom.

It simply means that we’ve got to
work harder to overcome the impact that such

events on our campus have on the way minority

—

people may view the University.

Right in the middle of this past
month, with the problems we’ve been having,
going unnoticed in the student newspaper, back
on Page 3 or 4, were reportings on two events,
one sponsored by the Black Student Union, one
sponsored by HALO, our Hispanic student

organization, recruitment activities for
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Hispanic and black students, that brought quite
a few students to our campus.

Many of the students who were out
protesting the incident that had happened at
the fraternity house, were in those programs,
talking to potential students on what it was
like to be a minority student on the KU campus.

\
This was a student to student program sponsored

by our student organizations, but paid for by

———

the University.

This is part of that minorit¥
recruitment program, where we are invoiving our
minority students and minority student groups
to help us counter the impact many times, of
these events that an institution cannot always
control. \

MS. RIOJAS: The sad part about it is
that I am sure that there was some uplifting
experience to these heinous groups in people.

However you said earlier that there
had been anti-Semitic incidents increase since
the KKK, so you know, somehow that doesn’t

quite balance, it just doesn’t balance.

At what price, at what price?
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MS. KELLEY-JOHNSON: I guess I have a
naive question.

I have heard several people from the
University speak, and they keep referring to a
campus organization, a campus group that
invited, who was -- what was the group?

Who was the group that invited them?

DOCTOR AMBLER: The KKK?

MS. KELLEY-JOHNSON: Yes.

DOCTOR AMBLER: It was a group called
Slightly Older Americans for Freedom.

(Laughter.)

MS. ESPINOZA: Doctor Ambler, I have
another question that I would like to ask,
because we have heard several minority students
today, discuss our topic, the reason for our
being here and compiling this information
regarding bigotry and violence on college
campuses.

Several of those students have been
from KU, and we have heard their statements
regarding the fear, the discrimination that
they have felt on campus, the Jewish girl that
said 72 per cent of the students, the Jewish

students, that had felt discrimination since
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being on campus.

Now a lot of these students said that
they had never felt discrimination until they
went on the college campus.

What is the administration doing
about that? What are you doing about relieving
these fears, about working with students and to
help them?

DOCTOR AMBLER: Well I think we’re
doing lots of things and have been doing things
over a period of years.

More recently, there has been an
upgrading of a lot of the program on cultural
diversity, sponsored through both the student
affairs units that I'm responsible for, and
through student organizations themselves.

Our student senate haas, the last two
years, a very comprehensive program in cultural
diversity training.

We’ve made a commitment that we’re
going to expand the leadership training for all
student organizations in the racial, cultural
diversity.

It is, I think, quite a commitment

that we have made, we’re going to have to work
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very hard to fulfill that commitment, but all
of our fraternities and sororities, their
leadership has made a commitment that they will
go through that kind of sensitivity training
starting next fall.

At the same time, we’re going to
provide that for the leadership of all student
organizations who register with the University.

We have over 300 student
organizations that form on our campus each
year, so we’re going to be making a big
commitment to that kind of training.

There are curricular efforts that I'‘m
not really prepared to speak to, because I'm
not responsible for any part of the curriculum.

We have under consideration, a course
that would have to be -- that would be offered
and mandatory of all students, on racial gender
topics.

There has been no commitment by the
University that we’re going to be able to
fulfill that, that’s strictly -- it’s going to
take a tremendous amount of resource to provide

something far across the curriculum.
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I personally believe that these kinds

of things have to be built into the curriculum,

that you cannot ask the student affairs

divisions of our University to take on this
task solely.

We don’‘t have a classroom, we don’t
have a captive audience of students, we can go
into residence hall programs, which we do, and
do cultural sensitivity training, but

A ——

frequently you find that it’s the believers

talking to the believers and you’re really not
getting out to students who need that kind of
help.

So I personally believe that it’s got

to be built into the curriculum ultimately.

How or University or other
universities are going to be able to do that,
I'm not quite sure from their resource base.

MS. CHAVEZ-MARTINEZ: I don’t
disagree with the argument that it needs to be
built into the curriculum, but in addition to
being built into the curriculum, I believe very
sincerely, and I think that in order for it to
be successful, there has to be the same thing

built into the schools, whether it be the
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school of journalism, the school of public
administration, whether it be the
administration.

I feel that -- or is there anything
happening at KU that would make it or transfer
it into a multi-cultural university as far as
academics go, is there any direction at all
happening at KU that would indicate that this
is going to happen there in the academic arena.

DOCTOR AMBLER: Yes.

MS. CHAVEZ-MARTINEZ: A multi-
cultural academics as opposed to mono-culture
for example, history.

I mean are we learning mono-cultural

G

history or are we learning multi-cultural
enameE————
history?

MR. TURNER: Again, I'm not prepared

to talk about curricular issues, because that’s

outside of my area of respongibility.

MR. TURNER: Let me respond to that
for you because I just participated in a series

of meetings.

The executive vice chancellor on our

campus has met with all the identifiable

student groups, and they are the SCAD group we
/

/—
sl Vgl
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spoke about, Students Concerned About
Discrimination, Black Men of Today, and you
have met some of them today, the HALO group,
the Hispanic organization, the gay and lesbian
group, the women’s groups on campus and in the
past week she has attempted to meet with every
representative student organization of that
nature.

She has specifically asked these
groups to itemize their concerns regarding the
campus, the curriculum, the climate, the
enrollment, the matriculation of students, the
hiring and recruitment of faculty and staff,
and they have all expounded in writing to her
and she has responded back with what we’re
doing.

Specifically in response to your
question, she has asked each of those groups to

serve just recently on an appointed committee,

that is revitalizing as the first course,
because it was a course that all the groups

called for, the Western Civilization course.

—

She has asked the dean of the college

of liberal arts and sciences to work with those

groups on all curriculum in every department
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and that includes journalism, history, english,
math and so forth, with the same students, and
addressing the curriculum in those areas.

And so yes, we have just initiated
those movements.

And of course this again was partly
in response to the recent protest on campus,
but more importantly to the visitation of the
KKK two years ago, that generated if you will,

the minority issues task force action plan,

which I have given copies to Mr. Hernandez for
the commission, and I hope you have them
available there.

MS. RIOJAS: Doctor Ambler, the first
question, Slightly Older Americans for Freedom,
how many members are in that organization?

DOCTOR AMBLER: I do not know. We

S

don’t require student organizations to turn in

Y

membership lists._
- They file a list of officers with us
when they register each year.

MS. RIOJAS: Okay. Aand so I'm just
curious about that.

You just said something sir, about it

seems to me, and this is something that the
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students have made mention, of the fact that

the administration has only done something

after the students protested.

—

The KKK after student protest, this
last incident, after student protest, do you
think that there’s going to be a time, or have

you -- has the faculty or has the

administration been pro-active rather than

e —————

reactive?

DOCTOR AMBLER: I believe we’ve been
pro-active for a long time.

MS. RIOJAS: He'’s being funny, isn’t
he?

(Laughter.)

DOCTOR AMBLER: I think everybody has
their different perspectives.

But we’ve had a minority fears
program at the University of Kansas for many
years, long before I was associated with the
University.

I think there has been many good
program efforts there.

We have active in student fears,
supported, helped the development of minority

student organizations and have involved them in
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advisory bodies throughout the University.

I think it has been addressed various
ways in different departments, in the
curriculum.

I think efforts to diversify the
staff of the University and the faculty, have
been going on for a long time and in my own

AEEEM———

division, I think we’ve had some great success

in increasing the number of minority staff.

Student affairs probably has the best
record of any division of the University in
terms of the number of minority staff people
there.

So you know, I think there’s lots of
things going on.

But it only takes an incident of one
individual simply to bring focus on the fact
that we haven’t solved these problems in our
whole society.

I’ve been quoted and criticized for

this quote, that the fact is that we’re in the

process now of not just trying to change laws

and policies and programs that are

é;gbriminatory as we did in the 60’s, we’re

I

after the hearts and minds and values of
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people.
——

—

They come to the University at 18
years old, with whatever kind of cultural
training or lack of that that they’ve had, and
there’s no quick magic wand for a University to
wave that is going to make people respect each
other, to like each other.

It is a process of education and it’s
one that we cannot saddle one segment of the
University.

Student affairs deals with students
on an individual and out of class basis, it’s
got to be an institutional effort.

Certainly when you have the kind of
problems that KU has experienced, you have to
redouble your efforts and I think that’s what
we're in the process of doing.

MS. ESPINOZA: Doctor Ambler, if you
would allow me, I really do appreciate your
patience, and I have one more question with
just some of these students that have discussed
this, okay?

DOCTOR AMBLER: Uh-huh.

MS. ESPINOZA: Could not the

University assist these minority students and
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their groups by instead of meeting with each

group separately, holding these groups together

——

as a body, teaching them to network whilg

they’re there on the campus and giving them a

G

voice on campus, instead of one here and one

here, giving them a voice where people will

——

listen to them and meet their needs?

—

DOCTOR AMBLER: Well there is a lot
of ways that that is done.

I've had a student advisory board
ever since I’‘ve been there, for 13 years,

called Presidents Roundtable.

Ever since I’'ve been there, various
minority groups have been represented on that
body, and they have direct access to me any
time they want it.

There is the group that Skip
mentioned, SCAD, Students Concerned About

e
Discrimination. It is a confederation of
minority student groups and we are working with
them.

DOCTOR GORDON: They have testified
here today -~

DOCTOR AMBLER: Pardon?
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DOCTOR GORDON: They do not see it
that way.

MS. CHAVEZ-MARTINEZ: I think the
reason is that there is an issue or a lack of
continuity.

The reason that there is a lack of
continuity as I understand it today, is first
of all, and taking the office of minority
affairs in the last four years there has been
how many directors there, three?

DOCTOR AMBLER: Three.

MS. CHAVEZ-MARTINEZ: Okay, there’s
no continuity in a situation like that.

You have students who are going to
school, who are working, or attempting to
coordinate some things, but there is absolutely
no way that they can impact the University
without some type of continuity from the
administration and in keeping these programs
implemented, which is why I think we have the
reactive situations occurring and why you don’t
have a program that is ongoing.

I’'m not saying that there is not an
attempt at that at this point, what I’m seeing

is that -~
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And personally having worked with you
in the past, I think that I can say today we’re
no further ahead than what we really were.
I also have students now on campus,
personally still experiencing the same things
that were being experienced five, six or seven

years ago, and my concern is the lack of

continuity to enable these programs to develop.
——————— ———

That’s where I think there is either

something going on that’s not being
communicated between the administration and the
students, and I also have the concern about the
comment about the student affairs not being
able to handle this.

I don’t think anyone on this
committee expects student affairs to handle it,
I don’t understand why student affairs and the
entire University isn’t working together on it
and why one isn’t aware of what the other group
is doing.

DOCTOR AMBLER: I didn’t want to
imply that this burden was totally dumped on
student affairs.

DOCTOR GORDON: I think so.
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DOCTOR AMBLER: I'm just saying that
if you know anything about a University and the
role of faculty and how curriculum is developed
in different units, you can understand where

I'm saying that to try to get an institutional
N

~

fix on a problem like this is something that is

N— e
easier said than done.

~—

In terms of continuity, yes, we've
had some change in the leadership in the
minority affairs. We even had a change in
where it is administratively located.

It is now in student affairs where
quite frankly, I think it belongs, because it
needs to be connected with the admissions, the
recruitment program. It needs to be connected
with the financial aid program, it needs to be
connected with student activities, and so
forth.

It is there now, where those things
can happen in a much more coherent and
consistent way.

That’s what we’re working on, ever
since I assumed responsibility for the minority

affairs office in my division.
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Again, I welcome it, I want it,
because I think we are the people who are
committed to try to provide that continuity.

Sure, racism occurs everywhere, but
frequently these incidents are in the out of
class social relationships between students,
and so that’s what student affairs people do
best.

So we are trying to provide that
continuity.

Before we had the recent change in
leadership in that office, we had two directors
that probably spanned well over ten years.

We’ve been trying to diversify that
office even, and we’ve had our first Hispanic
staff member in there this year. Unfortunately
he’s going on to his chosen career in urban
government management.

But we think that’s just the
beginning of having a much more diversified
staff.

MS. RIOJAS: You know in my business,
we are aware that corporations who are the
bottom line is profit and loss, they have

become aware that if they want a piece of the
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action from different community groups, they
have to have those groups represented on their
staff and on the executive level, financial
analysts, and I'm not talking all EEO or
affirmative action, their financial analysts,
their human resources, their directors of
planning, of marketing, and these Fortune 500
companies are sending out memos, we realize,
and they’re meeting with various organizations,
we realize the potential of this market,
therefore please help us, and they want
contracts, groups of people, they want all
kinds of involvement.

But the first thing that they’re
doing is they’re getting people on their
staffs.

You know, I'm wondering at --

And they realize that if they want a
piece of the market it’s just not enough to say
that well we’'ve got this one person over here,
and parade that person like it used to be done.

Now that person has to really have a
definite part in the organization, and have
some authority for policy making decisions, or

at least the authority to implement those
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policy decisions.

And I look at the --

And they know where their dollars are
going to come from.

This University, your University, KU,
receives its money from the taxes of the people
of the state of Kansas, and those people
comprise all these groups we’ve been talking
about.

It seems to me that those people who
have higher education and who have studied
planning and psychology and sociology and all
those good "ologies" that are out there roaming
around, would see to it that those communities
are represented proportionately on their staff.

Because you see, what would happen do
you suppose if these groups, and God forbid I
would never encourage anybody to do this, but
if they were to say no, we’'re not going to pay
our taxes, you want our money, you put our
people on those faculties and on your staff,
and we’ll give you our money.

You see, KU has been in existence for
many, many, many years and generations and so

what we’re talking about today is something
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that is long overdue.

And I'm just asking you to think
about it, because what I’'ve been hearing today
is a high level of frustration.

You wonder -- it makes one wonder how
long can that level of frustration be
maintained under control.

I urge you to consider it.

DOCTOR AMBLER: Believe me, we
consider that all the time, and I --

MS. RIOJAS: Soon.

DOCTOR AMBLER: I agree with you.

MS. RIOJAS: Very soon.

DOCTOR AMBLER: I agree with you and
I think we are and have been working at that
kind of diversification.

MS. RIOJAS: We’ve been --

We have one Hispanic on the faculty,
and how long has this institution been in
existence and how long has my entire family
been paying taxes, Doctor Ambler?

DOCTOR AMBLER: Again, I don’t have

the --

MS. RIOJAS: Don’t apologize, please.
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DOCTOR AMBLER: I'm not apologizing,
I don’'t have those figures, I can only respond
for my --

MS. RIOJAS: Thank you.

MS. CHAVEZ-MARTINEZ: And how can we
get hold of information regarding the amount of
money at KU and how it’s spent, that’s one
question.

The second question is -- well that’s
the main question I have.

DOCTOR AMBLER: The amount of money?

MS. CHAVEZ-MARTINEZ: Okay, revenues.

DOCTOR AMBLER: The total --

MS. CHAVEZ-MARTINEZ: Endowment money
is an example.

I mean I know that there is a lot of
money in endowment, I know that there is so
much given for scholarships and that there is
so much given for salaries, and there is so
much -- given to us and I want to know how much
is left getting interest and if --

Break it down so that we have an idea
where the money is going and how it’s being
used to promote the programs and the things

that we’re talking about.
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DOCTOR AMBLER: Well I think the

University’s budget is a public document.

Through Skip’s office we could

certainly provide you with whatever information

you want.

We also have a report on our minority
scholarship programs, that’s available to you
in terms of how many students are funded by
various minority scholarship programs.

The endowment association is a

private organization, but the scholarship

report that I referred to is a lot of private
_—

scholarships that come through the endowment

—— T Y

association.

MS. CHAVEZ-MARTINEZ: Okay, when you
say the endowment association is a private
association, could you explain that a little
bit further?

DOCTOR AMBLER: 1It’s a private
organization that raises money to support the
University, and it is not a state funded
operation, it is not under the control of the
chancellor, the governor of the state of

Kansas. It’s under the control of its own

board of directors.

——,
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MS. CHAVEZ-MARTINEZ: Okay, and could
we get a list of the board of directors then of
the endowment association?

DOCTOR AMBLER: Sure.

MS. RIOJAS: Doctor Ambler, I was
just handed a copy of this cartoon that was --
came out of the Kansas City Star on April 12th,
1990, and it shows a group of Klansmen, and it
says too obviously --

DOCTOR AMBLER: I’'ve read the

cartoon.

MS. RIOJAS: Obviously of African
background and they say, I don’t know about you
but these KU pep rallies make me nervous, and
there’s a cross burning, with the Klansman,
that should worry me if I were you.

DOCTOR AMBLER: Of course it worries

me, but I have to say I think that’s the worst

kind of journalism I/ Y@eexer.

——

MS. RIOJAS: Only because it didn’t
make you feel good?

DOCTOR AMBLER: Pardon?

DOCTOR GORDON: The report I hear
from the students --

MS. RIOJAS: Any other questions?
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DOCTOR GORDON: I have one other
question that I will try and add, let me try on
this.
DOCTOR AMBLER: Doctor, I’m going to
have to leave.

MS. RIOJAS: Thank you very much for

your interest and for the time that you’ve

I

spent with us.

q—

DOCTOR AMBLER: I do appreciate your

work and your interest.

MS. RIOJAS: Thank you.

DOCTOR GORDON: I think that what we
have seen is that looking at the situation of
bigotry on this campus, we also know that all
around the country a number of people in charge
of these programs, i.e., the -- they usually
are in the minorities and sometimes women.

We cry that we want blacks and put
them on the groups in upper level of our
administration, presuming that you’ve done
that, much of what they’'re talking about came
as a result of that movement 20 years ago,
demanding women and blacks in these places.

But once we get the blacks and women in

these places, we discover now that these are
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not really -- things are getting even worse.

The question is, are we a part of the

—

problem or part of the solution.

MR. TURNER: I think both.

In my belief, and I’ve been the

affirmative action director at several

ingtitutiong over the last 25 years, and in my
e —

work I have seen period of time when it seems
the whole nation is moving toward the right
direction, the 1860’s, 1970’'s.

I also see periods of time when our
very leadership aim us in just the opposite
direction, and I saw that over the last ten
years in the White House.

I have seen periods of time when
students did not feel the tensions of what was
going on, because we seem to be moving in one
direction one time and one in another.

I think that the most irresponsible
organizations are those that have the
opportunities to do things and they do not,
institutions of learning, and not just higher
.education, have been largely responsible for if
you will, the decline that we’ve seen over the

last few years, not only in numbers, but in the
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kinds of atmospheres we were trying and
attempting to build in the 1960’s and 1970’s.

I fully agree with your statement
that had the situation of the KKK visiting our
campus been reversed and it had been the Black
Panthers, they would not have --

MS. RIOJAS: Oh, you bet, never give
the --

MR. TURNER: Academic freedom would
not have been an issue.

MS. RIOJAS: Not in a million years.

They were thrown out of the country
or in jail.

MR. TURNER: Exactly. They were put
in jail or out of the country, but I can speak
to that personally because many of them were my
best friends.

I'm saying this, and I’m saying it
with --

I didn’'t come here to defend
institutions of higher education, I did not
come here to defend KU, nor did I come her to
cast aspersions on certain administrations in
the White House, what I'm saying is that

particularly at institutions of higher
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education where the opportunities are there and
should be there for changes to be made, and
where change usually is made under pressure in
this country, we get lax when we want to be lax
in those areas, when we feel no pressure to do
anything.

I think particularly at predominantly
white institutions, those things occur.

I’'ve noticed that the kind of
movement that is going on across the country
now, regarding students becoming actively
concerned about their environment and so forth,
actually again this time began on the
predominantly black and the institutions that
have predominant minority populations as
students.

They began again because what was
questioned were the issues, not necessarily the
activities, the climates, not necessarily the
activities.

MS. RIOJAS: Uh-huh.

MR. TURNER: Because generally, on
the predominantly white institutions, the
activities don’t exist. You don’t see them

except among individuals whose hearts are in
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the right place.

When there is no pressure coming from
any direction on these campuses, they tend to
let things fall by the wayside and start
stressing things like academic freedom and
first amendment rights, above and beyond the
real serious, moral issues that we have to
face.

The moral issues have to do with the
death of our students, our kids before they
become students in impoverished areas, the
drugs that are being focused into the
communities not only by the federal government,
but by the other illegal sources that are
focusing drugs into those communities, the
prisons that are receiving the populations that
the colleges and the universities and high
schools should be receiving.

Those are the issues that I feel
higher education has been completely negligent
in addressing those issues.

Why? Because the pressure is not

there. I appreciate the kind of pressure we’re

[S—

getting now, I’'m just appalled that it takes
S ——————
those kinds of pressures to get individuals
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motivated to start doing things.
<.

I am appalled when it takes a threat
of taking funding away, I don’t think that
helps anything.

But when it takes that thrgat, our
laws are based on the fact that we can -- the
affirmative action laws are good as far as
employment is concerned, because we can
threaten them with removal or non-award or
contracts and removal of dollars.

I haven’t seen that enforced very
much, even in the 20 years that it’s been in
effect, and I think that’s the responsibility
of certain agencies that monitor those
institutions.

As I‘'ve said, I’'ve been at several,
and KU is no better and no worse than any of
them that I’'ve ever been at, but I think
institutions of higher education have to take
the responsibilities for themselves.

Certainly as long as I'm at KU, and I
hope Jake, as long as you're there, we’re going
to continue to push these people, not as a
campus so much, because the recognize what

their campus =-- their University-wide
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responsibilities are, but the dog gone
individuals, I can count on my hand I think,
the number of people on our campus who have
shown us serious commitment toward the minority
students, that has been continuous over the
years, and that has not needed pressure to have
them address.

I can guarantee you that the hand I
count them on, I’1l find that they’re all
minority because they have a personal interest
in it.

A few white instructors have
continued to be in the forefront. Certainly
our Jewish instructors have continued to be in
the forefront, but I’1ll guarantee you it’s
those with those kinds of heartfelt personal
interests that have always been in the
forefront of even working with the students and
communicating with the students.

One of the things that I will say is
that I found very appalling when we did look at
the campus climate from the perspective of the
students was, that all of the University seemed
to think in some form or the other, they were

comaunicating with the students.
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They were so blatantly surprised to
find that the same issues of the 60’s and 70’s
are still here before them today.

MS. RIOJAS: That’s what --

MR. TURNER: 1It’s like the most
educated people in the country and the state
are the most ignorant about what’s going on
around them, when it comes to minorities and
when it comes to women’s issues, when it comes
to religious issues, age issues even, until
they get near retirement.

Well that’s what I say, I’m an
affirmative action officer, I monitor cases and
complaints of discrimination that are brought
to my attention, as well as those activities
that are brought to everyone’s attention.

We had 97 cases of discrimination
brought -- complaints of discrimination brought
to our office in the last year, and five of
those went formal.

Tom has some good information on
that, but of those 97, we mediated in each
case, and in each case we found that not only
were there things like internal policies after

people that are hired that are just as
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discriminatory as those preventing them from
getting employed, but there are individuals who
are running systems that perpetrate those
individual -- and they’re not written policies,
they’re policies of individuals again, that do
this.

I’11 give you one good example.
Minority students get a large part of their
resources once their students on campus and
work study funds, college work study funds, but
if you look to see who hires minority students,
you’'re going to find on our campus, at least
I’ve found in looking at it, that you can go to
Jake Gordon’s office and find minority students
employed for work study, you can come to my
office and go to minority affairs and you can
go to many of the faculty’s offices who are
black and other minorities and find those
minority students there, but I guarantee you if
you want to find them anywhere else on campus
you’‘re going to have to go out to McDonalds or
Burger king or even those kind of laboring

jobs.

And those, believe me, are difficult

to get in Lawrence, Kansas, because it is run
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sort of in a way that things of nepotism from
the community carries over.

If you're a family member or friend
of someone you might get a job, but how many
minorities come into Lawrence, Kansas who are
family members or friends of a largely white
community?

Those are the kinds of situations
that have become more and more revealed to me
as I personally studied the campus and assessed
it for certain things the report said we’ve
used, but also from the mechanisms that we’ve
had in place over the years.

Those mechanisms have remained in
place, but depending on one, the
administration, and two, the sensitivity and
sincerity of the faculty, staff and other
employees and administrative employees on
campus, whether or not they’re enforced to the
degree that they should, depends on that level
of sincerity.

It is my estimation that on KU
campus, that sincerity has probably risen more
in the last three weeks than it has ever in the

past six years that I’ve been there.
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MS. RIOJAS: You know, I feel that
one of the things that I learned, I remember in
the early 70’s, when people would say, you
can’t legislate morality, and I’d say no, but
you can sure modify behavior.

MR. TURNER: Behavior, that’s exactly
it.

MS. RIOJAS: And that is, where it
seems to me like we’re going to have to go back
to that very basic philosophy.

You know, I was asked by a reporter
today, what would you do, and I said well it’s
like I would say to my children, that is
inexcusable behavior.

MR. TURNER: Let me give you a very
good example of that on KU’s campus.

I came here in '84 and to my
knowledge, there has never been any program
that demanded an accountability in the area of
equal opportunity, affirmative action, civil
rights or anything else, from any employee on
the college campus.

I had no idea that even such a policy
that would evaluate persons and determine their

merit pay increases based on their
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effectiveness in those areas.

Do you know that in researching for
the students information, in the past few weeks
I discovered that a year before I got here, a
document was promulgated by the then executive
vice chancellor who is no longer with us, at
least no longer on campus, I don’t want to
imply that he’s passed away, that specifically
states that every employee on the University
campus will be evaluated on their anniversary
when their merit pay increases are being
considered, for their responsibilities, their
adherence to principles and laws associated
with that, but also their effectiveness in
administering the University’s stated
commitment in those regards.

If I didn’t know it existed, do you
thing it’s being applied anywhere on campus
with our faculty or anywhere else?

It’s -- I have just placed it in our
new policy document for search screening and
selection as one that will be enforced by the
affirmative action office, simply because I
just discovered it.

I was in =--
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Our action report called for it to
happen when it already existed, and it was just
not being enforced.

I can guarantee you that nobody 1I
asked on campus about such a thing, knew of its
existence.

MS. CHAVEZ-MARTINEZ: There is one
more issue that has not been addressed today,
that has been a concern and on my mind, because
of your particular role.

Perhaps you could respond to it, and
that is of course recognizing that we’re
working in an area of civil rights and that we
have the federal courts and the Supreme Court,
has definitely begun to withdraw from some of
the protections that we had, which I should
think will eventually affect affirmative
action, and recognizing also that as the state
of Kansas, how we should or maybe want to look
at the responding in order to insure protection
for those rights.

Do you see or have any
recommendations on what we may be looking at,
at this point?

MR. TURNER: Well --

Heritage Reporting Corporation
(202) 628-4888



10
11
12
13
14
15
16
17
18
19
20
21
22
23
24

25

433

MS. CHAVEZ-MARTINEZ: Because we talk
about reaction versus pro-action, and we will
be reacting if don‘t begin to look now at what
we have.

MR. TURNER: Exactly.

And again, I think it is sort of a --
it trends, it crosses all our lives, political,
economic, social.

We’‘ve got to begin doing several
things. One has to do with that enforcement,
again, and I perfectly agree with you because
that’s my statement exactly, I probably can’t
control individual ways of thinking or their
attitudes, but eventually you can get people
sensitized probably, and so forth.

MS. RIOJAS: Twenty years.

MR. TURNER: But their behavior is
inmediately --

MS. RIOJAS: Immediately, darling,
immediately.

MR. TURNER: And we can increase and
intensify in Kansas, our legislation, and we
can call for that intensification, whatever is
dismantled at the federal level for whatever

reasons.
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Kansas can go beyond that and we
should.

We should hold our legislators
accountable, particularly when we’re doling out
funds to institutions, organizations and so
forth, in this state, to dole out those funds
with the very idea in mind that if you’re not
positively progressing in an evaluated way, a
statistically reportable way, an apparent way,
of implementing the commitments that we’re
discussing here, then dog gone it, go find your
funds elsewhere.

MS. CHAVEZ-MARTINEZ: If you will
tolerate just one more question.

MR. TURNER: Sure.

MS. CHAVEZ-MARTINEZ: Then I’1ll quit,
because I feel it’s tied in.

The reaction and the attitude of the
Kansas courts, have you found them more or less
favorable, or have you found --

MR. TURNER: In looking at them, I’ve
found them in comparison to the federal
government, yes, more favorable, because they
have addressed parental issues, women’s issues

and so forth.
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I've found them very favorable in
that regard.

When it comes to minorities, I have a
feeling that it has been status quo, and they
have been pretty much following the form and
fashion of the federal government.

But I think more importantly, is that
lacking a clear mandate in a positive direction
from that level, they’re choosing not to react
at all.

MS. RIOJAS: Are there any other
qguestions?

(No response.)

MS. RIOJAS: Comments. There have
been some very provocative and profound
statements made today.

We appreciate your time and your
effort.

I was just wondering what would
happen if the citizens of the state of Kansas
would pay their taxes under protest, as they
did at tax reapéraisal time, and I wonder what
would happen in the state legislature.

If no one else has any further

commentsg, I will --
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MR. TURNER: I might just say that I
did see that work once when a community, a
municipality down south where I used to live,
put their taxes in escrow, and the legislators
of that community responded immediately.

MS. RIOJAS: Immediately.

MR. TURNER: And nobody went to jail
because they did either.

MS. RIOJAS: Were you not finished
yet?

MR. TURNER: Oh, Doctor Berger has a
summary of our grievances, and certainly we
have done that.

I think I’ve given that to you
verbally, but we will probably like to leave
the document with you Mr. Hernandez, so that we
can -- so you can have that at your disposal
here.

MR. HERNANDEZ: And Mr. Turner did
give me some -- a big report on the profiles of
the (inaudible).

MS. RIOJAS: Okay.

MR. TURNER: Yes, please do know that
Mr. Hernandez has that for your review and

disposal.
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Several documents are attendance
patterns over the last several years, five
years, on all students. They do separate out
the foreign nationals.

The University of Kansas hiring
profiles for the last three years are
available.

KU policies on sexual harassment, KU
grievance procedures for handling cases of
discrimination, are last three reports on the
minority issues task force are available to
you.

And preliminary highlights of
activities for the coming year are also
available, and we did include our EEO report
and I think you're familiar with that document
too.

MS. RIOJAS: Okay, we can just
contact your office?

MR. TURNER: Please do, yes.

MS. RIOJAS: Thank you very much.

MR. TURNER: Thank you.

MS. RIOJAS: Committee, thank you
very much for your time, your patience and your

interest.

Heritage Reporting Corporation
(202) 628-4888



COMMITTEE MEMBERS

ANA RIOJAS, Chairperson
Kansas City

FRANCIS E. ACRE
Dodge Citng’

JEANNIE CHAVESLMARTINEZ
Parsons /

MARY ESPINOZA and DR. JOHN C. GASTON
Wichita

SENATOR SHEILA G. FRAHM
Colby

DR. JACOB U. GORDON and DR. BURDETT A. LOOMIS
and CHARLENE KELLEY-JOHNSON
Lawrence

DR. IL RO SUH
Overland Park

LEROY TOMBS
Bonner Springs

MELVIN L. JENKINS, Director, Commission’s

Central
Regional Division

Heritage Reporting Corporation
(202) 628-4888



