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The United States Commission on Civil Rights 
The Uruted States Commiss10n on Civil Rights . first created by the Civil Rights Act of 1957. 
and reestablished by the Uruted States Commiss10n on Civil Rights Act of 1983. 1s an inde­
pendent . bipartisan agency of the Federal Government. By the terms of the 1983 act . as 
amended by the Civil Rights Commission Amendments Act of 199-1 . the Commiss10n 
charged with the following duties pertaining to discrimination or denials of the equal protec­
t10n of the laws based on race, color, rehg10n, sex, age . disability , or national ongin. or in the 
administrat10n of Justice; investigation of individual discriminatory denials of the nght to 
vote : study and collect10n of mformat10n relating to discrimination or deruals of the equal 
protect10n of the law ; maintenance of a national clearinghouse for mformat10n respectmg d1s­
cnmmat10n or denials of equal protect10n of the law; investigation of patterns or practices of 
frau d of discnmmation in the conduct of Federal elections and preparation and issuance of 
public service announcements and advertising campaigns to discourage discriminat10n or 
denials of equal protection of the law . The Commission is also required to submit reports to 
the Presiden t and the Congress at such times as the Commission, the Congress, or the Presi­
dent shall deem desirable . 

The State Advisory Committees 
An Advisory Committee to the Uruted States Commission on Civil Rights has been estab­
lished m each of the 50 States and the District of Columbia pursuant to section 105(c) of the 
Civil Rights Act of 1957 and sect10n 3(d) of the Civil Rights Commission Amendments Act of 
199-1 . The Advisory Committees are made up of responsible persons who serve without com­
pensation. Their functions under their mandate from the Commission are to: advise the 
Commiss10n of all relevant mformat10n concernmg their respective States on matters within 
the Jurisdiction of the Commission: adnse the Comm1ss10n on matters of mutual concern in 
the preparation of reports of the Comm1ss1on to the President and the Congress : receive re­
port . suggest10ns . and recomm endat10ns from md1v1duals, public and private orgamzat10ns . 
a nd public offic ials upon matters pertment to mquir1es conducted by the State AdVJsory 
Committee: mit1ate and forw a rd adn ce a nd recommendat10ns to the Comm1ss1on upon mat­
ter in which the Comm1ss10n hall request the assista nce of the State Advisory Committee ; 
a nd atte nd. a observers. an~· ope n hearing or co nference that the Commission may hold 
wn hm the State . 
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The community forum of the .4labama .4duisory Committee to the U.S. Commission on 
CiL"il Rights convened at 6:00 p.m., June 27, 1997, at the Paramount High School. 
Count-.• Road 20, Boligee, .4labama, with Alabama Advisory Committee Chairperson 
Rodniv Max presiding. Other members of the Advisory Committee present were kfr. 
Michael Davis, Ms. Nancy Carnley, Mr. Jerome Gray, Ms. Annie I-tells, Ms.•4nne 
Shumaker, Dr. Rex J. lvlorthland, Ms. Lori Owens, and Mr. Jack Selden. Also attend­
ing the meeting was Commission Chairperson Dr. Mary Frances Berry and Central 
Regional Director Mr. Melvin L. Jenkins. 

Proceedings 

Mr. Max. If I could have everybody's atten- The United States Commission on Civil 
tion? The meeting of the Alabama Advisory to Rights is an independent, bipartisan agency, 
the United States Commission on Civil Rights first established by Congress in 1957 and rees­
shall come to order. For the benefit of those in tablished in 1983. It is directed to do the follow­
our audience, I shall introduce myself and I'll ing things: 
allow my colleagues to introduce themselves. I Number one, investigate complaints alleging 
am Rodney Ma°'\: and I am from Birmingham, that citizens are being deprived of the right to 
Alabama. I'll start on my left. Michael? vote by reason of their race, color, religion, sex, 

Mr. Davis. Michael Davis from Mobile. Ala- age, disability, or national origin, or by reason of 
bama. fraudulent practices. 

Mr. Gray. Jerome Gray, Montgomery. Ala- Second, study and collect information relat-
bama. ing to discrimination or denial of equal protec-

Ms. Shumaker. Anne Shumaker. Centre. tion of the laws under the Constitution because 
Alabama. of race, color, religion, sex, age, disability, or na-

Mr. Max. Jack, you want to start down tional origin. or in the administration of justice. 
there? Third, appraise Federal laws and policies 

Mr. Selden. Jack Selden from Birmingham. with respect to discrimination or denial of equal 
.A,Jabama. protection of the laws, because of race, color, re-

Ms. Owens. Lori Owens from Tuscaloosa. ligion, sex, age, disability, or national origin, or 
Alabama. in the administration of justice. 

Ms. Carnley. Nancy Carnley. New Brockton. Next. to serve as national clearinghouse for 
Alabama. information in respect to discrimination or de-

Dr. Wells. Annie Wells, Huntsville ...\labama. nial of equal protection of the laws because of 
Dr. Morthland. Rex Morthland. Selma. Ala- race, color. religion, sex, age, disability, or na-

bama. tional origin. 
Mr. Max. We are pleased to have with us the Next, to submit reports, findings and recom-

Chair of the United States Commission on Civil mendations to the President of the United States 
Rights, the Honorable Mary Frances Berry. You and to our U.S. Congress. 
all remember that Commissioner Berry was here Finally, to issue public service announce-

• last year, took the-time -out•of her very ·busy·- ments·to-disCOUTage ·discrimination or denial of 
schedule to visit with us. I am so pleased to have equal protection of the laws. 
her here again tonight. Also present is William The Commission has 51 Advisory Commit-
Lee, press officer for the Commission. tees. one for each State and the District of Co-

Finally, I want to introduce staff from the lumbia. Each is composed of citizens familiar 
Commission's regional office in Kansas City, with local and State civil rights issues. The 
Melvin Jenkins, the Regional Director, and Jo- members serve without compensation and assist 
Ann Daniels. Where is Jo..\nn? There she is. 
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the Commission with its factfinding, investigat­
ing. and information dissemination functions. 

The Alabama Advisory Committee to the U.S. 
Commission on Civil Rights is here to conduct a 
followup community forum on race relations in 
Greene County in the aftermath of recent fires 
at black churches. As many of you know, we 
were here about a year ago to review race rela­
tions issues. As a result of our visit we issued a 
report entitled Burning of African American 
Churches in Alabama and Perceptions of Race 
Relations. Today we want you to tell us how 
much progress has been made since our last 
visit. Information which relates to the topic of 
the meeting will be especially helpful to the Ad­
visory Committee. The proceedings of this 
meeting, which are being recorded by a public 
stenographer, will be sent to the Commission for 
its consideration. Information may be used by 
the Advisory Committee to plan future activities. 

At the outset, I want to remind everyone pre­
sent of the ground rules. This is a public meet­
ing, open to the media and the general public. 
But we have a very full schedule of persons who 
will be providing information within the limited 
time we have available. The time allotted for 
each presentation must be strictly adhered to. 
This will include a presentation by each partici­
pant. followed by questions from Committee 
members. To accommodate persons who have 
not been invited but want to make statements, 
we have scheduled an open session from ap­
proximately 8:15 until 9:00 p.m. Anyone wishing 
to make a statement during that period should 
contact JoAnn Daniels for scheduling. Written 
statements may be submitted to Committee 
members or staff here today, or by mail to the 
United States Commission on Civil Rights, 400 
State Avenue, Suite 908, Kansas City, Kansas 
66101. The record of this meeting will be closed 
on July 26, 1997. 

Though some of the statements made today 
may be controversial, we want to ensure that all 
invited participants do not defame or degrade 
any person or organization. In order to ensure 
that all aspects of the issues are represented, 
knowledgeable persons with a wide variety of 
experience and viewpoints have been invited to 
share information with us. Any person or or­
ganization that feels defamed or degraded by 
statements made in these proceedings should 
contact our staff during the meeting, so that we 

can provide a chance for public response. Alter­
natively, such persons or organizations can file 
written statements for inclusion in the proceed­
ings. I urge all persons making presentations to 
be judicious in their statements. 

The Advisory Committee appreciates the will­
ingness of all participants to share their views 
and experiences with the Committee. The Chair­
person of the United States Commission on Civil 
Rights, Dr. Mary Frances Berry, will now share 
some opening comments with you. Ms. Berry. 

Commissioner Berry. Thank you very 
much, Chairperson Ma."{. I just wanted to say, 
first of all, how grateful I am to the State Advi­
sory Committee for the work that you do and you 
do it because you are public citizens and are 
public-spirited people who are interested in 
community and interested in progress on mat­
ters of equal opportunity and justice in our soci­
ety, and we're all very grateful for your works. 
The Commission couldn't operate without its 
State Advisory Committees. 

The other thing I wanted to say is that this 
week I just came from Louisiana and Missis­
sippi, where Mr. Jenkins and I, with the SAC 
Chairs in those States, held some site visits to 
look at the places where African American 
churches had been burned last year, to try to get 
some idea about what changes has taken place 
there. And now we're here at this forum 1 year 
later. It is a particular concern of ours that the 
burnings of the African American churches have 
not been solved here in this community. The 
churches are being rebuilt beautifully, but the 
burnings haven't been solved. Also, the national 
task force reports that they've only solved about 
35 percent of the burnings that have taken place 
to date although last year in a forum held here it 
was announced, and we were assured, that great 
progress is imminent on these matters. I would 
have thought by now they would have been 
solved. But even more important, last year we 
talked about a dialogue on race relations in this 
community, and how important it would be to 
try in Greene Qounty to .do .something about 
matters of race and economic development, 
which are closely tied to matters of race, having 
people in the community work together, break 
down the walls of segregation that still exist 
here, and move on to create some opportunity in 
this community. 
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I hope that coming back this year what I am 
going to find is that Boligee is an example for the 
rest of the country. That is Boligee is a good ex­
ample consistent with the President's new initia­
tive on race, where he wants to simulate na­
tional conversation, so that we can have local 
conversations. So I'm hoping that that's what I'm 
going to find here, that the church burnings 
have stimulated that kind of response here. If I 
don"t find that, I'm going t9 be unhappy, but at 
least I'm here to listen and to see what things 
look like in Boligee 1 year later, and again I'm 
grateful to the State Advisory Committee and to 
Mr. Jenkins and his staff for organizing this 
meeting. Thank you very much, Mr. Max. 

Mr. Max. Thank you, Chairperson Berry. 
Melvin, do you have anything to say at this 
time? I would like to take the prerogative of the 
Chair to make a brief additional statement, and 
that is this. Commissioner Berry, I'm going to 
disappoint you. 

Commissioner Berry. You are? 
Mr. Max. I'm going to disappoint you. We 

have attempted to have dialogue in this commu­
nity. And I will say, with the leadership of for­
mer mayor, Buddy Lavender, there was a very 
sincere desire and effort made. I personally took 
time out of my busy schedule to meet with 
:Mayor Lavender and citizens of the com_munity 
on two separate occasions at the University of 
Alabama. The dialogue that occurred was good 
dialogue for those who participated. but the par­
ticipation was far from favorable and was very 
disappointing. I will tell you that the two meet­
mgs, one was with Mayor Lavender, and I think 
one or two others who were predominately 
white, and I could not get any black participants 
to that meeting. 

The next meeting was with some black lead­
ers in the area and I had no white mdividuals 
there. So when you talk to yourselves, you make 
no progress. And that was discouragmg to me. 
but I was not going to give up. And I planned 
one third meeting, because in baseball three 
strikes and you're out, and I was only at two 
strikes. And when I went up to bat for the third 
strike, an investigation ensued for which the 
leaders said it's not time and we need to hold off, 
so I'm still at the plate. 

Commissioner Berry. Okay. 
Mr. Max. And I'm not going to give up. and I 

will tell you, and I believe we have some represen-

tatives from around the State. both with the 
NAACP and with other organizations. and I will 
invite you one more time. and it cannot be a black 
dialogue. No, let me say it differently. It cannot be 
a black monologue and it can't be a white mono­
logue. It must be a black-white dialogue. 

Now, I will also tell you, and while we have 
you here, Commissioner Berry. there have been 
efforts made out of the city of Birmingham when 
the President announced his initiative, to allow 
for the State of Alabama and specifically the city 
of Birmingham, with its unique history of race 
relations, to bring that initiative to our city and 
our State. In fact, in anticipation of that state­
ment, this Committee met about a month ago. 
With Melvin's help, we unanimously voted that 
if that initiative were to occur, that this State 
and Birmingham in particular, or somewhere 
close to it, be the site for one of the President's 
initiatives. 

We now have the backing of our mayor, 
Mayor Arrington, who has likewise written a 
letter, and we are urging the President. We are 
urging the Commission, and we are urging our 
director, Melvin Jenkins, to assist, because we 

tdo have an incredible history here. And believe it 
or not, the history is one of progress in the pri­
vate sector, not in the public sector. And perhaps 
by way of the progress we have made in the pri­
vate sector, we may be a better community. But 
there is so much work to be done. I'm sure we're 
going to hear some of it today, tonight, and so 
much more leadership needs to come in the pub­
lic sector, especially from the head of our State. 

It's about time we move from that strong pri­
vate sector to the public sector, and I hope that 
with your help, Commissioner Berry, we can get 
that. I hope with your help we can bring the 
President to our State to see that progress which 
has been made and help us with what more 
needs to be done. With that, I would like to call 
on Rev. Levi Pickens, pastor of the Mt. Zion Bap­
tist Church, to come speak with us. Reverend 
Pickens. 

Statement of Levi Pickens, Pastor, Mt. Zion 
Baptist Church 

Rev. Pickens. Good evening to everybody, to 
this great gathering. I come tonight, rather this 
evening, to--

Unidentified Speaker. We can't hear back 
here. 
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Mr. Max . .A.nyone speaking. if you could 
speak up, not just for all our sake, but for all 
those here. If there's any way we can turn up the 
mikes, that would be helpful. 

Commissioner Berry. Perhaps turn them 
upor-

Rev. Pickens. Okay, can you hear? Thank 
you. I came tonight to talk about relations be­
tween black and white. It seems to me that not 
too much progress has been made. There's been 
a little. but not enough to feel confidence in. 
Well, I can remember when the church was in 
the process of building, we had a lot of atten­
dance, white from_ different places on a Sunday, 
to hear and to be in our meeting. But we don't, 
we do not have the cooperation from Eutaw and 
Greene County. It seems to me that there are 
still some improvements that need to be made. 

So far as getting the church built, I think that 
we have reached a goal of getting the church 
built. We had a lot of cooperation from out of 
town to help rebuild the church, and we thank 
everyone for that. But I'm surprised that we 
hadn"t made no arrests in the burning of the 
churches. You know, sometimes we think of 
reaching out. might catch somebody out of the 
county or out of the State. Sometimes it can be 
right at you and you not know it. 

I thought about the man that had demons in 
his heart. \Vhat was wrong with the man. the 
trouble was on the inside. And it stayed on the 
mside so long till it broke out on the outside. 
Anytime the devil can make you tear your 
clothes off you and cut yourself, and he is a pow­
erful man. So sometime we think we·re going to 
reach to solve the problem by going on the out­
side. Sometime ifs right on the mside. We need 
to take a serious thought about it. We need to 
brmg this thing a little closer. We might accom­
plish something if we just would bring this thmg 
a little closer. You see, the devil is a powerful 
man. When the devil got in the hogs. 1t made the 
hogs drown themselves. When the devil gets m a 
person. regardless if they are white or black. 1t 
will make you burn the churches down. And so 
the devil is busy and we need to take a serious 
look at our own county, our own neighborhood. 
our own State. See what I'm saymg. where rm 
coming from? Sometime we're reaching out in 
Georgia, Florida, but sometimes ifs closer. So we 
need to do a little searching a little closer. Thank 
you. 

Mr. Max. Thank you, Reverend Pickens. Be­
fore you leave there may be some questions. 
Does anyone on the panel have any questions to 
ask of Reverend Pickens? I do. Go ahead. Com­
missioner Berry. I have some questions of Rev­
erend Pickens. First of all. I have a lot of respect 
for you and your church and hanging in there. 

Rev. Pickens. Okay. 
Mr. Max. And resurrecting the church. 
Rev. Pickens. Okay. 
Mr. Max. Has the church been rebuilt? 
Rev. Pickens. It has been rebuilt, but we·ve 

added an addition to it. It hasn't been completed. 
Mr. Max. Well, that tells me you're making 

progress. 
Rev. Pickens. Right. 
Mr. Max. Now, let me ask you this. I know 

that in Birmingham, Alabama, there was a 
meeting on about July 16 of 1996 in which many 
people came to make contributions to your 
church and two others in this area. 

Rev. Pickens. Right. 
Mr. Max. But sometimes it begins with us. 
Rev. Pickens. Yes. 
Mr. Max. And sometimes it requires leaders 

like yourself reaching out to others. 
Rev. Pickens. Right. 
Mr. Max. It requires me reaching out to you 

and you reaching out to me. 
Rev. Pickens. Right. 
Mr. Max. And I've got to say to you that 

when you're put in the limelight, as you have 
been and-

Rev. Pickens. Mm-hmm. 
Mr. Max. And as people who you don't even 

know-
Rev. Pickens. Right. 
Mr. Max. -have given money to your church 

from all over the country, I think we need to go 
out of our way to say a bit of personal thanks. 

Rev. Pickens. Right. 
Mr. Max. It's amazing what getting to know 

one another can be, and sometimes it's giving a 
handshake, sometimes it's taking hammers and 
nails. 

Rev. Pickens. Right. 
Mr. Max. Isn't it also a fact that you have 

many individuals come rebuild your church who 
are white? 

Rev. Pickens. Right. That's right. 
Mr. Max. I know that there were many 

Quakers who came from out of our State to help. 
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Rev. Pickens. Absolutely. 
Mr. Max. Correct? 
Rev. Pickens. Right. 
Mr. Max. So the different religions were 

there helping? 
Rev. Pickens. Right. 
Mr. Max. I know that there were members of 

the Jewish community from around Birmingham 
and other parts of the State that came to help. 

Rev. Pickens. You're right. 
Mr. Max. And I think sometimes it is helpful 

to human relations, forget race relations-
Rev. Pickens. Right. 
Mr. Max. If we have an opportunity. espe­

cially when we ·speak in public, to acknowledge 
positive things that have happened, as well as 
the need for more progress. 

Rev. Pickens. Mm-hmm. 
Mr. Max. Would you agree with that? 
Rev. Pickens. Yes. 
Mr. Max. rm pleased that you had that kind 

of support and participation from both the white. 
black. Christian and Jewish community, from 
around. not only the State of Alabama. but from 
around the country. 

Rev. Pickens. Okay. 
Mr. Max. Anything else from the group? Do 

you have any comment on that? Any comment 
you wish to make about my remarks? 

Rev. Pickens. No. The only thmg I can say 
that rm just hoping that somebody will make an 
arrest. You know, we just can"t keep on sittmg 
and talking and no arrests been made. 

Mr. Max. I understand. 
Rev. Pickens. You know. because now this 

thing is not over with. They're still burnmg them 
down and they still vandalizing them and we JUSt 
can't rest just thinking it's. over \,·1th. because 
they're not. We just want to feel confidence m 
that. because not until we all get our hearts right. 
there are going to be some racial tensions. 

Mr. Max. I'm going to have Comm1ss10ner 
Berry. then Michael. Commissioner Berry. 

Commissioner Berry. I don't want to get m 
the way of the SAC. 

Mr. Max. Michael? 
Mr. Davis. Reverend, I don't mean to put you 

on the spot-
Rev. Pickens. Yes. 
Mr. Davis. But you know, the Bible also says 

that if we are to be a friend. we must first show 
ourselves -friendly. 

Rev. Pickens. Right. 
Mr. Davis. And to add to what l\lr. l\lax 

commented on, you were in the limelight and 
you still are, with your wonderful work here in 
your church and so on and so forth. and in the 
event that all these people helped to rebuild the 
church and that type of thing. I'm just kind of 
curious to know why you hadn't acknowledged 
that publicly, and is that something that you 
intend to do since you agree with what lvlr. I\fax 
has commented on? 

Rev. Pickens. Well, I hadn't made that­
Mr. Davis. Say invite some of the Jewish 

contributors or people from the white community 
who helped rebuild your church-

Rev. Pickens. Well;"they participated ·very, 
very, very good when they were in this commu­
nity working. They did, they supported our 
service and they supported with their money, 
and they supported in every way that they could. 

Mr. Davis. Mr. Max asked, however, did you 
invite any of them to your service to worship and 
to speak and that kind of thing. 

Rev. Pickens. Oh, yes. 
Mr. Davis. And so maybe we just misunder-

stood. 
Rev. Pickens. Yes. Yes. 
Mr. Max. Melvin. 
Mr. Jenkins. Let me just comment. In your 

dedication ceremony that you had. I believe it 
was last September-

Rev. Pickens. Right. 
Mr. Jenkins. -for your church, you invited 

all those persons who had participated in re­
building to your dedication ceremony, am I cor­
rect? 

Rev. Pickens. That's right. 
Mr. Jenkins. And you had a large turnout. 
Rev. Pickens. It did. 
Mr. Jenkins. And a great celebration from 

all races. 
Rev. Pickens. Right. 
Mr. Jenkins. At the September­
Rev. Pickens. That's right. Sure did. 
Mr. Max. Thank you. Any other comments 

on the Committee? Commissioner Berry. 
Commissioner Berry. Yes. Reverend Pick­

ens, what I'm curious about and I agree with Mr. 
Max about the need to show-express thanks 
and gratitude, wherever it comes from, and to 
promote racial understanding and I'm glad we 
cleared that up. But why do you think that here 
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in the community. in Greene County, around 
here in the local community, there was not 
greater white community support? 

I know when I came down to your church, 
there were the Quakers. There were the people 
from Birmingham. There were people from a lot 
of different places down helping, but local people 
were scarce. I mean, from right around here. 
And also, why d9 you think there still has not 
been even now the kind of interaction of local 
people here right here that we want to see? Why 
do you think it's not happening? 

Rev. Pickens. Well, you asked me why did I 
think that-what I'm going to respond to you is 
why I know what's happening. I've been here 
about 72 years and I've been around in Greene 
County all of my days and that kind of carrying 
on been going on in Greene County all of my 
days, and we've taught from a child up, when 
both sides was taught to be against the black 
and the black against the white, we got that is in 
the bloodstream of them, and ifs going to take 
God to get it out. Does that answer your ques­
tion? 

Commissioner Berry. All right. Thank you 
very much. Reverend Pickens. 

Rev. Picke·ns. Okay. Any more questions? 
Mr. Max. Just one quick followup. I know of 

some examples in other communities where 
there has been much hate in the heart of people. 

Rev. Pickens. Right. 
Mr. Max. And it has taken courageous lead­

ers. many times religious leaders such as your­
self. who have opened their hands to that hate 
and brought that hate within the walls of their 
church or synagogue or home-

Rev. Pickens. Right. 
Mr. Max. -and turned that hate to love. And 

I believe that somehow we·ve got to figure out a 
mechanism to do it. because if courageous people 
like yourself don"t. nobody will. 

Rev. Pickens. That's right. 
Mr. Max. Thank you for being here tomght. 

We really appreciate it. 
Rev. Pickens. Thank you. 
Mr. Max. All right. Next former :'.'.layor 

Buddy Lavender. 

Statement of Buddy Lavender, Former Mayor, 
Boligee, Alabama 

Mr. Lavender. Before I begm I want to 
apologize for my thinking and my actions to-

night, because I've been nearly ready to meet my 
maker. I've had a good siege of sickness and I 
still are not driving but just locally or anything 
like that, so rm not thinking sometimes as clear 
as I want to, but I want to tell you what I want 
to tell you. And I apologize for that for a start. 

Dr. Berry, 1v~r. Max, Mr. Jenkins. distin­
guished panel, and guests and friends. if I have 
any left in Boligee, I am disappointed now more 
than I was a year ago, and I explained my dis­
appointment then, and I am very much disap­
pointed in this panel. If a year ago had come in 
and this community had found we had lots of 
white on black crime, there wouldn't be enough 
land in Greene County for them to pitch tents on 
for the FBI and special agents to come down 
here and investigate that. I feel like that you all 
let us down, and you let us down bad, because I 
see riothii:ig, nothing that has changed from last 
year to this year, and this panel has made no 
recommendations and change in this from last 
year to this year. So I feel really disappointed 
and let down and hurt, because Dr. Max knows 
that I tried as hard as anybody in Greene 
County to get dialogue here. Bur it didn't go 
along with the ruling party. so nobody paid any 
attention to us. There was Dr. Max and I and my 
wife and my friends, a white friend or two that 
come every time, and that was it. 

But, anyway. the one thing. Dr. Berry, feel 
like that the reason you come down this time, as 
you did before. was to see the private school here 
and see if it was still thriving very well, thank 
you. And I feel like that this school system hasn't 
done a thing about this school system and hav­
ing any white supervisors or administrators. I 
guess that's pay back, Dr. Berry. Since last year 
this county has gone through bankruptcy, funds 
still unaccounted for, but that's okay because 
that's the black and that's not going to do no­
that's blacks and blacks are doing it and I know 
almost a million dollars that's come into these 
burned churches, and most of it has not gotten to 
where ifs supposed to go. But that's okay again, 
because that"s blacks. 

I tried awful hard to start some dialogue here 
between the races, and when some of the people 
that have come here and has a job that depend 
on conflict, the races-that's hard for me to do, 
and I want all of you here to go home and get 
down on your knees and pray about what you 
have left for us to live with. I am so disappointed 

" 
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with the Justice Department. You people talk 
out of both sides of your mouth at the same time. 
I'll close for now because I'm kind of upset. but I 
know I haven't made any friends tonight, and I 
didn't come here with intending to do so. I come 
here to tell the truth and tell it like it is. and tell 
you where you failed. And I've tried to do that 
and came here to make-and I didn't come here 
to make any mad. May the Good Lord bless it 
and have mercy on all of your souls. And I ap­
preciate you being here. 

Mr. Max. Thank you, mayor. Does anyone o:ri 
the panel-yes, former mayor-why don't you 
stay here while we have some questions? 

Mr. Lavender. Be glad to. 
Mr. Max. Any questions or comments from 

the panel? 
Ms. Wells. I just had one. 
Mr. Max. Yes, go ahead, Annie. 
Ms. Wells. You indicated that you were 

waiting for the panel to make recommendations. 
Well, if the panel made recommendations. do 
you think that the community would fee.I that we 
were imposing recommendations rather than the 
recommendations coming from the constituents 
in the comm unity? 

Mr. Lavender. I feel like that the commu­
nity expects you all to come in here and make 
suggestion~ and make-try to get this dialogue 
gomg and try to help us here and you haven't 
done that. and rm disappointed in you. very 
much so. 

Mr. Max. Let me see if I can speak on behalf 
of the Committee, and Mayor Lavender. I didn·t 
know you before last year and I've got a lot of 
respect for what you attempted to do after last 
year. To set the record straight. the Committee 
did do what it 1s legally required to do. It put 
together a very expensive report, which included 
the fact that race relations in this area needed 
dialogue. :'.\ow. that it-this Committee can·t 
make people sit down and be friends. can't make 
people sit down and rebuild churches. can't 
make people sit down and make a better com­
munity. Outside of this Committee, but because 
of what this Committee did in setting that direc­
tion, I together with several other c1v1c leaders 
out of Birmmgham. met with you-

Mr. Lavender. Yes. 
Mr. Max. Met with your former wife. met 

with other members of your community, in at­
tempt to get that dialogue. and nobody came. 

Mr. Lavender. I was serious as a heart at­
tack in it. Dr. Ma.~. and I still am. 

Mr. Max. And I want to say this to you. 1t is 
to your credit that you were there and ifs to 
your credit that you attempted. you did attempt 
to get other people there. 

Mr. Lavender. Yes. 
Mr. Max. And we had another meeting. but 

I'm going to say to you this, don·t overplay this 
Committee. This Committee cannot make people 
come together. We can give you a forum. We 
didn't make you come to Birmingham. Alabama. 
We went to Tuscaloosa and it was at the Univer­
sity of Alabama Law School where we met. and 
you were there. 

Mr. Lavender. Yes, I was·there. 
Mr. Max. And we did that, not just the day 

that you were there, but we went there when 
Erlene Jacobs, the probate judge for Greene 
County-

Mr. Lavender. Erlene Isaac. 
Mr. Max. -Isaac, I'm sorry. She came with a 

group, and again all we can do is gi:v:e :you the 
direction, and that's what this Committee did 
with its report. Second, we went beyond that and 
individuals went and even gave you a forum, 
and your community refused to meet. I'm not 
pointing the finger to you, because you were 
there. I am pointing the finger to your commu­
nity, which for one reason or another couldn't 
get itself together. I see Spiver Gordon in the 
back, and Spiver was at one of those meetings, 
the second of the meetings, but we never got the 
white or black leadership, whatever that is. I 
don't know if you are or if Spiver is, but .I'll tell 
you this, you weren't leaders enough to get the 
rest of your people together. 

Now, the question is, is there a will? There is 
a way. There is a way, and it doesn't have to be 
this Committee and it doesn't have to be Rod 
Max or anybody else. It's got to be a will. And if 
you all will give some indications of willingness 
to meet, I'll be glad to meet with you, and then 
the disappointment that you have, Buddy, 
doesn't have to be there, but it's not going to 
happen because some magical wand of a report 
or a Committee comes to this hot auditorium to 
meet. You have got to be the ones to do it. And 
once we can begin cracking the lines between 
you, maybe something can happen. I appreciate 
your leadership to try,. but we failed. 

Mr. Lavender. We failed. 
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Commissioner Berry. May I say this? I know. the devil works in everybody. even 
want to commend you, and to say to you, l\1r. 
Lavender, that I think Rodney Max and this 
Committee has done everything that anybody 
could e:x-pect them to do, and I come down here 
because anything I can do to help, not just this 
Committee, but the other Committees. I'm trying 
to do. And so they as volunteers, which is all 
they are, public citizen volunteers, have gone 
above and beyond the call of duty to come down 
here, to keep coming down here, to try on their 
own to try to get people together and to make 
sure that it's widely publicized, as it has been in 
the media, that they're trying to get people to­
gether, so that people in Boligee and this county 
can't say that they don't know that the State Ad­
visory Committee is trying to do something. 

They can't say they don't know you and the 
other people who were involved, and so it really 
is a conundrum, and I worry about this, as I con­
sider. as I say. the President's initiative. How in 
the world are you going to get people-what does 
it take? Maybe he [the President] can do it on his 
own, because he's the biggest guy on the block. 
But how do you get people to come together, not 
just black people by themselves or white people 
by themselves, how are you going to get-as you 
say. hO\v are you going to get people to come to­
gether and to really discuss the issues and to not 
either pretend they don't exist or refuse to talk 
to each other. But I think you've done more 
than. as a Committee, more than anybody is ex­
pectmg, and you will keep on doing it because 
that's what your job is and you're doing a good 
job. and I thank you very much, even for the 
comments you made about me. if I understood 
them. They·re fine. I'm used to being called-

Mr. Lavender. I apologized before I started. 
Dr. Berry. because a sick man talks different. 

Commissioner Berry. That's all right. 
Thank you. I understand. 

Mr. Lavender. That's the way I feel and I 
apologize for 1t. I think that you all are probably 
doing as best you can, but we still are not getting 
the Job done. I don't know where we·re going to 
have to start or stop to get it done. but that's the 
thing that got me so flabbergasted-upset. be­
cause the harder you try, the further you get 
away from what you're trying to do. In going 
back to what Reverend Pickens said a while ago, 
it's the same thing that I said last year, you 

preachers. He admitted that tonight. 
Commissioner Berry. Okay, thank you. 
Mr. Max. Anything further from the Com­

mittee? Thank you very much. Next, Abraham 
Kinnard, the principal of the Paramount High 
School. First of all, thank you very much for 
opening your doors to us again this evening. As 
warm as it is, we appreciate the hospitality. 

Statement of Abraham Kinnard, Principal, 
Paramount High School, Boligee, Alabama 

Mr. Kinnard. Thank you. First of all, Dr. 
Berry, to the entire Committee, we're delighted 
to have you again at Paramount High School. 
We hope that your stay will be a pleasant one 
and that you will be able to endure the intense 
heat. We're just delighted to have you on our 
campus again, and we look forward to you com­
ing back again next year. 

First of all, let me officially just welcome each 
of you on behalf of the Greene County Board of 
Education and our superintendent, Mr. Joseph 
Danceler. On behalf of our staff members here, 
all of our support staff, and our 780 students, we 
welcome you to Paramount High School. 

We are a little disappointed that we don't 
have any more of our citizens, local citizens, 
here. We don't know if the word got out or what, 
but they do support this effort. So again we wel­
come you to our facility and any assistance that 
we can be to you while you're here, please just 
let us know and we're at your disposal. 

Race relations 1 year later, we are still the 
same basically. We are still a 100 percent black 
student body population. Our staff is a mixture 
of race. But race relations 1 year later, it's about 
the same, and again we hope some progress will 
be made .in solving of the church burning prob­
lem. Thank you again. 

Mr. Max. Thank you, again. We really appre­
ciate you providing the hospitality. Before you 
leave, are there questions or comments from the 
Committee? Chairperson Berry? 

Commissioner_.Be_ri;y.. Mr. Kinnard, what is 
your view of why the schools are segregated here 
in Boligee and Greene County? What are the 
schools segregated, the staffs segregated? Why is 
there this segregation that exists here? 

Mr. Kinnard. Well, I think basically it began 
·back in the late 1970s or early 1970s. 
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Commissioner Berry. You mean there Mr. Kinnard. rm not too sure. but it is that 
wasn't segregation before the late 1970s? 

Mr. Kinnard. Well, what I'm saying-no, no. 
What rm saying is with the black officials, we 
have a massive flight one time-there was a Eu­
taw High School. Eutaw was primarily white, 
and with the total takeover, there was a mass 
flight. We had the uprising of the academy, War­
rior Academy, namely, and that started in the 
late 1970s or early 1970s. 

Commissioner Berry. Well, what do you 
think about the point that was made by Mr. 
Lavender, this year and last year, about other-I 
think he made it and maybe his former wife 
made it too-that one of the reasons why there's 
segregation is because all of the staff teachers 
and so on in the schools are black, in the public 
schools, and he was complaining about the lack 
of integration in the public schools. Now, I don't 
know whether that's fact or not, but is that true? 
How much desegregation of staff and faculty is 
there at the public schools? 

Mr. Kinnard. Well, now we have an inte­
grated staff. 

Commissioner Berry. How much? 
Mr. Kinnard. I would say out of 55 we have 

about 10 people that are of other races. 
Commissioner Berry. Who are not black? 
Mr. Kinnard. Right. 
Commissioner Berry. And what about ad­

ministrators? 
Mr. Kinnard. There aren't any admimstra­

tors of other races in Greene County Public 
School System. 

Commissioner Berry. Okay. So how did 
that happen? 

Mr. Kinnard. Well, the administrator back 
in the early 1970s was at Eutaw High School. He 
retired and there were no white students there 
basically. maybe one or two. I succeeded him as 
principal and to further elaborate on that. basi­
cally, he was the administrator but there were 
no students out there. 

Commissioner Berry. So are you saymg 
that the white flight from the schools as students 
is related to the lack of whites in the administra­
tive and the few number of the teachers. because 
the whites left the public school system. mainly 
is that what you're saying? 

Mr. Kinnard. That may be a reason. rm not 
too sure. 

Commissioner Berry. I see. 

way. 
Commissioner Berry. Well. do you think 

that contributes to-that is an effect of the race 
relations conundrum. put it that way. puzzle 
here in Greene County, or do you think that 
somehow, as Mr. Lavender was expressing it. if I 
understood it correctly, that the school segrega­
tion somehow .contributes to racial tensions. or is 
it just an effect of the race problem here in-

Mr. Kinnard. I think it's just an effect of the 
race problem. 

Commissioner Berry. It's an effect of the 
race problem. Okay, I just wanted to get that on 
the record because we danced around it. 

Mr. Max. Well, I'm going to follow up be­
cause I'm not a very good dancer, and you know, 
I think we just get too content, and I've got to 
say that I too have a lot of respect for you and 
what you've done. I've got to believe that this 
community respects you,.and·so I'm going to put 
you a little on the spot, but I want you to know 
that I'm looking for help. 

Mr. Kinnard. Okay. 
Mr. Max. And it's been people like yourself 

that I need to get that help. When you are the 
principal of this high school, I've got to think that 
not only the students but the parents look up to 
you as being the figure head of this institution. 

Mr; Kinnard. I would think so. 
Mr. Max. And you've-how long have you 

been principal? 
Mr. Kinnard. I been principal here 2 years, 

migrated from elementary school in the county. 
Mr. Max. Okay. So you came from the ele­

mentary school to the high school? 
Mr. Kinnard. Yes. 
Mr. Max. How long were you at the elemen­

tary school? 
Mr. Kinnard. All of my teaching career, ba­

sically nearly 30 years. 
Mr. Max. So I've got to say that it appears to 

me. and this is an inference that I make, that 
you have the respect of the community, and par­
ticularly within the black community who at­
tends this school or who attended that elemen­
tary school. If I'm wrong, maybe someone will 
tell me that I'm wrong. But with that, it's your 
leadership and sometimes maybe sticking out 
your neck or reaching out your hand for-I un­
derstand there's 10 out of how many teachers? 

Mr. Kinnard. Fifty-five. 
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Mr. Max. Ten out of 55. How many white­
and I know there·s a lot of activities in schools. 
rm just looking for what activities have brought 
white individuals, male, female, adult, teenage, 
whether on the youth level or the adult level, 
what activities have gone on in the high school 
to bring white members of the community to 
your school, other than football, basketball, 
baseball. or any other athlete activity? 

Mr. Kinnard. Currently, there is an organi­
zation that functions, and I can't recall the name 
of it, that seeks to improve race relations. It is 
comprised of all races. They make the pilgrimage 
here at least once or twice a year. That's one 
thing. 

Mr. Max. Yes. 
Mr. Kinnard. And then other events-well, 

not many other than baseball or other sports-
Mr. Max. And isn't it interesting, the one way 

we get together is when we compete with one an­
other. and we try to beat one another in sports by 
getting more points or more runs or whatever 
that is. but somehow we don't sit down together. 

Mr. Kinnard. Right. 
Mr. Max. I would say to you. as a leader of 

this institution, and we have organizations 
throughout the State that-whether it's Na­
tional Conference of Christians and Jews. 
whether it's the Greater Birmingham Mimstnes, 
whether it's the Boy Scouts, Cub Scouts. there 
ought to be ways to bring our youth together. 

Mr. Kinnard. Right. 
Mr. Max. And there ought to be ways to 

bring our adults together. _I would encourage 
you, as a leader of this community, to see what 
you can do. rm going to tell you. you can expect 
this to anybody that gets to that podium tonight. 
I'm going to be asking the same thing. because 
it's got to start somewhere. ladies and gentle­
men. and it might as well start with us. Right? 

Mr. Kinnard. Right. 
Mr. Max. And to the extent that I can be of 

help to you, I can give you phone numbers here. 
but off the record I'll give you some phone num­
bers. You can call me or some others to have 
people come to your school, and let's get out that 
dialogue because I'd like for people m the white 
community to meet the good students and teach­
ers in your school. But unless we·re domg that 
from the top, ifs not going to happen. Thank 
you. Go ahead. Jerome? 

Mr. Gray. Yes. Mr. Kinnard. would you say 
that, picking up with what Mr. i\fax said. that 
for whatever reasons whenever blacks become a 
majority of something, no matter how good the 
leadership might be and the programs might be, 
that whites for whatever reasons simply choose 
not to be active participants in a situation where 
they often find themselves in a minority. so even 
though you may plan events and activities to try 
to be inclusive, but just because they find them­
selves in a minority setting, many times they 
just simply choose not to participate or identify 
with that, even though you may extend the olive 
branch. I'm asking you, Do you see that or have 
you found that to be the case in this community? 

Mr. Kinnard. Well, that's evident of what 
has happened. It's what has happened. 

Ms. Shumaker. Prior to-along the lines of 
what Jerome was saying, in the early 1970s? 

Mr. Kinnard. Yes. 
Ms. Shumaker. Which you mentioned a 

moment ago, was the administration predomi­
nantly white at that time? 

Mr. Kinnard. Yes, it was prior to that, prior 
to that. I think we had [county] commissioners 
in the early 1970s that came into office, and the 
board of education become predominantly black. 
I believe in, I don't know what year, maybe 1970 
or 1975, somewhere in that line, that we had 
black superintendents. 

Commissioner Berry. If I may interject, 
wasn't this after the school desegregation order 
came to this comm unity? As I ~ecall in last year's 
discussion, there was a school desegregation or­
der here, and after that was when the academy 
started and the white flight and the changeover 
to the black system. Somebody refresh my rec­
ollection-

Mr. Kinnard. 1969 and 1970. 
Commissioner Berry. That's what I re­

member from last time. 
Mr. Kinnard. Yes, I think you're correct. 
Mr. Davis. What's the black-white popula­

tion in this county? 
Mr. Kinnard. .The ratio is at least three­

fourths. 75 percent. 
Mr. Davis. For the entire county? 
Mr. Kinnard. Right. Maybe as high as 80 

percent. 
Mr. Max. Anything else of Mr. Kinnard? Mr. 

Kinnard, again, thank you and I very much look 
forward to your leadership and perhaps reaching 



out. I realize ifs not easy, and what Jerome said 
is right, many times you get flight when all of a 
sudden you get minority, but we·ve got to do as 
leaders, we've got to reach out. 

Ms. Wells. I had a question. the academies, 
are there minorities in those academies. and if 
so. what is the percentage? 

Mr. Kinnard. I didn't understand your ques­
tion now. 

Ms. Wells. You mentioned the private 
schools. the academies. 

Mr. Kinnard. Yes. There's one that I know of 
in Greene County. 

Ms. Wells. Ok9:y, only one in Greene County. 
.A.re there blacks and other minorities in atten­
dance at that school, at that academy? 

Mr. Kinnard. No, not to my knowledge. 
Ms. Carnley. I've got a question in that-you 

say there·s only one private school in this county 
for the students, for the nonblacks, right? Do all 
the students attend that one school or are they 
bused-are some of these students bused out to 
another county? 

Mr. Kinnard. Some go to other counties. 
There are some that go from Marengo County to 

the south. some go to Tuscaloosa County to the 
north. and also Pickens County to the north of us. 

Mr. Max. Any other questions or comments 
from the Committee? Thank you again. We ap­
preciate it. 

Mr. Kinnard. Thank you. Enjoy your stay. 
Mr. Max. Thank you very much. The present 

mayor. Mayor Olaylwola, and I know I"ve got 
that wrong, so Bonnie, if you wouldn"t mind 
coming up, and how about if I just call you 
mayor, and maybe you can help us in pronounc­
ing your name, we'd appreciate it. 

Statement of Bonnie Olayiwola, Mayor, 
Boligee, Alabama 

Mayor Olayiwola. Thank you so much. Ifs 
Olayiwola, and I appreciate you for Just launch­
ing out there in trying to pronounce it. 

Good evening to everyone, to Dr. Berry. just 
to the whole panel. I welcome and I greet each of 
you on behalf of the town of Boligee. We are 
honored to host this community forum tonight, 
and we·re looking forward to some positive re­
sults and hopefully our country will progress 
from this. 

Really there·s only one type of race. and that's 
the human race. Discrimination. racial hostility, 

is just an evil thafs upon our society. and the 
roots of it go really deep. Just like some of ~he 
people before me have said, 1 year later we ·re 
basically the same, life's going on as usual. We 
have our blacks in their part of society. the 
whites. but everyone seems to be complacent. 

It's wonderful that you·re here tonight. I ap­
preciate you, and when Mr. Jenkins had come to 
my office, I said well, what"s the purpose of the 
meetings and we're always -talking about it. but 
he said something that made a lot of sense. Peo­
ple really don't know, so when you come out and 
you hear different people from the community 
voice what actually is going on, and some of their 
concerns, and it's documented. then laws can be 
passed and things can take place, which is great. 
We do have a problem and, from the way I see it, 
people are just content. There are some in our 
community that know that we can't be content; 
we need to get together, and the question is how. 
Do we meet? Well, where is everybody? 

Mr. Max, I agree with you, it has to start with 
the leadership, and I also say it has to start with 
different individuals who really have a heart for 
this. If you're comfortable in your world, and no 
<;me comes in to disturb it, you're going to stay 
there. If you're uncomfortable, you·re going to go 
out and try to make some changes. and so those 
that know, it starts with us. rm like the new kid 
on the block. I took office in October, and my de­
sire is to see the community to come together, 
and the record shows that I think the biggest 
thing in our communities, and in our nation in 
general, is fear and not really understanding 
each other.· 

I'm black. You already have a stereotype of 
how I should be or what I'm going to be. You're 
white. Well, you·re this way or that way; you 
think this way. But we have to come together, 
communicate, let our fears be known. And the 
injustices that are done, something should be 
done about it. 

I appreciate you all. I don't think it's a waste 
of time, and I really believe that if we continue 
going like we are, not giving up because of the 
few people that are here tonight, but really work 
towards it, a change will come, not saying that I 
will like you because you're white or you will like 
me because I'm black, but understand me and 
respect me as a human being. Thank you. 

Mr- Max. Thank you, mayor, for the beauti­
ful comments. Anne? 

11 



Ms. Shumaker. We talked a great deal last 
vear about cooperation, and I'm glad you men­
tioned the bit about humans. I think we should 
just forget about the color and people are people. 
But-and look at the blame instead of the color 
of the skin-but what specific things would you 
like to see as far as a cooperative effort among 
the races here or among the people here? Are 
there specific projects that you would like to see 
as a joint effort? 

Mayor Olayiwola. One thing that I would 
like to see in our community in general, just like, 
say, for Boligee, I would like· to see more of the 
white citizens come out to our town meetings 
and just take a part of what we're trying to do, 
become more involved with our fire department, 
the things that they see need to be done in our 
community, voice themselves to me. Just to start 
with Boligee, I don't want it to be separated. I 
would like people to basically take part in the 
town affairs and give us insight, and let us hear 
what they would like to see done or what they 
don't like seeing done. 

Ms. Shumaker. How many members are on 
your town council? 

Mayor Olayiwola. I have five. 
Ms. Shumaker. And they are elected by dis­

trict? 
Mayor Olayiwola. Yes. And they"re all 

women. and we do have one white person. 
Mr. Max. Any other questions, Anne? 
Ms. Shumaker. I don't think so. 
Mr. Max. Anyone else? Nancy, and then we'll 

go to Anne. 
Ms. Carnley. When you have an authority­

do you have a housing authority? 
Mayor Olayiwola. Yes, I do. Well. really 

we·re section 8. but we're not actually a housing 
authority. \\"e"re private managed, and I am the 
resident manager. 

Ms. Carnley. How many whites on that,.any? 
Mayor Olayiwola. Two. 
Ms. Carnley. How many blacks? 
Mayor Olayiwola. There's 62. 
Ms. Carnley. Is this families or individuals? 
Mayor Olayiwola. "This is multifamily. This 

is multifamily. 
Ms. Carnley. How about your utility board 

and your water board? 
Mayor Olayiwola. I don't have that. We 

don't deal with that. 
Ms. Carnley. Do you have a zoning board? 

Mayor Olayiwola. No. 
Ms. Carnley. Have you ever thought about 

creating maybe a race relationship board or a 
community board or something to bring the 
races together? 

Mayor Olayiwola. As far as the housing 
community or just in general? 

Ms. Carnley. Just in general. 
Mayor Olayiwola. I never thought of that 

but that is a good idea, to get key people from 
the white community to come in. That's an ex­
cellent idea. 

Ms. Shumaker. Do you have a recreation 
board? 

Mayor Olayiwola. No. We're a very tiny 
town. 

Ms. Shumaker. I understand. I'm from a 
tiny town too. How many people? 

Mayor Olayiwola. We're looking at about 
300 plus. 

Mr. Max. Annie? 
Ms. Wells. She just asked my questions 

about the human relations committee. 
Mr. Max. Anyone else on the Committee? Go 

ahead. Yes, Jerome. 
Mr. Gray. Listening to the comments of for­

mer Mayor Lavender, do you think it would be 
possible to get, since we are here on the issue of 
church burnings, to get what I will call maybe a 
regular intervisitation program among the 
churches, black and white, in Boligee, and if so, 
do you think that was-could be a start and how 
do you see something like that? Do you see 
something like that being able to happen? 

Mayor Olayiwola. That could be a good 
start, and ~nything is possible, but the individu­
als have to be committed to it and it's something 
that they want to do. See, what I'm finding is a 
lack of interest. Is this something that you really 
want to take place? If the people that are in­
volved really want this and they're putting this 
their number one priority, it probably can, but 
you have to find people that are committed to 
doing that. 

Mr. Gray. Do you know whether any of the 
white church communities in, say, Boligee or 
Greene County contributed financially to the 
rebuilding of the churches? 

Mayor Olayiwola. Personally, I don't know. 
I don't know. 

Mr. Davis. Do you have access to the air­
ways, television, local television station here, 
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where you might be able to, say. again bring to­
gether an interracial panel where you can get 
dialogue going there, and hopefully people can 
see what's going on, on TV or maybe by radio or 
something like that? 

Mayor Olayiwola. Yes, we can. As a matter 
of fact, when you said radio, we have a radio sta­
tion in Tuscaloosa, 104-3, I think it is, with 
Jimmy Lawson. That-we do. We can do that if 
the people are interested, to do that, they would. 

Mr. Max. Anyone else on the Committee? All 
right. You've been mayor for how long now? 

Mayor Olayiwola. I took office in October 
1996. 

Mr. Max. So about 9, 10 months, something 
like that, whatever that is. Okay. Have you 
made any appointments at this point for any 
projects, any boards, anything at all? 

Mayor Olayiwola. No, I haven't. 
Mr. Max. You've made no appointments. 
Mayor Olayiwola. We had a platform of 

some things we knew we just had to take care of. 
All this is coming, but there were some very im­
portant things that we had to take care of first. 

Mr. Max. Can you tell us what those were? 
Mayor Olayiwola. One thing is annexation. 

As you know. we are a small town. and our reve­
nues were dwindling. Our number one project 
was to annex our town lines in order to get a bet­
ter tax base, and that was pretty much what we 
were trying to do so we could survive as a town, 
and I'm happy to say that has taken place. 

Mr. Max. Congratulations. 
Mayor Olayiwola. We brought in a little 

over 100, 100 plus. We're basically concerned 
about bringing in business. 

Mr. Max. Right. I guess the reason for my 
question is this. There is a complacency out 
there. Everybody, no matter how rich or how 
poor they are, sometimes people are content with 
their life, and it takes the leaders m the commu­
nity-complacency breeds separation. because if 
you're happy with where you are and you hap­
pen to be segregated, and you happen to be m a 
high school that's all black or a high school that"s 
all white. and you're pleased with what"s going 
on or displeased, but you're not going to do any­
thing about it, it does take leaders like yourself, 
like Mr. Kinnard, and others who can reach out. 

Mayor Olayiwola. Yes. 
Mr. Max. And I will tell you this. the city of 

Huntsville has a hum~m relations commission, 

despite our efforts-and we talk about what our 
Committee has done. Our Committee has tried 
to get a human relations commission for our 
State. We've failed thus far. The city of 
Huntsville has one, and it's a very simply con­
structed body, and if you will contact that local 
government, you may be able to get some help 
on a human relations commission model out of 
the city of Huntsville. 

I would encourage in any way that you can to 
help bring together a group of people to not 
make headlines-I'm not looking to get in the 
press with this-I would like to see if I could 
challenge you, as we challenged Mayor Lavender 
last year, could you bring together a group of 
citizens, white and black, at one time in one city, 
where we may be able to have some dialogue. 
and I will invite-I will be available. I don't want 
to invite myself to any party, but I or any of the 
ones here will be glad to facilitate some dialogue 
to try to get some progress going in your com­
munity, even if it happens to be like the NCCJ 
does in Birmingham, Alabama, where they have 
a make-it chain, where whites and black youths 
get together and do things in the community. 

It sounds to me with the limited resources 
'you have publicly, it would certainly help if pri­
vate sector could get together, and it would be 
phenomenal if different races could do it. And I 
would-I'm available some evening. whether it's 
here. whether it's in Tuscaloosa, Birmingham, 
wherever you want it, if you could bring whites 
and blacks together, I would be more than happy 
to bring an appropriate group to help facilitate 
some positive conversation. 

Mayor Olayiwola. Right, I accept that 
challenge. 

Mr. Max. Very good. I will give you a card 
and we'll be getting together after. Anne. 

Ms. Shumaker. I just wanted to know, do 
you think that if the meeting was held here, 
rather than in Tuscaloosa or Birmingham, that 
you would have more attendance of both places, 
if it were held in someplace besides Boligee or 
besides here-

Mr. Max. Have it here instead of Tuscaloosa? 
Mayor Olayiwola. I think so. I would like to 

have it here. 
J\fr. Max. You name the place, you name the 

time, we'll be here. 
Mayor Olayiwola. Okay. 
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Mr. Max. Anyone else? I must make this an­
nouncement. There is a Hyundai, a green Hyun­
dai outside with BP133; your lights are on, so if 
you want to have a battery, whoever has that 
car. Chairperson Berry. 

Commissioner Berry. What I wanted to say 
was that given the experience with the meeting 
that the Chairp~rson tried to set up and worked 
very hard on last year, and continues to work on, 
and given the suggestion that you meet down 
here, would it make more sense, given your--or 
you might describe the South-your local situa­
tion, a small town-I won't say city, town-that 
you could probably set an example if you pulled 
this off, for small towns all over Greene County, 
small towns over the Black Belt, small towns, of 
how to do this with little limited resources. 

Maybe I heard you say that on your town 
council you have one white member of the town 
council. Maybe one way that you could sort of try 
to start this is with you and the white member of 
the council, go to people in the white community 
personally, since we're not talking about too 
many people, go to their houses, go door to door, 
and say we would like you or how many of you 
would be willing, first of all, to serve on a com­
munity relations-if you don't want to call it 
human relations-whatever you want to call it, 
committee to try to get us to talk about how we 
can get this community moving together in soli­
darity and have as many whites on it as blacks, 
even though the population of blacks is much 
larger, as a gesture on your part and it's an un­
derstanding to show that you're reaching out to 
say, well, we don't care about the numbers, we 
just want to get together, and to try to get people 
to meet, just that little committee, and then 
have the committee be the group that tries to get 
other people to the kinds of meetings that our 
Chair is talking about. And then involve him 
and the SAC and go on from there. Maybe you"d 
have a better shot at getting people to come, and 
if you can get that to work, it requires commit­
ment, leadership, and risks on your part. 

What I'm suggesting I know is risky, but if 
you don't take risks, then you never get anything 
that's worth doing. And so therefore, I am sug­
gesting to you that if you could pull this off. it 
would be an example for little towns all over this 
Greene County, and you may be able to make 
progress. Ifs just an idea, but I leave that with 
you. 

Ms. Wells. 'What is the percentage of busi­
nesses, black owned or other races? 

Mayor Olayiwola. We have three black 
businesses, three white businesses. and just re­
cently one black business that just staned, 
which is great for us. 

Mr. Max. Mayor, thank you very much for 
being with us tonight. I look forward to your lead­
ership. All right. Next we have Garric Spencer, 
Greene County Board of Commissioners. Is he 
here? Okay. Spiver Gordon, SCLC. I see Spiver in 
the back. Spiver, it's been a few months since I 
saw you last. I hope you're doing well. 

Statement of Spiver Gordon, Southern 
Christian Leadership Conference 

Mr. Gordon. Dr. Berry and Mr. Jenkins, and 
other members of the panel, I'm very pleased to 
be here and I want to thank you again for com­
ing and hearing what we have to say. In reading 
your request you wanted" us to talk about any 
progress that has been made, and I think many 
of the persons who have spoken before me that I 
heard indicated that there hasn't been any major 
progress made in race relations. 

Dr. Max, I know that you tried to pull meet­
ings together and let me tell you that I also 
tried. I called a countywide meeting for religious 
leaders, black and white. Not a single white per­
son showed. There were white-there were black 
ministers and black religious leaders who came 
to that meeting, and we talked about what had 
happened ap.d what was needed to go forward. 
What I see happening here is that any attempt 
to bring whites together is somehow-black and 
whites together with leadership, elected leader­
ship and the political leadership in this commu­
nity, there are undercurrents and there are peo­
ple whose motive is to not let that happen. 

On the city council, I serve as a member of 
the city council. A very recent decision was made 
to employ a chief of police. Prior to this decision, 
night before last, whenever a decision involving 
the chief was made, the assistant chief moved up 
and became chief. .It fell. in the Jap of an African 
American this time, who was the assistant chief, 
and rather than he move into the slot as chief, 
there was efforts underway in this community, 
very heavy efforts, to lobby my colleagues on the 
city council to block that, so much so that a 
white person from Tuscaloosa, a very capable 
person, was recruited to come and apply for the 
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posmon, and then there was lobbying on the 
part of the whites to make him chief. 

Much to my colleagues· credit, and I must say 
that my colleagues have tried on the city council 
to work toward bringing racial harmony at the 
city council level, and I know that one of the city 
councilmen received a tremendous amount of 
pressure to prevent the blai:k chief from becom­
ing the black chief and that white person-I 
want to announce that we did elect the black 
chief, but not without the white members of the 
council finding it necessary to create another 
position. calling it director of public safety, and a 
white person is being considered for that posi­
tion. The mayor of Boligee indicated that the 
county is broke. The city is broke as well, but we 
voted the other night to bring-to create this 
position. Now, where the money is going to come 
from, I'm not sure. 

Mr. Jenkins. That's the city of Eutaw? 
Mr. Gordon. The city of Eutaw. But there 

was a tremendous amount of effort to keep the 
black person from becoming chief of police and 
with code words like, "We want to hire the most 
qualified person to become chief," with letters 
being sent out from the white businesses doing 
that. I didn't see any activity from the white 
ministers in this community to say, "Let's follow 
the practice that's been in place and place this 
chief and let's go forward," rather than create 
the problem that we now have. 

We have to find money to hire a chief-I'm 
sorry, a director of public safety-and there's no 
money there, but we voted that that would hap­
pen. and it has created a riff in the community 
because many blacks view this as an attempt to 
undermine the black chief by bringing in this 
person. Let me also indicate that smce you·ve 
gone, since you were here last. at least two of 
these things I think happened. 

West Alabama Health Services tried to open a 
house for-a health facilities and health act1vmes 
in the so-called white communities. white com­
munity, a delegation of whites objected. It never 
got to the city council because we were able-­
again, the credit is due to a mayor who has really 
tried. We were to work it out, but the ob1ect10n 
was that it was going to be a house where black 
doctors were going to be housed. and 1t"s right in 
the so-called white neighborhood. 

But a Catholic church tried to open an activ­
ity at its church and it's also in the white com-

munity, petitions began to circulate saymg...We 
don't want that to happen because of the traffic 
and because of this" and all kinds of reasons to 
stop it from happening. 

A black African American woman tried to 
open another home for mental patients in the so­
called white community. There was tremendous 
opposition. Our council and the mayor and oth­
ers, much to their credit, were able to rise be­
yond that and we were able to achieve these 
things. I guess what I want to-there's a tre­
mendous deep-seated desire on the part of some 
whites to keep black leaders from coming to­
gether with white leaders. It seems that-you 
asked about a willingness to meet or a willing­
ness to work together. Well's that's all right if 
it's defined by certain people how that happens. 
and who-to whom-if the whites in this com­
munity can select who they want to meet with 
and how they want to cooperate. That's fine. 

Give you an example of what I'm talking 
about. The folk art festival is an annual event 
that has been going on for 12, 13 years in this 
comm unity, and it brings together people from 
all over the country to deal with the culture and 
the music and the food and all this, and it's-the 
~bite community stays away. Very few come 
and participate, because that's perceived as 
black led-yet it's wide open. 

Recently, this white group has called a 
meeting to have what they're calling the Eutaw 
Reunion that's white led. Again, certain black 
leaders are not involved and have not been in­
volved to participate in that. So if they can de­
cide what they call integration and how they call 
integration and to whom they can select as lead­
ers-and I'm not talking about the elected offi­
cials. What is interesting, that none of these folk 
are here on the city council and the one white 
member on the county commission is not here. 

And I think they're not here because they are 
lobbied, and they are told to stay away from 
these kinds of things. Your mayor, Mayor Ar­
rington, came to speak several years ago, and 
our mayor came and gave him a key to the city, 
and I've asked him continuously to come to other 
functions. He always finds an excuse to not be 
there. He would very politely say that he has got 
to be out of town or "I've got to be somewhere." I 
think it has a lot to do with the fact that he too 
has been pressured and told not to get involved 
in things where there's genuine efforts for inte-
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gration and not phoniness where some whites 
want to work with certain people. I wish that the 
mayor of Boligee can convene such a meeting as 
you have said. and I wish others-they could call 
it whatever they want, if the meeting is genu­
inely concerned about integration. I'll be there 
and we'll show we ·re not afraid to sit and meet 
and talk to people, but we want folks to be open 
and honest. 

The church burning got a lot of attention, and 
we got a lot of money from all over the country. 
People contributed and gave to the church. I 
don't know what the mayor's talking about 
where the mone~ went, but I do know the money 
that was sent to the committee that three pas­
tors headed, the money went to the rebuilding of 
the churches. 

The Justice Department for some reason was 
able to come in and conduct an investigation and 
no arrests was made, but they've indicted some 
folk. When they mingled the vote fraud thing 
with the fire burning, and it's our opinion that it 
was a guise anyway just to get in and using 
church burning to come in to investigate, and 
much of this criticism about vote fraud, and ab­
sentee ballots has come from this so-called white 
group ,...-ho say they want to work with blacks. 
They were defeated in the political election. 
They took it out of a political election and now 
are trying to get it in the judicial election. 

And what we have found is that the justice of 
the FBI has selectively decided who they·re go­
ing to prosecute. We have cited over and over the 
names of persons who we know who have done 
things illegal, and they were not even inter­
viewed. In fact, there were some people who 
were arrested for vote fraud in this community. 
and we gave the names to the FBI and asked 
them were they going to do a fair mvest1gat1on. 
These people weren't even spoken to until we 
complained and .it got public. and we filed a smt. 

?\ow, there are a bunch of us who are not 
here this evening because they're scheduled to 
go to the Federal court tomorrow on the vote 
fraud thing, and it's a sham. It's disgraceful that 
we·re going to try to settle a political matter at 
the judicial level, something of sour grapes 
where people have lost the election. and they're 
pretending that there's all this massive vote 
fraud that's going on the part of certam black 
leaders here, and we will document our case and 
we will present our case, but this is gomg to sort 

of keep the community apart. because there·s no 
real effort to work with persons who have been 
working to bring people together. 

I've been doing it for 3i years. trying to bring 
blacks and whites together, meaningfully, not 
phony, people want to use-now, I don't believe 
in that. They know that. For some reason they 
want to stay away and they want to decide who 
their black leaders are and who they want to 
meet with. 

Education, you were talking a little earlier to 
Mr. Kinnard about education. I came in this 
community in 1968 and it was white control. 
There were white administrators. There was a 
white superintendent. The board was primarily 
white. The moment blacks assumed political 
power and got a black superintendent. they took 
off. They left. Nobody forced them to leave. In 
fact, they handed the keys to the folks and said, 
"You handle it yourself." 

And the doors have always been open here. 
When the white school burned, the superinten­
dent-and that happened a couple years ago­
the superintendent called the headmaster at the 
academy and said, ''You can use our facilities. 
Here's an opportunity for us to get together.'' 
They refused. And they do it at the polls by vot­
ing against property taxes, and that's one of the 
reasons why the county is in bankruptcy, be­
cause there's no meaningful jobs here, there's no 
industry, the dog track is gone. I'm not trying to 
suggest that there hasn't been mistakes on the 
part of county government, yes. But it has also 
been on the part of city government, and we get 
the projection of black wrong. I don't know what 
the mayor finds good about bankruptcy. I mean, 
poverty hurts and people suffer. 

But there's been no real attempt to bring 
whites and blacks together at the education 
level. The door is wide open for people to apply 
to get involved, if they want to come. But I think 
again about the one or few persons who were 
white, who had their children in the public 
schools, they were harassed. They were ostra­
cized. They were c!iticized for having their chil­
dren in the public schools. So they'd rather go to 
a school, white controlled, in an adjoining county 
public school, or they'll go to the white academy, 
rather than come to their school and get in­
volved in the process. The superintendent we 
have now is willing for people to come to be in­
volved in that. 
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I think rm rambling on and I'm talking about 
a number of things, but basically in terms of race 
relations, race relationship is just the way it was 
before and maybe getting worse on the part of 
some people who want to project themselves and 
say, "We are for integration; we are for whites 
and blacks working together." but really want to 
work with the people who are in leadership. 
They want to select who they work with and how 
they work with them, and that"s just not going to 
happen here. There are people who have clear 
views about how things are to go, and they want 
input in it. 

Mr. Max. SP.iver, thank you for your com­
ments. Before you leave, let's see if we can get 
some questions or comments from the panel. Any 
questions? Any questions? I have one. 

I understand how from the public sector people 
get voted into office, and therefore they have a 
constituency and real leadership. stepping out. I 
think-as Commissioner Berry said-to. stepping 
out and trying to be that example or take some 
risks. But you"re in a unique position. because you 
not only have leadership in the public sector from 
your council position, but also you have leadership 
in the private sector with your SCLC work. I have 
seen incredible progress made at the prrvate sec­
tor level when SCLC has worked with other or­
ganizations. even-I don't know if you knO\\" what 
Eagle Forum is-do you-all over the country. I 
guess. \Vell-and I~they happen to be on the 
right side of the equation. 

But m Birmingham, Alabama. they work to­
gether in a fair campaign committee. not •with 
public hats on but with private hats on. There 
are youth organizations that are gettmg to­
gether. There·s a camp called Any Town. which 
for 1 week whites and blacks partlcipate to­
gether. It is headed up by NCCJ. but SCLC Is 
involved. There are Birmingham mmisters in­

volved and Operation of Birmingham Is also in­

volved. I say-with your private hat on. and yes. 
you were at that meeting last year. and I thmk I 
came after you were there, but I know your ef­
forts to try to get people together and I guess the 
unfortunate thing is sometimes I carry baggage 
too. When I'm head of this commiss10n. every­
body thinks I'm on the left side. And I happen to 
be Rod Max and I bat right and I throw nght. 
and I can turn a double play still. but I guess 
what I say to you is we all carry baggage and 

people have perceptions of you. just like they 
have perceptions of me. 

If somehow you could link up with someone. 
and I heard you try. You told me about your 
ministers you tried to get together. and we 
failed. Somehow we·ve got to find the right per­
son, whether it'.s the white person on the city 
council, or whether it's somebody, one of the 
white teachers, one of the 10 white teachers that 
are here, or some white individual that will say. 
'Tm willing to step out and join hands with you. 
despite your baggage." And I just ~ope to God 
you can find that person. 

Mr. Gordon. To some extent. some of that is­
happening. The Alabama power people, the 
young man who heads that is working with a 
group called themselves Greene County First, I 
think. It's an organization of people coming to­
gether, and the Chamber of Commerce is in­
volved and they get the response of some youth 
things with some young people. You know, so 
some of that is going on despite the obvious divi­
sion. It could be much better if the people who 
have been projected as leaders could work to­
gether, could overcome and legitimatize their 
differences and try and build. 

I just don't see that happening and I agree 
with you, perhaps my baggage is too much, be­
cause I'm well known. I take open positions. I 
don't walk-I don't try to, you know, please folk. 
I Just try to say it how it ought to be said, and 
rm hoping-and the mayor would be an excel­
lent person to try and pull that-and the other­
Reverend Hodges is here-would probably be 
another person who might be able to, you know, 
pull it. And I just hope you just keep on encour­
agmg people to make that possible. 

Mr. Max. Let's not quit. Anne? 
Ms. Shumaker. We've been talking about 

various events and things like this, and maybe 
my perception is wrong. I have been seeing it as 
perhaps an open invitation in the media, things 
hke this. What do you think would be the possi­
bility of having a black family invite a white 
family to come to this event, say, "Come as our 
guest"? Instead of just leaving it open, have a 
people-to-people content, and have 12 black 
families make a commitment to invite 12 white 
families to attend as their guest or, "Come with 
me, we'll pick you up; we'll drive you there." 

Mr. Gordon. I think something like that 
may be possible and I think perhaps that that 
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mav be a good approach. I think one of the 
problems is that the open forums, in my opinion, 
are not going to cut it, because people are afraid 
that they·re going to be attacked, they're going to 
be criticized for their positions or what they say 
or what they don't say or what they ought to say, 
and so the people who are genuinely interested 
in the races coming together don't come forward. 
So maybe that is the way ifs going to happen. I 
was hoping the church would take the lead. 

Ms. Shumaker. I didn't mean so much in 
open forum or discussion areas, just basic every­
day events. 

Mr. Gordon. That's possible and maybe 
that's the way-

Ms. Shumaker. Race relations begins on an 
individualbasis. It's a family and individualbasis. 

Mr. Max. That is why I would suggest when 
we meet in Tuscaloosa, try to -meet in Tus­
caloosa, the reason was to get it out of a public 
forum where people would not-they'd be away 
from Boligee, away from Greene County, and 
perhaps be more willing to talk. Now, the idea of 
coming to someplace in Boligee but instead of a 
public forum some private forum, where it's off 
the record, we just talk, we relate, we talk about 
events, and we somehow forge some programs 
where we have a chance to work together. 

The greatest thing I think everybody wants to 
help. is to help kids out, kids' programs. If we 
can begin working with kids" programs. maybe 
the kids can teach us something, but I agree 
with you. public forums aren't as good if we·re 
going to really get some meaningful progress. as 
much as private forums, and we all look towards 
creating those. 

Ms. Shumaker. Do you have very many crvic 
clubs and federated organizations? 

Mr. Gordon. A lot of them. but they·re not 
involved at that level. They"re primarily social. 

Ms. Shumaker. One thing that I wanted to 
mention, I live in a small town too, probably the 
smallest town representative, so I can relate to a 
lot of the issues that are being discussed. 

Mr. Max mentioned something about the 
youth. and again I think things begin as he said, 
with families and individuals and perhaps with 
youth, and it won't happen overnight. but the 
next generation will get along better if these 
youth get together. In my town we·ve had one 
situation called So Cool, and it's sponsored by 
the Rotary Club, and coordinated by the Alco-

holism and Substance Abuse Council. It is for 
students in grades 5 through 8. It"s a summer 
program, 5 days a week, 6 hours a day. for 8 
wee.ks, and kids of any race or all races are wel­
come to participate. It gets them to cooperate. 
and it just keeps them off the streets, gives them 
a chance to broaden their horizons, and it 
doesn't cost the kids anything, and it costs ve1·y 
little money. Use a public building, things along 
that-if anybody is interested, I'm involved, I 
would be happy to share. but the youth pro­
grams I think would be great. 

Mr. Max. Thank you, Spiver. Anyone else? 
Commissioner Berry may have a question or 
comment. 

Commissioner Berry. I do. First of all, you 
were talking about the fact that the church fires 
hadn't been solved yet, and I was looking over 
the testimony from last year, and realizing that 
the FBI agent in charge at that time told us 
about all the people that were being interviewed, 
about they had interviewed about 180 hunters, 
and they had interviewed everybody they could 
find, and offered another reward, and he was 
very hopeful-that he was using hypnotism and 
other investigative techniques to try to get to the 
bottom of this. and he was very hopeful that this 
was going to be solved. 

We were told the same thing in the other cit­
ies too, about how hopeful they were and you're 
saying now here we are a year later, and we 
don't seem to be any closer to it, which has to be 
demoralizing. But I guess I just wonder if you 
think some people are afraid to testify or discuss 
the issues of race in an open forum? 

Mr. Gordon. Yes, some people. 
Commissioner Berry. And that may be 

something that-and rm wondering about these 
town meetings the President is planning to have. 
That's in the back of my mind-and I'm wonder­
mg how many people are going to get up in a town 
meeting and start talking about-you know, will 
any more in a town meeting do it than will do it in 
a forum like this, and how hard it is to really dis­
cuss these issues in an open way, and it maybe 
does have to be done privately. 

Mr. Gordon. It's going to be difficult for 
some folk to get up and say what they say pri­
vately about how they'd like to see a community 
move, and knowing how their neighbors feel 
about it, particularly small southern towns. 
There are a lot of good people in this town who 
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would like to see this thing. and they talk to me 
all the time. but they·re not going to go out and 
publicly say, "Look. we need to get together, we 
need to cut all this out, we need to"-they·re just 
not going to do it. 

Commissioner Berry. Well. one of the main 
questions I wanted to ask you is polls seem to 
show. as well as some polls that have been taken 
in State polling, that many white Americans do 
not believe there is a race problem in America. 
And that you can even ask people in towns and 
cities where there is segregation by race, and 
most of them will say there·s no race problem, 
that the perception of blacks and whites of 
whether there's a race problem is very different. 
And that many whites just say that if you don't 
talk about it, the only reason why anybody 
thinks there·s a race problem is because you 
mentioned it. If you hadn't said it, they wouldn't 
have known it. 

And rm just wondering, how could that be? 
And I wonder if you did a poll here in Greene 
County, and you asked the white population of 
Greene County is there a race problem in 
Greene County, how many would say there isn't 
any. And if you did the same think with the 
black community-we have a problem with peo­
ple not percerving-

Mr. Gordon. We have a problem with people 
not bemg honest and don't want to say what is. 
If you had a poll here, they'd say. "Ko. if Spiver 
Gordon would go away, everything v-:ould be all 
right.'" That"s what people would say. And 
clearly, you know, there are some racial prob­
lems here. and I don't know if polls really help. 
because they-sometimes they are fashioned in 
certain ways to make people say things. 

But I did want to say something about the 
FBI"s presence in the church burnmgs. and the 
visibility. During the church burnmg mvestiga­
tion, you could hardly find an FBI. couldn"t find 
him. Durmg the vote fraud, they stay. They're 
all over the place. They·re clearly visible. They·re 
visiting people every day pursuing this vote 
fraud investigation. It's my feeling that if they 
had been as aggressive or continued to be ag­
gressive now, as they are about the vote fraud 
thing, they would _find out who burned these 
churches. But the visibility or the commitment is 
just not there to get out and dig. So I mean, 
again, it's where we put our resources and our 

time. And they're pursuing an area that really 
divides us more. 

Mr. Max. Spiver. thank you. Jerome? 
Mr. Gray. Spiver, why do you think that when 

you all have the annual folk festival that whites 
don't come out to something like that. because I 
would see that as something that is nonthreat­
ening and usually whites like-don't mind coming 
out to see us entertain and buy arts and crafts. 
I'm thinking about Birmingham City Stages and 
Montgomery City Fest, and how successful those 
events are, because I know they"re in two large 
cities, but usually in venues like that, in enter­
tainment activities like that. it seems to bring the 
races together and people seem to be kind of in a 
nonthreateningenvironment. 

Why do you think there has been the reluc­
tance or you haven't had the success in attract­
ing whites to a folk festival like that? 

Mr. Gordon. Well, I think you·re right, it is 
nonthreatening and people do have a good time 
when they come, but I think it has to do with who 
is at the head of it. If somebody is perceived as a 
person who is threatening, then folk stay away.. ! 
don't want to say that-Dr. Zippert. who heads it, 
is a woncj.erful person and tries to work with eve­
rybody, but there's been so many editorials, so 
much negative things about her and her husband, 
and you know, I think those whites who live here 
who'd like to come, they're not coming because 
somebody would say, ''You are supporting Zip­
pert's thing," as opposed to coming and having a 
good time, come to,. you know, a festival. 

I think by and large that's what-it is, because 
here, as I just said, it was announced in last 
week"s paper that the whites have selected certain 
blacks to work with, going to try to do the same 
thing that she's been doing for 17 years, bring 
blacks and whites together on the square for a 
celebration: that's already in place. All they"ve got 
to do is come and get involved and help and add to 
it. Again. it's who is in charge of it and how that 
person is perceived, and I think that's there are 
serious problems here, and I'm prepared to step 
back, if folk want to come together. I'm prepared 
for that, but I don't see that happening because 
folks see groups and camps, and as long as groups 
and camps are there, people are not going-you're 
going to get some fragmentation, you'll have some 
folk involved, but-

Commissioner Berry. What makes some 
people threatened? What do you mean by that? 
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Mr. Gordon. People who are perceiveci as 
strong. open. and honest about race and are 
willing to talk about what you were just talking 
about, who are willing to say, ''Yes, there's dis­
crimination: yes, there's racism. Let's work to­
gether.'' Folk want to talk about it, but come 
home and try to talk about it, folk don't want to 
talk about it. They're threatened when you·re 
pointing fingers at each other. 

Commissioner Berry. Well, do you think 
that if you and anyone else who is considered 
threatening. and I use your term-

Mr. Gordon. Yes. 
CommissioneF Berry. -were to retire from 

the scene, leave altogether, never be seen again, 
that blacks and whites in this community would 
sit down and talk to each other about community 
and projects or kids or whatever, and start 
working together, and then you would have pro­
gress moving forward from then on, and that it's 
just that the folks who are threatening are the 
barriers-rm just trying to find that out. If you 
just left, or are you saying something else 
needs-

Mr. Gordon. Well, before we came, they 
weren·t doing anything. I mean, so I don't know 
what is to be expected that if we leave-as I say, 
rm prepared to step back, and we've asked groups 
to come forward, you know, but we want it honest. 
rm not going to stand by and see phony integra­
tion or phony attempts to use people. We've had 
too much of that already. I think if I'm willing to 
step back. then the other folk who are also per­
ceived as threatening for me to step back as well, 
and let the community go forward. 

But what I'm afraid will happen, we'll revert 
right back to where it was before we got in­
volved. And you ask the people in this commu­
nity if they want us to leave, and they'll let you 
know very quickly our presence here ensures 
that certam things just don't happen. that hap­
pened pr10r to our presence. 

Mr. Max. It would appear to me that ifs not 
necessary for someone like you to step back. I 
think what needs to happen is there needs to be 
other people who step forward. 

Mr. Gordon. Exactly. 
Mr. Max. And if we can get other people to 

step forward without anybody stepping back, 
then perhaps we can get somewhere. 

Mr. Gordon. We had a minister to step for­
ward at a community at a church, and pull the 

community together and white and black. It 
lasted for about a week. And then it's gone. and 
that's what happened. Somebody comes m and 
want to do that. But the mayor is absolutely 
right. There's a tremendous amount of compla­
cency, and people are unwilling to come forward. 
be committed and dedicated to come out here 
and let folk beat you up side the head. 

Mr. Max. Annie? 
Ms. Wells. Yes. Did I understand you to say 

that there was more or less one person who was in 
charge of the festival, and-but there is a group 
that's evolving or emerging, a biracial group that"s 
emerging, that want to do the same thing? 

Mr. Gordon. No, not one person who has the 
festival.It's a committee ofpeople,large group of 
folk$ that has had the festival for 17 years or 
more, and it's wide open for everybody else to get 
involved. 

Ms. Wells. Right. 
Mr. Gordon. My point is I don't-I can't un­

derstand if people are interested in coming to­
gether, why couldn't that same group who live 
here, know everybody, come and say, "Look, Dr. 
Zippert, let us serve on the folk festival board: 
let us work together. Let us make this bigger 
and better." I don't know why that wasn't-and 
the suspicion is this is an attempt to gain politi­
cal power through whatever way that they can 
do it, and that's what's happening. I mean, we 
see it happening all the time. I'm not opposed to 
folk, blacks and whites, working together and 
coming to work together. But don't say you're an 
apple when you're an orange, you know. That's 
my problem. 

Ms. Wells. Okay. So do you think that group 
could get together then, those two groups? 

Mr. Gordon. I doubt it. The political wounds 
are so deep. Some of us can get together, if 
somebody else calls the meeting. We'll come and 
we'll talk, and then some folk will allow others to 
push them right back into whatever to make 
them behave that way, rather than standing up 
and saying, "Look, let's work together." 

There are some of us who are willing to take 
risks, you know, who are willing to stand up 
with folk, but there are some folk just wishy 
washy and go along just to come along. 

Mr. Max. Let me give you a quick example of 
someone who was in the public sector, stepped 
back, that has brought the community together 
m an incredible way. And Jerome brought up 
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city stages. We failed to elect an individual by 
the name of George McMillan. who was a very 
dynamic public leader. I think he was lieutenant 
governor at one time. And he ran for governor 
and he lost and we've never seen him again in 
the public arena. But that individual took his 
leadership in the private sector and has created 
city stages that is now known all over the nation. 
And we get some 300-was it 300 some odd 
thousand people came to Birmingham, of all col­
ors. or all origin. It was an incredible sea of a 
diversity-

Mr. Gordon. But the other side of that, Max, 
is that George went to Selma. which is also criti­
cized as Greene County is-

Mr. Max. Right. 
Mr. Gordon. -and failed miserably in terms 

of whites and blacks coming out because, again, 
it was perceived as a Hank and Rose [Sanders] 
thing. That isn't what happened, because it was 
wide open, right downtown in the middle of the 
street. So it has a lot to do with, again, whether 
or not people want to work with folk who they 
perceived as threatening, because George was 
clearly-and they brought him there for that 
purpose. 

Mr. Max. Is that right? 
Mr. Gordon. To try to bring the communities 

together, and it was wide open. but again there's 
war going on between the political groups there. 

Mr. Max. Is there a United Way m Greene 
County? 

Mr. Gordon. No. I think the closest thmg we 
had was Greene County Charities, but there is 
no United Way. no. 

Mr. Max. Okay. Any other questions. com­
ments? Spiver. thank you. Next we have H.O. 
Kirksey, Citizens for a Better Greene County. 
Mr. Kirksey has been with us before. and I know 
is working hard. We appreciate you bemg here 
with us again. Mr. Kirksey. You·ve addressed us 
on more than one occasion. We look forward to 
your comments. 

Statement of H.O. Kirksey, Citizens for a 
Better Greene 'County 

Mr. Kirksey. Good evening to Chairman 
Max and Mary Berry, members of the Commit­
tee. I am sort of at a disadvantage here because 
we seem to be putting two extremes together, 
and I thought I talked with you-mentioned 
some things when we were here. We are doing 

the same things. trying our best. and we haYe 
added one or two other things to which some of 
the people who are here in this buildmg told us 
to our faces. they were going to do everything 
they could to hinder it, so-and this was a food 
source program. 

So we're having the same problems we had 
when you were here before, and I would not like 
to associate myself with the untruths that was 
stated just before I came here. I didn't hear very 
much other than that, and I will say to you. I 
refuse to make such statements and I will give 
you any information you want. But if these peo­
ple are put under oath and-so they"re be ac­
countable, then I can talk to ·you, but rm not 
going to talk about people like what I've heard 
here today. Nothing is being done. You can see 
that. So-but talk and the people that does the 
most talk does the most damage. So this was all 
I have to say, but I would like to-I heard some­
one begging for an invitation. 

I would offer an invitation to any and all of 
you at any time to come and sit in our meetings 
of this organization, and you will-see things just 
the opposite of what you're seeing today and 
hearing today. 

Mr. Max. Let me go with Anne first. Go 
ahead, Anne. 

Ms. Shumaker. We do seem to discuss the 
negative a great deal tonight and last year. I 
would like you to mention, if you would. the good 
thmgs that you see in the situation now. 

Mr. Kirksey. Well, we talked about some of 
the good things, but it don't seem to matter. 
Nothing has been done about it. 

Ms. Shumaker. Could you be specific? 
Mr. Kirksey. We-some of the organiza­

tion-by bringing whites and blacks together. 
We do that constantly on a regular basis, but 
these people that I've heard here will not take 
any part in it. See, they're welcome. They're 
asked. but they-it seems to threaten other peo­
ple who take part, so you know-

Mr. Max. Well, I think Anne's question 
wasn't so much for personalities. Let me see if I 
can restate it, because she's got a good point. 

Since last year when we were here, can you 
tell us what programs, no individuals, just pro­
grams of the Citizens for a Better Greene 
County have done to help promote race relations 
in the area? 
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Mr. Kirksey. Okay. I say at the beginning. we 
onlv have one new program. We are expanding on 
the-program thatwe created from the beginning. 

Mr. Max. And what program is that? 
Mr. Kirksey. That's bringing people together 

from all races, all races. 
Mr. Max. What kind of program is it? Is it a 

program talking about race or is it just a pro­
gram-

Mr. Kirksey. We talk about race if neces­
sary, but here's no need to talk about race be­
cause whites and blacks are together. 

Mr. Max. So what is the program? Where 
was it held and when? 

Mr. Kirksey. The new program? 
Mr. Max. Yes, whatever this new program­
Mr. Kirksey. The new program, we have a 

food source. 
Mr. Max. A food source program? 
Mr. Kirksey. Yes, a food source program. 
Mr. Max. And tell us about what a food 

source program does. 
Mr. Kirksey. Food source program is where 

people who are on welfare or people who are low­
income people can buy $38, $39 worth of food for 
S15. and this program is sponsored through the 
USDA, and it prepares the diet. the foods. and 
selects the foods for their dietary and so forth. 
and one gentleman, in the building now. said he 
would do everything he could to stop it. 

Mr. Max. And when did this program get 
started? 

Mr. Kirksey. Oh, it's in the fourth month 
now. 

Mr. Max. The fourth month. And where has 
the good come from for this? 

Mr. Kirksey. From a source m Birmmgham. 
Mr. Max. From Birmingham? 
Mr. Kirksey. Yes. Birmingham miss10nary. 
Mr. Max. And how is it purchased or IS It 

donated? 
Mr. Kirksey. No, no. It's purchased through 

our office, through our-the Citizens for a Better 
Greene County. 

Mr. Max. So your organization purchases It 
and resells it at discount? 

Mr. Kirksey. We are an agent. for this outfit. 
And people come by and sign up and come back. 
and I must say we've gotten great cooperat10n 
from the white churches there. 

Mr. Max. In what way? 

Mr. Kirksey. Well. the white church allows 
us to use their facilities in dispensmg the foods. 

Mr. Max. So you-
Mr. Kirksey. We haven't had that offer from 

any so-called-
Mr. Max. So you get the food from Birming-

ham, and then you'll distribute it­
Mr. Kirksey. Right. 
Mr. Max. -from white churches-
Mr. Kirksey. On the grounds· of the white 

church, in their facilities. 
Mr. Max. Do you distribute it in the black 

churches? 
Mr. Kirksey. No. 
Mr. Max. Why not? 
Mr. Kirksey. Because we tried to get some 

black churches, but they wouldn't allow it. 
Mr. Max. They wouldn't allow you to distrib­

ute it on their church grounds? 
Mr. Kirksey. This program was in Greene 

County some time ago, and they discontinued it, 
and my information was it was discontinued be­
cause they weren't getting the food that we were 
supposed to get. 

Mr. Max. Now, who has been the recipient of 
this? 

Mr. Kirksey. We have white and black. 
Mr. Max. White and black families have re-

ceived this food? 
Mr. Kirksey. Yes. 
Mr. Max. Michael? 
Mr. Davis. Mr. Kirksey, do you think that 

there is a race relations problem-
Mr. Kirksey. Yes, there's a. race relations, 

but it's not black and white. It's black and black. 
Mr. Davis. Okay. 
Mr. Kirksey. It's not black and white, but it's 

black and biack.. 
Mr. Davis. And do you think that there is 

anything inherently amiss about this school be­
ing pre.dominantly black? 

Mr. Kirksey. Sure. 
Mr. Davis. And Warrior Academy being 

white? Do you think there's any problem with 
that? 

Mr. Kirksey. Well, let me tell you, I grew up 
in Greene County, but I left when I finished high 
school. And when I came back here, I had re­
tired, and I found that when I came back here, 
but I can give you a little bit of my mother's ex­
planation of why it happened. 
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The schools-there was an attempt made to 
desegregate the schools. but for some reason it all 
of a sudden developed into white and black stu­
dents fighting all the time. And I do know in 1980, 
in the early 1980s, a white group came to the 
school board and the superintendent and asked if 
they could integrate the schools and what they 
would have to do. They even said, "Well, we are 
afraid to send our children here because of what 
happened to them when they were coming," and 
said, "If-we will even pay for the security if we 
could start integrating the schools." And the 
chairman of the board said no. and that was it. So 
there is a race-pow. Mr. Gordon, since he chose 
to--since you all seem to be, you know, just come 
and see. rm not going to say anything about Mr. 
Gordon. Just come and see. 

Mr. Max. _.\ny other comments or questions 
from the panel? 

Ms. Shumaker. How often does your group 
meet? 

Mr. Kirksey. Pardon? 
Ms. Shumaker. How often does your group 

meet? 
Mr. Kirksey. Once every month. 
Mr. Max. You·ve made an invitation and one 

or more of us-I for one­
Mr. Kirksey. Right. 
Mr. Max. -look forward to the opportunity. 
Mr. Kirksey. I invite any one of you any time. 
Mr. Max. If you can give us-
Mr. Kirksey. All of you-
Mr. Max. Afterwards, we may-
Mr. Kirksey. You will see what's gomg on, 

and this is my only-
Ms. Wells. How large is your group and what 

is the black-white breakout or ratio? 
Mr. Kirksey. Ifs about 50-50. maybe a little 

one way or the other. and we have a little over 
600 members. 

Mr. Max. Spiver Gordon we Just had up here. 
and I told him that perhaps he, like I. have some 
baggage. and I think you too, Mr. Kirksey-

Mr. Kirksey. Well-
Mr. Max. Let me just finish. I think you too 

have some baggage that we carry around. We.·re 
all trying to make race relations better. I would 
love-rm a great baseball fan. I went to St. Louis 
in the course. of my work. and I happened to ob­
serve that there were whites and blacks and they 
were all rooting for the same team. You know, 
and the problem in this area is that everybody has 

got a different team. including the high school. 
You know, the blacks root for one high school and 
the whites root for the other high school. and no­
body is rooting even for the same-you have no 
opportunity to work together an:',,vhere. 

I wish you had one team that everybody could 
root for, and it could be a lot of different colors. 
Now, all I urge is that you take and get rid of 
your baggage and he gets rid of his baggage. and 
perhaps, mayor, you're brand new. I'd love for 
you to take this baggage. and they happen to 
both by saying the same thing. and somehow 
we've got to take their luggage and leave it at 
the station, and we've got to move forward. be­
cause we've got a bunch of kids here who are 
going to . grow up and the next generation the 
same way that you all grew up. 

Mr. Kirksey. May I ask you to explain that 
baggage situation? 

Mr. Max. Yes. The baggage is that-and I 
want you to know that I applaud you because I 
know you are trying to work in your own mind 
for better race relations. 

Mr. Kirksey. You won't stop me from doing 
what I'm doing. 

Mr. Max. No, I'm not trying to stop you. I'm 
trying to promote what you're doing, but some­
how-we've been to the county courthouse and 
we·ve been here twice-somehow we·ve got-and 
everybody has baggage, everybody here has bag­
gage. 

Mr. Kirksey. And you didn't see anything 
when you went to the county courthouse? 

Mr. Max. Everybody here has baggage, and 
what we·ve got to do is leave our baggage at the 
station, and we've got to move forward and try to 
do some program like you're doing with your 
food. 

Mr. Kirksey. Did you see anything when you 
went to the county courthouse? 

Mr. Max. The county-I heard the same riffs 
of personalities that I hear here tonight. 

Mr. Kirksey. Coming from-
Mr. Max. I just heard it and I hear them 

from good people like yourself. I hear it from­
Mr. Kirksey. I don't go about talking about 

people. 
Mr. Max. All I wanted to say is if we leave 

our baggage at the station and move forward for 
the sake of your kids. And you can be-

Mr. Kirksey. The only reason I came tonight 
because I wanted to pass this on to you. 

23 



Mr. Max. And we appreciate it. 
Mr. Kirksey. But these meetings don·t 

change their format some way. to include every­
body, you know, to include-and just don't meet 
in one place. Meet-I just want you to come-

Mr. Max. Looking forward-
Mr. Kirksey. Your whole staff to come. 
Mr. Max. We'll look forward to the invitation. 
Mr. Kirksey. Our organization is black-

aboutthe-
Mr. Gray. Are you the president of this 

group? 
Mr. Kirksey. One of the founders. 
Mr. Gray. Are you the president ofit? 
Mr. Kirksey. No, we don't have a president. 

We have founders, board of directors, we have 
four board of directors. 

Mr. Gray. When you heard about this­
Mr. Kirksey. I initiated the idea. 
Mr. Gray. When you heard about this meet­

ing tonight, did you make or have you made an 
effort to get this group of 600--

Mr. Kirksey. No, because-
Mr. Gray. -out to a meeting like this? Why 

wouldn't you? 
Mr. Kirksey. I'll tell you why. I got a letter 

in May saying that I would get back with you on 
this and so, and I got a letter last week and 
that"s all I've gotten. I started not to come, be­
cause I told my wife, I don't know why I'm going. 
I didn't have no lead or no anything to talk 
about. I thought you would have a format, a full­
runnmg format or something to-you know. 

Mr. Davis. Could you suggest how we could 
better open this forum up to people to get them 
here? 

Mr. Kirksey. Yes. Yes. Go to talk to every­
body and not to a certain group, okay? Talk to 
everybody. :Make an effort to talk to everybody, 
that·s what we do. We talk to everybody. We 
have-and we not only meet, we go to church 
together. so you know. it is a racial problem, but 
it's black agai:Q.st black. That's the major prob­
lem. And I wish you could help us solve that. 

Mr. Max. You've given me some constructive 
things and we'll take them under advisement, 
and I think there are at least one or more of us 
that want to be at one of those meetings, so we'll 
look forward to that opportunity. 

Mr. Kirksey. I certainly hope you will. 

Mr. Max. Thank you for being here tomght. 
We appreciate it. The Honorable George Hall. 
Sheriff. Sheriff Hall. 

Statement of George Hall, Sheriff, 
Greene County 

Sheriff Hall. Good evening. l\,ladam Chair. 
members of the distinguished panel-I noticed 
the last time I was last on this panel. I mean the 
forum. Is there a pattern here? 

Mr. Max. We save the best for the last. 
Sheriff Hall. Is that what it is? 
Mr. Max. Best for the last. 
Sheriff Hall. Well, I'm glad to know that. 

I've been sitting back and listening for comments 
and suggestions and ways to improve and to 
bring about a better community. I still haven't 
heard the solution to it yet, and I guess we're 
still at the same point we were the last time, ac­
cording to what· everybody is saying basically. 
And I agree with that basically. 

The community, I don't think that a great 
deal of improvement in race relationship by no 
means. Now, we tried after you left to bring 
some of the white community, bring some of the 
black together to sit down across the table, hash 
ideas, and ask what's the problem, and we did 
this. And we had some of the leadership come 
and finally they got to the point-I kept saying 
we've got to bridge the gap. We can sit here and 
debate and say we don't have a problem, but we 
need to admit that we do have a problem. 

And the problem is that we have a race 
problem, so they finally got to the point where 
they admitted that we did have a problem. But 
in the hearts they still, I think, feel the same 
way, that's not a problem, but there is, I'm not 
the problem. Now, the mayor is not here, Mayor 
Gate. He and I sit across the table, and if he was 
here, I would say the same thing tonight. When I 
kept alluding that there was a problem, he's 
saying that he didn't know that was a condition 
or that was the situation. 

Now, as Mr. Gordon alluded a few minutes 
ago here, that it's been the past practice that the 
assistant chief of the city of Eutaw move to the 
chief position. I was employed by the city police 
department at one time, and this position came 
available. And I submitted, asked for the posi­
tion. At that time there had been a past practice 
from then forward, the assistant chief move. I 
thought I had better credentials or more qualifi; 
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cations than anybody that applied. by being mili­
tary police. I had been an Alabama State 
trooper, and I was also employed by the city of 
Eutaw prior to going ~o the State troopers. And 
when the position came available, I was not con­
sidered. When I made a complaint to EEO, and 
that's when I got to be a problem for speaking 
out, and they followed me around-you talking 
about this baggage-that's what happened. 
Y ou·re right, if you stand up and say something 
against the system, you become baggage. 

And I think that"s bad. Even I think I possess 
some of the better qualities-just because rm 
black. I shouldn·t be the chief of police or just 
because rm black I shouldn't be the sheriff of 
Greene County. Now, I alluded to this before: 
the white community has a problem with black 
leadership. Now, how we get beyond that point, I 
don't know. Now, I wished I had solutions and I 
wished I could say the right things, and I wished 
I could do the right thing, to bring the commu­
nity together, because we're only suffering. 

Now, we all are going to perish in Greene 
County if we don't come together and work for one 
common goal and purpose, that is for a better life 
for all people. But until we can get the community 
to understand this, the folks, black and white­
and I think blacks are willing to work with white. 
I don·t think they really have a problem with that, 
but I think a lot of white-and I could be biased­
you may look at it and say that well. okay, you're 
biased-but I think a lot of blacks would work 
with whites without a problem. 

I don't think there·s a problem, but I think 
when it comes to blacks working with whites-I 
mean. excuse me-whites working with blacks. it 
becomes a problem when it comes to leadership. 

Now, if blacks can sit back and take the sec­
ond seat. then everything is fine. but once they 
move to that lead position. it becomes a problem. 
Now. I don't know why. I don't know if it's the 
thing that the whites feel like we·re going to re­
taliate against them for something in the past. 
but that's not -I don't think-that's not the 
black attitude. It's not my attitude. 

I think all people ought to be treated fairly. 
rm the sheriff of Greene County. and if a white 
person comes in, rm going to try to make sure 
that I speak to him with dignity and respect that 
he deserves. By the same token, if a black person 
comes in there, rm not going to try to throw the 
book at him just because he's a black person. I'm 

going to do the same thing: rm going to treat 
him with respect and dignity. and that"s all the 
citizens can ask for. 

And why we cannot sit down across the table 
and agree to work together 1s a puzzle that I 
think most people are troubled with. They can't 
put it together, and I can't put it together. We 
did try this. What do we need to do to get beyond 
this point? I have-I don't have no idea. rm lost. 
And really ifs puzzling and bothering to me. be­
cause, like I say, I see all of the county suffering 
because of what's happened between the races. 

Now, Mr. Gordon has said some facts up here 
and Mr. Kirksey has said some things I didn't to­
tally agree with. There's been some other people 
that came up and said some other things. I wasn't 
here when it started, but the facts are out there. 

Anybody who want to sit there and say, 
"Well, no, they don't exist," and lie to them­
selves, they can do that. But when you leave and 
go and come again, we may be in the same con­
dition. You left here, we had a public segregated 
school system. It's that way today. But until 
people sit across the table and -say we want to 
make the system work, it probably will be segre­
gated when you come again. And that's sad. 

Now, I'm open for suggestions. You know, 
somebody give me a suggestion and try to work 
with me, I'll go my limit with that. And that's 
basically all I have to say. It's about the same 
situation I think from last time you were here. 

Mr. Max. Sheriff, thank you. I think we may 
have some comments or questions from the 
panel. Annie. 

Ms. Wells. I had a question in reference to 
your presentation. Do you think that there is a 
black on black problem? I know there is a 
black-you say there is a black-white problem, 
but is there a black-black problem? 

Sheriff Hall. I don't think there's any more 
_of a black-black problem than there is a white­
white problem. You have blacks kill blacks. You 
have white kill whites. I don't know how we can 
come to that conclusion saying the whole prob­
lem exists within blacks. That's not factual. 

Mr. Davis. How many sheriffs are under 
your auspices, or deputy sheriffs should I say? 

Sheriff Hall. We have five deputies. 
Mr. Davis. And what's the racial-
SheriffHall. Totally black. When I took office 

the first term, I hired a white deputy. I hired one 
at the time. There was one already employed at 
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the time. When I got to be sheriff, the white dep­
uty left. The one that I hired stayed for a short 
period of time; he decided to leave also. That's 
what I'm saying. Whites have a problem working 
with black leadership. Now, why, I don't know. 
They want to say, well, we're not capable of man­
aging or doing. That"s not factual again, but that's 
the perceptionin the community.I think. 

Mr. Max. What efforts have you made to re­
cruit white deputies? 

Sheriff Hall. By hiring the one when I came 
on, I hired this white deputy. 

Mr.Max.Sincethen­
SheriffHall. He left. 
Mr. Max. Since he's left, what efforts have 

you made to hire-
Sheriff Hall. We haven't been able to hire 

because of the financial situation with the county. 
Mr. Max. Well, when he left did you replace 

that position? 
Sheriff Hall. No. 
Mr. Max. So he left and in other words, he­

you had six and now you have five? 
Sheriff Hall. I think at the time I believe I 

took office, yes. It's a downhill-
Mr. Max. I see. Do you see that as a problem 

in the community, the fact that you have all 
black deputies? 

Sheriff Hall. No, I don't see it as a prob­
lem--on the other side, I mean, if somebody was 
looking at it-it could be, yes. We need to inte­
grate the sheriffs department. We need white 
representation. There's no question about that. 

Mr. Max. How can you do that? I realize fi­
nances is a problem and you can't go ahead and 
fire the people there to do it, but how can you 
integrate your department? 

Sheriff Hall. I don't know, other than if we 
had the resources. that is the finance, to go out 
and hire some deputies. We could try to recruit 
some white deputies. 

Mr. Max. Have you had any meetings in the 
white community about the perception of the 
sheriffs department, your sheriffs department? 

Sheriff Hall. No. I'll say no. 
Mr. Max. I know that many years ago in 

Birmingham when the police department was all 
white, there was a problem. The problem was 
that that was a white police department and 
we're a black community, and they're picking on 
us. And now we happen to have a black chief, 
Johnny Johnson. You probably know-

Sheriff Hall. Right. 
Mr. Max. -Chief Johnson. and over the 

years there's been more respect for him. but one 
of the things they had to . do was to develop a 
community relations group to go out and meet 
with the community, because there was a per­
ception-

Sheriff Hall. Yes. 
Mr. Max. -that because it was all white. 

that anything that was done in the black com­
munity was to go after blacks, and I could see-I 
have no idea, but I'm going to guess that if it's 
all black, you've got a white community here 
that's a minority community, that there's a per­
ception that there's not equal treatment, that 
there's something racially going on. 

Sheriff Hall. Yes. 
Mr. Max. And you can't fire anybody to all of 

a sudden make it equal, but you can go out in 
the community and make an effort to meet with 
leaders and see what could be done to dialogue 
with them until such time-and maybe make 
this commitment, "We're going to try in the next 
slot we've got, if it ever comes, to put a white 
person in there." 

But that kind of dialogue from someone like 
yourself, just like from the mayor, I think would 
show some leadership with you having the re­
spect of the community. I'm going to go back to 
the kids again. When I was a kid, I looked up to 
the sheriff. He was the Lone Ranger, and I'm 
going to guess you're the Lone Ranger in the 
town, but to the extent you could go to the white 
community, the white private school, academy, 
whatever they call it, and somehow bring those 
kids together. You are in a unique position that 
you're not a politician-well, I know you get 
elected, but you have an opportunity to impact 
the kids from all races, and I hope you take the 
opportunity to do that. 

Sheriff Hall. I have no problem meeting 
with the school system, any group or organiza­
tion. I don't want to be a sheriff of no particular 
group. 

Mr. MB.?-C. R~ght. 
Sheriff Hall. That's the thing I think what's 

happened in the community-they stereotype 
the sheriff or stereotype any other elected offi­
cial, they have that baggage you're referring to. 

Mr. Max. Have you been over to the academy? 
Sheriff Hall. No. Of course, I haven't been 

invited, no. 
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Mr. Max. And again. I realize you may not 
have been invited, but someone ·s got to do the 
asking, and if there·s some way that you could 
get over to that school and get them to know 
vou, not as the black sheriff, but as the sheriff, I 
think that-and perhaps some of your other 
deputies, because there's a lot of need among 
those kids, whether it's drugs or whatever else it 
is, to have contact with you other than when you 
arrest them on a Friday night. 

Sheriff Hall. Yes, ma'am. 
Ms. Wells. Do you have a DARE program in 

either school? 
Sheriff Hall. At the time we do not have a 

DARE program. We had an officer that was 
hired years ago and he was certified as a DARE 
officer, and he left the department, and so we're 
without that officer. 

Ms. Carnley. Do you have the Explorer 
progam? 

Sheriff Hall. We have tried to work with the 
Explorers, yes. We also try to cooperate with the 
junior deputy program, along with the Explor­
ers, and that is a thing that we're-we really 
don't have the manpower. We need an officer to 
really be dedicated to it. Our officers work the 
whole county to try to satisfy-so it leaves them 
without a lot of time for a program-but we're in 
the process of trying to get one established. 
Maybe we can get them to volunteer. 

Most people don't like to· do volunteer work. 
They claim when they retire, then they'll volun­
teer. but as long as they·re trying to support a 
family, they don't have time to do volunteer 
work. And that's the problem. 

Ms. Shumaker. So you·re saying you do or 
do not have an au.xiliary deputy? 

Sheriff Hall. We don't have an auxiliary 
deputy, no. 

Mr. Max. Chair Berry? 
Commissioner Berry. Last time. Sheriff 

Hall, you said that problems were with the white 
community, but not that they complamed about 
police brutality or you were doing somethmg to 
the white community. 

Sheriff Hall. Right. 
Commissioner Berry. Arrestmg them. har­

assing them, or whatever, but that you didn"t 
arrest enough black people, and that you weren't 
harsh enough on black people, and that you 
weren't harsh enough with the black comm unity. 
If I recall your testimony, it was that the sheriff 

before you would move aggressively anytime 
anybody complained, he was out doing a full m­
vestigation. Of course, that"s their perception. 
that you weren't pushing hard enough. But I 
think despite that-did I recall the testimony 
correctly, first? 

Sheriff Hall. Yes, that's correct. 
Commissioner Berry. And is that still 

mostly what the problem is? 
Sheriff Hall. That's a key problem. See, the 

people think today that we can go out and police 
like we did in the past years, and that"s totally 
wrong. We can't do things the way we used to, 
and that's where I think the community has a 
false perception of1what the sheriff and the chief 
and the police and the sheriffs deputies can do. 

They think if somebody points the finger and 
says, "You did-" we're going to take you into 
custody, and I think they've been-they have 
this perception. 

Commissioner Berry. But I think despite 
that, that being the problem, the idea that Mr. 
Max gave you of finding some way to get to talk 
to people in the white community or to volunteer 
to talk to people, and to make certain assurances 
to them, might be something. I don't have any 
great optimism that the white academy is going 
to invite you to come up there to talk, but maybe 
you could get somebody in the white community 
to help you to get them to have you come. 

Sheriff Hall. Sure. 
Commissioner Berry. To talk, even though 

they might not do it if they're on the list-but I 
do think those kinds of outreach efforts-again, 
it's you taking the risk to try to go the last mile 
to do everything you can-

Sheriff Hall. Yes. 
Commissioner Berry. -to try to change 

the climate. When you ask what is it you can do, 
these things are worth trying. 

Sheriff Hall. Well, those organizations or 
groups that have access to come and participate, 
we, you know, made ourselves available to their 
programs. As they alluded a few minutes ago 
about this group that has tried to bring Greene 
County together, they have classes, seminars, 
and I've taken them through the jail and taken 
them to the courtroom and they're a mixed 
group, and we sit down and talk to them and try 
to explain what the situation is and how the law 
works and how it's applied. 



Commissioner Berry. But one of the unfor­
tunate things, just to reiterate, about deeply po­
larized situations are very sensitive, on issues 
like this, is that sometimes people who have 
been long subordinated have to be the one to 
take the most risks, and the most sacrifices, to 
trv to heal the breach. 

- And so maybe ifs not just seeing if somebody 
invites you, but even if they won't after you ask, 
at least make the attempt to try and maybe 
somehow see if that can work and so it's like 
daring to do it, and so maybe that's just some­
thing you might think about trying. Not just you 
but other people ~ere in the community too. 

Sheriff Hall. If the community would move 
forward, if we could get the community involved, 
I think and really-as somebody said-if you 
could [sit] down across the table with the whites 
and they can know what the problem, and 
they·re committed that we need to work on this 
problem, when they go back to the community, 
that pressure from others. it just caused a 
breakdown. Now, how many other whites are 
going to be willing to sacrifice their life, sacrifice 
their family, and sacrifice their well-being or 
whatever. to make Greene County a better 
place? I don't know how many there are. 

Like he said. the white minister that came to 
the church and try to say, ..Let's bring these 
black kids together,"' that man was run out of 
town. So how many people do come in Greene 
County, how many people that live here want to 
get run out or be ostracized by their own people? 

Xow, I don't have any problem with my peo­
ple. black people. telling me about well. "You like 
white folk."' or "You're going to support them'' or 
whatever. because I'm not planning to go any­
where, They might run me away. but I'm not 
gomg anywhere. so I can sit down and work with 
them. but how many of them are willmg to come 
and sit down and say, "Okay, let's do this thmg. 
because let's not put up a phony show. and let's 
not handpick people and say we are domg some­
thing, when we really in reality are not"'? 

You know, because all these people are suf­
fermg, and if you are going to just get a hand 
selected group of people and say we are domg 
this thing and we are doing it, and then all of a 
sudden you exclude all the rest of the people, 
that's not resolving the problem, because the 
problem still exists. I think that"s maybe what 
happened here in this county. We can hand pick 

certain people and if rm a unique person and I 
sit in with you, then everything is lovely. But 
what about the other people, the masses of the 
other people who don't fit in this thing? 

Commissioner Berry. It may be we"re ask­
ing you to take risks. I was thinking while you 
were talking that maybe what some of us need to 
do is to go to people in the white community to 
try and take the risk of trying to get them-the 
people who don't come to these meetings, and to 
go to them and say, "Hey, you know, how about 
it? Would you be willing?" and then they rebuff 
us and say, you know, "The heck with you, I'm 
not interested," but at least take that risk too, in 
addition to doing-I mean, I know that's a lot to 
ask but that's-

Sheriff Hall. But anytime anyone is willing 
to come and.go to any white person in this com­
munity or any black person in this community to 
sit down and talk to them, I'm willing to do that. 
I have no problem sitting down with any black or 
white person in this community. 

Commissioner Berry. Thank you. 
Sheriff Hall. Yes, do you have a question. 
Mr. Max. Annie? 
Ms. Wells. Yes, I was just wondering how 

this is addressed to the mayor and other leaders. 
Also, how would it be, if as you said, the other 
side wanted to pick certain people to work with? 
I mean, there are some people who work well 
with other people. 

Sheriff Hall. True. 
Ms. Wells. So how would it be if there was no 

one there to do some human relations training? 
How would it be if you, the leaders; did select 
those people who can work well with other peo­
ple and have them to take the leadership? 

Sheriff Hall. If they want to do the things 
right for the people, do for the people, that's good. 

Ms. Wells. So you're saying you wouldn't 
trust them, am I hearing that? 

Sheriff Hall. I trust anybody until I find out 
they're not trustworthy. If I find that out, I'm 
going to-you did something that was not correct 
and I don't agree with you. 

Ms. Wells. So, are you saying, if there's 
someone who can work well, they may not do 
what you want? Then I'm hearing that you don't 
trust them. You may not-I'm not saying you 
personally, but that's a plural you. You under­
stand what I'm saying? 

Sheriff Hall. Sure. 
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Ms. Wells. But this is just something I seem to be friendly. And I don·t even know their 
wanted to add, something to think about. that if 
there are some people who are caustic. too caus­
tic, and they don't have good human relations 
skills. and don't get along well with people, then 
use those people who can to bridge the gap be­
tween the races. 

Sheriff Hall. Sure. That may be a solution 
too and everybody probably would agree with 
that. People like myself who has the baggage, 
then we need somebody who don't have the bag­
gage to bring about-

Mr. Max. Or maybe we need to take the peo­
ple that have the baggage and tell them to leave 
the baggage at the· station door, because _I think I 
heard there are about 600 people in the Citizens 
for a Better Greene County. Do you have any 
problem working with a group of white or blacks 
with the Citizens for a Better Greene County? 

Sheriff Hall. I don't have any problem with 
that, if they do the right thing. we need to do that. 
Lay our bags down and work for one solution. 

Mr. Max. Because I hear that there·s-what 
rm struck with is this. I've heard from Mr. Kirk­
sey many times, and I do believe. though I need 
to know that group better, thafs why I want to 
go to one of their meetings, but l"ve heard that 
they have a lot of people and they·re trymg to 
bring the races together. I hear that. 

Kow. if they have the right motivat10n-I 
don't know what they·re actually domg. but if 
their motivation is right, I hear they·ve done 
some food source programs. you know. that 
doesn't hurt anybody. It sounds like ifs helpmg 
some people-that it would seem to me that 
somehow the baggage that they carry. for ,vhat­
ever their percept10n of them are. and if w-e can 
get one. two, three. four, _a dozen. two dozen of 
those people who together, maybe we can begm 
to forge some-you·re trying to bridge the gap­
there seems to be some material with what to 
bridge the gap. 

Now, rm not saying every one of them-I 
don't know any of them. I know Mr. Kirksey. hes 
been dedicated enough to come here each tlmE:. 
but maybe there are one or two or a dozen or two 
dozen out of 600 that I heard about that may be 
willing to do something. 

Now, rm looking straight ahead of me. and I 
see straight ahead of me that there·s a young 
lady-two young ladies. One happens to be 
white and one happens to be black. and they 

names. They're very attractive and they·re ruce 
to one another, and it seems like there starts to 
be a little bridging right-but I do see that 
they"re cooperating. and I don't know why they 
are or what they can do. but maybe they can 
help. It looks to me to be a beginning. I just wish 
there was more whites and blacks sitting next to 
one another like that. 

Sheriff Hall. It needs to happen for the bet­
terment of the community. 

Mr. Max. Thank you very much. Jerome. one 
more question. 

Mr. Gray. I want to get back to the church 
burning, the reason why we were here initially. 
From your perspective-they haven't solved the 
church burnings. Do you feel that you and your 
department were included as you should have 
been in this whole investigatory process? And also 
I heard some talk about the FBI seemed to have 
given more attention to the voter fraud thing than 
to the church burning issue. Would you comment 
on that in terms of how you and your department 
feel about the work and the cooperation that-or 
support.from you and your department? 

Sheriff Hall. Again, our department is 
small. Now, we did have an officer assigned to 
the church burning detail, and he dedicated nu­
merous hours to that investigation along with 
the FBI. but I felt from the beginning that it was 
kind like a situation where the agency, the Jus­
tice Department. the FBI, and all. kind of acted 
improperly from the start, when they first came 
into the county .. 

They came to the mayor of Boligee, who was 
supposed to be the chief, bypassed the sheriffs 
department. Now. I alluded to that the last time 
I was up here. and I made it clear to the Justice 
Department that I felt they should have came to 
the sheriffs department. Now. I had reserva­
t10ns, still have reservations about this investi­
gation with the church burnings, as I alluded 
then, that you devoted enough manpower to go 
out there and find a suspect out here, you know, 
certainly you get five or six black churches or 
three or four churches burning here, and where 
the manpower needed to be-put somebody at 
these burning of the churches. 

But it seemed like as long as it was a hot is­
sue, everybody jumped and made strides or steps 
toward it, and then when it cooled down, play 
the avoidance game, let it alone, it will die. And 
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that may be whafs happened. I don't hear any­
body saying anything about the church burnings 
at this point, very little is being said about the 
black churches being burned. 

Now, where they are with the investigation? 
Thev have not come back to me and given me a 
rep~rt. so I can't say where they are on it, but I 
think it would have been the thing for them to 
do is come back and talk to me. I mean, they 
were the lead investigators, and I think they 
should have came back to me and said. "Sheriff 
Hall, we·re at this point here; we don't have this: 
we do have this." But it just seemed like it just 
faded away. I thought that's probably what 
would happen in" the end, from the beginning, 
after a period of time it would just die. And I 
hope that's not the case, but I get that feeling. 

Mr. Max. Any other questions or comments? 
Sheriff, thank you for being here. We appreciate 
it. We have in the audience Nancy K. Ferrell, 
United States Department of Justice, the Com­
munity Relations Service. Nancy, if you wouldn't 
mind coming up, and what's interesting about 
Nancy's position is she's not from Boligee or from 
Greene County, and she has with her team of 
workers been in the community and observing, 
and perhaps we can get a neutral and outside 
view of what you have seen since the. time your 
group has been here. Nancy? 

Statement of Nancy Ferrell, Community 
Relations Service, U.S. Department of Justice 

Ms. Ferrell. I appreciate the opportunity to 
come. Director Jenkins asked that I share a little 
bit of an overview of what we·ve been doing in 
~.\.labama, and then specifically the kmds of ac­
tivities that are going on here in Greene County. 
And in that regard I gave him a prmted sheet. so 
if you miss some of this, it is in print. The Com­
munity Relations Service of the Department of 
Justice. for those who are not aware. 1s a part of 
ground force for conflict resolution. CRS was 
created with Civil Rights Act, 1964. Title X of 
the Civil Rights Act created the Commumty Re­
lations Service. So we've been around for a long 
time, working quietly ·behind the scenes. resolv­
ing conflicts. I haven't been around that long. 
but the agency certainly has and ifs been domg 
good work all over the countrv. 

vVhen the Church Burning Task Force was 
put together, 15 people were assigned to the 
Southeast region specifically. Before that, this 

region had five people working. That increase 
reflects the kind of emphasis the agency put on 
the church burnings. On and off through the last 
year there have been one to three full-time 
agency people working in Alabama. I"ve been 
here since June of last year. 

The team has done onsite assessment of 
community tensions related to the church burn­
ings in 15 locations across Alabama. We've as­
sisted in the development and delivery of train­
ing to AmeriCorps workers. Some of those folks 
were here in Greene County. Training dealt with 
conflict resolution skills and how they could be­
come on the ground conflict resolution folks. 
where they were working. We did some training 
on law enforcement in diverse communities, and 
presented conflict resolution models to the U.S. 
attorney's State law enforcement meeting, to 
about 500 law enforcement people from Ala­
bama. 

A couple of weeks ago we probably put to­
gether the most aggressive program. It was fo­
cused in Decatur, but it involved people from 
Greene County and all the way across the north­
ern district of Alabama. That program was a 2-
day program called Building Community To­
gether. We brought people from 11 different 
communities to do problem solving, brainstorm­
ing. to one location with resources to assist par­
ticipants with problem solving and team build­
ing. We had about 10 resource people from the 
Community Relations Service. We had two ATF 
trainers. and the U.S. Attorney for the Northern 
District of Alabama worked with us. 

CRS has established rebuilding community 
task forces in different communities around the 
State. One of those task forces has been opera­
t10nal here in Greene County since September of 
last year. We've also worked with church groups 
to identify available resources for rebuilding ef­
forts. It was not as much of an issue here in 
Greene County; the resources seemed to become 
available here. There were some places, like in 
Greensboro, where it was a little more difficult 
to identify resources and get them channeled 
into the right direction. 

Sometimes when a church fire was not origi­
nally identified as an arson, they were not given 
resources, and we helped them find other ways 
of getting resources to rebuild, even though they 
weren't designated as arson. CRS had mediated 
disputes between churches and funding sources, 
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as I just described, where it appeared they 
weren't going to get funds because they were not 
identified as an arson. We were able to mediate 
that. We ·ve been able to mediate between some 
of the building code regulations where churches 
were having difficulty getting their churches re­
built, and we·ve been able to help in those areas. 

And we·ve helped resolve some disputes be­
tween black and white citizens groups, which 
represents the core of activity that this agency 
has been involved in, not just black and white, 
but certainly other ethnic groups in other parts 
of the country. Throughout its history, that's 
been the primary .focus. The agency has worked 
with Federal and local and State law enforce­
ment and other jurisdictional groups to help re­
solve conflicts and help with needs. We've con­
vened meetings with all the jurisdictions to help 
develop some statewide programming for conflict 
resolution. 

In Greene County, in particular, we started 
working with a group, as I said, in September. 
We started meeting at the Southfork Restaurant 
once a week, every week, for 6 weeks. Then we 
began meeting once a month. We had a diversity 
of people coming. We had folks from Mr. Kirksey 
to Mr. Spiver Gordon, to everybody in between, 
white folks and black folks. We had from 25 to 2 
during those 6 weeks. 

.-\s time passed, that group was opened to 
anyone. It was made public. The meeting dates 
and times were made public. And basically the 
group that finally has evolved is the group that 
stayed. It was open to whoever came. It was not 
ever an official roster created that said this is 
the team or this is the group. It was whoever 
showed up to work is who became the group. 

The thing that I learned early on was the 
work that the Leadership Greene County group 
was doing. Alabama Power has been involved. 
That group puts a team of, I believe. 20--and 
someone else might know-about 20 citizens. 
and it is a biracial group, and they have cycled 
at least three different groups through that pro­
gram, and it's an annual program. It is not a 
small effort. 

So for 3 years they have cycled 20 people in 
this community through this Leadership Greene 
County program. learning how the community 
works and learning what the problems are. This 
team identified a project that they·re going to 
take on, and they're going to solve a problem 

with their team. So they're learning problem 
solving through that, and they were doing that 
before any of us showed up. The Citizens for a 
Better Greene County, again. it's a mixed group. 
I've been with them a couple of times. I"ve met 
with them. When we started working with the 
task force, we intentionally separated that group 
away from the Citizens for a Bette1· Greene 
County or any political agenda. 

We realized too, as Rodney realized early on. 
that the political situation, the indictments, the 
kind of political stuff that was going on, was not 
going to be productive in terms of trying to do 
problem solving with the elected officials at that 
point in time. And we intentionally separated 
away from that. Everything we dealt with was 
community based and relationship based. How 
are we going to deal with each other? How are 
we going to relate to each other? One of the 
things we talked about that was brainstormed 
was, What kind of thing can we do? Where can 
we put energy that says the black and white 
community wants to work together? And one of 
the operating styles that I have is that whoever 
comes to the table, I assume their motives are 
pure. If they're there, I assume they want to be 
there...\nd we work. Until somebody tells me to 
go away, I keep working. 

So the process of identifying the project, and it 
did evolve down to what became known as a 
Homecoming Celebration 1997, that they're going 
to sponsor on July 5, and I just want to read you a 
statement that came out of, I think, the Tus­
caloosa paper. Probate Judge Erlene Isaac· wrote 
this article and she's been a part of the planning 
group. "We're determined to host an affair in this 
county that draws from the black and white race. 
We have as a long-range goal to prove once and 
for all that the people of Greene County all want 
the same things, and that we are all alike in many 
respects. and that our commonalities are stronger 
than our differences." 

They, the planning group, intentionally 
talked about the folk festival, the need to be 
supportive of that, hiracially supportive of that. 
They intentionally talked about the pilgrimage, 
an event that's identified as white, and said we 
all need to be supportive of that, it brings a lot of 
money in our community. What can we do that's 
not political, that's not culturally based? And it 
was the 4th of July. And that's what they came 
up with to develop a celebration of unity around. 
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Is it something they need to continue? I don't 
know. Ifs something there's some energy around 
right now, and they"re excited about it. They've 
done a lot of work on it, and I think they"re 
committed to continuing to do some things to­
gether. This particular rebuilding community 
task force, as I said, intentionally has not had 
any politician agenda. It hasn't tried to redo any 
kind of commissions. boards and commissions. 

When our agency gets involved in a commu­
nity, one of the first things we're going to start 
looking at is the representation on boards and 
commissions. That was not appropriate in this 
community at this-time. And so our interest was 
what can we do to create energy around the peo­
ple who want to have.better human relations with 
one another, and work towards a common goal. 

Now, I know the project you're talking about 
is some kind of renovation, restoring of the 
county courthouse. Maybe they can do that 
someday. When they talked about the history of 
this county, they talked about the black-white 
history as it really was and is now. The restora­
tion project could help them learn to understand 
where they all came from. So that's been an ex­
citing thing for me. 

The training that we did here in Greene 
County was with the AmeriCorp group, but we 
also did three of the law enforcement and di­
verse community training, and that's the first 
time I started learning about some of the other 
problems that were going on here, We had two 4-
hour sessions and one 2-hour session. Black and 
white folks came to this training. And they 
started talking about some of the things they 
were already doing together in the community. 
That. was my first introduction to some of these 
other efforts. 

We have assisted in some fashions with 
workmg in Boligee. When the sheriff and the 
chief were having some discord over the rela­
tionship and who should have been called first, 
we worked with them on trying to help resolve 
that. so that they could be mutually supportive 
in law enforcement in the county. 

So those are the kinds of things that we·ve 
been trying to do. I think the group that chose 
the name. Rebuilding Community Relations 
Task Force, their intentions are to contmue to 
improve relationships and to say to this group 
and to the community at large, "There are lots of 
folks here who do get along. We"ve been doing 

some stuff together and doing some problem 
solving together for 3 or 4 years. and we·re going 
to continue doing that.'" 

Our agency at this point, as I said, is trying to 
be a coach in terms of how to process problem 
solving and that's the focus, other than the 
training that we've done. So if there are any 
questions, I'll be glad to respond. 

Mr. Max. Anyone on the panel have ques­
tions or comments? We saved you for last here, 
and yet you're my first ray of hope of things that 
are happening together, although I've heard 
about the food situation. Do you see the group 
that is now together as being able to further 
their efforts? I heard you say that there were 
meetings and sometimes 20 or more, but it got 
down to 2. 

Ms. Ferrell. Right. 
Mr. Max. Are they still meeting? 
Ms. Ferrell. Yes, and I say down to 2 and up 

to 15, so it was-a lot of it had to do with what's 
going on in the county and who had time. The 
core group ended up being about 15 people who 
are still working together. 

Mr. Max. Fifteen-tell me white-black ratio? 
Ms. Ferrell. It was probably six white, eight 

black, or seven, eight kind of makeup. 
Mr. Max. All right. And Erlene Isaac was a 

part of that-
Ms. Ferrell. Right. 
Mr. Max. -group. Do you see that group 

having the attention of the community? Are they 
bringing other people in it or are they-

Ms. Ferrell. Right. 
Mr. Max. -their messages being heard in 

the community? Are others reacting to it? 
Ms. Ferrell. I think they are the grassroots 

of the community-
Mr. Max. Yes. 
Ms. Ferrell. -I don't think they are the po, 

litical people. I think they're the grassroots who 
want to get on with life. 

Mr. Max. Help me understand this. I know 
Mr. Kirksey is sitting in the back there-how do 
you see them, thi~_group,.relating to the Citizens 
for a Better Greene County? What's the relation­
ship? 

Ms. Ferrell. When they first started meet­
ing, some of their members were involved, and 
when they first came, pne of the agendas that 
they were very strongly working on was for po­
litical change 
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Mr. Max. \Vhen you say they? 
Ms. Ferrell. Citizens for a Better Greene 

Countv. One of their issues was political, and we 
intentionally talked about that and said this 
group is not going to do that, that is not our 
agenda. and the ones who participated, who were 
also members of Greene County, honored that. 
When they got together as Citizens for a Better 
Greene County, if they're talking about political 
stuff. I was not involved and would not attend. 

Mr. Max. So of that group. the core group, 
there are some of those that are a part of the 
group-

Ms. Ferrell. Right. 
Unidentified Speaker. The-
Mr. Max. -the festival and I want to ask a 

question. 
Ms. Ferrell. I would like to say that certainly 

the festival was-the benefit of the festival to 
this community was honored, and the way it was 
discussed was with honor, and for what it 
brought to the community, and the interest was 
not to try to usurp anything from the event, but 
to try to support it in a more biracial way. 

Unidentified Speaker. Anyone connected­
Mr. Max. Excuse me. You will have your op­

portunity. Please honor the protocol. We really 
appreciate it. You'll have your opportunity. rm 
sorry, Nancy. Go ahead. 

Ms. Ferrell. I don't know anything about 
either of those two events. I only knew what the 
people in ·the group were talking about. and they 
talked about both of those events as valuable to 
this community, and the first thought was 
maybe we can do something with these events. 
and then it was discussed what can we do that"s 
not connected with either event. that"s some­
thing that celebrates us as a community. some­
thing new. 

They talked about the history. the history of 
people coming back to Greene County for home­
coming, and that happened around the 4th of 
July. It was a natural kind of thing. They then 
talked about the founding of Greene County an­
niversary, and I don't remember, I thmk they 
said it was the 180th anniversary. They talked 
about doing it on the anniversary, but 1t was in 
January and that didn't make much sense. so 
they decided to make it a 4th of July celebration. 
So it was a deliberate discussion. 

Mr. Max. Could I ask you-our record stays 
open until July something, I think the 26, the 

end of July. Would you please give us a report of 
this event-ifs going to be a 4th of July event. 

Ms. Ferrell. Yes. it's going to be on a 5th. 
Mr. Max. Could you give us a report of that 

event and what the participation is, and just any 
dynamic that is relevant to race relations? rd 
like for that to be in our record. if our record is 
closed. 

Ms. Ferrell. Sure. 
Mr. Max. Any other questions? Yes. Chair. 

I'm sorry. 
Commissioner Berry. I realize-I under­

stand the mission of CRS very well, and I realize 
how tough these things are, but don't you think 
it's a particular problem to have to not involve 
oneself or your agency in politics or with the po­
litical leadership, in a community where people 
fought long and hard and marched and died in 
order to elect political leaders? And then to fi. 
nally be able to elect them, and to look to them 
for leadership-'-

Ms. Ferrell. Right. 
Commissioner Berry. And they are the 

natural leaders, whatever criticisms one might 
have, whatever issues may be surrounding 
whatever it is, and for CRS not to be able to en­
gage itself with those, and don't you think that 
there would be a natural tendency if one does 
not deal with the elected leaders, community, 
local people I'm talking about, and with tradi­
tional organizations and their leaders. when 
people see them as the people who engaged in 
struggle to bring them as far as they·ve come, 
that that would naturally generate suspicion on 
the part of people in the African American com­
munity at least that you somehow are trying to 
undermine the leaders? Now, don't you think 
that's a problem? 

Ms. Ferrell. I think it's a definite potential 
problem, certainly potential problem of percep­
t10n. We on several occasions tried to meet with 
county commissioners. We don't force ourselves 
on anyone. 

I did meet with the Eutaw mayor, and some 
of the leadership .there. I had many meetings 
and joint meetings with the sheriff. I got the 
same impression that Mr. Max did as far as try­
ing to engage at that political level and trying to 
move forward, and basically decided to see what 
we could do and start where we could, and 
where we could start was at a point of human 
relations. And where there are some people who 
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choose to come together and some of those politi­
cal folks came early on, and then chose not to 
come, for whatever their reasons were. I could 
have stopped then. As long as there were people 
in the community that believed that what we 
were doing was helpful to them, I felt obligated 
to come back, so I did. 

I think the rest of that arena is certainly go­
ing to have to be addressed, but if you can't start 
there, do you stop? And I said no. 

Commissioner Berry. Well. I don't know 
what the answer is, but I have a sense it"s sort of 
a choosing sides going on from the people who 
testified earlier and who testified the last time 
and from being around here in the comm unity, 
and that one wouldn't want to be seen as choos­
ing up some particular side in this question, and 
I really don·t know how you avoid it, so rm just 
probing here. 

And you do have to try to work with society to 
get somebody to get something done, but there 
has to be a way to draw in the leadership. After 
all, the people elect certain people as their lead­
ers, then they have a right to choose who they 
want -as their leaders, especially if they fought 
and died for it, their relatives did. 

Ms. Ferrell. And I have seen the same hap­
pen when the predominant leadership is white. 
and the leadership doesn't want to work with us, 
but we don"t walk away. And there were black 
and white folks here that wanted us to continue 
to help them. 

Commissioner Berry. The only other ques­
tion I'd ask is. Doesn't it make your situat10n dif­
ficult too when there's no solution to the fires? I 
mean, in terms of suspicion on the part of-the 
same people were suspicious already or would be. 
if this all goes on and people stop discussmg the 
fact that nobody ever figured out who did what. 

Ms. Ferrell. Right. 
Commissioner Berry. That makes It tough 

too. doesn't it? 
Ms. Ferrell. Yes, and I read the report from 

last time where ATF Agent Cava_naugh dis­
cussed the difficulties related to the investiga­
tion, and I don't have any answers to that. .:\nd I 
don't pretend to know anything about that deal. 
I know what it says. I know what people per­
ceive, and I know it does cause problems. But 
again, my interest was, Where can we start? 

Commissioner Berry. I understand. 

Mr. Max. I think the point that Chair Berry 
makes is a good one from this standpoint. l\ancy. 
You·ve got a community that for whatever rea­
son these forces are opposed to one another. 
They happen to want the same thing. but they 
don't talk to one another. Then they have suspi­
cions that are incredible. You know. what-ifs 
the way they go about it as opposed to what 
they're trying to do. not what they're-ifs the 
way they're saying it to each other. 

But ignoring that just a minute, the Chair 
suggests, and she's right, that through the proc­
ess people have risen to power, and while in a 
forum-I ha~e observed the same thing you 
have. They don't want to come to a group be­
cause their constituencies may ask questions 
why they're there, so in that particular area you 
may not want them, but somehow I find that the 
mayor of Boligee, the principal of the school, the 
sheriff, other public officials who are groping for 
ways-now, I hope we've encouraged them to­
night to not be complacent in their leadership 
and reach out, and as again the Chair said, take 
risks. But I think they could probably use some 
shots of penicillin from you and your organiza­
tion in giving them some creative ideas of how to 
safely take risks. 

Ms. Ferrell. Right. 
Mr. Max. Maybe privately that one on one 

instead of doing it in a group form like we're 
domg now, and to the extent you can do that, 
maybe we can find next time we come here that 
there are things beyond the food thing that we 
heard about. Any other questions or comments 
for Nancy? Nancy, thank you very much for be­
ing here. We do appreciate it. 

Mr. Zippert, you said you wanted an oppor­
tunity and following protocol, we're going to give 
you 2 minutes to give us some statements, so--is 
that the right time? 

Statement of John Zippert, Copublisher, 
Greene County Democrat 

Mr. Zippert. I'm John Zippert. I'm the co­
publisher of the Greene County Democrat, and 
you heard from my wife last time. We had our 
fourth grandchild was born today, and so she is 
doing that part of her job. 

Mr. Max. Fantastic. 
Mr. Zippert. I also work for the Federation 

of Selling Cooperatives, which works throughout 
the South, and that's my real job, and I wanted 
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to take 3 or 4 minutes, because you said what is 
different. what has changed, and nobody here 
really addressed economic development. And I 
wanted to say a few words about that. And then 
I want to say 1 minute on the festival and 1 mi­
nute on the food program, because our name was 
brought up in both of those topics. 

Mr. Max. Do what you can to limit it as best 
you can. 

Mr. Zippert. Well, I just want to say in 
terms of economic development that Greene and 
Sumter Counties are designated ·by the Presi­
dent as an rural enterprise community, and we 
have received $3 million from the Department of 
Agriculture and the Department of Health and 
Human Services, which comes through us 
through the State of Alabama Department of 
Human Resources, which has not been excep­
tionally helpful, but we do have these resources. 
We do have a 17-person board with people se­
lected by the political officials. by the business 
community, and by the community at large. 
Four of them are white or about 20 percent. 

And this $3 million has attracted some will­
ingness of people to work together across racial 
lines. even though to me Greene County is 
really-we are in poverty. There·s a confluence 
of those issues here. Ifs not merely race: ifs race 
and poverty, and they"re interrelated. and we 
have-we have three funds, a revolving loan 
fund that we made three loans so far. We wish to 
make more. we·ve had a lot of trouble with the 
State of Alabama getting this program off the 
ground. 

\Ve have made six infrastructure grants to 
help bring industries into Greene and Sumter 
County, and we·re working on an education and 
trainmg strategy for young people in the schools 
and young people in the community. and we·ve 
taken some time to put those programs together 
because we really want to make sure we did the 
job right. In Greene County we have had a plant 
to close since you have last been here. Vanco. a 
sewing plant, 150 jobs, thanks to NAFTA. went 
to Mexico, sewing jobs. 

So whatever we do, we are already fightmg 
against a deficit, so to speak. We·ve also been 
told very shortly that 300 people m Greene 
County who are receiving Aid to Dependent 
Children are somehow to find a job in the com­
munity where we've had double digit unem­
ployment since the end of World War II. 

You did pass by Tire and Wheel Assembly. 
which is a new plant that is the only spmoff of 
Mercedes Benz in the Black Belt. And if this is a 
statewide commission, I think you need to ask 
some questions about the State·s policies of eco­
nomic development because when you give a 
company like Mercedes Benz S175.000 a job in­
centive, and you don't give Federation of South­
ern Cooperatives 3 cents, and you expect us-we 
did get the enterprise community money. but we 
got no help from the State of Alabama directly, 
nor has Greene or Sumter County, or much of 
the Black Belt, really gotten help for industrial 
development, really gotten help to locate indus­
tries in these counties. 

And I think that that's part of the answer. 
Not only do we have P&WA, which the county 
went and got that plant built there for $10 mil­
lion of CDBG, section 108 loan, which is one of 
the most creative programs, was the first one 
done in the State of Alabama. We also have 
across the road Green Co Dimensions, which is a 
small plant making wooden drumsticks, musical 
drumsticks. Now they're going to use the hickory 
dust to make, you know, a dust for meat curing, 
and they have about 20 people hired. So this 
county has not been totally asleep. Work has 
been done to bring some jobs. 

There's a sweet potato pie plant that would 
have hired 200 people that we were trying to get, 
but we don't have the capital support. The State 
of Alabama is jumping over benches from Mer­
cedes Benz and they have not done what they 
should do for these poor counties, and I would 
just say as an overall statement that this com­
mittee needs to look at the racial class and eco­
nomic and rural discrimination of the State of 
. ..\labama. its program of economic development. 

We also started a project that the federation is 
sponsoring that's under construction in Eutaw, 
the Eutaw Elderly Village, since you were last 
here. It took us 10 years of battle, and the new 
mayor of Eutaw, who was referred to, has been 
very helpful to us. But we had a lot of trouble to 
get 30 units of housing for the elderly in down­
town Eutaw in walking distance of the people. 

Now, you talk about people going out of their 
way to do things. You know, I'm a part of a 
group of people who is willing to do that. I have 
taken my share of abuse for trying to do things 
in this county to help people economically, and I 
do feel this Committee has some responsibility to 
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say to the State of Alabama that you have aban­
doned the poorest and the least among us. those 
who live in the Black Belt counties. And for you 
to give this kind of incentive to Mercedes Benz 
and not make sure that their work force and 
their spinoffs and their benefits really go equita­
bly to all the people in the State is an issue you 
may need to look into. 

Now. some of our problem here is that indus­
tries don·t want to come because we have a seg­
regated school system and because we are ra­
cially polarized. But I'm saying the State has 
some responsibility to come here and work with 
those of us who want to work. Government offi­
cials, private leaiiers, businesses, to try to bridge 
these gaps, and I think that the private school 
could be closed and make them get together with 
the public school board and they could work 
something out if they really wanted to. 

And I think it could be done and most people 
are good faith in this county would support it. I 
sent all three of my children to the public schools 
and they"ve all done well. One is a doctor, one is 
a chemical engineer, and one is a mechanical 
engineer, and they went to every single day of 
school in Greene County, Alabama. Now, they 
had help at home, I admit that. but the school 
system can produce good people. has produced 
good people. so we really need to put it together. 

~ow. the thing that I have a problem with 
about this festival, and my wife has been in­
volved with this festival for 20 years, and it's 
under the Society of Folk Art and Culture. and 
they have a group of a dozen board members 
who run that festival, and that festival is open to 
everybody. and they have had white people to 
participate on the stage, in the booths. Ifs pre­
dominantly black, but there have been white 
people in the audience, and what we receive at 
the newspaper was a press release about Home­
coming '97. which denigrated the festival as a 
black festival and therefore not worthy of 
Greene County support. 

Now. Ms. Ferrell categorized it differently. 
That was the way I interpreted their release, 
and I have been a member of Leadership Greene 
County. rm not a part of this class. but rm say­
ing that the way my wife received information 

about Homecoming '97 was not in a favorable 
light, and I just want to put that on the record. 

And this question of dealing with people-1ls. 
Ferrell says she never talked to anybody with 
the Society of Folk Art and Culture. Homecom­
ing '97 talked to them. If maybe they had talked 
to them, we could have done the thing together 
better than it was, and that's my problem with 
the way they have gone about it. Now, the other 
thing is that the Citizens for a Better Greene 
County, they're brought two or three people to 
the newspaper office, with a release about food 
source, and you have to go to the Citizens for a 
Better Greene County office to sign up for food 
source. So I said, "Well, isn't this political, if 
people have to go to a political organization to 
sign up for a food program?" and they denied 
that. So I ran the article and tried as best I could 
to limit the reference to the fact that it was a 
political program, and I also told them that they 
were lying to me when they told me it wasn't a 
political program, and that was my statement on 
food source. 

So you know, I'm going to take up their invi­
tation. I'm going to try to go to some of their 
meetings, and like I told them, the day that the 
Citizens for a Better Greene County vote to close 
the private school is the day that I'll join their 
organization. 

Mr. Max. Thank you. Any questions or 
comments from the Committee? I'll say this, 
there are several of us who have long trips back 
home. I've got about a 2½ hour drive. I don't 
know what time it is. I appreciate everyone's 
being here tonight. We'll be glad to talk to you 
off the record, Mr. Kirksey, and the record is 
open until July 26 or something, so you may 
submit to us a statement. That's not just for 
you-excuse me just one second-I appreciate 
everyone's being here. Thank you, Chair, for 
coming again to Alabama. You are great when 
you come here with your questions and your 
leadership. Please continue. 

Please, you all work together, leave your bag­
gage at the station .and let's move this thing to­
gether, especially the two of you. 

Thank you all very much. 
[The proceedings concluded at 9:35 p.m.] 
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Appendix A 

UNITED STATES Central Regional Office 

• 
COMMISSION ON lJ SC C R Gateway Tower II 
CIVIL RIGHTS • QS.D. •'00 State_Avenue, Surte 908 

RErE111i:-cKansas City, KS 66101·2406 
1., I y '- (913) 551•1400 

(913) 551-1413 FAX 

September 4, 1998 "98 OCT -9 P • :-c 

Mayor and City Council Members 
City Hall 
Eutaw, AL 35462 

Dear Mayor: 

Pursuant to the rules and regulations governing State Advisory Committees to the U.S. 
Commission on Civil Rights, "if a report of a State Ad'-:isory Committee tends to defame, 
degrade or incriminate any person, "then the report shall be delivered to such person 
thirty days before the report shall be made public in order that such person may make a 

1 timely answer to the report.· Each person so defamed, degraded or incriminated in a 
\ report may file an answer to the report not later than twenty days after receiving said 

report. Please review the enclosed pages of the Alabama Advisory Committee's 
transcript of a community forum held on June 26, 1997 in Boligee, Alabama at the 
Paramount High School. 

We ask that you provide your timely response. However upon showing good cause an 
extension may be granted to you. Your response shall plainly and concisely state the 
facts and law constituting your reply to the allegations contained in the report. Your 
answer shall be published as an appendix to the report. 

Thank you for your cooperation in this undertaking. If you have any questions 
regarding this matter, please feel free to contact me. 

Director 

Enclosure 
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CITY OF EUTAW 
COUNCILMEN EUTAW, ALABAMA 35462 CLERIC 

Joe C Sanders PEGGY H. STRIPLING 

Cecil Durrett. Jr. TELEPHONE 205f.372-G12 

Sp,ver W Gordon 
Reginald Henderson JAMES E. GAY, JR., Mayor 
David Spencer 

September 22, 1998 

Melvin L. Jenkins, Esq., 
Director 
U.S. Commissioner on Civil Rights 
Central Regional Office 
Gateway Tower II 
400 State A venue, Suite 908 
Kansas City, KS 66101-2406 

Re: City of Eutaw, Alabama 

Dear Mr. Jenkins: 

I am in receipt of your letter of September 4, 1998, concerning the Meeting of the 
Alabama Advisory Committee to the United States Commission on Civil Rights held at 
Paramount High School in Boligee, Alabama, on June 26, 1997. On behalf of the City of Eutaw 
and its governing body, we appreciate your having given us the opportunity to respond to 
comments made by one of our own City Councilman and Sheriff Hall. 

I will first direct my response to the comments made by Spiver Gordon, a member of the 
City Council of the City of Eutaw. Mr. Gordon indicates that while Reginald Spencer, an 
African American, was selected as a Police Chief of the City of Eutaw ( on June 24, 1997), this 
was done " ... but not without the white members of the council finding it necessary to create 
another position, calling it director of public safety, ..." The City's minutes from that meeting, 
with regard to this matter show that Mr. Gordon apparently did not feel that way two days 
earlier: 

"Mayor Gay asked Councilman Cecil Durrett, Jr., to talk to the Council at this 
time. Councilman Durrett advised they had a long process of six months and it 
had been difficult of all of the Council because of sickness and different problems 
for the Police Committee to have a meeting concerning the Chief of Police. He 
advised that he would •tike to make ..the motiorrtcr-appoint·Reginald ·S-pencer·as 
Chief ofPolice and create a position of public safety director and ask Mike Turner 
to fill that position seconded by Councilman Spiver Gordon and aye's by all 
members prese~t. (The City Council is made up of three white members and two 
African American members, including Mr. Gordon.) 

SUPT. WATER DEPT. STREET SUPERVISOR BUILDING INSPECTOR CHIEF OF POLICE 
Walter D. Mccaa Billy Elhon Joel Henderson Bc:::as Stt:pin:y 
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Melvin L. Jenkins, Esq. 
September 22, 1998 
Page 2 

Mayor Gay asked Councilman Spiver Gordon to talk to the Council at this time. 
Councilman Gordon advised it had been a long drawn out process and they were 
aware of the feelings of the community and they had made a decision and they 
needed their support and understanding that this was in the best interest of the 
community to move forward and work together as a community." 

It is certainly interesting that two days prior to appearing before the Commission it was not only 
the "white members of the Council" but also Mr. Gordon and the remaining African American 
member of the City Council (Davis Spencer) who found it necessary to create this position. 

There were concerns expressed from members of the community with regard to elevating 
Mr. Spencer from Assistant Chief to Chief of Police. However, it should be noted that when the 
"practice" of elevating the Assistant Chief to Chief of Police began, the first person so appointed 
was the only other full-time police officer the City had. The second person so appointed had 
served between fifteen and eighteen years as a police officer in the department as had the third 
person to be elevated from Assistant Chief to Chief. At the time Mr. Spencer applied for the job 
of Chief of Police, he had been with the City's Police Department only approximately six years. 
It should also be noted that when elevated to the position of Assistant Chief, he was chosen over 
at least two white officers with more experience but who were deemed to be less qualified than 
him. 

While we acknowledge that there have been difficulties in the past, the current Council 
and the ones serving prior thereto since I became Mayor, have worked awfully hard to attempt 
to minimize division between the races within the City of Eutaw. The credit for these 
accomplishments should in my view be spread equally among Councilman Gordon, Councilman 
Spencer, and the white members of the Council as they have all attempted to look at the City's 
problems and opportunities in a manner that would be of the utmost benefit to all citizens of the 
City of Eutaw, both African American and white. 

Finally, with regard to the allegations made by Sheriff Hall, he failed to mentioned that 
he had filed a charge with the United States Equal Employment Opportunity Commission in 
connection with his not being hired as the Police Chief by the City ofEutaw, Alabama, in August 
of 1984. Nor did he mention that the EEOC, after a thorough investigation of the charge, 
determined that there was no reasonable cause to believe his allegations of discrimination wer 
true. (See attached "Determination" and "Notic~ of Right to Sue" which are attached hereto as 
Exhibits "A" and ·"B", respectively.) This Determination ·by the· EEOC wmrnot challenged by 
Sheriff Hall, nor was suit filed by him concerning this matter. 
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Melvin L. Jenkins, Esq. 
September 22, 1998 
Page 3 

Again, we thank you for giving us the opportunity to respond to the comments made 
during the June 26, 1997, meeting. 

Enclosures 
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. .•·····•:. AINQHAM DISTRICT OFFICE. EQUAL EMt'LOYMENT OPPORTUNITY COMMIHION 

!. :. .. •... : 

1, • • • I 1• 

CERTIFIED MAIL NO. 362659 & 362660 

Charge No. 042 85 0825 

George W. Hall 
Route 2, Box 163-A 
Boligee, Alabama 35443 

Charging Party 

City of Eutaw. 
116 Main Street 
Eutaw, Alabama 35462 

Respondent 

DETER1-1INATION 

Under the authority vested in me by the Commission's Procedural 
Regulations, I issue, on behalf of the Commission, the following 
determination as to the merits of the subject charge. 

All jurisdictional requirements have been met. Charging Party 
alleges that he has been discriminated against by the Respondent, 
in that he was denied a promotion to the position of Assistant 
Chief of Police, because of his race, Black. Examination of the 
evidence in the record indicates that there is not reasonable cause 
to believe that this allegation is true. No determination is made 
as to any other issues which might .be construed as having been 
raised by this charge. 

This dismissal concludes the Commission's processing of this charge. 
Should the Charging Party wish to pursue this matter further, he 
may do so by filing a private action in Federal District Court 
against the Respondent named above, within 90 days of receipt of 
this letter and by taking the other procedural steps set out in 
the enclosed Notice of Right to Sue. Within one year after the 
date of this letter I intend to destroy the case file in accorda· 
with the Commission's ·records disposition instructions. 

On Behalf of the Commission: 

JUL 1 2 1985 
l;,ce-""~ Fra,,.,~~tb'lc;).,)Da·te George Fnk Jordan 

District Director 

EXHIBIT "An 

41 



I 
EQUAL IEM!'"-'-OYMEHT OPPORTUNITY COMMIUION 

•. JTICE OF RIGHT TD SUE 
(Dismissal) 

. o, 
George w. Hall Emplo)JDenl Opportualty CommlHlqr, 
Route 2, Box 163-A Birmingham Di ■ 1ric1 Ollke 
Boligee, Alabama 35443 2121 8th Avenue, Nonh. SuJte 824O 011 Nhelf ef • ,er1011 011rt...elll -"•H llllentlty 11 Blrm1nsh1m. Alabama 35203CONFIDENTIAL (29 C.F.~- 160L7(a]). .,. 

H ..GE NUMB£" ££0C flE~AESENTATIV[ uwa R 

042 85 0825 erome c. Rose Re ional Attorne 205/254-0793 
(Su Sution i06 (/) (1) and(/) (J) of 1hr Civil Ri1h1s ,kt of 1964 and lhe· additionalinfonnation on uver.se of lhi.s form .. ... 

TO THE PERSON AGGRIEVED~ This Is your NOTICE OF RIGHT TO SUE. It Is Issued because the Commission has -
dismissed your charge. Your charge was dismissed for the following reason: 

[J No Jurisdiction for the following reason,.and therefore the Commission has no authority to pn>cess your charge 
further. 

□ Your charge was unllmely filed with the Corm,lsslon, I.e., you waited too long from the date of the action(s) of 
which you complained to file your charge and It was therefore outside the tlme prescribed by law. Therefore, 
the Commission cannot Investigate the allegatlon(s) contained In your charge. 

C The Commission has determined that you did not allege or otherwise demonstrate that you were directly affected 
by the practice described or effectively deterred from acting because or the practice. 

I 

D _Respondent employs less than 15 employees. 

C Other (briefly statt) -----------------------------

~ No reasonable cause was found to believe that the allegations made In your charge are true, as Indicated In the 
attached determination. 

□ You failed to provide re"-'ested necessary Information, failed or refused to appear or be available for necessary 
Interviews/ conferences or otherwise refused to cooperate to the extent that the Commission has been unable to 
resolve your charge. You have had inore than 30 days In which to respond to our final written request. 

O The Commission has made reasonable efforts to locate you and has been unable to do so. You have had at least 
30 days In Ylillc:f! to respond to a notice sent to your last known address. 

O The respondent has made a written settlement offer which affords full relief for lhe harm you alleged. At least 
30 days have expired since you received actual notice of this settlement offer. 

The Issuance of this NOTICE OF RIGHT TO SUE terminates the Commission's processing of your charge. If you want 
to pursue your charge further, you have the right to sue the respondent(s) named In your charge In United States Oistrfc::­
Court. IF YOU DECIDE TO SUE, YOU MUST 00 SO WITHIN 90 DAYS FROM THE RECEIPT OF THIS NOTICE OF 
RIGHT TO SUE: OTHERWISE YOUR RIG-IT TO SUE IS LOST. 

On behalf of the Commission: 

.. 
JU_L 1 2 1985 

fDATE) ISSION OFFICIAL 

George Frank Jordan 
District Director 

cc: ( to respondent) 
City of ~µtaw 

EXHIBIT nBn 



• 

--------- I._ • -
CHARGE 'JF r·•tRIMIHATIOH 

Tl,,,• le,,.. •• ellert ■ d hT the P,.,•• ,.; ,' 04285 oc2~ 
~elo, ■ co'"'~l•'"'G •'-•• lo, .... 

and EEOC 
(StatE' or local Agency, ,t any) 

OM[ T[L!"M0Nt N0.(l..c1""1r A•ro Caoe oc a II[ 1l..d,corr "'•• "' ., ., M,a.J 

Mr. George Hall 205) 372-Q4 58 
C:ITY, STAT[ ANO ZIP COO[ COUNTYs"T111tt~ AC't'•tss 

Route 2. Box 163-A BoliGee, AL 35443 
•NAMED IS THE EMPLOYER, LA60R ORGANIZATION, EMPLOYMENT AGENCY, APPRENTICESHIP COMMITTEE, 
STATE OR LOCAL GOVERNMENT AGENCY WHO DISCRIMINATED AGAINST ME (If mere than one list below.) 

INO, o, tWPLOYEES/11[118[1115 TELEPMON[ NUW8[111 (ht~lwJr Arre Codr}
N AMI: 

City of Euta v Over 15 (205) 372-4334 
CITY, STAT[ ANO ZIP C00ESTIIIEtT A00R[SS 

35462l l h 1,4,. i n «:;t.,. .,.,+ F.nt RV AT. 
NAIi[ EL[PHONE NUM9EIII (ln&lu:c lhro CoacJ 

CITY, STATE ANO ZIP cootSTREET ~OORESS 

CAUSE OF CISCRU,UOC,.TION !IASE.0 ON (Clircl opp,opnau bo,c(rs}} DATE WOST RECENT OR CONTINUING 
OISCRIIIINATION TOOJt PLACErr:: lltACE CJ COLOR □ SEX D RELIC ION D NATIONAL ORICIN (MOlltli, d.o1. 7rtzr}c::= AGE C RETA.LIA TION O OTHE~(Spuif7J 8-15-84 

THE PAlltTICULAAS • RE (If .U,ti""411pocr if nudcd, Gltaclicd rrtTA SMCrff}); 

I. I vas denied a promotion by the above-named employer during August 1984. I vas 
initially hired in 1972 and rehired in 1979. 

II. No reason vas given to me as to vhy I vas not selected for the promotion. 

III. I believe I have been discriminated against because of my race, Iiegro. The follovin1 

supports my belief: 

a. During August of 1984, the assistant chief of police position became available. f 

b. In Au~stl984, I vas informed that a less qualified Caucasian male va.s appointed 
to the position by the Council. 

c. I believe that the method and/ or procedure used in filling vacancies are 
discriminatory, in that, it denies l1egro employees consideration for promotion 
and promotions. 

=·\also -an• 1h,1 char9e flied with the EEOC. HOTARY • (When necessary to meet State and Local Requireme"u) 

I will ac!vi-se the age-.cie1 if I change my oc!c!rell ar telephone 
num~e, and I w,11 cooperate fully wilh them in fl'\ ■ proc,usin; I swear or aflirm tho, lhave read the abowe charge and :ho, it 
of my chor9e in occordance with their pl"Oc:a.d..r,s, 11 '"'• to the best ef 1117 knowledge, information o"d belief.

r-------------------------1--------------------------·-
1 cleclore ur,drr penalty of perjury that tin fo,e9oi"9 i1 true and 

SIGNATURE OF COMPLAIHAHT
a"d correct. 

SUBSCRIBED AHD SWORp,I TO BEFORE ME THIS DATE J
I (Day, 111anth, and year)

X ' 



AppendixB 

/ 
( 

September4. 1998 

Mr..: Rob Langsford 

UNrlEDSTATES 
COIIIIJSSION ON 
CIVIL RIGHTS 

Federal Bureau of Investigation 
2128 Slfl Avenue. North 
Birmingham, AL 35242 

Dear Mr. Langsford: 
·-

Central Regional Off"ICG 
Gateway Towet II 
400 State Avenue. Suite 908 
Kansas City. KS 66101-2406 
(913} 551-1400 
(913) 551-1413 FAX 

Pursuant to the rules and regulations governing State Advisory Committees to the U.S. 
Commission on Civil Rights, .. If a report of a State Advisory Committee tends to defame. 
degrade or incriminate any person, then the report shall be delivered to such person 
thirty days before the report shall be made pubfIC in order that such person may make a 
timely answer to the report.• Each person so defamed, degraded or incriminated in a 
report may file an answer to the report not later than twenty days after receiving said 
report. Please review the enclosed pages of the Alabama Advisory Committee's 
transcript of a community forum held on June 26, 1997 in Boligee. Alabama at the 
Paramount High School. 

We ask that you provide your timely response. However upon showing good cause an 
extension may be granted to you. Your response shall plainly and concisely state the 
facts and law constituting your reply to the allegations contained in the report. Your 
answer shall be published as an appendix to the report. 

Thank you for your cooperation in this undertaking. If you have any questions 
regarding this matter. please feel free to contact me. 

Enclosure 
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• 
In Reply, Pli:asc Rcfc:r" tc 

EleNo. 

Melvin L. Jenkins, Esq. 
Director 
U.S. Commission on Civil Rights 
Gateway Tower II 

, .. 40.0 ... Stat:e.--AV'.enue-;-- Sc:ite· 908" 
Kansas· city, ·xs 66101-2405 

Dear Mr. Jenkins: 

U.S. Department of Justice 

Fedc:ral BDRau of Investigation 

2121 8th Avenue North 
Birmingham, AL 35203 
October 13, 1998 

This office is in receipt of your letter, dated 
September 4, l.998 and addressed to Rob Langford. For your 
information, Mr. Langford has retired from the FBI and r 
succeeded him as Special Agent in Charge of the Birmingham field 
office in December, 1996. 

In response to your letter, I am enclosing this 
office's response to the relevant portions of the report of the 
State Advisory Committee. 

If you need additional info::cmation, please do not 
hesitate to contact me at (205)326-6166 
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Answer 0£ the FBI Bi:z:mingham field office to relevant portions cf 
the Report of State Advisory Committee related to meeting en June 
26r 1997, at Boligee, Alabama. 

1. Page 1.5, first full paragraph on the page along with first 
paragraph of statement of Mr- Gordon; 

FBI response -

This section, discussing the city council and the hiring cf 
a police chief, is not in any way applicable to the FBI 
Birmingham. 

2. Page 1.6, Second full paragraph, statement of M:r. Gordon 
concerning the mingling of the "vote fraud thing with the fire 
burning." 

FBI response -

.. - -- -- .. -· -· -

Mr_ Gordon's assertion that the mingling of the voter fraud 
and church-burning investigations was a aguise• to conduct the 
voter fraud investigation is incorrect. In December, l.995 and 
January, 1.996, three churches with predominantly African-American 
congregation were burned in Greene County. A task force of 
various agencies including the FBI, ATF, Alabama Bureau of 
Investigation, Alabama Attorney General's Office, as well as the 
Greene County Sheriff's office commenced an aggressive 
investigation of these fires. In February, 1996, as part of the 
ongoing probe of potential absentee voter abuses in Greene 
County, a decision was made that investigators for the FBI, A.BI, 
and Attorney General's office would interview approximately 800 
people in Greene County. At this time, a supervisory decision 
was made to add to the voter fraud interview format certain 
questions regarding the church burnings. This decision was made 
to save manpower and resources, while at the same time giving 
agents an opportunity to contact as many as 800 people in Greene 
County to determine if any of them had information about the 
church burnings. 

FBI response -

The matter asserted here by Mr. Gordon, selective 
prosecution on the part of the FBI, was the subject of a hearing 
(United States v. Frank Pinto Smith and Connie Tyree, Case no. 
CR-97-S-45-W) before Magistrate Judge T. Michael Putnam, Northe:z::n 
District of Alabama in June and July, 1.997. On July 29, 1.997, 
Judge Putnam issued a Report and Recommendation, twenty-nine 
pages in length, dismissing the defense motion of selective 
prosecution. Subsequent to this, on September 1.8, 1.997, a 
federal jw:y returned guilty verdicts against defendants Smith 
and Tyree on various charges related to voter fraud. 
4. Page 19, second paragraph, statement of Mr. Gordon; 



FBI: response -

The assertion of Mr. Gordon that "during the church burning 
investigation1 you could hardly find an FBI,• is untrue - As 
previously stated, a task force consisting of agents and officers 
of the FBI, ATF, ABI, Alabama Attorney General's office and the 
Greene County Sheriff's office launched an extensive 
investigation in response to the church.fires which occurred in 
Greene County in December, 1996" and January, l.997. These 
investigators were present in full-force and on a full-time basis 
for a number months. The churc:hfire investigations were 
considered of high priority and at all times provided the 
necessa.cy resources to accomplish thorough and complete 
investigations. 

s·. Page 29,- second column, statement of Sheriff Hall; 

FBI: response -

It is the position of the FBI Birmingham. that Sheriff Hall 
and his department were not "bypassed" in the church-burning 
investigations. Sheriff Hall and his department were very IIDJ.ch 
an important part of the investigative task force. The Mayor of 
Boligee, who was also the chief of police, was indeed contacted 
by investigators at the outset of the investigation but this was 
entirely appropriate contact and the Mayor had some unique 
information concerning the church-burnings. 
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